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MUNICIPAL OFFICIALS HONORED DURING AWARDS BREAKFAST
Recipients for the Don Rider, Gerald Wilkins, Mayors of the Year, OMCTFOA, Member of the Year, 
and Innovations Awards announced at conference. 

NEW GRANTS FOR CITIES TO DEVELOP CREATIVE PLACEMAKING
Cities interested in using art as a strategy for neighborhood revival and economic development 
have to look no farther than ArtPlace - a unique collaboration between private foundations, gov-
ernment agencies, and fi nancial institutions to provide grants that accelerate creative placemaking 
across the United States.

FALL PLANTING… JUST ONE MORE GOOD REASON TO CALL 811 
Fall always brings out many homeowners in Oklahoma who are starting that long list of chores 
such as landscaping and do-it-yourself projects and the potential for accidently severing under-
ground utilities increase. The depth of utility lines varies and there may be multiple utility lines in a 
common green belt.
 
WHAT’S IN THE IDEAL GOVERNMENT ETHICS CODE?
There’s a lot of argument over what ought to be in local government ethics codes. Countless 
hours are spent debating whether codes should be ‘aspirational’, prescriptive codes of conduct, 
an overview of legal mandates and oversight requirements, or some combination. From my view, 
the entire conversation is a waste of time and detracts from the two real questions. 

CONFERENCE SPONSORS AND EXHIBITORS
We gratefully acknowledge the companies, communities and individuals whose participation 
helped to make the 2012 Annual Conference & Exposition such a huge success!

OML DISTRICT DINNER MEETINGS
Time is running out to participate in one of OML’s District Dinner Meetings. Act now and plan to 
sign up for one of the remaining four meetings where we will update you on Transportation Fund-
ing, Agency Accountabililty and Pension Reform.

NEW MUNCIPAL OFFICIALS INSTITUTES
Are you newly elected or appointed to municipal offi ce? Then our New Offi cials Institutes are just 
the resource you need.

We want to give special recognition to the
Oklahoma Municipal Assurance Group 

for their support of the OML Conference
through the Wednesday Hospitality Event, scholarships for the conference

and for their assistance in making the exhibit hall shine.
These are just a few of the ways that OMAG partners with OML

to provide services and benefi ts for our cities & towns.
We also want to thank OMRF & MESO 

for their contributions which have added so much
to the success of the exhibit hall.
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From the desk of 
OML President Homer Nicholson
It’s hard to believe that the fi rst year of my term as your president has already come 
and gone. It has been my privilege to serve on behalf of Oklahoma cities and towns 
and I look forward to leading the charge for you during 2012-2013. We are facing 
many challenges and your participation will not only be greatly appreciated but is criti-
cal for our success.

I want to congratulate our staff at OML for an outstanding job on the 2012 confer-
ence. It was a record year for delegate registrations. Never in the history of OML have 
we had close to 450 in attendance for the event. If there were any glitches, they were 
taken care of quickly as I was never aware of any. Staff did a great job from planning 
to execution to closing and their efforts are greatly appreciated.

Many thanks to vendors and sponsors as the conference cannot happen without your participation. Feedback from 
our exhibitors indicated they were happy with good response from attendees which is a great measure of success. 
Many of our delegates commented to me on the conference being one of the best they have attended and that the 
presentations and roundtables had meat in them. 

The OML fall season of district dinner meetings is in full swing with the fi rst one held on October 11 at Pete’s Place 
in Krebs. Always a popular venue, over 100 municipal offi cials turned out to enjoy the restaurant’s Italian fare and 
to learn about Tap into Your Future: Transportation Funding, Agency Accountability and Pension Reform. If you 
haven’t signed up for any of these meetings, I encourage you to do so. Our next one will be at Northwest Inn in 
Woodward on October 25. These events are an opportunity for you to meet and network with other municipal of-
fi cials who share some of the same issues and concerns as your city does.
 
During that same day, we held one of our New Offi cials Institutes at Kiamichi Career Technology Center in McAl-
ester. If you are newly elected or appointed, please note that you are required to take this training within one year of 
taking the oath of offi ce. The next Institute will be held in Woodward on October 25. 

Information on all the training opportunities available through OML are posted on the website so be sure to check it 
frequently for updates, www.oml.org.

If I can be of service to you, please let me know. Much can be accomplished if we work together and support each 
other to tackle the tough issues that are facing us.
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Municipal Offi cials Honored during Awards Breakfast
Nancy Nichols, City Clerk, Edmond
Don Rider Award Recipient

Nancy Nichols’ 28 year career in the city of Edmond, from part-
timer to city clerk, has been described as “one of dedication and 
commitment.” She has always pursued opportunities to increase the 
stature, excellence and professionalism of the city, the municipal 
clerks of Oklahoma and the Oklahoma Municipal League. Since her 
certifi cation as a municipal clerk in 1987, she has been recognized 
and honored at the state, national, and international levels in her 
fi eld of expertise

With the added responsibility she was given when she was named 
the city’s Director of Governmental Relations, she has worked tire-
lessly at the legislature, not only for the city, but for municipalities 
throughout the state, to ensure our voice is heard. She has served on 
the OML Legislative Committee since its inception and was named 
chair four years ago. Many times, she has been called to testify 
before state legislators and has served on statewide task forces and 
panels.

Nancy is a champion for local government and an articulate and 
knowledgeable advocate for fair policy. She is highly regarded as 
a top professional with a high standard of ethics. She is an active volunteer leader and a role model exemplifying a 
true public servant. Her stellar career accomplishments and municipal involvement have more than earned her the 
honor of being named this year’s Don Rider award recipient.

The Don Rider award recognizes outstanding individuals who have made signifi cant contributions to their communi-
ty as well as their profession through personal growth and involvement. Through the Rider Award, a city or town has 
the opportunity to recognize individuals, whether they are employees, councilmembers, managers, clerks, treasurers, 
etc., who have played a vital role in the growth and development of their community.  

Robert Cleveland, Mayor, Slaughterville
Mayor of the Year for Cities Below 5,000 in Population

Mayor Cleveland feels that he accepted the Mayor of the Year award for smaller communities on behalf of all those 
in local government who have worked for years like him to make our state a better place.

“The truth is I’ve done what literally thousands of local government leaders try to do every day,” commented Mayor 
Cleveland. “Whether it’s big public policy initiatives on a town council or just pitching in around town with our 
schools, churches and people who just need a little help, we all do our best.” 

Robert Cleveland was fi rst elected to Slaughterville’s board of trustees in 2007 and has served as mayor since 2009.  
His service on the Town Board of Trustees continues a family tradition of service – his wife served as Trustee in the 
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1990’s and his father-in-law served on the Board in 
the 1970’s.

During the May 2010 tornado disaster, one of the 
town’s mobile home parks sustained major dam-
age.  Mayor Cleveland assisted each day through-
out the cleanup process. He set up a tent, making 
an area where victims and rescue workers could 
get snacks and drinks.  He also visited with vic-
tims, listening to their stories and sympathizing 
with them.  He made contacts and collected clothes 
for the tornado victims and assisted with debris 
clean up and repairs.  He also served on a commit-
tee to aid in long-term recovery of victims from the 
tornado disaster. 

In spite of the tragic loss of his own home, which 
was totally destroyed by fi re last year, Mayor 
Cleveland continued his responsibilities as mayor 
without interruption. He is very supportive of the 
volunteer fi re department and has a special compassion for people who suffer loss due to disaster. 

The mayor and his family have lived in the area for the past 40 years and are an integral part of the community’s suc-
cess.  He believes everyone should give back in whatever way they can and he leads by example to make his town a 
great place to live and raise a family.

