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A bill before the legislature this session
would allow cities and towns to establish local
fire protection districts. If it becomes law,
municipal voters could decide to approve an-
nual assessments to fund fire protection ser-
vices. In addition to municipalities, multiple
jurisdictions could join to create local fire pro-
tection districts.

“Rural communities are already allowed to
form fire districts by Oklahoma statutes,” said
Tulsa Mayor Kathy Taylor. “This law would
simply allow cities and towns to have the
same option.”

Darita Huckabee, legal and legislative co-
ordinator for the Indian Nations Council of
Governments (INCOG), said once a district
was drawn, it would be presented to residents
for a vote. Voters would be asked to approve
of the district’s boundaries and of the jurisdic-

Bill would improve public safety, diversify municipal income
Fire protection districts
a winning option for cities

tion’s power to
make an annual as-
sessment on non-ex-
empt property up to
seven mills.
Huckabee said the
purpose of the bill
is twofold: to in-
crease funding for
public safety, and to
diversify the income
base for a city or town.

“Cities would have more than one type of
income to depend on,” she said. “Cities are
struggling with the problem of having only
one source of revenue — sales taxes. Sales tax
revenues go up and down depending on the
economy, but the need for fire protection re-

A bill under consideration in the state
House of Representatives would affect areas
annexed by municipalities prior to 1971
where two or more electric providers seek to
operate. HB 1739 by Rep. Weldon Watson
would provide for the division of such areas
into territories for each utility to serve. The
bill would place every Oklahoma city and
town under the regulation of the Corporation
Commission, which would make binding de-
cisions regarding the division of territory —
with no input from the affected municipali-
ties.

The bill proposes to allow investor-owned
utilities to expand into a territory without a
franchise voted upon by the citizens. The
Oklahoma constitution states that voters have
the right to decide whether to allow utilities
to use their public rights of way, but this bill
would give that right to the Corporation

(see FIRE, page 3)

Local control threatened
by “electric territory” bill

Commission. In ad-
dition, the opera-
tion of municipal-
owned electric utili-
ties would be re-
stricted under the
provisions of this
bill.

Ceding local
control over munic-
ipal rights of way to the Corporation Commis-
sion could cause a myriad of problems for
local officials, said Susan Rogers, assistant city
attorney in Norman.

“Say you’re going to build a road, but they
(electric utility) come in and tear up the public
right of way there — the city would have no
say,” she said. That authority would instead be
the Corporation Commission’s. “The overall

(see ELECTRIC, page 17)
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From OML President
Larry Thoma

Water is shaping up to be the number-one issue of
the new millennium. Providing clean water to the peo-
ple of our cities and towns is one of our most impor-
tant responsibilities, and it’s a responsibility that is
becoming more and more demanding. As state agen-
cies work to form a comprehensive new water plan for
Oklahoma, it is vital that municipalities have a voice
in the process. Oklahoma Municipal Utility Providers

(OMUP) is working to develop a unified policy position with the aim of promot-
ing and protecting municipal interests as a new statewide water policy is devel-
oped.

Legislators are considering a multitude of bills dealing with water issues this ses-
sion. OML is actively tracking these bills and working with policy makers to help
develop legislation that will aid local officials and protect local water interests.
While OML is busy at the Capitol, local leaders must remain active at home. A se-
ries of local input meetings conducted by the Oklahoma Water Resource Research
Institute will be held over the coming year. When a meeting comes to your town,
please attend. The water board will use information from these meetings as it drafts
the state water plan, so it’s vital that municipal officials play a part.

When cities and towns don’t speak with a unified voice, they are vulnerable. We
can’t afford to be vulnerable when it comes to water. Now more than ever, it is in-
cumbent upon all of us to seize every opportunity to be active and informed.

CHARGE OML!!!
OML accepts Visa & Mastercard!
Charge your credit card for OML publications, charge
workshop and conference registrations! Another great OML/
OMSC program!

Info needed to complete a credit card transaction: cardholder credit card
number, expiration date, CV code (a 3-digit number, found on the back of the
card on the signature panel after the card number), name (exactly as it
appears on the credit card), cardholder’s billing address and phone number.
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From OML Executive
Director Danny George

Every municipal official wants to help his or her
community grow. We all want to see more opportuni-
ties for our citizens. We want to be able to keep them
at home with better-paying jobs. Globalization has
made it easier for us to do that. From the smallest
towns to the largest cities, the opportunities to reach
out beyond our borders are more plentiful than ever.

Local officials don’t need to be experts in global trade to help
our local businesses make that transition. We just need to bridge the gap between
our business communities and the resources that could help them grow internation-
ally.

A conference in Oklahoma City next month will help municipal officials learn
how they can bridge that gap. The World Trade Conference will be held at Oklaho-
ma City University on Wednesday, April 25. If your city or town has a representa-
tive at the conference, they’ll return with two important tools: the ability to identify
businesses with global potential in your community, and the knowledge of what re-
sources those businesses can use to make the transition. Representatives of cham-
bers of commerce and local economic development departments shouldn’t miss the
opportunity to attend — our goals, after all, are the same.

No longer are the big opportunities limited to those businesses that operate in
our nation’s largest cities. The internet has created a playing field upon which all of
us can compete. If we all work together, we’ll achieve the economic development
solutions that will carry our communities forward in this new millennium of world-
wide partnerships.

mains constant.”
Under the provisions of the bill, cre-

ation of a local fire protection district
is optional: each jurisdiction decides
for itself whether to establish such a
district, and no jurisdiction could be
included in one against its will. Power
to create a local fire protection district
would always rest with the voters.

“There is a great need to increase
revenue to support first responders,
and the creation of local fire protection
districts could answer that need for
many of our communities,” said OML
Executive Director Danny George. He
said a local fire protection district
would be protected from the large
swings in funding that result from
overdependence on sales taxes.

The bill is modeled after a law already
in place that allows the establishment of
rural fire districts. At press time, SB 605
had passed out of the General Govern-
ment committee and was ready to be
heard by the full Senate.

Fire
(continued from page 1) Crawford & assoCiates, P.C.

CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984
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• Budget Preparation
• Accounting Principles Implementation
• Policies and Procedures Development
• Monthly Accounting and Balancing
• Fraud Investigations
• Computer System Implementation
• Internal Control Evaluations
• Expert Witness Services
• Bond Issue Verifications
• Internal Audit Services
• Training

Crawford & assoCiates, P.C.
10308 GREENBRIAR PLACE • OKLAHOMA CITY, OK 73159

PHONE: 405/691-5550
FAX: 405/691-5646

E-MAIL: info@crawfordcpas.com
WEB SITE: www.crawfordcpas.com

AICPA



4 Oklahoma Cities & Towns March 2007

Spotlight on OML Members
The cities and towns of Oklahoma have rich and varied histories, and they are moving forward in a myriad of
directions. They make stories worth telling, so each month the League features one member community and one
individual in each month’s newsletter. Our affiliate and associate memberships are composed of companies, organi-
zations and governmental entities that recognize the importance of supporting local government, and we’d like to
introduce them to you here on these pages as well. Is something happening where you are that our members would like
to know about? We welcome your suggestions for future spotlight columns.

City in the Spotlight
Where the future is bright as the berries are red: Stilwell

(see STILWELL, page 6)

Each spring during the second
weekend in May, the population of a
northeastern Oklahoma town jumps up
by about 20 thousand. Visitors come
from all over Oklahoma and across the
nation to enjoy rodeo, arts and crafts
shows, music, a carnival and of course,
fresh strawberries and ice cream at
Stilwell’s Strawberry Festival.

The annual celebration was first held
in 1948 with a small parade, a
Strawberry Queen, the high
school band and the local riding
club. Free strawberries and ice
cream were served up in abun-
dance as the community cele-
brated the delicious fruit that
thrived so well in the area, and
since then the event has grown
to become a national favorite.

“The carnival comes to town
on Wednesday and then people
start showing up,” said Glenda
Green, accounts payable clerk
for Stilwell. “They close off the
streets and it’s just bodies every-
where until Saturday night,” she
said. Though the festival is the
event for which Stilwell is best
known, it’s the atmosphere of
the town the other 51 weeks of the year
that make it such a desirable place in
which to live, according to Mayor
Reggy Cox.

