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NOMINATIONS OPEN FOR HALL OF FAME 2010
Nominations for 2010 inductees into the Oklahoma Hall of Fame for City and Town Offi cials 
are being accepted until July 2, according to Teresa Mullican of Elk City, chairman of the 
sponsoring foundation. The City and Town Offi cials Hall of Fame annually recognizes up to 
six individuals for outstanding achievement in the fi eld of city and town management.

LOOKING FOR A GREAT FUNDRAISER? EL RENO MAY HAVE THE ANSWER
El Reno may never be the same after a recent Main Street-sponsored event known as 
“Heels and Hose — Real Men Work Main Street.”

GOVERNMENT EMPLOYEES MARKETPLACE OFFERS DISCOUNTS FOR 
MUNICIPAL EMPLOYEES
NLC is pleased to announce its sponsorship of the Government Employees Marketplace 
(GEM), a value-added service for cities and towns to offer employees and retirees. GEM 
provides a convenient one-stop website (www.govmarket.org) for employees and retirees 
to access special volume discounts on a variety of brand name goods and services for 
personal use.
 
CRAWFORD AND ASSOCIATES CONTINUES FINANCIAL SUPPORT FOR MU-
NICIPAL OFFICIALS
In October 2007, Crawford and Associates, P.C., established a permanent endowment fund 
with the Oklahoma Municipal Clerks, Treasurers and Finance Offi cials (OMCTFOA) to pro-
vide a permanent funding source for training scholarships for municipal offi cials and staff. 

FREE LAND THE KEY TO SMALL TOWNS’ GROWTH?
Sometimes the secret to community renewsal is fi nding a “niche” to promote. The town in 
this article decided that their role is to be a bedroom community with a small town atmo-
sphere.

DOE SEEKS ASSISTANCE FROM MUNICIPAL OFFICIALS
The Department of Energy is soliciting information and comments on how it can better 
assist states to adopt, implement, enforce and assess compliance with the current model 
building energy codes or their equivalent.

SUMMER EMPLOYMENT AND FLSA CHILD LABOR REGULATIONS
Do you know how Oklahoma Child Labor Laws and the Fair Labor Standard Act affect 
your municipality?  With summer fast approaching and students out of school looking for 
summer employment, OML thought this was a good time to give a little ‘refresher’ on the 
restrictions of employing minors between age 14-18.
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Service In Motion
All Over Oklahoma  -  All The Time!

Call Jodi or Chris at (888) 394-667

l k f

Make sure your retirement 
plan is on the right track! 

We never stop running 

around Oklahoma to provide you 

with the best retirement programs!

Recent days in Oklahoma have brought us: the commencement of the wheat 
harvest – starting in Tillman County and working northward, the completion (Sine 
Die) of the Second Regular Session of the Fifty Second OK Legislature and the 
continuation of the budget-making process for most Oklahoma cities and towns.

Each of these processes, individually and collectively, provides benefi ts to 
our great State and its citizens. There are a number of similarities in these three 
processes, as they each: occur annually – yet have ongoing, year-round activity, 
are each based upon good intentions for positive outcomes, sometimes result in 
surprising and/or disappointing outcomes – for reasons within and without human 
control such as the weather, are subject to different priorities and strategies and 
present decisions that often have long-term consequences.

Most everyone reading this article is involved in the budget-making process to some degree, some of us 
are involved in the legislative process through advocacy of the municipal perspective and some are even 
directly involved in the wheat farming business. Clearly, as Oklahoma citizens we all have a stake in the 
fi nal outcomes of these processes. Thus, we have good reason to be aware of and alert as to what is going 
on.

As the duly elected and appointed municipal offi cials we have the responsibility and privilege of providing 
leadership in our communities. I thank you, and challenge you – and myself – to be aware and willing to be 
active participants who also take full advantage of the opportunities to work together for the common good 
through the efforts of your Oklahoma Municipal League.

I very much look forward to seeing many of you at the OML’s Annual Conference & Exposition September 
28-30, 2010 at the Cox Convention Center in Oklahoma City. Thank you for the privilege of leading this 
great organization and for your comments and encouragement (and correction) which you have provided 
me.

From the Desk of
OML President Robert Johnston
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Nominations for 2010 inductees into the Oklahoma Hall of Fame for City and Town Offi cials are being 
accepted until July 2, according to Teresa Mullican of Elk City, chairman of the sponsoring foundation. The 
City and Town Offi cials Hall of Fame annually recognizes up to six individuals for outstanding achievement 
in the fi eld of city and town management.

Hall of Fame inductees must serve or have served as an elected, paid professional or appointed offi cial 
of an Oklahoma city, town, public trust or organization that pursues the advancement of municipal govern-
ment. According to Mullican, signifi cant contributions to Oklahoma local government beyond their own orga-
nization, through a spirit of positive public service with unquestioned ethics, are the primary considerations 
in selection of inductees.

The induction ceremony will be September 30 at the Cox Convention Center in Oklahoma City.
 The required nomination form is available online at www.oml.org, www.omctfoa.com or www.omag.org, 

or from Foundation Secretary Harold Pumford, who may be contacted at 405-567-2611 or hpumford@
agrip.org.

Inductees in 2009 were Stanley Alexander of The Village, Wanda Jo Evaige of Frederick, James Hamill 
of Oklahoma City and Gary Martin of Ponca City.