Homer Nicholson, Mayor, Ponca City
Mayor of the Year for Cities Above 5,000 in Population

The recipient of the award for Mayor of the Year for larger commu-
nities was OML President Homer Nicholson, mayor of Ponca City. 
It was the biggest surprise he has experienced since being elected 
mayor. 

 “It was very humbling, very exciting, scary, and embarrassing all at 
once,” Mayor Nicholson said. “I kept thinking of my mayor friends 
that were very deserving for their hard work and accomplishments 
in their cities. I want to share the honor with them and thank them 
for their efforts. My thanks to the selection committee, my staff and 
everyone involved with the process.” 

Mayor Nicholson was born and raised in Braman, Oklahoma, gradu-
ated from Deer Creek High School and served in the U.S. Army for 35 years, retiring with the rank of Command 
Sergeant Major.  He attended Oklahoma State University, majoring in Business and Industrial Arts.  He then worked 
for 38 years with ConocoPhillips.  Next, he started his own Auction and Real Estate company in 1993.  
 
Nicholson was elected in 2007 and is very active in the community.  He has served on the Tourism and Airport Ad-
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visory Board, is a member of the local area Lions Club and Chamber of Commerce and chairs the Chamber’s Retail 
Task Force.

He has made signifi cant contributions to the development of Ponca City including calling for an election to pass a 
half-cent sales tax to build the $21 million Aquatic & Family Center.  His many achievements include the announce-
ment, along with Oklahoma State University, of the gift of a 75,000 square foot research building and securing $2 
million from ConocoPhillips to create a national sensor testing center that provided a signifi cant economic boost to 
North Central Oklahoma.

He has represented his community admirably in many offi cial statewide capacities.  He serves as President of the 
Oklahoma Municipal League and vice president of the Mayors Council of Oklahoma and is on the board of directors 
of the Oklahoma Municipal Services Corporation.  He was recently named co-chair for the YES State Question 764 
initiative and represents OML on several statewide committees and commissions.

Dan Galloway, 
City Manager, Stillwater
Gerald Wilkins Award Winner

Galloway is the twenty-fourth recipient of 
the annual award that honors the late Gerald 
Wilkins, former OML President, longtime city 
manager and municipal advisor to the Okla-
homa Department of Commerce. The citation, 
named in his memory, recognizes the most 
outstanding city manager in Oklahoma.

Galloway’s twenty-eight year career in local 
government began as city manager of Owasso 
in 1984. He then served as the city manager 
in Clinton from 1987 to 1996. He was the city 
manager of Bethany from 1996 to 2005 when 
he accepted his current position as city manager 
of Stillwater. 

Galloway’s nomination described him as being fully committed to the International City Management Association’s 
(ICMA) Code of Ethics. He has incorporated components of the code in employee training. He encourages all em-
ployees to work and live by the same principles of ethics.

Galloway initiated the creation of the fi rst Business Improvement District in Stillwater resulting in multi-million dol-
lars of private business investment in Stillwater’s original downtown.

He also initiated, designed and implemented a major reorganization of Stillwater’s management and departmental 
structure to enhance inter-departmental coordination and collaboration, and eliminate redundancy. Staffi ng cost 
reductions saved the city over $500,000 annually.

Galloway has been a member of the City Management Association of Oklahoma since 1984. He has served as Secre-
tary/Treasurer, Vice President and recently completed a term as President.
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Recipients of the Gerald Wilkins Award are credited with strengthening the city management form of government 
through their stable length of service to cities, dedication to civic activities, and participation in and contribution 
to CMAO and the International City Management Association. Moreover, recipients must have fully accepted the 
principles of ethics as outlined in the ICMA Code of Ethics and applied these ethical principles to his or her conduct 
in the fi eld of city management. 

Deborah Miner, Clerk/Assistant Finance 
Director, Harrah
OMCTFOA Member of the Year

Deborah Miner, City Clerk/Assistant Finance Direc-
tor for the City of Harrah, is the recipient of the fi rst 
Member of the Year Award for the Oklahoma Municipal 
Clerks, Treasurers and Finance Offi cials Association 
(OMCTFOA). She was presented the award by Beverly 
McManus, president of the association during last week’s 
Awards breakfast during the OML Annual Conference.

Deborah entered the profession of municipal government 
11 years ago. Since then, she has obtained fi ve different 
professional certifi cations with the municipal profession 
– Certifi ed Municipal Clerk, Master Municipal Clerk, 
Certifi ed Public Finance Administrator, Certifi ed Public Funds Investment Manager, and OML’s Certifi ed Municipal 
Offi cial. Deborah has served and held board offi ces in various organizations with the state as well as national orga-
nizations that promote municipal professional development. She has given countless hours to mentor new clerks and 
treasurers entering the fi eld of municipal government.

She attributes her achievements to the support of two of the city managers she has worked with. “As for my achieve-
ments, I would be remiss not to recognize the support of two city managers for whom I have worked – John Ramey 
and Earl Burson,” she said. “Without their support of my endeavors, I wouldn’t have been able to accomplish what I 
have.”

Deborah currently serves as treasurer on the Eastern Oklahoma County Tourism Council, on the OML MC&T Ad-
visory Board, and as the International Institute (IIMC) Mentoring Committee Vice Chairman. She served as IIMC 
Region IV Director 2009-2012. 

The purpose of the OMCTFOA Member of the Year award is to identify and recognize a member who has made a 
signifi cant contribution to the objectives of the organization, to the municipal clerks, treasurers or fi nance offi cials 
profession and to the improvement of municipal government. 

City of Okmulgee
Innovations Award Winner

This year’s Innovations Award went to the City of Okmulgee for “Beyond Nuisance Abatement: Trash to Treasure.” 
Okmulgee found a creative way to deal with two properties that posed a nuisance. They recycled them! Once aban-
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doned, they now constitute the Okmulgee Recycle Center – a park-like location where recyclable household waste is 
deposited. The useful, attractive site is an asset to the community and, the public is responding by contributing tons 
of recyclable items that would otherwise become buried in the landfi ll.

The goal of the OML Innovations award is to encourage the sharing of ideas among our members and to demonstrate 
to the public, the legislature, the state, and the press that municipalities truly are innovative. 
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Our congratulations to those who completed the 40 hours required in order to receive the Certifi cation Municipal 
Offi cial designation during the Awards breakfast at conference. The recipients are (left to right beginning with top 
left photo) Michael Lowden, Director of Public Facilities, Woodward; Pamela McDowell-Ramirez, Clerk-Treasurer, 
Warr Acres; Shaun Barnett, E911 Coordinator, Woodward; (2nd row) Holly Maschino, Finance Director, Drum-
right; Debby Keith, Community Development Specialist, Sallisaw; Jimmy Stokes, City Manager, Tecumseh; (3rd 
row) Leta McNatt Whitaker, Clerk, Durant; Deborah Miner, Clerk/Assistant Finance Director, Harrah and Catherine 
Jones, Mayor, Muldrow. 

