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NOW THAT YOU’VE APPLIED FOR FEMA ASSISTANCE, WHAT’S NEXT?
Debris to Dollars Workshop, a hands-on, nuts and bolts walk through of FEMA regulations with tips 
to avoid the most common mistakes that could disqualify a city for federal assistance, will be held on 
March 31 in Chickasha.

CLOSING THE LEADERSHIP GAP: LEADERSHIP/SUCCESSION PLANNING WORKSHOP 
SLATED FOR APRIL16
Nationally recognized Plano, Texas, city manager, Tom Muehlenbeck, will headline a Leadership/
Successing Planning workshop in Edmond on April 16. 

DISASTER FUNDING UPDATE
It seems for the last several years Oklahoma communities have endured federally declared disasters 
requiring interaction with FEMA and State Emergency Management.  Meeting all the required condi-
tions for federal funds and lobbying the state legislature to make needed appropriations for the state’s 
12.5 percent share has been time consuming and sometimes frustrating. We have taken your mes-
sage to legislative leaders and there are several new developments to report.

CLERKS & TREASURERS TRAINING SCHEDULED FOR WEEK OF MARCH 15

NEW OML SALARY SURVEY HOT OFF THE PRESS
The OML Salary and Benefi ts report is available just in time to help with city budgets.

“IF I WERE MAYOR ...” ESSAY CONTEST WINNERS ANNOUNCED
After reviewing over 280 entries, the Mayors Council of Oklahoma and the Oklahoma Municipal 
League have selected the 2010 winners of the essay contest.

WEATHERFORD HOSTS MC&T TRAINING
If a perfect workshop ever happened, it would have been the MC&T training in Weatherford on Feb. 26. 

EXPERTS SHARE TIPS ON ATTRACTING RETAIL
During OML’s Retail Summit speakers from companies specializing in retail development as well 
as representatives from communities that have been successful in attracting retail shared their 
expertise.

CENSUS BUREAU LAUNCHES UPDATE/LEAVE ENUMERATION
The U.S. Census Bureau has launched “Update/Leave,” a fi eld enumeration that is an important part 
of the 2010 Census mainly in rural communities. 

ARE YOU UP FOR THE “TAKE 10” CHALLENGE?
The U.S. Census is asking its partners to join in making history by helping to boost the mail back 
participation rates across the nation and in your community during the 2010 Census.

HARVARD UNIVERSITY INNOVATIONS AWARDS APPLICATIONS DUE
Harvard University invites cities to submit programs or nominate an initiative for the Innovations in 
American Government Award, The top winner will receive a $100,000 grant, top fi nalists will receive 
monetary grants. 

– ADVERTISEMENT –
March 31, 2010 – State Use Program Annual Trade Show: The Department of Central Services, State Use 
Program provides employment opportunities for Oklahomans with disabilities.  We would like to invite all mu-
nicipalities to attend our annual trade show on March 31, 2010 at the Oklahoma History Center (2401 N Laird 
in Oklahoma City).  The State of Oklahoma has statewide contracts in place which can be used by your offi ce.  
Come see a sample of the wide variety of products and services State Use Vendors provide and obtain state 
pricing. Click here for additional information.



From the desk of 
OML Executive Director Carolyn Stager

I was delighted to participate in the Oklahoma Municipal League (OML) 25-Year 
Awards for the Cities of Woodward, Edmond and Oklahoma City.  Participating and thank-
ing the municipal offi cials who have given a quarter-of-a century of their lives to making 
their communities a better place to live and work is personally rewarding and a privilege.  
Congratulations to all 25-Year Awards recipients!

OML training is in full swing, having recently hosted three training events in less than 
one week. The Annual Budget Workshop conducted by Mike Crawford was a huge suc-
cess, in spite of being rescheduled due to one of the many ice/snow storms our state 
encountered during these past few months.  The New Offi cials Institute (NOI) was held 
in Stillwater, and the City of Moore hosted a Retail Summit for OML.  Each event was 
highly attended, proving once again that OML members are knowledge seekers. We en-
deavor to keep OML training on the cutting edge, providing our members with knowledge in areas they need, want, 
and require. 

The Mayors Council of Oklahoma and Oklahoma Municipal League (MCO/OML) Day at the State Capitol is 
March 22, and it is quickly approaching.  We will once again honor a fi rst, second and third-place winner of MCO/
OML’s “If I Were Mayor . . .” contest.  While this is only the second year we have hosted the event, over 280 essays 
were submitted for the contest which rewards winners with cash and prizes. We are very excited to have the “If I were 
Mayor . . . “ contest as part of the day’s program.  The Day at the Capitol morning sessions will offer in-depth infor-
mation on timely legislative issues, which you may discuss with your house and senate members during an afternoon 
visit.  Please make plans to attend. We will cap off this day with our legislative reception at the Faculty House.  

