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BEST OF THE BEST IN OKLAHOMA LOCAL GOVERNMENT: 2009 AWARD 
WINNERS ANNOUNCED AT CONFERENCE
Don Rider, Mayors of the Year, Gerald Wilkins and Innovations Award winners were 
announced during the Awards Breakfast at the OML/MESO/OMAG/OMRF Annual 
Conference.

FOUR INDUCTED INTO THE OKLAHOMA HALL OF FAME FOR CITY AND 
TOWN OFFICIALS
Four long-time local government offi cials were inducted into the Oklahoma Hall of Fame for 
City and Town Offi cials during the Oklahoma Municipal League Annual Conference. 

YUKON’S JIM CROSBY HONORED WITH ICMA SERVICE AWARD
For his 45 years in local government, Yukon city manager Jim Crosby was recognized 
with a service award by the International City Manager’s Association at a special 
ceremony during the organization’s annual conference in Montreal, Canada, last month.

OKLAHOMA CITY’S O’CONNOR NAMED JOURNAL RECORD WOMAN OF 
THE YEAR
Cathy O’Connor, an assistant city manager for Oklahoma City, knew she wanted to work 
in government while she was still a student at the University of Oklahoma. Since she 
began working for the city of Oklahoma City in 1981, O’Connor has had the opportunity to 
work on many projects that have benefi tted her community.

SKIATOOK OFFICIALS VINDICATED IN RULING THAT VALIDATES 
CONTESTED SALES TAX ELECTION
A recent ruling has cleared the names of Skiatook town offi cials in a lawsuit brought 
against the city in February of 2008. The action contested a sales tax election held in 
December of that year, and included allegations of election fraud against city offi cials.

HOW TO SLOW THE SPREAD OF H1N1? SPREAD THE WORD, STATE 
HEALTH OFFICIALS SAY
After months of speculation regarding the potential impact of H1N1 fl u, health offi cials 
fi nally have begun using the P-word. According to the World Health Organization, a 
pandemic is defi ned as a worldwide epidemic that causes serious illness, that humans 
have no immunity to it, and that it spreads easily from person to person.
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From OML President 
Robert Johnston

Like many local government offi cials who didn’t grow up aspiring to serve as 
elected or appointed offi cials, I feel both rewarded, and at times a bit intimidated, by 
the privilege and responsibility of serving as president of OML for the next year. 

 As I look forward to my upcoming term, I can’t help but reminisce about the 
circumstances which initiated my local government career, and to acknowledge 
those many special people who have encouraged, assisted and occasionally cor-
rected me along the way in my well-intended efforts to do good for the people.

 To that end, I would be especially remiss if I did not acknowledge two people 
who initially mentored me in local government beginning in 1981 in Clinton. City 
Manager James R. Luckett, Sr., and City Clerk Glendene Goucher have both retired 
from local government after many years of faithful public service. I am indebted to 
both of them and look forward to the much-too-infrequent opportunities to see them. 
Please give them full credit and no blame for anything you see in me.

 There are many other people in Clinton, Tonkawa and Frederick, as well as 
many other communities, who I am also blessed to have had in my life over the past 28 years. Don’t be surprised to 
see comments about them in my future columns.

 As you read this, you may already have had the opportunity to participate in an OML District Dinner. If so, I 
hope you took advantage of that opportunity, and that you found it benefi cial. To those of you who still have that 
opportunity in front of you, I know you’ll enjoy the chance to meet with your other local government offi cials from 
your region, and with OML board members and staff, to discuss matters of common interest to all of you.

 In closing, please know that should you wish to attend the monthly meetings of the OML Board of Directors, we 
will welcome you. We have plenty of work to do during the upcoming months, and we’re eager to hear your ideas, 
comments and concerns. On behalf of the entire board, we are honored to have the opportunity to represent your in-
terests.

Best of the best in Oklahoma local government: 
2009 award winners announced at conference

Mayors of the Year
The very best of Oklahoma’s mayors are honored each year through the Mayor of 

the Year awards. Awards are given to mayors in two categories: cities below 5,000 
and above 5,000 in population. Nominees must currently be in offi ce and must have 
served as an elected offi cial for at least three years. This year’s mayors of the year 
are Bill Fanning of Woodward and Elaine Carr of West Siloam Springs.

Fanning’s energetic leadership has resulted in a broad scope of improvements 
for the northwestern Oklahoma community of Woodward. Under his leadership, the 
city passed a $25 million bond issue to fund its regional park expansion. To help 
celebrate the park’s grand opening, Fanning led the team that secured former U.S. 
President George W. Bush to speak at the city’s Independence Day celebration. 

A longtime banker in Woodward, Fanning was urged by other community lead-
ers to run for city commission in 2001. He won by more than 70 percent. One of the 
things he enjoys most about being mayor is meeting with the various groups who 
come to town for conventions. “I get to meet with lots of different groups and be the 
cheerleader for Woodward,” he said. He credits the Mayor of the Year award to the 
whole community. “It takes a whole community effort to make something like this 
happen,” he said. “We have good people here; they’re cooperative and excited about 
what’s happening in the community. That makes my job a lot more fun.”

Elaine Carr became mayor of West Siloam Springs in 2003. She said her mission 

Woodward Mayor Bill Fanning (left), 
was the recipient of the Mayor of 
the Year Award for cities 5,000 and 
above in population. The award was 
presented by Jeff Shockley, mayor 
of Poteau and recipient of the 2006 
Award.



from the beginning has been to help the town grow. “That’s our key,” Carr said. 
Building better water and sewer infrastructure for the growing town, maintaining 
roads, and bringing in local ambulance service are among Carr’s highest priorities 
for the growing community. She said cooperation with other government entities 
will be instrumental in moving West Siloam Springs forward. “We have a lot of 
teamwork with our county commissioners,” she said.