The OML CMO program recognizes offi cials and employees who continue  to develop their skills and enrich their 
expertise in local government. Those who complete the program demonstrate to both their community and peers that 
they are committed to carrying out the duties of their offi ce or position.
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Left to right beginning with top left photo:
A delegate tries for the conference hula hoop award; Poteau Mayor Jeff Shockley; Weatherford Mayor Mike Brown, and Ponca 
City Mayor Homer Nicholson check out the Mayors Council of Oklahoma booth; OMAG’s Kip Prichard (right) visits with Ray 
Carter with BG Products.
2nd row: Student nurse from UCO shows Duncan Mayor Gene Brown what 5 lbs of fat looks like; Hugo city manager Jeff Rabon 
and OML’s Missy Dean; Jodi Cox and Cordell Mayor Alex Damon.
3rd row: Cindy Shattuck, OMRF Director & CEO, leads everyone in “Cindy Says” during the Opening General Session; Terry 
Wheeler, Wheeler Foggers and Beverly McManus, Clerk, Nicoma Park; delegates taking advantage of some of the activities in 
the exhibit hall.
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Left to right beginning with top left photo:
Newly certifi ed mayors Arden Chaffee, Alva; Ray Poland, Jones; Randy Ross, Choc-
taw and Larry Thoma, Elgin. Delegates Joe Don Dunham, Alva City Manager; Eliza-
beth Gray, Altus City Manager and Mayor Arden Chaffee, Alva, visit with Corporation 
Commission Chairman Patrice Douglas.
2nd Row: ONG shows off a CNG-powered vehicle; mayors were entertained prior to 
their breakfast on Wednesday morning by a jazz combo courtesy of the Oklahoma 
Alliance for Arts Education.
3rd fow: City Attorney David Weatherford, Parks Director Grant Gerondale and City 
Planner Susan Pitts – Sand Springs. Pam Spinks, OMAG; Joe Lewallen, Mayor of 
Tonkawa; Kirk Henderson, Tonkawa interim city manager and Deborah Miner, Harrah 
Clerk/Assistant Finance Director. Woodward City Manager Alan Riffel, Enid Mayor 
Bill Shewey and Woodward Mayor Roscoe Hill.

Hugo Mayor Stan Payne takes advan-
gate of the health check during confer-
ence.
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New Grants for Cities to Develop Creative Placemaking
By Allyson Freeman

Cities interested in using art as a strategy for neighborhood revival and economic development have to look no far-
ther than ArtPlace - a unique collaboration between private foundations, government agencies, and fi nancial institu-
tions to provide grants that accelerate creative placemaking across the United States.

ArtPlace is currently seeking applications for their third round of grant funding. With a focus on diversity and 
vibrancy in the projects they choose, the organization looks specifi cally to plans that involve partnerships between 
artists and cultural groups with other public and private community partners. This can mean anything from the cre-
ation of a new urban park with large-scale art installations, to a series of community outreach programs by a city’s 
philharmonic orchestra.

The idea of creative placemaking has existed for more than two decades, but has recently become an increasingly 
popular local strategy to aid struggling neighborhoods. Placemaking uses the arts as an avenue to boost local eco-
nomic development and drive community revitalization. ArtPlace describes the concept as “a means of investing in 
art and culture at the heart of a portfolio of integrated strategies.” These strategies are able to “drive vibrancy and 
diversity so powerful that it transforms communities.”

In their fi rst two rounds of funding, ArtPlace awarded grants to 77 organizations in more than 40 communities across 
the country. Examples of successful ventures include The Hunger Cycle in Los Angeles, a six-year series of world 
premiere plays about hunger, justice, and food equity issues; Farm/Art DTour - a 50-mile self-guided tour of farm-
based art installations, mobile culture stands and pasture performances in Sauk County, WI and The Porch at 30th 
Street Station in Philadelphia, a vibrant new public space outside the nation’s 2nd busiest train station.

Philadelphia Mayor Michael Nutter is a strong advocate of placemaking as a strategy to reinvigorate neighborhoods. 
In addition to The Porch project, ArtPlace has funded four other initiatives in Philadelphia for a total of $1.62 mil-
lion in grants awarded. “Creative placemaking is a powerful way to make our communities more desirable places to 
be so that people will invest there,” Nutter said.

Communities and cities are eligible to apply for up to $1 million in grant funding from ArtPlace. Letters of Inquiry 
for the third round of funding will be accepted through November 1, 2012. To apply for an ArtPlace grant visit www.
artplaceamerica.org/loi for complete guidelines and to submit an online application.

Details: ArtPlace is the collaboration of 11 major national and regional foundations, eight federal agencies, and is 
supported by six of the nation’s largest fi nancial institutions. For more information on ArtPlace, a description of their 
projects and grant recipients, and a list of participating foundations and partners visit: www.artplaceamerica.org.
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Fall Planting… Just One More Good Reason to Call 811
By Jerry West
Damage Prevention Manager
Oklahoma One-Call System, Inc.

Fall always brings out many homeowners in Oklahoma who are starting that long list of chores such as landscap-
ing and do-it-yourself projects and the potential for accidently severing underground utilities increase. The depth of 
utility lines varies and there may be multiple utility lines in a common green belt.

 Digging without calling 811 can disrupt service to an entire neighborhood, harm you and those round you and 
have a potential for fi nes and large repair cost. Calling 811 before you every project gets your underground utility 
lines marked for FREE and helps prevent undesired consequences.

“Digging up utility lines is more embarrassing, it’s also dangerous. Damaging vital underground and cause you 
and your neighbors to be without service, or worse it can easily injure or cause death, “Oklahoma One-Call Public 
Awareness and Damage Prevention Manager, Jerry West, said.

Homeowners often make risky assumptions about whether or not they should get their utility lines marked, but 
every digging job requires a call - projects like planting trees, shrubs and installing ponds and fountains to create a 
sense of nature and attract wildlife around your homes.

For example planting shrubs or hedges will require you to dig many deep holes, often located along property 
lines. Many experts recommend an excavated trench of 24 inches deep, with additional holes up to 12 inches deeper 
for the actual shrub root ball installation. However, many utility companies often bury their underground lines along 
existing property lines - potentially in the same area you are considering for your project! You may need to contact 
the local utility to make sure that you do not plant to close to utility service pedestals and meters. This could cause a 
potential problem as the trees or shrubs grow and mature.

Planting trees or shrubs are a asset to your property and home. Knowing where to plant your tree and shrubs is im-
portant due to the underground and overhead facilities around your home and need to be planned in advance. Plant-
ing your tree to provide the best shade may not be the best choice. Be sure that you do not plant to close or on top of 
underground faculties or foundations, as trees or shrubs grow their roots and branches may grow into your utilities 
lines or even disrupt your services. Contact your local nursery and fi nd out about growth information to get the most 
out of your trees and shrubs. 

By calling 811 a few days before you start your project, you will make sure your tree will provide all the benefi t 
you want and you will ensure that your excavation project does not result in an unwelcome surprise to you, your 
family or neighbors!...How can you and your neighbor afford not to call?...Dig Safely.



13

© 2012 Oklahoma Municipal League Oklahoma Cities & Towns / www.oml.org

What’s In The Ideal Government Ethics Code? 
 There’s a lot of argument over what ought to be in local government ethics codes. Countless hours are spent debat-
ing whether codes should be ‘aspirational’, prescriptive codes of conduct, an overview of legal mandates and over-
sight requirements, or some combination. From my view, the entire conversation is a waste of time and detracts from 
the two real questions. Those questions are:
 

What do offi cials, employees, and volunteers need to know to assure that their behavior is both legal and ethical. 1. 
and  
How should that information be presented and trained on?2. 

