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The days of cheap water are over, says
Cheryl Dorrance, OML’s director of research.
How does a community know what to do to
ensure they have clean drinking water and ad-
equate water resources for their municipali-
ties? They make sure their
town is represented at the up-
coming Water Summit, spon-
sored by the OML and the
Oklahoma Municipal Utility
Providers (OMUP).

The summit, which will be held on Nov.
17th at the Regional Training Center, N.E.
63rd and Kelly in Oklahoma City, will be jam-
packed with information pertinent to those
who need water to survive — which is pretty
much everyone.

Rodney Ray, Owasso city manager and
OMUP Steering Committee chairman, en-
courages Oklahoma’s communities to make
attendance at this workshop a priority.

“If I was a policy maker or administrator
or involved in the day-to-day operations of a
water system, this summit is fast becoming
the best one-day source of information relative

Water Summit source for regulations, operations
to regulations and operational information in
the state,” said Ray. “We are truly at a cross-
roads in Oklahoma. We have to determine
now if we are going to have the courage to
move ahead with a plan for Oklahoma water.”

Keynote speaker for the sum-
mit is Miles Tolbert,
Oklahoma’s Secretary of the En-
vironment.

“Water is important and we
can’t make more of it,” said

Tolbert.
He will be discussing the roles cities and

towns can play in protecting the upstream
quality of their water. Tolbert will also include
information about a state-wide water plan, de-
signed to get all of the users of water to exam-
ine their needs and how those needs can be
met.

“This is not just on a local or regional level
but on a state-wide basis,” he said. “There are
new regulations on drinking water and OML
members have to come into compliance. We
will be discussing what we can try to do to

A successful online bidding event for the
City of Wagoner saved an estimated 10 per-
cent in the final costs of new equipment.

“It went very smoothly,” said Alan Holt,
director of strategies and business develop-
ment for Oklahoma Municipal Services Cor-
poration (OMSC).

Partnering with Asset Management Tech-
nologies (AMT), a selected OMSC business
partner, the City of Wagoner decided to try an
electronic sealed bidding (ESB) process for
23,000 feet of sewer pipe. Two companies
placed bids for the pipe online, back and forth
until the end of the event.

According to Ken Peters, Wagoner public
works director, Wagoner employees do their
own infrastructure construction projects.

“We were just buying materials,” Peters
said. “The city council wanted us to try it.

Online bidding saves Wagoner 10 percent
The process was very easy. AMT guided us
along.”

 AMT was formed in 2005. The concept
was originally developed between investors,
procurement and government services experts
in 1995. Formerly known as Ecuity, AMT is
basically the same employees, same software
and same service, just with a new name.

AMT President and CEO Jerry McKenzie
says that when a city decides to contact his
company through the OMSC program, “we
are working hand-in-glove with the city during
the entire process.”

The costs are borne by the winning sup-
plier. When the bidding process goes online,
the city can watch via computer as the compa-
nies decrease their bids to get the contract.
The city still has the right to accept or deny

(see BIDDING, page 18)

(see WATER, page 18)
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The holiday sales tax issue, unfortunately, is still
alive and kicking. We are well aware that it will be
hard to stop in the 2006 election year legislative ses-
sion.

When faced with threats of sales tax holidays,
eliminating grocery sales tax, more legislative sales
tax exemptions each year, the combined press of ag-

ing infrastructure and new environmental regulations, municipal
officials are increasingly concerned about their long-term, and sometimes short
term, ability to provide the local services that are needed by current residents and
assure the quality of life that attracts new growth. Municipal finance was named
the number one concern of the Oklahoma Conference of Mayors board at their re-
treat this summer.

The Senate Pro Tem has invited OML to present ideas for cities and towns to
replace revenue as an offset for sales tax exemptions. The Oklahoma Conference of
Mayors is planning to spearhead an examination of possible municipal revenue
sources. At OML, we have organized an ad hoc task force to discuss the sales tax
holiday legislation and municipal finance issues for the coming session. We are
very fortunate in the continued leadership of President Larry Thoma who has ap-
pointed Oklahoma City Mayor Mick Cornett to chair this committee. Stay tuned.

Our conference theme, Municipal Heroes Standing United, comes at a time
when our neighbors to the east are still reeling from a natural disaster of enormous
ramifications, Hurricane Katrina. Our hearts go out to their destroyed communi-
ties and we stand with them to help in any way we can. If you go to our website,
you can make a donation to the American Red Cross for disaster relief. Louisiana,
Alabama and Mississippi municipal heroes have been right in the trenches, saving
lives, trying to help and attempting to figure out how to rebuild their communities.

President Thoma has appointed Carl Reherman, mayor of Chandler, to lead a
task force within the League to help coordinate assistance to the affected areas. If
you are interested in participating in this task force, please contact Missy Dean at
missy@oml.org or Jamie Smith at jamies@oml.org. Or call our toll-free number,
1-800-324-6651.

Our thoughts and prayers are with them and all who have suffered devastating
losses.
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Speaker of the House
Todd Hiett has created a
Rural Economic Develop-
ment initiative to be an ac-
tion plan to create jobs in
rural areas. Former U. S.
Rep. Wes Watkins has been
hired to lead the effort to re-
vitalize economically de-
pressed rural communities.

The task force will hold
hearings this fall across the
state. The dates of these

Crawford and Associates’
Remote Financial Reporting
Service includes the remote
general ledger / budgetary
accounting and preparation
of monthly and annual finan-
cial reports by  Crawfords
for use by the municipality’s
management and governing
body in conjunction with
our OML Budgetary Ac-
counting software.

City management and the
governing body’s decision
making is enhanced with the
use of a timely, comprehen-
sive and easy-to-read

New financial reporting service available for small cities, towns
! Revenues and

Expenditures Compared
to Budget

! Monthly Cash Flow
Analysis

• Government-Wide
Financial Schedules —
for the municipality as a
whole, the following sup-
porting schedules are pro-
vided:

! Schedule of Changes
in Cash Balances

! Schedule of Changes
in Long-Term Debt

See our flyer in your

Initiative to help struggling businesses in small towns
hearings are listed at the end
of this article. Check the
OML website for times and
locations.

Committee Co-Chairman,
Rep. Don Armes, has said
the objective of the initiative
is not to pump money into
some little town but to help
struggling businesses in
small towns to succeed so
that the town can still be
alive.

Tuesday, Oct. 4
Wednesday, Oct. 5
Tuesday, Oct. 11
Wednesday, Oct. 12
Tuesday, Oct. 25
Wednesday, Oct. 26
Tuesday, Nov. 1
Wednesday, Nov. 2
Tuesday, Nov. 8
Wednesday, Nov. 9
Tuesday, Nov. 29
Wednesday, Nov. 30

The Rural Oklahoma
Capital Alliance (ROCA)
has partnered with Advan-
tage Capital to apply for par-
ticipation in the U.S. Small
Business Administration’s
(SBA) Rural Business In-
vestment Program. An appli-
cation has been submitted to
the SBA and a decision is
expected this fall.

The purpose of the Rural
Business Investment Pro-
gram (RBIP) is to promote
economic development and
job creation in rural areas.
The program is similar to
SBA’s Small Business Invest-
ment Company and New
Markets Venture Capital

Rural Oklahoma Capital Alliance, Advantage Capital partner
programs. Created by the
2002 Farm Bill, RBIP li-
censes Rural Business In-
vestment Companies
(RBICs) through a competi-
tive process. By licensing
qualified management teams
and structuring the RBIP
appropriately, this new pro-
gram contributes signifi-
cantly to federal efforts to
encourage private risk-tak-
ing and investment in rural
America. RBIC applicants
must identify targeted Rural
Areas and demonstrate how
they would assist those areas
through disciplined, profit-
oriented investing in rural

enterprises.
“This SBA program of-

fers a tremendous opportu-
nity to help direct capital
investment to rural Okla-
homa,” said Ray Wheatley,
ROCA’s chief executive of-
ficer. “By partnering with
Advantage Capital, a leader
in raising and managing
geographically focused
funds,we add experienced
investment professionals to
our team to help us in rais-
ing private funds and mak-
ing investments.

Advantage Capital Part-
ners (www.advantagecap.
com) is a private equity firm

With only 38 municipali-
ties in the state having a
population of 10,000 or
more, the majority of Okla-
homa communities are
rural. These rural munici-
palities are the economic en-
gines of the state. It is
important that municipal of-
ficials attend these hearings,
participate on behalf of their
community and be a part of
any proposed solutions.

monthly financial report that
contains the following:
• Executive Summary — a
non-accounting overview of
the budgetary financial con-
dition of the municipality,
including charts, graphs and
fund budget summaries with
text boxes to explain the
numbers and how to use
them.
• Fund Financial State-
ments – for each fund, the
following system-generated
reports will be included:

! Balance Sheet

packet at OML’s Annual
Conference & Exposition
September 13-15 at the
Tulsa Convention Center in
Tulsa, Oklahoma!

For detailed information,
please visit the Computer
Information Concepts and
Crawford & Associates
booth at the Conference.
You may also call Andrea
Depee at Crawford & Asso-
ciates (405) 691-5550 or e-
mail your request to Andrea
at andrea@crawfordcpas.
com.

focused on investing in
promising companies in
connection with federal,
state and local economic de-
velopment efforts. With of-
fices and partners in New
Orleans, St. Louis, Austin,
New York, Washington,
D.C., and other cities, Ad-
vantage has raised nearly
$700 million in institutional
venture capital since 1992
and invested in companies
located in geographic areas
where little venture capital
or venture capital infrastruc-
ture exists — or where capi-
tal is only available for
mature companies.
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Spotlight on OML Members
The cities and towns of Oklahoma have rich and varied histories, and they are moving forward in a myriad of
directions. They make stories worth telling, so each month the League features one member community and one
individual in each month’s newsletter. Our affiliate and associate memberships are composed of companies, organi-
zations and governmental entities that recognize the importance of supporting local government, and we’d like to
introduce them to you here on these pages as well. Is something happening where you are that our members would like
to know about? We welcome your suggestions for future spotlight columns.

City in the Spotlight
Muskogee was built at a crossroads in history

By Jonita Mullins

Once considered the capital of In-
dian Territory, Muskogee has its roots
in some of the earliest history of the
great state of Oklahoma. Though offi-
cially founded by the Missouri, Kansas
and Texas Railroad (the Katy) in 1872,
Muskogee was preceded by communi-
ties at Three Forks, Fort Davis and
Creek Agency all of which picked up
and moved to the new town to be
closer to the railroad. 

Situated at the confluence of three
rivers — the Arkansas, Grand and Ver-
digris — Muskogee was built at a
crossroads in history. The Three Forks
area had seen Native American settle-
ment and relocation, a military post
and Civil War action, fur trade and
missionary activities, and the great
American pilgrimages of westward ex-
pansion on the Texas Road and Cali-
fornia Trail. 