“People appreciate the peaceful at-
mosphere here,” Cox said. “We have a
lot of Christian folks here, and there’s a
lot of volunteerism. You see a lot of giv-
ing, a lot of people trying to help other
people.” He said the generosity of
Stilwell’s citizens is something of
which he’s very proud. “Our fire de-
partment collects more per capita than

any other community in the state,” he
said. “They’re pretty proud of that.”
Cox said other charitable drives such as
the annual Relay for Life also are held
each year to great success. “There’s
just a strong belief here in helping oth-
ers,” Cox said. “These people under-
stand the way of God’s word, that this
is what we’re supposed to do.”

The schools in and around Stilwell

give the community another point on
which to be proud. Some of the rural
schools on the city’s outskirts have
been nationally recognized for their ex-
cellence, and Cox said they are among
the best in the United States.

“These schools are very well round-
ed, with a lot of different activities chil-
dren can take part in,” he said. “There
are several schools in Adair County that
meet that criteria.”

Stilwell is in the process of develop-
ing its parks and recreation depart-

ment. Cox said the city hopes to devel-
op a recently acquired 50-acre site into
a complex including an aquatic center
and facilities for softball, baseball and
soccer.

“We have a huge degree of partici-
pation in sports here, and most often
the children have to travel to partici-
pate in other leagues,” Cox said.
“We’re hoping to have people travel to

see us and play on our fields in-
stead of the other way around.”
He said the community also
hopes to build a golf course.
Expanding Stilwell’s sports facil-
ities would do more than bring
players into the city, he said. It
would help develop the natural
athletic talent that seems preva-
lent among the area’s natives.

“To me, it’s unreal the
amount of talent we have in our
area,” Cox said. Star athletes in
football, baseball and other col-
lege and professional sports
have hailed from Stilwell. He
credits much of those successes
to the high level of involvement
parents take in their kid’s lives.

“That’s another good thing
about people in Stilwell, and it goes
back to the Christian morals that are
prevalent here; parents take a very ac-
tive role in their children’s lives,” he
said.

Named for Arthur Stilwell, owner of
the Kansas City Pittsburg and Gulf
Railway Company, the town was estab-
lished along the railway and thrived in
the early part of the 20th century.
Stilwell was named the Adair County
seat in 1910, and the city had more

2006 Strawberry Queen Holly Crittenden samples the
goods at last year’s Strawberry Festival in Stilwell.
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Affiliate Member in the Spotlight
Partnering with communities: Design Engineers, Inc.

OML Staff Member in the Spotlight
OML Executive Assistant, Jamie Smith
Jamie Smith is the executive assistant to
OML’s executive director and chief operat-
ing officer, a position she has held since
1990. Born in Edmond, Smith grew up
and attended school in Midwest City,
where she still lives with her family, pets
and a sizable gang of garden gnomes.

OML: Give us a rundown of what your
job entails. What happens on a typical
day?

Smith: I am executive assistant for our
Executive Director Danny George and
Chief Operating Officer Carolyn Stag-
er. I keep their schedules, make travel
plans and support them so they are free
to deal with legislative issues for OML’s
members.

Duties include coordinating sched-
ules, researching issues, making sure
we are as prepared as we can be. I re-
spond to Oklahoma Municipal Service
Corporation (OMSC) inquiries such as
the credit card program and Solarwinds

products. OMSC is the business arm of
the OML. I’m also the coordinator/liai-
son for the OML Board of Directors
and assist them in any needs they may
have.

OML: That sounds chal-
lenging.

Smith: Like trying to get
a herd of cats into a box.
They’re very busy people.
Wonderful people, but
very busy.

OML: Tell us about your
family.

Smith: I have two great
kids: Talor is 16. He’s a
wonderful violist; he
plays in an orchestra and
participates in the Okla-
homa Youth Symphony. I have learned
so much about classical music from
him. He can tell you the story behind

the song, about the passion that goes
into it — it’s very interesting. My
daughter Shannon is 29 and she’s a spe-
cial agent for NCIS.

OML: NCIS? Like on
TV?

Smith: Yep. Naval Crimi-
nal Investigative Services.
I’d tell you more, except
it’s classified.

OML: Any pets?

Smith: Actually, animals
are one of my passions. At
one point, when my gran-
ny lived with us, every
time Shannon left for col-
lege I’d get empty nest
syndrome and get another
animal. I ended up with

25 gerbils. I also had two snakes, four
parakeets, a cockatiel, a cat and two

For almost 60 years, Oklahoma City-
based Design Engineers, Inc. (DEI)
has provided Oklahoma cities and
towns with engineering, planning and
surveying services. Projects range in fo-
cus from feasibility studies and reports
to design and construction supervision
of major projects.

The company provides complete
professional services in land planning
and development, including preliminary
plats, zoning, final plats, planned unit
development plans, utility and street de-
sign, site development plans, water and
wastewater treatment, environmental
science and land surveying.

Recent and current projects for
Oklahoma cities and towns include a
new water storage standpipe tank in
Chickasha, paving and drainage re-
alignment work in Oklahoma City, a
sludge drying bed rehab for Warr Acres

and Bethany, and a TOC reduction at
Duncan’s water treatment plant.

The company’s professional team in-
cludes six engineers, two land survey-
ors, four engineering technicians and
drafters, one environmental scientist

and two administrative professionals.
DEI also employs a construction coor-
dinator and two full survey crews, and
it maintains close relationships with
other professionals for contract services
in structural, electrical, mechanical and
architectural areas.

Founded in 1948 under the name of
Rea Engineering and Associates, the
company became Design Engineers in
1983.

DEI’s June Young said cities and
towns are among the company’s most

valued clients. “Design En-
gineers has a long history with
Oklahoma municipalities,”
Young said. “We enjoy work-
ing with the dedicated people
who represent our municipal
clients, and we value every op-
portunity to work with cities
on projects that enhance the

quality of life for the people of our
state.”

For more information on the servic-
es Design Engineers can bring to your
city or town, visit the company’s
website at www.dei-okc.com.

(see SMITH, page 6)
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dogs. My granny threatened to move out if I got one more
animal. And you have to understand, she was in a wheelchair
and on oxygen.

OML: You’re also reputed to be an ace gardener.

Smith: I love to build flower beds. I try to do a different
theme every year. Like this past year, I was really in to gar-
den gnomes. I loved to have little garden gnomes peeking out
from my begonias. This year I’m going to do gazing balls,
and one of these days I’ll put in a pond.

OML: Do you have any lifelong goals — something you’d
like to accomplish before you turn ninety?

Smith: I want to be a masseuse. I always have. Growing up,
my dad would get really bad headaches and he’d have me rub
his head. And when my granny had emphysema, her doctor
showed me how to rub her to help relieve that. She loved it
and it made me feel good, you know, it didn’t cost me any-
thing but a little bit of my time to make someone feel better.
It makes me feel good to do something for people. So I want
to go to a school to learn all about it, and do that when I re-
tire. I could go to the nursing homes. If I can make some-
body happy, why not? It’s therapeutic for me, too.

OML: You’ve held positions in a variety of fields — adminis-
trative, customer service, sales, legal research, insurance, data
processing. How has your varied background helped you in
your position at OML?

Smith: At OML, you never know what you’re going to be
doing next. We have to be extremely flexible. It’s surprising
sometimes how something that I utilized years ago can come
back into play, and I go, ‘This might work; maybe we can
solve the problem this way.’

OML: What makes working at OML different from the oth-
er places you’ve worked?

Smith: The people. I have grown so much personally at
OML just with the help of the people here. About eight years
ago I got really sick and had to have emergency surgery.
Granny was in a wheelchair and Talor was five and Shannon

had just left for college. These wonderful people brought din-
ner to my house every day for at least two weeks. Can you
believe that?

OML: What do you like best about your job?

Smith: Again, the people I work with. We have got such a
great team and it feels so good to be able to give back to my
community and my state. I just feel very honored to work
with people of this caliber. And the different people I get to
meet from the cities and towns; they are such hard workers
who give up so much of their time just to make this a better
state for everybody. I really admire the backbone and the
stamina and the energy that they give back to people. They
take such pressure every day from the public, because they’re
never going to make everybody happy. Every one of them we
deal with usually has a good sense of humor. I truly admire
them, and I enjoy every moment of this job. I can’t think of
any place I’d rather be.

Smith
(continued from page 5)

than tripled in population when it celebrated its 100th birth-
day in 2007.

In an age where water is the new oil and communities na-
tionwide are scrambling to protect their water resources, Cox
said Stilwell finds itself in a comfortable position.