Prior inductees by communities where they resided when inducted are:

Ada – Charles E. Spencer
Bixby – Joe Williams
Braman – Jerry Johnston
Broken Arrow – James C. Reynolds
Chickasha – Robert J. Hicks
Clinton – Glendenne Goucher
Duncan – Eugene Brown
Edmond –Don Bown, Charles Lamb, William A. Moyer, Donald C. Rider, and Carl Reherman;
Guymon – Jess Nelson
Hobart – Thomas Talley
Midwest City – Tommy Melton
Norman – David Morgan
Oklahoma City – Patience Sewell Latting, Leon E. Nelson, Gary Marrs, James D. Couch and Zach 
Taylor, Jr.
Prague –Harold Pumford
Seminole – Edward Smith
Shawnee – Terry Powell and Bertha Ann Young
Stillwater – Ernest R. Dirks and Lawrence Lee Gish
Tulsa – Robert LaFortune and Susan Savage
Walters – Albert Veltema
Watonga – Leroy Lage, and
Weatherford – Tony Davenport and George Wilkinson

The Hall of Fame Foundation was organized in 1999 and is supported by the Oklahoma Municipal 
League; City Management Association of Oklahoma; Oklahoma Municipal Clerks, Treasurers and Finance 
Offi cials Association; Oklahoma Municipal Assurance Group; Mayors Council of Oklahoma, and the Okla-
homa Municipal Retirement Fund. 

Nominations open for Hall of Fame 2010
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Looking for a great fundraiser? El Reno may have the answer
El Reno may never be the same after a recent Main Street-sponsored event known as “Heels and Hose 

— Real Men Work Main Street.”
Some 14 El Reno men, from fi remen to politicians, coaches and businessmen agreed to dress as women 

for the fundraiser. The event was held at Festivities 
event center and featured appearances by two real 
Thunder Girls.

Mixed in between were appearances by Bobby 
Boyles of Oklahoma Vintage Guitar; El Reno fi remen 
Matt Brown, A.J. Hunter and Jonathon Strahorn; El 
Reno Public Schools Athletic Director Rocky Carter; 
Tom Cobble, EHS head football coach; Tony Rivera, 
El Reno city manager; Terry Floyd, El Reno’s com-
munity services director; Matt Goucher, principal at 
El Reno High School; David Griesel, manager of the 
Oklahoma Environmental Authority; Hector Ledezma, 
warden at the El Reno Federal Correctional Institu-
tion; Richard Steanson of the Bank of Union; Gene 
Stroman of the El Reno Convention and Visitors Bu-
reau; and Mayor Matt White. 

Each of the men chose a character and then did 
their best to live up to it. Names included “Amanda 
Reckonwith,”  “Ruby Ruler,” “Anita Mann” and “Wild 
Momma,” to name a few. 

Each character was introduced by “Mistress of 
Ceremonies” Gene Stroman (Guenella Goodbody), 
as they entered to a theme song selected for them personally by Terry Floyd (Lady GuyGuy), who was in 
charge of sound. 

The “women” then worked the audience as Main Street supporters slipped dollar bills into … their 
hands. 

The evening was highlighted by the crowning of Ms. Heels and Hose 2010. In a close vote, Richard Ste-
anson, a member of the Badonkadonk Sisters, a quartet made of himself, Rocky Carter, Tom Cobble and 
Tony Rivera, received the coveted honor. 

The Miss Congeniality award went to Matt Brown, a move that was immediately contested by several of 
the “women.”

Initial reports suggested the event raised in the neighborhood of $8,000 to $10,000 for Main Street.

Reprinted with permission from the El Reno Tribune

(Left to right) El Reno City Manager Tony Rivera, Stage Name: 
Badonkadonk Sister; El Reno Mayor Matt White, Stage Name: 
Ruby Ruler and Matt Brown, El Reno Fire Department, Stage 
Name:  Big Booty Beyonce
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Government Employees Marketplace 
Offers Discounts for Municipal Employees

by Marc Shapiro 

NLC is pleased to announce its sponsorship of the Gov-
ernment Employees Marketplace (GEM), a value-added 
service for cities and towns to offer employees and retirees. 
GEM provides a convenient one-stop website (www.govmar-
ket.org) for employees and retirees to access special volume 
discounts on a variety of brand name goods and services for 
personal use. 

 With many cities unable to offer salary increases or new 
or extended benefi ts, GEM is a service that can save employees money on their everyday purchasing. 
The role of the city is to promote the program to employees through the city intranet or internal website, 
employee newsletters, bulletin boards and other communications. There is no cost for a city to participate 
in the GEM program.

There is also no cost for city employees to join GEM and no membership fees or minimum purchasing 
requirements. By joining GEM, employees can receive special promotions, seasonal sales and other dis-
counts on thousands of brand name products. 

Products available from nationally recognized companies include: apparel; computers and electronics; 
gourmet foods; health products; home and garden products; pet supplies; sports and fi tness equipment; 
toys; travel discounts; and much more. 

Companies such as Dell Computers, Sprint, Hertz and Offi ce Depot and others also offer exclusive 
savings to GEM members. With the exclusive Sprint deal, GEM members can save 15 percent off of their 
monthly cell phone bill.

