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SPOTLIGHT ON OMUP CHAIRMAN ALAN RIFFEL, WOODWARD CITY MANAGER

SPOTLIGHT ON AFFILIATE MEMBER AND OMSC PARTNER, AMERICAN FIDELITY 
ASSURANCE

ON THE ROAD AGAIN
OML Executive Director Carolyn Stager continues her Goodwill Tours to Chickasha, Rush Springs, 
Wellson, Kellyville, Big Cabin, Clinton, Elk City and Morris.

CITIZENS ACADEMY LEADERSHIP TRAINING KICKS OFF SECOND TRAINING CLASS
On April 4, 31 participants from communities all over the state met in Oklahoma City for the fi rst 
class of the Citizens Academy Leadership Training.

IF I WERE MAYOR ESSAY CONTEST WINNERS RECOGNIZED
During Municipal Government Day activities at the State Capitol, the Mayors Council of Oklahoma 
and Oklahoma Municipal League recognized the essay contest winners.

INAUGURAL CITIZENS ACADEMY CLASS HOLDS GRADUATION CEREMONIES
DURING MUNICIPAL GOVERNMENT DAY ACTIVITIES

MUNICIPAL GOVERNMENT DAY AT THE CAPITOL
OML and MCO co-hosted the 2013 Municipal Government Day at the Capitol on Tuesday, March 
26. The event drew more than 150 municipal offi cials, students, exhibitors and guests.

LEGAL TOPICS: QUESTION AND ANSWER FORUM

FREE PRESCRIPTION DRUG CARD PARTNERED IN OKLAHOMA
OML has partnered with the Oklahoma Drug Card, the statewide prescription assistance initiative. 
The program, available to all residents of Oklahoma, will offer savings of up to 75 percent on 
prescription drugs.

DON’T LET WORKPLACE INJURIES & ILLNESSES BE BUDGET BUSTERS
The Oklahoma Department of Labor is presenting a workshop on Friday, May 10, at Rose State 
College regarding safety issues in the workplace.

NEW MUNICIPAL OFFICIALS INSTITUTE
If you are newly elected or appointed, you are required to fulfi ll a requirement within one year 
after taking the oath of offi ce to attend an institute for municipal offi cials. This workshop covers 
everything from debt limitation and budgeting to the liability of municipal offi cials to meeting 
procedures and decorum.

UNDERSTANDING ZONING 101
During the month of April, Strategic Government Resources is presenting a webinar on 
“Understanding Zoning 101.” Learn the basics of zoning ordinances and the zoning process in 24 
minutes!
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From the desk of 
OML Executive Director Carolyn Stager

Alas, the month of April has brought about some much needed spring showers; how-
ever, along with the much needed moisture, there has also been some unusual weather 
causing problems for many of our municipalities.  Our thoughts go out to those once 
again dealing with the effects of Oklahoma weather.  Woodward is one city that reminds 
us all how quickly things can change because of weather.  On April 15, 2012 an EF 3 
tornado ripped through Woodward, destroying over a 100 homes and killing six resi-
dents.  After a year of rebuilding it looks like Woodward’s spirit is shining through as 
businesses are being rebuilt and residents are moving into their new homes.  There is 
still work to be done in Woodward, but if last year is any indication of what’s to come — 
I have faith they will come out stronger.

The Citizens Academy’s inaugural class held its graduation during the Oklahoma Municipal Government Day 
on March 26, 2013 at the capitol and the second class has already begun.  Class II has bonded and we are looking 
forward to another successful year.  Thanks again to our sponsors, OG&E, ONG, PSO and Conoco-Phillips for your 
continued support.

I have been on the road this past month heading both east and west making goodwill visits to several cities and 
towns.  You can read detailed summaries of the municipalities I visited along the way in other sections of this OC&T.  
Each place I stopped was very interesting with something unique to offer and I was able to take something valuable 
away from each place I visited as well as to learn more about the municipal offi cials from these communities.

A few of the upcoming events we are working on include the Safety Workshop in conjunction with the Okla-
homa Department of Labor (ODOL) to be held in May. Two New Offi cials Institutes (NOIs) will be held in June, in 
Midwest City & Broken Arrow, as well as work on the Mayors Council of Oklahoma (MCO) Summer Conference, 
that will also include the OML Board of Directors, hosted by the City of Sand Springs.   OML Past President, Robert 
Johnston, and I will be attending the Southern Municipal Conference (SMC) later this month in Savannah, Georgia.   
Progress continues for the July 1 roll out date for the OML Health Care Program.  Additionally, a variety of other 
events and activities leading up to our 100th birthday celebration and annual conference to be held in Tulsa, Septem-
ber 17-19, 2013 are being planned as well.  On a side note, OML isn’t the only one celebrating a 100th birthday; the 
IRS 1040 Form is also turning 100 this year.

April also means we are half way through the legislative session.  Although we have enjoyed many successes to 
date, there is much work still to be done to ensure our critical pieces of legislation make it through the process and 
are signed by the governor — specifi cally, the Oklahoma Tax Commission retention bill, HB 1875.  Be sure to read 
your weekly Legislative Bulletin to keep updated on this bill’s progress along with all the other bills that impact 
Oklahoma municipalities.

Thank you for your continued communications with your legislators on issues of importance to cities and towns.  
You are truly the strength behind a successful legislative program.
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SPOTLIGHT ON OMUP CHAIRMAN

Alan Riffel
City Manager, Woodward

How did you end up in public service? 
I began my public service career as a full-time fi refi ghter in July, 1978.

What do you enjoy most about being city manager?
What I fi nd most fulfi lling as a city manager is the lasting positive impact I can 
achieve in a community. But, what I most enjoy is the many friends I make through 
the variety of arenas in which active city managers participate. By necessity I interact 
with many different people locally, and across the state and nation. This has resulted 
in many long-lasting friendships.

What is the most challenging part of being a city manager?
Being a city manager requires a good deal of gear-shifting. Things often happen in 
our communities that are outside of our control, but demand our attention and action. 
Assembling the best possible team to address the needs of the community is the best 
approach, and ultimately, the greatest source of reward.

How long have you been with Woodward? 
I will complete ten years as City Manager in Woodward on August 3rd.

What other cities have you served? 
I was City Manager of Anadarko for seven years prior to coming to Woodward.

What do you think are the biggest challenges currently facing municipalities?
Every municipality is faced with aging, crumbling infrastructure that continues to become costlier every day. Couple 
that with narrowing funding streams, as counties and others chip away at our sales tax base, and cities must develop 
new means of improving our vital systems. There is no easy fi x to this dilemma.

What are the biggest challenges facing Woodward?
Woodward’s biggest challenges are meeting growth issues. With a lot of industrial infi ll in areas long vacant, we’ve 
installed a signifi cant amount of water and sewer line extensions, which are both costly yet necessary. The other 
aspect of a growing community is adequate staffi ng. We’ve added personnel in emergency services, public works, fi -
nance, code enforcement, and information technology. In an economy that regularly has a 2.5 percent unemployment 
rate, fi nding qualifi ed employees can be diffi cult. Still, it’s better than being on the other end of the spectrum.

Last year’s tornado presented a whole different set of challenges, but with the help of our friends, we are doing 
just fi ne. 

What are some exciting things currently going on in Woodward?
There are so many exciting things happening in Woodward right now. The fourth new hotel to be built in the past 
fi ve years is nearing completion, a new fi ve-store retail strip is under construction, the new six-screen theater is 
getting tremendous attendance, we have a downtown streetscape project underway, and will soon be building a new 
central fi re station. 
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I can’t omit the very successful impact our CVB is having with the new conference center. It has been in operation 
now just over a year. We expected to have maybe 50 events to host that initial year, and wound up with over 200, 
with as many as 2,500 people attending single events. 

What project or undertaking are you most proud of and why?
Our multi-million dollar makeover of Crystal Beach Park will always be my proudest accomplishment. I say this for 
many reasons. First of all, I had some local trusted advisors telling me we could never make it happen, and we had 
an 82 percent approval at the polls. Secondly, because there are so many different aspects improved — ball fi elds, an 
aquatics park, playgrounds, a rodeo arena, golf, and now miniature golf — it impacts a lot of different people with 
different interests. And, it will continue to do so for years.

The best illustration of my takeaway on this project happened when we had completed some of the new play-
grounds, which have non-traditional and challenging components. I was in the park and observed a young Hispanic 
mother trying to get her little boy to slide down this contraption that has no bottom to it. So, I just went over and 
demonstrated one of the ways he could do it. His mother looked at me and said, “You had something to do with this, 
didn’t you?” I was rather surprised, so I just nodded, and she said, “Thank you.” That still chokes me up. 

How do you think Woodward will be different when this generation’s kids are grown and raising their own 
families?
Woodward is a very different community today than it was for many of our folks growing up. I hear it over and over 
from the locals about how Woodward has changed. There are former cattle pastures that now have a college cam-
pus and conference center. The edge of town is a lot further out than it used to be, and there is a lot more to do for 
today’s kids who want to raise their own families right here.

How have you seen the business of municipal government change over the years?
The role of municipal government today is to a large extent one of shaping communities. No longer can the focus be 
simply to deliver high quality services to the taxpayers. We must continue that, but it’s also imperative that we help 
guide our cities and towns in areas of economic development and diversifi cation. With Oklahoma’s extreme reliance 
on sales taxes funding municipalities, this is particularly true in terms of retail development. Devising methods of 
incentivizing retail locations in our communities is crucial to our viability. Oklahoma City is a prime example of suc-
cess in that approach, and we in Woodward seek to emulate that philosophy.

What’s the strangest or funniest request you’ve ever had?
I urge my department heads to be creative and to cross traditional boundaries that might limit the development of the 
services they deliver. So, the two instances of strange requests derived from that encouragement. One was a request 
for me to budget an airplane for emergency service work, and the other was the recommendation that the city build a 
monorail line as both an attraction and a means for public transportation. Neither request has been granted (yet).

What do you do for relaxation – hobbies and other interests outside of work?
My greatest relaxation is reading. I am an American history buff, and political non-fi ction afi cionado. But, my 
greatest interest outside of work are our grandkids. Karen and I have nine grandchildren. We spend as much time as 
possible travelling to their ballgames or dance competitions, or whatever. They are real joys for us. Of course, with 
Karen and I both being city managers, our alone time is kind of rare, so just kicking back with her and a movie is 
great for me.

What is something that most people don’t know about you? 
I like to sing. Karen is our church pianist, so we get to put together different music for Sundays. Occasionally, I will 
do a solo or duet special. We had a men’s quartet for a while. I do better with harmonizing than leading, but I enjoy it 
all.

Tell us a little about your family.
Karen and I have fi ve grown children. Fortunately, their families all live in Oklahoma — Chickasha, Tuttle, Broken 
Arrow, and Oklahoma City – just none in Woodward. Our nine grandkids range in age from 4 to 19.
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Once compiled & published, these cookbooks will be our gift to you 
at the 2013 OML Centennial Conference in Tulsa, Sept. 17-19. 

Additional copies may be purchased at the annual conference and all proceeds 
will be donated to the Community Food Bank of Eastern Oklahoma.

It’s really easy to submit recipes! Just CLICK HERE and enter:
USER NAME: OML     PASSWORD: seasalt341

Once you’re in, enter your name Firstname Lastname and click on SUBMIT,
Then click on Add Recipes.

