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SPOTLIGHT ON 
TONY DAVENPORT, CLERK/FINANCE DIRECTOR, WEATHERFORD
Tony Davenport recently completed 30 years with the City of Weatherford. He became 
the fi rst Oklahoma municipal offi cial to earn the “Master Municipal Clerk” designation, 
the highest offered by the International Institute of Municipal Clerks. 

OML MEMBERS RECOGNIZED DURING KOB BANQUET
During the Keep Oklahoma Beautiful annual awards banquet at the National Cowboy & 
Western Heritage Museum on Nov. 1, OML members Ardmore, Okmulgee, Moore, Pauls 
Valley and McAlester were recognized for exceptional environmental improvement ef-
forts completed during the 12-month period ending June 30. 

GASB ENCOURAGES PLANNING, PREPARATION, AND COLLABORATION ON 
NEW PENSION STATEMENTS
With new public pension accounting and fi nancial reporting standards set to take effect 
in 2013 and 2014, state and local public offi cials and pension plan administrators should 
take steps now to ensure that they are well prepared to implement those requirements.

OH THE HOLIDAYS!
The season of giving is upon us. It is within the human spirit to give. This is the time 
OML receives numerous inquiries regarding giving employees a Christmas bonus, pro-
viding a turkey/ham  or giving city/town councilmembers a gift.

WHY FEW TRUSTED GOVERNMENTS ACTUALLY TALK MUCH ABOUT INTEGRITY 
FROM DAY TO DAY
In those too-rare governments with values statements, integrity is usually trumpeted at 
the top of the list and employee integrity shows up more and more frequently on perfor-
mance reviews, etc. 

WHO NEEDS GOVERNMENT? CIVILIZED SOCIETY!
I want government to leave me alone. I’m sick of it. Whatever happened to personal 
freedom? Whatever happened to personal responsibility? I want that government should 
just go away.

MUNICIPAL GOVERNMENT WEEK INFORMATION

NEW OFFICIALS INSTITUTE INFORMATION

PRACTICAL GUIDE WORKSHOP INFORMATION

BUDGET PROCESS WORKSHOP INFORMATION
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From the desk of 
OML Executive Director Carolyn Stager

After months of campaigning, the elections are fi nally behind us. There are many im-
portant decisions facing our Congressional delegation and our State Legislature. Without 
compromise and comprehensive changes on many fronts, our nation and our state will 
continue to face uncertainty.

On a positive note, congratulations to two of our own, Mayors Bobby Cleveland and 
Charles McCall who we will now be referring to as “Oklahoma State Representatives” 
Cleveland and McCall. Both were successful in winning their respective races last week. 
Also, David Perryman, city attorney for Blanchard, Cyril, Dibble, Noble, Rush Springs 
and Tuttle, was elected to serve his fi rst term in the state senate. All of us at OML look 
forward to working with each of them in their new positions. As we like to remind other 
municipal offi cials who have been elevated to statewide positions “please don’t forget about local government.” 

Speaking of mayors, if you have not yet registered for the third annual Congress of Mayors scheduled for Friday, 
January 25, 2013, at the state capitol, it is not too late to do so. Click here for additional information and registration. 
This is an opportunity for mayors and vice-mayors to come together and participate in a ‘mock’ legislature; however 
the difference is you will be debating real issues of importance to cities and towns. Your fi nal resolutions will be pre-
sented to the governor, lieutenant governor and members of the legislature so your message will be heard by them.

We are hoping many more of you will enjoy this special day and perhaps, think about joining Mayors Cleveland 
and McCall in making the decision to run for House or Senate. I have been so impressed with the command of the 
parliamentary procedures in how the legislature runs, as well as the decorum and professionalism of our mayors dur-
ing this event. As often as I can, I commend them for their service and remind them if there are visitors at the State 
Capitol on this day, they would think it was the real legislature in special session. Make plans to be a part of this 
special event.

By the time you receive this OC&T, all fi ve of our annual district dinner meetings will have been completed. This 
year’s events took us to Krebs, Claremore, Woodward, Lawton and Oklahoma City. This gathering of municipal of-
fi cials, and often their spouses, held each fall provides a special evening of fellowship and networking. In addition, 
we share with the attendees a brief update from OML staff and municipal offi cials regarding interim activities, as 
well as a legislative update and glimpse into the 2013 session. We were honored at our fi fth and fi nal meeting to have 
Labor Commissioner Costello join us and talk about city safety records and how it affects workers comp costs. We 
are focusing our legislative agenda on three key issues of pension reform, increased transportation funding for cities 
and towns, and state agency accountability.

The past two years has found OML staff spending many hours attending various agency hearings. With the 
almost-certainty of reduction in federal and state funds, we are working to be diligent to ensure onerous and costly 
rules and unjustifi ed fee increases are not passed onto cities and towns to make up these differences.

As this year comes to a close and we enter this Thanksgiving and Christmas season, it is also a great time to 
refl ect. There were many positives that occurred of benefi t to Oklahoma cities and towns this past year; however, we 
all have much more to do. Unite with us as we continue to advance ‘onward & upward’. Also, please know as we 
count up all that we are thankful for, you are among those.

The best to each of you!
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Director reports on activities; 
board approves Legislative Committee requests;

OMUP reports on status of fee increase discussions 
The Oklahoma Municipal League Board of Directors met at 12:30 p.m. on Wednesday, November 7, at the Oklahoma 
Municipal League headquarters at 201 NE 23rd Street, Oklahoma City, Oklahoma. 

President Nicholson congratulated the OML staff on the attractive landscaping at the front of the offi ce building.  

OML Executive Director Carolyn Stager reported on a roster of activities accomplished during the past month, 
including working meetings with:

OMUP Steering Committee and the PWS Working Group regarding primacy and proposed fee increases; 1. 
The Pension Reform Working Group;2. 
State Agency Accountability Project;3. 
SQ 764, held at Oklahoma State Chamber of Commerce;4. 
OK Broadband Advisory Board;5. 
Secretary of State Glenn Coffee, Jim Couch, City Manager, Oklahoma City, and Gary Sherrer, Secretary of 6. 
Environment.

The OML Board supported three Legislative Committee action requests dealing with: 

Language requiring agency accountability and fee justifi cation;1. 
Language regarding transportation funding to also include legislation implementing a percentage of CNG 2. 
and other alternative fuel taxes to be allocated to cities and towns;
Pension Reform.3. 

Alan Riffel, Chairman of the Oklahoma Municipal Utility Providers (OMUP), reported the status of the fee increase 
discussions.  He expressed his sincere appreciation to the OMUP Committee, and to Jim Couch, Oklahoma City City 
Manager and OML Vice President; to Diane Pedicord, OML General Council and Sue Ann Nicely, OML Assistant 
Counsel for their diligence and dedication on the challenging issue of fee increase.  The process was educational and 
successful in requiring agencies to be accountable for the fees they charge.

In other actions:

The Board moved the January 2013 meeting from January 2 to January 9, 2013;1. 
Discussed service fees;2. 
Appointed  Jill Norman, Councilmember, Broken Arrow and Ross Vanderham, Finance Director, Edmond to 3. 
the OML Service Fee Committee;
Discussed policy language for OML on the new Open Carry law. 4. 

OML BOARD REPORT
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SPOTLIGHT ON

Tony Davenport
City Clerk / Finance Director, Weatherford

Tony Davenport recently completed 30 years with the City of Weatherford. He became the fi rst 
Oklahoma municipal offi cial to earn the “Master Municipal Clerk” designation, the highest 
offered by the International Institute of Municipal Clerks. Two of the most signifi cant impacts 
he has made directly affecting Oklahoma local government include revision of state fi nance 
and budget laws and development of a training manual for clerks and treasurers. These were 
accomplished through his work on the OML Municipal Budget and Finance Committee that 
resulted in major legislative enactments in 1991 and 2002; and in chairing and coordinating 
preparation of an Oklahoma Clerk/Treasurer Training Manual. He was inducted into the Okla-
homa Hall of Fame for City and Town Offi cials in 2002. Mentor, innovator, leader, scholar and 
all around great guy are terms often used in reference to Tony.

How did you end up in public service?
I had an accounting degree from Southeastern OK. St. University. Coalgate’s city manager was looking for a clerk/
treasurer, and my high school bookkeeping teacher gave him my name. I had no idea what the job involved, but it 
sounded like it would never be boring, so I decided to give it a try. Thirty-fi ve years later, I’m in a different munici-
pality, but still loving the job.

Who/what inspired you to work in the public sector?
It has to be the big bucks we are paid serving in the public sector…and if you believe that, I have some ocean front 
property in Arizona for sale.

What do you enjoy most about serving as Weatherford’s city clerk/fi nance director?
Weatherford’s citizens have always supported the city in its efforts to provide a very desirable place to live and raise 
a family. The people — both citizens I answer to and the employees I work with — make it the place I want to live 
and work. 