Today, the old Union Agency build-
ing houses the Five Civilized Tribes
Museum, one of the oldest Native
American museums in the country.  
Also located on Agency Hill is
Muskogee’s famed Honor Heights
Park which hosts thousands of visitors
each year for its spring Azalea Festival
and winter Garden of Lights.

In 1885, Indian University was
moved to a site just north of Muskogee
and the town quickly developed into a
center for education in the Territory.  
Today called Bacone College,
Oklahoma’s oldest school of higher
learning joins the campuses of Connors
State College, Northeastern State Uni-
versity and Indian Capital Technology

The recently renovated Roxy Theater is absolutely gorgeous!
Honor Heights Park is world renowned for its variety of azaleas. In the winter, the park
becomes the Garden of Lights!
The Port of Muskogee sits on a major waterway that runs to the Gulf of Mexico.
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Center to make Muskogee a true college town.
Muskogee today continues to host a number of federal

agencies including the Bureau of Indian Affairs, a Social Se-
curity office and a regional VA Medical Center and VA of-
fice. The VA hospital was established here by Muskogeean
Alice Robertson, Oklahoma’s first and only Congress-
woman.  The Department of Veterans Affairs is one of
Muskogee’s largest employers today.

For a time in early statehood, Muskogee bustled with
growth and new construction which created the downtown
skyline that rises up from the prairie today. Muskogee be-
came a railroad hub with four depots located in its downtown
core. Two of those depots still stand today and have been put
to creative re-use, now housing the Three Rivers Museum
and the Oklahoma Music Hall of Fame. Both located on
Elgin Avenue, these two museums are working to create a
historic and cultural area out of this old Depot District.

Known as the “Queen City of the Southwest,” Muskogee
was for a time an oil boomtown and it processed more cotton
than nearly any other Oklahoma town, even during the diffi-
cult Depression years. But the devastated cotton market and
discoveries of larger oil pools further away, stifled
Muskogee’s growth. Except for a surge in population during
World War II when nearby Camp Gruber trained troops,
Muskogee’s population has stayed consistently around the
40,000 mark.

While Muskogee experienced the typical urban decay of
the 1960s and ‘70s, losing a few of its historic downtown
buildings, it also saw new opportunities. The opening of the
Port of Muskogee in 1970 brought a renewed vigor to river
transportation, industry and development. The Three Forks

Harbor, a long-planned project, is now becoming a reality
and should bring an increase in recreational use of the rivers
as well as tourism.

Muskogee is unique in its foresight to develop a down-
town shopping mall.  Built in the late 1980s, Arrowhead
Mall is now beginning to attract greater downtown develop-
ment with an office supply store, convenience store and two
banks recently building near it.  Downtown revitalization is
also occurring as one of Muskogee’s landmark downtown
structures is currently being renovated for senior apartments.

Muskogee residents recently approved a tax increase to
raise city employee pay, update the city’s water treatment fa-
cility and renovate the Civic Assembly Center, adding a new
market square for festivals and a farmers’ market.  The Civic
Center recently hosted the watch party for American Idol
winner Carrie Underwood, giving the city some positive na-
tional exposure.

City residents are working together to build a brand im-
age for Muskogee around the iconic country song “Okie
from Muskogee.”  Led by Muskogee’s Chamber of Com-
merce and Convention and Tourism office, city officials,
business leaders and tourism entities are coming together to
create “Okie Pride” in Muskogee. The city was once again
be in the national spotlight as Country Music Television
(CMT) aired a special in August highlighting the Top 20
Country Songs about Cities.  Residents gathered at the Civic
Center to sing “Okie from Muskogee” for CMT’s cameras. 

Some might say that growth and development have passed
Muskogee by as other cities in Oklahoma have outpaced it in
population.  But with the current efforts by city leaders,
Muskogee is poised to see significant growth in the near fu-
ture.  Our “Okie Pride” is showing!

Boardmember in the Spotlight
Jay Hayes, Mayor of Checotah; Immediate Past President

Jay Hayes has been involved in municipal service for 10
years. He was first elected as mayor of Checotah on April 4,
1995 and then has been re-elected two more terms. He has
served as the president and vice president of the Oklahoma
Conference of Mayors. He was a finalist for Mayor of the
Year Award, sponsored by OCOM, in 2002. He is currently
vice-chairman of the Oklahoma Municipal Services Corpora-
tion.

Hayes has been on the OML Board of Directors for nine
years. He served as president during 2002-2004 and remains
on the board as past president. He is also on the Southern
Municipal Conference Board of Directors.

Lately, Hayes has had his share of the spotlight when

Checotah’s Carrie Underwood was
voted the American Idol for last
season’s Fox television series.
Hayes had to quickly organize pa-
rades, celebrations, large signage
for the highway and a host of other
city responsibilities. Checotah defi-
nitely made its mark on the U.S.
map with Underwood’s success.

Hayes remains active on the
board and continues supporting
OML’s missions and goals.

Muskogee
(continued from preceding page)
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Are your retirement ducks in a row?

Lining up your retirement goals with even the smallest
investment today can multiply your results in the future.

For more information, contact Cindy Shattuck at
888-394-6673, ext. 3575.

© 2004 Oklahoma Municipal Retirement Fund

The City of Elgin recently received a
$2.22 million grant from the Depart-
ment of Commerce’s Economic Devel-
opment Administration (EDA).
Funding will go towards building infra-
structure for a new industrial park in-
cluding sewer and road work. U.S.
Sen. Jim Inhofe, R-Tulsa, attended the
check presentation ceremony.

City leaders hope that BAE Systems
(formerly United Defense) will locate a
Non-Line of Sight (NLOS) cannon as-
sembly plant in Elgin.

“My interest has always been that
this is the only area in America where
you have resources, the transportation,
and the adjacency to a live range, all
the things necessary. There’s no reason
in the world that we can’t encourage
this, the development of this program,”
Inhofe said.

The decision where to locate the
plant has not been made yet but BAE
already has ties to the Elgin commu-
nity. United Defense had planned to as-
semble the Crusader artillery system
before President Bush cancelled the
program in 2002.

Inhofe thinks the NLOS plant will
end up in Elgin.

“I have personal assurance from the
company that purchased them, BAE,
that they will live up to that commit-
ment enthusiastically,” said Inhofe.

Elgin’s grant was much larger than
the other grants handed out by the
EDA.

“They don’t get much higher than
that,” said Dave Murray, director of in-
tergovernmental affairs at the Eco-
nomic Development Administration.

The industrial park is still not fully
funded though with a price tag exceed-
ing $10 million. Mayor Larry Thoma
says that the city is still looking at sev-
eral grants from the U.S. Department
of Agriculture and State Department of
Commerce funding.

Elgin receives major economic development grant
“We’ll get money

from a portion here, a
portion there,” Thoma
said. “It possibly could
include some bonds,
but those would be re-
tired by the leasees.”

There is not a time-
table in place for when
the park might open or
when the NLOS as-
sembly site will be de-
termined. The Army
has said it intends to
field the cannon by
2010.

“It’s going to be
good for the entire re-
gion,” Inhofe said.
“And I can tell you
right now that as we
lead into this with the
activities now that we are developing
and the infrastructure to accommodate
it, that we’re going to be able to have

Accepting the check for a $2.2 million grant is Elgin Mayor
Larry Thoma, far left). Holding the check is (left to right)
Gloria Middleton, Councilmember, Elgin; Rep. Joe
Dorman; OML staff members Carolyn Stager, Jamie Smith
and Missy Dean and Kerri Dennis from Congressman
Cole’s office.

not just the NLOS cannon, but much
of the other 19 elements of the future
combat system.”

Special thanks to Jared Kaltwasser with
The Lawton Constitution who provided in-
formation from his news report to OML for
this story.
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Oklahoma Municipal Assurance Group
4130 N. Lincoln Blvd.   Oklahoma City, OK  73105     fax: 405/525-5888   website: www.omag.org

The Oklahoma Municipal Assurance Group
provides Oklahoma cities and towns the best coverage
in

♦ liability ♦ life and health
♦ property ♦ workers’ compensation

If you live in Oklahoma, you are in
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MAYOR OF THE YEAR
NOMINEES LESS THAN

5,000 POPULATION

Dr. Charles Barrick, Mayor
Town of Byng

Mayor Barrick negotiated and bought
property to build the fire station and town
hall. He planned and built the four-bay fire
station, as well as city hall. He negotiated
for and brought TV Cable inside the an-
nexed area of the Town of Byng.

The Town of Byng trustees named all
the streets within Byng. The mayor then as-
signed a number to each existing residence
or commercial building. Barrick used infor-
mation from Southwestern Bell to identify
each resident occupancy and commercial
site. This enabled the Town of Byng to be a
part of the 911 system with the City of
Ada.

The mayor negotiated and signed a con-
tract with People’s Electric to wheel electric-
ity from the Grand River Dam Authority
and other electric generating units within
and outside the State of Oklahoma. This
contract is under the control of the Federal
Energy Regulatory Commission. The
Town of Byng sells electricity to several
Pontotoc commercial businesses and Byng
residential customers.

The funds that are received from electric-
ity accounts have been used to buy new
firefighting equipment, protective
firefighting gear for the volunteer fire de-
partment, purchase property across the
street from the Town of Byng City Hall
and Fire Station for a new Senior Citizen
Center and public storm shelter and pro-
vide for the operation cost of the Town of
Byng with some funds left over for invest-
ment.

Dr. Barrick’s dedication to the commu-
nity for over 27 years has been a duty that
he truly enjoys. He does not receive any
compensation for the many hours he has
given, nor does he expect any. Dr. Barrick
has been an asset to the community of
Byng. He is always looking toward the fu-
ture and for the best interest of all involved.

His untiring dedication to all of his volun-
teer and community services in the area has
given him high respect throughout the
community and surrounding areas.

Morris Bluejacket, Mayor
Town of Bluejacket

In his 44 years as a resident of
Bluejacket, Morris Bluejacket has contrib-
uted significantly to his community, par-
ticularly since being elected mayor. During
his first term, Bluejacket sought and secured
the funding to chip seal every residential
street in Bluejacket, replacing generations
old gravel streets. With the help of funding
from a REAP grant he obtained through
the state, the streets were asphalted the fol-
lowing year, further improving the town’s
infrastructure. With the assistance of the
State Department of Commerce and the
Oklahoma Water Resources Board,
Bluejacket obtained a grant to help fund
the installation of a secondary water source
for the town, along with new lines in the
southeast section of town to help increase
water volume to the area. He also added a
911 address system to the town of
Bluejacket, in compliance with that of Craig
County, and with the help of warden crews
from the Department of Corrections,
cleaned up the abandoned lots located
within the town limits and removed all di-
lapidated buildings from the town’s main
street. All municipal offices in Bluejacket
were updated during his first term, replac-
ing manual record keeping with state of the
art computers.

