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Half of the emergency 911 calls made in
the state are made from wireless phones. As
things stand now, these calls can’t be
traced to the location from where they
were made. So if the caller can’t accu-
rately articulate his or her location, the
chances of emergency responders locat-
ing the emergency in a timely manner
are slim. On Dec. 13, voters in 22
Oklahoma counties, including Oklahoma
and Tulsa counties, will decide whether or
not to improve their 911 systems to make
them compatible with mobile phones.

“I authored this bill because I recognized
this to be the number-one public safety pri-
ority for all Oklahomans who use cell
phones,” said Rep. Bill Case of the legisla-
tion that established the upcoming elections.
Citizens of Cleveland, Canadian, Grady, Lo-

The last thing a newly elected municipal
official wants to do is break the law. Yet it
could happen more easily than one might
think, if that individual is unfamiliar with
the workings of municipal government. The
answer, of course, is training, and a new law
makes certain that such training is a require-
ment for new officials.

“Officials elected to municipal office for
the first time can violate numerous laws, of-
ten quite innocently, because they are un-
aware of the complexities of current
municipal law,” said Carolyn Stager, Chief
Operating Officer at OML.

The new law, established by SB 587, takes
effect this month. But it affects any munici-
pal officials who were elected for the first
time after Jan. 1, 2005. Since most munici-
pal elections took place last April, that gives
many new officials five months from now to
get that training. Does this mean you?
Here’s a summary of what the law requires:

Within 12 months of taking office, new
municipal officials must have taken eight

Training now required by law
for newly elected municipal officials

hours of instruction and be issued a certifi-
cate of completion. That official’s name will
be filed by OML with the Oklahoma De-
partment of Career and Technology Educa-
tion. Those officials who fail to comply will
lose their elected positions.

The training will include topics such as
the state’s open meetings and open records
laws, ethics, municipal budget requirements,
conflicts of interest, procedures for conduct-
ing meetings and for purchasing.

OML is here to help with training and
upcoming training opportunities are sched-
uled for Guymon, Enid, Tulsa and Oklahoma
City. See page 17 for updated schedule with
new locations and dates.

Please note that newly elected municipal
officials who attended the basic track of the
OML June Institute can receive credit for
the eight hours of training. For information,
give us a call at (405) 528-7515 or (800)
324-6651. Also, the training is not restricted
to just those who are newly elected. Any mu-
nicipal official who would like to attend the
training is certainly welcome to do so.

Wireless 911 vote scheduled
Get the word out — vote on Dec. 13!

gan, McClain and Oklahoma counties will
vote on the issue December 13.

Where it passes, a $0.50 user fee will be
billed monthly to wireless subscribers.
That revenue will be used to fund the
911 network, databases, software and
equipment with the end result that the
physical location of 911 calls made from
wireless phones will be available to emer-
gency responders.
“It’s an absolute essential,” said Zack

Taylor, Executive Director of the Association
of Central Oklahoma Governments
(ACOG). “In a police, fire or medical emer-
gency, time is of the essence.”  He explained
that the current 911 system was made so
that calls are automatically routed to the cor-
rect place with the caller’s name, address,

(see 911, page 12)



2 Oklahoma Cities & Towns November 2005

OML Board
of Directors

OFFICERS
Larry Thoma, President

Mayor, Elgin

Arden Chaffee, Vice President
Mayor,  Alva

Jay Hayes, Past President
Mayor, Checotah

DIRECTORS
Jesse Joe Johnson, District 1

Mayor, Vinita

Hershel McBride, District 2
Mayor, Muskogee

Jeff Shockley, District 3
Mayor, Poteau

Martha Allen Barber, District 4
City Manager, Atoka

Jack Barrett, District 5
Mayor, Holdenville

Ed Tinker, District 6
City Manager, Drumright

Leroy Lage, District 7
Treasurer, Watonga

Glenn Lewis, District 8
Mayor, Moore

Robert Johnston, District 9
City Manager, Frederick

Teresa Mullican, District 10
Mayor, Elk City

Richard Chapman, District 11
Mayor, Gage

David Taylor, Towns
Administrator, Muldrow

Harold Haralson, Norman
Mayor, Norman

Richard Stawicki, Norman Alternate
Councilmember, Norman

Mick Cornett, Okla. City
Mayor, Oklahoma City

James D. Couch, Okla. City Alternate
City Manager, Oklahoma City

Bill LaFortune, Tulsa
Mayor, Tulsa

Michael Willis, Tulsa Alternate
Deputy Chief of Policy, Tulsa

Oklahoma Cities & Towns is published monthly by the Oklahoma Municipal League, 201 N.E.
23rd Street, Oklahoma City, OK 73105, www.oml.org. Opinions expressed by authors other than
League officials and staff members do not necessarily reflect policies or positions of the
Oklahoma Municipal League. POSTMASTER: Send address changes to Oklahoma Cities &
Towns, Oklahoma Municipal League. Subscriptions: $15/year; non-members, $30/year; $1.25
per copy. Advertising rates available upon request.

cities& towns
oklahoma

EXECUTIVE EDITOR
Danny George, Executive Director

MANAGING EDITOR
Carolyn Stager, Chief Operating Officer

EDITOR & ADVERTISING DIRECTOR
Jimi Layman

REPORTER
Rebecca Barnes

From OML Executive
Director Danny George

One of the League’s most important functions is
to help protect municipal revenues from the frequent
assaults to which they are exposed. As you know,
we’re always at work trying to identify areas in
which we might be vulnerable and prepare our-
selves to defend city and town revenues from what-
ever threats they might encounter.