GEM also includes local features with information on gas prices, groceries, dining reservations and gift 
cards. The local access feature also allows users to refer local businesses to the site for featured discounts 
they offer locally to city employees or the public at large.

Several NLC member cities — Auburn, Wash., Charlotte, N.C., Mesa, Ariz., and Savannah, Ga. — have 
been previewing the GEM program with city employees and providing feedback to NLC. 

City offi cials in Charlotte recently announced the GEM program kick-off to more than 400 employees and 
distributed GEM shopping bags packed with program information. The city also presented the program to 
more than 20 human resources specialists and prepared an infomercial and intranet promotion. Information 
on GEM was e-mailed to all city employees.

Cities interested in announcing the GEM program to employees can fi nd materials on NLC’s website to 
help with the announcement, including a sample e-mail to city employees, a sample page for a city intranet 
and sample postcards and fl yers for distribution to city employees.

To register for GEM, employees should go to www.govmarket.org and register as a city employee. In 
addition to government employees (city/county/state/federal), GEM is also available to school employees 
(K-12 and higher education) and employees of nonprofi t organizations.

Details: For promotional materials to announce the program to city employees, visit GEM on NLC at 
www.nlc.org/enterpriseprograms/gem.aspx or contact Marc Shapiro at shapiro@nlc.org. For general infor-
mation about GEM, visit www.govmarket.org or contact Alexis Turner at aturner@govmarket.org. 
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Crawford and Associates continues 
fi nancial support for municipal offi cials
Scholarship Grows for Municipal Finance Offi cials

In October 2007, Crawford and Associates, P.C., established 
a permanent endowment fund with the Oklahoma Municipal 
Clerks, Treasurers and Finance Offi cials (OMCTFOA) to provide 
a permanent funding source for training scholarships for munici-
pal offi cials and staff. The initial contribution was $10,000. Craw-
ford and Associates contributed an additional $10,000 more to 
this endowment at the OMCTFOA annual conference in October 
2009 for a total of $20,000 of permanent principal. The OMCT-
FOA extends a big “THANK YOU” to the Crawford’s. They are 
great supporters for municipal fi nance offi cials throughout the 
state.

Every town and city recognizes the importance of training, but 
the costs of making it happen can be prohibitive at times. It is 
Crawford and Associates hope that over time, they will see the 
earnings from the principal endowment grow and be an available 
resource for cities and towns that have diffi culty funding registra-
tion and travel costs related to training. They believe in giving 
back to towns and cities with whom they have done business 
with for so many years and continuing to build upon the profes-
sionalism of municipal fi nance within Oklahoma.

Frank Crawford of Crawford and Associates, P.C. 
presenting $10,000 to the endowment fund.

MARK YOUR CALENDAR NOW 
AND PLAN TO ATTEND THE

Oklahoma Municipal League
 in association with 

Municipal Electric Systems of Oklahoma, 
Oklahoma Municipal Assurance Group and 

Oklahoma Municipal Retirement Fund

Annual Conference & Exposition
REBOUND 2 RECOVERY

September 28 – 30, 2010
Renaissance Hotel & Cox Convention Center • Oklahoma City
CHECK THE OML WEBSITE FOR UPDATES – www.oml.org.
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Planning Design Group serves 
both private and public sectors

PLANNING DESIGN GROUP, located in Tulsa, Oklahoma, is a licensed landscape architectural fi rm in 
Oklahoma, Arkansas, Missouri, Kansas, Texas, and Arizona. The fi rm, celebrating it’s 25th Anniversary, was 
established in 1985 by Jim Crosby and Randy Heckenkemper. The company provides a comprehensive set 
of design services for both the public and private sectors. 

The company has completed projects for more 
than 13 municipalities within the state of Okla-
homa and several outside of the state. Through 
the years, the fi rm has utilized a “hands-on” man-
agement approach, providing leadership and in-
sights on each of our projects. We take pride in 
employing a team approach within the fi rm, with 
the client, and other design professionals. Proj-
ects have been successfully executed as a result 
of a personalized approach taken for each client 
and project by involving principal and staff mem-
bers throughout the design process. 

We offer various services related to the Land-
scape Architecture fi eld but specialize in Park and 
Recreation projects including Park Master Plan-
ning, Sports Complex Design, Playground and 
Sprayground Design, Skate Park Design, Pool and 
Aquatic Facility Design, and Golf Course Design. 
Our fi rm has completed Master Plans, Construc-
tion Documents, and Construction Administration 
for projects ranging from small sprayground sites 
to 160 acre regional parks. We believe that the 
many rewards of design stem from seeing proj-
ects from their conception through construction 
and ultimately use by the public.

PLANNING DESIGN GROUP joined Oklahoma 
Municipal League to increase the visibility of our 
fi rm and it’s passion for designing recreational op-
portunities for the benefi t of the public. Our goals 
in the coming year and beyond are to focus our at-
tention on working with cities and towns through-
out the state and region to create safe and cre-
ative public access park and recreation facilities
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By Mike Kilen, mkilen@dmreg.com 
Reprinted with permission from 

The Des Moines Register
November 15, 2009

Manilla, Ia. — A drive down Manilla’s main street 
looks all too familiar in depopulating rural Iowa: Empty 
storefronts passed only by the fall’s dusty harvest winds

But this western Iowa town of 800 people, which has 
lost 20 percent of its population since 1980, hasn’t given 
up hope.