After being elected to a second term in
office, Bluejacket continued his pursuit of a
better community. Once again working
with the State Department of Commerce
and the OWRB, he secured funding for the
installation of a six-inch water main to con-
nect the town’s two well systems and re-
place all of the 150 water meters with
up-to-date scan read meters.

With the help of state grant dollars,
Bluejacket secured the funding needed to
assist in adding to the existing fire station
and the installation of street signs in com-
pliance with 911 addresses, and the emer-

gency response system. As a result, local
homeowners insurance dropped by nearly
20 percent annually.

Elaine Carr, Mayor
Town of Siloam Springs

Mayor Carr has made significant contri-
butions to the community, most recently
obtaining a grant for $50,000 from the
Department of Commerce and $50,000
from Grand Gateway to resurface roads
that were in dire need of it in the Town of
West Siloam Springs. Carr is also working
hand-in-hand with the Northeast Commu-
nity Action Agency on a small housing ad-
dition for the Town of West Siloam
Springs. In an effort to make the commu-
nity safer, Mayor Carr worked effortlessly
to cross-deputize the Town with the
Cherokee Nation and also is in the middle
of planning a water tower project with the
Cherokee Nation.

Elaine Carr serves the town for no com-
pensation and very little recognition or ap-
preciation (as do nearly all public officials).
In a small township the mayor is selected
by her fellow elected trustees. It is evident
that the other officials think highly of her
in that they have elected her three times to
serve as their leader.

Karen Hawkins, Mayor
City of Cherokee

Mayor Hawkins tirelessly works to
move the city out of the past and into the
future, while bringing the city to current
standards, procedures, codes and regulation
for the 21st century municipalities. In addi-
tion to municipal infrastructure, she is ex-
tremely devoted to tourism and economic
development of Northwest Oklahoma.

Karen Hawkins’ mayoral election
brought about changes and improvements
in the water, sewer and streets. Travelers and
tourists entering Cherokee from the north
and south, drive on new highways and
cross “no-flood” bridges…then walk on
downtown city blocks of new

MAYOR OF THE YEAR AWARD NOMINEES 2005

(continues to top of next page)



September 2005 Oklahoma Cities & Towns 9

sidewalks ... all a result of tireless endeavor
by Hawkins and other community leaders.
Drinking water and the new water plant
have been controversial issues that Hawkins
has taken the right direction on and is pas-
sionate about doing what needs to be
done, meet criteria and avoid fines. City
hall now features upgraded computer sys-
tems for 911 and EMT services as well as
new fire trucks, ambulances, police cars and
more.

Mayor Hawkins will be the first to say
that the collaborative effort of the citizens
and community leaders have made all of
this possible but they will be the first to tell
you that there must be great leadership for
this to happen.

Jim Lewis, Mayor
Town of Vian

Although Jim Lewis has lived in Vian
most of his life, he has served in the public
sector for five years. There have been many
improvements to the town, budgets are
balanced, streets are being paved,
Northview Estates, a housing development
of 35 houses was built in Vian by the
Cherokee Nation. When the construction
of this development caused a water-flood-
ing problem, Lewis worked with the
Cherokee Nation to correct this problem
with a retention pond.

Since Lewis has been mayor, the quality
of life as well as the physical appearance of
Vian has improved dramatically. Several
new businesses have opened in town as
well as a new Cherokee Housing addition.
Small towns in Oklahoma have been suf-
fering for some time financially. It takes
people like Lewis to give their time to im-
prove the overall economy of the State of
Oklahoma.

Mayor Lewis believes in his community
and the people who live there. He believes
that his community has potential for great-
ness and he has a plan. He has led those
who have wanted to be involved, in put-
ting together goals for the community and
he is excited about what they can become
and encourages everyone to work together.

Bill C. Longest, Mayor
City of Hooker

The City of Hooker became a member
of the Oklahoma Main Street program in
1994. Grants in the amount of $650,000
were procured for a new brick and concrete
sidewalk all through downtown including
new meters and beautification.

Other projects Mayor Longest has
helped develop include a waterline project
on the West End of town procured
through a REAP grant, an airport capital
improvement project which saved the air-
port runway and the awarding of a bid for
a second project through a 95/5 percent
matching FAA grant totaling $433,000 for
both.

A CDBG/REAP grant in the amount of
$150,000 was procured for a waterline re-
placement for the south side of Hooker.

Longest acquired $100,000 from the
Noble Foundation as well as a percentage
of a special one-cent sales tax passed in
1998 for repair of streets and construction
of a new pool, complete with water slides.
All-in-all, nearly two million dollars in
grants and procured funds has been ac-
quired.

Longest has supported growth in the
community and outlying areas by promot-
ing economic development. Although
Hooker is surrounded by larger cities that
have more amenities for shopping oppor-
tunities, he stays in contact with business
owners and supports new businesses in any
way the city can help them get established.

Stan Sallee, Mayor
City of Collinsville

Stan Sallee has provided a positive and
team-building leadership style that builds
bridges and creates a true spirit of coopera-
tion throughout the community. Sallee has
dramatically changed the image of
Collinsville into a can-do and progressive
community interested in quality of life for
all residents. Sallee has brought Collinsville
into the larger Tulsa Metropolitan Associa-
tion of Tulsa County Communities.

Included in Sallee’s efforts are advocat-
ing for a new $2.3 million Fire/EMS/City
Hall Complex at the Vision 2005 Planning
Sessions, convening meetings of city, Tulsa

County, Cherokee Tribal and state highway
officials to discuss and commit to major
street and bridge construction at both the
east and west gateway entries to Collinsville,
resulting in commitments totaling over
$5.5 million in new construction.

Mayor Sallee provides the energetic and
visionary leadership that places principles
before personalities, community well-being
before personal gain. Sallee has convened
numerous meetings with citizens, elected
officials and business leaders seeking to fos-
ter ventures and cooperative efforts to im-
prove the capacity to bring services to the
citizens of the City of Collinsville.

Tom Talley, Mayor
City of Hobart

As vice mayor, Tom Talley stepped in
when the very popular then-mayor, Phil
Dalke, passed away. He was re-elected to his
second term on the council and the council
re-elected him as mayor again in April
2005.

Talley was a major factor in obtaining
Main Street status from the state and in re-
starting the Hobart Chamber of Com-
merce, which had been dormant for several
years. He spearheaded the city’s purchase of
160 acres for development into an indus-
trial Park in 2004. He was instrumental in
convincing AAA Pharmacy and Response,
Inc. to relocate in Hobart and obtained an
extra percentage of Foss Reservoir for the
City of Hobart’s citizens. Talley obtained
$800,000 in improvements on the main
runway at Hobart Municipal Airport and
was a major player in obtaining the Native
American Casino for the county and city.
He also provided the leadership in assisting
with new store fronts in Hobart and in the
renovation of the store fronts.

His outstanding leadership has been the
big reason that Hobart is receiving state-
wide recognition for accomplishments in
the Main Street Program with seven nomi-
nations at this year’s annual banquet.

Mayor Talley has been the driving force
in returning a sense of pride to the entire
community through his attitude alone.

MAYOR OF THE YEAR AWARD NOMINEES 2005
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Teresa Mullican, Mayor
City of Elk City

In the past year Mayor Mullican has fo-
cused on increasing tourism in Elk City
and western Oklahoma. Tourism dollars are
rapidly becoming a major economic boom
in western Oklahoma, as interstate travelers
are enticed off the beaten path and encour-
aged to spend time in Elk City. With years
of developing the park and museum com-
plex in place, a vibrant retail district down-
town, and plenty of motels and restaurants,
Mullican has focused on bringing aware-
ness to the area by creating a vision of Elk
City as a destination point. Elk City was
notified in early April this year that the Na-
tional Route 66 Museum in Elk City was
selected to be in the Mid-April issue of
Southern Living, in their feature article
“205 Favorite Spots.” Elk City was number
137 and featured in a section listed as
“Only in Oklahoma.” In this small section
containing only four Oklahoma locations,
Elk City was the only location listed that
was not in Oklahoma City and on the very
western edge of what Southern Living des-
ignates as the south.

Next on her agenda is the renovation of
the Old Rock Island Depot in Elk City.
Grant funds were recently awarded and
construction should start in the fall to con-
vert the vacant depot into a Convention
and Visitors Center. Once completed, tour-
ists will have a place to stop and visit with a
staff person about the many attractions in
the area. Tours will also be coordinated
through this office and they will work with
regional and state tourism departments to
bring tour groups to the area. This new of-
fice will work with guests to suggest day
trips to the many area attractions while
keeping Elk City as their main location.

Elk City was recently selected by Chan-
nel 5 Television in Oklahoma City to kick
off their “On the Road Tour” as the eye-
witness News 5 Team came to Elk City for

the day. This fun day was part of a
weeklong event for the news station, featur-
ing Elk City on their 5:00 and 6:00 news
cast. Mayor Mullican highlighted Elk City’s
Museum Complex, Ackley Park, Centennial
Square, Carnegie Hall, and downtown for
the news team.

Eddie Reed, Mayor
City of Midwest City

Eddie Reed’s accomplishments as mayor
have been many and varied. Taking office
during one of the most significant eco-
nomic downturns in the state’s history,
Reed provided strong leadership as the city
sought approval from residents of a badly-
needed additional penny sales tax ear-
marked for public safety, streets and
drainage.

As the economy improved, Reed fo-
cused his attention on improving the qual-
ity-of-life amenities offered to residents and
visitors in Midwest City. Throughout his
tenure as mayor he was involved in several
projects for the city.

A keen supporter of public safety, Reed
has presided over a great number of en-
hancements designed to better protect Mid-
west City residents and visitors. Since Reed
first took office in 1993, all of the equip-
ment in the Fire Department, including
squads, ladder trucks, brush pumper, bun-
kers and SCBA’s have been replaced.

A professional municipal official recog-
nizes that economic development has be-
come critical to the continued growth and
prosperity of cities. Perceiving this reality of
municipal life, Reed has, sometimes at great
political risk, taken the lead in pursuing eco-
nomic development opportunities that are
in the best interest of the city as a whole.

Mayor Reed is a model of how every
mayor should be. He challenges city staff
without frustrating them. He is compli-
mentary and encouraging without being
condescending. He knows when to become
involved and when to stay away. He is very
approachable and friendly but holds firm
on issues about which he feels strongly. He
is patient when projects (and complaining
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citizens) take longer than he wants them to.
His leadership, dedication and strength em-
power others to excel. He possesses clarity
of vision about what is best for the City of
Midwest City and its residents.