You will need to enter your First & Last Name; Title, City
Enter a Recipe Title, Select a Category

Start adding your ingredients, one at a time 
(There are tips to show you how to abbreviate measurements 

and a Get Help button at the top of the page)

Please share this email with anyone at city hall 
who would like to participate and  start entering your recipes today! 

Deadline for submission is April 26, 2013. LIMIT: 5 recipes per person

If you need additional information or assistance, please contact 
KD Selby at kddidd@oml.org or Nancee Morris at nancee@oml.org. 

GOT RECIPES? WE NEED ‘EM!
As part of our OML Centennial Celebration, 

we are creating a cookbook 
fi lled with delicious recipes submitted by OML members. 

Our Centennial Cookbook will also feature pictures & history about OML 
& Oklahoma cities & towns over the past 100 years.
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SPOTLIGHT ON 
Affiliate Member

American Fidelity Assurance

1960 to Today. The AFA Is Dedicated to You
Founded in 1960, American Fidelity provides supplemental health insurance benefi ts and fi nancial services to mu-

nicipal workers across the United States. Their industry focus means they can provide customized solutions tailored 
to specifi c employee groups. Plus, their salaried career account managers are committed to service and will develop 
specifi c, needs-based recommendations for each person with whom they meet. American Fidelity serves more than 
one million customers in 49 states and in 23 countries worldwide.

American Fidelity is proud of it’s 50-year record. They’re a third-generation, family-run business that has con-
sistently performed with solid fi nancial stability. Since 1982, American Fidelity has been rated “A+” (Superior) by 
A.M. Best Company, one of the nation’s leading insurance rating services.

In addition to fi nancial stability, American Fidelity was also named one of FORTUNE magazine’s “100 Best 
Companies to Work For” in America for nine years.

AFA was founded in 1960 by CEO and Chairman Bill Cameron’s father and grandfather on the very basic prin-
ciples of fairness and fi nancial security. As the company developed, they continued to surround themselves with the 
kind of people who were looking not only for a place of employment but a place that felt like family. The culture 
they set in motion still stands strong today. It’s in the company team activities and events and the warm, fi rst-name-
basis relationships that many of their colleagues have with their clients. 

Bill’s grandfather, C.W. Cameron, and his father, C.B. Cameron, started AFA in 1960 as an outgrowth of an insur-
ance agency C.W. had operated since 1930. The elder Cameron’s humble beginnings make the present-day success 
of the company all the more remarkable.

The oldest of seven children, C.W. was raised on a small tenant farm near Mangum, Oklahoma. When his father 
was disabled, C.W. dropped out of school at age 14 to help take care of the family and run the farm. He later worked 
odd jobs as a carpenter, cotton picker, and part-time bank clerk. Life was uncertain and fi nancial struggles persisted.

“I think a lot of what my grandfather went through in his childhood left an impression on him and was the genesis 
for him going into the insurance business,” says Cameron.

C.W. worked his way up to assistant cashier at the First National Bank of Altus, earning $135 a month. He noticed 
that insurance salesmen seemed to bring in larger paychecks, so he decided to try that line of work. He partnered 
with a farmer in starting the Boise and Cameron agency in 1930. The business prospered until the Great Depression 
took its toll, forcing Boise to leave the agency in 1932.

Using his savings, C.W. bought one-third of an agency in Davidson and sold fi re and casualty and disability 
insurance. He also sold insurance for other fi rms, but his big break came when he started selling insurance for North 
American Accident and Health Insurance Company of Chicago in 1933. C.W. sold his interest in the Davidson agen-
cy and became the local agent for North American. Two years later he moved to Oklahoma City to become North 
American’s general agent for the state of Oklahoma. In a short time, C.W. distinguished himself as the top-selling 
agent managing the most profi table North American branch in the nation. By the mid-1940s, he was the general 
agent for four states.

Much of Cameron’s success was the result of pioneering efforts to make insurance available to the working class. 
He was an early leader in voluntary payroll deduction insurance, known today as worksite marketing. Cameron sold 
group accident and health insurance to state agency employees and to trade associations. His agency was also one of 
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the fi rst of its kind to offer insurance to schoolteachers. Building on that beginning, AFA is now the largest provider 
of voluntary disability insurance to teachers across the United States.

As the agency prospered, the need arose for more offi ce space. Cameron constructed his own offi ce buildings on 
Classen Boulevard in 1954, building one of the fi rst suburban offi ce buildings in Oklahoma City. In 1959, C.W. and 
Gene McCrory started the affi liated North American Insurance Agency to focus on Property and Casualty insurance.

The North American Company in Chicago experienced changes in ownership in the 1950s and was eventually ac-
quired by the CIT Group. Since CIT wanted to focus on selling individual insurance, Cameron proposed that he take 
on all of the accident and health business previously handled by the Cameron Agency for North American. His son, 
C.B., had recently returned home from the Air Force, and the pair decided to start their own insurance underwriter. 
In 1960, American Fidelity was born.

Their new company grew very rapidly until, at the height of their personal and professional success, the Cameron 
family’s world literally crashed in 1977 when a Thanksgiving plane fl ight turned deadly. Returning from a Colorado 
family ski trip, the plane slammed into a mountainside and two days went by before rescue teams found the passen-
gers. C. B. died in the accident and the rest of his family, their friends and the pilot were severely injured.

After the death of his son, C.W. promoted William E. Durrett to president of AFA. Following C.W.’s death in 
1991, Durrett became Chairman of the Board, a position held until 1998 when he moved to Senior Chairman and 
Bill Cameron became the Chairman of the Board. During the tenure of Durrett and CFO (and later president) John 
Rex, the company built a strong fi nancial base and grew rapidly.

C.B.’s son, Bill, started working in AFA following a two-year period at Liberty Bank where he began work after 
graduating from Dartmouth in 1982. In 1987, Bill led the recapitalization efforts for Commercial Bank that has sub-
sequently become First Fidelity Bank, which is affi liated with AFA through the Cameron family’s ownership.

In the 21st century, AFA has continued to grow rapidly with continued strong internal growth plus the acquisitions 
of Mid-Continent Life and American Public Life in 2000. It has also planted the seeds for future expansion, through 
the establishment of other areas: the Latin American Life Division that sells insurance in 17 countries in Latin Amer-
ica; Pacifi c World Group, which brokers property and casualty insurance in Malaysia, Singapore and Hong Kong; 
and Asset Services/InvesTrust, which provides investment management consulting and independent trust services.

Despite AFA’s impressive national and international success, Bill Cameron is proud that the company his grandfa-
ther and father started is still operated like a family business.

“We are committed to keeping the company private and independent,” he says. “I’m building on their foundation, 
and I want to pass these opportunities on to my kids and to future generations.”
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Chickasha Boasts Two Unique Businesses — a Dairy Queen & Drive-in Theater
Chickasha, the county seat for Grady county, was founded in 1892 with the arrival of the Chicago, Rock Island 

and Pacifi c Railway. The town’s post offi ce opened in June of that same year, and incorporation came in 1902. The 
name Chickasha presumably comes from an Indian word meaning ‘rebel,’ and Grady County was named for the 
famous Southern orator, Henry W. Grady. Dubbed “Queen of the Washita Valley” Chickasha was designated an “All 
American City” by the National All American Foundation for its continuing efforts to secure and expand industrial, 
educational and social programs.

Carolyn visited the city of Chickasha where she met Stewart Fairburn, Chickasha’s city manager, who served as 
city manager in Kansas and Texas before coming to Chickasha two years ago. Fairburn grew up in a military family 
and graduated high school in Colorado. He earned his MPA degree from the University of Oklahoma. 

As with most cities and towns in Oklahoma, Chickasha is facing several issues at this time. They are in the midst 
of budget preparation and union negotiations. Fairburn also indicated that currently, revenues are not keeping up 
with expenditures. Part of their dilemma is in no small part due to the city’s self-insured health care program that has 
low deductibles and low employee premiums. 

Currently, the bigger issue is the need to replace the utility infrastructure water and wastewater which will cost 
them approximately $150 million. Fairburn said their fi rst step will be to replace the clearwells, which will run in the 
neighborhood of $5 million to do. They have a CIP dedicated sales tax, which they plan to use, if the voters say yes 
to the ten-year extension that should generate $24 million. Fairburn is intrigued by the idea of water reuse, which 
he hopes to use for the sports complex, OSU Extension farms and for oil and gas fracturing. However, when he met 
with ODEQ, he learned they hadn’t considered fracturing when they wrote the rules and so he must apply for a vari-
ance.

Some of the good news for Chickasha, sales tax is up 3.5 percent and has been up over 5 percent each of the last 
two years after being down 8 percent the year before. The growing oil business has generated additional sales tax, 
and the hotels are full.  

At this time Continental is one of the companies drilling in the Chickasha area, which is part of the SCOOP shale 
play. Last year the city leased the airport lands for drilling, which generated additional funds. Fairburn is looking to 
lease an additional 4,000 acres this year. Fairburn also reported that last year they switched to poly carts and curb 
side recycling and now have a user rate of 64 percent, which he stated is the highest in the state.

Code enforcement is a big issue in the town, especially with the number of dilapidated buildings that need to be 
handled. They have two code enforcement offi cers and two animal control offi cers — they are combining these two 
positions to then give them four neighborhood service offi cers. Fairburn also said he is currently recruiting for an 
assistant city manager that will also serve as a community development director. 

Chickasha also has some unique businesses — Dairy Queen has only a few locations in Oklahoma, one of which 
is in Chickasha. They also have a drive-in movie theatre in operation and have turned the old Chickasha hotel into 
apartments through a tax credit program. Their old train depot is now available for rental and Fairburn shared that 
they have a sidewalk development project in the works for the downtown area. 

Chickasha is also home to the University of Science and Arts of Oklahoma and according to Fairburn the city 
and President Feaver work well together and are partners in economic development. Last year the Chickasha School 

On the Road Again
OML Executive Director Carolyn Stager

Continues Her Goodwill Tours
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District opened the new Bill Wallace Early Childhood Center that provides a great start for the students. 
Stager’s visit with Fairburn was well spent and very informative. She found City Manager Fairburn to be well in-

formed and working diligently to tackle any issues that come before his city while celebrating the accomplishments 
they have had as well.

Save the Date for the Watermelon Festival in Rush Springs
Located in southwestern Grady County, Rush Springs is located 20 miles south of Chickasha. The Wichita tribe 

placed a village four miles southeast of the modern-day town of Rush Springs in the mid-1800s. The town was incor-
porated on November 21, 1898. The Chisholm Trail passed east of the springs, which served as a watering spot for 
cattle. At statehood the population stood at 588. According to the 2010 census, the population was 1,231. 

Since 1948 Rush Springs has been host to the Annual Watermelon Festival. The three-day event not only includes 
all the watermelon one could eat but also gives attendees the opportunity to enjoy the rodeo and carnival that are 
part of the celebration. The local Lions Club puts on the festival and with 20,000 to 25,000 people attending, the city 
certainly benefi ts from the increased sales tax dollars generated by the event.

Carolyn spent some quality time with Rush Spring’s clerk/treasurer, John Morrow. John was fortunate to be born 
and raised in Rush Springs, and like many, moved out of his home town to pursue college, a military career and 
then work in corporate America for several years. At one point he worked as a federal investigator, which took him 
away from his family far more than he liked. It was at that time he decided it was time to return to his roots — Rush 
Springs, Oklahoma.