On the east edge of town, a 12-home development is 
full. Last week, new roads and utilities were completed 
for a 16-lot development next door.

It happened because home builders got a good price.
Free.

The city offers free land and suspends property 
taxes for fi ve years for those who build a home in the 
developments, a throwback to how plains states were 
homesteaded in the 1800s.

“We gave up attracting business a long time ago. Instead, 
we will be a bedroom community,” said Nyle Gruhn of 
the Manilla Economic Development Corporation.

With Denison and Carroll a short drive to jobs, the 
town took a demand-side approach.

“We had to fi nd our little niche, and right now that will 
be to get people to live here,” said Mayor Pat Wuestewald. 
“Then, hopefully, the retail will follow.”

Along 10th and 11th streets, shiny new one-story 
modular homes are lined up in neat rows in the hopefully 
named Sunrise neighborhood.

“Too good a deal to pass up,” said Dwayne Pittman, 
a retiree who was the fi rst to get free land in 2002 and 
moved from Adel. “The cheapest lot we could fi nd in 
Adel was like $40,000.”

Free land the key to small towns’ growth?
It was such an attractive offer that his son built a home 

next door.
“Once you get a little community established, people 

think, ‘Gosh, I want to be out there,’ “ he said.
The foundation was poured Thursday on the fi rst home 

in the new development.
Across the street, retired farmer Dale Bueltel also said 

he might not be living in town without the free land.
“All that was here were older homes, which would 

have been cheaper to buy but not after you made all the 
improvements,” he said.

Manilla’s seven-year effort began as the free-land 
idea was taking root in Kansas and Nebraska. Marquette, 
Kan., offered 80 lots and Kenesaw, Neb., 15.

“The cities will ultimately have the rewards of 
increased population and that land eventually goes on 
the tax rolls,” said Mark Tomb of the Iowa League of 
Cities. “Some in Kansas are even based on the number 
of people in the house. They are really trying to get kids 
for the local school district.”

The “mini-homestead acts” are working, said Kim 
Preston of the Center For Rural Affairs in Nebraska. 
But to be successful, jobs must be available within 
a reasonable driving distance and the city must have 
money to buy the land.

Few Iowa towns have followed Manilla’s example, 
although the oft-fl ooded town of Chelsea did offer three 
free lots in 2002.

And south of Manilla in Marne, Mayor Randy Baxter 
bought two lots and donated them to launch the free 
land program in 2006. He fi gures they are worth $5,000 
each.

Marne’s total of four lots are part of a long-term goal 
to increase the population from 149 to 200.

Recent census estimates show Marne’s population has 
dropped to 141, and only one of the lots has been taken.

“It’s never going to be a land rush,” Baxter said. “But 
it’s a good place to start.”

It attracted Kelly Jensen, 22, and her fi ance, Aaron 
Williams, from nearby Atlantic two years ago. Now 
they live in a small ranch-style home with a wood deck 
overlooking the sleepy town.

“It would have never crossed my mind to live here,” 
Jensen said. “I love it.”

The couple was required to appear before the City 
Council for approval. Free land doesn’t come without 
promises.

To get the 200-by-150 lot in Manilla, the home can’t 

(continues to next page)

Editor’s Note: Sometimes the secret to community 
renewal is fi nding a “niche” to promote. The town in the 
following article decided that their role is to be a bedroom 
community with a small town atmosphere. The fi t isn’t the 
same for all municipalities. Perhaps you have a restaurant 
that people will drive miles to visit and can build on that 
asset. Pawnee’s work on the “swimming hole” and wild 
west show with a couple of good restaurants has proved 
successful for the city. Morrison cleaned up the town and 
is marketing it as a bedroom community to Stillwater. 
If you decide on the approach that Manilla took check 
out Oklahoma law and make your program fi t with your 
situation with good advice from your city attorney.”
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be a trailer and must be at least 1,400 square feet.
City offi cials estimate the improved lots with roads and utilities installed are now worth $20,000. The city of 

Manilla bought the land from a farmer, using money from its city-owned utility company.
Gruhn, of the Manilla Economic Development Corporation, says he thinks the town’s population has grown since 

the 2000 census, but 2008 American Community Survey population estimates show a decline of 31.
And in Tiny’s, the small, wood-fl oor grocery on Main Street, owner John Blom says the free land hasn’t done him 

any good.
“I can’t think of a person who lives there that are customers of mine,” he said. “They shop in Denison.”
But there is hope. Add another 16 homes, and who knows?
“You get up to 900 or 1,000 people and the next thing you know, you might need a little drugstore or hardware 

store,” Gruhn said.

DOE seeks assistance from municipal offi cials
The Department of Energy is soliciting information and comments on how it can better assist states to adopt, 

implement, enforce and assess compliance with the current model building energy codes or their equivalent. They are 
specifi cally asking for comment on:

1. Problems, issues, and barriers to the adoption, implementation, enforcement, and improved compliance with 
imporved building energy codes.

2. Training needed for designers, builders, code offi cials, owners, and others to support upgraded codes to meet 
Standard 90.1-2007 (or code that achieves equivalent or greater energy savings) for residential buildings. Training 
and assistance needed to develop and implement a plan to achieve compliance with upgraded codes by 2017.