Vic Vreeland, Mayor
City of Jenks

Since he has been on the city council,
Vreeland has seen Jenks become one of the
fastest growing cities in the state. Though
he believes the school system is the reason
many people move to Jenks, the city coun-
cil has been progressive in bringing retail
and entertainment developments to the
river. Jenks reached an agreement with an
area rural water district that allowed growth
in the City of Jenks, while providing an
equivalent income stream to the district, a
model studied by other communities for
the last decade. To stimulate residential de-
velopment, a $500 home rebate was of-
fered that spurred housing that continues
today, making Jenks the second fastest
growing city in Oklahoma. A new four-lane
bridge was opened across the Arkansas
River, converting the older two-lane bridge
to pedestrian access to the Tulsa Riverparks
System. Recently the pedestrian bridge was
painted white and lighting was installed
making it the only lighted bridge in the
Tulsa area and a focal point for river devel-
opment. The city has added over a half a
billion dollars to its tax base with industrial
development in the last ten years. The con-
struction and opening of the Oklahoma
Aquarium has spurred riverfront develop-
ment, including a new 77-room hotel and
RiverWalk Crossing, a multi-million dollar
shopping/entertainment/restaurant lifestyle
center. With its downtown quaintness and
river development, Jenks has truly become a
point of destination, routinely attracting
visitors from surrounding states. Since
Mayor Vreeland has been in office, Jenks
citizens have passed all their General Obliga-
tion Bond issues.
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Michael Spurgeon
City Manager, City of Miami

Michael Spurgeon possesses a masters
degree in public administration from
Rutgers University; a bachelor’s degree in
business administration from Edison State
College and an associate’s degree in business
from Crowder College. He has been in lo-
cal government management in both New
Jersey and Oklahoma since 1988. He is a
veteran of the U.S. Army and Army Re-
serve National Guard. Spurgeon graduated
from Officer’s Candidate School (OCS) in
1991 and currently holds the rank of first
lieutenant (P) in the Army Inactive Ready
Reserve.

Spurgeon came to Miami after spending
four years in the U.S. Regular Army and
serving as a public administrator in two
communities in New Jersey. He began
working as city administrator for Miami on
Feb. 9, 1998. Spurgeon was appointed as
the General Manager of the Miami Depart-
ment of Public Utilities on Feb. 2, 1999.
In November 2000, the citizens of Miami
voted to create a council-manager form of

government, changing his title to city man-
ager and making him responsible for the
day-to-day operations of the city.

He is involved in his community and
state and has made several contributions to
the City of Miami. He is also highly in-
volved in several organizations and activi-
ties, and he has also earned many personal
and professional awards.

His major accomplishments include
implementing award winning, innovative,
long-range plans guiding community devel-
opment. He has a successful administrative
record of improving employee productivity
and morale; controlling municipal expendi-
tures; stabilizing utility rates; maintaining
cooperative relationships with labor unions
in three different cities; applying various
private-sector management techniques to
municipal programs; creation of new meth-
ods of communicating with citizens; and
implementing successful economic develop-
ment programs.

Spurgeon’s primary interest is in doing
what is best for the City of Miami and its
citizens. He accepts and consistently applies
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the International City Management Asso-
ciation Code of Ethics on a daily basis. His
management philosophy is “the best deci-
sions are not always the easy ones, but you
can sleep at night knowing you have done
what is right.” Spurgeon is an extremely
professional, organized, personable man
who takes an enthusiastic and sincere inter-
est in making the community a better place
to live. He has a tireless work ethic and is a
tremendous leader with a pleasing personal-
ity.

David Poole, City Manager
City of Nichols Hills

David Poole has worked for the City of
Nichols Hills since 1998, first serving the
city as Deputy Public Works Director from
1998-2002. When the long-term city man-
ager retired in 2002, David was appointed
to serve as Interim city manager and served
very capably in that role for 6 months. Af-
ter a nationwide search for city manager
candidates, the city council then deter-

Earl Burson, former City
Manager, City of Stroud

Earl Burson was the city manager for the
City of Stroud for 14 years. During that
time he rallied the city during 2 devastating
tornadoes. His knowledge and compassion
during those times were unexhausted. He
dealt with FEMA requirements and orga-
nized a fast and complete clean up of
Stroud, even though the 1999 tornado de-
stroyed a mall and devastated a major em-
ployer in the community as well as the
Stroud Municipal Hospital.

Before his time, the community was di-
vided from the previous administration.
The dollar amount of grants that he ob-
tained for Stroud totals $8,777,000 and
his wisdom in using those grants was “on
the money” every time.

The morale among the employees to
date is unbelievable. Retirees, who normally
would not have any wish to return, would
frequently stop by and say “hello” to
Burson and the rest of the staff. The City
staff does function as a family and he truly
has been a respected, loved head of the fam-
ily.

Through the years, Burson has fought
hard for all the employees to receive all the
possible benefits that they deserve. He be-
lieves in a “good job done” being not only
complimented (which he does on a daily
basis) but compensated whenever possible.

Burson has a Bachelors Degree and nu-
merous additional course achievements and
has received many honors and awards.

David Hathcoat
City Manager, City of Ada

Because of David Hathcoat’s vision and
leadership abilities, the City of Ada has
implemented Propositions 1 and 2 to help
improve the quality of life for all local resi-
dents. These sales tax measures were first ap-
proved in 1998 and, after achieving almost
immediate results, both measures were
overwhelming renewed by voters in 2002.

Hathcoat is now spearheading an effort
to build a lake in Ada. This is a monumen-
tal project, but he has approached it with
confidence and good old-fashioned
“know-how.” As a result, an Oklahoma
City engineering firm is currently conduct-
ing a yearlong feasibility study in the pros-

pects of building a lake. His desire for a vi-
able water supply for the City of Ada is the
vision that propels this project and his ear-
nest, honest leadership has absolutely cap-
tured the support of the Ada City Council
and the citizens they represent.

Probably the best testament to
Hathcoat’s success is the respect and admi-
ration he wins from the city’s approxi-
mately 240 employees. The support among
city employees is so strong that you could
ask any one of them at random to provide
an honest evaluation of his performance
and it would be overwhelmingly positive.
He leads by example, on and off the job,
and his employees realize and appreciate it.

The secret to Hathcoat’s success is his
personality. One would be hard-pressed to
find any person as kind and humble as him.
When any of his ideas or projects prove
successful for the City of Ada, he deflects
the credit onto others. On the other hand,
if projects don’t live up to expectations, he
shoulders any blame. He is accountable, ap-
proachable, and accessible. He is wise, thor-
ough, and insightful. He is funny, very
easy-going, and always friendly

GERALD WILKINS AWARD NOMINEES 2005
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mined that Poole was the most qualified for
the permanent position of city manager. He
was hired as the city manager in April 2003.

One of Poole’s greatest strengths is com-
munication, which has made him an ex-
tremely popular manager with the
employees and also respected leader by the
city council, other city boards, and resi-
dents. Mr. Poole is a certified facilitator for
Steven Covey’s Seven Habits of Highly Effec-

He has been, for more than a decade,
the key to Ada’s success. He has many ac-
complishments, is a member of several or-
ganizations and serves on several boards.
He received a Bachelor of Science in Civil
Engineering from the University of Arkan-
sas at Fayetteville.

Larry Mitchell, City Manager
City of Lawton

Due to his accomplishments not only in
Lawton, but also in other Oklahoma com-
munities, Larry Mitchell has proven to be
both a successful manager and outstanding
community leader. Mitchell has contrib-
uted many days to projects supported by
the Oklahoma Municipal League and has
been instrumental in introducing legisla-
tion that has benefited all cities throughout
Oklahoma. He is truly deserving of this rec-
ognition for his many accomplishments.

Mitchell is a proven manager with over
30 years experience in public finance, stra-
tegic planning, capital construction, per-
sonnel management, economic
development, intergovernmental relations,
and contract negotiations. He provides ef-
fective leadership and strong communica-
tion skills. He exercises a common sense
approach to problem solving.

Mitchell is responsible for the develop-
ment and implementation of citywide poli-
cies, goals, procedures and operations. He
develops and coordinates all administrative
functions involving administrative analysis,
organizational and operational studies. He

Rider Award Nominees
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tive People and he utilizes this training for all
the city employees and council members.
The leadership habits he teaches and, more
importantly, lives by and manages by, have
slowly but surely changed the entire culture
of the City of Nichols Hills and its employ-
ees. Communication and loyal networking
among staff now permeates through the
working environment. He has an open
door policy with all residents and city em-
ployees.

Poole has initiated important strategic-

has been recognized several times for his
many accomplishments. He is active in pro-
fessional organizations and community ser-
vice clubs.

He completed postgraduate coursework
at University of Southern Maine, Okla-
homa State University and Kansas State
University with emphasis in Management
and Urban Planning.

Michael Spurgeon
City Manager, City of Miami

Michael Spurgeon possesses a Masters
Degree in public administration from
Rutgers University; a Bachelor’s Degree in
business administration from Edison State
College and an Associate’s Degree in busi-
ness from Crowder College. He has been in
local government management in both
New Jersey and Oklahoma since 1988. He
is a veteran if the U.S. Army and Army Re-
serve National Guard. Mr. Spurgeon gradu-
ated from Officer’s Candidate School
(OCS) in1991 and currently holds the
rank of first lieutenant (P) in the Army In-
active Ready Reserve.

Spurgeon came to Miami after spending
four years in the U.S. Regular Army and
serving as a public administrator in two
communities in New Jersey. He began
working as City Administrator for Miami
on Feb. 9, 1998. Mr. Spurgeon was ap-
pointed as the General Manager of the Mi-
ami Department of Public Utilities on Feb.
2, 1999. In November of 2000, the citi-
zens of Miami voted to create a council-
manager form of government, changing his
title to City Manager and making him re-

sponsible for the day-to-day operations of
the city.

He is involved in his community and
state and has made several contributions to
the City of Miami. He is also highly in-
volved in several organizations and activi-
ties, and he has also earned many personal
and professional awards.

His major accomplishments include
implementing award winning, innovative
long-range plans and guiding community
development. His successful administrative
record includes improving employee pro-
ductivity and morale; controlling munici-
pal expenditures; stabilizing utility rates;
maintaining cooperative relationships with
labor unions in three different cities; apply-
ing various private-sector management
techniques to municipal programs; creation
of new methods of communicating with
citizens; and implementing successful eco-
nomic development programs.

Mr. Spurgeon’s primary interest is in do-
ing what is best for the City of Miami and
its citizens. He accepts and consistently ap-
plies the International City Management
Association Code of Ethics on a daily basis.
His management philosophy is “the best
decisions are not always the easy ones, but
you can sleep at night knowing you have
done what is right.” Mr. Spurgeon is an ex-
tremely professional, organized, personable
man who takes an enthusiastic and sincere
interest in making our community a better
place to live. He has a tireless work ethic
and is a tremendous leader with a pleasing
personality.

planning sessions that are held annually
with key employees and the council to set
goals for the city. He has played a key role
in leading the city into the future follow-
ing this strategic plan.