Cites and towns are the economic engines of the state.  Without healthy cities and towns, Oklahoma cannot be a 
healthy state.  I want to continue to challenge the municipal offi cials around the state to continue to remind your elected 
offi cials – and equally important, your constituents – that Oklahoma is the only state where cities and towns do not 
receive ad valorem monies for general operations.  

The entire OML staff is heavily engaged in some form of the legislative process; whether collecting and ensuring 
each and every bill is received and read to boots on the ground daily at the state capitol.  It takes each of us along with 
each of you to ensure the elected legislative offi cials understand how each vote they make affects the community in 
which we all live.

Thanks to Mayors Mick Cornett and Dewey Bartlett for co-chairing the newly-formed Municipal Revenue & Ef-
fi ciencies Task Force to develop ideas and proposals for diversifying municipalities’ revenue sources.  This nine-
member task force will look at ways to enhance collection and enforcement of municipal taxes and use taxes, possible 
funding sources for public safety, ways to capture taxes on remote sales and ideas for achieving cost-saving effi cien-
cies in municipal operations.

Working together, cities and towns can affect change in a mighty way.  Thanks to all of you for the roles you play 
each and every day!



Debris to Dollars: A Workshop for Avoiding FEMA’s Pitfalls
Now that you’ve applied for FEMA assistance, what’s next?

A hands-on, nuts and bolts walk through of FEMA regulations with tips to avoid the most common mistakes that 
could disqualify a city for federal assistance will be held on March 31, 10:00 a.m. – 3:30 p.m., at the Canadian Valley 
Technology Center in Chickasha. Workshop attendees will learn how to make sure they actually receive the federal 
dollars and that they get to keep those dollars after the FEMA audit. On hand to share their experience will be repre-
sentatives from those cities that have been successful in passing a FEMA audit.

Speakers include Jim Corbett, Finance Director, Moore; Terri Craft, Midwest City Grants Manager; Margaret Love, 
Attorney; Katherine Bolles, City Attorney, Midwest City; and Vaughn Sullivan, Midwest City Community Services 
Director.

Topics include: FEMA, OEM and DEQ – An Overview of Regulations and Procedures, Reimbursement of Munici-
pal Utilities, Where Are the Pitfalls – The Top 10 (or so) Dos and Don’ts in Dealing with FEMA Requirements, and 
Managing Legal Risks. To round out the day will be a panel of experts who will provide extra tips and answer your 
questions.

The cost for this workshop is $40 per person. The Canadian Valley Technology Center in Chickasha is located at 
1401 Michigan Avenue. 

To register for the workshop, check the OML website, www.oml.org, for registration information or contact OML 
at 800-324-6651 long distance or 528-7515 in the Oklahoma City metro area to receive a registration form.

Closing the Leadership Gap:  
Leadership/Succession Planning Workshop, April 16

What are you going to do when that long-time city employee with institutional memory and indispensible skills 
retires or moves?  Have you mentored and developed new leadership?

When Plano, Texas city manager Tom Muehlenbeck real-
ized that 46 percent of senior management was eligible for 
retirement, he took action to assure continuity in leadership. 
The program that Plano developed has yielded unexpected 
results. Not only does the city have layers of knowledge-
able staff but a new network of employees that work well 
together.

Muehlenbeck is crossing the Red River to Oklahoma on 
April 16 for a special one-day workshop on Leadership and Succession Planning. Deputy city manager, Lashon Ross, 
will discuss the MP3 program that mentors new leadership. In addition to city staffi ng, the day will include develop-
ment of leadership within the community, on city boards and commissions, among the citizens and leadership ethics.

To complement the Plano presentations, the day includes mentoring experiences in Oklahoma cities with a panel of 
city managers who will share how they have been mentored and developed leadership in others. 

The City of Tulsa staff will share how they reach into the community and schools to develop skills and interest in 
municipal government. They even have held some mock municipal elections in the schools.

Muehlenbeck is respected among city managers as both a leader and innovator. A graduate of the Kansas University 
MPA program, he lent his skills to cities in several states before returning to his home state of Texas. He is a recipient 
of the National Public Service Award from the American Society of Public Administration. He has served in leadership 
roles in ICMA, Innovations Group, and represented ICMA on national boards. 