“We have some of the best water in the state and the most
abundant supply,” he said. Utility costs are about the third
lowest in Oklahoma, he said. “Our utilities department has
always been by charter a separate business entity from the
city government, and that has been a good thing. They’ve
done an excellent job of maintaining utilities.” He said sales
tax collections have grown consistently over the years, and
revenues weren’t hurt a bit when the local Wal-Mart — the
most profitable per square foot than any in the nation —
went “Super” just over a year ago.

Stilwell’s future looks about as bright as its strawberries
are red, and Cox said both longtime residents and newcom-
ers appreciate their city.

“You can still let your kids play outside here and not worry
about it,” he said. “That’s what people like about it. It’s a
friendly, warm community with a small-town feeling.”

Stilwell
(continued from page 4)

Towns and Cities ...

Oklahoma’s
Economic Engines!
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Help OMAG celebrate its
30th Anniversary at the

Oklahoma Municipal Clerks, Treasurers
and Finance Officers Conference

Come enjoy our live DJ, food, fun and
birthday cake, commemorating our 30 years

as the #1 provider of insurance for
Oklahoma cities and towns.

Wednesday, March 21st
6:00 - 9:00 pm

Stillwater Holidome

Happy Birthday to us!!!!

4130 N. Lincoln Blvd.      Oklahoma City, OK  73105
405/525-6624    fax: 405/525-5888    website: www.omag.org
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A bill being considered in the Okla-
homa Senate could improve the quality
of training for Oklahoma’s law enforce-
ment officers. SB 920, by Sen. Kenneth
Corn and Rep. Rex Duncan, passed the
Senate Appropriations subcommittee
last month.

The bill includes a provision that cit-
ies with populations greater than
65,000 may implement their own po-
lice academies. The population thresh-
old was originally 100,000. OML’s
Carolyn Stager said Corn amended that
requirement in response to encourage-
ment from OML on behalf of cities and
towns that want to establish their own
police academies.

“This early in the legislative process,
many changes still could be made and
we felt it was important to see this
change put in as early as possible,”
Stager said.

One community that would meet the
65,000 benchmark and is eager to es-
tablish its own police academy is Bro-
ken Arrow. Administrative Captain Paul
Kroutter of the Broken Arrow Police
Department said the city applied with-
out success last year to the Council of
Law Enforcement Education and
Training (CLEET) to establish its own
academy, and plans to do so if SB 920
becomes law.

“We feel we would be able to make
our training more geared toward polic-
ing here in Broken Arrow,” Kroutter
said. He said Broken Arrow’s academy
would cover the same statewide stan-
dards that are maintained in the
CLEET academy, but would add train-
ing to achieve the quality of policing
citizens in Broken Arrow expect. “We
have a strong community-oriented po-
licing focus here in Broken Arrow,” he
said. “Having our own academy would
allow us to provide additional training
that’s not taught in the regular basic
academy. We’d be able to give more
hands-on training to the officers, so
they could learn to integrate skills and
see how they all work together.” He
said criteria for its academy have not
been finalized, but that city officials are
considering an 800-hour academy.

Bill seeks to improve law enforcement training
The bill also seeks to change the

composition of the CLEET board of
directors to more accurately reflect
who utilizes the organization for offic-
er training. Municipal police depart-
ments, which utilize CLEET for
training more than any other law en-
forcement group, represent only a
small fraction of the association’s
board.

Jim Cox, executive director of the
Oklahoma Association of Chiefs of Po-
lice, said that of 9,761 active full-time
peace officers in Oklahoma, 55.3 per-
cent are municipal police officers. But
only two municipal police chiefs sit on
the CLEET board, along with repre-
sentatives of sheriff ’s departments,
state agencies, tribes and other enti-
ties. “Our position is that the composi-
tion of the CLEET council should be
more reflective of that proportion,”
Cox said.

The bill seeks to increase the mini-
mum number of training hours to 600
for full-time salaried officers and 240

for reserve officers and reserve depu-
ties. A more significant portion of the
training would be dedicated to mental
health issues under the provisions of
the bill, and Kroutter stressed the im-
portance to police officers of being
trained to deal with persons who suffer
from mental illness.

“We encounter people with mental
health issues daily,” Kroutter said.
“The more training officers can get,
the better prepared they’ll be to handle
different types of situations.” The bill
seeks to increase the number of hours
dedicated to this type of training from
one to four.

Other provisions of SB 920 include
the creation of a curriculum review
board to establish curriculum for all
CLEET academies and training cours-
es, and for the annual update of the le-
gal block of training following the
adjournment of the state legislature.
The bill also would require CLEET to
send its training staff to at least one
training course outside Oklahoma each
year.

WAT E R  TA N K  S E R V I C E S
Full Service Maintenance Programs

Interior and Exterior Painting, Repairs 
Safety Accessories

Inspections, Washouts, Disinfections

W I R E L E S S  C O M M U N I C AT I O N S  S E R V I C E S
Antenna Site Management

Antenna Installations
Design Reviews/Project Management

N E W  TA N K  S A L E S  A N D  L E A S I N G
10, 15, or 20 Year Lease Terms Through USCI-CALDWELL

Competitive Interest Rates
Expedited Delivery

.

C O R P O R AT E  O F F I C E :

P.O. Box 1350
Perry, GA 31069
Phone: 800-223-3695
FAX: 478-987-2991
www.utilityservice.com

C O N TA C T:

USCI – KS
Bob Snodgrass

bsnodgrass@utilityservice.com
P.O. Box 362 • Pittsburg, KS 66762

Phone: 800-835-0145 • FAX: 620-232-1558



March 2007 Oklahoma Cities & Towns 9

MC&T REVIEW
 A listing of all clerks, treasurers, finance officers

and other selected municipal positions
who have most recently attained MC&T state certification

by completing educational requirements as prescribed by law.

Afton: Phyllis Driggars, Town Clerk;
Marjorie Johnson, Treasurer
Altus: Lajune White, Clerk/Treasurer
Alva: E.A. Ware, Treasurer
Ames: Janice Bunch, Clerk/Treasurer
Arapaho: Sarah Williams, Clerk
Ardmore: Kenneth Campbell, Trea-
surer; Sandra Doughty, Accounting
Technician
Arnett: Ruth Ann Anding, Clerk/Trea-
surer
Asher: Sheila Blythe, Clerk/Treasurer
Atoka: Joye Angel, City Clerk; Kelly
Ingrum, Deputy Treasurer
Bartlesville: Michael Bailey, City Clerk/
Finance Director
Bixby: Rebecca Byers, Treasurer/
Finance Director; Cheryl Sasser, City
Clerk; Yvonne Scott, Asst. City Treasurer;
Janda Williams, Asst. City Clerk
Boise City: Ruby Gore, Clerk/Treasurer/
Court Clerk
Broken Bow: Vickie Pieratt, Billing Clerk
Buffalo: Lea Buss, Treasurer; Linda
Johnson, Town Clerk
Burns Flat: Debbie Bloomer, Clerk/
Treasurer; Jacqueline Brown, Deputy
Clerk
Butler: Katrenia Bredy, Town Clerk
Canton: Jean Howard, Treasurer; Linda
Hysell, Town Clerk
Canute: Mary Beth Thomas, Clerk/
Treasurer
Chandler: Kay Pentecost, City Clerk;
Stephanie Hardgrave, City Treasurer
Cheyenne: Lisa Woods, Clerk/Treasurer
Chickasha: Sharon Chapman, City
Clerk
Cleveland: Virginia Master, City Clerk
Clinton: Lisa Anders, City Clerk; Debra
Blanchard, Treasurer; Dana Carson,
Deputy Treasurer; Anita Fransen, Clerk;
Vicki Ratke, Deputy City Clerk
Colcord: Mary Jordan, Clerk/Treasurer