3. Processes, information, materials and tools necessary to upgrade building codes to meet Standard 90.1-2007, Energy 
Standard for Buildings Execept Low-Rise Residential Buildings (or equivalent) for commercial buildings and the 
2009 Internaional Energy Conservation Code (or equivalent) for residential buildings. Information, materials, and 
tools necessary to develop and implement a plan to achieve 90-percent compliance with upgraded codes by 2017.

4. Assistance and resources available from stakeholders, states, local jurisdictions, and others.

For additional information, see the next two pages and/or click on this link:
http://www.energycodes.gov/HelpUpdateStateCodes/.
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20833 Federal Register / Vol. 75, No. 76 / Wednesday, April 21, 2010 / Notices 

Issued at Washington, DC on April 16, 
2010. 
Rachel Samuel, 
Deputy Committee Management Officer. 
[FR Doc. 2010–9154 Filed 4–20–10; 8:45 am] 

BILLING CODE 6450–01–P 

DEPARTMENT OF ENERGY 

Office of Energy Efficiency and 
Renewable Energy 

[Docket No. EERE–2010–BT–BC–0012] 

Building Energy Codes 

AGENCY: Office of Energy Efficiency and 
Renewable Energy, Department of 
Energy. 
ACTION: Request for Information. 

SUMMARY: The U.S. Department of 
Energy (DOE) is soliciting information 
on how it can better assist the states to 
adopt, implement, enforce, and assess 
compliance with the current model 
building energy codes or their 
equivalent. DOE is interested in better 
understanding the barriers and issues 
involved and the needs, resources, 
materials and other technical assistance 
required to accomplish the goal of 
increased adoption and compliance 
with the latest model building energy 
codes, Standard 90.1–2007, Energy 
Standard for Buildings Except Low-Rise 
Residential Buildings (or equivalent), for 
commercial buildings and the 2009 
International Energy Conservation Code 
(or equivalent) for low-rise residential 
buildings. 

DOE is publishing this request for 
information to allow interested parties 
to provide suggestions, comments, and 
other information. This notice identifies 
several areas in which DOE is 
particularly interested in receiving 
information; however, any input and 
suggestions considered relevant to the 
topic are welcome. 
DATES: Written comments and 
information are requested by May 21, 
2010. 
ADDRESSES: Interested persons may 
submit comments in writing, identified 
by docket number EERE–2010–BT–BC– 
0012, by any of the following methods: 

• E-mail: 
HelpUpdateStateCodes@ee.doe.gov. 
Include EERE–2010–BT–BC–0012 in the 
subject line of the message. 

• Mail: Ms. Brenda Edwards, U.S. 
Department of Energy, Building 
Technologies Program, Mailstop EE–2J, 
Building Energy Codes, 1000 
Independence Avenue, SW., 
Washington, DC 20585–0121. Phone 
(202) 586–2945. Please submit one 
signed paper original. 

• Hand Delivery/Courier: Ms. Brenda 
Edwards, U.S. Department of Energy, 
Building Technologies Program, 6th 
Floor, 950 L’Enfant Plaza, SW., 
Washington, DC 20024. Phone: (202) 
586–2945. Please submit one signed 
paper original. 

• Internet: http:// 
www.energycodes.gov/ 
HelpUpdateStateCodes. Please use the 
input form and complete all required 
fields. 

• Instructions: All submissions 
received must include the agency name 
and docket number. 

Docket: For access to the docket to 
read background documents, or 
comments received, visit the U.S. 
Department of Energy, Resource Room 
of the Building Technologies Program, 
950 L’Enfant Plaza, SW., Suite 600, 
Washington, DC 20024, (202) 586–2945, 
between 9 a.m. and 4 p.m., Monday 
through Friday, except Federal holidays. 
Please call Ms. Brenda Edwards at the 
above telephone number for additional 
information regarding visiting the 
Resource Room. 
FOR FURTHER INFORMATION CONTACT: 
Margo Appel or Jean Boulin, U.S. 
Department of Energy, Office of Energy 
Efficiency and Renewable Energy, 
Building Technologies Program, 
Mailstop EE–2J, 1000 Independence 
Avenue, SW., Washington, DC 20585– 
0121. Ms. Appel (202) 586–9495, e-mail: 
margo.appel@ee.doe.gov or Mr. Boulin 
(202) 586–9870, e-mail: 
jean.boulin@ee.doe.gov. 

Christopher Calamita, U.S. 
Department of Energy, Office of the 
General Counsel, Forrestal Building, 
Mailstop GC–71, 1000 Independence 
Avenue, SW., Washington, DC 20585, 
Telephone: (202) 586–1777, e-mail: 
christopher.calamita@hq.doe.gov. 

SUPPLEMENTARY INFORMATION: 

Authority and Background 

Any strategy to realize the goal of the 
President and the Secretary of Energy 
(Secretary)—to achieve 83-percent 
reductions in energy use by the year 
2050—must address the energy 
performance of the buildings sector. 
Increases in stringency to building 
energy codes, along with increased 
adoption by states and localities and 
paired with rigorous compliance 
verification, can provide significant 
reductions in building energy use. This 
is consistent with section 304(d) and (e) 
of the Energy Conservation and 
Production Act which requires DOE to 
provide technical and financial 
assistance to states. (42 U.S.C. 6833(d) 
and (e)) 

A number of states are in the process 
of, or planning to, update, implement, 
and enforce their building energy codes. 
Further, many states will implement 
plans to assess and improve compliance 
with their updated codes, in response to 
assurances received by their governors 
in response to the American Recovery 
and Reinvestment Act of 2009 (Pub. L. 
111–5), of which the Secretary was 
notified. This presents a unique 
opportunity to increase current efforts to 
ensure that states, municipalities, and 
local governments, are able to adopt the 
latest energy codes and increase 
compliance rates. 