In 1999, a task force met to discuss the long-term revenue needs
of Oklahoma cities and towns. The report they generated helped us to plot a
more successful strategy for our members regarding proposed legislation and
other ways to improve revenue options for cities.

Last month, the group reconvened for phase II of the project, called Future of
Municipal Finance. Mayor Mick Cornett of Oklahoma City and Norman Finance
Director Anthony Francisco are leading the task force, which will include admin-
istrative and finance officials from around the state. The project will continue
through December and present its findings to us before the legislature convenes
early next year. We’ll keep you informed on their progress, and we’ll be asking
for your ideas along the way.

A new law requires newly elected municipal officials to take eight hours of
training within their first year of office. We think that’s a good idea. There are
things that municipal officials must know that they don’t learn in the private
sector, and a little bit of training can go a long way to ensure that our new offi-
cials know what the law requires of them. The law is explained in more detail
elsewhere in this newsletter, so I’ll wrap up by reminding those new municipal
officials that when issues or questions arise, remember that OML is a resource
to which you may always turn.

WHAT?! YOU STILL HAVEN’T REGISTERED…
…for the Water Summit on Nov. 17? Put down the newsletter, pick up the

phone and do it right now. You can read the rest of this stuff later. Unless the
kids of your community won’t mind switching to Kool-Aid in its powdered
form, you need to be represented at the summit.

The days when we could take for granted the abundant supply of clean, cheap
water are over. Come learn how to ensure that your community will be pro-
tected from the imminent shortage of this precious resource.
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Well, not everything. But quite a
few of the laws that passed last ses-
sion go into effect this month.
Though the following is not a com-
plete list of the laws that become ef-
fective November 1, it’s a good
roundup of those we feel should be of
particular interest to municipal offi-
cials. Check OML’s Sine Die report
for more detailed explanations of
these bills and many others that
passed last session.

HB 1013 – Statute of Limita-
tions. This bill increases the statute of
limitations on crimes of rape, sodomy,
child abuse and lewd behavior involv-
ing children. Formerly seven years,
the statute of limitations is now 12
years.

HB 1227 – OSBI Records. With
the enactment of this bill, it is no
longer illegal for the OSBI to share
confidential information to outside
agencies or people who are providing
assistance with investigations, such as
interpreters or laboratory services.
These outside individuals and agen-
cies must still adhere to confidentiali-
ty laws.

HB 1278 – Residential Escapes.
Newly built homes will be held to
higher fire-safety standards under this
law. Any grills, screens or covers that
are put over emergency escape and
rescue openings in homes will have to
be easily releasable in case of fire or
other emergency.

HB 1304 – DUIs – Interlock
Device. This bill applies to people
who are convicted of more than one
DUI. They will be required to install
an interlock device on their vehicle’s
ignition, and keep it in place for a
year.

HB 1318 – OSBI. This law
broadens several of the powers of the
state Bureau of Investigation.

Laws that take effect next month
Forget what you know. On Nov. 1, everything changes.

HB 1450 – Sex Offender Regis-
tration. The requirements for sex of-
fender registration will be much
tighter under the provisions of this
bill. The Sex Offender Registration
Act will now include those offenders
who are still serving a sentence or on
probation or parole.

HB 1468 – Court Records. This
bill makes some changes in how
courts report felony drug offenses to
the Department of Public Safety.
When the offender is eligible for par-
ticipation in an approved drug court
program, the violation will not be re-
ported unless the offender does not
complete the program.

HB 1545 – Oklahoma National
Guard & Armories. The Federal Ser-
vice Members Civil Relief Act, which
replaces the Soldiers’ and Sailors’ Civil
Relief Act of 1940, is adopted under
this bill.

HB 1553 – Open Records. This
bill makes some changes to how the
Department of Public Safety will dis-
close driving records and motor vehi-
cle reports.

HB 1584 – Motor Vehicle Sales.
Under this bill, sales of recreational
vehicles approved by the Motor Vehi-
cle Commission will be allowed on
Sundays under certain conditions.

HB 1658 - Trucks. Trucks that
exceed size and weight limitations
will no longer be prohibited from op-
erating on state highways under the
provisions of this bill.

HB 1903 – Wine Events. This
bill modifies the Alcoholic Beverage
Control Act to create a license for
charitable wine events.

HB 2005 – Oklahoma Interpret-
er for the Deaf Act. The circum-
stances for which an appointment of a
qualified legal interpreter is used are
expanded under the provisions of this
bill.

