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Each year OML asks a group of city ad-
ministrators about some of their concerns for
the year; areas in which they might like to
have additional information. OML includes
these as management concerns questions in
the Budgetary Conditions Survey. You will see
some of the results as articles in this issue of
Oklahoma Cities and Towns.

Water: As important as oil for Oklahoma
There is an old saying, “whiskey is for

drink’n, water is for fight’n” and
in some places it is true. It might
have been over a water hole a
century ago but it is a high stakes
issue for the future of Oklahoma.
Oklahoma is in the unique posi-
tion with the new Statewide Wa-
ter Plan underway to avoid
mistakes made by many states. We can have
adequate water supplies to grow Oklahoma if
we plan well, and conserve well.

Oklahoma municipalities are key players if
Oklahoma is to grow with proper distribution
of water. Oklahoma towns and cities provide
80 percent of the water used by families and
businesses. Without adequate safe water sup-
plies economic development can dry up and
go where resources are secure. We will dis-
cuss these issues in depth at the OML/OMUP
Water Summit on Feb. 16 (postponed from
Nov. 30 due to weather). At that time we will
encourage every Oklahoma community to
have a 50-year water plan with back-up sup-
plies.

“Plan B” is not enough was the lesson last
summer from Lone Chimney. Lone Chimney
Lake provided a primary water supply to sev-

eral communities and rural water districts and
was a back-up supply for several others. Both
Pawnee and Cleveland had their own primary
water supplies as their “Plan A.” Using Lone
Chimney for back-up was their “Plan B.”
When drought depleted their primary sources
they turned to Lone Chimney. “Plan B” was
not enough because Lone Chimney, suffering
from the same drought, was critically low
causing all users to scramble for other
sources.

In addition to drought, wa-
ter supplies that were thought
to be plentiful can become un-
usable due to new federal regu-
lations for arsenic, nitrates or
disinfection byproducts. Each
Oklahoma community needs a
carefully thought out 50-year

plan in place with financing to make it hap-
pen.

So what have Oklahoma officials said
about their current preparedness in the Bud-
getary Conditions Survey? Sixty-two percent
of municipalities state that they have adequate
current water supplies but only 23 percent
have enough for 20 years and 15 percent have
an adequate supply for 50 years. The Largest
cities have a plan for 50-year supplies. The
cities between 50,000 – 300,000 population
indicated adequate current supplies but not 20
or 50-year supplies. Half of Medium-sized cit-
ies reported secure 20-year supplies. Sixty-
seven percent of small communities have
current water available, but only 17 percent
have 20- year plans and 16 percent 50-year
supplies.

Budgetary Conditions Report, Part II
Water still high stakes issue for Oklahoma

Have you registered for the
OCOM/OML Legislative Forum yet?

There’s still plenty of time!
See pages 14 & 15 for information.

(see WATER, page 8)
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From the President’s Desk
If you run into a member of the OML legislative

team, be kind — they haven’t had much sleep this
month. Legislators this year set an all-time record for
the number of bills filed, and our legislative team has
been busy reading bill after bill after bill to determine
which could affect municipalities. They won’t stop un-
til they’ve read every single bill and developed a com-
prehensive tracking list. We’ll keep you informed as
these bills move through the process, and we’ll let you
know when it’s time to make your voices heard.

I don’t mean to sound like a broken record; really, I don’t. But until the revenue
stream upon which municipalities depend becomes stable and safe from assault,
protecting it will be a major theme for us each legislative session. So as in recent
years, we’ll focus much of our energy on supporting moves that would help ensure
the long-term viability and growth of cities and towns. On the flip side, we’ll
mount strong opposition against any legislation that would further erode municipal
revenues. That includes proposals for sales tax holidays, eliminating the grocery
sales tax and taxes on non-prescription drugs ... sound familiar?

Another major concern for Oklahoma municipal leaders is the level of police of-
ficer training in Oklahoma. Some of the issues you raised last year are being ad-
dressed in legislation proposed for this session, but we still have a long way to go if
we want to bring our municipal police officers up to an adequate level as regards
their training. We’re working closely with legislators, professionals from the law
enforcement community and CLEET officials to develop solutions to the problems
faced by our police departments. Your input has, and continues to be, an important
source of insight for us as we keep working toward a system of police officer train-
ing that better serves the needs of Oklahoma communities. This issue is of the ut-
most priority for us this year, and we’ll continue the dialogue with you as things
develop.

CHARGE OML!!! Charge your credit card for OML
publications, charge workshop and conference registrations!
Another great OML/OMSC program!

Info needed to complete a credit card transaction:
cardholder credit card number, expiration date, CV code (a 3-

digit number, found on the back of the card on the signature panel after the card number),
name (exactly as it appears on the credit card), cardholder’s billing address and
phone number.
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Efforts to refine the system by which
sales and use taxes are figured for Okla-
homa addresses were examined at a
meeting at the Oklahoma Tax Commis-
sion (OTC) on Jan. 9. Tony Mastin
and Mike Nicholas of the OTC met
with City Administrator Dick McGuire
of Verdigris, Trustee Steve Hurry of
Kiefer and OML’s Cheryl Dorrance to
discuss how OTC is trying to improve
the accuracy of its statewide database
of addresses and sales tax jurisdictions.
The meeting was the second in recent
months to address the issue of munici-
pal sales tax loss due to addresses being
matched to the wrong taxing jurisdic-
tions.

Both Verdigris and Kiefer are expe-
riencing robust growth, and their rela-
tively small municipal budgets mean
that holes in the monthly sales tax re-
port are easy to spot. In Kiefer, where
several new developments are rapidly
filling with homes, Hurry said a com-
parison of this year’s tax revenues to
last year’s revealed a much smaller rise
than was warranted by the town’s rapid
growth.

“Knowing we’ve had this tremen-
dous housing boom, we looked at the
amount of taxes and said ‘this isn’t
right,’” he said. Growth in Verdigris
has given rise to a similar problem.

“We have a two percent sales tax,
but we’re not getting it like we should
be,” McGuire said. “We want to pro-
vide things for our citizens like storm
warning signals, parks and soccer
fields, but we need money to be able to
do it.”

Mastin said that OTC currently gets
all its addresses from the postal system,
and that it is looking for alternatives
that may improve accuracy.

“We’re exploring working with the
state election board to get addresses,

Municipalities, OTC seek solution to sales tax setbacks
because they are getting addresses into
their system faster than the postal sys-
tem,” he said. “We’re investigating us-
ing both of those services to check for
any addresses we are missing out of
our database.”

Sharilyn Young is the executive vice
president of the Oklahoma Lumber-
men’s Association. She said even after
a point-of-delivery law was enacted that
specifically addressed builders, change
has been slow to come.

“There is a substantial amount of
taxes that are not following the prod-
ucts to the point of delivery, but are re-
maining at the point of the sale,”
Young said. “Cities are losing revenue
when they let that happen.” She said
cities could mitigate the loss by taking
steps to enforce compliance and see
that builders understand the law, as Ver-
digris has done.

“When people pull the building per-
mit (in Verdigris), they give them a no-
tice about this law that states sales taxes

on building materials are applied at the
point of delivery,” she said. “If you put
that notice with the building permit,
then builders are aware and they start
cleaning it up wherever they buy their
products, so everybody in that chain
understands.” She said cities also could
change the procedure for issuing occu-
pancy permits to require builders to
show proof that taxes have been paid in
accordance with the law prior to being
issued an occupancy permit. “That puts
it on the builder to see that taxes have
been paid correctly,” she said.

Dorrance said the collaboration be-
tween all interested parties was encour-
aging, but that a perfect system may
not be right around the corner.