Poole has a masters and bachelor’s de-
gree in management and an associates de-
gree in environmental technology. He has
won several awards and is a member of
many organizations. He has made numer-
ous contributions to the development of
the City of Nichols Hills.
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City of Yukon
Birthday Pay Benefit

The City of Yukon offers a very unique
benefit to their employees. Beginning in
the fiscal year 2000-01, the Birthday Pay
Benefit was implemented.

The City was facing a tough budget
year and in lieu of a pay raise across the
board, management and the Council
agreed to give each employee a week’s pay
on their birthday. This was the equal to
around a 2 percent overall increase and be-
came an instant hit with the employees.

This innovation in employee benefits
didn’t create a large financial burden on the
City and remains one of the most popular
benefits at City Hall.

City of Elk City
Cemetery Directory

Elk City’s Fairlawn Cemetery is the larg-
est cemetery in Elk City and dates back to
1901. In 2003 an additional 40 acres was
purchased to the north of the cemetery to
allow for expansion and five acres of the
new addition has been plotted, new roads
built, and grave sites sold.

Gary Stanfield, cemetery supervisor, and
his crew work hard to keep the cemetery
mowed and looking nice. A big part of
their job during the week is spent on assist-
ing families in locating gravesites. Even if
you know the general direction of where a
gravesite is, a person could spend a lot of
time walking to locate the site. This works
well in some locations, but keeping the di-
rectory current would be costly and time
consuming at Fairlawn Cemetery. A com-
puter-based program seemed to be the best
solution.

The City worked with a local computer
company to write the program. Two main
goals of the program were to keep it very
simple and easy to read. It was decided that
the screen should show the name, location
of the plot, date born, and date deceased.

Since the computer would need to be
located at the cemetery for after hours and
weekend use, installing a computer with a
keyboard would not work. A large, 17
inch, touch screen computer was pur-
chased. In front of the cemetery office, a
hole was cut in the building to install the

screen, allowing the rest of the computer
equipment to remain located inside the
building. This allowed for the equipment
to be vandal proof, kept cool inside and
easily accessible. The computer program in-
terfaces with the main cemetery program, so
as plots are used, it updates the directory.

Visitors walk up the to the screen and
start spelling out the last name by touching
the letters on the screen to locate their loved
ones. Brochures are located next to the
screen that contain a cemetery map. Visitors
write down the location given on the screen
and take the map with them to locate the
gravesite.

City of Oklahoma City
Landscape Ordinance

In response to the city council’s in-
creased emphasis on community appearance
and its importance in economic develop-
ment efforts, Oklahoma City planners fo-
cused on the city’s 15 year-old Landscape
Ordinance as a place to begin establishing a
higher standard for new development. The
previous ordinance determined a set num-
ber of trees and shrubs generated by a per-
centage of the development’s required open
space. As a result, our developments had a
fraction of the landscaping required from
our economic competitors in neighboring
and peer cities. The ordinance is framed
upon an innovative “point system” that of-
fers flexibility, creativity and adaptability in
landscape design to complement the devel-
opment.

After a year of researching other cities’
landscape codes, the Planning Department
drafted a new ordinance and together with
a citizen’s committee of stakeholders, devel-
oped the new landscape ordinance. The
community accepted and endorsed the
draft ordinance after dozens of committee
and stakeholders meetings and several pub-
lic hearings.

Beautification goals are met as the ordi-
nance requires a base of evergreen planting,
limits points credited for turf grass, and cre-
ates incentives for preserving existing sig-
nificant trees. Additionally, the point system
generates an open space standard based on
the quantity and quality of planting occu-
pying it rather than requiring a minimum
area of landscaped open space. A primary
goal for developers was met as the point
system allows design flexibility to create a
landscape plan that conforms to each
unique development. Although the new

code requires significantly more landscap-
ing, the flexibility in planting design and
plant species selection allows developers to
keep costs low.

The process did not end with the adop-
tion of the ordinance, but has undergone
continual fine-tuning and community in-
volvement as it has been applied to hun-
dreds of new and existing developments.
The city has improved public service by
providing consultation and review of land-
scape plans by landscape architecture pro-
fessionals who work in the Planning
Department.

City of Chickasha
Leadership Institute

The City of Chickasha Leadership Insti-
tute was developed in 2001 to provide
leadership training to existing and potential
supervisory personnel. The initial focus was
on providing basic level supervisory train-
ing. To meet these objectives, two series of
classes were developed.

The first series was designated Leader-
ship 1. Leadership 1 consisted of one class a
week for seven weeks. Each class lasted for
about three hours. Classes started at 3:30
p.m., splitting the time between regularly
scheduled work hours and off duty hours.
Since attendance was voluntary, no over-
time was paid to attend class. The class
covered basic topics such as municipal pur-
chasing laws and handling stress. A variety
of speakers were used to hold the interest of
attendees. Those that completed Leadership
1 were then eligible to attend Leadership 2
in the spring of 2002.

For Leadership 2, we chose to utilize a
video based training package based on John
Maxwell’s book, “Developing the Leader
Within You.”  These classes consisted of
watching the video and completing a work-
book, plus conducting team exercises and
group discussions led by a facilitator.

The first series was so successful that
Leadership 1 and Leadership 2 was offered
again in the fall of 2002 and spring of
2003 respectively. After the success of the
first series of leadership classes it was de-
cided to expand the role of the Chickasha
Leadership Institute to include continuing
education for leadership graduates. This
continuing education is only available to
graduates of Leadership 2. Each continuing
education class is a stand-alone class and at-
tendance is voluntary. We average about fif-
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City of Elk City
Old Glory Box

Like most cities, Elk City is very patri-
otic. Flags are flown daily at city offices,
businesses, and some residential houses. Re-
placing worn flags is a routine occurrence,
but little had been done to let the public
know how to gather and dispose of worn,
unserviceable flags.

After some research it was determined
that there was not any organized way of re-
tiring the unserviceable flags. The city re-
searched and found that in some larger
cities, the U.S. Post Office donates old post
office boxes for this use, but locally there
were not any available. City workers then
built a box that resembles a post office box
to be used for the drop box.

It was then painted red, white, and blue
with Old Glory Box painted on the side and
placed at City Hall next to the flagpole.
The city then partnered with a local Boy
Scout Troop for disposal of the flags col-
lected in the box. Retiring flags is a regular
part of their camp outs and they were
happy to be part of the project.

Since the installation of the box in May,
nearly one hundred flags have been col-
lected and given to the Boy Scouts for
proper retirement.

Now these faded flags of our country
can be retired with respectful and honor-
able rites and in their place bright new flags
hung.

City of Yukon
Public Service/Reserve
Fund Sales tax

In the spring of 2003, the City of
Yukon was suffering with the dilemma of a
stale economy and no significant increases
in tax revenues. This dilemma created hard-
ships on the city’s infrastructure and more
importantly, the city’s 200 employees were
facing a third year in a row with no pay
raises. The City of Yukon was forced to
implement furloughs earlier that year.

The city’s reserve fund had dipped dan-
gerously low after a devastating ice storm
hit the area in January 2002. This restricted
the city’s ability to make new improvements

to the aging infrastructure and budget for
simple cost of living raises for personnel.

Firefighters and police officers employed
with the City of Yukon were leaving for
better pay and benefits with neighboring
communities. Yukon’s local chapters of the
Fraternal Order of Police Union and the In-
ternational Association of Firefighters began
to collaborate on bringing a vote to the citi-
zens of Yukon for a dedicated sales tax ear-
marked for competitive salaries for police
officers and firefighters.

The original ordinance called for a half-
penny sales tax increase that would raise
salaries to the Oklahoma City “metro aver-
age.”  The average pay increase for both
sides would be approximately 24 percent
per employee. This tax would be known as
the “Public Service” sales tax.

The problem that the two unions never
anticipated, was the reaction by the other
employees. Many non-union employees
were upset that if the new tax passed they
would be left with no pay raises and possi-
bly more future furloughs.

A meeting was set with both unions and
approximately 50 percent of the non-
union employees were present. After hours
of discussion, a compromise was agreed
upon. The “Public Service” sales tax was
born and so was the momentum.

An ordinance was drafted that divided a
¾ penny sales tax to pay city employees
competitive salaries and to lower the em-
ployee turnover rate. An additional sales tax
was proposed for a ¼ penny sales tax ear-
marked for the cities reserve fund. The
monies would be allocated for the fund to
raise it from 6 percent to a healthy 25 per-
cent.

On Tuesday, February 24, 2004 the
public safety sales tax was passed 64 percent
(yes) to 36 percent (no). The reserve fund
tax was passed 52 percent (yes) and 42 per-
cent (no).

Possibly for the first time in Oklahoma
history, a non-union group joined efforts
with a union and successfully passed a dedi-
cated public service sales tax for salary in-
creases. This innovative approach to
earmarking funds for non-union employees
is now being sought after for duplication in
other communities throughout the state.
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teen attendees per month or 10 percent of
the city’s workforce.

So far, 45 employees have attended
Leadership 1 and 37 of those graduated for
an 82 percent graduation rate. Even more
impressive is that 35 of the 37 Leadership 1
graduates went on to attend Leadership 2.
The two Leadership 2 classes held so far
boast a 100 percent graduation rate.

City of Oklahoma City
Police Department Citizen
Alert Program

The Oklahoma City Police Department
has deployed its new Citizen Alert Program
(CAP). The CAP is an Internet based e-
mail / text message alert system that will keep
the public advised of various events and
situations occurring in our city. It will
greatly enhance the way in which the Okla-
homa City Police Department communi-
cates and interacts with the citizens and
businesses of the city.

It is vital for a city as large as Oklahoma
City to have a system that allows the police
to communicate to different parts of the
city about crimes specific to them. There is a
need for the citizens of the city to have a
different avenue to provide feedback and
tips to the police department. The CAP de-
livers this and more by strengthening the
police/community partnership by adding a
new means of communication.

The CAP is offered at no cost to the
subscriber. They will have to provide an e-
mail address and a physical address that can
be verified through GIS. This system is
GIS-based so they can target the messages
by address, neighborhood watch group,
police beat, radius around a certain area, or
they can send them to all subscribers. They
can even target the notifications based on
type of business.

The CAP is interactive and will provide
a new avenue for citizens to communicate
with the police department. Each alert that
is sent out will have the contact informa-
tion (e-mail address and phone number)
for the assigned investigative unit. The CAP
is a great way for the citizens of Oklahoma
City to play a key role in keeping our com-
munity safe.
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City of Weatherford
Floating Agendas

Weatherford is proud of its municipal
building and work hard to insure that it is
kept clean and maintains a professional im-
age for all citizens and guests who visit.

A few years ago, the Attorney General
clarified the rules regarding the posting of
agendas and basically said that the agendas
must be posted in a place that could be
viewed by the public 24 hours a day. The
City of Weatherford had always posted its
agenda on a bulletin board in the hallway,
but it was not viewable from the outside
door.