What is the most challenging part about serving in that position?
The job requires taking multi-tasking to a new level. I may walk in with a list of things to do and at 5:00 p.m., I still 
haven’t got to address anything on the list.

How long have you been with Weatherford? Have you served any other cities?
I started out in Coalgate and worked there from February of 1977 through September of 1982. I started in Weather-
ford October 1, 1982 and hit the 30 year mark this month.

Professional affi liations/community involvement?
Over the years I’ve served on several committees and boards, usually tied to city activities. What I have enjoyed the 
most was coaching my sons in baseball beginning in 1982 and continuing till 1997. 

(continues to next page)
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Academic accomplishments / awards?
I have been allowed by the City of Weatherford to serve on two national boards. (IIMC Board of Directors for clerks; 
and the Association of Public Treasurers of the U.S. and Canada serving as president in 1992-1993)  I was honored 
to receive APT’s highest award, the Phillips Award, in 1998 and have received service awards from both groups. 
Probably the most important recognition I have ever had is that I have been voted dad of the year several times by my 
three children, all grown now, but still my babies.

Where are you from originally?
I was born in Coalgate, but spent my formative years (ages 1-12) in Dallas. When I was twelve, we moved to Coal-
gate. After I got over the culture shock of moving from Dallas to Coalgate, I spent the rest of my school years in 
Coalgate and loved growing up there.
  
What is the strangest/funniest request you’ve ever had in your position?
So many things, so little memory. I am going to put together some short stories someday of the humor involved in 
municipal government.  The winner still has to be the young college girl who called and asked if we could turn the 
hot water tower thermostat up a little higher, because her shower was not warm enough. It was one of the few times 
in my life that I was left speechless.

Person most admired and why?
That’s easy. That would be my wife, Darla. She’s the only person who has the moxy to put up with me. For 38 years 
she has been my source of strength and support. I am blessed to have her, because I sure don’t deserve her.

Where did you go for your most recent vacation?
We went to New York a couple of years ago.  We are going to ride the Amtrak to San Antonio in mid-December and 
spend a couple of days enjoying the lights, food, and entertainment. We tend to take short vacations, it goes along 
with the short-term memory loss we both have. 

What are your hobbies/other interests outside of work?
I love music, but I don’t have a musical bone in my body.  I have Parkinson’s and with that comes unsolicited move-
ments, but it has made me a better dancer. With the right music playing, it looks like I have rhythm. Twist and Shout 
is a good one for me. I also enjoy photography, and “golf for super lousy players” like me. I can’t beat anybody, but 
it’s fun to play anyway.

Family history: spouse’s name & occupation, names and ages of children?
My wife, Darla, whose age shall remain classifi ed, is assistant human resources director at Southwestern Oklahoma 
State University. We have three children — Matthew, 33, hair stylist at Davenport’s Salon in Nichols Hills; Megan 
30, RN at Integris Hospital, Yukon and Nathan, 28, eighth grade science teacher in the Weatherford School System. 
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OML Members Recognized during KOB Banquet
During the Keep Oklahoma Beautiful annual awards 
banquet at the National Cowboy & Western Heritage 
Museum on Nov. 1, OML members Ardmore, Okmulgee, 
Moore, Pauls Valley and McAlester were recognized for 
exceptional environmental improvement efforts complet-
ed during the 12-month period ending June 30. Former 
KOB board member Carolyn Stager and current board 
member Kelly Danner represented OML at the event.

Best Visual Impact Award Goes to Ardmore
Ardmore received the award for Fresh Paint Days in 
Oklahoma Best Visual Impact. The award was presented 
by H.I.S. Coatings and Public Service of Oklahoma. 
Making a great fi rst impression with visitors to the city 
was the focus of the project. Because that three-second 
impression can seldom be changed, the city wanted to 
always present a welcoming, happy and bustling ap-
pearance. The Ardmore Beautiful committee tried to 
emphasize the positive aspects of the community with 
festive decorations to landscaped areas which would 
draw attention and bring smiles to people’s faces, while 
adding a touch of whimsy to the seasonal changes that 
are so evident in Oklahoma. Fall decorations included 
hay bales, corn stocks, squash and pumpkins, decorative 
corn and scarecrows. Early March featured daffodils and 
giant pink, yellow and blue Easter eggs. As summer ap-
proached, U.S. fl ags were added in planter beds along with red, white and blue metal rockets. The project supports 
local businesses and the city’s motto, “A Beautiful City Is Good Business!”

City of Moore Garners Two Awards
Recycle Moore received the top award from KOB for its 
“Take Us To Your Litter” campaign as well as the Envi-
ronmental Excellence Award for Government Programs 
with population greater than 30,000. The campaign, pro-
duced by Trifecta Communications, encourages citizens 
to bring recyclables to the Moore Recycle facility to help 
visitors from another plant. These out-of-the-world visi-
tors – called Mooretians – need the materials to fuel their 
ship and return home safely. The recognition from KOB 
is the latest in a long line of accolades and achievements 
received by the innovative campaign. Trifecta created the 
campaign’s 1950’s-style science fi ction approach after 
reviewing recycle campaigns produced by other munici-
palities. To boost residential awareness of the campaign, 
Trifecta wrapped Moore’s iconic water tower along Inter-
state 35 with a 130-foot-long banner using the campaign’s 
sci-fi  slogan and art. Other components of the Recycle 

Representatives from City of Moore and Trifecta Communica-
tions. (L-R) Armand McCoy, Brent Wheelbarger, Kathy Griffi th, 
Steve Griffi th, Steve Eddy, Jayme Shelton, Deb Jones, Brian 
Wall, and Robin Outland.

SEASONAL DECORATIONS - ARDMORE
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Moore campaign included reusable tote bags, rubber 
wristbands, plus a website with informational videos, 
educational tools, and details about what materials 
the recycle center accepts. Moore’s recycle center 
has been in operation since February 2010. Recent 
innovations to the center were accomplished primar-
ily through a federal Energy Effi ciency and Conser-
vation Block Grant. The grant also helped to fund 
the campaign to promote environmentally friendly 
practices.

McAlester Recognized with Devon Great Ameri-
can Cleanup Achievement Award
In March 2012, Pride in McAlester began an aware-
ness campaign leading into Great American Cleanup 
Activities which was held in April. Presentations and 
volunteer recruitment efforts took place at several 
community organizations and meetings. Presenta-
tions were made at the four elementary schools in the community at which volunteers distributed trash bags to 
encourage youth to work with their families to pick up litter in their neighborhoods. They also spoke about the 
importance of a clean and beautiful environment and recycling. A “Keep McAlester Beautiful” poster competition 
was held in the schools. Public service announcements and two interviews ran 
on local radio. 

The local newspaper ran numerous reports about the cleanup. Newly elected 
mayor, Steve Harrison, began April with a Mayoral Proclamation declar-
ing April and May as “Clean Up McAlester” months. Promotions were also 
conducted via email and through social media. More than 100 posters were 
prepared and displayed in area businesses and more than 1700 fl yers were 
distributed in the community.

Okmulgee Wins Government Programs Category
Okmulgee found a creative way to deal with two properties that posed a nui-
sance. They recycled them! Once abandoned, they now constitute the Okmul-
gee Recycle Center – a park-like location where recyclable household waste 
is deposited. The useful, attractive site is an asset to the community and, the 
public is responding by contributing tons of recyclable items that would oth-
erwise become buried in the landfi ll.

Special Award Created for Pauls Valley Entry
The efforts of Main Street Pauls Valley and the Pauls Valley Arts Council 
resulted in a new award being created for this year’s KOB awards program 
– the Great American Cleanup Innovation Award. This past spring these two groups partnered for a series of beau-
tifi cation projects as part of the city’s Trash Off event which included a Trash in Fashion Show and a trash parade. 
OGE Energy Corp., a sponsor of the KOB Environmental Excellence competition, thought the Pauls Valley entry 
was so unique that it deserved its own award. “OGE liked it so much that they pulled it out and made a new award,” 
said Samantha Robb, director of Pauls Valley’s Main Street program. “They’d never seen this before and they 
thought it was thinking outside the box and one of the best innovations in a while.” 
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KOB Environmental Excellence Awards
The Keep Oklahoma Beautiful statewide Environmental Excellence Awards recognize the good works of Oklaho-
mans for exceptional environmental improvement efforts completed during the 12-month period ending June 30th 
each year.   

A statewide call for nominations goes out on June 1st for awards in a variety of categories.   After a rigorous judg-
ing process, the top three fi nalists in each category are notifi ed and invited to attend the Environmental Excellence 
Awards Celebration in November.  This highly anticipated event is well attended and full of fun, surprises, inspiring 
stories, good food and entertainment.  Each fi nalist is honored with a media presentation telling the story of their 
achievements just before the winners in each category are revealed.

