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MUNICIPAL OFFICIALS FOCUS ON LOCAL CONTROL AT THE CAPITOL
Monday, March 19th, nearly 100 local offi cials converged upon the Oklahoma State Capitol for 
the annual MCO/OML Legislative Forum. The theme of this year’s Forum was Focus on Local 
Control.

LEADERS MEET WITH PRESIDENT OBAMA 
Nearly 2,000 gathered in Washington, D.C., last week for NLC’s Congressional City Conference 
to learn about NLC’s federal priorities and deliver that message to Congress and the President.

REFRAMING THE DIALOGUE 
These are tough times for cities, economically and politically. Our own research points to a period 
of managed retrenchment where city leaders are confronted with undesirable choices — cuts in 
vital services, laying off personnel, delaying needed infrastructure investments, to name a few. 
But, times like these often open opportunities for innovation, to rethink the roles and structures of 
cities. “Never waste a crisis,” as the oft-cited saying goes. 

DEPARTMENT OF LABOR ANNOUNCES 2012 SUMMER JOBS PROGRAM
Cities and towns across the United States can become part of a solution to put America’s young 
people to work by participating in Summer Jobs+, a White House initiative that is being imple-
mented by the U.S. Department of Labor.

EPA WORKSHOPS FOCUS ON INTEGRATED PLANNING
The U.S. Environmental Protection Agency (EPA) is building a framework to guide local govern-
ments in developing an integrated plan for municipal stormwater and wastewater systems to meet 
the water quality objectives of the Clean Water Act (CWA).

WHY ‘MUNICIPAL ETHICS’ MIGHT BE DIRTY WORDS
The good news is that the last few years have brought an increased focus on local government 
ethics. The bad news is that much of that focus has been due to ever-more egregious, well-
documented, and well-reported ethical and legal problems in all manner and size of local 
governments.

WHAT I’VE LEARNED ABOUT LEADERSHIP FROM READING THE OBITUARIES 
This may sound a little odd, but for several years I’ve been collecting newspaper obituaries from 
around the country. Not just any ones, but obits about highly regarded civic leaders, a group I call 
“super-civic leaders.” My aim is to fi nd out what they did to be so highly respected, and how they 
did it. I’ve come to some conclusions.

TIME IS RUNNING OUT! (But It’s Not Too Late)
You can still register for the Inaugural Class of the OML Citizens Academy but you only have until 
Friday, March 30 to do so. 

SAVE THE DATE FOR THE OML PLANNING WORKSHOP
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From the desk of 
OML Executive Director Carolyn Stager

The 2012 calendar year and legislative session are moving at a breakneck pace. OML 
began the year by tracking over 800 of the nearly 4,000 active pieces of legislation, in-
cluding 1,800 carryover bills from the 2011 session.

Many of the pro-active bills we support are still alive and moving but equally important 
and soon forgotten are the number of onerous bills that would have had a negative impact 
on cities and towns but OML worked to defeat. These included bills that would have: 
Prohibited Residential Registration; Removed Charter Provisions on Planning and Zon-
ing; Prohibited City Councils from adopting ordinances on Employee Discrimination; and 
Siphoning part of Disabled Parking Fines/Municipal Collection for State Programs. One 
of the most costly bills we continue to work to defeat is the increase on cities/taxpayers 
to the police and fi re pension system. This $5 million dollar unfunded mandate must be 
stopped. It will take every municipal offi cial visiting with their local elected offi cials and sharing how this will impact 
your respective communities. Neither OML nor any of our cities and towns was asked to take part in the negotiations 
on this bill and we are asking that the bill be put in an Interim Study where all affected parties are invited to the table 
to participate in “true” pension reform.

The entire OML staff is involved in varying degrees during this critical time of the year. The attorneys read each 
version of every bill and provide guidance to staff and the legislative lobbying team. Missy Dean and contract lobby-
ist Bill Phelps are at the capitol daily working to defeat onerous legislation harmful to cities and towns and ensuring 
passage of those favorable for you. I am there frequently and other staff members are busy back at the offi ce preparing 
GRIPS and other communications to ensure you receive the most critical information as quickly as possible.

OML and the Mayors Council of Oklahoma held their annual day at the capitol on Monday, March 19. This also 
happened to be the week of spring break which allowed our municipal offi cials greater access to the House and Senate 
members. Most committee meetings were cancelled this week and both houses recessed on Thursday for the remainder 
of the week. The legislative reception at the faculty house was attended by several House and Senate members as well 
as statewide offi cials. Things are heating up again today as deadlines will again be looming.  

The Municipal Liaison Board continues to meet regularly and I am extremely pleased and impressed with the 
progress they are making in the various areas regarding your contracts with the OTC, accountability issues and work-
ing with Secretary of Finance Preston Doerfl inger on implementation of SB 750. Secretary Dorefl inger also attended 
the Municipal Revenue & Effi ciencies Task Force meeting this past week and will be working with this committee to 
further ensure effi ciencies of all state agencies prior to any fee increases being imposed. We continue to oppose the 
DEQ increases for the public water systems which are similar to those proposed last session when OML intervened 
on behalf of our member cities & towns. Check the OML website at www.oml.org to see how these fees affect your 
municipality.

Look for related information in this issue regarding the Inaugural Class of the OML Citizens Academy/Leader-
ship training. OML acquired this along with community planning from the OCI after they were unfortunately forced 
to close their doors late last year. We are excited about this ‘mini’ leadership Oklahoma program which requires the 
participants to commit to all six classes, beginning in April 2012 and concluding with graduation at the State Capitol 
in March 2013. Make plans now to be part of this Inaugural Class.

Many thanks to each of you for continuing to be responsive to our GRIP requests and utilizing the Legislative Bul-
letin information for communications with your legislators. We have been providing you the “Leg Bull” as we refer to 
it, by close of business on Thursdays so you will have the information in hand to visit with your legislators when they 
are back in their districts Friday and through the weekend. We have received many favorable compliments on how well 
this new schedule is working for you. We are your organization and continue to solicit input on how we can best assist 
you. We are always only a phone call or e-mail away. 

Happy Spring!

© 2012 Oklahoma Municipal League, Inc.
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OML Boardmember in the Spotlight
Fred Fitch, Mayor of Lawton

In an environment that modern-day safety laws and the Department of Labor would de-
fi ne as dangerous and unacceptable, a seven-year-old boy sat cross-legged on the fl oor of the 
warehouse, slowly moving the paint brush in his hand up and down, applying a fresh coat of 
paint to a worn, rusted gas cylinder. While he would much rather have been outside playing 
with is friends, this was the task he had been given. Even at such an early age, he had been 
taught the importance of tackling every job with fervor and determination, until it was com-
pleted.

In 1954, a family-owned business relied on creativity, resourcefulness and the help of ev-
ery family member to be profi table and successful. Such was the case with Fitch Welding.

“My parents didn’t have the money for a baby-sitter, so they would take me to work with 
them when I wasn’t in school, and if I was there anyway, they decided I should be doing 
something to help,” Lawton Mayor and OML Boardmember Fred Fitch recalled.

Founded in 1950 by Fitch’s parents, the business became the entity that would defi ne Fred 
Fitch’s life for the next half century. Being the only son, Fred Fitch was a natural for the fam-
ily business, and spent time there from the day it opened, when he was only three years old.

Fitch literally grew up on the south side of Lawton at the corner of Railroad Street and Lee Boulevard, where the busi-
ness still sits today. 

“I spent two years at Cameron and another two and a half years at OSU, but I think I always knew that I would end up 
back at the business,” Fitch said.

Growing up in the family’s welding supply business provided Fitch the opportunity to learn fi rsthand what it takes to 
operate a business, serve customers, and be a contributing member of the community. Fitch Welding was always an ac-
tive business in the community, and as his parents took a personal role in civic affairs and charitable organizations, Fitch 
watched and learned. 

Being a native Lawtonian has given Mayor Fitch a unique look at the city from the inside out. He’s seen sixty plus years 
of history, growth and struggles, something very benefi cial to any Lawton city leader. 

Over time and after his father’s retirement, Fitch would build upon his father’s success by strategically expanding the 
family business into the oil and gas industry.  His strategic visioning, fi rm resolve, and calculated risk during the economic 
turbulence of Oklahoma’s famous Oil Bust served as the catalyst for him and his company’s success over the next several 
decades.  Fitch retired from his duties as President and CEO of Fitch Industrial in late 2009 after selling to a Pennsylvania 
Company.

Mayor Fitch married the late Mrs. Leah M. Malouf in 1983.  Together they successfully raised two sons, Michael and 
Alex Fitch, who are both college graduates pursuing professional ambitions of their own.  In late 2006, Fitch, inspired by 
his late wife’s battle with cancer, dedicated a tremendous amount of his own time, energy, and fi nancial support to cancer 
survivors of the greater Southwest Oklahoma region.  As a testament to his family’s commitment and compassion for can-
cer victims and survivors within this region, he collaborated with Comanche County Memorial Hospital to construct the 
Leah M. Fitch Cancer Center which opened to the community in late 2009.   