 
The answer to the fi rst question is really pretty easy... Folks need to know:

The values they are to use in determining how to make the most appropriate decisions on the job. (The code can • 
only cover the basics of this, of course. Training will be needed on to how to most effectively translate your local 
government’s values into the full range of decisions they make each day.)
The laws pertaining to their job.• 
The oversight systems they are to use to help assure that everyone’s behavior is as it should be ethically and • 
legally. 
The tougher question is how best to deliver this information. There are certainly no absolute right and wrong • 
answers to that question but here are some guidelines that I have found to be extremely helpful:
Almost all of us learn and retain multiple smaller bits of information far better than a single huge one. So, • 
‘chunk’ your code. Consider two possible formats to do this. Either write up your code into several smaller sec-
tions separately covering the values, laws, and oversight system or simply make these separate documents alto-
gether. (Frankly, I’m a huge fan of the latter format because I think it makes each piece easier to learn and retain. 
So, instead of a whale-sized ethics code, have a separate values statement, ‘aspirational’ ethics code, and code 
of conduct including whatever behavioral, legal/regulatory compliance and oversight mandates are in place.) 
Regardless of the format you use, though, don’t leave any of these components out!
Clarity is paramount. Forget the jargon and lose the ‘legalese’. Use plain, conversational language and provide • 
readers with ‘real-world’ examples of how the code should be applied. Those examples can be placed right in the 
body of the document(s) if you choose or they can be supplementary. Again, the only requirement is that they be 
presented and explained - where folks fi nd them - as long as they easily can fi nd them - is what’s important.
Regardless of the format you use, train, train, train. Ethics and compliance  are rarely well-learned in a one-time • 
training and they aren’t appropriately recalled in a yearly half-hour on-line review/quiz. Find ways to build re-
views of your values, conduct mandates, and oversight initiatives into multiple types of both formal and infor-
mal, on-going communications. 
Use live training as at least a part of your ethics initiative. Offi cials and employees need to have the opportunity • 
to discuss issues and barriers they see to implementing your ethics code, values statement, and oversight sys-
tems. That cannot happen with written reviews or webinars alone; there needs to be live, dynamic, and respon-
sive group interaction. Might live training add some cost? Sure, but it will paid back many times over by assur-
ing that offi cials and employees fully ‘get’ the ethics code and what they need to be doing every day to assure 
that they are working by its both explicit and implicit mandates. 

Christopher Bauer works with local governments to help offi cials and employees develop and maintain strong, resilient 
professional ethics. (And his programs are actually fun!) He also helps local governments develop and implement high-impact 
values statements that drive management, leadership, customer service and branding. Information on his programs can be found 
at www.MunicipalEthics.com. 

copyright 2012 by Christopher Bauer - all rights reserved
(Information on Bauer Ethics Seminars is available at www.MunicipalEthics.com and www.bauerethicsseminars.com.)
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We gratefully acknowledge the companies, communities and individuals
whose participation helped to make

the 2012 Annual Conference & Exposition such a huge success!
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Cardinal Engineering, Inc.
Carrothers Construction Co., LLC
Center for Municipal Excellence

Citadel Technologies
City of Enid

City of McAlester
City of Okmulgee

City of Sand Springs
City of Tecumseh

City of Weatherford, Oklahoma
CivicPlus
CL Boyd

Clifford Power Systems
CodeRED

Computer Information Concepts, Inc.
Cram-A-Lot/J.V. Mfg

Crawford & Associates
Cunningham Recreation

digiTICKET by Saltus Technologies
Dynamic CAFM, LLC
Eales Electronic Corp.

eCivis, Inc.
EST, Inc.

Ferrara Fire Apparatus
Fuel Master/Syn-Tech Systems, Inc.

Full Plate Diet, The 
Galt Foundation

Gardner Development
Garver 

GeoSafe 
GH2 Architects, LLC

Global Asset Management
GovDeals, Inc.

Greenstar Recycling/Shredding
Guernsey

H.W. Lochner, Inc.

Harrison, Walker & Harper, LP/We Build, Inc.
Haynes Equipment Company
Heartland Park & Recreation

InterWorks, Inc.
Jayhawk Software
Jo-Co Equipment

Joe West Company
Keep Oklahoma Beautiful

Kirkpatrick Architecture Studio
Kretchmar Distributing, Inc.

Layne Christensen Company
LBG - Guyton

Marshall Environmental Management, Inc.
Master Meter, Inc.

Mayors Council of Oklahoma
Meshek & Associates, PLC

Mid-America Christian University
MKEC Engineering, Inc.

Mueller Systems
Musco Sports Lighting

Muskogee Chamber of Commerce
Myers Engineering Consulting Engineers

New World Systems
Offi ce of Management & Enterprise Services

OK.gov
Oklahoma Aeronautics Commission

Oklahoma Airport Operators Association
Oklahoma Asphalt Pavement Association
Oklahoma Code Enforcement Association

Oklahoma Correctional Industries
Oklahoma Department of Commerce

Oklahoma Dept. of Environmental Quality
Oklahoma Department of Labor

Oklahoma Environmental Training Center
Oklahoma Gas & Electric

Oklahoma Government Information 
Technology Association

Oklahoma Housing Finance Agency
Oklahoma Municipal Assurance Group

Oklahoma Municipal League/
OML Innovations

Oklahoma Municipal Power Authority
Oklahoma Municipal Services Corporation

Oklahoma Municipal Utility Providers
Oklahoma Natural Gas

Oklahoma Recreation & Park Society
Oklahoma State Department of Health

Oklahoma Water Resources Board
OMCTFOA/GFOA/APT

OMES/Central Purchasing Division
OSEEGIB

Paddock Enterprises, Inc.
Paving Maintenance Supply, Inc.

Poe & Associates, Inc.
Ponca City Area Chamber 
of Commerce & Tourism

Power Play, LLC
Presidio

Professional Engineering Consultants, P.A.
Public Service Company of Oklahoma

Red Oak Business Planning, LLC
Republic Services/Allied Waste Services

Rex Playground Equipment, Inc.
Roger Hicks & Associates Group Insurance

SAIC
Security Benefi t

Security State Bank
Sentinel Power Services
Severn Trent Services

Shafer, Kline & Warren, Inc.
Siemens Industry, Inc.

Sigma Solutions
Southern Company, The 
Southern Tire Mart, LLC

Standley Systems 
Stick It In Stones, Inc.

Stolz Telecom LLC
STR, Inc.

Strategic Government Resources
Stroke Prevention Plus

STW inc
Summit Business Systems 

SunGard Public Sector
Sutterfi eld Technologies, LLC

Tetra Tech
Tobacco Settlement Endowment Trust

Total Truck & Trailer
TRC Disaster Solutions

Trifecta Communications, LLC
Tri-State Engineering

Tulsa Gas Technologies
Tyler Technologies

UNIQUE Paving Materials
United Systems Technology, Inc.
University of Oklahoma College 

of Liberal Studies
Utility Service Co., Inc.

Utility Service Partners, Inc.
Utility Technology Services

Veolia Water
Verizon Wireless

Waste Connections of Oklahoma, Inc.
Water Products, Inc.

Water Tower Maintenance & 
Water Tank Inspection, Inc.

WCA
Webcoat/Superior International Industries

Wheeler Foggers LLC
Woodward CVB & Conference Center

Zagg Inc.

•••
2012 CONFERENCE EXHIBITORS
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The following companies show their support 
for Oklahoma cities & towns by partnering with the League.

Their partnership enables the League 
to better serve Oklahoma municipalities.