Twenty-three of his 40-year career in public service has been spent in Plano, Texas. Plano has had the reputation as 
the “the nation’s fastest growing city.”  During his tenure, the city’s population has increased from 114,500 residents 
to more than 252,000 while maintaining a reputation for excellence as an “All American City” award winner.

His dedication to mentoring and developing young talent for future municipal leadership is a passion. Muehlenbeck 
recognized the gap in management succession several years ago when this topic was presented at a conference. Upon 
returning to his city and learning how many of Plano’s senior staff members were eligible to retire, he realized that 
something needed to be undertaken to fi ll this void. As a result, Muehlenbeck was active in the creation of the Manage-
ment Preparation Program of Plano (MP3). MP3 is a 12 month in-house management succession program designed 

 I’m a person who wants to treat people 
the way I want to be treated, whether I’m 
dealing with citizens, elected offi cials, or 
employees.  

Tom Muehlenbeck, City Manager, Plano, Tx



to build managerial skill sets, enhance opportunities for promotions, and reinforce the city’s commitment to service 
excellence. MP3 is a model that many other cities have adopted.

The City of Edmond is hosting the event at the spectacular Cross Timbers Training Center at I-35 and Covell in 
Edmond.

It’s been a winter of storm related disasters for cities across Oklahoma. Another disaster may be lurking closer to 
home that city offi cials may not see coming — the loss of knowledge and ability to run the municipality. Large por-
tions of city employees and leadership are either at or near retirement in Oklahoma and across the nation. The April 16 
workshop is designed to address this and other needs for leadership in Oklahoma municipalities of all sizes. 

To register log onto www.oml.org and click on the EDUCATION button or call OML, 800-324-6651 long distance 
or 528-7515 in the Oklahoma City metro area to request a registration form.

Disaster funding update
It seems for the last several years Oklahoma communities have endured federally declared disasters requiring in-

teraction with FEMA and State Emergency Management. Meeting all the required conditions for federal funds and 
lobbying the state legislature to make needed appropriations for the state’s 12.5 percent share has been time consuming 
and sometimes frustrating. We have taken your message to legislative leaders and there are several new developments 
to report.

State Developments:
•   FEMA Workshop. On Wednesday, March 31 we are planning a disaster workshop in Chickasha on meeting FEMA 

requirements for reimbursement. This will be a practical, hands-on presentation by municipal offi cials with actual 
experience on how to deal with FEMA including contracting, mutual aid, debris removal, assuring reimbursement 
and how to avoid future litigation.

•   $15 Million in Disaster Funding. Late Wednesday afternoon Senate republican and democrat leaders announced 
settlement of the budget impasse resulting in the $15 million in disaster funding moving off the senate fl oor. It was 
important for your legislators to hear directly from you how vital this funding is for your citizens. 

Federal Developments:
•   Christmas Storm. A major federal disaster declaration was announced late last week for the Christmas Eve blizzard 

allowing federal help for the response and recovery efforts in 29 counties. The counties are Canadian, Cleveland, 
Comanche, Cotton, Craig, Delaware, Garvin, Grady, Hughes, Jackson, Jefferson, Kay, Lincoln, Love, Mayes, Mc-
Clain, Muskogee, Noble, Nowata, Okfuskee, Okmulgee, Ottawa, Payne, Pontotoc, Pottawatomie, Rogers, Sequoy-
ah, Stephens, Tillman and Tulsa. The disaster is FEMA-1876-DR-OK. 

  An Applicant Briefi ng schedule for potential applicants for disaster public assistance (PA) grants has been estab-
lished around the state. The briefi ng will address application procedures, administrative requirements, funding, and 
program eligibility criteria. The Request for Public Assistance should be completed at the briefi ng. Any eligible en-
tity must complete this application within 30 days from the date of the declaration. For FEMA-1876-DR-OK – the 
blizzards that occurred on December 24, 2009 – the 30-day deadline is March 26, 2010 For complete information 
click here: http://www.oml.org/npps/story.cfm?ID=1915.

•   January Ice Storm.  The White House announced that it had approved Gov. Brad Henry’s request for a major disaster 
declaration for the Jan. 28 ice storm. Under the declaration, 25 counties will receive public assistance for expenses 
related to response and recovery efforts for the crippling winter storm. The counties are: Alfalfa, Caddo, Cleveland, 
Comanche, Cotton, Delaware, Dewey, Ellis, Grady, Greer, Harmon, Haskell, Hughes, Jackson, Kiowa, LeFlore, 
McClain, Muskogee, Okmulgee, Pontotoc, Pottawatomie, Roger Mills, Seminole, Stephens and Washita. Already 
preliminary damage estimates exceed $69 million. Damage surveys continue in other counties throughout the state.  
As they reach the federal threshold for relief, a request will be made to add additional counties to the disaster dec-
laration.  Today’s announcement adds to the disaster assistance already granted under an emergency declaration 
approved Jan. 30. The emergency declaration delivered federal resources during response to the winter storm. These 
resources included industrial size generators, bottled water, cots and blankets.