Morrow has been with the town of Rush Springs for eight years. During that time, he and the deputy clerk, Kathy 
Adamson, have developed a special bond with the people they serve. Many of their citizens have both of their cell 
numbers and have no qualms when it comes to contacting John or Kathy after hours if there’s an issue. Of course, 
they will, in turn, make sure the appropriate person is contacted and more often than not, the issue has been taken 
care of by morning.

Rush Springs currently has a paid police department consisting of the chief, four full-time offi cers, one part time, 
and one reserve offi cer. Volunteers run the fi re department with a full-time EMS director. As with so many smaller 
communities, most town employees wear many hats — for instance, there is no economic development authority 
or chamber of commerce in town, so Morrow and others in the community take on this responsibility and others as 
well. He reported that their sales tax revenues had increased dramatically following the opening of a Dollar General 
Store in town. Prior to this store opening, most citizens drove to nearby towns to do their shopping.

Rush Springs has recently built two new water towers which provide a dependable water supply for the town. 
They also boast of a wonderful school system with around 600 students in K-12. Morrow was pleased to say the city 
and the school have a great working relationship that benefi ts all of the citizens.

Carolyn enjoyed her time in Rush Springs and hopes to be invited back in August for the festival — and according 
to the locals, it looks to be a bumper crop this year!

Wellston Provides Small Town Atmosphere with a Taste of Small Town Hospitality
Located in western Lincoln County, Wellston (population 788) is located north of the Turner Turnpike and State 

Highway 66, two miles east of State Highway 102. Around 1880 Christian T. Wells established a trading post in the 
northern part of the Kickapoo Reservation. The Wellston post offi ce opened on September 19, 1884, with Wells as 
postmaster. When the Kickapoo lands were opened by a land run on May 23, 1895, Thomas Craddock staked a claim 
near the trading post and deeded the land for the town. In 1907 when the town charter was signed, Wellston had 669 
residents. In 1963 Delbert Davis of Wellston was named Oklahoma’s poet laureate. 

A recent trip along Route 66 took Carolyn to Wellston, where she was welcomed by Mayor Paul Whitnah, Terri 
Coleman, town treasurer and Debbie Stewart, town clerk. Police Chief Tim Estes also joined the meeting. Wellston is 
located along this historic highway but by 1933, increased traffi c also meant more roads and bypasses; which for this 
town meant traffi c and patrons sped through the area half a mile south of the town.
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Wellston’s volunteer fi re department has been recognized by the governor and neighboring communities for their 
assistance in emergency situations and several of these certifi cates, commendations and letters are hanging on the 
wall at the entrance of town hall. The town operates two fi re stations with fi fteen volunteer fi re fi ghters. Both the 
town treasurer, Terri, and Debbie, town clerk, serve on the volunteer fi re department. The town does not fund an 
ambulance service and relies on this service from neighboring community of Chandler.  They do have a nurse practi-
tioner who serves the community’s medical needs. The town employs three full-time and one part-time police offi cer 
with fi ve reserve offi cers. 

Two of the biggest contributors to Wellston’s sales tax revenue are the Dollar General Store and the On Cue 
convenience store located right off the turnpike exit. These two new businesses came at a perfect time, following the 
unfortunate closing of a couple of older businesses in town. There is an active oil industry in the area but Wellston 
currently has no hotels to house oil workers. The Iowa Tribe’s plan should change the look of the community when 
their casino is built that will also include a 9-hole golf course and hotel. 

Wellston has its own school district with approximately 900 students in Pre K through 12th grade. The district and 
town have a good working relationship. The town recently received a grant that allowed them to install sidewalks 
from the elementary school to the high school. 

A town of almost 800 citizens, Wellston has certainly had its ups and downs; but the community continues to stay 
strong. Wellston has experienced set-backs and delays as many other communities have when building their new 
water plant. They faced plan alterations during the process, which cost the town more dollars and time than initially 
expected. 

Wellston also knows how to celebrate — they have two annual parades.  One of their yearly events is the Christ-
mas Parade and the second is the Wellston Alumni Association Annual Parade which is held during Mother’s Day 
weekend. Something that was not mentioned during the meeting but was discovered by OML staff is that Mayor 
Whitnah was named “Alumni of the Year” in 2008 as well as being named 2008 “Citizen of the Year” by the cham-
ber of commerce.  After visiting with these outstanding offi cials, it was easy to see why.

The town of Wellston gives visitors that small town atmosphere along with a taste of small town hospitality.

Kellyville Employees Wear Many Hats
Kellyville, population 1,150, is situated eight miles southwest of Sapulpa in east-central Creek County on Historic 

Route 66. The town was named for James E. Kelly who established a trading post there about 1892 and opened a 
post offi ce on November 27, 1893,with himself as the fi rst postmaster. The St. Louis and Oklahoma City Railroad 
(later merged into the St. Louis and San Francisco Railway) constructed a line from Sapulpa to Oklahoma City, con-
necting Kellyville to outside markets. 

Carolyn continued her journey along Route 66 with a stop in Kellyville. There she had the opportunity to talk 
with Mike Kelly, town administrator. As a lifetime resident of Kellyville, Mike worked for 30 years in public works 
as well as serving as fi re chief for 25 years. He’s been the town administrator for over seven years. Beverly Lucas 
serves as the town clerk, treasurer, court clerk — which are just a few of the hats she wears. As is the case in so 
many towns, all municipal employees wear many hats and multi-task in a variety of areas as needed.

Like many smaller towns in Oklahoma, one of the fi rst sights seen when driving into Kellyville is the local Dollar 
General Store. Every town with a retail store like this is extremely grateful not only for the convenience, but also for 
the sale tax revenue generated by the franchise store. Prior to Dollar General moving to Kellyville, the now-closed 
hardware store was the largest contributor to sales tax revenue. 

The town also has a Phillips 66 and Simple Simon Pizza place that are on the historic Route 66. The story goes 
that back in the day, Mr. Phillips had just developed a new type of gasoline and needed to give it a name. He and 
his partner were driving down Route 66 near Kellyville, in a vehicle that had the new fuel in it. Mr. Phillips made a 
remark about how much faster they could go since putting in the new fuel — saying, “We could be going as fast as 
60 mph.”  His travelling partner corrected him by saying, “No, we’re actually going 66 mph.” They looked at each 
other, laughed and said, “If we’re going 66 mph on Route 66 than it should be Phillips 66 gas we’re doing it in!” and 
so the name was born. 
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Kelly reported their sales and use taxes are up due to Schumberger Technology Corporation. Schumberger is a 
global organization based out of Sugarland, TX that also has locations in Oklahoma including a training center in 
Kellyville. Town offi cials are working to attract a hotel to be built by the turnpike exit, along with a restaurant so that 
the training center no longer has to bus students to Jenks for overnight lodging. They are also working to once again 
be home to a hardware store.

The town currently has a police chief with two full-time offi cers and a volunteer fi re department. The town’s water 
is with the rural water district. Kelly was also proud to report that their city hall and library were both built with no 
debt incurred. Carolyn learned that the city hall doubles as the senior citizens’ center; they were meeting when she 
was there as well.

Kelly was clearly up to date on the issues not only concerning his town but the concerns that affect the state as 
well. He informed Carolyn that he and the police chief read the OML Legislative Bulletin every week to be up-to-
date on current issues at the Capitol that may affect his town. He also ensures frequent contact with his representa-
tives to share with them his concerns.

Big Cabin Hosts Civil War Battle Re-enactments
Located in southern Craig County of U.S. Highway 69, Big Cabin (population 265) is fi ve miles southwest of 

Vinita. The Missouri, Kansas and Texas Railway named a switch “Big Cabin” after it built through the Cherokee 
Nation in 1871 and 1872. The name referred to a large plank cabin used by local American Indians about one and 
one-half miles northwest of the tracks. In 1926 community leaders started the incorporation process but did not 
complete it until 1958. As early as 1871 the area’s fi rst post offi ce was in operation, with S.T. Rogers as postmaster. 
In 1892 the Post Offi ce Department assigned a postal designation to Big Cabin. 

Carolyn met with Mayor Sam Yeoman, Trustee Tom Trundle and Clerk/Treasurer Linda Purcell during her recent 
trip to Big Cabin. Big Cabin continues to contribute to guests’ historical education by hosting a battle reenactment 
every three years in September, depicting two battles fought there during the Civil War. The battles were fought 
at Cabin Creek, both were Confederate raids on Union supply wagon trains moving from Fort Scott toward Fort 
Gibson. On July 1-2, 1863, the Confederates failed to stop the wagon train as it crossed Cabin Creek. On September 
18, 1864 the Confederates won the Second Battle of Cabin Creek, capturing 740 mules, 130 wagons, and more than 
$1.5 million in supplies. Monuments to the leaders and soldiers of both sides were erected by the United Daughters 
of the Confederacy and are maintained by the Oklahoma Historical Society and the Friends of Cabin Creek at the 
battle site.

In more recent history Big Cabin is also known for a gentleman by the name of Standing Brave depicted on a 
very large statue that stands out front of the Big Cabin Travel Plaza. This truck stop generates a large portion of the 
town’s sales tax revenue. Citizens of Big Cabin travel to Vinita or Pryor for most of their major shopping needs. 

Big Cabin employs the police chief and one offi cer and operates a volunteer fi re department. The town receives its 
water from Vinita. They are facing a costly repair needed for their sewage system of approximately $100,000. So far 
they’ve received half the needed funds from (EOEDD) Eastern Oklahoma Economic Development District and are 
attempting to procure the remaining funds through a grant with OWRB.

The Big Cabin offi cials were very interested in ensuring civility and decorum during their council meetings. 
Although a far distance from Oklahoma City and the OML offi ces they utilize OMLs services. Mayor Yeoman 
specifi cally informed Carolyn of his appreciation for OML staff, especially the assistance he receives from OML 
staffer Kelly Danner who manages the OML Inquiry Department. Stager was pleased with her visit to Big Cabin and 
everyone she met was delightful. She informed Big Cabin she would be back to see them again.

 
Clinton Home of Route 66 Museum

Clinton (population 9,033) began in 1899 when two men, J.L. Avant and E.E. Blake, decided to locate a town in 
the Washita River Valley. Because of governmental stipulations that an Indian could sell no more than one half of a 
160-acre (0.6 km2) allotment, the men made plans to purchase 320 acres from four different Indians and paid them 
each $2,000 for 80 acres to begin the small settlement of Washita Junction. Congressional approval for the sale 
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was granted in 1902 and Washita Junction quickly developed. When a post offi ce was started, the postal depart-
ment would not accept the name of Washita Junction, so the town was named after the late Judge Clinton Irwin. The 
Frisco Railroad later turned the town into an important shipping center for the area. Clinton became home to the 
fi rst state-sponsored Route 66 Museum in the nation.

After travelling east the previous week on Route 66, Carolyn headed west to Clinton and met with City Man-
ager Steve Hewitt who came to Clinton with an interesting history of his own. He began his career in Clinton as the 
parks director before eventually moving to Greenburg, Kansas to hold the position of city manager. In 2007 an EF-5 
tornado destroyed not only his home but basically every structure in this town of 1,500 people. He and his fellow 
townspeople decided to rebuild with as many environmentally sensitive methods as possible and by doing so, Hewitt 
and his community received national attention. Hewitt was named Governing Magazine’s 2009 Public Offi cial of the 
Year as well as City and County Magazine’s 2008 Municipal Leader of the Year. Mayor Allen Bryson apparently saw 
the potential in Hewitt and persuaded him to move to Clinton.