SB 314 – Wrecker/Towing Ser-
vice. This bill requires municipal po-
lice chiefs and county sheriffs to keep
track of all requested tows, except
when there are too few licensed
wrecker or towing services in the area
to rotate such services, or when tow-
ing services are contracted after a
competitive bidding process.

SB 413 – Licensed Architects &
Professional Engineers. When li-
censed architects and professional en-
gineers volunteer their services during
a natural disaster or catastrophic
event at the request of a public offi-
cial, this bill protects them from liabil-
ity from any accident that might
occur as a result.

SB 518 – Drown Nights/Happy
Hour. This bill prohibits discounts on
3.2 beer. Restaurants and bars may no
longer sell 3.2 beer at a price lower
than the price they charge every other
day of the week. It also prohibits sell-
ing an unlimited number of drinks at
a fixed price.

SB 644 – Pump Pirates Act. The
fine for driving off without paying for
fuel at a gas station is increased under
this bill from $100 to $500.

SB 651 – Liquor Store Holidays.
Under this bill, liquor stores may now
open for business on Veterans’ Day.

SB 757 – Oklahoma Security
Guard & Private Investigator Act.
CLEET-certified police officers are ex-
empt for a year after they retire from
being subject to the Oklahoma Secu-
rity Guard and Private Investigator
Act under the provisions of this bill.

SB 799 – Child Restraint Sys-
tems. Drivers who don’t obey child-
restraint laws will pay a higher fine
under this bill, which raises the penal-
ty from $10 to $50.
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Spotlight on OML Members
The cities and towns of Oklahoma have rich and varied histories, and they are moving forward in a myriad of
directions. They make stories worth telling, so each month the League features one member community and one
individual in each month’s newsletter. Our affiliate and associate memberships are composed of companies,
organizations and governmental entities that recognize the importance of supporting local government, and
we’d like to introduce them to you here on these pages as well. Is something happening where you are that our
members would like to know about? We welcome your suggestions for future spotlight columns.

City in the Spotlight
Cee Gee, Oklahoma ... otherwise known as Elgin

Town-site promoter C.G. Jones
tried to name a city after himself, but
the postal authority turned him down.
Fresh from a visit to Elgin, Illinois, a
resident suggested the name Elgin,
and that’s the one that stuck.

When the Frisco Railroad Com-
pany began work on a rail line from
Oklahoma City to Quannah, Texas,
Jones had the idea to establish a town
along that line at the northeast corner
of the Fort Sill military reservation.
Though it was never the town’s offi-
cial name, Cee Gee can be found on
records dated as late as 1908.

Elgin’s early development was
rapid. Commerce flourished, and just
about any goods or services a person
might need could be procured there.
The town’s combination of two sa-
loons and limited law enforcement
made for a pretty wild atmosphere at
times, so much so that the owners of
the saloons built what they called “bull
pens” where they locked up too-drunk
patrons until they were deemed sober
enough to be released back into the
community.

As many as three newspapers at
once were published in Elgin. Intense
competition among them resulted in
both quality news coverage and lively
reading for the area’s residents. Edi-
tors did not impose many restrictions
in regard to the expression of personal
opinions in the papers, thus their edi-
torial pages make our modern equiva-
lents look mighty tame. Microfilm of
Elgin’s early newspapers is available at
the archives of the state Historical So-
ciety.

Today’s City of Elgin still has a lot
to brag about. It’s the home of the

$13 million Fort Sill National Cem-
etery. Its school system is first rate –
yet another reason to thank old C.G.
Jones for his savvy in planning the
town next to Fort Sill. Because the
school district is so large, the number
of students that attend Elgin schools is
greater than the entire population of
the city. This allows Elgin schools to
offer numerous programs that would
be the envy of many school systems in
much larger cities. The top-notch
schools coupled with the Elgin’s safe,
small-town environment makes the
city a desirable hometown for families
with kids.

Elgin Elementary School received
recognition last year as a Progressive
Great Expectations school, a status

only granted to 14 schools in nine
states. Each summer, more than 6,000
teachers from around the country at-
tend Great Expectations Institutes.
“I am proud that all of our elementary
faculty has attended,” said Doug Gar-
land, Elgin Elementary principal. “It
has made a tremendous difference in
the way we value our students and
our commitment to them.”

Elgin recently received a 2.25 mil-
lion grant from the Dept of
Commerce’s Economic Development
Administration (EDA). Funding will
go towards building infrastructure for
a new industrial park including sewer
and road work. Elgin is hoping that
BAE Systems (formerly United De-

Elgin’s original train station which is now housed
at the Great Plains museum in Lawton.

(see ELGIN, next page)
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Boardmember in the Spotlight
Richard Chapman: Gage’s Renaissance mayor, OML District 11 Rep.

Affililate in the Spotlight
Waste Connections, Inc.

Waste Connections is a solid waste services company that
provides solid waste collection, transfer, disposal and recy-
cling services. Founded in 1997, the company has grown to
serve communities throughout the western United States.
Its philosophy, however, is strictly local.