“All parties are working together to
ensure accuracy, but this is a work in
progress,” she said, adding that munic-
ipal leaders and OTC can’t solve the
problem without the cooperation of
vendors. “Merchants also need to un-
derstand the need to assign sales taxes
to proper jurisdictions,” she said.

EXCLUSIVELY SERVING LOCAL GOVERNMENTS
WITH ACCOUNTING, AUDITING & CONSULTING SERVICES

Financial Statement Audits
Single Audits
Compliance Audits
Monthly Accounting Assistance
Fraud Investigations
Computer System Consulting
Budget Preparation Assistance
Expert Witness Services
Bond Issue Verifications
Labor Relations Assistance
Staff Training

Crawford & Associates, P.C.
CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

Crawford & Associates, P.C.
10308 GREENBRIAR PLACE • OKLAHOMA CITY, OK 73159

PHONE:  405/691-5550
FAX:  405/691-5646

E-MAIL:  info@crawfordcpas.com
WEB SITE:  www.crawfordcpas.com

AICPA OSCPA

Visit the League
on the web

www.oml.org
for all the latest

municipal information.
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Spotlight on OML Members
The cities and towns of Oklahoma have rich and varied histories, and they are moving forward in a myriad of
directions. They make stories worth telling, so each month the League features one member community and one
individual in each month’s newsletter. Our affiliate and associate memberships are composed of companies, organi-
zations and governmental entities that recognize the importance of supporting local government, and we’d like to
introduce them to you here on these pages as well. Is something happening where you are that our members would like
to know about? We welcome your suggestions for future spotlight columns.

City in the Spotlight
From an outlaw hideaway to a family getaway: Eufaula

(see EUFAULA, page 6)

It was thought by early settlers
that the Norse runes carved into
Standing Rock, the towering column
of stone that once stood 63 feet over
the surface of Lake Eufaula, pointed
the way to buried treasure. But no
treasure was ever found, and Stand-
ing Rock has long since vanished be-
neath the waters of the lake.

Known for the lake with which it
shares its name, the City of Eufaula
is the seat of McIntosh County. The
city sprang from an early Creek In-
dian settlement known as North
Fork Town, which was established
along the Missouri, Kansas & Texas
Railway in 1836. The settlement’s
location between the North and
South Canadian Rivers ensured
healthy trade that led to rapid
growth. In 1861, North Fork Town
was the site of a treaty between the
Confederate States of America and
the Creek, Choctaw and Chickasaw
Nations.

Beginning in 1541 with a visit
from Spanish explorer Hernando
DeSoto, the area around Oklahoma’s
largest lake has been home to some
colorful characters. Pro Football Hall
of Famer Lee Roy Selmon hails
from Eufaula. But it is the area’s
wild-west outlaw history for which it
is best known. During the early
years of the United States, bandits
were drawn to the region’s caves
and hills. Most notable among those
were Frank and Jesse James, the
Dalton gang and the notorious Belle
Starr, the woman outlaw for whom
the Eufaula area became a final rest-
ing place. Starr lived there from
1873 to 1888.

The largest lake in the state, Lake
Eufaula boasts more than 600 miles
of shoreline and 102,000 acres of
sandy beaches and rocky bluffs. State
parks in the area include Robber’s
Cave, Eufaula State Park (formerly
Fountainhead), Arrowhead and
Greenleaf. In addition to boating,
fishing and swimming on the lake,
visitors enjoy camping, hiking and
bird watching, golf, horseback
riding and participating in various
celebrations and festivals held
throughout the year. Despite the
rapid growth due to Eufaula’s popu-
larity as a tourist destination, the
city’s downtown has retained much
of its historic old-West charm.

Eufaula Mayor Dean Smith said
in addition to the recreational op-
portunities Eufaula offers visitors
and residents, its arts community is
strong as well.

“We have a very active arts foun-
dation,” he said. “A children’s arts
program engages kids in areas such
as music, drawing, storytelling and
filmmaking.” A lifelong native of
Eufaula, Smith has witnessed explo-
sive growth in the area’s lake com-
munity.

“I think we’re just now getting to
the point where we’re maximizing
the potential of the lake,” he said,
citing a recent surge in new homes
and commercial development cater-
ing to the lake community, such as
restaurants and marinas. He said it
was sometimes complicated to bal-
ance promoting economic develop-
ment with preserving the
community’s small-town feel.

Known by most as a summertime paradise,
Eufaula took on a different kind of beauty
during last month’s snowstorm.
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Affiliate Member in the Spotlight
The Benham Companies: Engineering Oklahoma’s future

Take a quick look at the home page
of The Benham Companies and you’ll
have no trouble identifying what the
company does — as a matter of fact,
you might wonder what it doesn’t do.
Sustainable design, landscape architec-
ture, energy management, systems inte-
gration and transportation are among
the entries on Benham’s “what we do”
list. Alan Soltani, managing director of
the company’s Infrastructure group,
said Benham does “a little bit of every-
thing.”

“We are a design-build firm,” Soltani
said. “We do civil engineering, archi-
tecture work and construction, and we
take pride in doing turnkey projects –
we start with a green field and finish
the entire project, whatever it may be,
then turn in the key to the owner.” No-
table Oklahoma projects include Okla-
homa City’s Ford Center, the McBride
Clinic in Edmond and the recent reno-
vations to Will Rogers World Airport.

Currently, the company is working on
projects as varied as a traffic study in
northwest Oklahoma City and the de-
sign for a new wastewater treatment
plant in Durant. In Ardmore, The
Benham Companies is developing a
comprehensive water resources strate-
gic plan and water systems improve-
ment program. Another current project
is a 20-year campus master plan for
Oklahoma State University in
Stillwater.

For decades, the firm has been the
engine behind improvements to
Oklahoma’s roads. In the 1920s,
Benham founder Webster Lance
Benham was leading the teams that
paved the first roads in many of
Oklahoma’s small towns. Fifty years
later, the company managed the design
and construction of more than 500
miles of turnpikes throughout the
state.

Established by an Army Corps of

Engineers officer almost 100 years
ago, The Benham Companies is the
largest corporate participant in the
military family housing privatization
program, an initiative to improve the
lives of America’s military families.
The company has worked on housing
projects for the U.S. Air Force, U.S.
Army and U.S. Navy. Altus Air Force
Base is one of the 16 bases at which
the company is currently mobilized.

The Benham Companies was
named the 2007 System Integrator of
the Year by Control Engineering maga-
zine (www.controleng.com). The an-
nual international competition
recognizes engineering excellence in
the design and integration of advanced
communications systems, process con-
trols and automation systems in all
types of buildings.

“We are very proud of this com-
pany,” Soltani said. “I really think

OML Staff Member in the Spotlight
OML’s Director of Administration, KD Selby
Originally from Champaign, Illinois,
Kathleen “KD” Selby joined the United
States Navy after graduating from high
school. The Navy took her to Florida,
Alaska and California. Her adventures
continued as an Army spouse in Alabama,
Germany and Colorado. She has worked in
the insurance industry, for two ambulance
services and in a myriad of volunteer ca-
pacities for organizations such as the Red
Cross and both the Girl and Boy Scouts of
America. Now in her ninth year at OML,
she serves as Director of Administration,
overseeing all the day-to-day office opera-
tions as well as managing the GRIP pro-
gram and working closely with OML’s
legislative committee. She and her hus-
band, Steve, have five children; Roxann,
Sarah, Rebecca, Stephanie and Chris,
and two grandchildren, Elizabeth and
Ashlynn.

OML: So you were in the Navy — did
you see the world?