Clinton is a thriving city with a new indoor water park and hotel. This addition is a nice compliment to their won-
derful athletic park. The water park was built in a TIF district. Hewitt said the hotel has been so successful that dur-
ing spring break, they had to turn people away. Currently, Clinton has another hotel being built to meet the demand. 
The city’s hotel/motel tax is used to fund the Frisco Conference Center which is now being managed by the Clinton 
Chamber of Commerce. Their overall sales tax has been up even though they saw a slight drop last month.

Clinton is the home of a Route 66 Museum and a casino operated by the Cheyenne Arapaho tribe. Hewitt hopes to 
work more with the tribes and has met with them to discuss possible cooperative projects they could do together.

The oil activity is booming in the area. Hewitt reported that local businesses were having diffi culty keeping good 
employees as they are quitting in order to work for the oil companies since they offer better wages.

One of the city’s biggest challenges is the lack of water. To solve this problem, Clinton is working on a coopera-
tive arrangement with the city of Canute and the Foss Conservancy District at Foss Reservoir. With the combined 
populations; (Clinton: 9033, Foss: 151; Canute: 541) and resources of the three entities, they hope to be able to more 
effectively serve their residents. Canute built a new facility to dissolve nitrates. Canute will also increase facilities 
capacity so it can serve Clinton who has a 40-year contract to purchase 1.5 million gallons a day. Clinton also owns a 
portion of Foss Lake, which will be taken into consideration with the new partnership they are forming.

Hewitt would also like to implement curbside recycling and is coordinating with the city of Weatherford to make 
this happen. Another collaborative effort Hewitt is focusing on is working with SWODA to bring all the city manag-
ers in his region together to be able to work on common issues that would benefi t all of their respective communities.

Clinton voters recently extended the sales tax increase that allowed them to remodel their police station. They are 
also building a six bay, 17,000 square foot fi re station, which they hope to have open by July 1, 2013. It is a LEED-
Certifi ed facility. Hewitt reported they have a new fi re chief, who was promoted from their own ranks, to go along 
with their new station. 

Clinton has shown that regionalization and collaboration have proven successful for this city and the participating 
communities. 

When leaving, Stager noticed the clerk speaking Spanish to her customer. Stager went back and inquired to 
Hewitt; he indicated that they have an increasing Hispanic population and having a bi-lingual staff is essential. Ad-
ditionally, when a vacancy on their council needed to be fi lled, offi cials continued their efforts to ensure Clinton’s 
diverse population was being represented by a diverse group of individuals. Hewitt’s leadership will continue to 
provide value to the city of Clinton and its community. 

Robust Oil Activity Makes Housing Workers Challenging 
Located in Beckham County, Elk City’s history dates back to the days immediately following the opening of all 

surplus land of the Cherokee Outlet in 1892, when the fi rst white men made their appearance. Prior to this time 
many early settlers had driven cattle over the “Great Western” trail from Texas going north, through the present 
town site of Elk City, to Dodge City, Kansas. Probably the most important day in Elk City’s history is March 20, 
1901, the date the fi rst lots were sold by the Choctaw Town site and Improvement Co., which had a few days earlier 
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purchased the site for the business district from Mr. Allee. Elk City was named after Elk Creek, which in turn had 
been named after an Indian Chief, Elk River, who lived in this vicinity years before.

Carolyn was in Elk City to attend the retirement ceremony for long-time mayor and OML board member, Teresa 
Mullican. Prior to the evening event, City Manager Anita Archer graciously met with Carolyn to talk about the latest 
news on Elk City. Archer had served as the city treasurer before taking the role of city manager. The most tenured 
member of the commission has only two years of experience.

According to Archer, Elk City faces similar issues as other towns in that area of having enough housing and work-
force. The oil industry is thriving which is causing Elk City a few housing issues. Driving into the city six motels off 
of I-40 are clearly in view, however that’s not enough for the oil workforce needed in the area. Off the interstate are 
two other hotels that also help with the housing concern. The city has partnered with developers to construct 50 unit 
duplex housing and 104 unit apartment complex that they hope will be completed by December 2014. 

Wal-Mart is the largest generator of sales tax revenue and even they have had to deal with the ramifi cations of 
maintaining a good workforce. At this time, Wal-Mart busses approximately 40 employees a week from Oklahoma 
City and houses the workers at the local Hampton Inn. Archer reported that with the increased sales tax revenues 
they were able to complete some much needed infrastructure improvements including $2M in street improvements.

The city is fortunate not to have any water shortage issues; they can produce 14 million gallons per day and cur-
rently use only 2 million gallons of that daily output. Recognizing what a precious commodity water is, the city 
is being very prudent. Archer also reported that the city’s ambulance service previously outsourced to a fi rm from 
Clinton, is currently operated by their fi re department and doing very well. 

The school district is currently looking to pass a bond issue. The schools’ enrollment is up largely due to the infl ux 
of oil fi eld workers. The district does accommodate Pre-K through 12th grade. Merritt school district is also on the 
perimeter of town and they too are seeing growth.

The current population of Elk City is almost 12,000 people. It’s a busy and growing area that seems to be able to 
adapt quickly to its changing needs. 

Town of Morris Clerk & Treasurer Serve Above and Beyond 
Located eight miles east of Okmulgee, the City of Morris (population 1,479), began as a cattle stop on the Ozark 

and Cherokee Central Railway (later the St. Louis and San Francisco Railway) which ran between Muskogee and 
Okmulgee. The post offi ce was established here on January 4, 1904. The city was platted in 1904 by L.R. Kershaw, 
who was an attorney and was also an immigration agent for the Frisco Railroad. The origin of the city name is 
uncertain but one theory is that Kershaw named it after H.E. Morris, a Frisco Railroad executive. Many of the street 
names in Morris are named after citys which were familiar to Kershaw from his home state of Illinois. Kershaw was 
also the founder of the two earliest banks in Morris, Indian Territory. 

Carolyn made a Goodwill visit to Morris where she met with Mayor Carolyn Haworth, Clerk and Treasurer Kim-
berly Johnson, and Utility Billing Clerk Lisa McMurtry. Although Haworth has been mayor for little over a year, her 
experience as vice mayor gives her the knowledge necessary to continue to improve her city. According to Haworth, 
two of the city’s best assets are Kimberly and Lisa — whether it’s going to elderly citizens’ homes to pick up their 
utility payments or answering each and every question and concern for anyone that asks, these two know and care 
about this city and its residents. In Morris, there isn’t a drive up window for paying bills; it’s a “walk out to the 
payee’s vehicle service” that these two employees provide – now that’s service!

The City of Morris recently received a $116,000 REAP grant and is now working on a matching CDBG grant to 
take care of some of its water issues, including an inoperable water tower that their engineer is confi dent he can re-
pair for future use. Their biggest concern is the growing number of aging water pipes within the city that need repair. 
They also secured a $15,000 grant for updates to city hall, including painting, carpet and a new roof.

The Morris Police Department is staffed by the chief, two full-time offi cers and fi ve reserves; while the fi re de-
partment is run by approximately 15 volunteers.

Haworth reported that they’ve increased their sales tax by 1 percent, bringing it to 4 percent. A portion of the 
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increase is being set aside for future capital improvements which will be helpful to fund additional projects including 
grants that might require matching funds. The largest generator of sales tax revenue is the local Dollar General Store 
which is one of the company’s ‘model’ stores. The citizens are extremely excited about having this store in the city 
and wish it was even larger. 

A Morris Community Action Program was recently created to bring citizens together to do projects for their com-
munity such as a city “spruce up” and fl ower planting. They are also participating in the Great American Clean Up 
program. The community spirit doesn’t stop there either; the churches are also contributing by assisting the elderly in 
need.

The Morris school system operates an all day pre-K program through 12th grade with a very nice before- and 
after-school program. Because of the district’s success, there are quite a few out-of-district transfer requests. Cur-
rently, there are approximately 1,060 students within the Morris school system.

The school district works extremely well with the city. They are currently partnering on a project to build a new 
park that will include walkways and space for community get-togethers such as family reunions. They received a 
donation of four lots of land that they hope to use for a new city park. Haworth stated she is hopeful they will also 
be able to secure federal grant money because a portion of the land to be used for the park is designated as a natural 
habitat. 

Thank you Carolyn, Lisa and Kimberly for your hospitality and warm welcome to your wonderful city.
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Citizens Academy Leadership Training
Kicks Off Second Class in Oklahoma City

Class II of OML’s Citizens Academy Leadership Training met bright and early for the fi rst time on April 4 to kick 
off the 2013-2014 training year. Thirty-one participants from communities all over the state met at the Wyndham Gar-
den Hotel in south Oklahoma City for the morning session of Karen Hill’s presentation, which included ice breakers 
and introductions.

A lunch session was held at the nationally famous Cattlemen’s restaurant in historic Stockyard City. Class I gradu-
ates Kathy Larsen and Kathi Holloway, both councilmembers for the City of Bethany, welcomed the group, offered 
words of wisdom, and shared their experiences about the CALT program. 

The afternoon classes consisted of students participating in group activities, including, “What Color is Your Person-
ality” and “The Reward Experience.” Both exercises were well received and by the end of the fi rst day, new friendships 
had been formed and camaraderie among the class had already been established, which would continue to grow with 
Thursday night’s social event at Remington Park.

Upon their arrival, the class found that they were being treated to a luxury experience in one of Remington’s private 
suites for special guests, thanks to Debbie Shauf, Executive Director of the Oklahoma Quarter Horse Racing Associa-
tion, and Scott Wells, President and General Manager of Remington Park. Those present enjoyed a laid back atmo-
sphere of wonderful food, great company and exciting quarter horse racing. Both Wells and Shauf gave brief presenta-
tions about the history of the track, as well as history and economic impact of Quarter Horse Racing in Oklahoma. 

Shauf explained that over 44,000 jobs are directly and indirectly supported by the horse racing industry. Addition-
ally, horse owners spend roughly $780 million annually, which breaks down to about $2.2 million per day, and half of 
that is spent in our very own State. The total annual economic impact of the horse industry in Oklahoma is approxi-
mately $1.2 Billion when the multiplier effect of spending by industry suppliers, employees, etc. is taken into consid-
eration. That does not include the “off-site” spending by spectators who journey to Oklahoma each year to attend races 
but also do other shopping while visiting. She fi nished by saying that Oklahoma has fi nest and most desirable quality 

Citizens Academy Leadership Training, Class II
Front Row:  John Scully, Neal Johnson, Joe Sharbutt, Tiffany Tillman, Todd Finley, Mark Whinnery
Second Row: Erin Creach, Jill Fitzgibbon, Tonia Wilson, Stephanie Carmichael, Cora Nelson, Lori Adams, Andrea Springer, Te-
resa Farris, Julie Hodgson, Karen Hill
Back Row: Mike Ruby, Steve Day, Warren Goldmann, Rick Hauf, Jim Mason, Josh Stephens, Shandi Campbell, Teddy Boles, 
Andy Bacon, Kirsten Hurley, Vicki May, Terry Essary, David Handy
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gene pool of stallions and broodmares to support the racing industry – Oklahoma is to Quarter Horses what Kentucky 
has been to Thoroughbreds.

The second day of training was held at the OKC Maintenance Training Facility where Hill continued the session 
with interactive activities, culminating with an intensive leadership presentation.