In October 2011, he married the former Ms. Natalie Higgins.   Fitch has served on a wide variety of state, local, and pri-
vate sector commissions, boards, and committees.  From 1994 through 2003 he was appointed by Oklahoma governors to 
serve on the State Insurance Commission, the Judicial Nominating Commission, and has made advisory recommendations 
for the appointment of four separate Oklahoma Supreme Court Justices.  In addition to his public sector service, he serves 
as a tenured board member for a local fi nancial institution.  In addition to serving on the Oklahoma Municipal League 
Board of Directors, Fitch currently serves as a member of the following boards or commissions: 9th District Representative, 
Lawton-Fort Sill Chamber of Commerce, board member and the chairman of the Lawton Economic Development Author-
ity (LEDA), Waurika Lake Conservancy District, and the Comanche County Industrial Development Authority. 

As mayor of the City of Lawton, Fitch has been instrumental in bridging community involvement through positive 
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community relations.  His strong leadership ability, in conjunction with the efforts of a unifi ed council and capable city 
staff, has profoundly impacted and positively shaped the manner in which the city conducts business with a focus on re-
sponsive customer service and transparency in governance.  Mayor Fitch continues to expand his positive impact and busi-
ness expertise within the community through public projects such as the Second Street Rehabilitation and Tax Increment 
Finance (TIF) project (e.g. Lawton Towne Center), establishment of the Nine Mile Creek utility corridor, and expansion of 
the Wolf Creek utility corridor, all of which will have dramatic infl uence on the future economic development interests of 
the community.  Additionally, Mayor Fitch has been directly engaged in critical infrastructure programs such as the 2012 
Capital Improvement Program (CIP) which allocated nearly $120 million in system and quality of life improvements for 
the community.  In closing, he recently participated in the modernization of the City’s primary governing document, the 
Lawton City Charter, which was approved by voters in February of 2011.

Reprinted with permission in part from OKIE magazine, March 2010 issue. Our sincere appreciation to the City of 
Lawton city manager and staff for their assistance with this article.
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TIME IS RUNNING OUT! (but it’s not too late)

Oklahoma Municipal League
Kicks Off Citizens’ Academy / Leadership Training

You can still register for the Inaugural Class of the OML Citizens Academy/Leadership Training until Friday, 
March 30. This class will bring together municipal offi cials and business leaders from many Oklahoma communities 
who will build positive relationships and increase communication between city government offi cials and citizens, as 
well as inspire future municipal and state leaders. 

The OML board of directors voted to continue this program in the same fashion as what was formerly the OCI 
Citizens Academy. As you may know, OCI was not able to continue operations due to lack of state funding. We are 
pleased to report that last years’ generous sponsors, OG&E, ONG, PSO & Conoco-Phillips, have agreed to continue 
their support under OML’s leadership.

The fi rst class is the only two-day class and will be held on April 5 & 6 in Oklahoma City. This class includes a 
really fun social event for Thursday April 5th. We will have a delicious BBQ buffet at Coach’s in Bricktown and at-
tend Opening Night at “the Brick” where we will see the OKC Redhawks take on the Memphis Redbirds. 

Future classes will be scheduled at various locations around the state (approximately every other month) and class 
participants must commit to attending all 6 sessions. Graduation will take place on March 26, 2013 at the Oklahoma 
State Capitol, where the graduates will be honored and recognized by the Oklahoma legislature.

Registration information is attached to this email. Please contact Project Manager, Ginny Wilson at Ginny or by 
phone at 800-324-6651 or 405-528-7515 if you have any questions.
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2 WAYS TO REGISTER: 
• Mail this form to arrive no later than Friday, March 30, 2012 to OML, 201 N.E. 23rd Street, Oklahoma City, OK 73105. 
• FAX this form to 405-528-7560 no later than Friday, March 30, 2012.

HOTEL ACCOMODATIONS: We will send hotel information as soon as we secure the Oklahoma City meeting location. 

FUTURE SESSIONS: Enrollees will receive additional information regarding future dates and locations as soon as it be-
comes available. 

If you have any questions, please feel free to contact Ginny Wilson, Project Manager, 
at virginia@oml.org, (405)528-7515 locally or or 1-800-324-6651 long distance. 

Please copy this form for additional enrollees.
Name  ________________________________________________________________________________________
Title __________________________________________________________________________________________
Municipality/Company ____________________________________________________________________________
Mailing Address _________________________________________________________________________________
City/Town & Zip _________________________________________________________________________________
Phone ____________________________ Fax __________________________ E-mail ________________________

PAYMENT PROCESSING:  Total Amount Due: $__________     PLEASE CHECK ONE:  $500 One-Time Payment                                                                    
                      $85 Installments

  Payment Enclosed  Master Card  Visa  Please invoice, Purchase order #_________________

Name (as it appears on your card): _____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

Signature ___________________________________________________

Oklahoma Municipal League
CITIZENS' ACADEMY/LEADERSHIP TRAINING

Class of 2012-2013

FIRST SESSION: FOUNDATION OF COMMUNITY LEADERSHIP 

April 5th & 6th, 2012
Oklahoma City Maintenance Facility, Building #3
3738 SW 15th Street, Oklahoma City, OK 73108

Instructor: Karen Hill, President, Training Professionals, Inc.

APPLICATION FORM

If you require special accommodation, please notify Ginny Wilson at the OML offi ce.
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Municipal Offi cials Focus 
on Local Control at the Capitol

Monday, March 19th, nearly 100 local offi cials converged upon the Oklahoma State Capitol for the annual MCO/
OML Legislative Forum. The theme of this year’s Forum was Focus on Local Control.

Participants were welcomed by Sen. President Pro Tempore Brian Bingman who thanked attendees for their ser-
vice to cities and towns and also read the Governor’s Proclamation of Oklahoma Municipal Government Week.

Rep. Cox and Sen. Simpson both advocated for HB 2267 the smoking preemption bill which restores local control 
to municipalities. Oklahoma and Tennessee are currently the only two states in the nation where cities do not have 
the right to control tobacco use in their respective municipalities. Rep. Scott Martin discussed HB 2835 his Gray 
Water/Water Reuse bill and HB 1577 the long-awaited PERB reform bill. Rep. Derby talked about HB 2941 the 
pseudoephedrine issue and explained why it would be diffi cult to make it a prescription. Nancy Nichols, Edmond 
city clerk and chair of OML Legislative Committee, visited with the attendees on the Pension Increase bills, HB 
2319 (Police Pension) and HB 2320 (Fire Pension). OML Executive Director Carolyn Stager and Director of Gov-
ernmental Relations, Missy Dean, also gave updates on additional legislative issues that OML has been working on 
this session.

Many attendees were shocked when Ted Graham, Guymon city manager, did a presentation on newly proposed 
DEQ fees and the potential impact on their municipalities. You can read the complete DEQ fees story on the OML 
website at www.oml.org as well as see the complete list of proposed DEQ fees for each municipality. He advised 
attendees that the proposed fees will now go Governor Fallin and the legislature for fi nal approval. He urged them to 
make contact with the governor and their legislators and ask them to DISAPPROVE DEQ Rule amending Chapter 
252:631-3-21.

The winner of the annual MCO “If I Were Mayor…” essay contest, eighth grader Caleb Garrison of Mustang 
Middle School, read his winning essay to the participants in the House Chamber. Second prize was awarded to Jour-
ney Ballard of Cache Middle School and third place went to William Rice of Pawnee Middle School.

After lunch on the 2nd fl oor rotunda, attendees visited with their legislators and observed both House and Senate 
session from the gallery.

The day was capped off with a reception for attendees and state offi cials at the Faculty House in Oklahoma City.

MCO and OML would like to thank all of you who took the time to come to the Capitol and put the Focus on Lo-
cal Control. We were pleased to host 13 students that day and thank our sponsor, BOSC, for underwriting the cost of 
student attendance. Thanks also to Garver and The Baker Group for providing sponsorship of this annual event. 
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Photos in the left column beginning with top photo: OML Executive 
Director Carolyn Stager, Sen. Brian Bingman and Sand Springs Mayor 
Mike Burdge. Students Bailey Mickle and Blake Becerra from Pryor 
Creek. Beaver students Conner Sutton, Alexis Janko and Mollie Moun-
sey. 
Photos in the right column: Denise Janko, Mayor, Beaver. Randy Ross, 
Mayor, Choctaw and Missy Dean, OML Director of Governmental 
Relations. Robert Pittman, Mayor, Nicoma Park. Brad Sewell, Mayor 
of Pawnee, reading the essay by third place winner William Rice from 
Pawnee Middle School.
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Left to right, beginning with top photos:
Choctaw Mayor Randy Ross, Mustang 
teacher Angela Burns, Brandi Garrison, 
Caleb Garrison, fi rst place winner of the “If 
I Were Mayor” essay contest, Rep. Leslie 
Osborn and Sen. David Justice.
Eddie Whitworth, Mayor, Frederick.
Ted Graham, Guymon city manager.
Gred Buckley, Muskogee city manager.
Michael Phillips, Councilmember, Sand 
Springs.
Okmulgee Mayor Brian Priegel, Bob Baxter, 
Okmulgee city manager and Joe Prentice, 
Okmulgee Police Chief. 
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Leaders Meet With President Obama
by Cyndy Liedtke Hogan

Nearly 2,000 gathered in Washington, D.C., last week for NLC’s Congressional City Conference to learn about 
NLC’s federal priorities and deliver that message to Congress and the President.