Clerks & Treasurers training 
scheduled for week of March 15
Oklahoma Master Municipal Clerks Academy, March 17-19, 2010 
Wes Watkins Center, Oklahoma State University, Stillwater, Oklahoma 

The Oklahoma Master Municipal Clerks Academy (OMMCA) is an advanced educational program designed to 
develop technical skills and administrative, fi nancial, and leadership abilities.  The Academy provides the required 
educational points for receiving the prestigious Master Municipal Clerk Certifi cation (MMC); however, anyone is 
welcome to attend.  You must have achieved your CMC to receive credit towards the MMC.  The Oklahoma Master 
Municipal Clerks Academy is accredited by the International Institute of Municipal Clerks (IIMC).  The OMMCA is 
a separate program from the Oklahoma Municipal Clerks and Treasurers Institute.  Registration for the OMMCA is 
$299 which includes instruction, materials, refreshments, and the Thursday Luncheon.  

Sessions will start at 8 a.m. on Wednesday and conclude at 12 p.m. on Friday. Topics include: “Risk Management” 
by Pam Spinks, Loss Control Services Director, OMAG;  “Ethics” by Margaret McMorrow-Love, Attorney at Law; 
“Public Financial Management I” by Marcy Twyman, CPA, Crawford & Associates; and “Shifting Gears: From Man-
aging to Leading” by Dr. Ken Eastman, Head and Professor, Department of Management, OSU.  
 
Oklahoma Municipal Clerks and Treasurers Institute, March 15-19, 2010
Wes Watkins Center, Oklahoma State University, Stillwater, Oklahoma

The Oklahoma Municipal Clerks and Treasurers Institute (OMCTI) is an educational program designed to develop 
technical skills and administrative, fi nancial, and leadership abilities.  The Institute provides the required educational 
points for receiving the prestigious Certifi ed Municipal Clerk Certifi cation (CMC) and Certifi ed Public Finance Ad-
ministrator Certifi cation (CPFA); however, anyone is welcome to attend.  The OMCTI is accredited by the Internation-
al Institute of Municipal Clerks (IIMC) and the Association of Public Treasurers of the United States & Canada.  The 
OMCTI is a separate program from the Oklahoma Masters Municipal Clerk Academy.  Registration for the OMCTI 
is $360 (full-time) which includes instruction, materials, refreshments, and the Thursday Graduation Luncheon.  Part-
time participation fees are $50 per half-day and do not include the luncheon.

Sessions will start at 8 a.m. on Monday and conclude at 12 p.m. on Friday. Topics include: “Financial Management: 
Using Financial Statements in the Decision-Making Process” by Frank Crawford, President, Crawford & Associates, 
P.C.; “A Traditional Clerk-And Then Some” by Nancy Nichols, Director of Government Relations and City Clerk, City 
of Edmond;  “Honoring the Public’s Right to Know: Do’s and Don’ts for Records Custodians Under the Oklahoma 
Open Records Act” by Joey Senat, Associate Professor, OSU School of Journalism & Broadcasting; “Creating and 
Sustaining a Culture of Trust, Respect, and Dignity in the Workplace” by Anita Breen, Director of Human Resources, 
City of Edmond;  “Agendas and Minutes” by Bryan Drummond, Attorney, Rosenstein, Fist & Ringold;  “Written Com-
munication” by Eve Ash, Lecturer, Department of Management, OSU;  “Social and Political Systems” by Dr. J.S.
Maloy, Associate Professor, Department of Political Science, OSU.

New OML Salary Survey hot off the press
The Oklahoma Municipal Salaries and Benefi ts in 2010 Report is available just in time to help with the budget. 

CD’s with the most up to date information on salary and benefi ts for general employees, fi re and police for both large 
and small municipalities is completed. CD’s have been mailed free of charge to all OML municipalities that partici-
pated in the survey. Additional copies are available from the OML offi ces. Prices are consistent with last year:  

  OML members          $ 50
  Affi liates                  $ 75
  Non-members          $100

The report is divided into two categories, cities of more than 10,000 population or with bargaining units, and mu-
nicipalities of less than 10,000 populations. Information on salaries, insurance, vacation and sick leave, and other 
benefi ts is included along with a chart of services provided by each city. 