Comanche: Cheryl Johnson, Clerk/
Treasurer
Cordell: Katrina Sperle, City Clerk/
Treasurer
Covington: Sondra Easterly, Town Clerk;
Kim Smelser, Treasurer
Coweta: Joyce Terry, Clerk/Treasurer
Cromwell: Lori Harrison-Clark, City
Clerk/Treasurer
Custer City: Kay Fischer, Clerk/Treasurer
Cyril: Allyene Luna, Treasurer
Davenport: Jane Bromley, Clerk
Davis: Paula Dodds, Accounts Payable
Clerk; Melissa Tiger, Clerk
Dewey: Annette Breshears, Treasurer
Dover: Pam Haden, Town Clerk
Drumright: Holly Maschino, Finance
Director; Susan White, City Clerk
Durant: Leta McNatt, City Clerk
Eakley: Lisa Root, Clerk/Treasurer
Edmond: Betty Brinkman, Deputy Clerk
El Reno: Marsha Leck, General Ledger
Clerk
Elk City: Anita Archer, City Treasurer;
Cheryl Sipes, City Clerk
Enid: Jerald Gilbert, Finance Director
Fairmont: Carobelle Carson, Clerk/
Treasurer
Fairview: Anita Gifford, City Clerk; Betty
Schmidt, Deputy Clerk/Treasurer
Fargo: Donna Howard, Clerk/Treasurer
Forgan: Julie Lemieux, Treasurer
Fort Cobb: Patti Kusel-Shelite, Clerk
Treasurer
Fort Supply: Shannon Lowden, Town
Clerk; Lois Soliday, Treasurer
Gage: Janet Pierce, Clerk/Treasurer
Garber: Dana Dennis, City Clerk; Tiffany
Plunkett, Treasurer
Geary: Mary Hays, City Clerk; Mary
Wright, Treasurer
Goltry: Mary Page; Clerk/Treasurer
Goodwell: Russ Edenborough, Trea-
surer; Dee Hendrix, Town Clerk

Greenfield: Ken Forney, Treasurer;
Karren Keeton, Town Clerk
Grove: Lisa Allred, Treasurer
Guymon: Melissa Bond, City Clerk/
Finance Director; Vicki Wilson, Clerk
Hammon: Ida Dean, Clerk/Treasurer
Harrah: Michele Cogdill, Finance
Director; Alice Davis, City Clerk; Patty
Schnittjer, Treasurer
Helena: Paula Burkes, Clerk/Treasurer
Hennessey: Tiffany Tillman, Clerk/
Treasurer; Rebecca Heath, Treasurer
Hitchcock: Harriette Darnell, Town Clerk
Hobart: Nancy Ledford, Clerk/Treasurer
Holdenville: Lorrie Brittain, City Clerk/
Treasurer
Hooker: Joan Gibson, Treasurer; Linda
Holbert, City Clerk
Hulbert: Leona Welch, Clerk/Treasurer
Jet: Shirley Shaklee, Clerk/Treasurer
Kendrick: Alicia Wagnon, Clerk/Trea-
surer
Kingfisher: William Tucker, Clerk
Lamont: Anita Heusel, Clerk/Treasurer
Laverne: Janet Love, Town Clerk; Patty
Witchey, Treasurer
Leedey: Loura Lee, Deputy Clerk/
Treasurer
Lexington: Lisa Hadley, Public Works
Clerk; Kimberly McClarney, City Clerk
Longdale: Velma Freeburg, Town Clerk;
Lois McGuire, Treasurer
Madill: Carol Painter, Public Works Clerk
Mangum: Staci Goode, City Clerk
Mannford: Cecilia Ward, Finance
Director
Marietta: Dottie Gwin, Clerk
Marlow: Kimberly McClure, Assistant
Treasurer/Accounts Payable
McAlester: Sherry Alessi, Assistant City
Treasurer
McLoud: Patricia West, Clerk/Treasurer
Medford: Barbara Bush, Clerk/Treasurer

(see CERTIFICATION,  page 11)



10 Oklahoma Cities & Towns March 2007

A statewide series of local input
meetings on the Oklahoma water plan
will begin next month. Representatives
of the Oklahoma Water Resource Re-
search Institute (OWRRI) will visit
Oklahoma communities to discuss wa-
ter issues and ask for input and sugges-
tions regarding what the water plan
should contain.

“These meetings are
open to any citizen, and
we’re encouraging people
to give us their concerns
about Oklahoma’s water
and the issues they think
are important to address,” said Jeri
Fleming, OWRRI communications
specialist. The series is expected to in-
clude more than 40 meetings around
the state over the next year, Fleming
said. Results will be reported to the
Oklahoma Water Resources Board
(OWRB). She said the process is ex-
pected to take about five years.

“The water board is definitely inter-
ested in what citizens have to say,”
Fleming said. “This is not something

Local input sought for Statewide Water Plan
where you come and voice your con-
cerns and then hear nothing about it
again. The water board is going to
consider this information as they do
the water plan.” Meetings will be facili-
tated by Mike Langston, OWRRI as-
sistant director.

Fleming said she hopes municipal
officials will encourage
people in their communi-
ties to attend.

“This is for the person
who owns 40 thousand
acres in Western Oklaho-
ma, and it’s for the person

who lives in an apartment in Oklahoma
City,” she said. It doesn’t matter if
you’re a landowner or not, because we
all use Oklahoma water. What happens
with Oklahoma water affects all of us.”

The first meeting will be held in
Beaver, at the Beaver County Fair-
grounds Pavilion, April 12 at 6:30 p.m.
For a full schedule of meetings, to view
meeting summaries or to submit com-
ments online, visit www.okwaterplan.
info.

Currently scheduled
Statewide

Water Plan Meetings
All meetings begin at 6pm.

• Thursday, April 12, Beaver
County Fairgrounds Pavilion,
Beaver

• Thursday, April 19, Oklahoma
Panhandle Research and
Extension Center, Goodwell

• Thursday, April 26, Pioneer
Room, Woodward

• Thursday, May 3, Women’s
Building at the Woods County
Fairgrounds, Alva

• Tuesday, May 8, Western
Technology Center, Sayre

• Tuesday, May 15, Great Plains
Technology Center, Lawton

Five Oklahoma municipal officials
have been named to serve on key com-
mittees at the National League of Cit-
ies. These officials will help shape the
policy and program direction for the
NLC during the coming year.

Oklahoma City Councilmember
Lawrence McAtee is a 2007 vice chair
on the Human Development commit-
tee. Muskogee Councilmember Frank
Borovetz Jr. is a member of that com-
mittee. Vice Mayor Craig Thurmond
of Broken Arrow serves on the Com-
munity & Economic Development
committee. Oklahoma City Council-
member Patrick Ryan serves on the
Finance, Administration & Intergov-
ernmental Relations committee. Tulsa
Councilor Jack R. Henderson serves
on the Information Technology &
Communications committee.

“Most Americans live in cities, and
we are the first responders, first pro-
viders and the level of government clos-

Oklahoma local officials appointed to national posts
est to the people,” said NLC President
Bart Peterson, Mayor, Indianapolis,
Ind. “As such, cities must be at the
forefront of national and state policies.
I look forward to working with all of
these leaders in the year to come as we

address the challenges cities are fac-
ing.”

The Oklahoma Municipal League
congratulates these local leaders on the
important contributions they are mak-
ing to our nation’s cities and towns.
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Meno: Eileen Clowdus, Clerk/Treasurer
Miami: Gay Harrison, Assistant City
Clerk
Mooreland: Karen Fox, Clerk/Treasurer
Muskogee: Pam Bush, City Clerk
Mutual: Shirley Bedwell, City Clerk
Nicoma Park: Beverly McManus, City
Clerk/Treasurer
Norman: Brenda Hall, Deputy City Clerk;
Mary Hatley, City Clerk
North Enid: Luella Unruh, Town Clerk
Oaks: Jesse Reed, Clerk/Treasurer/
Trustee
Okemah: Evelyn Atkinson, Treasurer
Oklahoma City: Rhnea Stewart, Trea-
surer
Okmulgee: Ronnia Andrews, City Clerk
Owasso: Sherry Bishop, Treasurer/
Finance Dorector
Pawnee: Annetta Franks, City Clerk
Perkins: Misty Burk, Deputy City Clerk
Ponca City: Paulette Cross, Deputy City
Clerk; Marc Labossiere, Finance
Director/City Clerk
Purcell: Joy Taylor, Deputy Clerk; Andrea
Williams, Deputy Clerk
Renfrow: Patricia Ender, Clerk/Treasurer

Reydon: Pauline Pennington, Clerk/
Treasurer
Roosevelt: Elizabeth Block, City Clerk;
Carol Cooper, Treasurer
Rosston: Roxie Luckie, Clerk/Treasurer
Sallisaw: Dianna Davis, Deputy City
Clerk; Keith Skelton, Director of Finance;
Susie Taylor, Chief Accountant
Sand Springs: Janice Almy, Deputy City
Clerk; Bruce Ford, City Clerk/Finance
Director
Seiling: Shara Feuerborn, Clerk/Trea-
surer
Shawnee: Rebecca Cragin, Finance
Director/Treasurer; Diana Hallock, City
Clerk; Phyllis Loftis, Deputy City Clerk
Skiatook: Ginger Stephens, Deputy
Clerk/Treasurer
Stillwater: Marcy Alexander, Finance
Director; Clara Welch, Deputy City Clerk
Stillwell: Kenneth Davidson, Clerk/
Treasurer
Strong City: Jymay McLeod, City Clerk
Stroud: Gayle Thornton, Clerk/Treasurer
Taloga: Linda Stidham, Clerk/Treasurer
Tecumseh: Lynette Payne, Deputy Clerk/
Payroll
The Village: Beverly Whitener, Treasurer
Thomas: Becky Christensen, City Clerk;
Shirley Rigsby, Treasurer

An awards ceremony for the Okla-
homa Municipal Court Clerks Associa-
tion (OMCCA) will be held at the
organization’s Spring Conference on
April 13. Court Clerks of the Year will
be named in two categories based upon
years of service.