Selby: Until I met my husband, who
was an Army pilot. So I gave up my
Navy career and became an Army wife
and mom to five kids.
Our Army assignments
included a posting in
Germany. We spent three
years there — in Hanau,
which is near Frankfurt.
We traveled extensively
while we were there. We
saw pretty much all of
Germany. Greece was
also a favorite. Then we
lived in Colorado, where
my husband retired “the
first time.” We moved to
Oklahoma to be closer to
family, which was espe-
cially helpful when after
9-11, he “unretired” and went back on
active duty to Alabama and Thailand,
while the kids and I stayed here. He is
now “re-retired” and flies for Air Evac

and is based in Elk City.

OML: How did your kids like all the
traveling around?

Selby: I think it’s had an
effect on them. Two of my
daughters married military
men, and one is a German
major at OU who wants
to live and work overseas.

OML: What are you do-
ing when you’re not work-
ing?

Selby: I love to read — all
kinds of thrillers and his-
torical novels. Ken Follett
is my favorite author.
Other than that, I really
enjoy hanging out with

my family. We just built a new house
and I made sure it had an extra-big

(see SELBY, page 6)

(see BENHAM, page 6)



6 Oklahoma Cities & Towns February 2007

kitchen because I love to cook. We have the family over on
the weekends for feasting.

OML: It looks like you started out with a career in comput-
ers in mind, but your career took a different turn.

Selby: Yes, I actually started out as a computer science major.
Then I thought I wanted to be an accounting major. I de-
cided I wasn’t fond of either, but having the knowledge has
helped me in office work.

OML: In addition to your jobs, you did some volunteering
as well — quite a lot of it, we understand.

Selby: I was a trainer for the Girl Scouts and ultimately ran
the Girl Scouts program for our city. I also volunteered for
the Red Cross and for my church. I was the band mom, the
homeroom mother, it was all so much fun. But one day my
husband looked at me and said, “Get a job!”

OML: So you got a job. What did you do before coming to
OML?

Selby: I’ve had a lot of jobs, having been a military wife and
moving as much as we did. I always worked for temp agen-
cies and have gotten some interesting assignments out of
that. One of the most interesting was ... actually, none of
them were all that interesting. But working that long for
temp services has helped me here, because at OML you have
to be flexible and adaptable; you have to be unafraid to take
on new challenges.

OML: You’re OML’s Director of Administration. That
sounds important.

Selby: Yeah, I do pretty much everything from payroll and
building maintenance to keep this place running!

OML: And you also assist the legislative and legal depart-

ments — tell us about that.

Selby: I assist with the legislative bulletins and the bill track-
ing list. This year there are 2383 bills that have been filed —
that’s an all-time record, by the way — we’re tracking over
400 of them now. We are one of the only groups in Okla-
homa that reads every version of every bill that’s filed. With
session starting on the 5th, this is crunch time. We have to
get them all read and figure which ones we’ll actively track.

OML: Do they ever let you out of the office?

Selby: Actually, yes. I’ve been attending most of the Institutes
for elected and appointed officials. It’s a nice reward to get
out and travel around the state to visit some of the cities and
the people who we talk to on the phone. I’ve really enjoyed it.
Because of municipal elections, this year we’ll probably train
upwards of 500 people.

OML: Do the trainees enjoy it as much as you do?

Selby: It’s a funny thing, because a lot of people don’t want to
come or they don’t understand why they were forced to at-
tend. But after they’ve been through the training, I have yet
to hear one person who wasn’t extremely grateful for it.
Many of them tell us they wish it was expanded. So they
might come in kicking and screaming, but they leave thirst-
ing for more!

OML: What do you like best about working with municipali-
ties?

Selby: Our newest employee told me the other day that the
reason she likes working here so much is because it matters.
And you know,  it really does. It’s nice to know you’re work-
ing somewhere where you’re making a difference. Here,
we’re helping everyone in Oklahoma. Because if we have
municipal officials who are educated and doing a good job
for their constituents, we’re providing a service to the entire
state.

Selby
(continued from page 5)

Oklahoma is a great state. That sounds like a marketing
pitch, but it’s really not — I love dealing with our local lead-
ers. They care about their citizens and they are willing to lis-
ten and make informed decisions. We work in many
different states, and I just love working in Oklahoma.”

Benham
(continued from page 5)

“We want the area to grow, and our young people want
jobs, but visitors are coming here to look for that small-town
atmosphere,” he said. “It’s tricky trying to make both worlds
happy. Some of the old timers wish it wasn’t so busy now, but
for the young people wanting to raise families in the area, the
town has to grow. And with growth comes some changes.”

Working with the state Department of Commerce, Eufaula
has become a “site-ready certified” city. Mayor Dean Smith
said the designation enables cities to initiate development
projects quickly because many of the necessary assessments
are already done.

“You’re saving yourself about six months in permitting and
other requirements that are necessary,” he said. “Being a cer-
tified site, you’re able to start construction much sooner,
making you more attractive to businesses.” Eufaula’s indus-
trial park was certified in February of last year.

Eufaula
(continued from page 4)
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MUNICIPAL BUDGETARY CONDITIONS IN 2007 — PART 2

Quality of life includes the appear-
ance of the community. Bulk waste
pickup is a tool that many towns and
cities in Oklahoma use to rid them-
selves of old refrigerators, fallen trees
and the miscellaneous by-products of
human habitation that become un-
sightly when past their useful
lives. The Management Con-
cerns section of the Budgetary
Conditions Survey asked how
your communitiy did it and
how you paid for the service.
Techniques vary greatly.

More than 95 percent of
municipalities that responded
to this question stated that bulk waste
pickup has resulted in a cleaner com-
munity.

Nearly four of five municipalities re-
ported that they provide some form of

Bulk waste pickup leads to clean, safe communities
bulk waste disposal. By size 100 per-
cent of the Largest cities, 80 percent of
the Large cities, 74 percent of the Me-
dium cities, and 78 percent of the
Small offer some form of pickup.

Curbside pick-up (45 percent) was
slightly more common than provision

of a drop-off site (41 percent) while
drop off at the landfill (13 percent) was
a distant third. Half or more of cities
of more than 10,000 offer curbside
pickup. Among communities of less

than 10,000 population, more offered
drop-off sites (46 percent) with
curbside pickup second (42 percent),
and landfill drop off least frequent (12
percent).

Roughly a third offered annual pick-
up, a quarter anytime pickup with

other options in between at
21 percent twice yearly, 15
percent monthly, and 6 per-
cent quarterly. No clear pat-
terns of frequency emerged
by city size.

Bulk waste pickup is
good; but how do municipali-
ties pay for the service?  Sup-

port through general revenue (41
percent) and solid waste fees (41 per-
cent) tied for first with other methods

Now for all of the lucky cities and
towns that fall under NPDES (National
Pollution Discharge Elimination Sys-
tem) EPA/DEQ regulations and are
wondering how you are going to pay
for one more federally-mandated pro-
gram. An increasing number of you are
turning to stormwater fees.

NPDES is a federally-mandated pro-
gram to assure that stormwater runoff
does not pollute the streams and rivers,
a good goal. Phase I hit the larger cit-

Some towns and cities turn to stormwater fees to cover costs
ies and now Phase II is picking up the
second tier and some small metropoli-
tan communities. It requires a permit
from DEQ, monitoring of non-point
(stormwater) discharges and a plan to
keep them clean.  All that planning,
monitoring and clean-up can become
pricey.

So far 17 communities reported that
they have implemented stormwater
fees. This includes all of the Largest
cities, 80 percent of the Large cities,
58 percent of Medium cities and none

of the Small.
Monthly fees averaged $2.12 for

residents, $2.50 per commercial user,
and $3.67 for industrial users. The
Largest cities averaged $4.02 per
month with the same charge for all
types of users. Fees for residential users
vary between $2.00-3.00 for most other
communities with some charging more
for industrial users.

Expect more user-related fees as the
cost of mandates increases.