Out of all the category winners for the year, one is selected by the judges to be the Outstanding Achievement Award 
recipient, presented as a surprise at the close of the evening.
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GASB Encourages Planning, Preparation, 
and Collaboration on New Pension Statements

With new public pension accounting and fi nancial reporting standards set to take effect in 2013 and 2014, state and 
local public offi cials and pension plan administrators should take steps now to ensure that they are well prepared to 
implement those requirements.

The Governmental Accounting Standards Board (GASB), which issued the new standards, has identifi ed several 
areas that public offi cials and plan administrators should consider as they prepare for implementation.
Those areas include:

Pension funding policy• 
Selection of assumptions• 
Timing of measurements• 
Timing of actuarial valuations• 
Development of information for employer reporting.• 

The GASB recently approved Statement No. 67, Financial Reporting for Pension Plans, which applies to pension 
plans that administer pension benefi ts, and Statement No. 68, Accounting and Financial Reporting for Pensions, 
which applies to governments that provide pension benefi ts to their employees. The new pension standards introduce 
a wide array of enhancements to fi nancial reporting that will result in signifi cant changes in the type and form of 
information collected and reported by pension plans and governmental employers.

To prepare for these upcoming fi nancial reporting changes, the GASB encourages pension plans and governmental 
employers that have not yet begun the implementation process to become familiar with the new standards and to 
initiate discussions that address the key implementation issues highlighted below.

GASB Chairman Robert H. Attmore noted that “based on constituent feedback received during the Board’s extensive 
public due process, the need for all parties involved to engage in signifi cant coordination and collaboration became 
quite evident to the GASB. Due to the signifi cant efforts that are needed to successfully implement the new pension 
standards, the Board extended the transition period for most governments to allow for a reasonable time for transi-
tion,” the chairman added.

Challenges facing pension plans and employers that provide pensions through those plans may vary depending upon 
whether the plan is a single-employer, agent multiple-employer, or cost-sharing multiple-employer plan. However, 
certain common issues also exist for all types of plans and employers. Key areas to be considered by all types of 
plans and employers include the following:

Funding policy. Statements 67 and 68 remove the direct link between measurements for funding purposes and • 
measurement of pension expense for accounting and fi nancial reporting purposes. For governments that have 
actuarially based funding policies, the measurement requirements of the new Statements for fi nancial reporting 
purposes will include an actuarial valuation likely different from (and in addition to) the actuarial valuation that 
is used for funding purposes.

For governments whose funding policies are defi ned relative to the requirements for determination of an annual • 
required contribution (also referred to as an ARC) in Statements No. 25, Financial Reporting for Defi ned Benefi t 
Pension Plans and Note Disclosures for Defi ned Contribution Plans, and No. 27, Accounting for Pensions by 
State and Local Governmental Employers, consideration will need to be given to whether funding policies should 
continue to be based on the Statements 25 and 27 ARC or whether they should be defi ned independently.
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Further, for certain measurements required by Statement 68—for example, determination of the discount rate to • 
be used for purposes of measuring an employer’s total pension liability (discussed further below)—the employ-
er’s funding policy has an impact, and a clearly expressed funding policy will facilitate implementation of those 
requirements.

Selection of assumptions. Similar to the requirements of earlier pension standards, Statement 68 requires that • 
when the same or similar measures are required to be reported by both the pension plan and employers that 
provide benefi ts through that plan, the assumptions used to determine those measures be the same. Therefore, 
coordination will be necessary between pension plans and employers when measurements of the net pension 
liability of the employers are made. Assumptions integral to the measurement of an employer’s pension liability 
include the long-term expected rate of return on pension plan investments, which plays a potentially signifi cant 
role in the determination of the discount rate.

Timing of measurements. To meet the requirements of the new Statements, single-employer pension plans, • 
cost-sharing multiple-employer pension plans, and single, agent, and cost-sharing employers will need to report 
information about the net pension liabilities of the employers. For pension plans that are required to present 
information about the liabilities of the employers, the net pension liability is required to be measured as of the 
end of the pension plan’s fi scal year. Employers, however, are provided with additional fl exibility with regard to 
the “as of” (or “measurement”) date of the net pension liability reported in its fi nancial statements each period. 
That is, an employer may report a pension liability measured between the end of the employer’s prior fi scal year 
and its current fi scal year-end (for example, as of the pension plan’s fi scal year-end). Because information about 
pension plan net position is needed to measure the employer’s net pension liability, in pension plans in which 
the same fi scal year-end is not shared among the employers and the plan itself, coordination of the employers’ 
measurement date will be necessary.

Timing of actuarial valuations. Statements 67 and 68 require that actuarial valuations for fi nancial reporting • 
purposes be prepared at least every two years; however, the timing of the actuarial valuation relative to the fi s-
cal year-end for which information based on the results of that valuation is reported might differ for plans and 
employers. For pension plans, the actuarial valuation date can be no more than 24 months prior to the plan’s 
fi scal year-end, and for employers, the actuarial valuation date can be no more than 30 months earlier than the 
employer’s fi scal year-end. In circumstances in which pension plan and employer fi scal year-ends are different, 
attention to the timing of the actuarial valuation date relative to those fi scal year-ends will be necessary to ensure 
that the actuarial valuation date, in conjunction with the measurement date (discussed above), will fall within the 
timing requirements of the new Statements.

Development of information for employer reporting. Statement 68 requires some employers to report certain in-• 
formation that also is required by Statement 67 to be reported by the pension plan (for example, single employ-
ers will disclose information about the sources of change in the net pension liability in the current period—infor-
mation that also will be presented in a schedule of required supplementary information by the single-employer 
pension plan). Other information that will be reported by certain employers will be derived from information 
that will be reported by the pension plan but will not itself be reported by the pension plan (for example, single-
employer and cost-sharing employer pension expense). Key considerations relative to the information needed for 
employer fi nancial statements will be which entity will prepare the information, which entity will incur the cost 
to develop this information, and the roles that each entity’s auditors will play in providing appropriate assurance 
on that information.

Additional considerations that might be primarily relevant to cost-sharing pension plans and employers include the 
following:
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Information to determine employers’ proportionate shares. Financial reporting by cost-sharing employers will • 
require the determination of each employer’s proportionate share of the pension liability associated with all 
employees provided with benefi ts through the pension plan (the collective net pension liability). Statement 68 
encourages the use of each employer’s projected long-term relative share of contributions to the plan as the basis 
for establishing each employer’s proportion for this purpose. However, the Statement also provides fl exibility, 
noting that any measure associated with the manner in which contributions are assessed may be used as the basis 
for an employer’s proportion. Because an employer’s proportion is a measure of its contribution responsibility 
relative to all contributing governments, regardless of the basis that is selected, information about the plan as a 
whole will be needed to meet the Statement 68 requirements.

As discussed more broadly above, pension plans and employers, in consultation with the plan’s actuary and the • 
plan and employer auditors, also will need to evaluate the role that the pension plan and its actuary will take in 
several areas, including determining each employer’s proportion, measurement of collective pension expense 
and collective deferred outfl ows of resources and deferred infl ows of resources, and calculations that are neces-
sary for each employer individually. (For example, each employer is required to identify the effects of changes 
in its individual proportion from period to period.) If information for employer reporting purposes will be 
provided by the pension plan and its actuary, another key consideration will be the establishment of procedures 
that will support the needs of auditors of the employers’ fi nancial statements to ensure that they can express an 
opinion on that information.

In circumstances in which the pension plan does not currently interact directly with the employers (for example, • 
when a separate intermediary agency coordinates collection of contributions from individual employers and the 
transmission of those contributions to the pension plan), the pension plan might not have information to identify 
the activities of any one individual employer. Coordination among the pension plan, intermediaries, and indi-
vidual employers will be necessary to ensure that information is available to employers to meet the new require-
ments.

Identifi cation of the reporting responsibility for pensions in circumstances in which a nonemployer entity is • 
involved. Statement 68 differentiates fi nancial reporting requirements for employers and nonemployer entities 
depending upon the form the nonemployer entity’s involvement takes. In certain circumstances in which a non-
employer entity has a legal requirement to make contributions to support pensions, the nonemployer entity will 
be required to recognize a proportionate share of the employer’s pension liability, and the employer’s recognized 
liability will be reduced. These situations will need to be evaluated to appropriately classify the arrangements for 
fi nancial reporting purposes.

Additional information about the new pension Statements, including a series of fact sheets, the full text of the docu-
ments, an article providing a high-level overview of key provisions of the Statements, and information on how to 
order hard copies, is available on the GASB website, gasb.org.

The GASB has created other resources on the pension standards that you and your members may fi nd useful:

A • background document
A • series of fact sheets 
Full text of • Statement No. 67, Financial Reporting for Pension Plans, which applies to pension plans 
that administer pension benefi ts
Full text of • Statement No. 68, Accounting and Financial Reporting for Pensions, which applies to 
governments that provide pension benefi ts to their employees.