The following companies show their support 
f Okl h i i & b i i h h L

AFFILIATE MEMBERS

Accurate Environmental Services
American Cancer Society-OKC
American Fidelity Assurance Co

BancFirst
Bank of America

Bank of Oklahoma
Blackshare Environmental Solutions

C H Guernsey
C L Boyd Co, Inc

Caldwell Tanks, Inc
Capstone Metering

Cardinal Tracking, Inc
CH2M Hill

Center for Municipal Excellence
Center Point Energy
Chesapeake Energy

Crafton Tull
Crawford & Associates

EST, Inc
Fowler

GH2 Architects
Honeywell

J&R Equipment, LLC
Jacobs Engineering
Jayhawk Software

KellPro, Inc
Landplan Consultants, Inc
Mehleburger Brawley, Inc

Meshek & Associates, PLC
MKEC Engineering Consultants

Municipal Finance Services, Inc
Myers Engineering

OMRF
ONG

Okla. Environmental Management Authority
Planning Design Group

Power Play, LLC
Professional Engineering Consultants

PSO
RJN Group Inc

Roger Hicks & Associates
Security State Bank

Siemens Industry, Inc
Standley Systems

Tetra Tech
The Baker Group

Total Truck & Trailers, LLC
TRC Disaster Solutions

Triad Design Group
Tri-State Engineering, Inc
Unique Paving Materials

Utility Service Co Inc
Utility Technology Services, Inc

Veolia Water
Wall Engineering

Waste Connections
Waste Management (NTOA)

WCA of Oklahoma
Wells Nelson & Associates

Wilson & Co



District Dinner Meetings: Reception 6:00 – 6:30 p.m. / Dinner & Presentation 6:30 – 8:30 p.m.
District Dinner Meeting Cost: $35 per person

REGISTER ONLINE! Go to www.oml.org and click on the ‘EDUCATION’ button.
For additional information, call OML, 1-800-324-6651 long distance or 528-7515 locally.

Oklahoma Municipal League
2012 DISTRICT DINNER MEETINGS

will be held at the locations and dates listed below.
You can attend any one of the fi ve. Or more than one if you so choose.

Come to one of our meetings this fall and learn how we can help you ...

TAP into Your Future


October 25
Northwest Inn

Hwy 270 & 1st Street
Woodward


November 8

Lawton Country Club
4601 West Gore Blvd.

Lawton


November 15

Cattlemen’s 
1309 S. Agnew
Oklahoma City

TAPTra
nsp

ort
atio

n • Agency Accountability • Pension

INTO YOUR 
FUTURE

Oklahoma Municipal League 2013 Legisla
tiv

e I
ss

ue
s

Learn about OML’s priorities for the upcoming 2013 Legislative Session.  

T• ransportation Funding: We will focus on the need to support increased state funding for munici-
pal roads and bridges.  Currently, 42% of the miles drive are on roads inside a city/town limits.  
Yet, we only receive a little over 2% of state funding.  
A• gency Accountability: Require state agencies whose rules and regulations have an impact on 
municipal government to become more effi cient, cost-effective, transparent and accountable. 
P• ension Reform: Learn what the OML Pension Working Group has focused on regarding true 
pension reform that will help make the pension systems actuarially sound.

Our goal is to provide municipal members with the information they need to accurately explain to the 
citizens in your community as well as your local legislators about the issues that cities and towns 
face.



18

© 2012 Oklahoma Municipal League Oklahoma Cities & Towns / www.oml.org

Oklahoma Municipal League
2012 DISTRICT DINNER MEETINGS

REGISTRATION FORM

  October 25 – Woodward  November 15 – Oklahoma City
  November 8 – Lawton    
  

Please indicate which location you plan to attend: 

Please copy this form for additional registrants.

Name & Title ___________________________________________________________________________________

Municipality ____________________________________________________________________________________

Mailing Address _________________________________________________________________________________

City/Town & Zip _________________________________________________________________________________

Phone ____________________________ Fax __________________________ E-mail ________________________

If you are newly elected or appointed, who did you replace? _________________________________________________________

PAYMENT PROCESSING:  Total Amount Due: $__________     (Registration Fee: Members: $35 Non-members: $50) 

Payment Enclosed  Master Card  Visa  Please invoice, Purchase order #_________________

Name (as it appears on your card): _____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

                        Signature _____________________________________________________

3 WAYS TO REGISTER: 
•  Register online by clicking on the ‘EDUCATION’ button at www.oml.org no later than the Friday before the location 
 you plan to attend.
•  Mail this form to arrive no later than the Friday before the location you plan to attend to OML, 201 N.E. 23rd Street,   
 Oklahoma City, OK 73105. 
•  FAX this form to 405-528-7560 no later than the Friday before the location you plan to attend.

NO TELEPHONE RESERVATIONS WILL BE ACCEPTED.

CANCELLATION POLICY: For a full refund, cancellations must be received in writing no later than 5:00 on the Monday 
before the location you plan to attend. Cancellations made after that time will receive a 50% refund. No cancellations will 
be accepted the day of the meeting. All registrants will be billed. Registration is considered confi rmation to attend. 



(You don’t have to be new to attend. Everyone is welcome!)

NEW MUNICIPAL OFFICIALS INSTITUTE
NEW MUNICIPAL OFFICIALS INSTITUTE

Each person elected or appointed for the fi rst time as an offi cer of a municipality on or after July 1, 2006 as defi ned by para-
graph 6 of 11 O.S. Section 1-102 shall be required within one (1) year after taking the oath of offi ce to attend an institute for 
municipal offi cials. This statutory requirement is found at 11 O.S. Section 8-114.

An offi cer is defi ned in 11 O.S. Section 1-102 as “any person who is elected to an offi ce in municipal government or is ap-
pointed to fi ll an unexpired term of an elected offi ce, and the clerk and the treasurer whether elected or appointed. When 
“offi cer” or “offi cial” is modifi ed by a term which refers to a personnel position or duty, the holder of the position or duty is not 
an offi cer or offi cial of the municipality for any purpose.”

The Oklahoma Municipal League is certifi ed by the Department of Career and Technology as a trainer to implement this 
Act.

AGENDA 
8:00 – 8:30 a.m. Registration

8:30 – 8:55 a.m. Principles of Municipal Government 
 Cheryl Dorrance, OML Director of Research

8:55 – 9:45 a.m. Debt Limitation & Budgeting
 Diane Pedicord, OML General Counsel

9:55 – 10:35 a.m. Liability of Municipal Offi cials
 Cheryl Dorrance, OML Director of Research

10:35 – 11:10 a.m. Purchasing & Spending
 Diane Pedicord, OML General Counsel

11:20 a.m. – 12:10 p.m. Fair Labor Standards Act
 Sue Ann Nicely, OML Associate General Counsel

12:10 – 1:10 p.m. Lunch (on your own)

1:10 – 2:20 p.m. Open Meetings
 Diane Pedicord, OML General Counsel

2:30 – 3:00 p.m. Hot Button Employment Issues
 Sue Ann Nicely, OML Associate General Counsel

3:00 – 3:20 p.m. Meeting Procedures & Decorum
 Diane Pedicord, OML General Counsel

3:20 – 3:50 p.m. Open Records
 Diane Pedicord, OML General Counsel

4:00 – 4:30 p.m. Ethics
 Cheryl Dorrance, OML Director of Research

4:30 – 5:00 p.m. Confl icts of Interest and Nepotism
 Diane Pedicord, OML General Counsel

DATES & LOCATIONS
October 25, 2012

Woodward City Hall
Pioneer Room
1219 8th Street
Woodward, OK
580-256-2280

November 8, 2012
Great Plains 

Technology Center
4500 West Lee Blvd

Auditorium, Building 100
 Lawton

580-355-6371

February 9, 2013
OSU Alumni Center
201 ConocoPhillips

Stillwater, OK 74078-7043
405-744-2509
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3 Ways To Register
 Register online by going to www.oml.org and clicking on the ‘workshops’ button.
 Mail this form to arrive no later than 5:00 p.m. on the Friday before the meeting to OML, 201 N.E. 23rd Street, Oklahoma City, OK   
 73105; or
  FAX this form no later than 5:00 p.m. on the Friday before the meeting to OML at 405-528-7560.