Don Rider Award
The Don Rider Award for municipal offi cials or employees is named in honor 

of the late Donald C. Rider, a longtime executive director of OML. Honored with 
this award are outstanding municipal employees, elected offi cials or appointed of-
fi cials who have made signifi cant contributions to both their community and to their 
profession. This year’s recipient of the Don Rider Award is Wilt Brown, Hobart city 
manager.

Brown began his city management career 21 years ago, and has served the City 
of Hobart for the past decade. Hobart’s excellent Main Street program and the city’s 
new industrial park and business incubator project are among the successful initia-
tives the city has enjoyed under his tenure.

Brown said it was chance that landed him in the city management profession. 
When his mother became ill, he sold his chain of Tote-A-Bag convenience stores in 
the Dallas/Ft. Worth area and returned to his hometown of Clarksville, Texas. The 
city manager’s job opened up, so he applied and was hired. That was 23 years ago. 
The Hugo gig brought Brown to Oklahoma 13 years later. He said dealing with citi-
zens is his favorite part of city management, and that the best thing about working 
in Hobart is that city’s exceptional council and staff.

“I’ve been in several cities, and I’ve never had a council and staff like we have 
here,” Brown said. “The council’s attitude is ‘we don’t care who gets the credit, just 
make it happen,’ and we have a staff who makes it happen,” he said. When asked 
how he felt about his Don Rider award, Brown said it was a honor he couldn’t de-
scribe in words. “It’s one of the greatest things to ever happen to me,” he said. 

Gerald Wilkins Award
An outstanding city manager is recognized each year by the City Management 

Association (CMAO) with the Gerald Wilkins Award. Nominees for this award have 
exhibited qualities that strengthen the city management form of municipal govern-
ment through active participation in CMAO and participation in civic activities. 

Alan Riffel of Woodward was named this year’s most outstanding city manager 
when CMAO named him the recipient of the 2009 Gerald Wilkins Award. With 
more than 30 years behind him as a dedicated public servant, he has led Woodward 
to its status as a leading northwestern Oklahoma community. 

Riffel was working as a full-time fi refi ghter and part-time grant administrator in 
Anadarko when city offi cials there urged him to take on the city manager’s post in 
1996. He said one of the best things about city management is the opportunity to 
build strong teams that can get things done in the community. “I enjoy the impact 
you can have on a community, the team-building capability that a city manager can 
assert within the organization,” he said. “You can leave a footprint of making the 
community better.” He said he’s grateful to have an outstanding team of employees 
and city offi cials in Woodward. “Woodward has a wonderful team. The members of 
my staff are excellent, and we work well with the city commission,” he said. 

Winner of the Mayor of the Year Award 
for cities below 5,000 in population 
was Elaine Carr, mayor of West Siloam 
Springs. Presenting the award was 
Cordell Mayor Alex Damon who was the 
recipient of that award in 2008.

Wilt Brown, city manager for Hobart, was 
the recipient of the Don Rider Award.

Recipient of the Gerald Wilkins Award 
was Woodward City Manager Alan 
Riffel. Presenting the award is CMAO 
president Dea Kretchmar, city manager 
for Medford.



Innovations Awards
Progressive programs, offbeat solutions and innova-

tive ideas are showcased with OML’s annual Innovations 
Awards. The awards accomplish two goals: they recognize 
outstanding efforts to develop fresh approaches to municipal 
problems, and they encourage Oklahoma communities to 
share their progressive ideas with one another. 

The City of Ponca City received a 2009 Innovations 
Award for its cutting-edge broadband initiative that resulted 
in wireless internet access for the entire community. It is 
one of just a handful of communities across the globe to 
provide such a service citywide.

“The applications for this network are nearly limitless,” 
said Craig Stephenson, city manager in Ponca City. “The 
project gives us an advantage as we attract new business to 
the area, boosting our economic development efforts and 
helping provide a more livable community for our youth af-
ter college and our seniors upon retirement.”

Also recognized with an Innovations Award was the City 
of Harrah’s successful transformation of an area of the city 
that once was home to sewer lagoons. Today, that area is a 
vibrant center for community gatherings, performances and 
events. The Harrah Heritage Park already has hosted a suc-
cessful inaugural summer concert series and several wed-
dings, said Harrah Parks Supervisor Paul Wiegert. Amenities 
at the park include a pavilion, bathrooms, a parking area, 
one playground for tots and another for bigger kids, volley-
ball courts, a fi shing pond and a walking trail. Wiegart said 
feedback from the community has been overwhelmingly 
positive, and that he’s especially encouraged when he hears 
kudos from citizens who were dubious about the project 
when it was initiated. “Even the naysayers, the ones who 
had fought against the whole thing, were down there, saying 
‘y’all did good,’” he said. 

Four inducted into the
Oklahoma Hall of Fame for City 

and Town Offi cials 
Four long-time local government offi cials were inducted into 

the Oklahoma Hall of Fame for City and Town Offi cials during the 
Oklahoma Municipal League Annual Conference.  The Hall of Fame 
Induction Ceremony was a part of the Sept. 24 banquet program for 
the annual conference at the downtown Doubletree Hotel in Tulsa. 
Gaylon Stacy served as master of ceremonies for the black-tie 
optional banquet.