Conference speakers focused on priorities such as passing a well-funded, long-term transportation program, 
allowing for collection of sales taxes for goods purchased on the Internet to protect local revenues and hometown 
retailers, maintaining funding for hometown investment programs and modernizing the nation’s job training and 
education programs.

Meetings held at the White House during the conference allowed the city leaders to bring their message to the 
Administration. Scores of other meetings with members of Congress and staff brought the message to Capitol Hill.

Fourteen NLC leaders, including its offi cers, were invited to the White House to meet and speak with President 
Obama about city priorities.

The city leaders shared with the President their stories of what is happening in America’s hometowns and under-
scored the need for the federal government to take action to help accelerate job growth in the country and the impor-
tance of federal investments in local communities.

“We had a terrifi c discussion with the President focused on how local economies can help drive the national 
recovery and how we can work together to bring jobs to families in our communities,” said NLC President Ted Ellis, 
mayor of Bluffton, Ind. “The President gets it. He knows cities well and has been working to strengthen the federal-
local partnership since his fi rst days in offi ce.”

The NLC members who met with the President also highlighted for him the importance of federal investments in 
hometowns like the Community Development Block Grant (CDBG); the need for strong education and workforce 
training programs; the need to streamline regulations; and the need to fi x the broken immigration system.

“I thought the meeting with the President was great. He was very attentive and really knew our issues,” said NLC 
Second Vice President Chris Coleman, mayor of Saint Paul, Minn. “He understood the importance of investing in 
cities and education and some of the things that are important to the National League of Cities.”

NLC First Vice President Marie Lopez Rogers, mayor of Avondale, Ariz., said, “I think the President heard what 
we had to say and he’s anxious to help us do the things we need to do. We just need to talk to Congress next.”

In addition to discussing NLC’s overall priorities, the NLC leaders were each given the opportunity to speak with 
the President about what is going on in their own communities.

According to a statement, Coleman’s discussion with the President touched on the need to rebuild schools to pro-
vide more summer programming for children; how relaxing the Federal Transit Administration’s Cost-Effectiveness 
Index allowed Saint Paul to add more stops on the Central Corridor; how Build America Bonds were essential to 
building the Lofts at Farmers Market; and how grant money from the Department of Energy has made Saint Paul one 
of the most solar-friendly cities in America.

NLC Past President John DeStefano Jr., mayor of New Haven, Conn., spoke about the changing nature of work 
in his city. According to a statement, DeStefano asked the President to support training programs and interventions 
that help grow skills that match the jobs available today. He shared New Haven’s experience with an entrepreneurial 
immigrant community that has grown numerous healthy businesses and jobs despite a challenging economy. He also 
spoke to the President about the city’s School Change initiative, and asked that competitive federal grants like the 
Race to the Top and Investing in Innovation funds go directly to school districts carrying out reforms, rather than to 
states or non-profi ts that are more removed from classrooms.

NLC leaders at the meeting included: Ellis; Rogers; Coleman, DeStefano; Board Member Ralph E. Becker, 
mayor, Salt Lake City; Past President Ronald O. Loveridge, mayor, Riverside, Calif.; Board Member Carl Brewer, 
mayor, Wichita, Kan.; Past President James C. Hunt, councilmember, Clarksburg, W.Va.; Immediate Past Presi-
dent James E. Mitchell Jr., councilmember, Charlotte, N.C.; Board Member Daniel P. Gilmartin, executive director, 
Michigan Municipal League; Board Member Matt Zone, council member, Cleveland; Board Member Edna Branch 
Jackson, mayor, Savannah, Ga.; Board Member Dwight C. Jones, mayor, Richmond, Va.; and Past President Brian 
O’Neill, councilmember, Philadelphia.
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From NLC’s Blog: Innovation and Cities – 
Reframing the Dialogue

by Chris Hoene
National League of Cities

This is the fi rst installment in blog series that will be posted at www.CitiesSpeak.org.

These are tough times for cities, economically and politically. Our own research points to a period of managed re-
trenchment where city leaders are confronted with undesirable choices — cuts in vital services, laying off personnel, 
delaying needed infrastructure investments, to name a few. But, times like these often open opportunities for innova-
tion, to rethink the roles and structures of cities. “Never waste a crisis,” as the oft-cited saying goes. 

But what is innovation? An idea? An invention of a new practice? The word is overused and usually lacks defi ni-
tion. At NLC’s Center for Research and Innovation, our defi nition is that innovation is a process by which new ideas 
are generated, implemented in practice and widely adopted. 

Unfortunately, innovation in cities is challenged by a national malaise about the role of government or by advo-
cates who present city leaders with trendy or fad-ish options, rather than guidance for addressing issues most likely 
to improve the success of cities in the future. 

Not wasting the current crisis and fostering innovation in cities requires that we reframe much of the current dia-
logue about the forces shaping our communities. The paragraphs below briefl y suggest reframing conversations and 
debates about a number of issues in order to provide a platform for the future success of cities. 

• Education and talent are oft-cited cures for economic ills in cities, but too much attention is focused on attracting 
talent — stealing educated and skilled people from other places, rather than improving systems and growing talent 
in our own communities. Too much emphasis is also placed on the notion that everyone needs a college education to 
be successful, when in fact there is a high demand for skilled workers with different types of advanced or technical 
training. 

• Nowhere is the disconnect between national dialogue and local reality more stark than around the topic of in-
frastructure investment. Local leaders across the country know that there is a huge backlog of infrastructure mainte-
nance and investment waiting to be leveraged for economic development and competitiveness. Yet, national action is 
confounded by experts and politicians refuting the economic benefi ts of improving the nation’s infrastructure. 

• Some of the recent popular writing about cities offers compelling, but limited, formulas for future success, sug-
gesting certain types of cities will win or succeed more than others. But if this country’s population grows anywhere 
near projections, cities of all types will be better positioned for success by offering a diversity of choices, in local 
economies, housing and amenities. 

• An increasing amount of confusion and misinformation surrounds the word “sustainability.” The confusion often 
comes from efforts to defi ne sustainability as encompassing pretty much everything. The misinformation is more 
recent — going so far as to suggest diabolical international conspiracies (a notion pretty laughable to anyone who’s 
attended an international meeting). But, at its core, sustainability is about cities and other actors improving steward-
ship of their resources — hardly an objectionable aspiration. 

• Recent dialogue about improving governance has focused on transparency, but has been too focused on efforts to 
make government data available on websites. More openly available data is a small piece of improving governance. 
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Instead, we need to focus on strengthening local democracy and civic capacity by actually engaging the public in the 
process of governing. 

• Local governments are increasingly turning to interlocal and regional approaches to service delivery as a means 
of gaining effi ciencies and cutting costs. But, as with previous movements in “regionalism,” we need to heed the 
words of NLC’s Bill Barnes: “regionalism is the question, not the answer.” City leaders should ask when and how 
regional approaches will help them solve problems. 

• Much of the attention to the public sector is negative — unfavorable comparisons with private sector benefi ts, 
reports of golden retirement packages and collective bargaining battles. We need to reframe this debate around creat-
ing a vital public sector. The demographics of the public sector point to a coming brain drain and many government 
systems are structured to chase away talent rather than attract the best and the brightest to public service. 

• Not surprisingly, fi scal diffi culties facing local governments are fostering debates about whether tax and spend-
ing levels are too high or too low. We need to reframe this debate, in the words of University of Illinois at Chicago 
Professor Mike Pagano, around creating “a new social compact” that marries realistic expectations about govern-
ment capacities with citizen preferences. Long-held notions of “core services” might, when challenged, reveal new 
or different preferences. 

Much more could, and will be, written or said about any of the debates outlined in brief here. My colleagues and I 
at the Center for Research and Innovation will be doing just that and we welcome your input, suggestions and opin-
ions. 

Chris Hoene is director of NLC’s Center for Research and Innovation. Reprinted from the March 5, 2012 issue of 
Nation’s Cities Weekly electronic version.
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Department of Labor Announces 2012
Summer Jobs Program

by Neil Bomberg
National League of Cities

Cities and towns across the United States can become part of a solution to put America’s young people to work by 
participating in Summer Jobs+, a White House initiative that is being implemented by the U.S. Department of Labor.