What about communities that buy
water from other sources? Are those
sources secure for the long-term? Cur-
rently 38 percent of municipalities buy
water from other sources. Expect more
cooperation and regionalization of sup-
ply and treatment to meet increasingly
stringent federal EPA regulations. Cur-
rently none of the Largest, 80 percent
of the Large, 40 percent of the Me-

Water
(continued from page 1)

Volunteer labor, scrap metal sales —
there is no fee involved

because it is a recycling event.
Marsha Blair, Town Administrator, Slaughterville

dium and 36 percent of the Small mu-
nicipalities buy water from other sup-
pliers. This may be in addition to local
primary sources.

And those that sell to others; do they
have enough for all parties that depend
on them?

It is going to take coordination and
cooperation to assure water for all in
the amounts that they need. Forty-one
percent of towns and cities sell water to
other systems. That includes all of the

Largest, more than 60 percent of the
Large and Medium and a third of Small
municipalities.

With limited financial assistance for
new treatment systems and infrastruc-
ture, municipalities will need to look at
the most economical ways to provide
good quality, reasonably-priced water to
their citizens. Informed participation in
the statewide water plan is one way to
partner in the process to assure both lo-
cal and statewide supplies.

(see LANDSCAPE, next page)
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MUNICIPAL BUDGETARY CONDITIONS IN 2007 — PART 2

Tax Increment Districts (TIF’s) pro-
vide an option for municipalities to de-
velop land that might not be developed
or redeveloped without the help of a
TIF. Usually a TIF involves a tract of
land that would not be developed and
placed on the tax roles without the
added incentive of the TIF-think of
blighted or dilapidated or areas with-
out infrastructure to support develop-
ment.

In a TIF, the value of the property
before the TIF is established. Then, as
the value of the property increases due
to the TIF, the new tax revenue, (the
tax increment) usually property tax, is
used to pay for improvements within
the TIF project. When the TIF expires
revenues are distributed to normal tax-
ing jurisdictions. The idea is that the
property would not have been devel-
oped successfully without the use of
the TIF. This is sometimes referred to
as the “but for” test — “but for” the
TIF the project area would not have
been successfully developed.

TIF’s have been widely used by mu-
nicipalities across the country to spur
economic development of difficult ar-
eas, but have only been used to a lim-
ited extent in Oklahoma.  There is a
prescribed procedure for the develop-
ment of a TIF under Oklahoma law.
Settlement of a court challenge to the
use of TIF revenues to fund bonds and
changes in the statutes have resolved
some of the issues that have confused
the use of TIF’s in Oklahoma.

Only 10 percent, or 16 of the mu-
nicipalities responding to this ques-
tion, reported that they have created a
TIF. An additional 2 percent stated

TIF’s allow valuable tool to put jump start on development
that they plan to create a TIF and less
than 10 percent said that they are even
considering the creation of a TIF.

Only two communities of less than
10,000 have a TIF. Of the other 14
communities with TIF’s the percentage
with TIF’s decreases by community
size.

Nine TIF’s reported that the project
utilized only ad valorem revenues,
while seven injected some sales tax in-
centives in the project. One community
stated that one TIF was 100 percent ad
valorem and the other in 99.7 percent
ad valorem and .3 percent sales tax.
One gave a sales tax rebate on con-
struction projects within the project
area.

Some communities have worked
well with local school districts that see
the benefits to putting unproductive
property on the tax roles and spurring

community economic development.
Two of 10 reported objections from
their local school districts. Usually it is
the argument that ad valorem taxes be-
long to schools and sales taxes belong
to the cities. This is a bit of an irony
as several school districts now receive
sales taxes through cooperation with
the local municipality.

Some municipalities have included
the school districts in the TIF. Two re-
ported dedicating some revenues to the
schools from TIF revenue. One men-
tioned that it included some school
capital improvement projects in the
TIF.

TIF’s allow a valuable tool to put a
jump start on unproductive areas
within the community. The process of
creating a TIF provides the opportu-
nity for the municipalities to develop
the TIF in a manner that meets com-
munity needs.

POPULATION
CATEGORIES

Largest 300,000+
Large 50,000 – 299,999
Medium 10,000 – 49,999
Small <10,000

Landscape
(continued from preceding page)

a distant third. The vast majority of cit-
ies of more than 10,000 population in-
cluded the costs with solid waste fees,
while 48 percent of Small communities
reported funding bulk waste with gen-
eral revenue funds.

Some charge a per-load fee. Several

mentioned that the cost is included in
their contract with their solid waste
service provider. One mentioned that
there is a charge for curbside pickup
but drop off is free. Another mentioned
that a tribal government paid for the
pickup. Different solutions for a com-
mon goal — clean, safe communities in
which people want to live and invite
others to join them.
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Brutal! It’s a word city managers
have used to describe their profession,
which requires its members to move
their families into new communities
for a job known for an unusually high
rate of turnover, and for the frustration
of managing the 24-hour-a-day opera-
tions of a city while attempting to sat-
isfy everyone on the council. For
mayors and council members, the word
can also describe the process of trying
to hire a city manager.

If the city manager’s post is vacant
in your community, city managers Ed
Tinker of Drumright and Mike
Nunneley of Mannford have a deal for
you. Just ask, and they’ll present their
program “How to hire a city manager”
to your city council — and it won’t
cost a thing.

Nunneley and Tinker come armed
with a manual detailing the do’s and
don’ts of city manager recruitment, hir-
ing and retention. They’ll talk to your
city council about what to look for in a
city manager, what they should expect
to pay and how to maintain good rela-
tions once the position is filled. They
tailor each program to the city in
which it is to be presented, and they al-
low plenty of time for questions.

“We talk about how cities decide

Managers present program on how to hire a city manager
what they’re looking for in a manager
and the things they need to do,” Tinker
said. Recruitment, salaries, and main-
taining good council/manager relations
are among the topics addressed by the
program.

Nunneley said the pool of applicants
for city manager positions is a shallow
one. “Now more than ever,” he said, “a
good city manager is a commodity cit-
ies must work hard to keep.”

“We’ve had a lot of people retire
who have been in our cities a long
time, and there’s nobody to replace
them,” he said. Right now in Okla-
homa, there are 14 openings for city
manager positions and 16 managers
who have been on the job less than a
year. “There are usually between 12
and 20 openings at any given time in
the state. If you’re qualified, you can
get a job immediately,” he said.

In Sayre, the resignation of a 12-
year city manager left municipal offi-
cials scrambling to fill the position.
Mayor Jack Ivester said that even after
conducting a lengthy screening and in-
terviewing process and making three
offers, the city still had no one at its ad-
ministrative helm.

“We didn’t really know what to do,”
Ivester said. After attending an OML

meeting at which Nunneley and Tinker
presented information, he asked the
two to bring their program to Sayre.
“It became apparent to me that we had
committed some of the errors that the
program indicated you want to avoid,”
he said. “It opened up everybody’s eyes
to the circumstances and the market-
place we were entering into as we tried
to hire a city manager. The program
was very successful for us.”

Sand Springs’ last city manager held
the job for over two decades, so neither
the mayor nor the council had experi-
ence in choosing an administrator for
the city.

“We were all really green,” admitted
Mayor Robert Walker. “What this pro-
gram did was give us some guidelines
as far as strengths to look for. We
learned there’s a really small group of
folks who make themselves available for
city manager positions — there just
aren’t a lot of people who want to do
it.” He said the program helped city of-
ficials determine the kind of person
they wanted to hire, and how to maxi-
mize their chances of finding and re-
taining that person.