Inductees for 2009 were Stanley W. Alexander, former 
Councilmember of The Village; Wanda Jo Evaige, Councilmember 
in Frederick; James G. Hamill, retired Municipal Counselor for 
Oklahoma City; and Gary D. Martin, retired City Manager of Ponca 
City.  

The City of Harrah won the Innovations Award for the below 10,000 
population category. Shown with their award are Director of Finance 
Michele Cogdill, Mayor Larry Fryar; City Manager Earl Burson and City 
Clerk Deborah Miner.

Recipient of the Innovations Award for cities above 10,000 population 
was the City of Ponca City. Accepting the award from OML President 
Arden Chaffee are (left to right) IT Director Craig Baird, City Commis-
sioner Lanita Chapman, City Manager Craig Stephenson, and Mayor 
Homer Nicholson.

Left to right: Gary Martin, former city manager for Ponca 
City; Stan Alexander, former mayor of The Village; Wanda 
Jo Evaige, Frederick councilmember and James G. Hamill, 
retired municipal counselor for Oklahoma City.



They joined 33 other local government offi cials inducted into the hall of fame in the past eight years.  An interactive 
kiosk at the Oklahoma History Center highlights the careers of each inductee.  Visitors to the center are able, through 
touch screen technology, to navigate through biographies, video and photo features about each inductee. 

Formed in 1999, the Oklahoma City and Town Offi cials Hall of Fame Foundation recognizes individuals for 
outstanding achievements or contributions to city and town government.  Hall of Fame inductees must serve or have 
served as an elected, paid professional or appointed offi cial of an Oklahoma city, town, public trust or organization that 
pursues the advancement of municipal government.  Honorees must make signifi cant contributions to Oklahoma local 
government, through their positive spirit of public service, with unquestioned ethics.

Yukon’s Jim Crosby honored with ICMA service award
For his 45 years in local government, Yukon city manager Jim Crosby was recognized with a service award by the 

International City Managers’ Association (ICMA) at a special ceremony during the organization’s annual conference 
in Montreal, Canada, last month. 

Crosby’s municipal career began in 1964, when he went to work as the recreation superintendent for The City of 
Oklahoma City. He led Norman’s Parks & Recreation department and later served 12 years as Norman’s city manag-
er. He was the executive vice president of the South Oklahoma City Chamber of Commerce for more than four years 
before returning to Oklahoma City as General Services Director. In 1994, he took the city manager’s post in Yukon. 

Crosby said the best things about working in municipal government are the people he works with, and the chance 
to make improvements in the community. He said making those improvements isn’t something one individual can 
accomplish alone. 

“You never accomplish anything by yourself,” he said. “It’s nice to work with a good group of people and see 
things move forward in a community.” He said anyone getting started in the city management profession should be 
prepared to adapt to change. “A lot of people resist change, but it’s the only constant we have in life,” he said. “A 
few years ago, who would have thought we’d be buying bottled water and using Twitter? When you’re in anything 
for any length of time, you have to be adaptable.” 

The Oklahoma Municipal League congratulates James Crosby for his many years of outstanding service to Okla-
homa local cities and towns.

Oklahoma City’s O’Connor 
named Journal Record Woman of the Year

Cathy O’Connor knew she wanted to work in government while she was still a student at the University of Okla-
homa. “I felt like that was the way I could make the biggest difference in people’s lives,” she said. Local government 
seemed like the best fi t, she said, because “that’s where the action was at.” At a ceremony last month at the Cox 
Business Services Convention Center in Oklahoma City, O’Connor was recognized as The Journal Record’s 2009 
Woman of the Year.  

Since she began working for the City of Oklahoma City in 1981, O’Connor has had the opportunity to work on 
many projects that have benefi tted her community. She cites the redevelopment of the Skirvin Hotel as among the 
most memorable, as well as bringing in companies like Dell and Bass Pro Shops, providing good jobs for the com-
munity and spurring redevelopment in the city’s core. O’Connor was instrumental in improving the city’s fi nancial 
policies, an initiative that resulted in the city obtaining a AAA bond a year ago. “That’s something that was impor-
tant to me, to get other people to recognize the importance of improving the city’s fi nancial management practices, 
and having that refl ected in the rating.” 

Oklahoma City Mayor Mick Cornett said he was delighted at the news O’Connor had been recognized with the 
Journal Record award. “Cathy’s business acumen and determination are rare, and she cares deeply for the Oklahoma 
City community. That refl ects in her public service,” Cornett said. “She’s a strategic thinker who’s dedicated to iden-
tifying and removing barriers to economic growth in Oklahoma City.” Cornett said he valued O’Connor’s “creativity 
and relentless pursuit of our community’s goals.”

O’Connor said her future goals for Oklahoma City include seeing the implementation of downtown streetscape 
plans, renovation of the Myriad Gardens, development of a downtown park, and passage of Maps 3. She said she’s 
grateful for the dynamic team of city staff and offi cials at Oklahoma City. “It takes a great team to make these kinds 
of things happen,” she said. “It takes committed elected offi cials and staff people who are very good at what they do, 



and a business community that’s aligned with city government. Without those things working together, we would 
never be able to get all these things done.” 

OML Executive Director Carolyn Stager said O’Connor is an excellent example of a municipal government pro-
fessional with the dedication and skill to keep her community moving forward. “Cathy is a superb role model for 
women in municipal government,” Stager said. “She is a person of great character and integrity. On behalf of all of 
us at OML, I congratulate her for this prestigious award.” 