“We believe the solid waste service business is a local
business managed by professionals living and working
in the communities we serve,” said Brenda Merchant,
Waste Connections’ municipal marketing man-
ager in Oklahoma. She said that where col-
lection services are governed by municipal
contracts, the company focuses on being the
best in collection services, transfer, and also
recycling.

“We want to improve the environment for the future of
the communities we live in and serve,” Merchant said. She

 explained that waste services can play an integral part in
improving the environment in their communities, and that
Waste Connections is committed to doing just that.

One way Waste Connections defines itself from others in
its field is through its flexibility. A mantra at the company

is “if we don’t offer the service you require, we can add
it.”  They recognize that while every community
wants easy, cost-effective and environmentally

friendly waste management service, every
community and has its own set of chal-
lenges and requirements. Meeting the
unique needs of the communities they
serve is a primary goal at Waste Connec-

tions. To learn more about the company, visit their website
at www.wasteconnections.com.

Richard Chapman moved to Gage in the spring of 1972
and went to work at a local dairy farm. The following year,
he opened his own hay service and ran it until an auto acci-
dent in 1978 put him in a wheelchair. He began serving on
the town’s board of directors in 1982, and five years after
that he was elected mayor. He still occupies both positions.
He also serves as the District 11 representative on the
OML Board of Directors.

Like most mayors, Chapman is involved with the Rotary
club and the local Chamber of Commerce. More interest-
ing are his varied hobbies, talents, and jobs-on-the-side:
he’s an accomplished musician — he plays guitar, violin, pi-
ano and clarinet — who plays not only for his own enjoy-
ment, but professionally on occasion for weddings and
other celebrations. An event planner in Gage who is in
need of a singer can also call on the mayor; he does that
too, and he’s reputed to be pretty good at it. He’s also a
photographer. Many couples married in Gage can boast
that their wedding album was photographed by Mayor
Chapman.

Chapman places a high priority on Gage’s school chil-

dren. He makes time as
often as he can to read to
local students who need
extra help, and the stu-
dent athletes know they
can expect him at every
game. He’s also involved
with the First Christian
Church in Gage as an el-
der, song leader and Sun-
day school teacher.

Under Chapman’s
leadership, Gage has seen
the establishment of a
new sewer lagoon, new
water tower, new fire
trucks and an expanded
fire station, and an improved local airport.

“He does remarkably well at anything he takes on,” said
Janet Pierce, Gage town clerk. “We’re very fortunate as a
town to have him as a citizen, board member and mayor.”

fense) will locate a Non-Line of Sight cannon assembly
plant in Elgin. The city already has a relationship with the
company, which planned to establish another plant in Elgin
for a program that subsequently was cancelled.

The industrial park would inject even more vitality into
an already growing community where a new parks system

Elgin
(continued from preceding page)

is making life even sweeter for both the city’s new and
longtime residents. The city’s tax base has doubled in the
last decade with the addition of a veterinary clinic, two
fast-food restaurants, a beauty salon and boutique, a car
wash, a gift shop and a furniture store. Decisions by the
BRAC have resulted in an estimated 100 new homes going
up in the near future – making it safe to call Elgin truly a
community on the rise.
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Are your retirement ducks in a row?

Lining up your retirement goals with even the smallest
investment today can multiply your results in the future.

For more information, contact Cindy Shattuck at
888-394-6673, ext. 3575.

© 2004 Oklahoma Municipal Retirement Fund

The long-term revenue needs of cit-
ies and towns are the focus of a task
force picking up where the 1999 Future
of Municipal Finance study left off.
Phase II of the study had its first meet-
ing Oct. 14.

The group is comprised of two task
forces. The professional task force will
be chaired by Norman’s finance direc-
tor, Anthony Francisco, while Mayor
Mick Cornett of Oklahoma City will
lead the policy group.

“Mayors must do a better job of
communicating the many financial is-
sues that are facing municipalities,” said
Cornett. “Our survival depends on it.”

Municipal finance officials, adminis-
trative officials and representatives from

Future of Municipal Finance: The sequel to the study

Representatives from around the
world were present at the Sister Cities
Street Sign Dedication in Tulsa Oct.
26.

“The most important street in
many cities is Main Street. So it is
only fitting that we dedicate Tulsa’s
Main Street as the Avenue of the Sis-
ter Cities,” said Tulsa Mayor Bill
LaFortune. “During my visit to Celle,
Germany last year, Mayor Biermann
and I dedicated Tulsa Street. I
thought then it was a great idea and

Eight Sister Cities represented at Tulsa street dedication
suggested we do the same when our
Sister Cities visit Tulsa,” he said.

Tulsa’s sister cities are Celle, San
Luis Potosi, Mexico; Beihai, China;
Tiberias, Israel; Utsonomiya, Japan;
Zelenograd, Russia; and Amiens,
France. The dedication drew a large
crowd of spectators, who enjoyed en-
tertainment from a local group, the
Booker T. Washington Funky D’s, and
Der Yunge Choir, a youth choir from
Celle.