“We’ve got a great city manager now
because we sat down and created crite-

Crafton, Tull, Sparks & Associates, Inc.
              

civil engineering • structural engineering • mechanical engineering • electrical engineering • surveying • architecture • landscape architecture • interior design   

We can take your projects

from START to FINISH.

spiritual

sports

industrial

transportation

commercial

residential

parks & recreation

public works

government

education

health

www.craftontullsparks.com
Oklahoma City   405.787.6270
                 Tulsa   918.584.0347 

(see MANAGERS, next page)
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The level of training and support
available to Oklahoma municipal court
clerks is considerable, through
OMCCA membership and the various
workshops and conferences the
organization holds each year. But the
degree to which court clerks are able to
take advantage of this support varies
from community to community. While
many city officials understand the
importance of having a well-trained,
competent court clerk who has access
to the resources available to assist him
or her, others don’t – making it next to
impossible for their court clerks to stay
on top of changes that could have a
powerful impact on their municipality.

Woodward is a city that gets it,
according to Court Clerk Nancy Todd,
president of OMCCA. Woodward City
Manager Alan Riffel said he feels it’s a
given that a court clerk should get all
the training available to him or her.

“I don’t understand local
government organizations that resist
training any of its employees in the
areas where they do business,” Riffel

Your municipality’s court clerk: To train or not to train?
said. “Our responsibility as
administrators and managers is to keep
a high level of quality control on the
services we deliver, and training is a
key part of that.”

When asked how
much her court clerk
impacts the operations
of Woodward’s
municipal court, Judge
Vickie Cook didn’t
hesitate.

“A million percent,”
Cook said. She said the
training Woodward’s
court clerk receives
often translates into
immediate benefits for
the city. “She’ll come
back from a workshop with something
she can share with me to make our
court run better,” she said. Regarding
the cost of sending a court clerk to
workshops, Cook said it comes back in
added revenue to the city.

“It is money well spent, because it’ll

make your court system run better.”
Cook said in recent years in
Woodward, it has been the court clerk
who worked to get new ordinances

passed that allowed the
city to increase its fines
and costs, and to
broaden the citation-
issuing powers of
municipal police
officers – translating in
increased revenue for
the city.

“The demands of a
court clerk’s job are
professional, not
clerical,” Cook said.
“This person must deal
with the public, city

officials, the judge and the police, and
they must do so efficiently and
according to the law.” Regarding
Todd’s contributions to Woodward’s
municipal court, Cook summed it up
this way: “She makes me a better
judge.”

Let Benchmark be the building blocks 
of your Municipal Employee Benefit Plans!
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� Employee Health Insurance  � Employee Dental Insurance
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(405) 840-0028/1-888-840-0028
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ria based on what Ed (Tinker) and
Mike (Nunneley) gave us,” he said. He
said other cities seeking to fill the city
manager’s post would do well to take
advantage of the free program. “I
would let these guys bring in their ex-
perience and their knowledge of what
it takes to be a city manager, especially
if you haven’t had to hire one in a long
time.”

In Tecumseh, Mayor Linda Praytor
and members of the city council have
finished looking at resumes and at
press time were preparing to schedule
interviews with applicants for the city
manager post. She said she and other
city officials are already benefiting
from Nunneley and Tinker’s presenta-
tion.

“They gave us some really good in-
formation,” Praytor said. “I felt like
they truly wanted us to get the right
person for the job. I wish there were
more city officials who knew about this
program.”

Managers
(continued from preceding page)

IN THE COURT
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UPCOMING UPCOMING UPCOMING UPCOMING UPCOMING WWWWWORKSHOPSORKSHOPSORKSHOPSORKSHOPSORKSHOPS
Institute for New Municipal Officials
Saturday, March 10, 2007
OSU Alumni Center, 201 Conoco Phillips, Stillwater

Planning Commissioners Workshop
May 4, 2007
OSU-OKC, 900 North Portland, OKC

Pre-registration. Pre-registration is highly recommended so
we can notify registrants if unforeseen circumstances require
us to cancel or reschedule a workshop. Reservations made by
mail or fax, unless canceled in writing, will be considered a
commitment to attend. No shows will be billed since meeting
and refreshment arrangements have to be made for all regis-
trants.
Cancellation Policies. For a full refund, cancellations must be
received in writing no later than 72 hours prior to the meeting.
This does not include weekends and holidays. Cancellations
made after the deadline will receive only a 50% refund of the
registration fee. No cancellations will be accepted the day of
the meeting. All registrants will be billed. No telephone regis-
trations will be accepted. Registration is considered confir-
mation to attend.
Persons with Disabilities and Special Needs. If you require
special arrangements, please contact OML no later than seven
days before the workshop date. We are not able to accommo-
date such requests on the day of the program.

3 ways to register:
1. Fax form to 405-528-7560 no later than one week before the

workshop.
2. Mail form to arrive no later than one week before the work-

shop to OML, 201 N.E. 23rd Street, Oklahoma City, OK
73105.

3. Online – go to www.oml.org & click on ‘Workshops.’

Please copy this form for additional registrants.

Name of Municipality:
_________________________________________________

Name & Title of Registrant:
_________________________________________________

Billing Address:
_________________________________________________

Phone:
_________________________________________________

Fax:
_________________________________________________

City, State, Zip:
_________________________________________________

E-Mail:
_________________________________________________

If you are newly elected, who did you replace?

_________________________________________________

Please check the box that corresponds to the
program for which you wish to register.

MBR NONMBR
Institute for New Officials $ 85 $ 85 $________
Planning Commissioners $ 85 $105 $________

TOTAL AMOUNT DUE $________

Payment Information:
Purchase Order No._________________________
Check Enclosed Please Bill
Credit Card: Visa Mastercard

Name (as it appears on your card):
_________________________________________________

Card No. __________________________________________

Expiration Date (Month/Year) __________________________

Three-digit V Code __________________________________
(The V code is the three-digit number found on the back of the card
on the signature panel after the card number.)

Credit Card Billing Address / Zip Code:
_________________________________________________
_________________________________________________

Signature _________________________________________

Meeting room temperatures often vary so please
bring a sweater or jacket for your comfort.
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A statewide initiative has been
launched to find the best 100 ideas for
Oklahoma’s second century. Former
state representative Thad Balkman, ex-
ecutive director of the initiative, said
he was excited to have reached the first
milestone when the first 100 ideas were
logged last month. Most of the ideas
came through the initiative’s new
website, www.100ideas.org.

“I’m really excited about the 100
Ideas initiative, not just because I think
we’re going to find some great ideas,
but also because the process will allow
Oklahomans who don’t typically get in-
volved to become involved in the
policy-making process,” Balkman said.

Speaker of the House Lance Cargill
introduced the initiative in his accep-
tance speech before House members
Jan. 2.

“The first 100 years of Oklahoma’s

Got a great idea for Oklahoma’s next 100 years?
story are ending, and a new chapter is
beginning,” said Cargill, the youngest
Speaker in the nation. “My goal is to
find the best ideas from the best minds
in Oklahoma, and I’m asking the state’s
leaders to join with me in seeking citi-
zen input across Oklahoma.”

Balkman said three or four meetings
called IdeaRaisers will be held each
month throughout the state, and in Oc-
tober 2007, an advisory board will re-
view the submissions and determine
the best 100. The first meeting, a fo-
rum on the state’s bioscience industry,

was held Jan. 30 in Oklahoma City.
Education is to be the theme of the sec-
ond meeting, Feb. 13 in Tulsa.

Balkman hopes Oklahomans will
check out the initiative’s website and
use it to submit ideas. Anyone who
wishes is also encouraged to attend the
IdeaRaisers, he said.

“Rather than waiting for people to
hire lobbyists or come to the Capitol,
the 100 Ideas initiative seeks out Okla-
homans where they live, and provides
an accessible forum through which they
might propose ideas,” he said.