Governments, along with non-profi ts and businesses, can help put young people to work by choosing at least one 
of the following three pathways to employment for low-income youth:

• First, cities and towns can provide youth with “life skills” training — work-related soft skills, such as com-
munication, time management and teamwork, through coursework and experience. This includes resume-writing or 
interview workshops and mentorship programs.

• They can also provide “work skills” training — insights into the world of work that prepares youth for employ-
ment through job shadowing and internships.

• Or they can provide young people with “learn and earn” training, more commonly known as on-the-job training.

No matter which approach or approaches a city adopts, it can make a huge difference in the lives of young people 
by providing them with a summer experience and income that is likely to positively impact their understanding of 
the world of work.

Details: A city or town interested in becoming part of this national movement to put hundreds of thousands of 
disadvantaged young people to work this summer should go to the Department of Labor’s website at www.dol.gov/
summerjobs/Employers.htm for more information. There, city leaders will fi nd a listing of those governments that 
have committed to providing jobs, and a toolkit that can help implement the program at home.

Reprinted from the March 5, 2012 issue of Nation’s Cities Weekly electronic version.
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EPA Workshops Focus on Integrated Planning

by Carolyn Berndt

 The U.S. Environmental Protection Agency (EPA) is building a framework to guide local governments in devel-
oping an integrated plan for municipal stormwater and wastewater systems to meet the water quality objectives of 
the Clean Water Act (CWA).

While an overarching principle of the framework is to maintain existing CWA regulatory standards, an integrated 
planning approach will allow local governments to meet those requirements in an effi cient and cost effective manner. 
Recognizing that many local governments face diffi cult fi nancial conditions, the framework would allow local gov-
ernments to prioritize their stormwater and wastewater investments in a manner that maximizes water quality gains.

During the past two months, EPA held a series of workshops across the country to obtain feedback from stake-
holders, including NLC, on the Draft Integrated Planning Approach Framework.

Jean Godden, council member for the City of Seattle represented NLC at the Seattle workshop on Feb. 13 and Joe 
Reardon, mayor and CEO of the Unifi ed Government of Kansas City, Kan., and Wyandotte County represented NLC 
at the Kansas City workshop on Feb. 15.

“Cities and the federal government share a goal,” said Godden. “We each want to ensure that the public’s money 
is spent to assure the greatest protection of our local waterways. I’m encouraged that the EPA is bringing forward in-
novative and workable solutions to address pollutant discharges because cities will need to prioritize if we are going 
to succeed.”

At the EPA workshop in Kansas City, stakeholders around the table focused on the issue of affordability and how 
increasing water rates hurt low-income households the hardest, the need for fl exibility to address changing technol-
ogy and a fl exible timeframe for implementation and the use of the National Pollutant Discharge Elimination System 
(NPDES) permit process as the main implementation vehicle, rather than consent decrees.

NLC submitted written comments to EPA on the Draft Integrated Planning Approach Framework addressing these 
issues.

Mayor Reardon emphasized that clean water is the highest priority to cities. He also said that local elected of-
fi cials must be accountable to their citizens and for every dollar collected, and the city must provide a “return on 
investment” in terms of the services it provides. He also called for a greater partnership with the federal government, 
a “true partner to help fi nd solutions.”

Bob Roddy, director of public works for the Unifi ed Government of Kansas City and Wyandotte County said that 
EPA was establishing “artifi cial compliance schedules” through the use of consent decrees, noting that cities were 
built over the course of 100 years, but today consent decrees often involve undertaking huge public works projects 
over the course of 20 years.

Nancy Stoner, EPA acting assistant administrator for water, will speak about the integrated planning approach 
framework at the Energy, Environment and Natural Resources Committee meeting at the upcoming NLC Congres-
sional City Conference in Washington, D.C., on March 11. 

Details: To view NLC’s comments, visit /infl uence-federal-policy/advocacy/regulatory-advocacy/regulations---
environment. To learn more about EPA’s integrated planning effort, visit http://www.epa.gov/npdes/integratedplans.

Reprinted from March 5, 2012 Nation’s Cities Weekly electronic newsletter.
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Why ‘Municipal Ethics’ Might Be Dirty Words
 

The good news is that the last few years have brought an increased focus on local government ethics. The bad 
news is that much of that focus has been due to ever-more egregious, well-documented, and well-reported ethical 
and legal problems in all manner and size of local governments.

 Along with this heightened awareness of municipal ethics has been an unfortunate and destructive shift in how 
many offi cials and employees think about what municipal ethics are. In fact, that shift is so destructive that I’m on 
the brink of thinking of ‘municipal ethics’ as dirty words. Why?

 Look at what ethics training involves in those all-too-few municipalities offering it and you will see the same 
very narrow range of topics seems to be discussed each and every time. That is because these few topics have 
somehow become the default setting for what folks mean when they use the phrase ‘municipal ethics’. At least in the 
U.S., that short topic list includes confl ict of interest, sunshine laws, undue infl uence, etc. In other words, training 
and conversations are ‘capped’ at those issues either specifi c to local government operations or identifi ed most 
persistently and publicly as being what local governments’ problems are about.

 Of course each of those topics is hugely important so what’s the problem? It’s this... As important as every one of 
those topics is - and each is critically important - the awkward reality is that they account for only a small portion of 
the ethical and legal problems seen in local government offi cials and employees. Consequently, if you only train on 
those issues your training will be missing the boat by a mile. 

 The majority of problems seen in local governments are exactly the same as are seen in the private sector. The 
issues seen in local governments day after day after day include fraud and abuse, hostile work environment and 
discrimination issues, leadership and management issues that may not represent a legal breach but certainly represent 
troubling and costly ethical breaches, etc. So, if your defi nition of ‘municipal ethics’ doesn’t include this entire range 
of possible ethical issues on the job (and more), you’re contributing to making ‘municipal ethics’ into dirty words 
because you’re contributing to their being misunderstood and, therefore, inadequately addressed. Stop! 

 Assure that employees and offi cials have truly broadly-based ethics training and you will be solving two 
problems at once. The fi rst is that you will be signifi cantly reducing the potential risk for a far more costly range of 
offi cials’ and employees’ ethical and legal problems than what you are probably doing now. The second, of course, 
is that by doing so you can help save ‘municipal ethics’ from actually becoming dirty words. We’ll all thank you for 
that! 

Christopher Bauer helps municipal offi cials and employees develop stronger, more resilient professional ethics. (And 
his programs are actually fun!) Information on his programs can be found at www.MunicipalEthics.com. 
 
Interested in news and commentary on municipal ethics? Christopher Bauer’s Municipal Ethics News and Views 
blog can be found here and his Ethics Nexus blog on business ethics in general can be found here.

Links to other ethics commentary and resources can be found by following Bauer Ethics Seminars on Twitter (@
ethicstweet) as well as the Bauer Ethics Seminars fan page on Facebook.

 
“Better Ethics NOW: How To Avoid The Ethics Disaster You Never Saw Coming (Second Edition)” is available for 
purchase here. “A great book on ethics. Well done!” - Stephen M.R. Covey - Best-selling author of The Speed of 
Trust.

copyright 2010 by Christopher Bauer – all rights reserved
 

(Information on Bauer Ethics Seminars is available at
 www.MunicipalEthics.com and www.bauerethicsseminars.com.)
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What I’ve Learned About Leadership 
from Reading the Obituaries

By Otis White

This may sound a little odd, but for several years I’ve been collecting newspaper obituaries from around the coun-
try. Not just any ones, but obits about highly regarded civic leaders, a group I call “super-civic leaders.” My aim is to 
fi nd out what they did to be so highly respected, and how they did it. I’ve come to some conclusions.

I’ll tell you my conclusions in a moment, but let me tell you fi rst how I choose these people and introduce you to a 
few from my collection. To begin, I’m not looking for elected offi cials – mayors, city council members, county com-
missioners – or for executives of major community nonprofi ts, such as chamber of commerce presidents or commu-
nity foundation executives. I’m looking for people who, at least initially, started as volunteers and found something 
intoxicating about civic work.

I’m also looking for people who’ve made such a difference in their communities that their obits appeared on the 
newspaper’s front page or the fi rst page of the metro section. The kind of people whose funerals attract mayors, 
governors, and other prominent folks. These super-civic leaders could have been successes in any fi eld (and some, in 
fact, were highly successful in other ways), but at a point in their lives, they chose to devote themselves to the places 
they lived. 

Why? Well, unfortunately, obituaries aren’t good at answering that question. And my own experience with super-
civic leaders is that they aren’t good at explaining their motivations either. My theory is that they simply tried civic 
work, found it deeply satisfying, and, like most of us, stuck with something they did well.