“Main Street represents the core
assets of our communities and en-
hances the quality of life for our citi-
zens,” LaFortune said to the crowd.
“Main Street is a center of commerce
and a social gathering place. Each
downtown is unique and we all know
the importance of preserving that
uniqueness. The main streets of our
cities help to provide a sense of com-
munity where our citizens visit, work
and play.”

the Oklahoma Conference of Mayors
will also participate in the task force.

“There’s a strong possibility that
sales tax holiday legislation will be
introduced again next session, and mu-
nicipalities need to be ready to re-
spond,” said OML Executive Director
Danny George. “The municipal finance
study will seek out ways cities and
towns can respond to that and other

threats to their revenues,” he said.
In addition, the group will discuss

ways municipalities can improve their
short- and long-term revenue prospects,
and will propose legislation that would
improve revenue options for cities and
towns.

The project is slated for completion
in January, before the legislative session
convenes.

Letters to the
editor welcome

OML welcomes your letters and
comments about anything that
concerns municipal government,
state/local relations, or anything
that's on your mind. No anony-
mously written letters will be
accepted. All letters must be type-
written and signed. The editor
reserves the right to reject any let-
ter which may be libelous or dem-
onstrates poor taste.
Send letters and comments to:
Managing Editor, Oklahoma Mu-
nicipal League, 201 NE 23rd,
Oklahoma City, OK 73105.
OR e-mail to jlayman@oml.org.
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Oklahoma Municipal Assurance Group
4130 N. Lincoln Blvd.   Oklahoma City, OK  73105      405/525-6624      fax: 405/525-5888

website: www.omag.org

OMAG INTRODUCES THREE NEW INSURANCE
PRODUCTS FOR MUNICIPAL EMPLOYEES

The Oklahoma Municipal Assurance Group is offering three new personal insurance products:
voluntary life insurance, and short-term and long-term disability coverage.

Originally, these new plans were available only to OMAG Life & Health Plan
participants. Now OMAG has been granted permission to offer these products
to all OMAG participants.

Employees under the age of 60 can buy  additional guaranteed life insurance at attractive group
rates. Although the premiums are age-rated, the cost of this coverage is significantly lower than
anything an employee can purchase on an individual basis. In addition to the low cost, this cover-
age has another remarkable feature called portability. This means that employees, after being
covered for one year, can take this coverage with them at the same attractive rates if they leave
the city’s employment.

The Short-Term Disability (STD) insurance pays you 60% of your weekly salary up to $1,000 for
13 weeks.  This coverage begins on the 1st day of disability due to an accident and the 8th  day of
disability due to sickness.  The premiums are age-rated and based upon salary.  Unlike many STD
plans, this coverage treats pregnancy, alcoholism, drug addiction, mental and nervous conditions
as any other sickness.

The Long-Term Disability (LTD) insurance pays you 60% of your monthly salary up to $5,000.
This coverage begins 90 days following the disability.  This plan pays as long as you are disabled
or to age 65.  LTD also covers pregnancy, alcoholism, drug addiction, mental and nervous
conditions.  Additionally, this plan provides a Waiver of Premium benefit and is portable for 12
months after your employment ends (for reasons other than disability, leave, or retirement).  The
premiums are age-related and based on salary.

For more information on these new products, call Chuck Smith, Plan Services Director, at OMAG
or contact him by email: csmith@omag.org.
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Ada: Donna Doolen, Finance Director/
Treasurer; Sally Pool, City Clerk
Arkoma: Dottie Smith, Clerk/Treasurer
Barnsdall: Cynthia Morris, City Clerk;
Dianne Smith, Treasurer
Bartlesville: George Jones, City Clerk;
Kelly Jones, Treasurer
Bernice: Myrna Aleman, Clerk/Treasurer
Big Cabin: Linda Purcell, Clerk/Treasurer
Bixby: Rebecca Byers, Treasurer/Finance
Director; Cheryl Sasser, City Clerk;
Yvonne Scott, Asst. City Treasurer; Janda
Williams, Asst. City Clerk
Bromide: Christi Davidson, Clerk/
Treasurer
Byars: Glenda McCullough, Town Clerk;
Neta Smith, Town Treasurer
Carney: Anita Granger, Clerk/Treasurer
Cement: Betty Biggs, Treasurer
Checotah: Bette Sanders, Finance Director
Cimmaron City: Colleen Billen, Treasurer
Colcord: Mary Jordan, Clerk/Treasurer
Commerce: Vicki Turner, Clerk/Treasurer
Copan: Geraldine Jay, Treasurer; Kathleen
Pruett, Clerk
Cyril: Judy Dawdy, Clerk; Allyene Luna,
Treasurer
Dickson: Jeri Barker, Deputy Court Clerk;
Debbie Preston, Clerk/Treasurer
Drumright: Holly Maschino, Finance
Director; Susan White, City Clerk
Eakly: Lisa Root, Clerk/Treasurer
Edmond: Betty Brinkman, Deputy Clerk;
Nancy Nichols, City Clerk
El Reno: Ruth Beal, Finance Director/City
Clerk; Marsha Leck, General Ledger Clerk
Elmore City: Lisa Rollings, Clerk/
Treasurer
Fairfax: Rae Ann Smith, Town Clerk
Foss: Ruth Price, Clerk
Gotebo: Billie Maloy, Treasurer
Grove: Lisa Allred, Treasurer; Ivonne
Buzzard, City Clerk

MC&T REVIEW
 A listing of all clerks, treasurers, finance officers

and other selected municipal positions
who have most recently attained MC&T state certification

by completing educational requirements as prescribed by law.