NO TELEPHONE RESERVATIONS WILL BE ACCEPTED

CANCELLATION POLICY:
For a full refund, cancellations must be received in writing no later than 5:00 p.m. on the Monday before each meeting. Cancellations made 
after that time will not receive a refund. No cancellations will be accepted the day of the meeting. All registrants will be billed. Registration 
is confi rmation to attend.

Please indicate which location you plan to attend:
 October 25, 2012 – Woodward    February 9, 2013 – Stillwater 

 November 8, 2012 – Lawton    

NOW REGISTER ONLINE! Go to www.oml.org and click on the ‘EDUCATION’ button, where you  
can also fi nd maps and directions to the Insititutes

For additional information, call OML, 1-800-324-6651 long distance or 528-7515 locally.

Please duplicate form for additional registrants.

Name & Title ______________________________________________________________________________________________

Municipality _______________________________________________________________________________________________

Address __________________________________________________________________________________________________

City/Town & Zip ____________________________________________________________________________________________

Phone _____________________________ Fax ____________________________E-Mail Address _________________________

PAYMENT PROCESSING:  ($85 per person)

 Payment Enclosed  Master Card  Visa  Please Invoice  P.O. #________________ 

Name (as it appears on your card): ____________________________________________________________________________
Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature ______________________________________________________

New Municipal Offi cials Institute
REGISTRATION FORM
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GRANTS & LOANS
Energy for Sustainability grant program 
offers $100,000 in support
Eligibility: State and local governments; nonprofi ts; 
colleges and universities; for-profi t organizations; unaf-
fi liated individuals; foreign organizations; and other 
federal agencies.
Deadline: February 19, 2013.
Funds: $100,000.
Contact: Gregory L. Rorrer, National Science Founda-
tion; (703) 292-8320; grorrer@nsf.org.

The foundation’s Energy for Sustainability Grant Por-
gram provides $100,000 for the suport of fundamental 
reserach and education in energy production, conver-
sion, and storage, and it is focused on energy sources 
that are environmentally friendly and renewable. 
Full proposals for the Energy for Sustainability Grant 
Program are accepted either through http://www.grants.
gov or FastLane. 

For more information, visit http://www.nsf.gov/funding/
pgm_summ.jsp?pims_id=501026.

Promoting the preservation and use
of America’s documentary heritage
Eligibility: State and county governments; city or 
township governments; public and state-controlled 
institutions of higher education; Native American tribal 
governments; nonprofi ts; and private institutions of 
higher education.
Deadline: Spring 2013.
Funds: Up to $150,000.
Contact: National Historical Publications and Records 
Commission; (202) 357-5010; nhprc@nara.gov.

The National Archives Records and Digitizing Histori-
cal Records Grant Program is looking for proposals that 
use cost-effective methods to digitize nationally signifi -
cant historical record collections and make the digital 
versions freely available online. 

Grant applications should be submitted through http://
www.grants.gov, and the deadline will be announced 
shortly.

For more information, visit http://www.archives.gov/
nhprc/announcement/digitizing.html.

Achieving economic self-suffi ciency
in occupations in high demand
Eligibility: Public and porivate nonprofi ts; community-
based organizations; faith-based organizations; commu-
nity action agencies; state or local housing authorities; 
Indian tribes; community development corporations; 
state or local youth service conservation corps; and 
individuals.
Deadline: Spring 2013.
Funds: $700,000 to $1.1 million.
Contact: Ariam Ferro, Grants Management Specialist, 
Division of Federal Assistance, at (202) 693-3968; fax 
(202) 693-2705.

The Department of Labor’s Employment and Training 
Administration is offering a grant program that focuses 
on the well-being and future of today’s youth — the 
YouthBuild Grants. 

The money that is provided through this program will be 
used to provide disadvantaged youth with the education 
and employment skills necessary to achieve economic 
self-suffi ciency in occupations in high demand and post-
secondary education and training opportunities. They 
also will be provided with opportunities for meaningful 
work and service to their communities and opportuni-
ties to develop employment and leadership skills and a 
commitment to community development among youth 
in low-income communities.

For more information, visit http://www.doleta.gov/
grants/pdf/youthbuild_sga_dfa_py_11_06.pdf.
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EMPLOYMENT OPPORTUNITIES
DIRECTOR OF PUBLIC WORKS: Nichols Hills, 
Oklahoma (4,000 residents). Starting salary: $66,000 to 
$76,000 DOQ. Affl uent community located in Oklaho-
ma County seeks an experienced Public Works Director 
to lead its Public Works organization. Position reports 
to the City Manager. The Public Works Department has 
28 full/part time employees and $3.5 million depart-
mental budget. Qualifi ed individuals will have a strong 
background in organizing and directing the administra-
tive management and operational functions of a Public 
Works Department responsible for: water distribution; 
wastewater collection; parks; streets; sanitation; re-
cycling; code enforcement and building inspections. 
Candidates must have 5 plus years increasingly respon-
sible experience in an upper management position in 
a Public Works Department of comparable size and 
complexity as Nichols Hills. A Bachelor’s Degree in 
science, engineering, public administration or closely 
related fi eld is desired (plus the ability to obtain water 
license; and wastewater license with in one year). Mas-
ter’s Degree or P.E. strongly desired. Candidates should 
possess strong skills and/or experience in effective 
service delivery, creative problem solving, and public 
presentations in a team-management approach. Excel-
lent interpersonal/communication skills are essential. 

Submit resume with salary history and 3 work related 
references to: City Manager David Poole, 6407 Avon-
dale Drive, Nichols Hills, OK 73116, dpoole@nich-
olshills.net, (405) 843-6637. 

Resumes will be accepted until the position is fi lled. 
Nichols Hills is an Equal Opportunity Employer. 

CITY MANAGER: The City of Tonkawa (pop. 3,216) 
is accepting applications for a City Manager. The suc-
cessful candidate will be a proven leader with strong 
ethical standards. It is essential that the City Manager 
candidate have excellent interpersonal and communica-
tion skills that enable an effective and ongoing dialogue 
with council members, city staff, other jurisdictions 
and organizations, and all segments of the public. The 
successful candidate will have excellent budgeting and 
fi nancial skills and a belief that employee morale is 
an essential factor in achieving high productivity and 
workforce stability. 

The City Manager candidate should have a Bach-
elor’s degree in Public Administration or a related fi eld 
and a minimum of fi ve years’ experience as a City 
Manager in a comparably-sized or larger community. 
A Master’s degree in Public Administration or related 
fi eld is preferred. Experience in economic development 

MUNICIPAL MARKETPLACE
NOTICE TO THE PUBLIC:  The City of Tulsa will 
be holding its semi-annual public auction to dispose 
of miscellaneous equipment that has been declared as 
surplus and/or obsolete November 3, 2012 at 9:30 am. 
Merchandise to be sold will be available for viewing 
on Friday, November 2, from 9 am to 4 pm.  The sale 
will be conducted at the city’s surplus property facility, 
108 N. Trenton Ave.  This facility is located two blocks 
north and one block west of the I-244 and Utica Ave. 
intersection.  Surplus cars, dump trucks,  shuttle buses, 
bicycles, golf carts, water tanks, spreaders, fi re hydrants, 
medical equipment, fl oor scrubbers, furniture, comput-
ers, offi ce equipment, lawn mowers, tractors, backhoes, 
passenger busses, pickups, musical instruments, cloth-
ing, saws, tools, telephones, water meters, trailers,  

exercise equipment, jewelry, electronics, coins, theatre 
equipment, projectors, printers, police confi scated 
property and miscellaneous large and small equipment 
items will be included in the sale.  All sales are “as is.”  
Payment is required within one hour after auction ends.   
All sales are subject to applicable local and state tax 
laws, unless proper sales tax permit is provided as proof 
of regular engagement in the re-sale business for items 
purchased.  An Oklahoma Tax Commission auditor may 
be present.  No one under the age of sixteen will be ad-
mitted onto the City Surplus property facility grounds.  
For more information, visit www.joepippinauctioneers.
com or call 918-596-7233.  Lending services will be 
available to all bidders on-site by the Tulsa Municipal 
Employees Federal Credit Union, 918-582-7573.
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EMPLOYMENT OPPORTUNITIES
and infrastructure planning is essential. For a complete 
description of job duties and description, log onto the 
City of Tonkawa website, www.cityoftonkawa.net.