What’s interesting about the 50 or so obituaries I’ve collected is that, in almost every other respect, these people 
have little or nothing in common. They were business executives and neighborhood activists. Lawyers, entrepre-
neurs, retirees, and activists. Republicans, Democrats, or completely nonpartisan. Male, female, black, white, Latino. 
Several were born in other countries. Some were Forbes 500 wealthy. Others seemed never to have had two nickels 
to rub together. 

Let me introduce you to fi ve from my collection. There’s Warren Hellman, the quirky investment banker from 
San Francisco who loved politics, bluegrass music, civic causes, and nearly everything about his city. (The things he 
didn’t like he worked hard to change.) On the other side of the country was Rob Stuart of Philadelphia whose occu-
pation was unclear to most who met him. (The Philadelphia Inquirer described him as a communications consultant.) 
What is clear is that he was a passionate advocate for civic improvements and an effective lobbyist at city hall. “He 
was like the 18th member of city council,” one council member said of him.

There was Noel Cunningham, a charismatic Irishman who turned his restaurant into Denver’s unoffi cial civic 
club, where mayors, governors, and do-gooders met and planned projects – always with Cunningham at the center of 
things. “Forget paying for the meal,” one nonprofi t leader said. “You’d walk out of there with a checklist of things he 
wanted you to do.”

Seattle’s Kent Kammerer didn’t have a place for meetings, but he had a talent for creating serious discussions. 
He started a monthly forum called the Seattle Neighborhood Coalition at which political and civic leaders appeared 
for fair-minded but tough grillings. A retired teacher with gray hair and a bushy beard, Kammerer used these discus-
sions to write about how to make Seattle better. He was so knowledgeable of the city and its neighborhoods that one 
journalist called him a “mossback Yoda,” after the wise and wizened Star Wars character.

Finally, there’s Eleanor Josaitis, a saintly Detroit woman about whom a book should be written. In 1968, as 
Detroit was experiencing a tidal wave of white fl ight, Josaitis, her husband, and fi ve children went the opposite way, 
moving from the suburbs to the city so she could work with the poor. Over the next 43 years, Josaitis’ nonprofi t 
became the place presidents visited to learn about Detroit’s needs. At her funeral, 900 people, from former mayors, 
governors, and business leaders to the people she served, sat shoulder to shoulder in Detroit’s downtown Catholic 
cathedral.

Again, I can’t tell you why these people gave so much to their lives to their communities. I do know they are so 
rare that, when they died, people mourned them as irreplaceable.

Given their vastly different backgrounds, what did these leaders have in common? Two things, I’ve noticed: First, 
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they brought something valuable to civic work. Sometimes it was money, more commonly it was people, energy, or 
ideas. In a few cases, as with Josaitis, it was simply her moral force. Second, they gave astonishing amounts of time 
to their civic work.

Let me go a little deeper with both of these qualities. The old saying is that nonprofi ts need one of three things 
from board members: their time, talent, or treasure (that is, money). That’s true of super-civic leaders as well, but it 
understates their contributions because not everyone’s time, talents or treasure are the same. The truly great leaders 
bring something unexpected and sometimes unique.

Hellman, the investment banker, gave money, of course – his own and that of other wealthy San Franciscans he 
solicited for causes. But he also had a rare talent for solving civic problems, from government fi nance to bolster-
ing Golden Gate Park. So when a civic problem needed a creative solution as well as cash, Hellman was there. And 
he didn’t just solve other people’s problems. He created things for the city, including a music festival called Hardly 
Strictly Bluegrass that brings hundreds of thousands of people each year to Golden Gate Park. Not your typical 
millionaire, Hellman would sometimes join musicians like Emmylou Harris and Steve Earle on the stage, plucking 
away on his banjo.

Almost as quirky as Hellman, though not nearly as wealthy, was Rob Stuart of Philadelphia. Stuart combined a 
talent for research and enthusiasm for ideas (“he was like an idea merchant,” one neighborhood leader said) with 
almost superhuman persistence. Among his many initiatives, he battled the railroad company CSX for four years to 
create a public crossing of its land near a riverside park . . . and won. Said one civic leader of Stuart and his sup-
porters, “They weren’t rabble-rousers. They weren’t suing. They just got a lot of people together, worked nights and 
weekends, and wore the railroad down, and we’re all going to benefi t from it for the rest of our lives.” 

Cunningham introduced people he met through his restaurant, connecting people with needs to those with resourc-
es. Kammerer did something similar in Seattle through his forums. 

But having access to unusual resources was only part of it. These leaders also gave incredible amounts of their 
time. That was true even of Hellman, who had an investment fi rm to run. He spent hours negotiating with San 
Francisco politicians on city pension reform. And Josaitis, of course, gave 43 years of her life to rescuing a city that 
others had given up on.

There’s one other thing about these fi ve super-civic leaders and most of the rest in my fi le: They come across in 
their obituaries as utterly sincere. Obituaries are almost always respectful of the dead, of course. But you can’t fake 
what people said of these leaders. “The world is a worse place without Noel,” one mourner said of Cunningham. His 
eulogist, a former governor, called him “the most persistent and selfl ess person I have ever met.” Said the cardinal of 
Detroit at Josaitis’ funeral mass: “She was one of those special people that comes along every 100 years. . . . She was 
able to do things most people weren’t able to do.”

And what do these rare people tell those of us who aren’t super-civic leaders? Three things: First, it pays to be 
strategic, to look around for things you – and only you – can bring to civic work. It could be a new set of ideas or 
contacts, or a new source of funding, such as grants or some kind of private funding. This is how you go from being 
a volunteer to a leader. 

Second, to be effective in communities, you have to be willing to put in the time. Cities are complex environments 
that are devilishly diffi cult to change, and there’s no substitute for persistence and patience. (Think of Rob Stuart’s 
four-year crusade to convince CSX to let people cross its land to get to a park.)

Finally, authenticity is important. Because civic work is so long term, people will sort out the sincere from the 
insincere. So care about your causes. It’ll draw others to your work . . . and who knows? It might win you a wonder-
ful obituary one day.

Reprinted with permission from, Otis White, president of Civic Strategies, Inc., an Atlanta-based fi rm that assists lo-
cal governments and civic organizations with strategic planning.
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The following companies show their support 
for Oklahoma cities & towns by partnering with the League.

Their partnership enables the League 
to better serve Oklahoma municipalities.

The following companies show their support 
f Okl h i i & b i i h h L

AFFILIATE MEMBERS

Accurate Environmental Services
American Cancer Society-OKC
American Fidelity Assurance Co

BancFirst
Bank of America

Bank of Oklahoma
Blackshare Environmental Solutions

C H Guernsey
C L Boyd Co, Inc

Caldwell Tanks, Inc
Cardinal Tracking, Inc

CH2M Hill
Center Point Energy
Chesapeake Energy

Crafton Tull
Crawford & Associates

EST, Inc
Fowler

GH2 Architects
Honeywell

J&R Equipment, LLC
Jacobs Engineering
Jayhawk Software

KellPro, Inc
Landplan Consultants, Inc
Mehleburger Brawley, Inc

Meshek & Associates, PLC
MKEC Engineering Consultants
Municipal Finance Services, Inc

Myers Engineering
OG&E

OGE Energy Corp

OMRF
ONG

Okla. Environmental Management Authority
Planning Design Group

Power Play, LLC
Professional Engineering Consultants

PSO
Red Wing Software

Retail Attractions, LLC
RJN Group Inc

Roger Hicks & Associates
Security State Bank

Siemens Industry, Inc
Standley Systems

Tetra Tech
The Baker Group

Tomberlin & Jennings Consulting, LLC
Total Truck & Trailers, LLC

TRC Disaster Solutions
Triad Design Group

Tri-State Engineering, Inc
Unique Paving Materials

Utility Service Co Inc
Utility Technology Services, Inc

Veolia Water
Wall Engineering

Waste Connections
Waste Management (NTOA)

WCA of Oklahoma
Wells Nelson & Associates

Wilson & Co
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Oklahoma Municipal League
PLANNING WORKSHOP

Friday, May 4, 2012
Rose State College

6420 S.E. 15th
Midwest City, OK

Registration Fee: $85 per person
Registration: 8:30 – 9:00 a.m.
Program: 9:00 a.m. – 5:00 p.m.