City in the Spotlight
In the middle of it all: The Village

When central Oklahoma was still the Unincorporated 
Lands of Indian Territory, a branch of the great Chish-
olm Trail passed through what would one day become 
The Village. The 2.5-acre city of 12,000 began north 
of Oklahoma City, but a half-century later fi nds itself 
completely surrounded by the state’s largest metropolis. 
Even so, The Village has maintained its individual char-
acter with a proud citizenry and a close community that 
has no trouble distiguishing itself from the metropolis 
just across the city limits.

That close-knit atmosphere takes a little work to 
maintain, said City Manager Bruce Stone. “It’s some-
thing we’ve worked hard to develop, but it always 
comes down to the citizens and how they identify with 
the community,” he said. “Many residents of The Vil-
lage attend local churches, so the churches serve in 
many ways as the community’s organizational back-
bone.” Maintaining The Village’s identity also is a mat-
ter of city revenues, since some of the city’s ZIP codes 
overlap  bordering neighborhoods in Oklahoma City, 
and the city’s boundaries, Stone admits, can be “a little 
confusing.” 

 Keeping sales tax revenues in town is a challenge 
for any community, but when you’re surrounded on 
all sides by a much bigger city, promoting the shop-
in-your-hometown message is crucial. The Village’s 
November newsletter will focus on the tremendous dif-
ference it could make to the community if residents do 
their holiday shopping in town. “One of the things we 
focus on is to continue to educate people about online 
shopping, that they need to make sure they identify The 
Village as their location, so we get the credit,” Stone 
said. Taxes from cell phones represent another chal-
lenge. If the user doesn’t pay attention to the city that’s 
listed on the bill, and bring errors to the attention of 
their wireless provider, that revenue could be lost to 
another municipality. Stone said that some residents of 
The Village have noticed such errors on wireless bills, and took the initiative to straighten out the problem on their 
own. “We try to educate our citizens about this, because they have to run interference,” Stone said.

The Village’s “landlocked” status makes growth a unique challenge. The city made its last annexation in 1959, 
Stone said—before sales tax revenues became so crucial to Oklahoma municipal operations. “We decided we were 
big enough, that this small community was fi ne. Back then, nobody was thinking about sales taxes,” he said. Now 
that the community is completely surrounded by Oklahoma City, offi cials in The Village have to look inward for so-

The Village Police Department.

The Village Fire Department.



lutions to maintaining the community’s sales tax revenue.
When the news came in that The Village would lose its Wal-Mart, the city approved by a big margin a sales tax 

increase to help make up what would be lost. It made a difference, but three years later when the city’s Albertson’s 
grocery store moved across the street — and across the border into Oklahoma City — city revenues plummeted. The 
establishment of a Wal-Mart Neighborhood Market helped bring revenues up, but Stone said they’re still not back 
where he’d like to see them. “It could have been worse, but we’ve still got a gap to fi ll,” he said. “So we’ve been 
continuing to work to close that gap.” Stone said the city hopes the urban renewal district at a major city intersection 
will spur redevelopment of a vacant site that used to house an auto dealership. “We’re hopeful the climate will turn 
around and we’ll see redevelopment of that whole area,” he said.

Currently in The Village, excitement is running high for the city’s Town Center project, a community redevelop-
ment and revitalization initiative that started three years ago when the city established a TIF district to eliminate 
some blight and redevelop an old Wal-Mart site. A sustainable, walkable residential community is being developed 
in the center of town, near City Hall, the post offi ce, and the municipal library. The community will include a sub-
division with luxury homes, a full-service nursing center, garden homes, offi ce space and retail. The fi nal phase will 
see the establishment of a public square Stone said he hopes will draw people into the area. “We’ve come a long way 
in three years, but there’s still a long way to go,” he said. 

As a commercial, residential and cultural hub for the community, Town Center could enhance the elements al-
ready in The Village that make its residents so loyal, said Mayor Jerry Broughton. He said he’s excited to be a part of 
the team that’s bringing the plan into fruition, because he wants to continue the positive momentum started by past 
administrations. “The people who led this community before me made it a place where I wanted to move with my 
family,” he said. “That’s what I want to do.” Now in his fi rst year as mayor, Broughton said he wants to build upon 
the elements that led his own family to The Village just over six years ago. “I want to make an even better place than 
when I came on,” he said. 

Broughton said he hears frequently from residents about how much they appreciate various initiatives and servic-
es The Village provides. “I get so many great emails and phone calls from people,” he said. Among the things resi-
dents like best, he said, are the fact that everyone who lives there has free ambulance service through EMSA, they all 
qualify for free discount prescription cards that save money at virtually every pharmacy in the area, and the response 
times for police, fi re and ambulance are consistently the highest in the area. 

That’s something in which city offi cials take pride. Response times for emergencies are typically one and a half to 
three minutes.

“Any time something happens in The Village, the police are there immediately.” Broughton knows this from 
experience—he once set off the smoke alarm while cooking fried chicken, and barely got it turned off before the fi re 
engine showed up in his driveway. The police and fi re departments also are active in the local schools. Another ini-
tiative puts fathers and father fi gures in the school, both to serve as role models and to deter violence. The program is 
called Watch D.O.G.S. (Dads of Great Students), and Ridgeview Elementary in The Village was the fi rst Oklahoma 
school to incorporate it. 