The Anne Thompson Court Clerk of
the Year award will be presented to a
court clerk or deputy court clerk who
has served at least three years and who
is a member in good standing of
OMCCA. Nominees should exemplify
personal growth and development in
their position as well as unquestionable
ethics, and they must show examples of
volunteerism or other community in-
volvement. The same criteria apply to
the New Court Clerk of the Year Hori-
zon Award, which will be given to
court clerks or deputy court clerks who

Court clerks association to recognize best of the best

Certification
(continued from page 9)

IN THE
COURT

have served for less than three years.
The Court Clerk of the Year award

is named for Anne
Thompson, a former
OMCCA president
who served 17 years
as court clerk in Tul-
sa. She died in 2004.
Norman Court Clerk
Judy Simpkins re-
members Thompson
as a community-
minded person who
put a high value on
integrity.

“Anne was very ac-
tive in her communi-
ty, and she was a very loving, giving
person,” Simpkins said. “Also, she was
very straightforward — she’d tell you
what she thought.” Thompson played

Tyrone: Jane Keating, City Clerk
Union City: Gina Dickerson, Clerk/
Treasurer
Valliant: Patsy Guest, Clerk/Treasurer;
Cassandra Ortiz, PWA Secretary/Court
Clerk/Treasurer
Vici: Tammy McDannald, Treasurer; Myra
Stevens, Clerk
Vinita: Harvey Massey, Treasurer; Linda
Scott, City Clerk
Wakita: Kathleen Morrison, Clerk/
Treasurer
Walters: Dollie Glenn, City Clerk; John
Sheppard, City Manager/Treasurer
Warner: Carla Reed, Clerk/Treasurer
Warr Acres: Pamela Ramirez-McDowell,
City Clerk/Treasurer
Watonga: Leroy Lage, Treasurer;
Thomas Roane, Finance Director
Weatherford: Tony Davenport, City Clerk/
Treasurer; Diana King, Deputy Trea-
surer; Debbie Van Auken, Deputy Clerk
Weleetka: Alveda Diggins, Clerk/
Treasurer
Woodward: Catherine Coleman, City
Clerk; Jennifer Jones, Deputy City Clerk
Wynnewood: Beverly Badgley, Clerk
Yale: Sharon Crisjohn, City Clerk
Yukon: Pat Hargis, Clerk/Treasurer; Kristi
Hort, Deputy City Clerk

an important role in the establishment
of the court clerk’s association in Okla-

homa, and Simpkins said
she always was a positive
role model for other court
clerks. “Anne really was a
model of what a court ad-
ministrator should be —
someone who believed in ac-
countability and integrity,”
she said. In addition to be-
ing a court clerk, Thompson
was an award-winning pro-
fessional photographer.

Nominations should in-
clude a letter from the clerk’s
city and a list of credentials

and supporting documentation. Nomi-
nations in both categories are due by
March 30.
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UPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPS
Hometown Magnets Workshop
April 20, 2007
Metro Technology Center, 1900 Springlake Drive, OKC

Planning Commissioners Workshop
May 4, 2007
OSU-OKC, 900 North Portland, OKC

Pre-registration. Pre-registration is highly recommended so
we can notify registrants if unforeseen circumstances require
us to cancel or reschedule a workshop. Reservations made by
mail or fax, unless canceled in writing, will be considered a
commitment to attend. No shows will be billed since meeting
and refreshment arrangements have to be made for all regis-
trants.
Cancellation Policies. For a full refund, cancellations must be
received in writing no later than 72 hours prior to the meeting.
This does not include weekends and holidays. Cancellations
made after the deadline will receive only a 50% refund of the
registration fee. No cancellations will be accepted the day of
the meeting. All registrants will be billed. No telephone regis-
trations will be accepted. Registration is considered confir-
mation to attend.
Persons with Disabilities and Special Needs. If you require
special arrangements, please contact OML no later than seven
days before the workshop date. We are not able to accommo-
date such requests on the day of the program.

3 ways to register:
1. Fax form to 405-528-7560 no later than one week before the

workshop.
2. Mail form to arrive no later than one week before the work-

shop to OML, 201 N.E. 23rd Street, Oklahoma City, OK
73105.

3. Online – go to www.oml.org & click on ‘Workshops.’

Please copy this form for additional registrants.

Name of Municipality:
_________________________________________________

Name & Title of Registrant:
_________________________________________________

Billing Address:
_________________________________________________

Phone:
_________________________________________________

Fax:
_________________________________________________

City, State, Zip:
_________________________________________________

E-Mail:
_________________________________________________

If you are newly elected, who did you replace?

_________________________________________________

Please check the box that corresponds to the
program for which you wish to register.

MBR NONMBR
Hometown Magnets $ 85 $105 $________
Planning Commissioners $ 85 $105 $________

TOTAL AMOUNT DUE $________

Payment Information:
Purchase Order No._________________________
Check Enclosed Please Bill
Credit Card: Visa Mastercard

Name (as it appears on your card):
_________________________________________________

Card No. __________________________________________

Expiration Date (Month/Year) __________________________

Three-digit V Code __________________________________
(The V code is the three-digit number found on the back of the card
on the signature panel after the card number.)

Credit Card Billing Address / Zip Code:
_________________________________________________
_________________________________________________

Signature _________________________________________

Meeting room temperatures often vary so please
bring a sweater or jacket for your comfort.
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Is your town a local tourist attrac-
tion? Does its population jump up on
the weekends? Do your city’s vendors
enjoy additional revenues when out-of-
towners visit to compete in a tourna-
ment, take a class or enjoy a parade?

If not, well ... why not?
Creating “magnets” to draw visitors

into your community is the theme of a
workshop to be held on April 20 at the
Metro Technology Center in Oklahoma
City. “Hometown Magnets” will give
local leaders ideas on ways they can en-
courage people to visit their municipali-
ties.

Claudia Dyer manages the City of
Broken Arrow’s parks and recreation
department. “A hometown magnet
could be anything from a swimming
pool or splash pad to a sports complex
or nature park,” she said. “Skateparks,
in particular, are fast becoming one of
the most effective magnets.”

“Families will call to find out when
our park is opening so that they can
plan to spend part of their vacation
here,” she said. “Plotting a vacation
route based upon which towns have
skateparks is a growing vacation trend.”
Sports tournaments are another effective
means for bringing in visitors, and
Dyer said they can have a huge eco-
nomic impact on a community. And it

Like moths to a flame: “magnets” bring visitors to your city or town
isn’t always necessary to spend much in
order to host a successful event.

“People think they can’t do anything
if they can’t afford a recreation depart-
ment, but there are things that don’t
cost much, and there are even some free
programs,” she said. Tournaments such
as Hershey track meets, Pitch Hit &
Run contests, Pump Pass & Kick tour-
naments and Junior Olympic Skills
meets all draw people into a community,
and hosting them costs a city nothing.

Arts and crafts shows, community
garage sales, festivals and community
classes are among the other hometown

magnets that could have a positive eco-
nomic impact on a community.

“Not only do these things bring an
economic impact, they increase the
quality of life for your citizens and for
anyone who might be looking to move
into your community,” Dyer said. “If
you have some of these things, it’s go-
ing to bring an economic impact into
your city.”

Unless your city or town has all the
leisure traffic it can handle, plan to at-
tend next month’s workshop. Registra-
tion information is included in this
newsletter.
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On the road to serve YOU
with the best retirement programs in Oklahoma!

What drives your retirement plan?
OMRF provides the best services,

unsurpassed employee education and the lowest fees.
Make sure your retirement plan is on the highway to success.