There is a glass foyer at the entry to our
building but officials did not want to tape
agendas to the glass, nor was the idea of a
bulletin board hanging there blocking the
view appealing.

The solution was to design a clear acrylic
page holder that is attached to the door
frame work and runs the length of the glass
(48”) and is 8½ ” in height and has a notch
at the top where each page would be placed
to provide an easy way to pull out the pa-
per. Three of these holders can accommo-
date up to 15 sheets of paper at any given
time.

When there are no agendas to be posted,
the acrylic holders are invisible to someone
attempting to look through the glass to the
inside of the building.

The project cost under $200.

City of Sallisaw
DiamondNet
DiamondNet is the City of Sallisaw and the
Sallisaw Municipal Authority’s initiative to
bring a state-of-the-art, fiber optic telecom-
munications system to the citizens and busi-
ness community of Sallisaw.

The project was completed in May 2005
and the response to the services offered has
been tremendous.

City of Dewey
Dewey Community Survey

During the beginning months of 2004,
the Dewey City Council was in the middle
of a strategic planning process to examine
all facets of the community and determine

what strengths to build upon and what
weaknesses to address. As part of the plan-
ning process the council entered into an
agreement with Oklahoma State University
Extension Office to conduct a community
survey. This survey was to be the voice of
the public as Dewey moved into its second
century.

Citizens, by nature, usually discard junk
mail and rarely take the time to fill out
questionnaires, so the council wanted to of-
fer an incentive to its constituency in order
to obtain maximum input. The incentives
used to receive this input came by way of
enclosing a prepaid self-addressed envelope
to return the questionnaire, as well as offer-
ing a five dollar credit with the Dewey Pub-
lic Works Authority when returned with
their monthly utility bill.

The City of Dewey had a sixty-percent
(60 percent) response to its six-page survey!
The survey included questions regarding at-
titudes in the following areas: Dewey’s fu-
ture growth, traffic, municipal services,
education, transportation, willingness to
pay additional taxes, economic develop-
ment, law enforcement and other miscella-
neous items. Gathering this information
from over a majority of residents has been
invaluable to the city’s planning process.

Since conducting the survey and collect-
ing the results the City has used the infor-
mation to obtain a new transportation
vehicle for seniors and persons with dis-
abilities, passed a new economic develop-
ment fee for our two main tourist
attractions (Tom Mix Museum and Dewey
Hotel), passed a new one percent capital
improvement sales tax, and are currently
trying to pass a general obligation bond for
a fire station extension, fire equipment and
a new public works facility. The informa-
tion attained through the community sur-
vey allowed the council to know and
understand what the citizens of Dewey
wanted and what they were willing to vote
and pay for.

City of Hobart
Hobart Jr. Main
Street Program

The Hobart Jr. Main Street Program be-
gan in the summer of 2003 with three pri-
mary objectives. The first objective was to
help students gain an awareness of commu-
nity development. Training future commu-

nity leaders is a logical step in producing
sustainable economic growth and develop-
ment in Hobart. The next objective was to
become active participants in community
projects in order to ensure generational
support. This is very important also in or-
der to ensure that even when students leave
the Hobart community, hopefully, their
hearts will remain in Hobart. The final ob-
jective was to have an active corps of vol-
unteers to promote positive involvement
with young people. The program began as
the end result of a nationwide program
called Project 540. The purpose is to orga-
nize students to conduct student led
school-wide dialogues. The dialogues fo-
cused on concerns teens had with their
community activities for youth. As a solu-
tion, the student body agreed to become
active in the Hobart Main Street Program
in order to promote their ideas and sup-
port the growth of Hobart. After organiz-
ing the program, the group focused on
volunteering at Main Street Events and
renovating an area in town that could pro-
mote youth activities.

The students volunteered at the Fall
Festival food booth, the Main Street Ban-
quet, the Ladies Friendship Dinner, and as-
sisted local merchants when they were
called upon. The group focused on a major
renovation project. Through public speak-
ing and grant writing, they raised $10,000
in order to renovate the tennis court. The
students had to gain permission from city
and school officials, raise funds and sup-
port, manage the bidding process, oversee
the work and budget funds in order to
complete the project. When the group was
organized in 2003, there were approxi-
mately 17 participating students. This past
year, there are 29 participants in the
Hobart Junior Main Street Program. Cur-
rently, the students have voted to improve
the Kiowa County Courthouse Square by
adding a tower clock and old-fashioned
streetlights to the grounds. Fundraising for
this is currently underway.

The long-term effects will be beneficial
to both the community and the students.
The community will gain long-term sup-
port from these students in years to come
and the students have a sense of pride
about their accomplishment, especially
when it is so visible. In turn, they are more
willing to support other renovation
projects through volunteerism.

MUNICIPALITIES BELOW
10,000 POPULATION

INNOVATIONS AWARD NOMINEES 2005
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The Historic Mattie Beal Payne Home
Rehabilitation and Celebration

Mattie Beal Payne’s home, built in 1907, is one of
Lawton’s earliest examples of art deco architecture with neo-
classical Greek revival elements. This Lawton Heritage Asso-
ciation project plans to preserve this important and
impressive piece of southwest
Oklahoma history. Through fund-
ing and restoration efforts, the
Payne home will be open to the
public for weekly tours starting on
Aug. 6, 2007 to celebrate
Oklahoma’s centennial.

On the National Register of
Historic Places, the home is a
treasure that mirrors the colorful history of Lawton. The
proposed rehabilitation project includes rehabilitation of the
interior and exterior to the appropriate style, restoring the
furnishings and establishing new period-appropriate land-
scaping. Events for the project include developing interactive
guided historical tours for the 2007 centennial and a grand
opening event for the public.

Centennial Park Bench Available
to Commemorate Oklahoma’s Birthday

Looking for a long-lasting project to commemorate our
state’s Centennial? Oklahoma Centennial park benches will
be on display during the OML conference.  Benches are
available for purchase to place in parks, in front of town
halls, in neighborhoods, or wherever you see fit.  Benches
feature an engraved Centennial logo and a plaque that identi-
fies the organization or city donating the park bench.  The
cost of each park bench is $450 for a four-foot bench and
$550 for a six-foot bench.

The benches are made of a 14-gauge steel frame and 16-
gauge components with a metal slat design and heavy duty
construction. The unique finish on the line consists of a
powder coat paint base with a hunter (dark) green polyure-
thane plastic overcoating.  This finish helps protect the furni-
ture against deterioration from moisture.  It contains a UV

Check the Oklahoma Correctional Industries display at the
OML Conference for the Centennial Bench!

stabilizer to protect against color fading.  Most importantly,
the plastic finish significantly reduces the surface tempera-
ture of the seating, which is especially important in hot
weather.  While the park bench is designed to withstand out-
door conditions, the stylish appearance makes it acceptable
for indoor use as well.

"Heavy Duty Square Metal Tubing Design
"Powder Coat Paint Base
"Polyurethane Plastic Overcoat with UV Stabilizers
"Attractive Hunter Green Color
"Excellent for Outdoor or Indoor Use

The benches can be purchased through Oklahoma Correc-
tional Industries by calling 1.800.522.3565 and reference:
Centennial Park Bench.
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the bids received. There is no fee to
the city and minimal to no risk to use
this process, says McKenzie.

Using an online bidding process is
the way of the future. AMT is working
with multiple states and only works
through associations.

“AMT has saved taxpayers millions
of dollars and opened up new opportu-
nities for suppliers seeking to keep
their own selling costs in check,” said
McKenzie. “Our company is a little
different than others in that we offer
full service from start to completion.
We assign operations people for each
individual part that cities would choose
to do with us. The city is gaining pro-
curement help in addition to AMT run-
ning the website. We become part of
the process for them.”

AMT also documents the entire pro-

cess to help meet the city’s legal re-
quirements. The process is entirely
web-based; there is no software or
hardware to install. AMT professionals
supply all of the implementation and
supplier training support,

As Wagoner city officials gathered
around a computer screen to watch the
bidding process in action, they saw
how easy the process was.

“I think we will see significant sav-

Bidding
(continued from page 1)

ease the burden of compliance as well
as the impact of compliance.”

Tolbert will be offering information
on the state’s revolving funds available
to fund municipal water projects and
what the state is doing to make those
programs work more efficiently.

A panel discussion on leveraging
funds for infrastructure will feature sev-
eral Oklahoma state officials and a leg-

islative review on new laws and fund-
ing will also be included in the day’s
activities.

Two tracks will be available in the
afternoon to better fit the needs of at-
tendees and allow coverage of more
topics. Some of those topics include
“Negotiating Water Contracts: Stop the
Trouble before it Starts;” “Dealing Ef-
fectively with Notice of Violations and
Consent Orders: Think before you
Sign,” and “New EPA Regulations.”

Water
(continued from page 1)

“We aren’t going to resolve all of the
water issues,” said Ray, “But if we
don’t start coming together on a regu-
lar basis, we will never address those
issues. We are finding ourselves in a
continual battle with rural water dis-
tricts. Water is so critical and crucial.
Over the next 20 years, the decisions
we make will drive our economy for
the next 100 years.”

Make plans to attend the summit
now and make sure that your commu-
nity is represented. For more informa-
tion, visit the OML website at
www.oml.org.

ings on this job by using electronic
sealed bidding,” said Peters. “I think
cities should look at using ESB, espe-
cially when investigating buying equip-
ment such as fire trucks, etc.”

For more information about AMT,
visit their website at www.bidamt.com.
If communities have questions about
the process, Holt invites them to con-
tact him through the OMSC at 918-
492-8349.

EXCLUSIVELY SERVING LOCAL GOVERNMENTS
WITH ACCOUNTING, AUDITING & CONSULTING SERVICES

# Financial Statement Audits
# Single Audits
# Compliance Audits
# Monthly Accounting Assistance
# Fraud Investigations
# Computer System Consulting
# Budget Preparation Assistance
# Expert Witness Services
# Bond Issue Verifications
# Labor Relations Assistance
# Staff Training

Crawford & Associates, P.C.
CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

Crawford & Associates, P.C.
10308 GREENBRIAR PLACE • OKLAHOMA CITY, OK 73159

PHONE:  405/691-5550
FAX:  405/691-5646

E-MAIL:  info@crawfordcpas.com
WEB SITE:  www.crawfordcpas.com

AICPA OSCPA

Let oml.org
help you!

We have redefined the services
that are available to you on our
website. Please take a moment
and look over the many marketing
opportunities we are now offering.
The new pricing wil be effective
Sept. 13. Current customers are
exempt from price changes. If you
have any questions, please visit
our website at www.oml.org or
email christy@oml.org.
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WASTE
CONNECTIONS, INC.
WASTE
CONNECTIONS, INC.

http://www.wasteconnections.com

Connect With
The Future

Complete Solid Waste Pick up and
Disposal Services

Dumpsters, Roll Offs, Poly Carts

Municipal, Commercial, Recycle,
Residential, Industrial and 
Special Wastes

Landfill 7600 S.W. 15th

745-3091
State Wide

1-800-522-7375

Hauling Co. 4625 S. Rockwell

745-2942



20 Oklahoma Cities & Towns September 2005

Meeting room temperatures often vary
so please bring a sweater or jacket for your comfort.