Reach the
municipal
market.
Advertise in

Oklahoma Cities
& Towns.

Call 1-800-324-6651
long distance

or 528-7515 locally
 for information.
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We're Shakin' Things Up
It’s time to make a few changes! The legislative
briefing and reception will take place at the center
of the action — the Oklahoma State Capitol.

Hot Topics
• Local Fire Protection Districts
• Sales Tax Exemptions

Sales Tax Holiday
Grocery Sales Tax
Non-prescription Drugs

• CLEET
• Municipal Franchising
• Local Licensing
• Tax Increment Financing (TIF’s)
• Transportation

Preliminary Agenda

9:30 – 10:00 a.m. Registration
State Capitol, 4th Floor, House of Representatives Lobby

10:00 a.m. – Noon Hot Issues Briefing
State Capitol, 4th Floor, House of Representatives Chambers

Noon – 1:30 p.m. Lunch/Keynote Speaker
State Capitol, 2nd Floor, Governor’s Large Conference Room

1:30 – 3:00 p.m. Legislative Agendas
Deliver Legislative Agenda to Legislators

3:00 – 3:30 p.m. Open Session
Debriefing: What We Learned, What We Need to Know

3:30 p.m. Travel
Depart for Oklahoma City's City Hall

4:00 – 5:00 p.m. Legislative Reception
Tour & Presentation by Oklahoma City

Oklahoma Conference of Mayors
& Oklahoma Municipal League

LEGISLATIVE FORUM
Monday, February 26, 2007

Oklahoma State Capitol Building

Legislative Reception
at Oklahoma City City Hall
After the legislative activities have concluded, shuttle service
will be provided to take everyone to Oklahoma City's City Hall
for a tour and brief presentation by Oklahoma City municipal
officials prior to the Legislative Reception. Our legislative
representatives will begin arriving at 5:30 p.m. to give you an
informal opportunity to visit with them about the municipal
issues that are of the greatest concern for your community.

Invite the Next Generation
Where are your community leaders for tomorrow? Now is the
time to mentor our young people about municipal issues and
why it's important for them to be actively involved with their
community. Invite one or two high school or college students to
attend the Forum and Legislative Reception with you. Show
them what is involved in educating legislators about municipal
issues and the importance of networking with other city and
town officials to impact local government. Tours of the Capitol
will be available for the students. The Legislative Reception will
be held in an alcohol-free environment.

Spouse Program
Spouses are invited to attend any of the Forum functions. Or
they can tour the Capitol while our municipal officials are
visiting with legislators.

Park at OML
Don’t hassle with parking at the Capitol! Park your car at the
OML offices, 201 N.E. 23rd, and we’ll shuttle you to the
Capitol.

Legislative Reception
5:30 – 7:00 p.m.

Oklahoma City City Hall • 200 North Walker

LEADING AN

era of partnership
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OCOM / OML LEGISLATIVE FORUM & RECEPTION REGISTRATION FORM
Monday, February 26, 2007 • Oklahoma State Capitol • Oklahoma City

Please copy this form for additional registrants.

Name & Title ________________________________________________________________________________________________

Municipality _________________________________________________________________________________________________

Billing Address ______________________________________________________________________________________________

City, State, Zip _______________________________________________________________________________________________

Phone Number or E-mail Address where you can be contacted ____________________________________

Spouse's Name (if attending) _______________________________________________________________

Bill spouse registration to city.
Bill spouse registration to the following address:

REGISTRATION FEES:

MUNICIPAL OFFICIALS: MUNICIPAL OFFICIAL SUBTOTAL $___________
Legislative Forum & Legislative Reception – $65
Legislative Reception Only – $15

SPOUSES/GUESTS: SPOUSE/GUEST SUBTOTAL $___________
Forum Lunch – $15
Legislative Reception – $15

STUDENTS: STUDENT SUBTOTAL $___________

Student Registration – $20 (includes lunch, transportation and reception)

Name ___________________________________ School ____________________________ Grade _______
Name ___________________________________ School ____________________________ Grade _______

PAYMENT PROCESSING: TOTAL AMT DUE $_____________

Payment Enclosed Master Card Visa Bill Municipality Purchase Order No.________________

Name (as it appears on your card): ____________________________________________________________________________

Card No. _______________________________________ Exp. Date (Month/Year) ___________Three digit V code __________
(The V Code is the three-digit number found on the back of the card on the signature panel after the card number.)

Credit Card Billing Address / Zip Code _________________________________________________________________________

Signature __________________________________________________

TO REGISTER: Please return this form no later than 5:00 p.m. on Monday, February 19, to Oklahoma Municipal League, 201
N.E. 23rd, Oklahoma City, OK 73105 or fax to 405-528-7560. After February 19, please plan to register onsite. Registration
is considered confirmation to attend.

CANCELLATION POLICY: For a full refund, cancellations for the Legislative Forum and Legislative Reception must be
received in writing by 5:00 p.m., February 19. Cancellations made after that time will receive a 50% refund. No cancellations
will be accepted the day of the meeting. All registrants will be billed.
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Your city or town publishes its updated ordinances at least
once every ten years, just like state law requires. So at least
on that front, the validity of your municipal laws can’t be
challenged. Or can it?

In last month’s Oklahoma Cities & Towns, we published an
article titled Warning to cities: failure to update laws could
be costly. Thanks to a clarification provided to us by the
Town of Dickson’s auditor, CPA Reba Henderson, we
learned that municipalities that keep their ordinances up to
date can still be at risk if they don’t have a receipt from the
county showing they filed those ordinances in accordance
with state law.

“Anything filed with the county has to have a county re-
ceipt for it to be a completed transaction,” Henderson said.
The Town of Dickson turned in its updated codes in 2002,
and they were on file in the county law library just as the
state statutes require. But the town could not show a receipt
detailing the filing, and a lawsuit was filed on behalf of a citi-

Town of Dickson speeding ticket lawsuit, part II ...
But did you get a receipt?

zen who received a speeding ticket there.
In November, the Court of Civil Appeals upheld a decision

that stated Dickson could not issue tickets for amounts
greater than $50. It also ruled that people fined amounts
greater than $50 during the violation period could file civil
suits against the municipality. As a result of the decision, the
town could be facing a mountain of lost revenue due to re-
funds — 1,792 people were fined in Dickson during the vio-
lation period.

So for cities and towns, the moral of the story is this:
make sure your t’s are crossed and your i’s are dotted. OML
General Counsel Diane Pedicord said cities must see the pro-
cedure through to its end or risk a situation like Dickson’s.

“All parts of the procedure are necessary to make the codi-
fication complete,” Pedicord said. “If the town doesn’t have a
way to prove that it filed its code in accordance with the stat-
utes, a court may rule against it.”

OML/OMUP will shortly begin offering
limited technical assistance to water/wastewater systems

due to a grant from the Department of Environmental Quality.
It will provide technical advice but not serve as the community’s engineer.

The following are the goals of the program:

OML, OMUP begin new service
for Oklahoma water/wastewater systems

(1) Explore options for community public utility facilities/treatment beforecommitting to a specific
system. Assist in understanding of the costs for various options.

(2) Provide an opportunity for OML to facilitate problem resolution or mediation with DEQ for
communities.

(3) Help with analysis for problems and possible assistance with development of RFP/RFS. The
objective of this project is to provide community water/wastewater systems with engineering
assistance to allow them to make informed decisions to the benefit of their citizens and water
quality in Oklahoma.

Please contact Cheryl Dorrance at OML for further information,
1-800-324-6651 long distance or 528-7515 in the OKC metro area.

Or e-mail your request to cdorran@oml.org.
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GRANTS & LOANS

On the road to serve YOU
with the best retirement programs in Oklahoma!