Call Jodi & Chris at 1-888-394-6673
or contact us at www.okmrf.org.

Service
in

Motion!

GASB provides reporting info for post employment benefits

(continues to top of next page)

By: Michael A. Crawford, CPA
Crawford & Associates, P.C.
Oklahoma City, Oklahoma

While pensions are the most com-
mon postemployment benefit provided
to employees, many state and local gov-
ernments also provide or make avail-
able other postemployment benefits
(OPEB) such as health, dental, vision,
prescription or other similar benefits to
eligible retirees or their beneficiaries.
In the spring of 2004, the Governmen-
tal Accounting Standards Board
(GASB) issued Statement No. 43, Finan-
cial Reporting for Postemployment Benefit
Plans Other Than Pension Plans (GASB-
43), and Statement No. 45, Accounting
and Financial Reporting by Employers for
Postemployment Benefits Other Than Pen-
sions (GASB-45) to provide accounting
and financial reporting standards for
such obligations.

For those governments who prepare
their annual financial statements in ac-
cordance with generally accepted ac-
counting principles (GAAP), GASB-43
and GASB-45 will likely have a signifi-
cant effect on the reporting of financial
position and disclosure of OPEB obli-
gations. Even if retirees that are pro-
vided postemployment health
benefits are required to pay the full
insurance premium for such health
benefits after retirement, the govern-
ment may still have an OPEB obliga-
tion or liability based on these new
accounting standards. Also, regardless
of whether the government has retirees
covered under a commercial insurance
plan or self-insures and pay claims as
they are submitted, the OPEB stan-
dards still apply.

What Do These New Standards
Require?

Employees are compensated for
their services in a number of ways, in-
cluding salaries and wages, and various
benefits including pensions and health
benefits. While most of the compensa-
tion and benefits are paid to the em-
ployee at the time services are
provided, certain of these benefits
(such as pensions and postemployment

health care) are not paid until after re-
tirement. However, the GASB feels
that the benefits paid after retirement
are earned during the time the em-
ployee works and therefore should be
recognized as expense prior to retire-
ment. In other words, the cost of these
future benefits is a part of the cost of
providing public services today. Simply
stated, these new accounting standards
require a government that reports in
accordance with GAAP to measure the
estimated cost of future postemploy-
ment benefits to employees during the
periods in which the employees are
providing active service and record the
related expense and obligation at that
time rather than when the benefits are
paid.

In general, GASB-43 and GASB-45
require governments to account for the
annual cost of future OPEB and related
outstanding obligations in the same
manner as pensions. This means that
for most governments providing
OPEB, an actuarial valuation will be

needed to determine the annual cost of
future benefits. The actuary calculates
how much the government should be
contributing now to ensure that an
adequate amount of resources are avail-
able in the future to fund these ben-
efits. If such amount is funded and
assets are set aside, then no OPEB ob-
ligation or liability will result. If such
amount is not funded, an OPEB obli-
gation will be reported as a liability. In
addition, GASB-43 and GASB-45 re-
quires certain notes disclosures or re-
quired supplementary information that
describe the OPEB benefits provided,
the funding policy, the costs and obliga-
tions, methods and assumptions used,
and trend information on the funding
progress.

NOTE: For those governments that prepare
their financial statements on a comprehen-
sive basis of accounting other than GAAP
(such as cash, modified cash, or regulatory/
budgetary basis) GASB-43 and GASB-45
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(see GASB,  page 16)

will likely not require the actuarial calcu-
lation or recording of current expense and
liabilities related to OPEB. However, such
financial statements should still disclose
the existence of any OPEB commitments
and the current contributions or benefits
paid to retirees.

Financing Methods for Government
Other Postemployment Benefits

To be subject to the new OPEB
standards, it doesn’t matter how the
government finances its OPEB. In
general, postemployment benefits are
financed in one of two ways.

1. Actuarial approach — where the
government pays to a pension or
OPEB plan an amount that is ex-
pected to be sufficient, if invested
now, to finance the benefits of em-
ployees after they are no longer
working for the government. This
approach is similar to the approach
commonly followed for determining
pension contributions.

2. Pay-as-you-go approach — where
the government pays an amount

each year equal to the health or
other OPEB benefits distributed or
claimed in that year.

NOTE: GASB-43 and GASB-45 do not
mandate the funding of OPEB benefits (in
other words, to set aside assets in advance
to pay benefits in the future). The stan-
dards address accounting and financial
reporting issues only. Historically, most gov-
ernments have financed their non-pension
postemployment benefits on a pay-as-you-go
basis. However, the recording of these obli-
gations, if unfunded, will likely have a sig-
nificant effect on the govern-ment’s
reported financial condition.

Implicit Rate Subsidies for Retirees
Considered OPEB

You may think that OPEB does not
apply to your government because you
have the retirees pay the same insur-
ance premium in full that the active
employees pay for health benefits;
therefore, you feel that it does not cost
the government anything to provide
these benefits. However, in health in-
surance plans where a government’s

retirees and current active employees
are insured or self-insured together
as a group and pay the same pre-
mium, the premiums paid by the re-
tirees may be lower than they would
have been if the retirees were in-
sured separately — this is called an
implicit rate subsidy. Unless your pre-
miums for active employees and retired
employees are “age-adjusted” for the
two separate groups (i.e. the retirees
pay larger premiums because of their
age), then you may likely have a cur-
rent OPEB expense and obligation. Re-
gardless of whether the retirees pay
100 percent of their premiums without
a specific contribution from the em-
ployer, the employer should still treat
the implicit rate subsidy as an OPEB,
if material.

Effective Dates of GASB 43 and 45
For those governments preparing

their financial statements in accordance
with GAAP, GASB has layered the ef-
fective dates. For larger governments
the new standards could apply as early
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as fiscal years beginning after Dec. 15,
2006, while the smallest governments
would have until fiscal years beginning
after Dec. 15, 2008 to implement.

What Do I Need to Do Now?
For governments that prepare finan-

cial statements in accordance with
GAAP, the following steps should be
started now, regardless of the required
implementation date of the standards.

1. Determine whether the govern-
ment provides OPEB as defined in
the GASB statements, and the re-
quired implementation date of the
standards to your government.

2. If OPEB is provided, determine
the type of plan, such as defined
benefit or defined contribution and

single-employer, agent multi-em-
ployer, or cost-sharing multi-em-
ployer.

3. Determine the number of active
employees, retirees or their benefi-
ciaries that are covered in the
government’s OPEB plan. This
will establish the required fre-
quency of required actuarial valua-
tions or the applicability of an
alternative OPEB measurement ap-
proach for small employers.

4. Consider separating active employ-
ees and retirees for purposes of de-
termining OPEB contributions or
paying benefits.

5. Contact an actuary to obtain a pre-
liminary analysis of the cost of
OPEB and any unfunded actuarial
liability.

6. Determine the preferred method of
financing OPEB costs, such as
making actuarial contributions or

pay-as-you-go.
7. Consider whether a trust or trust

equivalent arrangement should be
established for the accounting and
reporting of OPEB obligations,
similar to a pension trust. Such a
trust arrangement would protect
any monies set aside for employee
OPEB benefits from the general
creditors of the government.

8. Determine the changes that will
be needed in the government’s fi-
nancial statements to report and
disclose OPEB expenses and obli-
gations, and any trust funds.

9. Arrange for the periodic actuarial
valuations of the OPEB plan, if ap-
plicable.

10. Ask for assistance from your ac-
countants, auditors, and actuaries
if you do not fully understand the
implications of GASB-43 and
GASB-45.

GASB
(continued from page 15

Oklahoma World Trade Conference
April 25 — Oklahoma City University

Mark your calendar now to attend the 24th Annual Oklahoma World Trade
Conference at Oklahoma City University, Meinders School of Business, in
Oklahoma City.  A conference of this nature — celebrating the Centennial
of Oklahoma (1907-2007) and World Trade Month (Oklahoma World Trade
Conference (1983-2007) — is important in our continuing efforts to support
and expand international business activity in Oklahoma. This year’s topics
cover:

• Business Opportunities in Europe
• 2006 Governor’s Award for Excellence in Exporting and Export

Achievement Certificates
• A China Focus in the Global Marketplace
• Oklahoma Companies Succeed in International Business
• Get in the Game of Global Trade!

Program Registration — 9 a.m.  and Adjournment — 3:30 p.m.