In view of the above, DOE believes it 
is important to provide interested 
parties with an opportunity to submit 
information they feel will assist DOE in 
compiling information. 

Public Participation 

A. Submission of Information 

DOE will accept information in 
response to this notice under the 
timeline provided in the DATES section 
above. Information submitted to the 
Department by e-mail should be 
provided in WordPerfect, Microsoft 
Word, PDF, or text file format. Those 
responding should avoid the use of 
special characters or any form of 
encryption, and wherever possible, 
comments should include the electronic 
signature of the author. Comments 
submitted to the Department by mail or 
hand delivery/courier should include 
one signed original paper copy. No 
telefacsimiles will be accepted. 
Comments submitted in response to this 
notice will become a matter of public 
record and will be made publicly 
available. 

B. Issues on Which DOE Seeks 
Information 

DOE is particularly interested in 
receiving information on the following 
issues/topics: 

(1) Problems, issues, and barriers to 
the adoption, implementation, 
enforcement, and improved compliance 
with improved building energy codes. 

(2) Training needed for designers, 
builders, code officials, owners, and 
others to support upgraded codes to 
meet Standard 90.1–2007 (or code that 
achieves equivalent or greater energy 
savings) for commercial buildings and 
the 2009 IECC (or code that achieves 
equivalent or greater energy savings) for 
residential buildings. Training and 
assistance needed to develop and 
implement a plan to achieve compliance 
with upgraded codes by 2017. 

(3) Processes, information, materials 
and tools necessary to upgrade building 
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INQUIRY FAQ 
Summer Employment and FLSA Child Labor Regulations

What you need to know before employing 14-18 year olds!

Do you know how Oklahoma Child Labor Laws and the Fair Labor Standard Act affect your municipality?  
With summer fast approaching and students out of school looking for summer employment, OML thought 
this was a good time to give a little ‘refresher’ on the restrictions of employing minors between age 14-18. 

First, the minimum age of a child that can be employed is 14 years old for any position. They must provide 
an ‘Employment Certifi cate’ that is issued by their school. This is required for all employed minors including 
home schooled minors and minors from out-of-state working in Oklahoma. 

(To download a compliance poster visit www.labor.ok.gov)
The Fair Labor Standards Act (FLSA) also has restricted  the number of hours minors may be employed, 

as well as the time of day they may be employed.
The Code of Federal Regulations (29 C.F.R. § 570.35(a)) stipulates that minors between 14-16 years old 

are confi ned to the following periods for employment in any qualifi ed occupation;
Outside school hours;• 
Not more than forty hours in any one week when school is not in session;• 
Not more that eighteen hours in any one week when school is in session;• 
Not more than eight hours in one day when school is not in session;• 
Not more than three hours in any one day when school is in session; and• 
Between 7 a.m. and 7 p.m. during any one day, except during the summer (June 1 through  • 

 Labor Day), when the evening limit is 9 p.m.

A 14-15 year old may not work in the manufacturing or mining industries, or in any hazardous job. All 
states have child labor standards. When Federal and state standards are different, the rules that provide 
the most protection to young workers will apply. You may fi nd out about the child labor laws in your state by 
clicking on the links below.

(See full list of hazardous occupations www.labor.ok.gov or www.dol.gov/elaws/esa/fl sa/cl/default.htm )  
Communications or public utilities jobs;• 
Construction or repair jobs;• 
Driving a motor vehicle or helping a driver;• 
Manufacturing and mining occupations;• 
Power-driven machinery or hoisting apparatus other than typical offi ce machines;• 
Processing occupations;• 
Public messenger jobs;• 
Transporting of persons or property;• 
Workrooms where products are manufactured, mined or processed; and• 
Warehousing and storage.• 

A 14-15 year-old may work in retail stores, food service establishments and gasoline service sta-
tions. However, a 14-15 year-old may not perform the following jobs in the retail and service industries:

 Baking;• 
 Boiler or engine room work, whether in or about;• 
 Cooking, except with gas or electric grills that do not involve cooking over an open fl ame   • 

  and deep fat fryers that are equipped with and utilize devices that automatically lower and   
  raise baskets in and out of hot grease or oil;

 Freezers or meat cooler work;• 
 Loading or unloading goods on or off trucks, railcars of conveyors;• 
 Meat processing area, work;• 
 Maintenance or repair of a building or its equipment;• 



13

 Operating, setting up, adjusting, cleaning, oiling or repairing power-driven food slicers,   • 
  grinders, choppers or cutters and bakery mixers;

 Outside window washing, or work standing on a window sill, ladder, scaffold or similar   • 
  equipment;

 Warehouse work, • except offi ce and clerical work. 