• 
For information, contact John Pappas, Financial Accounting Foundation, (203) 956-3440, jcpappas@f-a-f.org.
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“OH The Holidays!”
Oh the holidays! The season of giving is upon us.  It is within the human spirit to give. This is the time of year OML 
receives numerous inquiries regarding giving employees a Christmas bonus, providing a turkey/ham or giving city/
town councilmembers a gift.  Although the intent is good, it can cause a great deal of confusion for city employees 
and members of the governing body.  

OK Const. Article 10 Section 14. A “Except as otherwise provided by this section, taxes shall be levied and col-
lected by general laws, and for public purposes only, et al” Basically this prohibits gifts or donations of public funds 
directly by the payment of money, including providing free rent, utilities or other services, or indirectly by lending 
public equipment or the labor of public employees when the primary benefi t goes to a private corporation, associa-
tion or individual.  

Oklahoma State Laws have strict regulations about changing an elected offi cial’s salary while he/she is in offi ce. 
What about giving a turkey or a ham?  It seems harmless, but if the turkey or ham was purchased with public funds, 
it would be considered an emolument (fringe benefi t).  Laws in Oklahoma prohibit an elected or appointed offi cial’s 
salary or emolument to be changed after his or her election and/or appointment.  

Municipal employees may receive a Christmas Bonus or a turkey/ham as compensation, but this is a matter of policy.  
A Christmas bonus or free turkey/ham is not a gift when they are used as payment in exchange for service to the 
public as a whole.  The value of the compensation must be fi gured as income for reporting purposes under state and 
federal laws.  For a non-cash item to be a true payment, it must be recorded as a real part of one’s salary.  

It is important to consult with your city attorney when implementing a policy for the expenditure of public funds.  
Relying and acting upon the advice of your municipal attorney offers a measure of protection that otherwise you 
would not have if you act without consultation.

OML wishes you and your families a very Merry Christmas and blessed New Year!

FROM THE 
INQUIRY DEPARTMENT
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Why Few Trusted Governments 
Actually Talk Much About Integrity From Day To Day

In those too-rare governments with values statements, integrity is usually trumpeted at the top of the list and em-
ployee integrity shows up more and more frequently on performance reviews, etc. We continue to see “integrity” all 
the time on government seals, letterhead, and the like and it’s certainly a word thrown around a lot during campaign 
season. Everyone believes that integrity is a good thing. Like honesty, I don’t recall ever hearing a government of-
fi cial come out against it. (Certainly not in public!) 
 
Here’s the problem, though — few people can actually tell you what integrity actually means to them. 

Ask around and I bet you’ll fi nd that most people give integrity the same useless defi nition as the U.S. supreme 
court’s famous take on pornography (“I can’t defi ne it but I know it when I see it.”). The use of that kind of defi nition 
should remind us all of why, for example, we are rightly discouraged from using phrases like ‘bad attitude” in perfor-
mance reviews — if you can’t give explicit behavioral examples, neither offi cials or employees have any reasonable 
guidelines for either evaluating or modifying their behavior. Further, the public has no solid foundation on which to 
evaluate your performance.

Unless you can give everyone specifi c, relevant, and meaningful behavioral referents for what you mean by “integ-
rity,” it has no place in your government’s lexicon. 

Look around at the leaders, managers, companies, associations, and other governments you admire. Do they really 
say all that much about integrity? My money says that, if they even use the word much at all, they spend far more 
time talking explicitly about what it actually means in real, live observable, ‘do-able’ terms.
 
So, are you and your government talking about integrity in a ‘feel-good’, it’s-a-word-we-really-have-to-say way 
or can you absolutely nail what you mean by it? If you can’t really nail it, stop using it so much! You’re ultimately 
causing more confusion and because of that, however inadvertently, reducing constituent trust by doing so. If you 
can nail it, or by the time you can, try talking about integrity less and talk more about how you and your government 
can bring whatever you mean by integrity to life. That’s when you can develop far greater accountability and, in the 
process, create more constituent trust. Wouldn’t that be helpful?

Copyright 2012 by Christopher Bauer – all rights reserved.

Christopher Bauer works with local governments to help offi cials and employees develop and maintain strong, re-
silient professional ethics. (And his programs are actually fun!) He also helps local governments develop and imple-
ment high-impact values statements that drive management, leadership, customer service and branding. Information 
on his programs can be found at www.MunicipalEthics.com. 
 
“Better Ethics NOW: How To Avoid The Ethics Disaster You Never Saw Coming (Second Edition)” is available for 
purchase here. “A great book on ethics. Well done!” Stephen M.R. Covey – Best-selling author of “The Speed of 
Trust.”
 
Information on Bauer Ethics Seminars is available at www.MunicipalEthics.com and www.bauerethicsseminars.com.
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Who needs government? 
Civilized society!

Except for exploding hog barns and trash pickup, of course.

by Kevin Horrigan
St. Louis Post-Dispatch

I want government to leave me alone. I’m sick of it. Whatever happened to personal freedom? Whatever happened 
to personal responsibility? I want that government should just go away.

Except for the garbage men. I love throwing stuff away. I want that to continue. I pay $11 a month for it, and that 
doesn’t cover all the costs, so I want government to pay for the rest. Forget recyclables. I don’t remember that the 
Founding Fathers said anything about recycling.

Once the trash gets picked up, government should leave me the hell alone.

Well, maybe a few cops can stay on my street. And the fi rehouse in my neighborhood should stay open. And if my 
street gets a hole in it, government should fi x it. And keep the stoplights going, but synchronize them so I don’t have 
to wait at red lights.

Bad guys should continue to go to jail, so we’ll have to keep judges, sheriffs, jailers, prosecutors, public defenders, 
probation offi cers and so forth. But that’s it. Now leave me alone.

But that’s local government. Having just written a check to the Internal Revenue Service, the big thing I want to go 
away is the federal government. Luckily, the Congressional Budget Offi ce estimates that by 2050, the Republican 
budget resolution that passed the U.S. House would eliminate the money for everything the federal government does 
except Social Security, health care and national defense.

I’m OK with that, except for meat inspection. That pink slime stuff is gross. I don’t want trichinosis or E. coli. Agri-
culture inspectors can stay, because I’ve read about this mysterious, oozing foam that sometimes causes hog barns to 
explode.

I don’t know any hog farmers and mostly I don’t care what happens to other people, but getting blown up in a giant 
hog foam explosion is just too awful a way to die. I guess I’m just a softie.

Except for the hog barn thing, government can stay out of my junk.

Fine, air traffi c control can stay. I don’t fl y much any more, but some people I like have to fl y, and I’d hate to lose 
them. I suppose we should keep some security at the gates, too. But that’s it. After that, government should butt out.
I guess we need to save veterans’ benefi ts, particularly because we’ll need a lot of soldiers to use all the weapons the 
Republicans’ defense budget will pay for. But no swanky golf courses and private jets for generals and admirals. No 
more weapons for stopping the Soviet Union.

Have I got everything covered?

Farm subsidies, out. Roads and bridges that I don’t drive on, out. Pell grants? Don’t need ‘em. Out. Small business 
loans? Don’t have a small business. Out.

Mine Safety and Health Administration? Four words: Magic of the Marketplace. Miners won’t want to work in un-
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safe mines, so owners will have to fi x ‘em up. Q.E.D.

Same thing with OSHA. Guys won’t want to work in unsafe places, so companies naturally will spend the extra 
money to attract workers.

In fact, we probably can do away with all the regulatory agencies, except for the exploding-hog-barn guys. Do you 
really think that in a magic marketplace, airlines would cut corners on maintenance? And banks — do you think 
they’d rip off their customers when they know the bank down the street is playing fair? Don’t you understand human 
nature?

I’m tired of hearing about the so-called safety net. Food stamps, for example. The monthly food stamp allotment 
in Missouri is $127. Some restaurants, you can spend that much on a single meal, especially if you get a halfway 
decent bottle of wine.

At $127 a month, if you eat three meals a day, that works out to about $1.40 per meal. Is anyone really going to 
miss a buck-forty? You can fi nd that much in the sofa cushions. Don’t have a sofa? Find one on a curb somewhere, 
whiner.

Homeland security? I’m torn. I hate terrorists, but the Department of Homeland Security budget this year is $59.7 
billion, which is an awful lot of money to spend on the off chance that a terrorist will attack me. I’m willing to take 
the risk.

Newspapers, radio, TV and the Internet are full of weather, so we don’t need the National Weather Service. Federal 
disaster assistance? I don’t live in a mobile home or on the Gulf Coast. NASA? Private enterprise can go to the 
moon. Federal prisons and courts? Because we won’t have the FBI to arrest people, we won’t have to worry about 
them.

Clean air? You want clean air, visit a national park. Just don’t expect any park rangers.

Justice Holmes said taxes are the price we pay for a civilized society. By 2050, that won’t be a problem.

Copyright 2012, stltoday.com.
Reprinted with perssion of the St. Louis Post-Dispatch.