Guthrie: Wanda Calvert, Clerk/Treasurer;
Maxine Pruitt, Director of Administrative
Services
Guymon: Ted Graham, Administrative
Assistant
Harrah: Michele Cogdill, Finance Director;
Alice Davis, City Clerk
Haskell: Judy Simmons, City Clerk
Hobart: Nancy Ledford, Clerk/Treasurer
Hulbert: Leona Welch, Clerk/Treasurer
Katie: Sandra Demoss, Treasurer
Kendrick: Alicia Wagnon, Clerk/Treasurer
Kingston: Darla Garrison, Clerk/Trea-
surer
Lamar: Dale Milam, Clerk/Treasurer
Langley: Saddie Breshears, Clerk;
Christine Morrison, Treasurer
Langston: Tuere Ajanaku, Clerk; Marga-
ret Norris, Treasurer
Lehigh: Kim Carter, Clerk
Lexington: Kim Wallace, Treasurer
Lone Grove: Pam Keeton, Administrative
Assistant
Maramec: Virginia Campbell, Clerk; Betty
Wise, Treasurer
Marlow: Chris Bullard, Clerk; DB Green,
Treasurer
Medford: Barbara Bush, Clerk/Treasurer
Minco: Debi Keeble, Clerk/Treasurer
Mulhall: June Duncan, Clerk/Treasurer
Muskogee: Pam Bush, City Clerk
Newkirk: Lisa Kubik, Treasurer; Pamela
Peters, Deputy City Clerk; Jane Thomas,
City Clerk
Oakland: Lisa Kennedy, Clerk/Treasurer
Oaks: Marc Case, Clerk
Oilton: Karon Davis, City Clerk
Oklahoma City: Frances Kersey, City
Clerk; Rhnea Stewart, Treasurer
Okmulgee: Ronnia Andrews, City Clerk
Oolagah: Sandy McNaughton, Clerk/
Treasurer
Orlando: Mandy Beckwith, Clerk/
Treasurer

Owasso: Sherry Bishop, Treasurer/Finance
Director
Pawhuska: Virginia Kelderman, City
Clerk; Donna Kennedy, City Treasurer
Pawnee: Annetta Franks, City Clerk
Pittsburg: Irene Johnston, Clerk/Treasurer
Pocola: Sharon Nugent, Clerk/Treasurer
Ponca City: Marc Labossiere, Finance
Director
Poteau: Cindy Pollard, City Clerk
Prue: Brenda Owens, Town Clerk
Pryor Creek: Eva Smith, City Clerk
Renfrow: Patricia Ender, Clerk/Treasurer
Ryan: Jeanne Fuller, Clerk; Dianne
Williams, Treasurer
Sand Springs: Janice Almy, Deputy City
Clerk
Sapulpa: Shirley Burzio, City Clerk;
Pamela Vann, Finance Director/Treasurer
Shawnee: Rebecca Cragin, Finance
Director/Treasurer
Shidler: Sharon Phelps, City Clerk
Skiatook: Elizabeth Beene; Deputy Clerk/
Treasurer; Shirley Lett, City Clerk/
Treasurer; Ginger Stephens, Deputy Court
Clerk
Slaughterville: Marsha Blair, City Clerk
Stillwater: Clara Welch, Deputy City Clerk
Talala: Marianne Henderson, Treasurer;
Robin Owen, Town/Court Clerk
Tupelo: Milisie Postoak, Clerk
Union City: Gina Dickerson, Clerk/
Treasurer
Valliant: Patsy Guest, Clerk/Treasurer
Vinita: Harvey Massey, Treasurer; Linda
Scott, Clity Clerk; Edna Smith, Deputy
Clerk
Walters: John Sheppard, City Manager/
Treasurer
Warr Acres: Jenell Robertson, Clerk/
Treasurer; Polly Shelton, Billing Clerk
Watonga: Leroy Lage, Treasurer; Thomas
Roane, Finance Director

(see MC&T, next page)
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Since 1989, Revenue Recovery
Group has recouped more than $59
million for its municipal clients. That’s
a little over $3.6 million a year – not
a bad record. Since their first audit for
an Oklahoma municipality in 2004,
they’ve found more than $500,000 in
revenues that would otherwise have
been lost forever for the Oklahoma
cities and towns that retained them.
The Louisiana-based company does
audits on behalf of local governments
to ensure sales and use tax compli-
ance. Could your city or town benefit
from their services?