Watch D.O.G.S. organizes fathers and father fi gures in order to provide positive male role models in the schools, 
as well as to enhance security. The program was founded by Jim Moore, an Arkansas father who chose to take action 
following a shooting at his son’s middle school. Volunteer fathers, uncles, grandfathers and other father fi gures sign 
up for at least one day a year for a variety of school activities as assigned by the school’s administrators. Broughton 
said at Ridgeview Elementary, where he serves as a Watch D.O.G.S. volunteer, the kids all have come to recognize 
the uniform and many are eager to interact with the man in the Watch D.O.G.S. shirt. “The kids understand who you 
are and why you’re there,” Broughton said. “They call you Dog. You’re up there to be a positive male role model for 
these kids, and there are maybe some kids who don’t have that. And you’re there to be another presence to deter vio-
lence.” For information on the program, visit the Watch D.O.G.S. link at www.fathers.com.

Safety is a big priority in the schools, on the streets and throughout every neighborhood in The Village, Broughton 
said. “We’re such a small geographic area, so the ratio of police offi cers to square miles is a lot better in The Vil-
lage,” he said. “Our citizens know that, and they appreciate it.” Families looking for a good place to raise their kids 
know it, too, and that’s why many are choosing to move into The Village. The current infl ux of young families is 
contributing to The Village’s strong sense of community, with more people walking through the neighborhoods, vis-
iting local parks and attending city events. 

One such event, to be held this month, is the city’s annual Fun Festival, an all-day fair that raises money for the 
city’s parks. One year, the festival raised money to add new equipment to a park that was then rechristened Wayne 
Schooley Park, named after a resident who helped write the city’s charter in 1959 and served 46 consecutive years on 
The Village City Council. Stone said the Fun Festival is growing every year, with new volunteers signing up to help, 
local businesses sponsoring events, and attendance on the rise. This year’s festival will fund a new splash pad.

Stone said living in The Village is the best of both worlds. “That may seem like a trite expression, but in our case, 



it really is true,” he said. “We have all the benefi ts of living in a small town, but we’re in a large community with all 
the amenties that go with it.” Whether they are in the city to work, shop, or visit friends, Stone said he hopes visitors 
leave with a positive image of The Village. “We hope they have a good experience here, that they like what they see, 
and that they’ll go back to their own city and say ‘take a look at what The Village has done,’” he said.

Broughton said he’s honored to represent the people who make The Village a community of which its citizens can 
be so proud.

“These are people who take pride in living in The Village and I do, too,” he said. “You should take pride in where 
you live. You should want to make it a better place, and you should expect the same thing from your elected offi cials. 
People in The Village do expect that from us, so that’s what we’re trying to deliver.”

OML Affi liate Member in the Spotlight
For leading-edge police and courts systems, 

Cardinal Tracking is just the ticket
A software development company that specializes in 

meeting the needs of the law enforcement and parking 
industries, Cardinal Tracking has established itself as an 
industry leader with more than 400 clients in the United 
States and Canada. 

Steve Puente is the sales manager for the region that in-
cludes Oklahoma. He has been working with law enforce-
ment agencies for more than 30 years, and he said there are 
many reasons municipalities of every size turn to Cardinal 
for their law enforcement software and ticket writing solu-
tions. Few companies in the industry offer fully integrated 
systems that include handheld ticket writers and also 
software for both courts and police records management. 
Another big bonus of Cardinal’s systems is that they can 
work seamlessly with virtually any other courts manage-
ment software on the market. “We can integrate with just 
about any other court system you have,” Puente said. “We 
can write the interface to the court software you’re using, 
so all the data from the citations automatically go into your 
system.” 

Cardinal developed the fi rst handheld parking ticket writer for Southern Methodist University in Texas, and went 
on to develop similar solutions for many universities, hospitals and other large institutions that require sophisticated 
systems of parking management. Today, the company’s innovations address the needs of municipal courts and law 
enforcement with integrated ticket writers and computer-aided dispatch systems.

Puente said Cardinal’s solutions are designed with an aim to make the transition as easy as possible for everyone 
who uses the systems. “Offi cers will still be writing the same violations as before, whether it’s traffi c, code enforce-
ment or animal control, everything will be identical to what they were doing. We train the administrators and we 
train the offi cers, and we do it on site, with your system, your data, and your fi les.”

The company has custom-built systems for cities as large as Memphis and Las Vegas, and companies like UPS, 
FedEx and the New York Stock Exchage, but its solutions aren’t available exclusively to major metros and Fortune 
500 companies. Because of Cardinal Tracking’s sliding scale for pricing, small cities can take advantage of its solu-
tions to streamline the management of their court and police records, Puente said.

“We’re shooting for our customers to have the very best that’s out there,” he said. The company hosts an expo 
every year, to which it invites all its customers so they can see the most recent developments in law enforcement and 
courts managment technology. The annual meetings also are an opportunity for customers to attend training sessions, 
and Puente said it’s not unusual to see customers stepping up to answer other customers’ questions. “That makes us 
really proud, and it works well for our customers,” he said.

 Cardinal’s stability in the industry is something its customers appreciate, too, Puente said.  The company has in 
its 25th year of business. “When you’re working with a company that’s been in business as long as Cardinal, you can 

Cardinal booth at the OML conference.



feel confi dent,” he said.
Many Oklahoma municipal offi cials met Cardinal Tracking for the fi rst time at last month’s OML Conference & 

Exposition in Tulsa. At the company’s Expo booth, Cardinal representatives did more than present the latest in law 
enforcement ticket writing and records management systems. The company used the opportunity to support several 
charitable organizations, allowing anyone who visited the booth to put his or her name on a sign-up sheet and choose 
from a list of charities they’d like to support. For every person who signed or dropped off a business card, Cardinal 
donated $5 to the organization that person chose from a list including The Fallen Soldiers’ Foundation, the Ameri-
can Heart Association, and the Huntsman Cancer Foundation. Puente said any municipality that could use a more 
streamlined, effi cient solution for its police ticketing, records management or courts systems may call to schedule an 
on-site presentation. For more information, please visit www.cardinaltracking.com.