Evaluations from attendees were resoundingly positive. One participant offered that she “came expecting a class I 
couldn’t wait to get out of but instead, I found a lifetime full of lessons to better myself and others.” Another concluded 
that he found it “interesting, useful and applicable.” He went on to say, “If I use what I have learned, I will be better at 
my job in my private life and in my public offi ce.” 

CALT would like to recognize Karen Hill for her thought-provoking and inspiring presentations as well as Cattle-
men’s, Remington Park and the OQHRA for their hospitality.

Session II will be held in Enid on June 6th & 7th and will cover Community Assessment. We’d like to thank the 
City of Enid and the Enid Convention & Visitors Bureau, who have graciously offered to host for the second year in a 
row. We’d also like to thank all of our host cities and corporate sponsors, whose hospitality and generosity ensure our 
ability to provide the very best in the way of content, speakers and activities for these community leaders. 

Clockwise beginning with top left photo: Her class-
mates urge Andrea Springer, Enid, through the ??. 
Lori Adams, Yukon; Julie Hodgson, Thomas and Mike 
Ruby, OG&E. Shandi Campbell, Enid; David Hands, 
Guymon and Tonia Wilson, Yukon. Josh Stephens, 
Pond Creek; Chris Young, Lone Grove and Andy Ba-
con, ONG.
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‘If I Were Mayor’ Essay Contest Winners Recognized
The Mayors 

Council of Okla-
homa (MCO) and the 
Oklahoma Municipal 
League (OML) rec-
ognized the winners 
of the ‘If I Were 
Mayor’ essay contest 
during Municipal 
Government Day 
activities on March 
26th  in Oklahoma 
City. The winners 
were Reece Reinke, 
1st Place, Carl Albert 
Middle School, Mid-
west City; Kerrigan 
Thorne, 2nd Place, 
MacArthur Middle 
School, Lawton and 
tied for 3rd place 
were Nina Lange, 
Victory Christian 
School, Tulsa and 
Jordan Bailey, 
MacArthur Middle 
School, Lawton. 

Each of the win-
ners read their essay 
and was presented 
with a certifi cate 
and a check by Sand 
Springs Mayor Mike 
Burdge, president 
of MCO, and Ponca 
City Mayor Homer Nicholson, president of OML. The essay contest was held in conjunction with Municipal Gov-
ernment Week, a statewide event which celebrates city and town governments in Oklahoma. 

First place winner, Reece Reinke, Midwest City, said if he were mayor he would increase job opportunities, main-
tain a good relationship with the city council and other city offi cials and apply for grants. Kerrigan Thorne, Law-
ton, would use the three L’s: Listen, Learn and Lead which she feels would make a tremendous impact on her city. 
Keeping the community together in helping the jobless and homeless and getting kids to do more community service 
work would be some of the goals of third place winner, Nana Lange, Tulsa. Jordan Bailey, Lawton, would make her 
city more fun for families, make it cleaner and beautiful so that folks would want to live in her community.  

Eighth grade students were invited to participate in the statewide contest by describing what they would do as 
mayor to make their city or town a better place to live. The goal of the contest is to promote a better understanding 
of municipal government and how it plays a role in all our lives. Entries were judged based upon originality and ap-
propriateness to the theme and whether or not the essay showed an understanding of the mayor’s position.

Posing with the 1st place winner, Reece Reinke, 
Carl Albert Middle School are OML President 
Homer Nicholson, Mayor Ponca City; Midwest City 
Mayor Jack Fry, Reece, Missy Reinke and Chris 
Reinke.

Posing with Nina Lange, one of our third place 
winners, are Homer Nicholson, OML president and 
mayor of Ponca City; Tim Lange, Penny Lange, and 
Mike Burdge, president of MCO and mayor of Sand 
Springs.

Kerrigan Thorne, MacArthur Middle School, Lawton 
was the second place winner. Left to right are Sen. 
Don Barrington, Shawna Thorne, Kerrigan, Jerry 
Thorne, MacArthur Middle School teacher Jen-
nie Hanna, Lawton Mayor Fred Fitch, and Sand 
Springs Mayor and President of MCO Mike Burdge.

The other third place winner was Jordan Bailey, 
MacArthur Middle School, Lawton. Left to right are 
Sen. Don Barrington, OML President and Ponca 
City Mayor Homer Nicholson, Jordan, Crystal 
Weatherly, Tom Bailey, MacArthur Middle School 
teacher Jennie Hanna, Lawton Mayor Fred Fitch, 
and Sand Springs Mayor and President of MCO 
Mike Burdge.
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Municipal Government Day at the Capitol 

OML and the Mayors Council of Oklahoma co-hosted the 2013 Municipal Government Day at the Capitol on 
March 26. Formerly called the Legislative Forum, the event drew more than 150 municipal offi cials, students, ex-
hibitors and guests. 

Lt. Gov. Todd Lamb kicked off the day by welcoming municipal offi cials to the event. Winners of the “If I Were 
Mayor” essay contest were recognized and each read their winning essay. Graduation was held for the inaugural 
class of the Citizens Academy Leadership Training. 

Legislative briefi ngs were given by Rep. Randy McDaniel on HB 2078, Pension Reform and Rep. Charles McCall 
on HB 1875, the Oklahoma Tax Retention bill. OML’s Director of Governmental Relations, Missy Dean, provided 
briefi ngs on the E-Fairness, Agency Accountability, Transportation, Local Control of Smoking Ordinances, Continu-
ing Education and De-annexation bills. 

Executive Director Carolyn Stager updated delegates on the Mainstreet Fairness action in Congress along with an 
update on the Municipal Tax Exemption Bond bill. There were 19 exhibits featuring several Oklahoma municipali-
ties, as well as public and private agencies and organizations that work with municipalities to improve the quality 
of life for all Oklahoma citizens. Next year’s event will be held on March 10, 2014 so mark your calendars now and 
plan to attend. 

Left to right beginning with top left 
photo.
Midwest City CVB was on hand to tout 
its community. OETA interviewed OML 
Executive Director Carolyn Stager. Jim 
Stengle, OG&E; Tammy Kretchmar, As-
sistant City Manager, Yukon and Mitch 
Hort, Community Development Director, 
Yukon.
2nd row: Students participated in a 
scavenger hunt. OML contract lobbyist 
Bill Phelps, OML President and Mayor 
of Ponca City Homer Nicholson and 
Lawton Mayor and OML Boardmember 
Fred Fitch.
3rd row: Lt. Gov. Todd Lamb reads the 
Municipal Government Week procla-
mation. The Oklahoma Department of 
Safety also exhibited during our Munici-
pal Government Day activities.
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Inaugural Citizens Academy Class
Holds Graduation During Municipal Government Day

Lt. Gov. Todd Lamb joins the Citizens Academy graduates for a photo op.
Front Row: Lisa Root, Kenneth Johnson, Loren Smith
Second Row: Jennifer Sissom, Robin Haggard, Kathy Larsen, Kathi Holloway, Angela 
McLaughlin, Angela Hinkle
Third Row: Joan Riley, Sandy Graber, Donita Roby, Curtis Turner, Jason Peek, Jackie Smith
Fourth Row: Doug Wells, John Little, Robert Young, Paula Dennison, Mitchell Hort, Eddie 
Holland, Shannon Davis
Fourth Row: Shane Frye, B.G. Woods, Tammy Kretchmar, Evert Rossiter, Jim Scott, Tom 
Bradley
Back Row: Ginny Wilson, Jim Stengle, Sarah Lingenfelter, Carolyn Stager

OML President and Ponca 
City Mayor Homer Nicholson

Curtis Turner, Hennessey

Lisa Root, Eakly Joan Riley, Enid John Little, OG&E Ken Bartlett, Del City
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Legal Topics:  Question and Answer Forum
The Oklahoma Municipal League legal department has been offering a question and answer forum for city attorneys 
to collect information, or to discuss and research problematical legal topics.  

Today’s Topic:  Co-Equal Language in Tax Statutes 

The following article is a discussion topic submitted from a city code enforcement offi ce regarding the collection and 
rebating to municipalities their shared portion the back taxes collected at sheriffs’ sales. 

Question:  The county treasurers have been collecting the back taxes at the sheriffs’ sales; however the counties have 
been keeping all of proceeds and not splitting or “co-equal” sharing proceeds with municipalities.  All monies are 
paid towards taxes and not abatement liens.  All county taxes are satisfi ed before any monies are sent to the munici-
palities.  However, I believe state law intended for municipalities to be co-equal on money collected.  

Several attorneys and at least one code offi cer have responded with their thoughts on the topic as paraphrased below. 

Attorney Responses:

Response 1:  If the City Clerks are not getting reimbursed after taxes get fully paid by the owner, the County Trea-
surers are not living up to their obligations.
However, if the properties get sold at tax resale (because the owner hasn’t paid for the last three years), this often is 
for a reduced amount of the taxes owed, and in this case the City Clerks would only receive a proportionate share of 
the lien and the rest is discharged.
Further, if the property isn’t sold at tax resale, it is then bid off to the County, and that terminates the lien (if the lien 
amount was listed in the tax resale notice).  If the last scenario is occurring, that may explain why certain cities are 
feeling like they aren’t getting paid.
The costs are supposed to be certifi ed to Treasurer, not the Assessor.  The Assessor doesn’t have anything to do with 
it.  Once certifi ed to the Treasurer by City Clerk, the municipal costs simply become “taxes due” separate but equal 
to what is owed the Treasurer each year in ad valorem taxes (as determined by the Assessor and reported to the Trea-
surer for collection).  
Response 2:  I concur with Response 1 entirely.  The statutes are very clear how the reimbursement is supposed to 
work:  the Treasurer is collecting the payment on behalf of the city in satisfaction of the city’s “coequal” lien.  A 
city’s lien that is “coequal” with an ad valorem lien should mean just that – both liens stand on the same footing and 
both liens should be paid proportionally.  For its trouble, the Treasurer gets the $5 fee.
The best way for the cities to get paid is for the city attorney and city clerk to have a good working relationship 
with the District Attorney and County Treasurer so that everyone understands how the statute should work.  If it’s a 
widespread problem, then maybe an AG’s opinion would be in order.  OML might also try working with the District 
Attorney’s Association since it is the DA that is providing legal advice to the County Treasurers.  
Also note that the boarding and securing statute, Section 22-112.1, has the same language.

Response 3:  The Oklahoma County Treasurer collects the abatement liens under its tax sale procedures.  I believe 
the co-equal language indicates the lien has the same priority as ad valorem taxes, and in foreclosures it is paramount 
to all liens including prior mortgages.  Maybe the county treasurer is not satisfi ed with your fi lings and certifi cations.  
Perhaps you should visit with them to see what the problem is.

Response 4:  In times past, Tulsa County has treated the nuisance abatement liens as ad valorem. Any money re-
ceived not suffi cient to pay all was prorated.  This was true whether the money came from normal payment, or the 
fi rst tax sale, or the second tax sale.  That said, I do not know current practice (last 6 years)
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Response 5:     Our county simply ignores the law.  The county clerk makes no attempt to collect unless the taxpayer 
voluntarily pays.  If there is less than 100% payment, the County gets ad valorem fi rst.  If there is a tax sale (fi rst 
time or second time), the city gets nothing.  However, we are refusing to release the liens and are now litigating fore-
closure of some of the larger liens.
An AG opinion could not hurt.  Legislative clarifi cation requiring the Treasurer to expressly collect would also help. 
Response 6:  In Cleveland County, the County Assessor just remunerates all monies to the city once it has been 
collected. We usually do not recoup monies from tax sales and it is just a loss. But if they collect, we receive it. I 
believe it will be interesting to see how it is done in other counties across the state.