Kevin Horrigan is deputy editorial page editor for the St. Louis Post-Dispatch.
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Celebrate Cities and Towns
Any time is the right time to celebrate cities and towns but the week of March 25, 2013 is an especially great time 
to do that since it will be Municipal Government Week as proclaimed by Governor Mary Fallin. This is the week to 
show off your city hall, fi re station, police station and any other facility that is important to the running of your com-
munity. Start planning your activities today so you’ll be ready to tell what’s great about our city or town.

Municipal Government Week
There are many ways in which your city/town can observe Municipal Government Week and generate involvement 
and enthusiasm in your community. Here are just a few ideas: 

Invite local civic groups, business leaders and community residents to city hall for an open house and informal • 
question and answer session,
Highlight major projects and programs,• 
Insert information about Municipal Government Week in utility/water/sewer bills,• 
Encourage city leaders to speak at local schools to explain the importance of local government and community • 
involvement,
Establish a youth council in your city/town,• 
Hold mock council meetings with the students playing the roles of the different participants – mayor, city man-• 
ager, clerk, naysayer, etc.

These are just a few of the ways you can promote your community and educate citizens about what municipal gov-
ernment is all about and what it does for each of them. See the next page for additional ideas or click here to access 
resources to help plan for your observance of Municipal Government Week.  

If I Were Mayor Essay Contest
The Mayors Council of Oklahoma and the Oklahoma Municipal League will once again hold the “If I Were Mayor” 
essay contest and the winners will be recognized during our Day at the Capitol on March 26. The contest is open to 
all 8th grade students from home schools, public schools and private schools in the state, and it is an excellent op-
portunity for students in your community to articulate what their city would be like if they were mayor. Our youth 
will be the leaders of the future so now is the time to get them involved. The education they received today will help 
them become good citizens tomorrow. We invite you to share the essay contest brochure with teachers in your com-
munity and encourage them to have their students participate in the contest. Click here to access the brochure.

Municipal Government Day at the Capitol
Activities for Municipal Government Week will include “Municipal Government Day at the Capitol” which will 
be held on Tuesday, March 26. The schedule of events for that day will include displays from cities and towns as 
well as groups and state agencies who serve the needs of cities and towns. We will have lunch with legislators in the 
Capitol rotunda at which time you can arrange visits with them in their offi ces afterwards. You’ll also have the op-
portunity to observe the legislature in session. The 2013 “If I Were Mayor” essay contest winners will be recognized 
at a ceremony during the event. In addition, the inaugural class from our Citizens Leadership Academy will partici-
pate in a legislative advocacy session that all municipal offi cials are invited to attend. They will also receive their 
graduation certifi cates that day for completion of the year-long Academy.
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If I Were Mayor ...
Annual Essay Contest 

for Oklahoma 8th Grade Students
The Mayors Council of Oklahoma and the Oklahoma Municipal League 

invite ALL 8th grade students throughout Oklahoma to participate in a statewide essay contest.

ABOUT THE CONTEST
The Mayors Council of Oklahoma and the Oklahoma Municipal League invite 8th graders from home schools, public 

schools and private schools throughout Oklahoma to participate in a statewide essay contest, “If I Were Mayor, I Would 
...” to tell others what they would do as mayor to make their city or town a better place to live.

Promoting good city government is important to Oklahoma municipalities and this essay contest provides students 
the opportunity to refl ect on the role of the key elected offi cial in their own community.

Our future mayors are in the classrooms of today. The education they receive today will help them to become good 
citizens tomorrow — and good mayors.

The contest gives students a chance to creatively use cognitive and grade-specifi c language arts skills and civics/
social studies language.

Entries will be judged based upon originality and appropriateness to the theme: What the writer would try to ac-
complish as mayor of his or her city or town and what he or she would do to make it happen. Essays must display an 
understanding of the mayor’s position. Spelling, grammar and legibility also will be considered by the judges. 

Three fi nalists will be chosen from the contest entries.

  1st Place –  $250

  2nd Place – $150

  3rd Place – $100 

INFORMATION ABOUT MUNICIPALITIES
What is a municipality? A municipality is a city or town. Cities and towns collect taxes, make contracts, provide ser-
vices and make laws or ordinances for the health, safety and well-being of its citizens.

Why is municipal government important? Of the three major forms of government in the U.S. — federal, state and 
local — none affects citizens more directly than local government. Many city and town governments provide vital ser-
vices including police and fi re protection, streets and roads, libraries, recreation and clean water.

Who are the leaders? The elected offi cials of a city or town are the mayor, city or town council members or trustees 
and, in some municipalities, the clerk/treasurer and police chief. In Oklahoma, from three to nine council members are 
elected, depending on the size of the city or town. In some cities and towns, the mayor is elected by the citizens; in 
others, the mayor is elected by the council.

How are cities/towns funded? Oklahoma’s cities and towns depend heavily on sales tax revenue. That means that 
the city/town collects a percent of taxable items purchased within its boundaries. Cities and towns also receive revenue 
from other fees such as water service to homes and dog and bike licenses.
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OFFICIAL ENTRY FORM

School: ______________________________________________________________________________________________

Teacher: _____________________________________________________________________________________________

City: ________________________________________________________________________________________________

Student Contact Information:

____________________________________________________________________________________________________

Phone No: ___________________________________________________________________________________________

E-mail Address: _______________________________________________________________________________________

E-mail entries to Kelly Danner at kelly@oml.org or mail to MCO/OML, 201 N.E. 23rd Street, Oklahoma City, OK 
73105.

USEFUL VOCABULARY TERMS
Tax: A percentage of money paid to the government for services such as street maintenance, sewer and water service, 
police and fi re protection, libraries, etc. Most people don’t like paying taxes, but none of the services provided by mu-
nicipal government would be possible without taxes. The major tax collected by municipal governments in Oklahoma 
is the local sales tax.

Sales Tax: Every time you purchase a taxable item, you pay a sales tax as a percentage of the total bill.
Budget: A careful plan of expenses (money needed) and revenue (money received) of an organization usually produced 
on a yearly basis. When expense and revenue are equal, the budget is said to be “balanced.”

Ordinances: Laws made by a city or town government.

ESSAY CONTEST RULES
Be creative with your ideas!
• The contest is open to all Oklahoma students enrolled in the 8th grade in home schools, public schools and pri-

vate schools during the 2012-2013 school year.
• Essays must address the subject with the opening line beginning: “If I Were Mayor, I Would ...”
• Essays may not exceed 250 words.
• Only one essay may be submitted per student.
• Essays will be judged in the following areas:
 1. Must display knowledge about municipal 
  government and the role of a mayor,
 2. Must display creativity and proper use of 
  grammar. 
• Students must include their fi rst and last names, school and teacher or parent’s name at the top of their 

essays.
• Essays must be received no later than December 14, 2012.
 
Contest winners, along with their parents and teachers, will be recognized during the 2013 MCO / OML Municipal 
Government Day at the State Capitol on March 26 .

To enter, complete entry form and attach to your one-page essay. The student’s name, teacher or parent’s name 
and school must appear at the top of the essay. 
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IDEAS FOR OBSERVING 
MUNICIPAL GOVERNMENT WEEK

 There are many ways in which your city/town can observe Municipal Government Week and generate 
involvement and enthusiasm in your community. Following is a list of suggestions to get your city/town started.

Involve the Community
 Invite local civic groups, business leaders and community residents to the municipal building for an open house 

and informal question-and-answer session with elected and appointed offi cials. Make sure your Municipal 
Government Works fl ag is on display!

  Invite city/town employees to be on hand to greet visitors and talk about their jobs.
  Highlight major projects, new programs and any efforts by the city/town to save the taxpayer dollars!
  Put some city/town equipment and replacement parts on display and attach the year and purchase price.
  Invite local and state legislators, distinguished citizens in the community, and others you want to be certain to 

attend. Make sure to invite the citizen(s) that are always complaining! This could be a good, non-confrontational 
way to start changing their attitude about community government.

 Provide the citizens of your community with a history lesson on the founding of your town or city.
 Insert information about Municipal Government Week in utility / water / sewer bills.
 Host a breakfast with the mayor / council for all local business owners to kick off the week of activities.
 Give special recognition to businesses at council meetings. Support a job fair for businesses to recruit your 

citizens for jobs.

Honor Community Leaders
  Plan an offi cial ceremony to honor a past or present city/town offi cial, employee or community volunteer who 

has shown outstanding dedication to the municipal government cause and has made signifi cant contributions to 
the city/town.

  Honor the selected individual(s) with a plaque, certifi cate or award.
  Contact your local newspaper about doing a feature story on the person(s) you have selected to receive the 

award.

Involve Youth in Your Activities
  Encourage city leaders to speak at local schools, using this time to explain the importance of city government 

and community involvement.
 Initiate a citywide art contest that supports community involvement before Municipal Government Week in 

March. Have the mayor give awards and display the artwork in City Hall during March. 
 Ask teachers to encourage students to attend council meetings and arrange for a local offi cial to address the class 

in school the following day.
 Hold a mock council/commission meeting during a school assembly, showing an ordinance being debated and 

adopted, or a budget being formulated. Use council/commission members or a mix of council/commission 
members and students.