The City of Tonkawa offers a competitive starting 
salary, depending on qualifi cations and experience. The 
City participates in the Oklahoma Municipal Retire-
ment System (OMRF). The City offers a full range 
of leave and health insurance benefi ts. To apply for 
this position, please email cover letter, resume’ and an 
original of transcripts to: cityclerk@cityoftonkawa.net. 
This position will remain open until fi lled. The City of 
Tonkawa is an Equal Opportunity Employer.

POLICE OFFICER: The City of Elk City is accepting 
applications for Police Offi cer. Requirements: Must be 
21 years of age, must have valid Oklahoma Driver’s Li-
cense with acceptable driving record, must pass exten-
sive background investigation (no felonies, no domestic 
violence related offenses) 

Benefi ts: Paid holidays, vacation and sick leave, 
employee paid health, life, dental and vision, dependent 
health, dental and vision $140/month, police pension. 
$15.30/hr minimum salary, based on experience and 
certifi cations. 

Contact Marsha Sanders, HR Specialist, sandersm@

elkcity.com, City of Elk City, 3210 E. 3rd, Elk City, OK 
73644, (580) 225-3273, Fax (580) 225-3234.

POLICE CHIEF: The City of Boise City is seeking ap-
plicants for the position of Police Chief. Desire experi-
ence as a Chief or other law enforcement supervisory 
experience. Submit application to Rodney W. Avery, 
City Manager, rwavery@ptsi.net, 23 N. Logan, Boise 
City, OK 73933, (580) 544-2271, Fax (580) 544-3135.

SENIOR PLANNER: The City of Lawton is accept-
ing applications for Senior Planner in the Community 
Services Department / Planning Division. Salary Range: 
$54,558.40 to $84,926.40 DOQ. 

Closing Date: Applications will be reviewed every 
14 days until fi lled. Status: Full-time. Position Purpose: 
Provides a variety of routine and complex, technical and 
professional work in the current and/or long range plan-
ning of the city and development and implementation 
of land use, transportation and subdivision and related 
policies, programs and regulations. For a complete job 
description and conditions of employment, go to http://
www.cityof.lawton.ok.us/hr/srplanner_000.htm.

 Requirement-Education & Experience: Graduation 
from an accredited four-year college or university with 
a degree in land use planning, urban planning, public 
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EMPLOYMENT OPPORTUNITIES
administration, or closely related fi eld and 10 years 
experience in municipal planning; at least 6 of which 
were in a supervisory capacity, with additional educa-
tion substituting on a year for year basis for the required 
experience. Possession of a valid driver’s license. 

APPLY: City of Lawton Human Resources (HR) 
Department 212 SW 9th., Lawton, OK 73501 or http://
www.cityof.lawton.ok.us/hr, (580) 581-3392 JOB LINE 
(580) 581-3392 x3010 TDD (580) 581-3398 FAX (580) 
581-3530.  

CIVIL ENGINEER: The City of Lawton, OK has 
openings for CIVIL ENGINEERS. The City of Law-
ton is located in Southwest Oklahoma, in Comanche 
County, 90 miles southwest of Oklahoma City on Inter-
state 44. The Fort Sill Army post is located just to the 
north and adjacent to Lawton, and is part of the Lawton 
community. 

APPLY: City of Lawton Human Resources (HR) De-
partment 212 SW 9th St., Lawton, OK 73501 or http://
www.cityof.lawton.ok.us/hr. (580) 581-3392 JOB LINE 
(580) 581-3392 x3010 TDD (580) 581-3398 FAX (580) 
581-3530 

Conditions of Employment: Persons selected for em-
ployment into any position must pass a drug test. Some 
positions may require passing an alcohol test. Previ-
ous employment and any additional experience will be 
subject to verifi cation prior to employment processing. 
A driver’s license and driving record check will be con-
ducted if driving is a job requirement. A post offer em-
ployment medical examination may be conducted prior 
to job placement. The City of Lawton affords equal 
employment opportunity to all individuals regardless of 
race, color, national origin, sex, religion, age, disability 
status or genetic information. EOE.

DIRECTOR OF PUBLIC WORKS: The City of 
Farmers Branch, Texas, is seeking a new Director of 
Public Works. Centrally located in the Dallas/Fort 
Worth Metroplex, more than 28,000 people call Farmers 
Branch home. The 12.1 square mile city is a dynamic 
business center and is less than 15 minutes from both 
DFW International Airport and Dallas Love Field. 

The Public Works Department provides planning, 
direction, and management for Street Maintenance, Wa-
ter and Sewer Operations, Solid Waste Collection, and 
operation of a municipally owned landfi ll. Administra-

tive responsibilities include platting, permitting, infra-
structure improvements, capital improvement projects, 
traffi c and thoroughfare improvements, and transporta-
tion planning. 

The Public Works Department has 48 full-time 
employees, one part-time employee, and an operat-
ing budget for FY 2013 of more than $21 million. The 
Public Works Director reports to the City Manager and 
directly supervises the City Engineer, Street Superinten-
dent, Utility Superintendent, Solid Waste Administrator, 
Special Projects Manager, and Administrative Assistant. 

The successful candidate must have a Bachelor’s de-
gree in Civil Engineering or a related fi eld, a minimum 
of seven years experience in public works operations, 
and at least fi ve years of supervisory and management 
experience. Experience with landfi ll operations is highly 
desired. 

To view a complete position profi le and online ap-
plication instructions, visit: www.governmentresource.
com/pages/CurrentSearches 

For more information on this position, please contact: 
Howard Giles, Senior Vice President, Strategic Govern-
ment Resources, Howard@GovernmentResource.com, 
(785) 289-6631. 

TOWN MANAGER/SUPERVISOR: The Town of 
Vici is seeking a town manager/supervisor. The manag-
er/supervisor is responsible for the street, water, sewer, 
parks, solid waste, and natural gas operations. Direct 
supervision of 6 employees, 4 full-time, and 2 part-time. 
Carry out supervisory responsibilities in accordance 
with city procedures, policies and applicable laws. Co-
ordinate the use of human resources and equipment that 
ensure public work tasks are completed. Other duties in-
clude: training employees, conducting safety meetings, 
appraising performance, rewarding and disciplining 
employees, addressing citizens complaints and resolving 
such issues. 

A high school diploma or GED is required. Also, but 
not required, some knowledge of heavy equipment, ex-
perience in gas, sewer, and water line replacement. Have 
the ability to earn a class “C” water and waste operation 
license, also “B” license within alotted time. 

The Town of Vici has an excellent benefi t package: 
retirement with OPERS, paid employee medical insur-
ance, holidays, vacation, sick days and personal days. 

The Town of Vici is an Equal Opportunity Employer. 
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EMPLOYMENT OPPORTUNITIES
Contact information: Mike James, Town Manager/

Supervisor, Town of Vici, 106 W. Broadway, Vici, OK 
73859, (580) 995-4435, Fax (580) 995-4902.