What drives your retirement plan?
OMRF provides the best services,

unsurpassed employee education and the lowest fees.
Make sure your retirement plan is on the highway to success.

Call Jodi & Chris at 1-888-394-6673
or contact us at www.okmrf.org.

Service
in

Motion!

Starr Shines for Various
Funding Opportunities

The Starr Foundation has several
program areas: education, medicine
and healthcare, human needs, public
policy, culture and environment.
Eligibility: Tax-exempt organizations.
Deadline: Open.
Funds: Varies.
Contact: The Starr Foundation, 399
Park Ave., 17th Floor, New York, NY
10022; (212) 909-3600.

Cashing in on
the Improvement
of Adult Literacy

The Dollar General Literacy Foun-
dation supports non-profit organiza-
tions in the company’s market areas.
These organizations must be commit-
ted to furthering literacy in adults and
families within their communities.

For more information, visit www.
dollargeneral.com/community/
dgliteracy.aspx.
Eligibility: Nonprofits in Dollar Gen-
eral market areas that provide direct
service to adults in need of literary as-
sistance.
Deadline: March 2, 2007.
Funds: $1.5 million.
Contact: The Dollar General Literacy
Foundation, P.O. Box 1064,
Goodlettsville, TN  37070-1064; (615)
855-5201.

OVC Provides HOPE
to Victims of Violent Crime

The HOPE grant program was cre-
ated to improve outreach and services
to victims of crime. For more informa-
tion, visit www.ojp.usdoj.gov/ovc/fund/
und/expandingoutreach/welcome.html.
Eligibility: Organizations and coali-
tions, in operation for at least one year,
that do not receive federal VOCA vic-
tim assistance grant funding and oper-

ate with a budget of $50,000 or less in
annual funding.
Deadline: Open.
Funds: Up to $10,000.
Contact: HOPE Program
Manager, Office for Victims
of Crime, 810 Seventh
Street N.W., Washington,
DC  20531; (202) 307-
5983; fax (202) 514-6383.

Saucony on Track
to Create Healthy Lifestyles

The Saucony Run For Good Pro-
gram is open to communities as well as
nonprofits that have 501( c)(3) status.
Both must create and support running
and fitness programs for kids.

For more information, visit www.
sauconyrunforgood.com/application.
pdf.
Eligibility: Communities, and
nonprofits that have 501 ( c)(3) status.
Deadline: March 30, 2007.

Funds: Varies.
Contact: Saucony Run For Good, Run
For Good Grant Program, 191 Spring
St., Mail Drop 318S, Lexington, MA
02420-9191.

Oklahoma Arts Council
Local Government Challenge
Grant Guidelines

The grant provides an incentive to
localities to contribute local tax rev-
enues to the arts. One application per
local unit of government per year. A lo-
cal government that has not approved
its budget by the grant deadline may
apply conditionally and confirm the ap-
plication in writing to OAC by July 1.
Deadline: May 1.
Eligibility: Applications for the Local
Government Challenge Grant are
ONLY accepted from any city, county
or town government.
Information:  www.arts.ok.gov.
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Employment Opportunities
CITY ADMINISTRATOR: The City of Waynoka (pop. 1,000)
is accepting applications for City Administrator/General Manager of
the Waynoka Utilities Authority. Tourist Community. Aldermanic
Form of Government. Appointed by the Mayor, subject to City
Council’s approval. Manager answers to eight (8) member City
Council. Salary and benefits negotiable. Approximately 14 full-
time and two part-time employees. Public Power Community. New
R/O water plant. Recently passed hotel tax. Sales tax rising 20% per
year. Poised for additional tourism growth. Requires Batchelor’s De-
gree in Public Administration or closely related field. Extensive mu-
nicipal or related experience may substitute for part or all of the
educational requirement. Send resume and transmittal letter to
Charlene Bixler, Mayor, City of Waynoka, 1759 Cecil Street,
Waynoka, Oklahoma 73860, voice: (580) 824-2261; Fax: (580)
824-3000. Resumes will be accepted until the position is filled. 
The City is an Equal Opportunity Employer.

CHIEF OF POLICE: The City of Waynoka (pop. 1,000) is re-
questing applications for Chief of Police. Tourist community with
up to 29,000 visitors on several weekends. Prior Chief served for 20
years until his death. Aldermanic form of government. Appointed
by the Mayor, subject to City Council’s approval. General supervi-
sion given by City Administrator. The Chief directs, supervises and
controls a three (3) person department.  Must be capable of man-
aging and directing criminal investigations.  The Chief must be mo-
tivator, have good communication skills, be sympathetic to
resident’s problems and needs (with good follow-up skills on
resident’s complaints), be able to work with other local agencies,
civic groups and business persons, demonstrate a sensitivity and due
concern for the safety and protection of the residents and promote
community involvement in investigations, safety and police matters.
Candidate qualifications include: CLEET certificate, command ex-
perience preferred, in law enforcement at least five (5) years, with a
preference for number of years in a supervisory capacity. Any quali-
fication may be waived, if in the best interest of the residents. Salary
negotiable. Application available upon request.  All requests and
completed applications should be mailed or hand-delivered to
Charlene Bixler, Mayor, City of Waynoka, 1759 East Cecil Street,
Waynoka, Oklahoma, 73860, voice: (580) 824-2261; Fax: (580)
824-3000. Applications will be accepted until the position is filled.
The City is an Equal Opportunity Employer.

TOWN ADMINISTRATOR: The Town of Okeene (pop. 1,240)
is accepting applications for Town Administrator/General Manager
of the Okeene Public Works Authority. Blaine County. Salary and
benefits negotiable. Public Power Community. Administrator an-
swers to five-member Town Board of Trustees. Approximately nine

full-time and six part-time employees. Industrial park – positioned
for economic development and growth. Bachelor Degree in Public
Administration or closely related field is preferred. Municipal or re-
lated experience may substitute for part or all of the educational
preference. Send resume and transmittal letter to Town Administra-
tor Search Committee, Attention: Bobi Brickman, City Clerk,
Town Hall, P.O. Box 800, Okeene, Oklahoma, 73763-0800, (580)
822-3034. Resumes will be accepted until the position is filled.
Equal Opportunity Employer.

CIVIL ENGINEER: City of Lawton seeks Civil Engineer. Plans,
designs and oversees municipal public works projects and writes
specifications for project-related agenda items for review by the city
council and recommends final acceptance of projects to the city
council. Requires Bachelor’s degree in Civil Engineering, Engineer-
ing Mechanics, or closely related field plus two years civil engineer-
ing experience. Must have or the ability to obtain Professional
Engineer Oklahoma license. Interested applicants contact Jim
Scholes, City of Lawton, 1405 S 11, Lawton OK 73501 Phone
580-581-3392, Fax 580-518-3530.      