(lunch on your own)

SAVE THE DATE! 
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Oklahoma Municipal League
PLANNING WORKSHOP

Friday, May 4, 2012, 8:30 a.m. – 5:00 p.m.
Rose State College, 6410 S.E. 15th, Midwest City, OK

REGISTRATION FORM

Please copy this form for additional registrants.
Name & Title ___________________________________________________________________________________
Municipality ____________________________________________________________________________________
Mailing Address _________________________________________________________________________________
City/Town & Zip _________________________________________________________________________________
Phone ____________________________ Fax __________________________ E-mail ________________________

If you are newly elected or appointed, who did you replace? _________________________________________________________

PAYMENT PROCESSING:  Total Amount Due: $__________     (Registration Fee: Members: $85 Non-members: $150) 

Payment Enclosed  Master Card  Visa  Please invoice, Purchase order #_________________

Name (as it appears on your card): _____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ____________Three digit V code ___________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)
Credit Card Billing Address / Zip Code __________________________________________________________________________

                        

                            Signature _____________________________________________

3 WAYS TO REGISTER: 
• Register online by clicking on the ‘EDUCATION’ button at www.oml.org no later than Friday, April 27, 2012.
• Mail this form to arrive no later than Friday, April 27, 2012 to OML, 201 N.E. 23rd Street, Oklahoma City, OK 73105. 
• FAX this form to 405-528-7560 no later than Friday, April 27, 2012.

CANCELLATION POLICY: For a full refund, cancellations must be received in writing no later than Monday, April 30, 
2012.  Cancellations made after that time will receive a 50% refund.  No cancellations will be accepted the day of the 
meeting.  All registrants will be billed. Registration is considered confi rmation to attend. 

WHO WILL BENEFIT FROM ATTENDING THIS WORKSHOP: Planning commissioners and those who share responsi-
bility for planning — the community, city council members, municipal attorneys, clerks, staff and consultants.

HOTEL ACCOMMODATIONS: If you require overnight accommodations for Thursday, May 3, 2012, there are several ho-
tels near Rose State. The link for a list of these hotels is http://www.google.com/search?hl=en&rls=com.microsoft%3Aen-
us%3AIE-SearchBox&rlz=1I7RNWE&q=hotel+73110&aq=f&oq=&aqi=.

HOW TO GET TO ROSE STATE: Take the 15th Street exit from I-40. The address for the Professional Training and Edu-
cation Center on the Rose State campus is 1720 Hudiburg Drive. 
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GRANTS & LOANS
21ST CCLC Grant Opportunity

The Oklahoma State Department of Education 
(OSDE) has announced funding for 2012-2013 Okla-
homa out-of-school time programs through federally 
funded 21st Century Community Learning Center 
(CCLC) grants. 

The 21st CCLC programs provide safe and engaging 
learning opportunities for students during their out-of-
school hours. Many programs offer academic enrich-
ment activities such as Science, Technology, Engineer-
ing, and Math (STEM) education, tutoring, health and 
fi tness education, mentoring, service learning, and char-
acter education, that align with the regular school day.

A unique requirement of this grant is that commu-
nities and schools engage in partnerships to provide 
out-of-school time programming to students.  Therefore, 
community-based organizations are asked to share this 
information within their communities and to reach out 
to local school district leaders to explore partnership 
options.  Some suggested contacts are:  community 
leaders, local college leaders, faith-based organizations, 
PTA members, teachers, parents, building principals, 
and community based organizations.  The “absolute 
priority” of this grant is to engage community partners 
and families.  

 Applications are completed on-line and due no later 
than Friday, April 27, 2012.  

Please visit the following website to learn more about 
the application process: http://ok.gov/sde/21st-century-
community-learning-centers.

State Farm is there for Safe Neighbors, 
Strong Neighborhoods, and Education Excellence
Eligibility: Nonprofi t, tax-exempt organizations under 
§ 501(c)(3) of the U.S. Internal Revenue Code, educa-
tional institutions, governmental entities, and Canadian 
Charitable organizations.
Deadline: Fall 2012.
Funds: Varies.
Contact: State Farm Insurance Companies Foundation, 
One State Farm Plaza, Suite B-4, Bloomington, Illinois 
61710; (309) 766-2161; fax (309) 766-2314.

State Farm is committed to meeting the needs of its 
communities by focusing its giving on three topic areas: 
(1) Safe Neighborhoods (safety); (2) Strong Neighbor-
hoods (community development); and (3) Education 
Excellence (education). In addition, there is limited 
funding available to meet community-based needs.

Grant requests for local initiatives are considered 
by State Farm fi eld offi ces. Each offi ce determines the 
types of grants it will fund, based on available fund-
ing. State Farm’s funding is directed to: (1) improving 
driver, vehicle, and roadway safety; (2) shielding homes 
from fi res, criminals, and natural disasters; (3) sup-
porting disaster preparedness programs and recovery 
services; and (4) enhancing personal fi nancial security. 
State Farm grant applications for 2012 funded requests 
were available from September 6 through October 7, 
2011. If approved, funding was scheduled to begin in 
the fi rst quarter of 2012. The State Farm grant applica-
tions for 2013 funded requests will be available from 
March 1 through May 31, 2012. 

You must request a grant, and to do that, you must 
read through the guidelines. Note that one proposal per 
organization per year will be considered if it meets the 
guidelines. All grant applications must be submitted in 
writing on your organization’s letterhead. Telephone 
and e-mail solicitations cannot be considered by State 
Farm. Grant proposals can be submitted to the appropri-
ate State Farm offi ce nearest to you, attention: Public 
Affairs, GNC Coordinator. Proposals are accepted 
year-round and are reviewed in a timely manner, but the 
approval time all depends on the requesting amount and 
completeness of the proposal.

For more information, visit http://www.statefarm.
com/aboutus/community/grants/grants.asp.

Establishing, expanding, or improving 
Veterans cemeteries
Eligibility: State, territory, or federally recognized tribal 
governments
Deadline: July 1, 2012.
Funds: Approximately $46,000.
Contact: Frank Salvas, U.S. Department of Veterans 
Affairs, 810 Vermont Ave., N.W., Washington, D.C. 
20420; (202) 461-8947; frank.salvas@va.gov.

The VA’s Veterans Cemetery Grants Program helps 
states, federally recognized tribal governments, or U.S. 
territories establish new Veternas cemeteries, expand, or 
improve existing veterans cemeteries. 

To apply for the grant program, begin by visiting the 
Grant Information Kit at http://www.cem.va.gov/cem/
grants/information_kit.asp. In order to be eligible to 
apply, you must register with the federal grants database 
http://www.grants.gov. 

For more information, visit http://www.cem.va.gov/
grants.



22

EMPLOYMENT OPPORTUNITIES

© 2012 Oklahoma Municipal League, Inc.

CITY MANAGER: The City of Miami is seeking 
a new City Manager. Miami, with a current popula-
tion of 13,570, is located along I-44 and is intersected 
by Highways 55, 59 and 69. An expression of inter-
est should be submitted to Chester Nolen, Senior Vice 
President, Strategic Government Resources, Chester@
GovernmentResource.com. Expressions of interest 
are preferred electronically. Please insert “Miami City 
Manager” in the subject line. Kindly use PDF format, 
if possible. Deadline for initial candidate review is 
April 23, 2012. Please visit our website at https://www.
governmentresource.com/pages/CurrentSearches.com to 
view the complete position profi le.

LANDFILL SUPERVISOR: The City of Elk City is 
seeking applications for Landfi ll Supervisor. This posi-
tion supervises the operations and maintenance of the 
municipal landfi ll. Supervisor experience and experi-
ence in operation/maintenance of landfi ll preferred. Po-
sitions requires Class A CDL and must obtain required 
landfi ll certifi cations within one year. Benefi ts include 
paid holidays, vacation and sick leave, employee paid 
health, life, dental and vision, dependent health, dental 
and vision $140/month, 401a Retirement – City contrib-
utes $106.25 per paycheck starting at date of hire, 20% 
vesting per year, fully vested after 5 years of service. 
Salary: $18.50/hr minimum (depending on experience). 
Position open until fi lled.  Submit applications to Mar-
sha Sanders, sandersm@elkcity.com, 320 W. 3rd, Elk 
City, OK 73644, (580) 225-3273.

FIREFIGHTER: The City of McLoud is taking appli-
cations for a FIREFIGHTER POSITION. The fi refi ghter 
works under the supervision of the Fire Chief. The 
fi refi ghter will be responsible for the daily operations 
and maintenance of the fi re department and equipment. 
Candidates should have knowledge of modern fi refi ght-
ing techniques, equipment management, and fi rst re-
sponder practices. Applications and position description 
may be obtained at: McLoud City Hall, 107 N. Main 
St., McLoud, OK. Applications will be accepted until 
the position is fi lled. The City of McLoud is an Equal 
Opportunity Employer.

CITY MANAGER: The City of Jacksboro, TX is seek-
ing a new City Manager. Jacksboro is a small commu-

nity of 6.5 square miles located 60 miles southeast of 
Wichita Falls. The City of Jacksboro is the county seat 
of Jack County and has a population of approximately 
4,700. To view a complete position profi le, visit: 
https://www.governmentresource.com/pages/Cur-
rentSearches. To apply, please email resume and cover 
letter to: Chester Nolen, Strategic Government Resourc-
es, Chester@GovernmentResource.com, 817-659-8495. 