Skiatook offi cials vindicated in ruling 
that validates contested sales tax election

A recent ruling has cleared the names of Skiatook town offi cials in a lawsuit brought against the city in February 
of 2008. The action contested a sales tax election held in December of that year, and included allegations of election 
fraud against city offi cials. The judge found no evidence of fraud by any Skiatook employee or offi cial, and ruled 
that no election irregularity had taken place.

 Because the plaintiffs alleged fraud and failed to show any evidence of fraudulent activity by anyone associated 
with the Town, the judge ordered the plaintiffs to pay the Town’s attorneys fees, and further found that the Town 
could proceed with a claim for punitive damages. At a settlement conference held late this summer, all parties, in-
cluding the full Skiatook Board of Trustees, agreed to a settlement. The plaintiffs have paid the Town of Skiatook 
$50,000, and the Town has dismissed its remaining claim for punitive damages.  

 The election and sales tax have been found valid. 
 Town Coordinator Martin Tucker said the settlement, though welcome, didn’t cover the entire expense of de-

fending the city against the unfounded accusations. “The judgment didn’t include all the fees it took to get us to this 
point, or all the time and labor of our city employees,” he said. And while the ruling vindicates the accused city of-
fi cials, it can’t take back the headlines that associated their names with allegations of fraud. “There were headlines 
in the papers and stories on the TV news about town offi cials accused of fraud,” he said. “A year and a half later, this 
story isn’t getting front page news.”

 Tucker said he hopes the ruling helps people understand that when an accusation of fraud is made, and the accu-
sation doesn’t hold up in court, it’s the accuser who bears the costs. “I think the plaintiffs were shocked, because they 
thought they’d just fi le this, win or don’t win, but when you start alleging crimes you have to be sure of what you’re 
alleging,” he said.

How to slow the spread of H1N1? 
Spread the word, state health offi cials say

After months of speculation regarding the potential impact of H1N1 fl u, health offi cials fi nally have begun using 
the P-word. According to the World Health Organization, a pandemic is defi ned as a worldwide epidemic that causes 
serious illness, that humans have no immunity to it, and that it spreads easily from person to person. H1N1 meets 
those criteria, and leaders at every level of government are learning how they can help protect our communities. 

Oklahoma’s network of county health departments serve to disseminate information about the virus to communi-
ties statewide, and will coordinate the distribution of H1N1 vaccine throughout Oklahoma. As the pandemic unfolds, 
representatives of those county health departments and the state’s two city/county health departments are reaching 
out to local governments to help get the word out in their communities about how to recognize symptoms of H1N1 
and how to curtail its spread. 

In addition to normal fl u symptoms—fever, coughing, sore throat, congestion, headaches, body aches, chills and 
fatigue—H1N1 fl u also can cause vomiting and diarrhea. Other than vaccination, the best ways to prevent the spread 



of H1N1 include:
Cover your nose and mouth with a tissue when you cough or sneeze, then throw the tissue in the trash.• 
Wash your hands often with soap and water or alcohol-based cleansers, especially after you cough or sneeze.• 
Try to avoid close contact with sick people.• 
Stay home if you are sick, until at least 24 hours after you no longer have a fever • without the use of fever-  

 reducing medicine.
Follow public health advice regarding school closures, avoiding crowds and other social-distancing measures.• 

Cities and towns are asked to do the same thing health offi cials are asking of every business, school and organiza-
tion in the state: learn how to identify the symptoms of H1N1 fl u, promote prevention practices, and send sick em-
ployees and students home. 

Making sure people in our communities can recognize the symptoms of H1N1 is of great importance, said Lesley 
Bennett-Webb, communications director for the Oklahoma Department of Health. Business owners and managers, 
school administrators and other civic leaders in particular need to know how to recognize H1N1, so they can help 
local governments spread the word to employees, students and others within their organizations. “As the H1N1 event 
has unfolded, local county health administrators have been reaching out to their municipal governments to provide 
direction on employee heath,” she said. 

Health departments in Oklahoma: How do they work together?
With the exception of Oklahoma’s two city/county health departments, in Oklahoma City and Tulsa, every health 

department in the state is administered through the Oklahoma Department of Health, a state agency. Of Oklahoma’s 
77 counties, 69 operate these public health departments, which work closely with city governments and the state on 
a variety of public health issues. When the Oklahoma Department of Health has information it needs to get to cities 
and towns, it passes that information down to the county health departments, which makes contact with the appropri-
ate staff member or offi cial at each city and town in its jurisdiction. 

 The state’s two city/county health departments, in Oklahoma City and Tulsa, are funded through grants, con-
tracts, and ad valorem taxes, said H.R. Holman, public information offi cer for the Oklahoma City/County Health 
Department. Both have a close working relationship with the Oklahoma Department of Health and with the federal 
Centers for Disease Control and Prevention.

 “We’re encouraging municipal leaders to publicize the fact that everyone should get a fl u shot—both the sea-
sonal fl u and H1N1—as soon as it’s available to them,” Holman said. Seasonal fl u vaccines are available now, and 
distribution of H1N1 vaccine is set to begin. Also, municipal leaders are encouraged to promote healthful “social 
distancing” practices such as covering the face when coughing, and washing hands often. 