Oklahoma Municipal LeaOklahoma Municipal LeaOklahoma Municipal LeaOklahoma Municipal LeaOklahoma Municipal Leagueguegueguegue ————— YYYYYour our our our our TTTTTrrrrraining Placeaining Placeaining Placeaining Placeaining Place

UPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPS
Water Issues Summit
November 17, 2005
Oklahoma Regional Training Institute, 63rd & Kelley, OKC

Practical Guide Workshop
December 8, 2005
Oklahoma Regional Training Institute, 63rd & Kelley, OKC

Budget Process Workshop
January 27, 2006
Metro Tech
1900 Springlake Drive
Oklahoma City, OK

Registration Information
Pre-registration. ORTI is a military facility and requires that all
delegates be pre-registered. Also, pre-registration is highly
recommended so we can notify registrants if unforeseen cir-
cumstances require us to cancel or reschedule a workshop.
Reservations made by mail or fax, unless cancelled in writing,
will be considered a commitment to attend. No shows will be
billed since meeting and refreshment arrangements have to
be made for all registrants.
Cancellation Policies. For a full refund, cancellations must be
received in writing no later than 72 hours prior to the meeting.
This does not include weekends and holidays. Cancellations
made after the deadline will receive only a 50% refund of the
registration fee. No cancellations will be accepted the day of
the meeting. All registrants will be billed. No telephone regis-
trations will be accepted. Registration is considered confir-
mation to attend.
Persons with Disabilities and Special Needs. If you require
special arrangements, please contact OML no later than seven
days before the workshop date. We are not able to accommo-
date such requests on the day of the program.

To register:
1. Fax form to 405-528-7560 no later than one week before the

workshop or
2. Mail form to arrive no later than one week before the work-

shop to OML, 201 N.E. 23rd Street, Oklahoma City, OK
73105.

Please copy this form for additional registrants.

Name of Municipality:
_________________________________________________

Name & Title of Registrant:
_________________________________________________

Billing Address:
_________________________________________________

Phone:
_________________________________________________

Fax:
_________________________________________________

City, State, Zip:
_________________________________________________

E-Mail:
_________________________________________________

" Please check the box that corresponds to the
program for which you wish to register.

MBR NONMBR

! Water Issues Summit $ 85 $105 $__________

! Practical Guide Wrkshp $ 85 $105 $__________

! Budget Process Wrkshp $ 85 $105 $__________

TOTAL AMOUNT DUE $__________

Payment Information:
! Purchase Order No._________________________
! Check Enclosed ! Please Bill
! Credit Card: ! Visa ! Mastercard

Name (as it appears on your card):
_________________________________________________

Card No. __________________________________________

Expiration Date (Month/Year) __________________________

Three-digit V Code __________________________________
(The V code is the three-digit number found on the back of the card
on the signature panel after the card number.)

Credit Card Billing Address / Zip Code:
_________________________________________________
_________________________________________________

Signature _________________________________________
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GRANTS & LOANS

2006 Pre-Disaster
Mitigation PDM Program

Approximately $150 million will be
available nationwide for competitive
grants, technical assistance, and pro-
gram support for the FY 2006 PDM
program. The PDM program provides
funding to state agencies, counties, cit-
ies, towns, Indian tribes, colleges, and
universities for pre-disaster mitigation
planning and the implementation of
cost-effective mitigation projects prima-
rily addressing natural hazards.

At this time, the application period
has yet to open and the e-Grants system
is not ready to accept sub-applications.
Oct. 1, 2005, is the tentative date,
however, this has not been confirmed.
Nonetheless, Oklahoma Emergency
Management (OEM) encourages you
to ready yourself and your potential
sub-applicants for this program. Begin-
ning the necessary paper work now will
save time when e-Grants opens. Such
things as timelines and narratives are
easy to cut and paste. Prepare your
floodplain maps, engineering and ben-
efit cost analysis as soon as possible.

OEM will continue to support miti-
gation planning through the FY 2006
PDM program as the development of
state and local multi-hazard mitigation
plans is key to maintaining eligibility for
future mitigation funding. If you are
applying for a mitigation project, you

must have in place a FEMA-approved
mitigation plan.

The FY 2006 PDM program guid-
ance is available on the web page:
www.fema.gov/fima/pdm. This guid-
ance will provide critical information
about eligibility, deadlines and other key
aspects of the program.

USDA offers up to
$500,000 in grants

The U.S. Department of Agriculture
has announced the availability of up to
$500,000 for qualified private, non-
profit and public intermediary organiza-
tions proposing to carry out financial
and technical assistance programs. The
$6 million in grants being made avail-
able through the Rural Community De-
velopment Initiative (RCDI) program
will be administered by USDA Rural
Development. Application  deadline is
Nov. 3, 2005.

The intermediary will be required to
provide matching funds in an amount at
least equal to the RCDI grant. The re-
spective minimum and maximum grant
amount per intermediary is $50,000
and $500,000. The intermediary must
provide a program of fianancial and
technical assistance to a private non-
profit, community-based housing and
development organization, a low-in-
come rural community or a federally
recognized tribe.

These grants will be made to quali-
fied intermediary organizations that will
provide financial and technical assis-
tance to recipients to deveop their ca-
pacity and ability to undertake projects
related to housing, community facili-
ties, or community and economic devel-
opment.

Information and applications may be
obtained by contacting William Kenney,
Rural Housing Service, 202-720-1506
or william.kenney@wdc.usda.gov.

Let Benchmark be the building blocks 
of your Municipal Employee Benefit Plans!

INSURANCESERVICES

� Employee Health Insurance  � Employee Dental Insurance

� Employee Life Insurance  � Employee Vision

� Retiree Medical Plans

� Retiree Life Insurance

� Long Term Care

� Health Reimbursement Arrangements

� Health Savings Accounts

� Cafeteria Plans &Services

CUSTOMIZEDRETIREMENTPLAN SERVICES

� Defined Benefit Plans

� Defined Contribution Plans

� Deferred Compensation Plans for City Managers

� Deferred Compensation Plans for Mayors and Clerks

� Retirement Planning for Public Employees

Benchmark Financial Group, Inc.
(One Stop Shop for all of your Employee Benefit Needs)

1900 NWExpressway, Suite 1200, Oklahoma City, Oklahoma 73118
(405) 840-0028/1-888-840-0028
www. benchmarkfinancial.com

Registered Representatives:Securities and Advisory Services offered through 
Ameritas Investment Corp. (AIC) Member NASD, SIPC.  AIC and 

Benchmark Financial Group, Inc. are not affiliated.

Life

Dental

Vision

Insurance

Retirement

Health
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Employment Opportunities

CALL 1-800-522-9050

For information

Courses, Assessment

State Set Fees

ALCOHOL / DRUG ABUSE

& Counseling
FOR COURT OR DRIVERS LICENSE REINSTATEMENT

POLICE OFFICER: The Town of Warner is accepting applica-
tions for a CLEET certified police officer. Must qualify for the Po-
lice Pension and Retirement System. Salary negotiable depending
on experience and qualifications. Submit application to Warner Po-
lice Chief, Terry Thompson, PO Box 170, Warner, OK  74469-
0170.

CITY CLERK: The City of Woodward, Oklahoma (pop.
11,853) is seeking candidates for the position of City Clerk. Wood-
ward is an active community experiencing vigorous growth. Ideal
candidate will possess effective administrative, communication and
interpersonal skills. Salary commensurate with experience/qualifica-
tions, with an excellent benefit package. Resumes will be accepted
until October 5, 2005. An application and job description can be
obtained by contacting the City Manager’s Office at 1219 Eighth
Street, Woodward, OK, 73801 or by calling 580-254-8512. EOE.

FIRE CHIEF: The City of Catoosa, (pop. 5,000, 42 square
miles), is currently accepting applications for Fire Chief. The
Chief ’s position would be the head of a young and growing orga-
nization of two stations, and a combination of paid and volunteer
personnel. Job qualifications include: A firefighter for three years, a
first Responder or EMT (must achieve EMT status ASAP), Inspec-
tion Certification, Instructor I Certification, Firefighter I, II or
equivalent, Hold Fire Officers position, Must be able to pass medi-
cal physical and physical ability test. Submit resumes to City Clerk,
City of Catoosa, P.O. Box 190, Cattosa, OK  74015. Resumes will
be accepted until 10/10/2005. A letter of information and a ques-
tionnaire may be picked up at City Hall, 214 S Cherokee, Catoosa,
OK or requested by calling (918) 266-2505, 8 a.m. to 4 p.m.
Monday thru Friday. EOE

WASTEWATER TREATMENT PLANT: The City of King-
fisher has an opening at the Wastewater Treatment Plant. Require-
ments include a valid Oklahoma Drivers License, knowledge of
electrical controls, equipment maintenance and laboratory proce-
dures. Must be willing to study for a Class C Sewer Operator’s Cer-
tification and a Class C Laboratory Technicians Certificate. This
full-time position includes paid holidays, health insurance, and
other benefits. Applicant must be able to pass a pre-employment
drug-screen. Salary depends on experience. A more detailed job de-
scription can be obtained at Kingfisher City Hall, 301 N. Main.
Applications can be picked up and returned during regular business
hours. The City of Kingfisher is an EOE. Applications will be ac-
cepted until the position is filled.

UTILITY DIRECTOR: The City of Hugo is now accepting ap-
plications for the position of Utility Director. Applicants must have
a background in Water Plant Operations, Wastewater Plant Opera-
tions and Line Maintenance Operations. Requirements: Must hold
a “B” license or better in all operations. Experience in utility man-
agement desired. Must be able to manage system (3,900,000.00)
upgrade of Wastewater Plant recently finished, (2,500,000.00) Wa-
ter Plant upgrade beginning. Salary dependent upon qualifications,
auto provided, health insurance, retirement plan, and living quar-
ters. Applications may be obtained at the office of the city manager
located at 201 South 2nd, Hugo, Okla. 74743. Monday thru Friday
from 8:00 a.m. until 5:00 p.m. daily. All resumes should be sent to
ATT: City Manager, 201 South 2nd, Hugo, Okla. 74743. This posi-
tion is open until filled. The City of Hugo is an EOE.