Registration & Fees: $85 per person with discounts available for corporate
tables and sponsors. Student – $25 (ID required); Corporate Table (8
attendees) – $595; Corporate Contributory Sponsorship (4 Attendees) – $500;
Display Table (includes registration for 2 attendees) – $270. Registration fees
include information packets, continental breakfast and luncheon. For further
information or registration, call 405/608-5302 in Oklahoma City or 800/879-
6552 extension 223, or 918/581-7650 in Tulsa, E-mail: oklahomacity.office.box
@mail.doc.gov. For online payment please visit: http://www.acteva.com/go/
okdecowtc2007. The Oklahoma District Export Council in coordination with the
U.S. and Oklahoma Departments of Commerce are the primary sponsors of
the conference.
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issue is diminution of a city’s ability to
control its rights of way,” she said.

Rogers said if utilities were permit-
ted to compete without a franchise
agreement, cities may have to lower
their prices for existing franchise
agreements. That would drain money
from the revenue used to fund vital ser-
vices such as street repair, infrastruc-
ture maintenance and police and fire
protection.

One municipality where opposition
to the bill is particularly fervent is
Edmond, which owns its own electric
utility. Nancy Nichols, Edmond’s di-
rector of marketing and governmental
relations, said profits from Edmond
Electric are transferred into the city’s
general fund, enabling Edmond to

Electric
(continued from page 1)

maintain a relatively low sales tax rate.
As the city grows to the east, it wants
to maintain sovereignty regarding the
provision of electricity to new develop-
ments.

“We’re able to have a lower sales tax
rate because we have this profitable
business,” Nichols said. Revenues gen-
erated from Edmond Electric would
offset the costs of providing municipal
services to the new territory, she said.
“We’re going to have to offer police
and fire protection and other municipal
services,” Nichols said. “We need to be
able to sell electricity on that side of
town to have some revenue to provide
those services.”

Not all municipalities operate their
own electric utilities, but all will be af-
fected if this bill becomes law. In the
bill’s current form, it states that if two

OML/OMUP will shortly begin offering
limited technical assistance to water/wastewater systems

due to a grant from the Department of Environmental Quality.
It will provide technical advice but not serve as the community’s engineer.

The following are the goals of the program:

OML, OMUP begin new service
for Oklahoma water/wastewater systems

(1) Explore options for community public utility facilities/treatment before committing to a specific
system. Assist in understanding of the costs for various options.

(2) Provide an opportunity for OML to facilitate problem resolution or mediation with DEQ for
communities.

(3) Help with analysis for problems and possible assistance with development of RFP/RFS. The
objective of this project is to provide community water/wastewater systems with engineering
assistance to allow them to make informed decisions to the benefit of their citizens and water
quality in Oklahoma.

Please contact Cheryl Dorrance at OML for further information,
1-800-324-6651 long distance or 528-7515 in the OKC metro area.

Or e-mail your request to cdorran@oml.org.

or more providers cannot agree on a
division of territory, that territory
could be divided by the Corporation
Commission with no input from the
municipality. Also, the bill makes no
requirement for an electric provider to
obtain a franchise, so cities and towns
will no longer control who uses the
municipal rights of way. Nichols said
to support this bill means to support
giving away the right to vote on fran-
chises.

“That’s a constitutional right that
cities should not give away,” she said.

The issue is simple, said OML Ex-
ecutive Director Danny George: local
control must be preserved.

“Local officials, not the Corporation
Commission, should decide how to
regulate electric service in our commu-
nities,” George said.
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Employment Opportunities
FINANCE DIRECTOR: The City of Edmond is seeking a finan-
cial director. Ten or more years of financial management, or experi-
ence comparable to Chief Financial Officer, including supervisory
experience. Education equivalent to a Bachelor’s degree in Finance,
Accounting, or related field. Must have broad knowledge of GASB
and CAFR. CPA or CFPO is desirable. A position profile is available
at www.edmondok.com. Salary Range: $79,077 to $100,924 per
year. Send resumes to: Human Resources, PO Box 2970, Edmond,
OK 73083-2970; or fax to 405-359-4688. EOE.

CITY ADMINISTRATOR: Lyndon, KS (pop. 1,000). A grow-
ing community located less than a half hour from Topeka in Eastern
Kansas seeks City Administrator. This stable, family-oriented com-
munity serves as the county seat of Osage County and is conve-
niently located in between two reservoirs operated by the U.S.
Army Corp of Engineers. For additional community information
visit www.lyndonks.com/. The city has a $1.4 million budget and
10 full-time employees. The city operates under a non-partisan
mayor and five-member council form of government. Bachelor’s de-
gree in public administration or related field and 3 years of relevant
experience preferred. This is a newly created position. Record of suc-
cess in community/economic development, resourceful fiscal man-
agement, long-range planning, and employee/community
interactions is necessary to be successful in this position. The ideal
candidate will have a strong work ethic and ability to build a con-
sensus. The City of Lyndon is an Equal Opportunity Employer.
Salary $40,000-$50,000 negotiable depending on qualifications.
Competitive benefits package. Send resume and three professional
references to LEAPS-LYNDON, 300 SW 8th Avenue, Ste 100, To-
peka, KS, 66603. Resume review begins March 16, 2007. Open
until filled.

POLICE: The Town of Cyril is currently accepting applications for
two positions: Full-Time Police Chief and Full-Time Police Officer.
Must be CLEET certified. Retirement and health insurance pro-
vided. Applications are available at Cyril City Hall, 112 W. Main,
Monday through Friday 9 a.m. to 2 p.m. or call (580) 464-2411.
EOE

EMS DIRECTOR: The Town of Cyril is currently accepting ap-
plications for EMS Director. Applications are available at Cyril City
Hall, 112 W. Main, Monday through Friday, 9 a.m. to 2 p.m. or call
(580) 464-2411.

CITY ADMINISTRATOR: Hillsboro, KS (pop. 2,800) Inde-
pendent, full-service community in South Central Kansas seeks City
Administrator. Hillsboro is conveniently located about an hour
from both Wichita and Salina. For additional community informa-
tion visit www.hillsboro-kansas.com/. The City has a $6.4 million
budget and 25 full-time employees. Operating under a Mayor and a
4 Member Council form of government. The candidate’s back-
ground should include exposure to all aspects of a full-service com-
munity including electric, water, wastewater and solid waste utilities.
This is a vacant position. Bachelor’s degree in public administration
or related field required, MPA or similar preferred. The ideal candi-
date will have a strong work ethic, an ability to engage potential
stakeholders constructively and have the ability to effectively del-
egate while maintaining appropriate levels of accountability and op-
erational control. Applicants should have at least 4 years of relevant
experience. The job requires strong administrative, financial manage-

ment and communication skills. The City of Hillsboro is an Equal
Opportunity Employer. Competitive benefits, salary $60,000-
$70,000 depending on qualifications. Interested candidates should
submit a resume, cover letter and three work-related references to
LEAPS-HILLSBORO, 300 SW 8th, Topeka, KS, 66603. If confi-
dentiality is requested please state in application materials. Open un-
til filled. Resume review begins 3/28/07.

CITY CLERK/DEPUTY TREASURER: The City of Mangum
is accepting applications for the position of City Clerk/Deputy
Treasurer. Applicants should possess a Bachelor’s Degree in account-
ing, business administration or related field, but any combination
of education, experience and/or training which enables the indi-
vidual to competently perform all of the essential job functions will
be considered. Two years experience in accounting is needed as well
as two years experience as a supervisor. Certified Municipal Clerk or
Certified Municipal Finance Official designation is preferred. Indi-
vidual must be able to work some evenings to attend meetings. Posi-
tion functions as Municipal Court Clerk and Secretary of the
Municipal Utility Authority. Must be proficient in basic clerical skills
and computer operations. Position reports to the City Manager and
is hired by the City Commission. Starting salary $28,000 to
$30,000 depending on experience and qualifications. Applications
available at City Hall at 201 N. Oklahoma, Mangum, OK 73554 or
call 580-782-2250 for more information.