CITY MANAGER: The City of Anadarko is seeking a 
strong leader who is an effective consensus builder who 
is respectful of diverse cultures for the position of City 
Manager. The successful candidate must have excep-
tional interpersonal skills, strong analysis skills, and the 
ability to make diffi cult decisions. Effective communi-
cation skills and a solid background and demonstrated 
experience in municipal government including com-
munity development, fi nance, team building, and strong 
community partnerships are priorities. Please obtain 
a complete position profi le in person from HR at City 
Hall or sgrose@cityofanadarko.org. Salary is commen-
surate with qualifi cations and experience. Full benefi ts 
to include health, dental, vision, life insurances and 
retirement are provided. Applications will be accepted 
through March 30th; however, fi rst review of applica-
tions will begin March 16th. The City of Anadarko is 
an Equal Opportunity Employer and promotes a diverse 
workforce. 

ELECTRICAL LINEWORKER: The City of King-
fi sher, OK is seeking applications for the position of 
Lineworker (preferably journeyman). The successful 
applicant must have a high school diploma and line-
worker experience. The applicant should have knowl-
edge of power systems, including substations, protective 
devices, primary and secondary electrical distribution 
systems. Applicant must be knowledgeable of principles 
and practices, and a valid Oklahoma State CDL driv-
ing license. Applicant will be given a pre-employment 
physical and drug test. Position will be open until fi lled.
The City of Kingfi sher is an equal opportunity employ-
er. Application may be obtained from Kingfi sher City 
Hall, 301 N. Main St., Kingfi sher, OK 73750.

CUSTOMER CARE DIRECTOR: The City of Tulsa 
is seeking an experienced and dynamic individual for 
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the new position of Customer Care Director. The 311 
Customer Care Center is a newly created department 
that consolidates the customer service and call center 
functions to improve and enhance services for Tulsa 
citizens. This new department will be responsible for 
providing a consistent, timely, and quality response 
to citizen’s requests for information, assistance with 
services and programs, and functions such as utility 
billing. Bachelor’s degree in business management, 
accounting, public administration, or a closely related 
fi eld is required. The ideal candidate should have 8 
years of progressively responsible experience in a high 
volume customer service/customer care environment. 
Salary range is up to $113,320, DOQ with a competitive 
benefi ts package. This confi dential process involves ini-
tial review of resumes beginning April 13, 2012. Send 
cover letter, resume, salary history, and six professional 
references to apply@ralphandersen.com. Confi dential 
inquiries welcomed to Doug Johnson, Ralph Andersen 
& Associates, (916) 630-4900. For a detailed brochure, 
please visit www.ralphandersen.com. 

BUILDING INSPECTOR/CODE ENFORCE-
MENT: The City of Harrah is seeking to fi ll the posi-
tion of Building Inspector/Code Enforcement Offi cer. 
This position requires the ability to obtain a State 
Inspector Licenses for plumbing, mechanical and elec-
trical, within two (2) years of employment. Certifi ca-
tion training shall be completed within one (1) year of 
employment for Code Enforcement. See job description 
for other requirements and qualifi cation on web-site at 
www.harrah-ok.gov. Applications are available at City 
Hall, 19625 NE 23rd Street, Harrah, OK 73045 and on 
city website. Salary is negotiable depending on qualifi -
cations. The City of Harrah is a Drug Free, EOE. 

COMMUNICATIONS/JAILER: The City of Elk 
City is accepting applications for Communications/
Jailer. Applicants must be 21 years of age, must have 
high school education/equivalent, general knowledge 
of computers and Window based software, must be able 
to multi-task, must be willing to perform shift work 
and work holidays and must pass extensive background 
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investigation. Benefi ts include paid holidays, vaca-
tion and sick leave, employee paid health, life, dental 
and vision, dependent health, dental and vision $140/
month, 401a Retirement (city contributes $106.25 per 
paycheck starting at date of hire, 20% vesting per year, 
fully vested after 5 years of service). $14.20/hr starting 
salary. Position open until fi lled. Submit applications to 
Marsha Sanders, sandersm@elkcity.com, 320 W. 3rd, 
Elk City, OK 73644, (580) 225-3273.

POLICE OFFICER: The City of Elk City is accepting 
applications for Police Offi cer. Applicants must be 21 
years of age, must have valid Oklahoma driver’s license 
with acceptable driving record, and must pass extensive 
background investigation (no felonies, no domestic vio-
lence related offenses). Benefi ts include paid holidays, 
vacation and sick leave, employee paid health, life, 
dental and vision, dependent health, dental and vision 
$140/month, police pension. $15.30/hr minimum salary. 
Position open until fi lled. Submit applications to Marsha 
Sanders, sandersm@elkcity.com, 320 W. 3rd, Elk City, 
OK 73644, (580) 225-3273.

CODE ENFORCEMENT OFFICER: The City of 
Chickasha is accepting applications for a Code En-
forcement Offi cer. This incumbent inspects residential, 
commercial, and industrial properties that are in need 
of cleaning, clearing, alterations, or remodeling. Each 
property is inspected for safety, sanitation, zoning and 
component compliance. The incumbent also handles the 
formal aspects of building permit application process-
ing, enforces zoning ordinances, inspects structures for 
safety violations, and provides guidance to builders, 
developers, and citizens on zoning and/or building code 
or general apearance questions. The incumbent receives 
general direction and supervision from the Planning Di-
rector; but most work is carried out independently. The 
work is reviewed through written reports, conferences, 
and observations of departmental results obtained. Sub-
mit applications to Mary Elsen, personnel@chickasha.
org, 117 N. 4th Street, Chickasha, OK 73018, (405) 
222-6029. Applications accepted until April 30, 2012. 

ASSISTANT CITY MANAGER: The City of Corpus 
Christi is seeking an Assistant City Manager. With a 
population of approximately 305,000, Corpus Christi 
is strategically located on the Gulf of Mexico and has 

the 6th largest port in the nation and is the largest city 
on the Texas coast. An expression of interest should 
be submitted to: Ron Holifi eld, Strategic Government 
Resources, Ron@GovernmentResource.com, 214-
676-1691. Expressions of interest are preferred elec-
tronically. Please insert “Corpus Christi Assistant City 
Manager” in the subject line and combine all of your 
documents into a single fi le. Kindly use PDF format, if 
possible. Deadline for initial candidate review is April 
6, 2012. Please visit our website at: https://www.govern-
mentresource.com/pages/CurrentSearches to view the 
complete position profi le. 

LEGAL ASSISTANT: The City of Shawnee is seeking 
applications for the position of Legal Assistant. Under 
the general supervision of the City Attorney, performs 
diffi cult and complex clerical,administrative and legal 
assignments. Entails performing a wide variety of such 
tasks with minimal direction, although work is normally 
subject to review for conformity with established poli-
cies and procedures. Also involves extensive contact 
in person or by phone with the general public, public 
offi cials and civic leaders. For a complete description, 
please go to this link: http://www.shawneeok.org/Dept/
HR/EmploymentOpportunities.asp?ID=642. Submit ap-
plications to Tatiana Marquez, personnel@shawneeok.
org, City of Shawnee, 16 W. 9th, Shawnee, OK 74801, 
(405) 878-1669, FAX (405) 878-1734. 

SEWER PLANT OPERATOR: The City of Perry is 
now accepting applications for Sewer Plant Operator. 
Duties include operation, maintenance, inspection and 
repair of sewer treatment plant; collection and testing 
of samples, accurate regulatory reports, and adjusting 
chemical feeds; capacity to lift/carry 50 lbs., work from 
ladders and in confi ned spaces, and to wear a respirator 
as required. Must have high school diploma or GED and 
valid driver’s license. Must have ability to get Okla-
homa State Wastewater D Certifi cation. Successful ap-
plicant must be able to work nights, holidays, weekends, 
and emergencies. Applications available at City Hall, 
622 Cedar Street or at www.cityofperryok.com. Appli-
cations accepted at: PO Drawer 798, Perry, OK 73077; 
e-mail to hr@cityofperryok.com, fax (580) 336-4111 or 
at 622 Cedar Street, Perry, OK 73077. The City of Perry 
is an Equal Opportunity Employer.
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PROFESSIONAL ENGINEER/E.I.T: Tanner Con-
sulting is seeking a Professional Engineer or E.I.T. with 
a minimum of one year of design experience. Extensive 
knowledge in engineering design and project manage-
ment required. Experience with AutoCAD or other 
computer drawing software. Please send resume to jm@
tannerbaitshop.com. 