Making Government Work for Youth
 Establish a Youth Council in your city. Instill citizenship and civic responsibility in your young people by 
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placing them in valuable community service roles. They can plan community service projects, hold entertaining 
activities for families and youth, and provide input to the mayor and city council regarding youth needs and 
concerns.

 Youth in Government Night. Invite elected city offi cials, your local district's legislators and local agency 
directors to meet and speak with your community's youth about what elected offi cials do and how kids' lives are 
affected by city government.

 Youth-Leader Shadowing. Young citizens can "shadow" city employees and elected offi cials for a one-day 
experience that allows students to learn about city government as it affects themselves and others and the 
diffi cult decisions that policy makers face every day.

 Youth City Council. Your Youth City Council can convene at city hall for a one-time experience, or periodically 
to consider issues of the day. The agenda can be actual issues that your city's council members are currently 
considering.

 Youth in Law. A model judicial event offers an opportunity for participants to prepare an actual case for trial. 
Youth lawyers can select, prepare, appeal and respond to cases before the Youth court in actual courthouse 
chambers. The youths prepare and research extensively for each case.

 Leadership Retreats. Participants in model programs can attend personal and professional skill development 
weekend retreats. Adult program coordinators can conduct a training retreat to educate youth about city 
government.

Encourage Media Coverage, Media Communication
 Notify local newspapers and radio and television stations of your plans to observe Municipal Government Week 

at least one week beforehand.
 Find out your local paper’s copy deadlines and get information to reporters on time.
 Make use of the OML sample news release.
  Use your city/town newsletter to let city/town residents know about your activities during Municipal 

Government Week. If your city/town does not have one, use this event as an opportunity to begin one.
  Put municipal government trivia questions in the newspaper each day that week as a fun way to promote 

municipal government awareness and educate citizens about the structure and scope of their city/town 
government. The newspaper may like to use the idea as a feature that week at no cost to you!

  Participate in local cable or radio public service segments to talk about municipal government and your special 
activities that week.

 Write letters to the editor of your local newspaper regarding municipal government to run during Municipal 
Government Week.

Schedule Special Events
  Have a city/town clean-up and repair week. Involve students, scouts, civic groups and other types of volunteers.
  Have a special dog and bicycle registration that week to promote awareness of those services (or ordinances) in 

your city/town.
  Offer tours of city/town facilities.
  Hold a parade. Show various types of city/town equipment. Make sure you use your Municipal Government 

Works fl ag!
  If your city/town does not have a seal, use a contest format during Municipal Government Week to select a 

design.
  Have an old fashioned city/town picnic in the park. Invite businesses and civic groups to co-sponsor the event.
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Mock City/Town Council Meeting Guidelines
Suggested age group - 6th, 7th and/or 8th grades.

If there is more than one school in your municipality, establish criteria to select the school. You 
could also start with a random selection of those schools that are interested. Elect a minimum of three to a 
maximum of fi ve councilmembers/commissioners and a mayor.

Two-Week Time Frame

1. Classroom visit by an elected offi cial:
The week before Municipal Government Week, or any other week you target for the mock council 
meetings, have an elected offi cial visit the classroom to talk about what municipal government 
is. The use of charts and other hands-on materials would help to keep the class’ attention. Bring 
along your MGW (Municipal Government Works) fl ag! Involve the students as much as possible in 
discussions.

 Discuss the following:

  Federal, state and local (county and municipal) levels of government
  Chain of command of your form of government
 Budget
 Types of issues with which the council and board of trustees deals
 Municipal departments and how they affect citizens’ lives

2. Discuss with the teacher:

 Candidate selection (will the students select their own candidates or will the teacher provide a slate?) 
 Assembly for candidates’ speeches
 Campaign guidelines
 Voting procedures (limited to the grade level participating)

3. Council meeting will be held at school assembly (30-40 minutes).

4. If possible, have the council meeting videotaped. 

5. Invite the class to the next city/town meeting, where the class will be presented with a certifi cate of  
  participation by the mayor.

The Mock Council Meeting
Model the agenda after your own city/town meeting agenda. Use as many students as possible. With a 
little imagination, everyone can be involved (i.e., during your own meetings, most of those attending 
the meeting are afforded the opportunity to speak about an issue on the agenda).

Municipal Roles

Mayor 
Councilmembers or Trustees
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City/Town Manager
City/Town Attorney
Other appropriate staff

Audience Roles

Issue presenters
Citizens For
Citizens Against
Reporters

Citizens can present self-interest type issues or complaints under a Public Forum item on the agenda. 
Also have a Presentation of Proclamation item on the agenda. This is a Proclamation written by 
the city/town for the students to give to their teachers stating that “they are the best teachers in the 
world!”  This would not be announced in advance.

Click here to access sample news releases, proclamations, letters to the editor, an order form for pens, lapel 
pins and buttons and a form to tell us about the activities you are planning.
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The following companies show their support 
for Oklahoma cities & towns by partnering with the League.

Their partnership enables the League 
to better serve Oklahoma municipalities.

The following companies show their support 
f Okl h i i & b i i h h L

AFFILIATE MEMBERS

Accurate Environmental Services
American Fidelity Assurance Co

BancFirst
Bank of America

Bank of Oklahoma
Blackshare Environmental Solutions

C H Guernsey
C L Boyd Co, Inc

Caldwell Tanks, Inc
Capstone Metering

Cardinal Tracking, Inc
CH2M Hill

Center for Municipal Excellence
Center Point Energy
Chesapeake Energy

Crafton Tull
Crawford & Associates

EST, Inc
Fowler

GH2 Architects
Honeywell

J&R Equipment, LLC
Jacobs Engineering
Jayhawk Software

Landplan Consultants, Inc
Mehleburger Brawley, Inc

Meshek & Associates, PLC
MKEC Engineering Consultants
Municipal Finance Services, Inc

Myers Engineering

OG&E
OMRF
ONG

Okla. Environmental Management Authority
Planning Design Group

Power Play, LLC
Professional Engineering Consultants

PSO
Republic Services/Allied Waste

RJN Group Inc
Roger Hicks & Associates

Security State Bank
Siemens Industry, Inc

Standley Systems
Tetra Tech

The Baker Group
Tobacco Settlement Endowment Trust

Total Truck & Trailers, LLC
TRC Disaster Solutions

Triad Design Group
Tri-State Engineering, Inc
Unique Paving Materials

Utility Service Co Inc
Utility Technology Services, Inc

Veolia Water
Wall Engineering

Waste Connections
Waste Management (NTOA)

WCA of Oklahoma
Wells Nelson & Associates

Wilson & Co



(You don’t have to be new to attend. Everyone is welcome!)

NEW MUNICIPAL OFFICIALS INSTITUTE
NEW MUNICIPAL OFFICIALS INSTITUTE

Each person elected or appointed for the fi rst time as an offi cer of a municipality on or after July 1, 2006 as defi ned by para-
graph 6 of 11 O.S. Section 1-102 shall be required within one (1) year after taking the oath of offi ce to attend an institute for 
municipal offi cials. This statutory requirement is found at 11 O.S. Section 8-114.

An offi cer is defi ned in 11 O.S. Section 1-102 as “any person who is elected to an offi ce in municipal government or is ap-
pointed to fi ll an unexpired term of an elected offi ce, and the clerk and the treasurer whether elected or appointed. When 
“offi cer” or “offi cial” is modifi ed by a term which refers to a personnel position or duty, the holder of the position or duty is not 
an offi cer or offi cial of the municipality for any purpose.”

The Oklahoma Municipal League is certifi ed by the Department of Career and Technology as a trainer to implement this 
Act.

AGENDA 
8:00 – 8:30 a.m. Registration

8:30 – 8:55 a.m. Principles of Municipal Government 
 Cheryl Dorrance, OML Director of Research

8:55 – 9:45 a.m. Debt Limitation & Budgeting
 Diane Pedicord, OML General Counsel

9:55 – 10:35 a.m. Liability of Municipal Offi cials
 Cheryl Dorrance, OML Director of Research

10:35 – 11:10 a.m. Purchasing & Spending
 Diane Pedicord, OML General Counsel

11:20 a.m. – 12:10 p.m. Fair Labor Standards Act
 Sue Ann Nicely, OML Associate General Counsel

12:10 – 1:10 p.m. Lunch (on your own)

1:10 – 2:20 p.m. Open Meetings
 Diane Pedicord, OML General Counsel

2:30 – 3:00 p.m. Hot Button Employment Issues
 Sue Ann Nicely, OML Associate General Counsel

3:00 – 3:20 p.m. Meeting Procedures & Decorum
 Diane Pedicord, OML General Counsel

3:20 – 3:50 p.m. Open Records
 Diane Pedicord, OML General Counsel

4:00 – 4:30 p.m. Ethics
 Cheryl Dorrance, OML Director of Research

4:30 – 5:00 p.m. Confl icts of Interest and Nepotism
 Diane Pedicord, OML General Counsel

DATE & LOCATION
February 9, 2013

OSU Alumni Center
201 ConocoPhillips

Stillwater, OK 74078-7043
405-744-2509
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3 Ways To Register
 Register online by going to www.oml.org and clicking on the ‘workshops’ button.
 Mail this form to arrive no later than 5:00 p.m. on the Friday before the meeting to OML, 201 N.E. 23rd Street, Oklahoma City, OK   
 73105; or
  FAX this form no later than 5:00 p.m. on the Friday before the meeting to OML at 405-528-7560.