POLICE CHIEF: The Town of Skiatook is accepting applications
for the position of Chief of Police. Skiatook is one of northeastern
Oklahoma’s fastest growing and most diverse communities, offering
a full range of essential municipal and recreation services, including
an Army Corps of Engineers Lake and associated recreational activi-
ties. Responsibilities will include: Administer and direct a depart-
ment consisting of 21 full-time employees, 15 of whom are sworn
officers.  Successful candidate will provide team-oriented leadership
through a progressive and innovative management style and will be
expected to participate with the management team utilizing the con-
cepts of teamwork, continuous quality improvement and
benchmarking to provide quality service to all citizens. A bachelor’s
degree in Criminal Justice or a related field and at least two years ex-
perience at a command/administrative level required, masters degree
a plus. A demonstrated familiarity with all aspects of police opera-
tions is required. EOE. Pre-employment drug screen required. Sub-
mit resumes, including salary history, salary requirements and five
work-related references (with phone numbers) to:  Town of
Skiatook, c/o Beth Beene, Personnel Officer, P. O. Box 399,
Skiatook, OK  74070.

CITY MANAGER: The City of Perry, Oklahoma (pop. 5200),
World Headquarters of the Charles Machine Works, Inc. (Ditch
Witch ©), is accepting applications for City Manager/General Man-
ager of the Perry Municipal Authority. Salary range of up to
$80,000 with benefits. County Seat. Manager answers to a nine (9)
member City Council. City Charter/City Manager Form of Govern-
ment approved by voters on 11/7/06. Copy of Charter and de-
tailed community and job description will be e-mailed on request to
Bonita Foster, City Clerk at perrycityclerk@sbcglobal.net. Approxi-
mately 77 full-time and 19 part-time employees. Public Power
Community. Rebuilt electrical system, new water source and trans-
mission system and commercial park — positioned for economic
development and growth. Requires Bachelor degree in Public Ad-
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ministration or closely related field. Prefer Master’s degree. Extensive
municipal supervisory experience may substitute for part or all of
the educational requirement. Send resume and transmittal letter to
City Manager Search Committee, Attention Jill Zimmer, Mayor,
P.O. Drawer 798, Perry, Oklahoma, 73077, 580-336-9360. Equal
Opportunity Employer.

TOWN ADMINISTRATOR/MANAGER: Taking applications
for Town Administrator/Manager for the Town of Colbert, Okla-
homa. Mail references to P.O. Box 1179, Colbert, Oklahoma
74733, fax to 580-296-2100, or apply in person at Town Hall,
Colbert, Oklahoma. Equal Opportunity Employer.

WASTE/WATER AND WATER PLANT OPERATORS: The
Hugo Municipal Authority is now accepting applications for the
positions of Waste/Water and Water Plant Operators. Applications
may be obtained at the office of the Clerk/Treasurer located at 201
South Second, Hugo, Okla. 74743 beginning Monday February
26th 2007 at 8:00 a.m. Requirements: High School Diploma or
GED required. Must be able to work weekends, evenings and shift
work. Positions require “B” licenses in Operator and Lab. These po-
sitions will be open until filled. The City of Hugo is an Equal Op-
portunity Employer.

UTILITY DIRECTOR: The City of Hugo is now accepting ap-
plications for the position of Utility Director for the  Hugo Mu-
nicipal Authority. Applicants must have a background in Water
Plant, Waste Water and Line Maintenance Operations. Require-
ments: Must hold “A” license in all operations. Experience in utility
management desired. Must be able to manage system (3,900,000)
Waste Water Plant recently finished and ($4,000,000) Water Plant
upgrade that is just beginning. Salary dependent upon qualifica-
tions, auto provided, health insurance, retirement plan and living
quarters. Applications may be obtained at the office of the Clerk/
Treasurer located at 201 South Second, Hugo, Okla. 74743 begin-
ning Monday, February 26th 2007. This position will be open until
filled. All resumes should be addressed to ATT: City Manager, 201
South Second Street, Hugo, Okla. 74743. The City of Hugo is an
Equal Opportunity Employer.

CITY MANAGER: (Starting salary $115,000 - $160,000 D.O.E.
+ Benefits) As the third largest city in Oklahoma, the City of
Norman (population 108,000) is home to the University of Okla-
homa (student pop. 29,700). The City is governed under the
Council-Manager form of government. The City Manager oversees
approximately 720 full-time employees and an annual operating
budget of $151 million. City management enjoys collaborative rela-
tions with the City’s three unions, which include AFSCME, IAFF

and FOP. Requirements include a Master’s degree in Public or Busi-
ness Administration, Government, Urban Planning or related field
and 10 plus years of senior/executive municipal management, pub-
lic agency, or private sector experience in a large, complex and de-
centralized organization. Extensive experience may substitute for
educational qualifications. Qualified individuals must submit state-
ment of interest, current salary and resume no later than April 2,
2007 to: The City of Norman, Director of Human Resources, PO
Box 370, Norman, OK 73070 or, E-mail: gala.hicks@normanOK.
gov. For more information visit:  http://www.normanOK.gov/
citymgr.htm.

WATER/WASTEWATER PLANT OPERATOR: The City of
Perkins is accepting applications for a full-time Water/ Wastewater
Plant Operator. Position requires knowledge of equipment and
methods used in water production and storage/distribution sys-
tems; and in wastewater collection, treatment and discharge. ODEQ
Class C Water, Wastewater and Lab Certifications are preferred. Ex-
perience in public works, and skilled in backhoe and trenching op-
erations is a plus. Salary DOE/Q. Applications are available at
Perkins City Hall, 110 N. Main St., Perkins, OK, 74059. Applica-
tions will be accepted until the position is filled. The City of Perkins
is an equal opportunity employer.

Municipal Marketplace

FIRE TRUCK FOR SALE: The Town of Leedey is now
accepting sealed bids for a 74 Ford 4x4 Model 250 Fire Truck – has
12,500 miles on it and everything is in working order.  Sealed bid
must be received at the Town Office by March 6, 2007, 12:00 p.m.
For more information call Town Office 580-488-3616.  The Town
of Leedey reserves the right to accept or reject any or all bids.

INSURANCE:  The City of Lexington will be accepting bids or
proposals on the following: Health and Life Insurance; Dental
Insurance; Vision Insurance.  Bids or proposals should be in the
office of the City Clerk no later than March 29, 2007 by 5:00 p.m.
Bids will be opened on Friday, March 30th, 2007.  Bids will be
considered by the City Council on April 3rd, 2007.  For inquiries,
contact Lisa Hadley at (405) 527-6123 or mail to P.O. Box 1180,
Lexington, OK  73051.
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Calendar of Events
APRIL 12 & 13, 2007
Oklahoma Municipal Court Clerks
Association Spring Conference
Doubletree Hotel Downtown
Tulsa

APRIL 12 & 13, 2007
Oklahoma Municipal Judges
Association Spring Conference
Doubletree Hotel Downtown
Tulsa

APRIL 27, 2007
Oklahoma Association of Municipal
Attorneys Spring Conference
Stillwater

MAY 4, 2007
Planning Commissioners Workshop
OSU-OKC

JUNE 7 & 8, 2007
OML June Institute:
June 7 – Institute for New Municipal
Officials
June 8 – Conducting Public Meetings,
Municipal Finance & Legislative Update
Riverside Technology Center
Tulsa
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JUNE 14 & 15, 2007
OML June Institute:
June 14 – Institute for New Municipal
Officials
June 15 – Conducting Public Meetings,
Municipal Finance & Legislative Update
Francis Tuttle Technology Center, OKC

SEPTEMBER 11 – 13, 2007
OML/MESO Annual Conference &
Exposition
Convention Center, Tulsa

OCTOBER 17 – 19, 2007
MCTFOA Fall Conference
Stillwater

OCTOBER 26, 2007
OMCCA Fall Conference
Marriott Hotel, Oklahoma City

PLANNING
COMMISSIONERS

WORKSHOP
Friday, May 4, 2007

OSU-OKC Student Center
900 North Portland

Oklahoma City

Registration: 8:00 a.m.
Program: 8:30 a.m. – 5:00 p.m.

Registration Fee: $85

For planners,
planning commissioners,

board of adjustment members
and city officials concerned with

community development.

For more information,
call 1-800-324-6651 long distance

or 528-7515 in the OKC metro area.
Or, check our website, www.oml.org.

HOMETOWN
MAGNETS

WORKSHOP
Friday, April 20, 2007
Metro Technology Center

1900 Springlake Drive, OKC

Registration: 8:00 a.m.
Program: 8:30 a.m. – 5:00 p.m.

Registration Fee: $85

Topics to include
skate parks, water parks,

splash parks, recreation complexes,
festivals, wineries & nature parks.

For more information,
call 1-800-324-6651 long distance

or 528-7515 in the OKC metro area.
Or, check our website, www.oml.org.