COMMUNITY DEVELOPMENT DIRECTOR: The City of
Mustang is currently accepting applications for the position of
Community Development Director. Mustang is a growing bedroom
community in SW OKC metro with a population of 16,500. The
Community Development Department is currently staffed with a
city planner, chief building official, building inspectors and a code
enforcement officer. The Director is responsible for preparing and
managing all facets of the Community Development department
budget, employee recruitment and training and long-range plan-
ning. The successful candidate must bring to the position: Engi-
neering experience/education and/or planning and zoning
experience, Storm Water/Flood Plain management experience, above
average understanding of water, sewage and infrastructure as they
apply to a development, must have 5+ years experience working in
a municipality, Geographical Information System background a
plus, ability to make decisions and work independent of supervi-
sion. Salary commensurate with experience and background. Mus-
tang offers a very competitive benefit package which includes paid
family health/dental/life insurance, retirement, vacation and sick
leave (including sick leave buy back), plus holiday bonus and edu-

(continues to top of next page)
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Douglas D. Henley & Arland V. Perkins
City / County Management Consultants, LLC

CONSULTANTS AND ADVISORS TO LOCAL GOVERNMENT

• Pay Plan Review and Updates
• Market Pay and Benefits Studies
• Pay for Performance Pay Plans
• Personnel Policies and Procedures
• Labor and Employment Issues
• Manpower Needs Studies
• Executive Search (City Manager)
• Management Consulting

Douglas D. Henley, IPMA-CP
1105 S.E. Heritage Drive
El Reno, OK 73036
Phone: (405) 422-3680
Cell: (405) 229-3678
FAX: (405)422-3680
Email: dhenley4@cox.net

Arland V. Perkins
408 Partridge Lane
Edmond, OK 73034
Phone: (405) 348-1267
Cell: (405) 642-6403
FAX: (405) 348-8859
Email: A1880@aol.com

cation incentive. Please submit a short cover
letter and resume to: Laura Anderson, Hu-
man Resources, City of Mustang, 1501 N.
Mustang Road, Mustang, OK 73064,
landerson@cityofmustang. org. Position
will remain open until filled. Equal Oppor-
tunity Employer.

APPRENTICE OR JOURNEYMAN
ELECTRIC LINEMAN: The City of
Marlow is accepting applications for an Ap-
prentice or Journeyman Electric Lineman.
Position consists of construction and main-
tenance of distribution systems, installing
transformers and meters, trimming trees,
and locating and repairing faulty cables.
Applicants must have a high school di-
ploma or a GED. Applicants will be re-
quired to complete correspondence studies
of lineman apprentice programs. Must have
a good driving record. Salary based upon
experience, training and skill level. Applica-
tions can be picked up at the City of
Marlow located at 115 N 2nd, Marlow, OK
73055.

CITY ADMINISTRATOR: Burlington,
KS (pop. 2,700) located in Eastern Kansas,
this progressive and independent city seeks
an experienced City Administrator.
Burlington is the county seat of Coffey
County and is a full-service community
with electric, water and sewer utilities. For
additional community information visit
http://skyways.lib.ks.us/kansas/towns/
Burlington/. The city has an $8.2 million
budget and 35 full-time employees. The
city operates under a non-partisan Mayor/
Council form of government. The mayor is
elected on an at-large basis and serves a
four-year term. The six council members are
elected by ward (two representing each of
three wards). This is a newly created posi-
tion. Bachelor’s degree in public administra-
tion or related field and four years of
relevant experience preferred. The ideal can-
didate will have strong administrative, pub-
lic relations, and decision-making skills. The
candidate must have strong work ethic and
be a professional with high degree of energy
to address community issues. Utility experi-
ence a plus. The City of Burlington is an
Equal Opportunity Employer. Salary
$52,000-$62,000 negotiable depending
on qualifications. Competitive benefits
package. Send resume and three profes-
sional references to LEAPS-
BURLINGTON, 300 SW 8th Avenue, Ste
100, Topeka, KS, 66603. Resume review
begins March 2, 2007. Open until filled.

LINEMAN: Salary Range: $35,338 –
$53,181. The City of Siloam Springs Elec-
tric Department is accepting applications/re-
sumes for an experienced Lineman. This

position reports directly to the Electric De-
partment Superintendent. This position
performs all types of utility distribution/
transmission, construction and maintenance
work including gloving voltages up to
15kv. Performs complicated construction,
maintenance and trouble-shooting work on
energized conductors, structures and equip-
ment including all types of Polyphase cir-
cuits, distribution and transmission
switching and sectionalizing. This position
is required to work after normal working
hours in the case of power outages and
shares in the regular stand-by rotation. This
position requires the employee to live
within a ten-mile radius of Siloam Springs.
Applicants must have a high school di-
ploma or equivalent, a valid driver’s license,
and a Journeyman Lineman Certification.
The City offers a generous benefit package
including, but not limited to medical, den-
tal, vision, LTD, 457 Deferred Compensa-
tion, vacation and sick leave. Applications
are available at City Hall, 400 N. Broadway,
Siloam Springs, Arkansas or can be accessed
on our web site www.siloamsprings.com.
For further information, please call (479)
524-5136 or email pwoody@
siloamsprings.com. We are an Equal Oppor-
tunity Employer.

EQUIPMENT OPERATOR/
GROUNDSMAN: Salary Range:
$26,102 – $42,675. The City of Siloam
Springs Electric Department is accepting
applications for an Equipment Operator/
Groundsman. This position assists in the
construction, maintenance and repair of
electrical systems, including substations, dis-
tribution systems, transformers and power
lines. This position is required to work after
normal working hours in the case of power
outages and shares in the regular stand-by
rotation. This position requires the em-
ployee to live within a ten-mile radius of
Siloam Springs. Applicants must possess a
high school diploma or GED equivalent, or
12 to 18 months related experience and/or
training, or equivalent combination of edu-
cation and experience. The successful appli-
cant is required to have a valid driver’s
license. The City offers a generous benefit
package including, but not limited to medi-
cal, dental, vision, LTD, 457 Deferred
Compensation, vacation and sick leave.
Applications are available at City Hall, 400
N. Broadway, Siloam Springs, Arkansas or
can be accessed on our web site www.
siloamsprings.com. For further informa-
tion, please call (479) 524-5136 or email
pwoody@siloamsprings.com. We are an
Equal Opportunity Employer.
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Calendar of Events
FEBRUARY 26, 2007
OCOM/OML Legislative Forum &
Reception
Oklahoma City

FEBRUARY 28 – MARCH 1, 2007
SWANA Spring Symposium
Catoosa

MARCH 10, 2007
New Municipal Officials Institute
OSU Alumni Center
Stillwater

MARCH 19 – 23, 2007
MCTFOA Spring Institute
OSU, Stillwater

APRIL 12 & 13, 2007
Oklahoma Municipal Court Clerks
Association Spring Conference
Doubletree Hotel Downtown
Tulsa
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APRIL 12 & 13, 2007
Oklahoma Municipal Judges
Association Spring Conference
Doubletree Hotel Downtown
Tulsa

APRIL 27, 2007
Oklahoma Association of Municipal
Attorneys Spring Conference
Stillwater

MAY 4, 2007
Planning Commissioners Workshop
OSU-OKC

SEPTEMBER 11 – 13, 2007
OML/MESO Annual Conference &
Exposition
Convention Center, Tulsa

OCTOBER 17 – 19, 2007
MCTFOA Fall Conference
Norman

OCTOBER 26, 2007
OMCCA Fall Conference
Marriott Hotel, Oklahoma City

PLANNING
COMMISSIONERS

WORKSHOP
Friday, May 4, 2007

OSU-OKC Student Center
900 North Portland

Oklahoma City

Registration: 8:00 a.m.
Program: 8:30 a.m. – 5:00 p.m.

Registration Fee: $85

For planners,
planning commissioners,

board of adjustment members
and city officials concerned with

community development.

For more information,
call 1-800-324-6651 long distance

or 528-7515 in the OKC metro area.
Or, check our website,

www.oml.org.

OML INSTITUTE FOR NEW
MUNICIPAL OFFICIALS

(You don’t have to be new.
Everyone is welcome!)

Saturday, March 10, 2007
OSU Alumni Center

201 Conoco Phillips, Stillwater

TOPICS
Principles of

Municipal Government
Budgeting & Revenue Issues

Purchasing & Spending
Fair Labor Standards Act

Hot Button Employment Issues
Meeting Procedures & Decorum

Open Records
Ethics

Conflict of Interest & Nepotism
For registration information,

call 1-800-324-6651 long distance
or 528-7515 in the OKC metro area.
Or, check our website, www.oml.org.