Now, jobs that 14-15 year olds may do in the retail and service industries include:
 Bagging and carrying out customers orders;• 
 Cashiering, selling, modeling, art work, advertising, window trimming or comparative   • 
 shopping;
 Cleaning fruit and vegetables;• 
 Clean-up work and grounds maintenance~The young workers may use vacuums and   • 
 fl oor waxers but they may not use power-driven mowers, cutters and trimmers;
 Wash or clean cooking equipment, including the fi ltering, transporting and dispensing of  • 
 oil and grease, but only when surfaces of the equipment and liquids do not exceed 100° F;
 Delivery work by foot, bicycle, or public transportation;• 
 Kitchen and other work in preparing and serving food and drinks, but not cooking or   • 
 baking (see hazardous jobs);
 Offi ce and clerical work;• 
 Pricing and tagging goods, assembling orders, packing or shelving;• 
 Pumping gas, cleaning and polishing cars and trucks (but the young worker cannot repair   • 
 cars, operate the lifting rack or work in pits);
 Wrapping, weighing, pricing, and stocking goods, as long as the young worker does not   • 
 work where meat is being prepared, and does not work in freezers or meat coolers.

The Act (29 U.S.C. § 213(c)(6)) states that employees who are under 17 years of age may not drive au-
tomobiles or trucks on public roadways.  Employees who are 17 years of age may drive automobiles or 
trucks on public roadways only if;

Such driving is restricted to daylight hours;• 
The employee holds a state license valid for the type of driving involved in the job performed  • 

 and has no records of any moving violation(s) at the time of hire;
The employee has successfully completed a state-approved driver education course;• 
The automobile or truck is equipped with a seatbelt for the driver and any passengers, and  • 

 the employee’s employer has instructed the employee that the seatbelts must be used when  
 driving the vehicle;

The automobile or truck does not exceed 6,000 pounds of gross vehicle weight;• 
Such driving does not involve;• 

The towing of vehicles;o 
Route deliveries or route sales;o 
The transportation for hire of property, goods, or passengers;o 
Urgent, time-sensitive deliveries;o 
More than two trips away from the primary place of employment in any single day for  o 

  the purpose of delivering goods of the employee’s employer to a customer (other than  
  urgent, time-sensitive deliveries);

More than two trips away from the primary place of employment in any single day for  o 
  the purpose of transporting passengers (other than employees of the employer);

Transporting more than three passengers (including employees of the employer);o 
Driving beyond a 30-mile radius from the employee’s place of employment.o 

The rules prohibiting the minimum age of 18-year-olds from working in hazardous occupations apply 
either on an industry basis, or on an occupational basis no matter what the job is in. Parents who employ 
their own children are subject to these same rules. Some of these hazardous occupations have defi nitive 
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exemptions. In addition, limited apprentice/student-learner exemptions apply to those occupations marked 
with an *,

These rules prohibit work in, or with the following;
 Manufacturing and storing explosives;1. 
 Driving a motor vehicle and being an outside helper on a motor  vehicle;2. 
 Coal mining;3. 
 Logging and sawmilling;4. 
 *Power –driven woodworking machines;5. 
 Exposure to radioactive substances;6. 
 Power-driven hoisting apparatus;7. 
 *Power-driven metal-forming, punching and shearing machines.8. 
 Mining, other than coal mining;9. 
 Meat packing or processing (including the use of power-driven meat slicing machines);10. 
 Power-driven bakery machines;11. 
 *Power-driven paper product machines, including scrap paper balers and paper box  12. 

   compactors;
 Manufacturing brick, tile, and related products;13. 
 *Power-driven circular saws, band saws, and guillotine shears;14. 
 Wrecking, demolition, and shipbreaking operations;15. 
 Roofi ng operations and all work on or about a roof; and16. 
 Excavation operations.17. 

The information provided above just scratches the surface on the FLSA and Child Labor Laws. For 
more information go to the U.S. Department of Labor website; www.dol.gov  or visit the Oklahoma De-
partment of Labor website; www.labor.ok.gov
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GRANTS & LOANS
EPA Waste Minimization 
& The Resource Conservation 
Challenge Grant

EPA Region 6 is soliciting proposals that ad-
dress the national Resource Conservation Chal-
lenge (RCC) priorities of increasing recycling of 
municipal solid waste, construction and demolition 
debris, and industrial materials in Region 6. The 
region includes Louisiana, Arkansas, Oklahoma, 
New Mexico, Texas, and 66 Tribes. This funding 
supports EPA’s strategic goal of land preservation 
and restoration.  Proposals are due July 8, 2010.

Funding Availability/Awards: Total estimated pro-
gram funding for 2010 is approximately $50,000. 
EPA Region 6 anticipates funding up to two coop-
erative agreements at $25,000 each subject to the 
availability of funds and the quality of proposals 
received.

Eligible Applicants: Proposals will be accepted 
from states, local governments, territories, In-
dian tribes, interstate and intrastate government 
agencies and instrumentalities, public and private 
universities and colleges, hospitals, laboratories, 
other public or private nonprofi t organizations.

The Resource Conservation Challenge (RCC) 
is a national effort to conserve our valuable natural 
resources and energy by managing materials more 
effi ciently. By focusing on waste reduction and 
energy recovery activities, the RCC will improve 
public health and the environment. Today the RCC 
is expanding across programs — waste, water, air, 
toxics, pollution prevention, pesticides, and compli-
ance — and also includes activities in the regions, 
states, and tribes. The RCC identifi es areas of 
program focus, or “challenges” that are ready for 
voluntary partnerships. Each of these challenges 
works to resolve national environmental problems 
by fi nding environmentally acceptable solutions. 