 Webb said administrators, managers, business owner and other leaders should be on the lookout for people in 
their organizations who show symptoms. “The main thing is to recognize what the symptoms are, and if your em-
ployees show up with those symptoms, send them home; it makes no public health sense to keep sick employees at 
work,” she said. 

 Governments and businesses also should prepare for absenteeism, making certain that vital operations can con-
tinue even when large numbers of employees are out sick. 

 “This is a good time for all government leaders to start looking at their continuity of operations plans,” said Scott 
Sproat, Chief of Emergency Preparedness and Response for the Oklahoma State Department of Health. “Ask how 
you would identify essential services, and how you can make sure those services would continue in the event of a 
large number of employees who aren’t able to come to work,” he said.

 Local leaders also are encouraged to publicize the online resources that clarify how to recognize H1N1 fl u, and 
how to mitigate its spread. At www.ok.gov/health, the Oklahoma Department of Health has created an H1N1 page 
with links to resources for workplace health. More information can be found at www.fl u.gov.

*From the U.S. Department of Health & Human Services, http://www.fl u.gov/individualfamily/prevention.



OWRB requests comments on amended 
Clean Water State Revolving Fund Project priority list

 The Oklahoma Clean Water State Revolving Fund (CWSRF) Intended Use Plan was fi nalized in July 2009. Since 
its fi nalization, the Henryetta Municipal Authority requested to be considered for loan funding during fi scal year 
2010. In addition, projected target dates, loan amounts, and administrative aspects of proposed loans currently on the 
list have been updated.

 A copy of the amended priority list is available at the Oklahoma Water Resources Board at 3800 North Classen 
Blvd, Oklahoma City, or at www.owrb.ok.gov. To submit a project for consideration or for further information con-
tact Jennifer Wasinger at (405)530-8800.



GRANTS & LOANS
Solid Waste Management Grant - Applications due 
December 31, 2009. For more information go to http://
www.usda.gov/rus/water/SWMG.htm . 

Purpose: 
The objectives of the Solid Waste Management Grant 
Program are to 

1. Reduce or eliminate pollution of water resources  
 in rural areas. 
2. Improve planning and management of solid   
waste sites in rural areas. 

NOTE: Rural areas are defi ned as any area not in a city 
or town with a population in excess of 10,000, accord-
ing to the latest decennial census of the United States. 

Eligible Applicants: 
Entities eligible for Solid Waste Management (SWM) 
grants are: 

1. Private nonprofi t organizations with tax exempt 
status designated by the Internal Revenue Service.  
A nonprofi t organization is defi ned as any corporation, 
trust, association, cooperative, or other organization 
that: 
 i. Is operated primarily for scientifi c, education, 
  service, charitable, or similar purposes in the  
  public interest. 
 ii. Is not organized primarily for profi t. 
 iii. Uses its net proceeds to maintain, improve,  
  and/or expand its operations. 
2. Public bodies. 
3.    Federally acknowledged or state recognized   
Native American tribe or group. 
4. Academic institutions. 

Entities must be legally established and located • 
within a state as defi ned in § 1775.2. 
Organizations must be incorporated by Decem-• 
ber 31 of the year the application period occurs 
to be eligible for funds. 
Private businesses, Federal agencies, and indi-• 
viduals are ineligible for these grants. 

National Service Agency Announces 2010 
AmeriCorps Grant Opportunity 
Competition Refl ects Serve America Act; 
Up to $363 Million May Be Available 

The Corporation for National and Community Ser-
vice has released the funding notice for its 2010 Ame-
riCorps grant competition, taking a key fi rst step to im-
plement the new direction for AmeriCorps envisioned 
by the Edward M. Kennedy Serve America Act.

The notice of federal funding opportunity, which is 
posted on the corporation’s website, refl ects the new 
priorities and program features contained in the land-
mark law, which passed with strong bipartisan support 
and was signed by President Obama in April.  

The total funding available for these grants will be 
set by Congress through the appropriations process 
now underway. If the President’s fi scal year 2010 
budget request is fully funded, the agency anticipates 
approximately $363 million to be available for new, 
recompeting, and continuation grants in all of the Ame-
riCorps state and national grant categories. Applica-
tions to the Corporation are due Jan. 26, 2010, at 
5:00 p.m. Eastern Time, and successful applicants will 
be notifi ed in early June 2010.

Potential applicant organizations are encouraged to 
read all the information posted on the Corporation’s 
New Funding Opportunities web page.

AmeriCorps is open to public or private nonprofi t 
organizations, including labor organizations, faith-
based and other community organizations; institutions 
of higher education; government entities within states 
or territories (cities, counties); Indian tribes; and part-
nerships or consortia. Intermediaries are encouraged to 
apply. The Corporation encourages organizations that 
have never received funding from the Corporation or 
AmeriCorps to apply for these grants.

This notice is available at www.americorps.gov/
for_organizations/funding/nofa.asp. For questions re-
garding multi-state or Indian tribes applications to be 
submitted directly to the corporation, please call (202) 
606-7508 or send an e-mail to americorpsnational@
cns.gov.  For questions concerning a single-state ap-
plication, e-mail americorpscapplications@cns.gov or 
contact the state commission in your state. A list of all 
state commissions can be found at www.americorps.
gov/about/contact/statecommission.asp/. 