“If I Were Mayor…” Essay Contest Winners
Mayors Council of Mayor (MCO) and the Oklahoma Municipal League (OML) are proud to announce the winners 

of the 2009-2010 “If I Were Mayor…” essay contest winners. This year we were excited to receive over 280 essays 
and we are seeing a real interest from both the teachers and the students. They are learning the important role mayors 
play in their communities. We received essays from 15 different schools from across the state. 

The winners of this year’s “If I Were Mayor…” essay contest are:

1st Place – Kolby Gann of Waynoka Public School
Teacher: Mrs. Holt

2nd Place – Morgan Vance of Pawnee Middle School
Teacher: Mrs. Womack

3rd Place – Charlie Robson of Monte Cassino in Tulsa
Teacher: Mrs. Zedalis 
The winners will be honored during MCO/OML Day at the Capitol activities on March 22 in the House Chambers. Each win-

ner will receive a framed certifi cate of award and a check. The First Place winner will receive $250, Second Place $150 and Third 
Place $100. The Mayors Council of Oklahoma and the Oklahoma Municipal League congratulates these winners and the local 
leaders and teachers who encouraged young people in their communities to participate.

These 8th grade students came up with bold, fresh and innovating ideas for bringing tourism and development to 
their communities. One student envisioned a Hershey-type theme park in there town to bolster the economy by creat-
ing a place that tourists would want to visit. It’s this type of forward thinking that will help bring us out of the economic 
downturn our communities face today. It is very encouraging to see the imaginations of our students today, for they 
will be our leaders of tomorrow. 

Congratulations to our winners and a very big thank you to all who participated. We look forward to the 2010-2011 
“If I Were Mayor…” essay contest with great anticipation!  

Inquiry Q&A
Question: We don’t have enough members of the governing body to have our regular meeting, what do we do?
Answer: The statutes do not offer any specifi c guidance on procedures to cancel regularly scheduled meetings. How-
ever, they do offer guidance on the procedure to have a special meeting.   Meetings can be cancelled for a variety of 
reasons. Unless the day, time and/or place are permanent changes, the regular meeting is simply cancelled for reasons 
(list reasons; no quorum, emergency, holiday...) Cancellation of the meeting(s) should meet the same posting require-
ments provided in the notifi cation of the meeting(s). Any meeting that is to take place that is ‘other’ than a regularly 
scheduled meeting, would be called a special meeting. Notifi cation of a special meeting is found in Title 25 OS sec 311 
of the Open Meetings Act under item A. (11). 

City of Weatherford hosts MC&T training 
If a perfect workshop ever happened, it would have been the MC&T Training in Weatherford on Feb. 26. About 

45 clerks, treasurers, fi nance offi cers and a mayor “braved up” to drive through a snow storm, which actualized into a 
sunny 60° late February day. This was a fantastic group of people.

Mayor Mike Brown welcomed our group, and the City of Weatherford proved to be a kind and friendly host to us. 
Bryan Drummond’s informative and entertaining Minutes, Meetings & Agendas kept us learning and laughing until 

all questions were answered. Having attended hundreds of public meetings, Drummond is a meetings expert with an 
anecdotal delivery that wows the house. He is an attorney with the law fi rm Rosenstein, Fist & Ringold, whose offi ces 
are in Tulsa and Oklahoma City. 

The MainStreet Exchange, an MC&T regular vendor, sponsored our lunch. The Coffee Cup catered while Main-



Street utilized breaks and the lunch session to disperse their signature lottery tickets and discuss the advantages of 
GovProBid, their quoting program which costs zero for municipalities and brings available contractors immediately 
to the viewing screen. 

Weatherford’s Tony Davenport, Finance Director, and Lisa Root, the Clerk/Treasurer and Court Clerk of Eakly 
brought the afternoon training home with Purchasing, New Revenue, and Internal Controls. These great sessions gen-
erated much discussion and proved valuable, particularly in the economic climate we are currently experiencing.

It was The Perfect Training. It came together beautifully, and at the end of the day we drove home under a shining 
warm winter sun. How good does it get?  

Retail Summit provides clues to attracting development
OML held a Retail Summit which was hosted by the City of Moore on Feb. 18. Speakers from companies who spe-

cialize in retail development shared their expertise with the 77 municipal offi cials and other municipal representatives 
who were in attendance. Moore’s economic development director, Deidre Moore, was instrumental in bringing the 
workshop to fruition. Refreshments were sponsored by Moore and Price Edwards and Company.