CITY CLERK: The City of Harrah is now accepting 
applications for the position of City Clerk. The work 
of the City Clerk entails the completion of a variety of 
special assignments as designated by the City Man-
ager, who provides general supervision. The City Clerk 
shall serve as the offi cial City custodian of documents 
as prescribed by the City Code. The incumbent must 
have knowledge equivalent of an Associate’s Degree in 
public or business administration, accounting, fi nancial 
management or a closely related fi eld, four (4) years of 
experience in managing fi scal operations (preferably in 
a local government setting); or an equivalent combina-
tion of training and/or experience, knowledge of modern 
principles of public fi nancial management, administra-
tion, budget preparation and accounting, knowledge of 
the rules and regulations governing municipal fi nancial 
management in OK and substantial knowledge of data 
processing, personal administration and purchasing. 
Compensation based on education, training and experi-
ence. 

Application and job description available on city 
website www.harrah-ok.gov or may be picked up at 
Harrah City Hall, 19625 NE 23rd, Harrah, OK 73045. 
Please submit application to City of Harrah, Attn: HR 
Director, PO Box 636, Harrah, OK 73045

Applications will be accepted until the position is 
fi lled. The City of Harrah is a Drug Free EOE. 

COMMUNITY DEVELOPMENT DIRECTOR: The 
City of Chickasha (pop. 16,000) is seeking a vision-
ary individual who can map out and implement a plan 
of action to improve Chickasha. Experienced in code 
enforcement, plan review and inspections with new and 
renovated buildings. Has good customer service skills to 
work with a variety of citizens, developers, and con-
tractors. A good supervisor that develops and improves 
the performance of employees. Employees include: (1) 
Building Inspector, (3) Neighborhood Service Offi cers, 
(1) Neighborhood Service Supervisor, (1) Animal Shel-
ter Worker, and (1) Administrative Assistant. Responsi-
ble for the Planning Commission, Board of Adjustments, 
Historical Preservation Commission, and Beautifi cation 

Commission. Reports to City Manager. 
Projects: 

Implement a new Neighborhood Services Division • 
that integrates code enforcement and animal control 
(includes city shelter). 
Zoning Code and subdivision regulation review • 
Continued work removing/improving a large number • 
of dilapidated structures 
Work with Historical Preservation Commission and • 
Main Street Association to improve the original 
downtown area. 
Develop a comprehensive plan, transportation plan, • 
current and future land use plans.
Requirements: Planning degree or equivalent from 

accredited college or university; four (4) years of 
experience in municipal community development; two 
(2) years of experience as a supervisor. Salary Range: 
$51,000 to $71,000 Residency not required. 

Position open until fi lled. Send resume to sfairburn@
chickasha.org.

FULL-TIME POLICE OFFICER: Applicants must 
be 21 years old or older, be a United States citizen, have 
a valid Oklahoma drivers license, have no prior convic-
tions, pass physical and written exams, pass oral review 
board, pass the MMPI, be available to work any shift. 

Duties available upon request. 
Annual Salary: $28,077.52 Non-CLEET Certifi ca-

tion; $30,201.39 CLEET Certifi cation. 
Benefi ts include: Life, Health, Dental and Vision 

Insurance, retirement, vacation, sick and holiday pay. 
Contact Information: Debbie Bottoroff, dbottoroff@

sbcglobal.net, Assistant City Manager, City of Grove, 
104 W. 3rd, Grove, OK 74344, (918) 786-6107, Fax 
(918) 786-8939, www.cityofgrove.com.

DIRECTOR OF ENGINEERING SERVICES: The 
City of Midland, Texas, is seeking a new Director of En-
gineering Services. Midland has an estimated population 
of 114,500 and is located in West Texas, at the midpoint 
between Dallas/Fort Worth and El Paso along I-20. The 
City has 925 employees and a total budget of over $206 
million for the 2012-2013 fi scal year. 

The Director of Engineering Services reports to the 
Assistant City Manager and provides oversight and 
guidance to the Engineering, Transportation and GIS/
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EMPLOYMENT OPPORTUNITIES
ROW divisions, ensuring that City needs are met and 
technical services are provided in a timely and profes-
sional manner. 

A bachelor’s degree in a related fi eld is required; a 
master’s degree and a PE license are preferred but not 
required. Ten (10) years of experience with progres-
sively increasing responsibility in a municipal setting is 
required. 

To view a complete position profi le and online ap-
plication instructions, visit: www.governmentresource.
com/pages/CurrentSearches 

For more information on this position, please contact: 
Howard Giles, Senior Vice President, Strategic Govern-
ment Resources, Howard@GovernmentResource.com, 
(785) 289-6631. 

MUSEUM DIRECTOR/CURATOR: The City of 
Catoosa, Oklahoma, is currently accepting resumes for 
a Museum Director/ Curator for the D. W. Correll Mu-
seum. Under the direct supervision of the City Manager, 
this position is responsible for the management and day 
to day operations of the museum. Specifi c duties are 
inclusive of but not limited to: 

Upkeep and maintenance of artifact collection and • 
exhibit displays 
Provide strategic vision for the museum including • 
long-term planning 
Develop recommended budget; track fi nancial sta-• 
tus and maintain prudent spending 
Build and maintain close ties with the constituents • 
important to the future of the museum 
Develop and implement efforts to solicit and in-• 
crease attendance via website, social media, print 

media, special event opportunities, etc. 
Develop educational curricula and programs geared • 
towards community schools 
Greet and guide patrons throughout the museum • 
General museum cleaning and maintenance • 
Other duties as assigned • 

Desired minimum qualifi cations include graduation 
from an accredited college or university with a Bach-
elor’s in museum studies, art, history, or geology with 
a minimum of three (3) years’ of museum related work 
experience. Any combination of education and experi-
ence that provides equivalent knowledge, skills and 
abilities will be considered. Profi ciency with Microsoft 
offi ce software is required. Website, social and print 
media experience strongly desired. Weekend/evening 
hours required. 

Applicant must have excellent people skills, effec-
tive verbal and written communication skills, be well 
organized, meticulous, pay great attention to detail and 
have a reliable attendance record. Be able to perform 
multiple tasks simultaneously without close supervision. 
Have the demeanor to maintain cordial and cooperative 
relationships with co-workers, supervisors, museum 
benefactors and patrons. 

Position is open until fi lled, but the fi rst review of 
applicants will occur on October 26, 2012. Submit a 
resume and cover letter to Museum Director Search, 
City of Catoosa, P.O. Box 190, Catoosa, OK 74015 or 
to hrdirector@cityofcatoosa.org. Minorities and women 
are encouraged to apply. The City of Catoosa is an 
equal opportunity employer committed to multicultural 
diversity. 
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CALENDAR OF EVENTS
October 18, 2012
DISTRICT DINNER MEETING
Hammett House, Claremore

October 25, 2012
NEW OFFICIALS INSTITUTE
Pioneer Room, Woodward City Hall

October 25, 2012
DISTRICT DINNER MEETING
NW Inn, Woodward

November 7, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

November 8, 2012
NEW OFFICIALS INSTITUTE
Great Plains Technology Center, Lawton

November 8, 2012
DISTRICT DINNER MEETING
Lawton Country Club

December 7, 2012
PRACTICAL GUIDE SEMINAR
Rose State College, Midwest City

December 7, 2012
CITIZENS LEADERSHIP ACADEMY
Ponca City

January 18, 2013
BUDGET PROCESS WORKSHOP
Rose State College

January 25, 2013
CONGRESS OF MAYORS
State Capitol, Oklahoma City

February 8, 2012
WATER SUMMIT
Rose State College, Midwest City

March 26, 2013
CITIZENS LEADERSHIP ACADEMY GRADUATION
State Capitol, Oklahoma City

Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984