The Oklahoma Municipal League has a new marketing partnership 
with the US Communities Government Purchasing Alliance.   

US Communities is a non-profi t government purchasing cooperative 
that provides best in class procurement solutions and resources.   

All 25 different contracts offered by US Communities are as a result 
of a solicitation by a Public Agency, and as such, 

meet all procurement law requirements in the State of Oklahoma.  
You can fi nd a complete listing of the contracts 

and how to use US Communities at www.uscommunities.org.   
Eric Gould is the Program Manager for US Communities 

responsible for helping agencies in Oklahoma.  
Reach out to Eric at egould@uscommunities.org or 832-584-6390.  



22

© 2013 Oklahoma Municipal League Oklahoma Cities & Towns / www.oml.org

Free Prescription Drug Card Partnered in Oklahoma
Oklahoma Municipal League and the Oklahoma Drug Card 

will provide prescription assistance to all residents of Oklahoma.

The Oklahoma Municipal League has partnered with the Oklahoma Drug Card, the statewide prescription as-
sistance initiative. The program, available to all residents of the state of Oklahoma, will offer savings of up to 75 
percent on prescription drugs. This program has no restrictions on membership, no income requirements, no age 
limitations, and there are no applications to fi ll out. The Oklahoma Drug Card is accepted at over 56,000 pharmacy 
locations across the U.S.

Oklahoma residents may download a FREE card by visiting www.OklahomaDrugCard.com or contacting the 
Oklahoma Municipal League. Then, simply ask the pharmacy to process your prescription through the Oklahoma 
Drug Card program. Residents will also be able to obtain cards at various clinics, municipalities, businesses and 
other sites to be announced by the League.

The Oklahoma Drug Card was launched in January of 2008 to help the uninsured and the underinsured citizens of 
Oklahoma afford their prescription medications. The program may also be used by people who have health insurance 
coverage with no prescription benefi ts, which is common in many health savings accounts (HSA) and high deduct-
ible health plans. Additionally, people who have prescription coverage may use this program for non-formulary or 
non-covered drugs.

The Oklahoma Drug Card is being funded through the participation of pharmacies and pharmaceutical companies. 
The program has received support from the public and private sectors. To date the Oklahoma Drug Card has saved 
Oklahoma residents $10 million over just six years. The Oklahoma Municipal League and its member cities and 
towns are working with the program to create awareness.

The Oklahoma Drug Card is a solution to the confusing maze of discount prescription programs that have ap-
peared in recent years. Many of these other programs charge fees, or only cover certain drugs, or have membership 
restrictions such as age or income requirements. Oklahoma residents can now download a Free Card, search drug 
pricing, and locate participating pharmacies at www.OklahomaDrugCard.com.



The following companies show their support 
for Oklahoma cities & towns by partnering with the League.

Their partnership enables the League to better serve Oklahoma municipalities.

The following companies show their support 

AFFILIATE MEMBERS

Accurate Environmental Services
Alan Plummer Associates

American Fidelity Assurance Co
BancFirst

Bank of America
Bank of Oklahoma
Beehive Industries

Blackshare Environmental Solutions
C H Guernsey

C L Boyd Co, Inc
Caldwell Tanks, Inc
Capstone Metering

Cardinal Tracking, Inc
CH2M Hill

Center for Municipal Excellence
Center Point Energy
Chesapeake Energy

Crafton Tull
Crawford & Associates

Dewberry
EPS Engineering & Design

EST, Inc
Fowler

Frankfort-Short-Bruza Architects
GH2 Architects

Honeywell
J&R Equipment, LLC

Jacobs Engineering
Landplan Consultants, Inc

Machino Hudelson & Associates
Mehleburger Brawley, Inc

Meshek & Associates, PLC
MKEC Engineering Consultants
Municipal Finance Services, Inc

National Bureau of Collections
OG&E
OMRF
ONG

Planning Design Group
Poe & Associates
Power Play, LLC

Premier Consulting Partners
Professional Engineering Consultants

PSO
Purple Wave Action

Republic Services/Allied Waste
RJN Group Inc

Roger Hicks & Associates
Security State Bank

Siemens Industry, Inc
Standley Systems

Tetra Tech
The Baker Group

Tobacco Settlement Endowment Trust
Total Truck & Trailers, LLC

TRC Disaster Solutions
Triad Design Group

Tri-State Engineering, Inc
Unique Paving Materials

Utility Service Co Inc
Utility Technology Services, Inc

Veolia Water
Wall Engineering

Waste Connections
Waste Management (NTOA)

WCA of Oklahoma
Wells Nelson & Associates

Wilson & Co



a safety workshop presented by the
Oklahoma Department of Labor

Friday, May 10, 2013 / Rose State College
Professional Education & Training Building, 6420 S.E. 15th, Midwest City

PRELIMINARY AGENDA

8:30 – 9:00 a.m. Registration

9:00 – 9:30 a.m. Welcome
 Carolyn Stager, Executive Director, OML
 Mark Costello, Oklahoma Commissioner of Labor

9:30 – 10:00 a.m.  Explanation of PEOSH Services

10:00 – 10:30 a.m.  Setting the Record Straight
 How good recordkeeping reduces injuries and illnesses.

10:30 – 10:45 a.m. Break

10:45 – 11:15 a.m.   The Numbers Don’t Lie
 How the Statistical Research Unit collects and analyzes 
 the data you provide.

11:15 – 11:45 a.m.   It’s Your Data, Use It! 
 Utilizing trend analysis to advance your safety & 
 health management system.

11:45 a.m. – 1:15 p.m. Lunch (on your own)

1:15 – 2:15   Panel Discussion
 Representatives from Tulsa and Enid

2:15 – 2:30  Break

2:30 – 3:00  Enforcement on Private Contractors Working 
 on Municipal Projects
 David Bates, OSHA

3:00 – 3:30   GHS Update
 Changes to the hazard communication standard.

3:30 – 4:00  Wrap Up

a safety workshop presented by the
Okl h D t t f L b

Don’t Let Workplace Injuries
& Illnesses Be Budget Busters

Oklahoma Municipal League



Registration Fee: Members – $85 / Non-members – $150
Registration Deadline: Friday, May 3, 2013

Please print the information below. Please complete one form for each attendee.

Name & Title __________________________________________________________________________________________

Municipality ___________________________________________________________________________________________

Mailing Address ________________________________________________________________________________________

City /Town & Zip _______________________________________________________________________________________

Phone _____________________________ Fax ______________________________ E-mail __________________________

If you are newly elected, who did you replace? ________________________________________________________________

PAYMENT PROCESSING:    

Payment Enclosed  Master Card  Visa  Total Amount Due: $_________________________

Name( as it appears on your card): _____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature___________________________________________________

Oklahoma Municipal League
Don’t Let Workplace Injuries

& Illnesses Be Budget Busters
a safety workshop presented by the

Oklahoma Department of Labor
Friday, May 10, 2013
Rose State College

Professional Education & Training Building

HOW TO REGISTER:  Online – go to www.oml.org & click on ‘EVENTS.’  Mail this form to arrive no later than Friday, 
May 3, to OML, 201 N.E. 23rd Street, Oklahoma City, OK 73105.  FAX this form to OML no later than Friday, May 3, to 
(405) 528-7560. After May 3, please plan to register on site. Registration is considered confi rmation to attend.  

CANCELLATION POLICY: For a full refund, cancellations must be received in writing no later than Monday, May 6.  
Cancellations made after that time will receive a 50% refund. No cancellations will be accepted the day of the meeting.  All 
registrants will be billed.

WHO WILL BENEFIT FROM THIS WORKSHOP: Mayors, city managers, attorneys, HR, utility directors, police and fi re chiefs, 
emergency managers.

HOTEL ACCOMMODATIONS: If you require overnight accommodations for Thursday, May 9, there are several hotels 
near Rose State. The link for a list of these hotels is http://www.google.com/search?hl=en&rls=com.microsoft%3Aen-
us%3AIE-SearchBox&rlz=1I7RNWE&q=hotel+73110&aq=f&oq=&aqi=.

SPECIAL ACCOMMODATION: If you require special accommodation related to facility access and/or communication, 
please submit a written description of your need(s) with your registration form or no later than May 3.



(You don’t have to be new to attend. Everyone is welcome!)(You don’t have to be new to attend. Everyoney  is welcome!)

NEW MUNICIPAL OFFICIALS INSTITUTE

Each person elected or appointed for the fi rst time as an offi cer of a municipality on or after July 1, 2006 as defi ned by para-
graph 6 of 11 O.S. Section 1-102 shall be required within one (1) year after taking the oath of offi ce to attend an institute for 
municipal offi cials. This statutory requirement is found at 11 O.S. Section 8-114.

An offi cer is defi ned in 11 O.S. Section 1-102 as “any person who is elected to an offi ce in municipal government or is ap-
pointed to fi ll an unexpired term of an elected offi ce, and the clerk and the treasurer whether elected or appointed. When 
“offi cer” or “offi cial” is modifi ed by a term which refers to a personnel position or duty, the holder of the position or duty is not 
an offi cer or offi cial of the municipality for any purpose.”

The Oklahoma Municipal League is certifi ed by the Department of Career and Technology as a trainer to implement this 
Act.

AGENDA 
8:00 – 8:30 a.m. Registration

8:30 – 8:55 a.m. Principles of Municipal Government 
 Cheryl Dorrance, former OML Director of Research

8:55 – 9:45 a.m. Debt Limitation & Budgeting
Diane Pedicord, OML General Counsel

9:55 – 10:35 a.m. Liability of Municipal Offi cials
Cheryl Dorrance, former OML Director of Research

10:35 – 11:10 a.m. Purchasing & Spending
Diane Pedicord, OML General Counsel

11:20 a.m. – 12:10 p.m. Fair Labor Standards Act
Sue Ann Nicely, OML Associate General Counsel

12:10 – 1:10 p.m. Lunch (on your own)

1:10 – 2:20 p.m. Open Meetings
Diane Pedicord, OML General Counsel

2:30 – 3:00 p.m. Hot Button Employment Issues
Sue Ann Nicely, OML Associate General Counsel

3:00 – 3:20 p.m. Meeting Procedures & Decorum
Diane Pedicord, OML General Counsel

3:20 – 3:50 p.m. Open Records
Diane Pedicord, OML General Counsel

4:00 – 4:30 p.m. Ethics
Cheryl Dorrance, former OML Director of Research

4:30 – 5:00 p.m. Confl icts of Interest and Nepotism
 Diane Pedicord, OML General Counsel

DATES & LOCATIONS
June 13, 2013

Rose State College
Tom Steed Bldg.

6191 Tinker Diagonal
Midwest City

June 27, 2013
Northeastern State University

3100 E. New Orleans St.
Broken Arrow
918-449-6000

October 10, 2013
Kiamichi Technology Center

301 Kiamichi Drive
McAlester, OK
918-426-0940

November 21, 2013
Woodward Conference Center

3401 Centennial Lane
Woodward, OK 73801

580-216-6891

December 12, 2013
Great Plains 

Technology Center
4500 West Lee Blvd

Auditorium, Building 100
 Lawton

580-355-6371

February 15, 2014
OSU Alumni Center
201 ConocoPhillips

Stillwater, OK 74078-7043
405-744-2509



REGISTER ONLINE! 
Go to www.oml.org and click on the ‘EDUCATION’ button, 

where you  can also fi nd maps and directions to the Insititutes
For additional information, call OML, 1-800-324-6651 long distance or 528-7515 locally.