Topics covered included “The Retail Game: Basics of Recruiting Retail and Resources,” with Jim Parrack, Price 
Edwards and Company; “What Is Expected from a Community and What Makes a Developer Take Notice” was cov-
ered by Rickey Hayes, principal for Retail Attractions; “Grow Your Own: How to Bolster Existing Retail and Creative 
New Approaches” was addressed by Linda Barnett from the Oklahoma Main Street Center of the Oklahoma Depart-
ment of Commerce; Janet Yowell, executive director for the Edmond Economic Development Authority talked about 
“Leveraging Your Advantages to Attract Retail Development” and Dawn Cash and Bill Winters from the Oklahoma 
Tax Commission shared information on “The Oklahoma Tax Commission and Municipalities: Retail Means Business 
for Both.” 

Rounding out the day was a panel on “Pay to Play: The Use of Incentives in Attracting Retail” with moderator Dei-
dre Ebrey, City of Moore and panelists Johnathan Russell, Land Run Commercial Real Estate and Burk Collins, Burk 
Collins Company.

We thank the City of Moore for hosting the workshop and Deidre Ebrey for sharing her expertise and contacts which 
made the Summit such a success. We also want to thank the city and Price Edwards for sponsoring the refreshments.

The 2010 Census Has Started!
Census Bureau Launches Update/Leave Enumeration

 Kansas City— The U.S. Census Bureau has launched “Update/Leave,” a fi eld enumeration that is an important 
part of the 2010 Census mainly in rural communities in the six state region of the Kansas City Regional Census Cen-
ter. The Kansas City Regional Census Center covers the states of Arkansas, Iowa, Kansas, Minnesota, Missouri and 
Oklahoma.

Between March 1 and April 2, 2010, U.S. Census Bureau workers will update its master address list of housing units 
and leave a 2010 Census questionnaire at homes in predominately rural areas. Households are asked to complete their 
2010 Census questionnaire and return it by mail. The Update/Leave Operation is done where most of the housing units 
do not have a city-style address such as “4505 Main Street.”  An example would be a community with many rural route 
type addresses. 

“The Update/Leave Operation is a critically important step to ensure that every person, particularly those living 
in rural communities, receives a census questionnaire in March 2010. With this operation, the 2010 Census begins in 
many communities in the U.S.” said Dennis R. Johnson, Regional Director of the U.S. Census Bureau. 

Census workers do not wear uniforms, but they will carry an offi cial government badge marked with their name, 
fl iers in English and Spanish stating that census answers are confi dential, and a 2010 Census bag. However, you may 
also ask them for a photo ID from another source, such as a driver’s license, to confi rm their identity. Census workers 



can also provide a phone number so that you may call their supervisor to confi rm that they are an offi cial U.S. Census 
worker.

All information collected including addresses is kept confi dential and protected by federal law. U.S. Census Bureau 
employees must pass a background check and take an oath for life that they will not divulge anyone’s personal infor-
mation. The penalty for any unauthorized disclosure of personally identifi able information is 5 years in prison and up 
to a $250,000 fi ne. 

The 2010 Census is a count of everyone living in the United States and is mandated by the U.S. Constitution. Cen-
sus data are used to allocate congressional seats to states, to distribute more than $400 billion in federal funds to tribal, 
state and local governments each year and to make decisions about what community services to provide.

Starting on March 22, 2010 there will be daily updates on Census participation rates available on the 2010 Census 
website at www.2010census.gov.

Are you up for the “Take 10” challenge? 
The U.S. Census Bureau is asking its partners to join in making history by helping to boost the mail back participa-

tion rates across the nation and in your community during the 2010 Census. 
During each Decennial Census, the Census Bureau undertakes the count of every person residing in the United 

States, as mandated by Article 1, Section 2 of the U.S. Constitution. To encourage everyone to take 10 minutes to an-
swer the 10 simple questions on the 2010 Census form, we are launching the “Take 10” campaign. Through “Take 10,” 
you can visit http://2010.census.gov/2010census/take10map/ to get updates on the proportion of households that have 
mailed back the 2010 Census forms. You also will be able to view differences between your community’s participation 
rates and those of neighboring communities or other areas across the country. 

The “Take 10” Challenge - Tools to Inspire the Mail Back Participation Rates for the 2010 Census 
During the 2000 Census, 72 percent of occupied households mailed back their forms. In 2010, we are challenging 

communities to do even better. The Census Bureau’s “Take 10” campaign gives you a wide range of tools to inspire 
your community to meet our challenge. These include: 

• An interactive, map-based, “Take 10” Web site that allows local areas to track and compare their 2010 Census 
mail back participation rates, which will be updated on a daily basis at http://2010.census.gov/2010census/take10-
map/, and to look up their 2000 Census participation rates. 