BUILDING INSPECTOR: The City of Choctaw is 
accepting applications for Building Inspector. This 
position reviews the plans and inspects commercial 
and residential structures (existing structures and those 
under construction, alteration, or repair) to make sure 
the structure and/or property complies with applicable 
requirements, regulations, ordinances, and codes. 
LEVEL OF AUTHORITY: Performs regular and recur-
ring duties with only general supervision, and exercises 
latitude and judgment in the application of general 
procedures and policies. Receives closer supervision 
when performing new and more complex work. WORK 
ENVIRONMENT: Work is performed both indoors and 
outdoors. On occasion, candidate may be outdoors for 
extended periods of time in all kinds of weather condi-
tions. This position is a full time position requiring a 
minimum of forty (40) hours per week.  Submit applica-
tions no later than June 30, 2012, to Tracy Jordan, City 
Clerk, City of Chotaw, city clerk@choctawcity.org, PO 
Box 567, Choctaw, OK 73020, (405) 390-8198, FAX 
(405) 390-8607. 

DIRECTOR OR COMMUNITY SERVICES: The 
City of Abilene (pop. 117,063) is located approximately 
180 miles west of the Dallas/Fort Worth Metroplex in 
west central Texas near the geographic center of Texas. 
The Director of Community Services reports to the City 
Manager’s Offi ce, and is responsible for seven divi-
sions: Abilene Civic Center, Abilene/Taylor County 
Health Department, Abilene Public Library, Parks, Rec-
reation, Senior Citizen Services, and the Abilene Zoo. 
The Community Services Department has an annual 
operating budget of $10.2 million and 129 full time per-
sonnel. The successful candidate should have a Bache-
lor’s degree in parks and recreation management, public 
administration, business administration, or a related 
fi eld, with a minimum of seven years of progressively 
responsible experience with management and opera-
tions for program and service delivery. A Master degree 
in public administration or business administration is 
preferred. The ideal candidate for this position will have 
previous experience in a similar municipal or commu-
nity-oriented service environmental in a comparable or 
larger city. To view a complete position profi le, visit: 
www.GovernmentResource.com/pages/CurrentSearch-
es. For more information on this position, please contact 
the recruiter: Ron Holifi eld, CEO, Strategic Govern-
ment Resources, Ron@GovernmentResource.com. 214-
676-1691. To apply for this position, please email cover 
letter and resume to Cyndy Brown at CyndyBrown@
GovernmentResource.com. Please insert “Abilene 
Director of Community Services” in the subject line. 
Kindly use PDF format, if possible. 

© 2012 Oklahoma Municipal League, Inc.
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REQUEST FOR QUALIFICATION
FINANCIAL AND COMPLIANCE AUDIT
BID PACKET

The City of Del City, Oklahoma Bid Packet

Purpose
The City of Del City has issued this request for 

proposals to interested auditors, who are qualifi ed under 
state law and regulations, for the performance of a 
fi nancial and compliance audit of the city in accordance 
with the requirements of the laws and/or requirements 
of the State of Oklahoma. The City’s fi nancial reporting 
entity includes three separate legal entities reported as 
the primary government. 

The City of Del City – an incorporated City that op-
erates the public safety, streets and public works, health 
and welfare, culture and recreation, and administrative 
activities of the City – reported as part of the primary 
government presentation for reporting purposes.

The Del City Municipal Services Authority (DC-
MSA) – public trust created pursuant to 60 O.S. § 176 
to operate the water, wastewater, gas and sanitation 
services of the City, with the City Council meambers 
serving as the trustees – considered part of the primary 
government presentation for reporting purposes.

The Del City Economic Development Authority 
(DCEDA) – public trust created pursuant to 60 O.S. § 
176 to provide economic development opportunities, in 
or near the City, with the trustees appointed by the City 
Council – considered part of the primary government 
presentation for reporting purposes.

Scope
The audit will examine the fi nancial statements and 

records of all funds and account groups of the city’s 
fi nancial reporting entity for the fi scal year ending June 
30, 2012. 

Type of Audit
The audit will be a fi nancial and compliance audit 

and will be conducted in accordance with U.S. generally 
accepted accounting principles.

General Requirements
1. The auditor shall submit to the city clerk a printed 

report of the audit. This report shall contain an expres-

sion of opinions on the fi nancial statements of the com-
bined, combining, and individual funds that said state-
ments are fairly stated, or opinions as to certain funds 
or items in the fi nancial statements, or a disclaimer of 
opinions and the reasons thereof.

2. Copies of the report will be furnished to the city’s 
accounting specialist.

3. The audit shall begin prior to October 15. 2012 and 
the draft reports shall be submitted to the city clerk by 
December 1, 2012 with the fi nal reports submitted to the 
state auditor and city clerk no later than December 31, 
2012.

4. The auditor shall retain the working papers for no 
less than three years, and they shall be available for re-
view by the Comptroller of the Treasury or a designated 
representative.  Pertinent data from the working papers 
shall also be available for three years for reference if 
requested by the city.

5. In the event that circumstances arise during the 
audit that requires work to be performed above original 
estimates, such cost will be negotiated prior to com-
mencement of the work.  

6. An audit exit conference with the city clerk and ac-
counting specialist of the city will be conducted by the 
auditor in charge. At this time the fi ndings and recom-
mendations regarding compliance and internal control 
shall be discussed. The city clerk or accounting special-
ist shall have the opportunity to respond, orally or in 
writing, on the fi ndings. Any such written responses 
shall be included in the audit report.

7. The records of the city will not be removed from 
city offi ces except with expressed written permission of 
the city clerk.

8. The RFP and the auditor’s proposal will become 
part of the audit contract as prescribed by the State 
Comptroller.

9. All adjusting entries will be submitted to the city 
in writing with suffi cient explanation so that they can be 
easily understood and properly posted to the fi nancial 
records. 

10. Financial audit must also conform to GASB 34 
reporting requirements.

11. The audit fee and a Single Audit fee (whether it 
becomes necessary or not) are to be quoted separately as 
fi xed amounts.
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General Information
The city shall have closed and balanced all accounts 

and shall have prepared fi nancial statements for all 
funds to be examined by the auditor. 

The city’s general ledger, utility billing, and payroll 
systems are maintained on InCode software. The city’s 
court records are maintained on different software.

If additional information is required prior to submit-
ting a proposal, inquiries should be directed to: Vicky 
Fowler, accounting specialist at 3701 SE 15th ST, Del 
City, OK or by telephone at (405) 670-7305.

Proposal Format
The proposal shall be styled at the discretion of the 

submitter; however, at a minimum it must address these 
areas:

1. Breadth and depth of the fi rm’s governmental 
auditing experience

2. Organization size and structure of the fi rm
3. Qualifi cations of staff to be assigned to the work
4. Availability of the auditor to the city for special-

ized consultation and support assistance on sensitive or 
highly specialized issues

5. A list of references from other local government 
clients.

6. The audit fee must be quoted as a fi xed amount. 

MUNICIPAL MARKETPLACE

Estimated incidental expenses, such as travel and sup-
plies, will be included in the quoted fi xed amount.

7.  In the event a Single Audit is required due to fed-
eral and state awards exceeding the minimum amount, 
that audit fee must be quoted as a fi xed amount sepa-
rately from the regular audit fee.

Submittal Information
Proposals shall be submitted no later than 5:00pm,  

 March 30, 2012 to:

Vicky Fowler
Accounting Specialist
3701 SE 15th ST
Del City, OK 73115

Opening of Proposals
All proposals will be opened and reviewed:
Time: 10:00am
Date: April 3, 2012
Place: 3701 SE 15th St, Del City, OK

Reservation Of Right
The city reserves the right to reject any or all pro-

posals, to waive technicalities or informalities, and to 
accept any proposal deemed to be in the best interest of 
the city.
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CALENDAR OF EVENTS
April 5 & 6, 2012
CITIZEN’S ACADEMY/LEADERSHIP TRAINING
Oklahoma City Maintenance Facility

April 20, 2012
MC&T TRAINING
McAlester

April 26 & 27, 2012
OMJA SPRING CONFERENCE
Clarion Hotel, Broken Arrow

April 27, 2012
OKLAHOMA ASSOCIATION OF MUNICIPAL ATTORNEYS 
SPRING CONFERENCE
Gaylord-Pickens Museum, Oklahoma City

May 2, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

May 4, 2012
PLANNING WORKSHOP
Rose State College, Midwest City

May 18, 2012
MC&T TRAINING
Woodward

June 14 & 15, 2012
JUNE INSTITUTE
Rose State College, Midwest City

June 21, 2012
OML BOARD MEETING
Reed Conference Center, Midwest City-

June 21 – 23, 2012
MCO SUMMER CONFERENCE
Reed Conference Center / Sheraton Hotel
Midwest City

June 28 & 29, 2012
JUNE INSTITUTE
Technology Center, Claremore

September 5, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

September 25 – 27, 2012
OML CONFERENCE & EXPOSITION
in association with MESO, OMAG. OkMRF & OGITA

October 11, 2012
NEW OFFICIALS INSTITUTE
Kiamichi Technology Center, McAlester

October 25, 2012
NEW OFFICIALS INSTITUTE
Pioneer Room, Woodward City Hall

November 8, 2012
NEW OFFICIALS INSTITUTE
Great Plains Technology Center, Lawton

Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984