3 Ways To Register
 Register online by going to www.oml.org and clicking on the ‘events’ button.
 Mail this form to arrive no later than 5:00 p.m. on the Friday before the meeting to OML, 201 N.E. 23rd Street, Oklahoma City, OK   
 73105; or
  FAX this form no later than 5:00 p.m. on the Friday before the meeting to OML at 405-528-7560.

Please plan to register onsite after the deadline for pre-registration.

NO TELEPHONE RESERVATIONS WILL BE ACCEPTED

CANCELLATION POLICY:
For a full refund, cancellations must be received in writing no later than 5:00 p.m. on the Monday before each meeting. Cancellations made 
after that time will not receive a refund. No cancellations will be accepted the day of the meeting. All registrants will be billed. Registration 
is confi rmation to attend.

Please indicate which location you plan to attend:

  June 13, 2013 – Oklahoma City  November 21, 2013 – Woodward
  June 27, 2013 – Broken Arrow  December 12, 2013 – Lawton 
  October 10, 2013 – McAlester  February 15, 2014 – Stillwater

Please duplicate form for additional registrants.

Name & Title ______________________________________________________________________________________________

Municipality _______________________________________________________________________________________________

Address __________________________________________________________________________________________________

City/Town & Zip ____________________________________________________________________________________________

Phone _____________________________ Fax ____________________________E-Mail Address _________________________

PAYMENT PROCESSING:  ($85 per person)

 Payment Enclosed  Master Card  Visa  Please Invoice  P.O. #________________ 

Name (as it appears on your card): ____________________________________________________________________________
Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature ______________________________________________________

New Municipal Offi cials Institute
REGISTRATION FORM



 
“Cities on a Hill – Modeling Excellence” 
Local governments with reputations for delivering excellence for their 
communities are often referred to as “Cities on a Hill.”  These organizations 
are modeling excellence and their innovative thought leaders are sharing 
their knowledge with other communities. 
 
SGR’s new webinar format features:
• Sessions short enough to view in a management team meeting 
• Case studies demonstrating the things that really work in local 

government 
• How-to guides for great ideas that you can implement in your organization 

 
Register at http://www.governmentresource.com/pages/webinars.  
 
Price: $49 SGR members/ $99 SGR non-members.   
 

 
Sponsored by the Oklahoma Municipal League and SGR 

 

 

Understanding Zoning 101:  

 An Introduction to the 
Zoning Process 

 

Speaker:        Carl J. Stephani 

    

Moderator:   Mike Mowery  

 

Learn and Understand: 

• The seven basic elements of 
the zoning ordinance 

• The history of the zoning 
process. 

• The role of the Planning 
Commission. 

• Basic zoning terminology 

• Zoning standards and permits 
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GRANTS & LOANS
NEH offers Preservation Assistance Grants
for Smaller Institutions grant program
Eligibility: U.S. nonprofi ts, state governmental agencies, lo-
cal governmental agencies, and tribal governments.
Deadline: May 1, 2013.
Funds: Up to $5,000.
Contact: Division of Preservation and Access, Room 411, 
National Endowment for the Humanities, 1100 Pennsylvania 
Ave., N.W., Washington, D.C. 20506, (202) 606-8570.

This grants program provides up to $5,000 for small and 
mid-sized institutions so that they may improve their ability 
to preserve and care for their humanities collections. Those 
humanities collections may include a number of items, such 
as a special collection of books and journals; archives and 
manuscripts; prints and photographs; moving images; sound 
recordings; decorative and fi ne arts; textiles, furniture; and 
historical objects. 

For more information, visit http://neh.gov/grants/guide-
lines/pag.html.

Addressing economic challenges in regions
impacted by severe storms
Eligibility: State governments, county governments, city or 
township governments, public and state controlled institutions 
of higher education, Native American tribal governments 
(federally recognized), nonprofi ts, and private institutions of 
higher education.
Deadline: February 9, 2014.
Funds: $49 million.

Contact: Lindsey Pangretic, Economic Development Admin-
istration; grants@eda.doc.gov.

The Economic Development Administration’s Supplemen-
tal Appropriations Disaster Relief Opportunity helps devise 
long-term economic redevelopment strategies and carry out 
implementation activities and public works projects to ad-
dress economic development challenges in regions that have 
been impacted by certain severe storms and fl ooding.

For more information, visit http://www.grants.gov/search/
search.do?mode=VIEW&oppId=69933.

Turning around the recent economic downturn
through funding initiative
Eligibility: Sate governments; county governments; city or 
township governments; faith-based or community-based 
organizations.
Deadline: May 25, 2013; and September 25, 2013.
Funds: Varies.
Contact: John Bladen, National Institute on Aging, (301) 
402-7730. 

The National Institutes of Health’s branch of the National 
Institute of Aging is offering a funding initiative that seeks 
research on the implications of exogenous shocks, such as 
those produced ty the recent economic downturn, for health, 
economic circumstances, and planning throughout the life-
cycle.

For more information, visit http://grants.nih.gov/grants/
guide/pa-fi les/PA-12-009.html.
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MUNICIPAL MARKETPLACE
NOTICE TO THE PUBLIC:  The City of Tulsa will 
be holding its semi-annual public auction to dispose 
of miscellaneous equipment that has been declared 
as surplus and/or obsolete May 4, 2013 at 9:30 a.m. 
Merchandise to be sold will be available for viewing 
on Friday, May 3, from 9 a.m. to 4 p.m.  The sale will 
be conducted at the city’s surplus property facility, 108 
N. Trenton Ave.  This facility is located two blocks 
north and one block west of the I-244 and Utica Ave. 
intersection.  Surplus cars, dump trucks, Refuse Trucks, 
Backhoes, Vactors, bicycles, mobile homes, glass tiles, 
building materials, fl oor scrubbers, furniture, computers, 
offi ce equipment, lawn mowers, tractors, craft supplies, 
pickups, musical instruments, clothing, saws, tools, 
telephones, water meters, trailers,  exercise equipment, 
jewelry, electronics, coins, printers, screen-printing 
equipment and supplies, police confi scated property and 
miscellaneous large and small equipment items will be 
included in the sale.  All sales are “as is.”  Payment is 
required within one hour after auction ends.   All sales 

are subject to applicable local and state tax laws, unless 
proper sales tax permit is provided as proof of regular 
engagement in the re-sale business for items purchased.  
An Oklahoma Tax Commission auditor may be present.  
No one under the age of sixteen will be admitted onto 
the City Surplus property facility grounds.  For more 
information, visit www.joepippinauctioneers.com or call 
918-596-7233.  Lending services will be available to all 
bidders on-site by the Employees Federal Credit Union, 
918-582-7573.

The City of Nicoma Park is requesting bids for their 
FY 2013-14 Estimate of Needs and the FY 2012-13 
Financial and Compliance Audit for all funds of the City 
of Nicoma Park and the Nicoma Park Development Au-
thority. The City of Nicoma Park operates under Title 68 
for their budgeting process. Please submit your proposal 
to City Clerk, PO Box 250, Nicoma Park, OK 73066 by 
April 30, 2013 or email to npcityclerk@nicomapark.net.
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EMPLOYMENT OPPORTUNITIES
FIRE CHIEF: The City of Noble (population 6500)  is 
accepting applications for a full time Fire Chief.  Noble 
has twelve full time fi re fi ghters who also operate the 
Noble EMS.  The qualifi ed Fire Chief would also be the 
Noble Emergency Management Director.  Resumes may 
be sent to Noble City Manager P.O. Box 557 Noble, 
OK or faxed to 405-872-9363 or emailed to bobwade@
sbcglobal.net.  Salary is negotiable. 

PUBLIC WORKS DIRECTOR: The Town of Braman 
is looking for a qualifi ed candidate for the position of 
Public Works Director.  The candidate will work under 
the direction of the Town Board of Trustees and will 
perform all functions necessary to operate, maintain, 
repair and replace the Town’s water and sewer utilities 
and assist with the town’s electric utility, including the 
operation of heavy equipment.  Other operations include 
streets, parks and other normal and standard town 
activities.  Salary is negotiable.  Benefi ts include health 
insurance, pension plan, sick and vacation leave.  The 
Town is looking for someone who is self-driven and 
skilled.  Call Betty at 580-385-2169 for a job descrip-
tion and more information.  You will be trained for 
several months by the previous director who held the 
job for many years.  The position will remain open until 
the position is fi lled.   EOE.

WATER SUPERINTENDENT: The City of Wood-
ward is seeking qualifi ed candidates for the position 
of Water Superintendent. This is a full-time exempt 
position reporting directly to the Director of Environ-
mental Services. The position performs a variety of 
tasks required to plan, assign and supervise the work 
of personnel engaged in the maintenance and repair for 
the City of Woodward Water Department. The Water 
Superintendent also provides technical support to city 
staff and contractors relative to infrastructure activities 
and participates in the planning and development of 
city infrastructure directed at meeting current and future 
city needs and services. A Class C Water Certifi cate is 
required, as well as experience in the fi eld. Experience 
and knowledge in the area of telemetry is preferred. The 
City of Woodward offers a competitive pay scale and 
benefi t package. For a more detailed job description and 
to download the application, go to www.cityofwood-

ward.com. Completed applications may be mailed or 
faxed to: City Manager’s Offi ce, City of Woodward, 
1219 8th Street, Woodward, OK 73801, or e-mailed to 
mparks@cityofwoodward.com. Applications will be ac-
cepted until the position is fi lled. The City of Woodward 
is and EOE and Drug Free Workplace. 

CITY MANAGER: The City of Newkirk is accept-
ing resumes to fi ll the position of City Manager. The 
City Manager is the chief executive offi cer and head of 
the administrative branch of the city government. That 
individual is responsible for overseeing and managing 
the operation of all departments which include Police, 
Fire, EMS, Electric, Water, Sewer, Street and Park, 
and preparing the annual municipal budget for Board 
of Commissioners approval.  Applicants should have a 
minimum of fi ve (5) years’ experience in local govern-
ment and three (3) letters of recommendation. Competi-
tive benefi ts and salary based upon qualifi cations and 
experience.  Please mail resume to Mayor Roy Chaney, 
City of Newkirk, P.O. Box 469, Newkirk, OK, 74647 by 
May 15, 2013.