“We collect money for our clients
that would otherwise be lost,” said
Doug Frye, client relations manager
at RRG. Frye is also one of the
company’s auditors. “We go out and
do audits on companies that do busi-
ness and then leave town without
paying taxes,” Frye said. He said that
contract and out-of-state companies
make up a substantial share of the
commerce in many communities, and
that they often “don’t bother to col-
lect and remit.”

Frye gave the example of the mu-
nicipal finance director or city man-
ager who frequently spots a furniture
delivery truck passing by his window.
“Say it’s from the ABC furniture store
in Texas,” he said. “You know they’re

Revenue Recovery Group lives up to its name
More money for your muni! Sound good? Read on.

delivering furniture in your town, and
you know they’re not paying taxes in
your town, and there’s nothing you
can do about it. With us, there is
something you can do about it.”  You
can retain Revenue Recovery Group
to audit that company, find those lost
revenues, and set your municipality on
a path toward getting them back.

The service has the added benefit
of educating business owners on how
to properly collect and remit sales
taxes. This is particularly important
since the Streamlined Sales Tax
changed the determination of sales
and use tax from ‘point of sale’ to
‘point of delivery’ in 2003.

“Point of delivery is a wonderful
way for cities to increase (municipal)
revenue,” said Frank Finley, risk man-
ager for Nichols Hills. Nichols Hills is
one of the Oklahoma communities
that has taken advantage of RRG’s
service. Finley credits RRG with help-
ing spread the word about the recent
changes to the state’s sales and use tax
laws.

“Our philosophy is primarily to
educate these businesses about what
went into effect Nov 1,  2003,” Finley
said. I see Revenue Recovery Group
as a resource for the city, a tool we’re
able to utilize toward that end.”

Sometimes, cites and towns hesi-

tate to take advantage of the service
out of a fear of “a big bill for a little
collection,” Frye said. “But our fees
typically run about 30 percent of what
we recover. The more audits you as-
sign us, the more money we’re going
to find.”  With each audit they are as-
signed, the company tries to identify
other municipalities that might be af-
fected to see if they’d like to partici-
pate in the audit. When they are able
to represent more than one commu-
nity in a single audit, the service be-
comes even more affordable.

“The more cities who participate,
the lower the cost, and the better we
can make sure vendors are remitting
properly,” said Edmond City Clerk
Nancy Nichols. RRG has conducted
several audits for Edmond. Nichols
points out that while some vendors
have been reluctant to comply with
the law, it will ultimately benefit them
as well as cities. “They have to learn
that this will make them more com-
petitive, as it will encourage people to
trade locally,” she said.

As an OML partner with the full
support of the Oklahoma Tax Com-
mission, Revenue Recovery Group is
available to help Oklahoma cities and
towns get back revenues that might
otherwise be gone for good. By en-
abling municipalities to retain an in-
dependent audit firm to help them
recover lost sales and use tax revenues,
the service gives them a higher degree
of input and control over matters that
have a big impact on their tax base.

Want more information? Check out
their website, www.revenuerecovery
group.com, or give them a call at 800-
927-9175.

West Siloam Springs: Luke Church, Town
Clerk
Woodward: Douglas Haines, Chief
Financial Director; Mickie Parks, Acting
City Clerk
Yale: Sharon Crisjohn, City Clerk

MC&T
(continued from preceding page)

Could it be the All-America city?
Read on to find out more about an
award that recognizes communities
for exceptional cooperation in ad-
dressing and overcoming their chal-
lenges.

For the past 56 years, the All-
America City Award has encouraged
and recognized civic excellence. It
honors communities of all sizes — cit-
ies, towns, counties, neighborhoods
and regions — in which citizens, gov-
ernment, businesses and volunteer or-
ganizations work together to address
critical local issues. Communities that

Is your city an All-America city?
address their challenges in innovative
and collaborative ways can become an
All-America City.

For more information, or to receive
an application for the 2006 All-Amer-
ica City Award, contact Gary Chan-
dler at the National Civic League.
Call 303-571-4343, or write to
aleksh@ncl.org.

Applications and information are
available at www.ncl.org/aac. The
2006 All-America City Award pro-
gram is sponsored in part by Marriott
International and the Marriott Ana-
heim.
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By Pat McGuigan
Deputy Commissioner

Oklahoma Department of Labor
 
Governor Brad Henry and Labor

Commissioner Brenda Reneau are
praising state and local government
employees after a decade of dramatic
progress in reducing work-related ac-
cidents in Oklahoma’s public sector
workplaces.

“I have long supported the Labor
Department’s Safety Pays® program,
including private sector consultation
and sensible public sector enforce-
ment, as well as other safety efforts
throughout state government,” said
Governor Brad Henry. Safety Pays® 
is the state Department of Labor’s
voluntary, confidential safety consulta-
tion program. Employers certified
through the program could qualify for

Public sector safety gains follow Labor Department efforts
Gov. Henry, Commissioner Reneau tout benefits to Oklahoma Taxpayers from effective workplace
health and safety programs

a federal OSHA exemption and up to
a 15 percent initial discount in work-
ers’ compensation premiums.