FIRE CHIEF: The City of Owasso is accepting resumes for the

position of Fire Chief. The City of Owasso is located approx. 10
minutes north of Tulsa and is one of the fastest growing cities in
Oklahoma with a current population of 25,000 and a fire and am-
bulance district of more than 47,000.  The Fire Chief position is re-
sponsible for planning, organizing, directing, and administering all
operations of the fire department including fire and ambulance ad-
ministration (public relations, management of budget, personnel,
supplies, equipment, and compliance/enforcement of regulations,
policies and procedures), fire suppression, fire investigation, preven-
tion, hazardous material response, rescue, and emergency ambulance
services.  Position requires a Bachelor’s degree in fire science, busi-
ness administration, public administration or related field of study
with a Masters’ or higher level degree preferred. Ten years progres-
sively responsible experience in fire/emergency services with a mini-
mum of five years as a command level chief officer. Must be a
member of the Oklahoma Firefighters Pension & Retirement System
or eligible to be accepted as a member of the Oklahoma Firefighters
Pension & Retirement System. Successful candidate must have ex-
cellent written and verbal communication skills as well as excep-
tional administration and management skills. Salary is dependent
upon qualifications and related experience. For more information
regarding Owasso or to submit a resume and cover letter online go
to www.cityofowasso.com or mail cover letter and resume to P.O.
Box 180, Owasso, OK 74055 Attn. Human Resources.

POLICE CHIEF: The Town of Wellston is accepting applications/
resumes for the position of police chief. Salary will be determined
based on qualification and experience. Must be CLEET certified.
Applications available from Town Clerk, P.O. Box 353, Wellston,
OK  74881. EOE (405) 356-2476

OPERATIONS ENGINEER: Ponca City Energy, the municipally
owned electric system for Ponca City, Oklahoma is seeking candi-
dates for a full-time Operations Engineer. This individual will be re-
sponsible for all the engineering functions for a system of 16,000
meters. This position requires a BS or equivalent in engineering.
Salary will be commensurate with experience, plus benefits package.
Applications are accepted until filled. For more information, check
our web site at www.poncacityok.com Send applications to:  City
of Ponca City, Attn:  HR Dept, PO Box 1450, Ponca City, Okla-
homa  74602. The City of Ponca City is an Equal Opportunity
Employer.

ASSISTANT CITY ENGINEER: The City of Ponca City is ac-
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cepting applications for the position of As-
sistant City Engineer. This individual will
analyze, design, prepare contract docu-
ments and perform construction oversight;
provide administrative support to and un-
der the direction of the City Engineer. Five
years of experience in civil engineering;
training equivalent to a Bachelor’s degree
from an accredited college or university in
engineering. Certification as a Profesional
Engineer issued by the State of Oklahoma
or obtain within one year of hiring. Salary:
depending on qualifications, plus benefits
package. Applications accepted until filled.
Send application/resume to Human Re-
sources Department, PO Box 1450, Ponca
City, OK  74602. For more information,
check our web site at
www.poncacityok.com. The City of Ponca
City is an Equal Opportunity Employer.

ELECTRICAL DISTRIBUTION SU-
PERVISOR: The City of Ponca City is ac-
cepting applications for the position of
Electrical Distribution Supervisor. This in-
dividual will direct, supervise and coordi-
nate maintenance activities related to
overhead and underground electrical
cables, power lines, transformers, street
lights and related equipment. Five years of
experience in the maintenance and repair of
high voltage electrical equipment and sys-
tems. Training equivalent to an Associate
Arts Degree in electrical engineering. Salary:
depending on qualifications, plus benefits
package. Applications accepted until filled.
Send application/resume to Human Re-
sources Department, PO Box 1450, Ponca
City, OK  74602. For more information,
check our web site at
www.poncacityok.com  The City of Ponca
City is an Equal Opportunity Employer.

BUILDING INSPECTOR: The City of
Moore will be hiring a self-motivated and
responsible Building Inspector to join our
inspections team. This is an exciting oppor-
tunity for an individual looking for a career
in municipal government. The beginning
salary is $31,826.54 annually, plus excel-
lent benefits. Job description: perform in-
spections at various stages of construction
to enforce compliance with building codes,
regulations, and ordinances, provide infor-
mation and assistance to developers, con-
tractors, and the general public related to
the building code and city ordinances, per-
form technical tasks related to the services
and programs of the Building Inspections
division. Licenses Required: Must have the
possession of, or the ability to obtain, the
appropriate State Inspectors Licenses. For a
full job description or to apply, please con-
tact:  Kathy Wilson, Personnel Technician,
City of Moore, 301 N Broadway, Moore,

OK  73160, 405-793-5004.

POLICE OFFICER: Boise City is seeking
application for police officer. CLEET certi-
fication preferred. Starting salary $9.86 to
$10.75 per hour dependent upon experi-
ence and certification, plus probationary in-
crease. Paid health & life insurance and
retirement. For application information,
contact 580-544-2271 or City Hall, 23 N.
Logan, Boise City, OK  73933. Position
open until filled.

CITY MANAGER: The City of
Claremore, Oklahoma (population
17,000) located 25 miles north of Tulsa in
the fastest growing county in the state of
Oklahoma is accepting applications for the
position of city manager. The City of
Claremore seeks a city manager with a his-
tory of municipal experience demonstrating
strong evidence of working relationships
with elected officials, internal staff and out-
side governmental partners. Requires a high
achieving manager from a progressive local
government with a masters degree in Public
Administration/related field; minimum of
5-7 years of increasingly responsible local
government administration experience; or
an equivalent combination of training and
experience. The salary range is dependent
upon qualifications and is negotiable. Re-
sumes and or applications will be accepted
on a continuing basis. Interested candidates
are encouraged to apply immediately as the
city council is working to fill this position
as soon as possible. Submit applications/re-
sumes to:  Nan Pope, City Clerk, P.O. Box
249, Claremore, Oklahoma 74018 or you
may email them to Npope@claremorecity.
com. EOE

MUNICIPAL DIRECTOR OF ENGI-
NEERING: The City of Muskogee is seek-
ing a highly qualified individual to serve as
the city’s Director of Engineering. Besides
supervising professional and technical staff
in the Engineering Division, this individual
also supervises the city’s water treatment,
water distribution, and wastewater treat-
ment operations. The ideal candidate must
have graduated from college with a major in
Civil Engineering and have a minimum of
five (5) years professional experience in-
cluding at least one year of experience in
municipal engineering work. The ideal can-
didate must either be registered or be eli-
gible to be registered as a professional
engineer in the state of Oklahoma. Profes-
sional experience in water treatment, distri-
bution, and wastewater operations is a plus.
Salary will depend on qualifications and
professional experience. The City of
Muskogee is an equal opportunity em-
ployer. Resumes may be submitted by mail
to: Personnel Department, City of

Muskogee, PO Box 1927, Muskogee,
Oklahoma 74402, Attn: Director of Engi-
neering Position; Or by email to
les01@muskogeeonline.org.

PATROLMAN: The City of Grove Police
Department is accepting applications for a
Patrolman. Applicants must be at least 21
years, have a valid Oklahoma Drivers Li-
cense, a high school diploma or equivalent
is required. Preferred CLEET certification
and college degree. Applicants must pass
mandatory alcohol and drug testing. The
City of Grove is an Equal Opportunity
Employer. Applications available at 104 W
3rd, Grove, Oklahoma. Position is open un-
til filled.

DIRECTOR OF STREETS AND
STORMWATER: The City of Broken Ar-
row is seeking candidates for Director of
Streets and Stormwater. Reporting to the
Assistant City Manager, the Director shall
manage a staff of 54 professional, adminis-
trative and service laborers and an opera-
tional budget of $3.9M to ensure the
timely construction, repair and/or mainte-
nance of all municipal streets, alleys,
bridges, sidewalks and other public ways;
and the maintenance and improvement of
all storm water drainage and detention fa-
cilities. Qualified candidates shall possess a
BSCE or equivalent degree and 10 years of
progressively more responsible related work
experience or any combination of educa-
tion, training and experience, which pro-
vides the knowledge, skills and abilities
required for the job. Applicants should
have considerable knowledge of modern
principles and practices of civil engineering,
familiarity with federal and state laws and
regulations in the assigned area, the ability
to communicate effectively both orally and
in writing with the employees, city officials,
government agency representatives and the
general public; and, possess skills in direct-
ing, motivation and managing a large and
diverse workforce. Applications and re-
sumes may be submitted to Russell Gale,
Human Resources Director, City of Broken
Arrow, P.O. Box 610, Broken Arrow, OK
74013, By fax to (918) 251-9210 or by
email to agphillips@brokenarrowok.
gov by Friday, September 30, 2005. Salary
negotiable depending upon skill and expe-
rience. Excellent benefit program. Equal
Opportunity Employer. All qualified appli-
cants will receive consideration for employ-
ment without regard to age, race, color,
religion, sex, disability or national origin.
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Calendar of Events
OCTOBER 19 – 21, 2005
MCTFOA Fall Conference
OU, Norman

OCTOBER 27 – 28, 2005
Oklahoma Municipal Judges Fall
Conference
Western Hills Guest Ranch

OCTOBER 28, 2005
Oklahoma Municipal Court Clerks Fall
Conference
Postal Training Center, Norman

NOVEMBER 17, 2005
Water Issues Conference
Okla. Regional Training Institute, OKC

DECEMBER 8, 2005
Practical Guide Workshop
Okla. Regional Training Institute, OKC
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JANUARY 11-13, 2006
CMAO Winter Conference
OSU, Stillwater

JANUARY 27, 2006
Budget Process Workshop
Metro Tech, Oklahoma City

JANUARY 27 – 29, 2006
4th Annual New Partners for Smart
Growth Conference
Miami Beach

MARCH 8, 2006
OCOM / OML Legislative Forum
Holiday Inn Oklahoma City North

APRIL 20 & 21, 2006
OMCCA / OMJA Spring Conferences
Reed Center, Oklahoma City

WATER
WORKSHOP
November 17, 2005

8:30 a.m. – 5:00 p.m. 
Oklahoma Regional

Training Institute
63rd & Kelley, OKC

• Overview of Water Related Issues
• Updates from State Environmental

Agencies
• Leveraging Funds for Infrastructure
• Conservation & Regionalization: Are We

There Yet?
• Negotiating Water Contracts – Must Do’s,

Maybe Do’s and Don’ts
• Dealing Effectively with NOV and

Consent Orders
• Floodplain Management Requirements

Update
• and much, much more!

For additional information, call OML,
1-800-324-6651 long distance
or 528-7515 in the metro area.

Or check our website, www.oml.org.

OML District
Dinner Meetings

Reception: 6:00 - 6:30 p.m.
Dinner: 6:30 - 9:00 p.m.
Registration Fee: $30

October 6
The Grill @ NW Inn, Woodward

October 13
Martin’s Restaurant, Lawton

October 27
Honest John Fibbers, Pawnee

November 3
Pete’s Place, Krebs

November 17
Oklahoma City (location TBA)

December 1
Cherokee Casino, Catoosa

Watch for registration
information coming soon!