NO TELEPHONE RESERVATIONS WILL BE ACCEPTED

CANCELLATION POLICY:
For a full refund, cancellations must be received in writing no later than 5:00 p.m. on the Monday before each meeting. Cancellations made 
after that time will not receive a refund. No cancellations will be accepted the day of the meeting. All registrants will be billed. Registration 
is confi rmation to attend.

NOW REGISTER ONLINE! Go to www.oml.org and click on the ‘EDUCATION’ button, where you  
can also fi nd maps and directions to the Insititutes

For additional information, call OML, 1-800-324-6651 long distance or 528-7515 locally.

Please duplicate form for additional registrants.

Name & Title ______________________________________________________________________________________________

Municipality _______________________________________________________________________________________________

Address __________________________________________________________________________________________________

City/Town & Zip ____________________________________________________________________________________________

Phone _____________________________ Fax ____________________________E-Mail Address _________________________

PAYMENT PROCESSING:  ($85 per person)

 Payment Enclosed  Master Card  Visa  Please Invoice  P.O. #________________ 

Name (as it appears on your card): ____________________________________________________________________________
Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature ______________________________________________________

New Municipal Offi cials Institute
REGISTRATION FORM



Oklahoma Municipal League
PRACTICAL GUIDE: 

A COMMON SENSE WORKSHOP TARGETED 
TO EVERYDAY PROBLEM SOLVING

Employment Best Practices, Election Primer, Utility Management Solutions, 
Code Enforcement, Open Meeting / Open Record Problems, Right of Way Issues

Friday, December 7, 2012
Rose State College, 6420 S.E. 15th, Midwest City

If you require special accommodation, please notify OML by November 30.

8:15 – 8:50 a.m. Registration

8:50 – 9:00 a.m. Welcome & Introductions 

9:00 – 9:50 a.m. Code Enforcement / Nuisance Abatement
 Weeds, Junk Cars, Dilapidated Buildings, Dogs
 Kathy Bolles, City Attorney, Midwest City

9:50 – 10:00 a.m. Break

10:00 – 10:50 a.m. Employment Issues
 Personnel Files, Supervisor Training, Best Practices
 Anita Breen, Human Resources Director, Edmond 

10:50 – 11:00 a.m. Break

11:00 – 11:50 a.m. Open Meeting/Open Record Problems
 Executive Session, Reconvened Meetings, E-mail Privacy, 
 Personnel / Utility Records
 Margaret Love, Offi ces of Margaret-McMorrow Love

11:50 a.m. – 1:20 p.m. Lunch (on your own)

1:20 – 2:10 p.m. Election Primer
 Qualifi cations, Challenges, Oath of Offi ce, What To Do When
 Mary Ann Karns, City Attorney, Shawnee
2:10 – 2:20 p.m. Break

2:20 – 3:20 p.m. Utility Management Solutions
 Tips for Smooth and Effi cient Utilityy Operation
 Fred Rice, Fred L. Rice Services

3:20 – 4:00 p.m. Right of Way Issues
 Acquiring / Maintaining Easements; Proper Uses: 
 Franchises / Permits, Funding Methods
 Diane Pedicord, General Counsel, OML



Oklahoma Municipal League

A PRACTICAL GUIDE TO 
EVERYDAY MUNICIPAL PROBLEMS

Friday, December 7, 8:15 – 4:00 p.m. 
Rose State College, 6420 S.E. 15th, Midwest City, OK

REGISTRATION FORM

Please copy this form for additional registrants.
Name & Title ___________________________________________________________________________________
Municipality ____________________________________________________________________________________
Mailing Address _________________________________________________________________________________
City/Town & Zip _________________________________________________________________________________
Phone ____________________________ Fax __________________________ E-mail ________________________

If you are newly elected or appointed, who did you replace? _________________________________________________________

PAYMENT PROCESSING:  Total Amount Due: $__________     (Registration Fee: Members: $85 Non-members: $150) 

Payment Enclosed  Master Card  Visa  Please invoice, Purchase order #_________________

Name (as it appears on your card): _____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature ___________________________________________________

3 WAYS TO REGISTER: 
• Register online by clicking on the ‘EDUCATION’ button at www.oml.org no later than Friday, November 30.
• Mail this form to arrive no later than Friday, November 30 to OML, 201 N.E. 23rd Street, Oklahoma City, OK 73105. 
• FAX this form to 405-528-7560 no later than Friday, November 30.

CANCELLATION POLICY: For a full refund, cancellations must be received in writing no later than Monday, December 3.  Cancella-
tions made after that time will receive a 50% refund.  No cancellations will be accepted the day of the meeting.  All registrants will be 
billed. Registration is considered confi rmation to attend. 

WHO WILL BENEFIT FROM THIS WORKSHOP: Mayors, Councilmembers, City Managers, Clerks, Treasurers, Finance Directors, 
Human Resource Directors, Department Heads and Employees of Cities & Towns in Oklahoma.

HOTEL ACCOMMODATIONS: If you require overnight accommodations for Thursday, December 6, there are several hotels near Rose 
State. The link for a list of these hotels is http://www.google.com/search?hl=en&rls=com.microsoft%3Aen-us%3AIE-SearchBox&rlz=1I7
RNWE&q=hotel+73110&aq=f&oq=&aqi=.

HOW TO GET TO ROSE STATE: Take the 15th Street exit from I-40. The address for the Professional Training and Education Center 
on the Rose State campus is 1720 Hudiburg Drive. A campus map is attached. 



Oklahoma Municipal League
BUDGET PROCESS WORKSHOP

January 18, 2013
Rose State College, 6420 S.E. 15th, Midwest City, OK

INSTRUCTOR
Mike Crawford, CPA, Crawford & Associates, PC

Registration: 8:30 – 9:00 a.m.
Program: 9:00 a.m. – 4:00 p.m.

Registration Fee: Members $85 / Non-members $150

This is OML's popular annual course which provides municipal offi cials and staff with a non-
technical understanding of the annual budget process for municipalities and their role in that 
process. It is designed to make them more aware of their legal and policy-related responsibilities 
in the annual budget process and provide practical examples for future reference in their own 
budget process. Topics will include:

 Overview of Oklahoma Government
 Overview of the Budget Process
 Overview of Legal Budget Requirements
 Budget Policies
 Budget Funding – Oklahoma's Flawed Model
 Budget Appropriations
 Budget Balancing
 Budget Implementation
 Budget Amendment
 Budget Year End Closing

TO REGISTER, SEE NEXT PAGE.
FOR INFORMATION, CALL LONG DISTANCE 800-324-6651 

OR 528-7515 IN THE OKC METRO AREA.



Please copy this form for additional registrants.
Name & Title ___________________________________________________________________________________
Municipality ____________________________________________________________________________________
Mailing Address _________________________________________________________________________________
City/Town & Zip _________________________________________________________________________________
Phone ____________________________ Fax __________________________ E-mail ________________________

If you are newly elected or appointed, who did you replace? _________________________________________________________

PAYMENT PROCESSING:  Total Amount Due: $__________     (Registration Fee: Members: $85 Non-members: $150) 

Payment Enclosed  Master Card  Visa  Please invoice, Purchase order #_________________

Name (as it appears on your card): _____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature ___________________________________________________

3 WAYS TO REGISTER: 
• Register online by clicking on the ‘EDUCATION’ button at www.oml.org no later than Friday, January 11, 2013.
• Mail this form to arrive no later than Friday, January 11, 2013 to OML, 201 N.E. 23rd Street, Oklahoma City, OK 73105. 
• FAX this form to 405-528-7560 no later than Friday, January 11, 2013.

After Friday, January 11, please plan to register onsite.

CANCELLATION POLICY: For a full refund, cancellations must be received in writing no later than Monday, January 14.  
Cancellations made after that time will receive a 50% refund.  No cancellations will be accepted the day of the meeting.  
All registrants will be billed. Registration is considered confi rmation to attend. 

WHO WILL BENEFIT FROM ATTENDING THIS WORKSHOP: Managers, Mayors, Councilmembers, Clerks, Finance 
Directors, Treasurers and anyone from your municipality who is charged with the responsibility of preparing the budget for 
your city or town.