A Challenge to all Americans 
The RCC challenges all Americans - makers of 

goods, sellers of goods, and buyers of goods to: 
Prevent pollution and promote recycling and 
reuse; 
Reduce priority chemicals at all life cycle stages; 
and 

Conserve energy and materials. 
The RCC Team works actively across the 

Agency to implement RCC projects and promote 
resource conservation. The Pollution Prevention 
and Resource Conservation STEER Committee is 
a joint effort to prevent pollution and reduce and 
recycle municipal solid and hazardous waste.  Visit 
the committee home page, http://www.epa.gov/
earth1r6/6en/xp/enxp2d.htm. 

Waste Minimization and Materials Management 
Waste is lost material, lost product, and lost 

profi t. Waste minimization can reduce these losses 
while improving your bottom line and the environ-
ment. As part of the RCC, the EPA has developed 
National Partnership for Environmental Priorities 
(NPEP) to focus on the source reduction, recy-
cling, and improved materials management of 
hazardous chemicals. 

Click here to learn more about the Region 6 
NPEP Partners, http://www.epa.gov/earth1r6/6pd/
rcra_c/wastemin/partners.html. 

Region 6 RCC Innovations 
In July 2003, the Corrective Action and Waste 

Minimization Section began work on pilot proj-
ects with Region 6 State agencies. Coordination 
and communication between our States and EPA 
Headquarters is a huge part of our work. We are 
looking for projects that will reduce or recycle 
wastes, both solid and hazardous. 

Click here for information on upcoming projects, 
http://www.epa.gov/earth1r6/6pd/rcra_c/wastemin/
pilots.html. 

Region 6 Regulatory Assistance
The Region 6 RCC Team helps facilities work 

through regulatory issues on proposed waste mini-
mization projects. We coordinate between the facil-
ity, the State agency, and EPA Regions and Head-
quarters offi ces. Click here for more information, 
http://www.epa.gov/earth1r6/6pd/rcra_c/wastemin/
regassist.html.

For general information, click here for addi-
tional resources, http://www.epa.gov/earth1r6/6pd/
rcra_c/wastemin/links.html
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EMPLOYMENT OPPORTUNITIES
CITY MANAGER: City of Sand Springs, Oklahoma (pop 
18,849) is accepting applications for the position of City 
Manager.  Approx. 200 F/T employees, 2 bargaining 
units, and a $26.5M budget. Seeking applicants with 
proven record of success in municipal administration.  
Ideal candidate will have college degree, preferably 
Master’s, in Public Administration, Business Administra-
tion, or related discipline, and minimum 7-10 years pro-
gressive management experience in municipal govern-
ment.  Previous experience in redevelopment of urban 
or blighted areas, or economic development initiatives 
a plus. Position reports directly to the City Council, and 
is accountable for the effective management of all city 
departments.  Candidates must have demonstrated 
effective leadership skills, high ethical standards, strong 

written and verbal communication skills, and be able to 
relate to diverse constituencies.  A unique opportunity 
for an individual who can bring people and organiza-
tions together to help guide a city’s growth into the 
future.  We offer an attractive compensation package, 
commensurate with experience and qualifi cations. 
Resumes may be sent in confi dence through June 18, 
2010, to Carolyn Decker, Human Resources, City of 
Sand Springs, P. O. Box 338, Sand Springs, OK 74063; 
e-mail ccdecker@sandspringsok.org; fax to (918) 246-
2647. Resume, salary history and 3 business referenc-
es must be accompanied by a City of Sand Springs job 
application. Application form available online at www.
sandspringsok.org. EEO employer.

Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984
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CALENDAR OF EVENTS
June 24 – 26, 2010
MCO MAYORS SUMMER RETREAT
Frisco Convention Center, Clinton

July 14 – 16, 2010
CMAO SUMMER CONFERENCE
Community Center & Holiday Inn & Suites
Stillwater

August 2010
EMPLOYMENT SEMINAR
Location & date TBA

September 9 & 10, 2010
NLC / ICMA CRISIS WORKSHOP
Oklahoma City

September 28, 2010
PRECONFERENCE WORKSHOP: BIDDING & 
PURCHASING
Cox Convention Center, Oklahoma City

September 28 – 30, 2010
OML in association with
MESO/OMAG/OMRF
ANNUAL CONFERENCE & EXPOSITION
Cox Convention Center, Oklahoma City

October 14, 2010
NEW OFFICIALS INSTITUTE
Woodward City Hall
1219 Eighth Street, Woodward

October 20 – 22, 2010
MCTFOA FALL CONFERENCE
Stillwater

October 29, 2010
OMCCA FALL CONFERENCE
Reed Center, Midwest Ctiy

November 4, 2010
NEW OFFICIALS INSTITUTE
Kiamichi Technology Center
301 Kiamichi Drive, McAlester
Please note new date & location.

November 19, 2010
WATER SUMMIT
Oklahoma Regional Training Institute
6500 North Kelley, Oklahoma City

December 10, 2010
PRACTICAL GUIDE WORKSHOP
Oklahoma Regional Training Institute
6500 North Kelley, Oklahoma City