• An electronic toolkit is available which includes talking points, sample speeches, new releases, newsletter 
copy, event suggestions, fl yers, stickers, and doorknob hanger templates, and more. 

• Suggestions on how to use friendly competition with other communities to inspire participation in the cen-
sus. 

You can play an important leadership role in encouraging your community to mail back their forms. Most 2010 
Census questionnaires are delivered from March 15-17, 2010. From the time the forms are delivered until the closing 
of the mail campaign at the end of April, you have the opportunity to remind your area residents of the importance of 
mailing back their census forms. We believe that you can encourage participation through speeches, special events, 
and challenges. 

The stakes are high; an accurate count of the local population helps to 
ensure that your community receives its fair share of federal funding. This 
funding includes resources for services, such as health care, education, and 
roads. 

Your constituents must complete and mail back their census forms between 
March 15, 2010 and April 15, 2010. The good news is that the 2010 Census 
questionnaire is one of the shortest in history-just 10 questions that only take 
about 10 minutes to complete. We hope we can count on you to encourage 
participatation in the 2010 Census. Visit http://2010.census.gov/2010census/
take10map/ now to see your area’s 2000 Census mail participation rate and 
check the site daily for updates beginning March 22. 

The 2010 Census: It’s in our Hands. 



Harvard University Innovations Awards applications tue
Harvard University invites cities to submit programs or nominate an initiative for the Innovations in American 

Government Award. 
 Administered by the Ash Institute for Democratic Governance and Innovation at Harvard Kennedy School, the 

Innovations Award is heralded as the premier public-sector award in the nation. It is given annually to programs that 
serve as examples of creative and effective government at its best. 

This year the Innovations program has also launched a new initiative, Bright Ideas, designed to recognize and pro-
mote promising government programs and partnerships.

 All units of government — federal, state, local, tribal, and territorial — from all policy areas are eligible to apply 
for recognition. 

 The top winner of the 2010 Innovations Award will receive a $100,000 grant to support replication and dissemina-
tion activities. Top fi nalists will also receive monetary grants. 

Applications and additional information for both initiatives are available on our website: www.innovationsaward.
harvard.edu.

APPLICATIONS ARE DUE APRIL 7, 2010
For smart ideas that deliver public value and lower the cost of government services, check out our site Better, Faster, 

Cheaper: www.bfc.ash.harvard.edu.

 

Service In Motion
All Over Oklahoma  -  All The Time!

Call Jodi or Chris at (888) 394-6673

or visit us online at okmrf.org

Make sure your retirement 
plan is on the right track! 

We never stop running 

around Oklahoma to provide you 

with the best retirement programs!



GRANTS & LOANS
Institutions may improve ability 
to preserve their humanities collections

For the Preservation Assistance Grants for Smaller Institu-
tions grant program, the National Endowment is accepting 
applications from U.S. nonprofi ts, state governmental agen-
cies, local governmental agencies, and tribal governments the 
opportunity to help small and mid-sized institutions (libraries, 
museums, historical societies, archival repositories, town 
records offi ces, county records offi ces, and colleges). The 
deadline to apply is May 18, 2010. All of the information 
contained within the grant announcement may be applied for 
this year’s grant cycle.

The Preservation Assistance Grants for Smaller Institu-
tions program provides up to $5,000 for small and mid-sized 
institutions so that they may improve their ability to preserve 
and care for their humanities collections.

The Endowment’s Preservation Assistance grants may be 
used for general preservation assessments; consultations with 
professionals in order to address a particular preservation 
issue, need, or problem; the purchase of storage furniture and 
preservation supplies; the purchase of environmental monitor-
ing equipment for humanities collections; and education and 
training.

For more information, visit
http://neh.gov/grants/guidelines/pag.html.

Crawford & Associates, P.C.
CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

SERVING GOVERNMENT ENTITIES 
WORLDWIDE SINCE 1984

l Financial Statement Preparation

l Budget Preparation

l Accounting Principles Implementation

l Policies and Procedures Development

l Monthly Accounting and Balancing

l Fraud Investigations

l Computer System Implementation

l Internal Control Evaluations

l Expert Witness Services

l Bond Issue Verifications

l Internal Audit Services

l Training

Crawford & Associates, P.C.
 