EMPLOYMENT 
OPPORTUNITIES

CITY MANAGER: The City of Blanchard, OK (6,600 
pop.) is receiving resumes for the position of City Man-
ager. Compensation is competitive and will be based on 
experience and qualifi cations. This is a high profi led po-
sition in the organization and community. The person se-
lected for this position will exemplify the highest moral 
and ethical values. A minimum of three years of City 
Manager, Assistant City Manager experience is required; 
a degree in public administration, business administra-
tion or other related discipline is desired. A position pro-
fi le has been completed and can be reviewed @ www.
chellconsulting.com. To apply please send a cover let-
ter, detailed résumé and fi ve work related references to 
Chell Consulting, LLC, P.O. Box 721447, Norman, OK 
73072-1447 or e-mail to info@chellconsulting.com. The 
position will be open until fi lled. The City of Blanchard 
is an EOE. 

CITY MANAGER: The City of Mustang, one of the 
fastest growing communities in the state of Oklahoma 
with a population of over 17,000, is seeking a new City 
Manager. Mustang is conveniently located on the west 
side of the Oklahoma City Metro in and has easy and di-
rect access to all of the major economic and event centers 
in the area, including Will Rogers World Airport.

The City of Mustang provides a full range of services, 
including general government administration, Police, 
Fire, Parks & Recreation, Planning & Zoning, Code En-
forcement, Library, Public Works, and Sanitation. The 
City Manager oversees 63 employees, 11 departments, 
and an annual operating budget of over $16 million.

The Mustang City Council is seeking a strong leader 
who is dynamic, diplomatic, and highly ethical. The can-
didate should have a reputation as a consensus builder 
and problem solver and have the ability to provide solid, 
well-researched alternatives and innovative recommen-
dations to City Council.

The ideal candidate will have extensive experience 
in developing high performance organizations, strategic 
planning, and setting priorities. The candidate’s back-

ground should include a diverse exposure to all aspects 
of managing a full service city, including fi scal manage-
ment, budget development, public works, and economic 
development/redevelopment.

Compensation commensurate with qualifi cations and 
experience. 

Complete position profi le available at: www.govern-
mentresource.com/pages/CurrentSearches 

To apply, email resume and cover letter to Ron Holif-
ield, ron@governmentresource.com. 

CITY MANAGER: Junction City, Kansas (pop. 20,659; 
$37 million budget; 176 FT employees), is a rapidly 
growing community in the heart of the Kansas Flint Hills 
with ties to historic Fort Riley.  Junction City is currently 
accepting applications for a City Manager.  Located in 
northeast Kansas, Junction City is a family-oriented, pro-
business city with strong growth potential.  For addition-
al community information visit http://www.junctioncity.
org/.

The ideal applicant should have a Master’s Degree 
in Public Administration or a related fi eld and at least 6 
years of municipal government experience.  Public sector 
work experience may serve as an education substitute.

The successful candidate will have meaningful mu-
nicipal government and fi nance experience, while dem-
onstrating candor, thoughtfulness, and sound judgment.  
Junction City is seeking a community-oriented leader 
who inspires colleagues and demonstrates composure 
under pressure.  Candidates should communicate openly 
with the commissioners to form a vision for Junction 
City’s future.

Junction City is an Equal Opportunity Employer. Com-
petitive benefi ts, Salary $83,224-$111,859 depending 
on qualifi cations. Interested candidates should submit a 
cover letter, resume, and three work-related references to 
LEAPS-Junction City, 300 SW 8th, Topeka, KS, 66603. 
If confi dentiality is requested, please state in application 
materials.  Position will remain open until fi lled.  Resume 
review begins November 9, 2009.



CALENDAR OF EVENTS

November 5, 2009
8:00 a.m. – 5:00 p.m.
NEW OFFICIALS INSTITUTE
Kiamichi Technology Center
McAlester

November 5, 2009
6:00 – 8:30 p.m.
DISTRICT DINNER MEETING
Pete’s Place
Krebs

November 12, 2009
2:00 – 5:00 p.m.
OPEN FORUM
Armory Municipal Center
Tahlequah

November 12, 2009
6:00 – 8:30 p.m.
DISTRICT DINNER MEETING
Armory Municipal Center
Tahlequah

November 19, 2009
2:00 – 5:00 p.m.
OPEN FORUM
City Hall
Woodward

November 19, 2009
6:00 – 8:30 p.m.
DISTRICT DINNER MEETING
Northwest Inn
Woodward

December 10, 2009
2:00 – 5:00 p.m.
OPEN FORUM
City Hall
Broken Arrow

December 10, 2009
6:00 – 8:30 p.m.
DISTRICT DINNER MEETING
Stone Mill BBQ & Steakhouse
Broken Arrow

December 11, 2009
8:30 a.m. – 5:00 p.m.
PRACTICAL GUIDE WORKSHOP
Oklahoma Regional Training Institute
Oklahoma City

January 15, 2010
BUDGET PROCESS WORKSHOP.
Oklahoma Regional Training Institute
Oklahoma City

February 12, 2010
RETAIL WORKSHOP
Location TBA

February 13, 2010
NEW OFFICIALS INSTITUTE
OSU Alumni Center
Stillwater

March 22, 2010
MCO/OML LEGISLATIVE FORUM
State Capitol
Oklahoma City

April 8 & 9, 2010
OMCCA/OMJA Spring Conference
Reed Center
Midwest City

April 16, 2010
LEADERSHIP WORKSHOP
Location TBA

May 7, 2010
PLANNING WORKSHOP
Location TBA

June 3 & 4, 2010
JUNE INSTITUTE
Location TBA

June 10 & 11
JUNE INSTITUTE
Location TBA