HOTEL ACCOMMODATIONS: If you require overnight accommodations for Thursday, January 17, there are several ho-
tels near Rose State. The link for a list of these hotels is http://www.google.com/search?hl=en&rls=com.microsoft%3Aen-
us%3AIE-SearchBox&rlz=1I7RNWE&q=hotel+73110&aq=f&oq=&aqi=.

HOW TO GET TO ROSE STATE: Take the 15th Street exit from I-40. The address for the Professional Training and Edu-
cation Center on the Rose State campus is 1720 Hudiburg Drive. A campus map is attached. 

CREDIT HOURS: This workshop will count for 6 hours for the OML Certifi ed Municipal Offi ce program. It also counts 
toward the clerks, treasurers and fi nance offi cers state certifi cation.

Oklahoma Municipal League
BUDGET PROCESS WORKSHOP

January 18, 2013
Rose State College, 6420 S.E. 15th, Midwest City, OK

REGISTRATION FORM
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GRANTS & LOANS
Major League Baseball hits a home run
with Baseball Tomorrow Fund
Eligibility: Nonprofi ts; and tax-exempt organizations.
Deadline: Rolling.
Funds: Approximately $40,000.
Contact: Baseball Tomorrow Fund, 245 Park Avenue., 
New York, New York 10167; btf@mlb.com.

The mission of the Baseball Tomorrow Fund is to pro-
mote and enhcance the growth of youth participation in 

baseball and softball throughout the world and doing 
this through funding programs, fi elds, coach training, 
and the purchase of uniforms and equipment. The grants 
are designed to be suffi ciently fl exible to enable appli-
cants to address needs unique to their communities. The 
funds are intended to fi nance a new program, expand or 
improve an existing program, undertake a new collabor-
ative effort, or obtain facilities or equipment. For more 
information, visit http://mlb.mlb.com/mlb/offi cial_info/
community/btf.jsp?content=about.com.
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EMPLOYMENT OPPORTUNITIES
POLICE CHIEF: The City of Boise City is seeking 
applicants for the position of Police Chief. Desire expe-
rience as a Chief or other law enforcement supervisory 
experience. Submit application to Rodney W. Avery, 
City Manager, rwavery@ptsi.net, 23 N. Logan, Boise 
City, OK 73933, (580) 544-2271, Fax (580) 544-3135.

SENIOR PLANNER: The City of Lawton is accept-
ing applications for Senior Planner in the Community 
Services Department / Planning Division. Salary Range: 
$54,558.40 to $84,926.40 DOQ. 

Closing Date: Applications will be reviewed every 
14 days until fi lled. Status: Full-time. Position Purpose: 
Provides a variety of routine and complex, technical and 
professional work in the current and/or long range plan-
ning of the city and development and implementation 
of land use, transportation and subdivision and related 
policies, programs and regulations. For a complete job 
description and conditions of employment, go to http://
www.cityof.lawton.ok.us/hr/srplanner_000.htm.

 Requirement-Education & Experience: Graduation 
from an accredited four-year college or university with 
a degree in land use planning, urban planning, public 
administration, or closely related fi eld and 10 years 
experience in municipal planning; at least 6 of which 
were in a supervisory capacity, with additional educa-
tion substituting on a year for year basis for the required 
experience. Possession of a valid driver’s license. 

APPLY: City of Lawton Human Resources (HR) 
Department 212 SW 9th., Lawton, OK 73501 or http://
www.cityof.lawton.ok.us/hr, (580) 581-3392 JOB LINE 
(580) 581-3392 x3010 TDD (580) 581-3398 FAX (580) 
581-3530.  

CIVIL ENGINEER: The City of Lawton, OK has 
openings for CIVIL ENGINEERS. The City of Law-
ton is located in Southwest Oklahoma, in Comanche 
County, 90 miles southwest of Oklahoma City on Inter-
state 44. The Fort Sill Army post is located just to the 
north and adjacent to Lawton, and is part of the Lawton 
community. 

APPLY: City of Lawton Human Resources (HR) De-
partment 212 SW 9th St., Lawton, OK 73501 or http://
www.cityof.lawton.ok.us/hr. (580) 581-3392 JOB LINE 
(580) 581-3392 x3010 TDD (580) 581-3398 FAX (580) 
581-3530 

Conditions of Employment: Persons selected for em-
ployment into any position must pass a drug test. Some 
positions may require passing an alcohol test. Previ-
ous employment and any additional experience will be 
subject to verifi cation prior to employment processing. 
A driver’s license and driving record check will be con-
ducted if driving is a job requirement. A post offer em-
ployment medical examination may be conducted prior 
to job placement. The City of Lawton affords equal 
employment opportunity to all individuals regardless of 
race, color, national origin, sex, religion, age, disability 
status or genetic information. EOE.

TOWN MANAGER/SUPERVISOR: The Town of 
Vici is seeking a town manager/supervisor. The man-
ager/supervisor is responsible for the street, water, 
sewer, parks, solid waste, and natural gas operations. 
Direct supervision of 6 employees, 4 full-time, and 
2 part-time. Carry out supervisory responsibilities in 
accordance with city procedures, policies and appli-
cable laws. Coordinate the use of human resources and 
equipment that ensure public work tasks are completed. 
Other duties include: training employees, conducting 
safety meetings, appraising performance, rewarding and 
disciplining employees, addressing citizens complaints 
and resolving such issues. 

A high school diploma or GED is required. Also, 
but not required, some knowledge of heavy equipment, 
experience in gas, sewer, and water line replacement. 
Have the ability to earn a class “C” water and waste 
operation license, also “B” license within alotted time. 

The Town of Vici has an excellent benefi t package: 
retirement with OPERS, paid employee medical insur-
ance, holidays, vacation, sick days and personal days. 

The Town of Vici is an Equal Opportunity Employer. 
Contact information: Mike James, Town Manager/

Supervisor, Town of Vici, 106 W. Broadway, Vici, OK 
73859, (580) 995-4435, Fax (580) 995-4902.

COMMUNITY DEVELOPMENT DIRECTOR: The 
City of Chickasha (pop. 16,000) is seeking a vision-
ary individual who can map out and implement a plan 
of action to improve Chickasha. Experienced in code 
enforcement, plan review and inspections with new and 
renovated buildings. Has good customer service skills 
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to work with a variety of citizens, developers, and con-
tractors. A good supervisor that develops and improves 
the performance of employees. Employees include: 
(1) Building Inspector, (3) Neighborhood Service Of-
fi cers, (1) Neighborhood Service Supervisor, (1) Ani-
mal Shelter Worker, and (1) Administrative Assistant. 
Responsible for the Planning Commission, Board of 
Adjustments, Historical Preservation Commission, and 
Beautifi cation Commission. Reports to City Manager. 
Projects: 

Implement a new Neighborhood Services Division • 
that integrates code enforcement and animal control 
(includes city shelter). 
Zoning Code and subdivision regulation review • 
Continued work removing/improving a large number • 
of dilapidated structures 
Work with Historical Preservation Commission and • 
Main Street Association to improve the original 
downtown area. 
Develop a comprehensive plan, transportation plan, • 
current and future land use plans.
Requirements: Planning degree or equivalent from 

accredited college or university; four (4) years of 

variety of citizens, developers, and con-

EMPLOYMENT OPPORTUNITIES
experience in municipal community development; two 
(2) years of experience as a supervisor. Salary Range: 
$51,000 to $71,000 Residency not required. 

Position open until fi lled. Send resume to sfairburn@
chickasha.org.

FULL-TIME POLICE OFFICER: The city of Grove 
is accepting appliations for a full-time Police Offi cer. 
Applicants must be 21 years old or older, be a United 
States citizen, have a valid Oklahoma drivers license, 
have no prior convictions, pass physical and written 
exams, pass oral review board, pass the MMPI, be avail-
able to work any shift. 

Duties available upon request. 
Annual Salary: $28,077.52 Non-CLEET Certifi ca-

tion; $30,201.39 CLEET Certifi cation. 
Benefi ts include: Life, Health, Dental and Vision 

Insurance, retirement, vacation, sick and holiday pay. 
Contact Information: Debbie Bottoroff, dbottoroff@

sbcglobal.net, Assistant City Manager, City of Grove, 
104 W. 3rd, Grove, OK 74344, (918) 786-6107, Fax 
(918) 786-8939, www.cityofgrove.com.
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CALENDAR OF EVENTS
December 7, 2012
PRACTICAL GUIDE SEMINAR
Rose State College, Midwest City

December 7, 2012
CITIZENS LEADERSHIP ACADEMY
Ponca City

January 18, 2013
BUDGET PROCESS WORKSHOP
Rose State College

January 25, 2013
CONGRESS OF MAYORS
State Capitol, Oklahoma City

February 8, 2012
WATER SUMMIT
Rose State College, Midwest City

March 25 – 29, 2013
MUNICIPAL GOVERNMENT WEEK

March 26, 2012
MUNICIPAL DAY AT THE CAPITOL

March 26, 2013
CITIZENS LEADERSHIP ACADEMY GRADUATION
State Capitol, Oklahoma City

Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984