FIRE CHIEF: The City of Guymon is accepting ap-
plications for Fire Chief.  The applicant must have a 
proven leadership record with inclusive community-
based fi re and EMS programs; have a strong EMS/ALS 
background; have successful experience developing a 
positive relationship with organized labor and volun-
teers; have experience managing emergency service 
program budgets; have successful experience working 
with civic organizations and community groups; and be 
qualifi ed to provide leadership and operational training 
to the staff.  Applicants should have fi ve years of experi-
ence as a senior offi cer (captain or above), possess at 
least an associate degree, and certifi ed as a Fire Offi cer 
II.  Paramedic certifi cation and completion of NFA EFO 
desired. Applications are available from City of Guy-
mon, 219 NW 4th Street, Guymon or on our web site 
at www.guymonok.org.  Please return applications and/
or resumes to the Human Resources Department, 219 
NW 4th Street, Guymon, application will be accepted 
through April 30, 2013.  The City of Guymon is an 
Equal Opportunity Employer.
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EMPLOYMENT OPPORTUNITIES
ASSOCIATION EXECUTIVE DIRECTOR: The 
Southern Oklahoma Development Association (SODA), 
a Non-Profi t Regional Council of Government, head-
quartered in Durant, Oklahoma is seeking an Execu-
tive Director. The Executive Director reports to a thirty 
member Board of Directors made up of representatives 
of ten counties (Atoka, Bryan, Carter, Coal, Garvin, 
Johnston, Love, Marshall, Murray, and Pontotoc), 
towns, cities, and soil conservation districts. As the 
Chief Administrative Offi cer, the Executive Director 
is responsible for the oversight and coordination of the 
organization. The Executive Director also serves as 
a liaison to federal and state agencies, organizations, 
and elected offi cials, as well as providing administra-
tive oversight of activities funded by other entities. The 
Executive Director must have excellent oral and writ-
ten communication skills including the ability to speak 
at public meetings. Travel to meetings within the ten 
county area is a regular job function. Statewide travel is 
also required and out-of-state travel for conferences is 
on an as needed basis.

Candidates should possess a Bachelor’s Degree and 
a minimum of three years experience in public admin-
istration, business administration, fi nance, education, 
or related fi eld. The salary range is $55,000-$75,000 
annually. The successful candidate must establish legal 
residency within the ten county area within six months 
of the date of hire. Applications must be received by 
April 30, 2013. Questions may be directed to Dottie 
DeMeulenaere at 580-920-1388. To apply, please mail 
cover letter and resume to Search Committee, Southern 
Oklahoma Development Association, P. O. Box 709, 
Durant, OK 74702.

WATER AND WASTEWATER OPERATOR: The 
City of Choctaw is accepting applications for the posi-
tion of entry-level Water and Wastewater Operator. No 
experience required but will be preferred. Must be able 
to obtain Water and Wastewater Operator license within 
6 months of employment. Application and job descrip-
tion available on city website www.ok.gov/choctaw or 
may be picked up at Choctaw City Hall, 2500 N. Choc-
taw Rd, Choctaw, OK 73020. 

Please submit applications Attn: Tracy Jordan, City 
Clerk. Applications will be accepted until position is 

fi lled. The City of Choctaw is a Drug Free EOE. 

ASSISTANT PUBLIC WORKS DIRECTOR: The 
City of Choctaw is seeking a dedicated and energetic as-
sistant public works director. This is a full-time exempt 
position reporting directly to the Public Works Direc-
tor, under general administrative direction; can serve as 
Public Works Director in the absence of the Director; 
provides and performs a variety of tasks required to 
plant, assign, and supervise the work of maintenance 
personnel engaged in a variety of street, park, utility, 
and other public works construction, maintenance and 
repair activities. 

Salary Range $55,000 – $60,000. The City has a gen-
erous benefi ts program including Oklahoma Municipal 
Retirement System, health, life, dental and vision insur-
ance, paid vacation, sick leave and holidays. Possession 
of a Class B or higher License in Water and Wastewater 
is required. 

For more details and job description please visit the 
city’s website at www.ok.gov/choctaw. 

Applications will be accepted until position is fi lled. 

ASSISTANT CITY MANAGER FOR DEVELOP-
MENT SERVICES: The City of Amarillo is seeking 
an Assistant City Manager for Development Services. 
Amarillo has a population of over 194,000 residents, 
covers 100 square miles and is the 14th largest city in 
Texas in terms of population. Amarillo is situated at 
the intersection of Interstate 40 and Interstate 27, ap-
proximately 120 miles north of Lubbock and 360 miles 
northwest of Dallas-Fort Worth. 

The Assistant City Manager for Development Servic-
es is a new position and will perform highly responsible 
planning, administrative, and managerial work assisting 
the City Manager and in coordination with two other 
assistant city managers. The Assistant City Manager 
for Development Services will have fi ve direct reports, 
oversight of approximately 600 employees, and re-
sponsibility for the Divisions of Development Services, 
Utilities, and Public Works. 

Requirements include a Bachelor’s degree in En-
gineering, Public Administration, Urban Planning, or 
a related fi eld and fi ve or more years of progressively 
responsible experience as a department head, division 
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EMPLOYMENT OPPORTUNITIES
director, or equivalent in municipal government. A Mas-
ter’s degree in a relevant fi eld is preferred. Residence 
within the City limits within six months of hire date is 
required. 

To view a complete position profi le, online applica-
tion instructions and work experience requirements, 
visit: www.GovernmentResource.com/pages/Cur-
rentSearches. 

For more information on this position contact: 
Jacque Wedding-Scott, Senior Vice President, Strategic 
Government Resources, JWeddingScott@Governmen-
tResource.com, 303-916-6115. 

CHIEF OF POLICE: The Town of Vici is seeking 
a Chief of Police, must be CLEET certifi ed. Contact 
Town Clerk, 106 W. Broadway, Vici, OK 73859, (580) 
995-4442. Deadline for submitting applications is May 
5, 2013.

POLICE OFFICER: The Town of Vici is accepting 
applications for a Police Offi cer. Police offi cer must be 
at least 21 years old, and be a U.S. citizen, have a high 
school diploma or GED. CLEET certifi cation a plus, 
or be able to attend CLEET school within the alloted 
time. Have a valid Oklahoma drivers license, with clean 
driving record. No felony convictions. Offi cer would be 
under the direction of the police chief. 

Contact Town Clerk, 106 W. Broadway, Vici, OK 
73859, (580) 995-4442. Deadline for submitting appli-
cations is July 1, 2013.

POLICE DISPATCHER/JAILER: The Tonkawa Po-
lice Department is accepting applications for the posi-
tion of part or full-time Police 911 / Jailer position. This 
position requires ability to handle multiple phone lines, 
including 911. Excel in communications with police 
offi cers, the public, Tonkawa city agencies and multiple 
state, federal and local agencies. This position requires 
individual to have knowledge of computers and be able 
to obtain information and relay information at a high 
rate of speed. Candidate must be able to work all shifts 
and be available for call in. Candidate must have a valid 
driver’s license. Candidate must be able to obtain state 
certifi cations and pass a complete background check. 
Advancement to a full-time position possible. The 
Tonkawa Police Department is an equal opportunity em-

ployer. Contact City of Tonkawa, Attention Bill Ward, 
Henderson@tonkawa.us, 113 S. 7th Street, Tonkawa, 
OK 74653, (580) 628-2517. Applications accepted until 
April 30, 2013.

POLICE OFFICER: The City of Boise City is seek-
ing applicants for police offi cer. Must be high school 
graduate/GED and have or be able to obtain a valid OK 
driver’s license. Must be able to perform the duties of 
the position. CLEET desirable but not required. Ap-
plications may be obtained from City Hall. Starting pay 
between $24,900 and $30,300 depending on certifi ca-
tion and experience with increase after probation period. 
Contact Rodney W. Avery, City Mgr at 580-544-2271 or 
at rwavery@ptsi.net. 

CITY PLANNER: Stillwater, Oklahoma, an energetic 
university city with strong family values, has an open-
ing for a City Planner. The position needs an outgoing, 
experienced, and progressive professional, with excel-
lent presentation, customer service and communication 
skills. Ideal candidate must possess a broad and deep 
range of planning knowledge, have the ability to form 
positive and long-lasting relationships with public and 
private stakeholders, and have the ability to provide 
highly complex staff assistance to the Development 
Services Director. Minimum qualifi cations: ten years 
of increasingly responsible experience in urban plan-
ning with fi ve years of administrative and supervisory 
responsibility; Bachelor’s degree, or equivalent, from an 
accredited college or university with major course work 
in urban planning or related fi eld; AICP certifi cation. 

Salary range: $54,516 - $77,771, comprehensive 
benefi ts package. Cover letter, résumé, and completed 
application form must be submitted for consideration. 
Initial consideration will be given to applications re-
ceived by May 1, 2013. Hiring is contingent upon pass-
ing a pre-employment drug screen. EEO, M/F/H/V. For 
a complete job description and application form, please 
see the City of Stillwater web page at Stillwater.org. 

ENGINEERING AIDE: The City of Sand Springs is 
accepting applications for an Engineering Aide. Salary: 
$13.80 – $20.70/hr + benefi ts. 

REQUIREMENTS: Associate Degree, Microsoft Word, 
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One or more training courses in the use of GIS and 
ArcView required. Experience with Autocad, Arc/Info, 
Autocad Civil3D a plus but not required. If an Associate 
Degree is not held, 12 months experience, or; a combi-
nation of the above education and training requirements 
can be substituted. Valid Oklahoma Class “D” driver 
license. 

DUTIES: Self-motivated, team-oriented person under 
the direct supervision of the Assistant City Engineer. 
Duties include computer aided drafting, developing and 
maintaining utility atlas maps, and preparing presenta-
tion drawings. Other duties including maintaining fi ling 
system for maps and construction drawings. This indi-
vidual will assist in the expansion and maintenance of 
GIS data fi les. Travel to Tulsa County or Osage County 
courthouses to research, record or retrieve real estate, 
right-of-way, and easement documentation. Assist in 
performing fi eld surveys. Collects fi eld data for traffi c 
studies. 

SELECTION PROCESS: Qualifi cations evaluation, 
interview, background investigation, pre-employment 
drug screen. 

APPLICATIONS ACCEPTED THROUGH: Until a 
qualifi ed candidate is hired. 

Resumes must be accompanied by a completed City 
of Sand Springs job application. City application form 
available online at www.sandspringsok.org. Submit to 
City of Sand Springs, P. O. Box 338, Sand Springs, OK 
74063 ATTN: Human Resources; or e-mail to Jobs@
sandspringsok.org; or Workforce OK, 401 East Broad-
way, Suite B-1, Sand Springs, OK 74063 

DRUG FREE WORKPLACE/EEOE 

i i th f GIS d SELECTION PROCESS: Qualifications evaluation

EMPLOYMENT OPPORTUNITIES
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CALENDAR OF EVENTS
April 25 & 26, 2013
OMJA SPRING CONFERENCE
Renaissance Hotel Tulsa

May 10, 2013
SAFETY WORKSHOP
Rose State College, Midwest City

June 13, 2013
NEW OFFICIALS INSTITUTE
Rose State College, Midwest City

June 20-22, 2013
OML BOARD RETREAT & MCO SUMMER CONFERENCE
Sand Springs

June 27, 2013
NEW OFFICIALS INSTITUTE
NSU, Broken Arrow

July 19, 2013
EMPLOYMENT SEMINAR
Rose State College, Midwest City

September 17 - 19, 2013
OML ANNUAL CONFERENCE & EXPOSITION
in association with MESO, OMAG, & OMRF

October 10, 2013
NEW OFFICIALS INSTITUTE
Kiamichi Technology Center, McAlester

October 10, 2013
DISTRICT DINNER MEETING
Pete’s Place, Krebs

October 17, 2013
DISTRICT DINNER MEETING
Broken Arrow (location TBA)

October 24, 2013
DISTRICT DINNER MEETING
Lawton (location TBA)

November 7, 2013
DISTRICT DINNER MEETING
Cattlemen’s, OKC

November 21, 2013
NEW OFFICIALS INSTITUTE
Woodward Convention Center

November 21, 2013
DISTRICT DINNER MEETING
Woodward Convention Center

Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984