 
 

 info@crawfordcpas.com
 www.crawfordcpas.comAICPA



EMPLOYMENT 
OPPORTUNITIES

FIRE CHIEF: The City of Broken Arrow, OK (population 
93,000) is seeking applicants for Fire Chief. The Fire Chief 
reports to the City Manager and is responsible for planning, 
organizing and directing a Fire/Emergency Medical Service 
Department with 135 employees located at 6 stations and an 
operating budget of $12.3 M. The department provides fi re 
suppression, prevention and emergency medical service. Qual-
ifi ed candidates must possess a bachelor’s degree in fi re sci-
ence, public administration or a related fi eld and 6 or more 
years of progressively responsible experience including expe-
rience managing and directing a municipal fi re department; or, 
any combination of education, training and experience which 
provides the required knowledge, skills and abilities necessary 
for the job. Salary range is $100,000 to $121,000 depending 
upon qualifi cations. Resumes may be submitted to the Human 
Resources Director, P.O. Box 610, Broken Arrow, OK 74013 
or applications may be obtained at www.brokenarrowok.gov. 
All qualifi ed applicants will receive consideration for employ-
ment without regard to age, race, color, religion, sex, disability 
or national origin.

BUSINESS MANAGER: The City Management Association 
of Oklahoma (CMAO) is now accepting resumes/proposals for 
the part-time contract position of Business Manager.  Qualifi ed 
candidates should be self-motivated with past municipal gov-
ernment experience.  Work responsibilities will include, but not 
limited to, membership recruitment and retention, promotion 
of the Council-Manager form of government, media relations, 
professional executive development, conference program-
ming, local government marketing and other related tasks as 
assigned.  The successful candidate will report to an Executive 
Board that represents a membership of approximately 125 pro-
fessional managers within the State of Oklahoma.  Compensa-
tion is commensurate with prior experience but will not exceed 
$35,000 annually without prior approval of the membership.  
Applicants should submit a cover letter and resume along with 
fi ve (5) professional references to CMAO Business Manager 
Search, 201 N.E. 23rd Street, Oklahoma City, OK 73105-3199, 
by April 23, 2010.  The City Management Association of Okla-
homa is an Equal Employment Opportunity employer.

ASSISTANT GENERAL MANAGER / OPERATIONS: 
The Municipal Utility Board for City of Pryor, Oklahoma is ac-
cepting résumé’s for the above position.  This position will be 
responsible for supervising the daily operations of the electric, 
water, gas, and sanitary sewer distribution systems.  Applicant 
must be knowledgeable in the administration of a municipal 
utility system with a strong background in electric distribu-
tion and possess strong leadership skills.  Starting salary for 
the position will be $65 to $70K depending on qualifi cations.  
Employee benefi ts include Health, Dental, Life and Disabil-
ity Insurance, Sick and Vacation Leave, Retirement Plan, and 
twelve paid holidays.  Send résumé including employment his-
tory and education to Attention: General Manager, Municipal 
Utility Board, PO Box 249, Pryor, OK  74362-0249 or email to 
pruettg@pryorok.org.
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HOUSING

SUMMIT
April 26, 2010

Cox Business Services Convention Center
Oklahoma City

$79 - Early Bird Rate
 by March 29! 

www.ohfa.org/housingsummit.htm

Featuring the latest 
housing information for 
Oklahoma communities.
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CALENDAR OF EVENTS
March 15 – 19, 2010
MCTFOA Institute
OSU, Stillwater

March 22, 2010
MCO/OML DAY AT THE CAPITOL
State Capitol, Oklahoma City

March 31, 2010
DEBRIS TO DOLLARS WORKSHOP
Canadian Valley Technology Center
1401 Michigan Avenue, Chickasha

April 8 & 9, 2010
OMCCA/OMJA Spring Conference
Reed Center
5750 Will Rogers Road, Midwest City

April 16, 2010
LEADERSHIP / SUCCESSION PLANNING 
WORKSHOP
Public Service Center, Administration Building
2004 Old Timbers Drive, Edmond

April 23, 2010
OAMA Spring Conference
Oklahoma City Zoo 

May 7, 2010
GRANTS WORKSHOP
The Village Library
10307 North Pennsylvania Avenue, OKC

June 3 & 4, 2010
JUNE NEW OFFICIALS INSTITUTE
Tulsa Technology Center, Broken Arrow Campus
4600 South Olive, Broken Arrow

June 10 & 11, 2010
JUNE NEW OFFICIALS INSTITUTE
Rose State College
6420 S.E. 15th, Midwest City

June 10 – 15, 2010
U.S. CONFERENCE OF MAYORS CONFERENCE 
Oklahoma City

June 24 – 26, 2010
MCO MAYORS & OML BOARD SUMMER RETREAT
Clinton