“Most people want to do the right
thing,” Reneau said. “When it comes
to these kinds of (safety) require-
ments, we can help them understand
what the right thing is.”

Oklahoma has made significant
progress in safety over the last de-
cade. In 2004, Oklahoma’s overall
work-related injury/illness rate was at
the national average for the first time
in history, and the accident rate
among Oklahoma’s state, county and
local employees is the lowest in state
history.

When she addressed participants at
OML’s annual conference in Septem-
ber, Reneau encouraged more effec-
tive utilization of safety programs
that have worked well in the public

sector. She also identified some Okla-
homa municipalities that are reaping
the benefits of their effective safety
programs.

For example, she detailed astonish-
ing progress for the City of Edmond,
the winner of the 2005 Public Sector
Award of Excellence from the Worker
Safety Policy Council. Though city
employment has increased slightly
since 2002, total workers’ comp costs
have plummeted from more than
$613,000 thousand to just over
$60,000.

“These figures document precisely
how much Safety Pays® to taxpayers
and citizens,” Reneau said.

Another public sector success story
comes from Broken Arrow Public
Schools. The district’s steady progress
in workers’ compensation cost reduc-

How would you like to see a reduc-
tion in what your city or town pays in
workers’ comp premiums, while tak-
ing better care of your employees?
That’s what we thought. Institute a
better safety program for your em-
ployees. Your community will save
money, you’ll have healthier workers,
and it won’t cost you a dime. If it
sounds too good to be true, well, it
isn’t.

“If you want to save money and
provide a safe working environment,
there’s no reason not to open yourself
up to this opportunity,” said Mayor
Chuck Mills of Shawnee.

The opportunity to which he is re-
ferring is the Safety Pays® program, a
free resource provided to municipali-
ties by ODOL that helps them imple-
ment and maintain successful safety
programs. The Labor Department is
so confident in Safety Pays® that they
guarantee lower workers’ comp costs
for employers who follow the
program’s key components.

Cities see reduction in premiums with Safety Pays program
“The best way to save businesses

money and protect workers is to pre-
vent on-the-job injuries in the first
place,” said Governor Brad Henry. “If
we can make workplaces safer, comp
costs will decline dramatically while
productivity increases.” In February of
this year, Henry included increased
funding for promotion of the Safety
Pays® workplace safety program in his
executive budget.

The Safety Pays® program provides
free, confidential, voluntary and —
pay attention here — non-punitive
safety and health consultation services
to employers.

 “We’re working very hard to
change public perception and the
department’s image as the ‘heavy
hand’ of government,” said Labor
Commissioner Brenda Reneau. “Un-
like our Federal OSHA counterparts,
the Oklahoma Department of Labor
doesn’t issue fines. Instead, we offer
free safety consultation services to as-
sist companies in designing and

implementing workplace safety pro-
grams.”

Bixby’s assistant director of opera-
tions, Mike Thomas, couldn’t agree
more.

“People think it’s a scary thing to
have the labor board come in, but it’s
a positive thing,” said Thomas. “I
don’t think it should be a fear at all.
They are coming down to help you,
not to write you up or fine you,” he
said.

Deputy Labor Commissioner
Patrick McGuigan understands why
some employers get a little nervous
about consulting with the state on
safety issues. He said the Labor
Department’s non-punitive approach
has worked very well.

“Commissioner Reneau’s philoso-
phy has led her to take a consultative
rather than an enforcing approach,”
McGuigan said. “We’re doing better
with that rather than with strict en-
forcement — and the object of each is

(see LABOR, next page)

(see SAFETY, next page)
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tions is worthy of note – a cut of 92 percent in four years.
Another contributor at the OML presentation was

PEOSH assistant director Sunshyne Goodfellow.  The
PEOSH (Public Employees Occupational Safety and
Health) unit at the Labor Department helps public
employers to provide safe and healthy workplaces for their
employees. The unit focuses on educating public sector
managers not only on legal safety requirements, but also on
what practices have been most successful in other
communities.

Goodfellow detailed the resources available to municipal
employers from the Labor Department and other state
agencies. She encouraged municipal safety coordinators to

exactly the same.”
Long an advocate of employee safety programs, Mills

has seen their money-saving effects at both the City of
Shawnee and at his own small business.

“If I can do it as a small business owner, then small
communities can do it just the same way. We’ve created a
safety culture,” Mills said. He said that it’s up to manage-
ment to create and maintain that culture. “It’s something
that has to be endorsed from the top down. If the policy
makers don’t endorse it, it’ll never go. They are in charge
of creating, encouraging, supporting and enforcing that
safety environment.”

Safety Success Story: Bixby
Back in Bixby, Thomas is another advocate of creating

safety cultures in the workplace. He said it isn’t enough for
managers to set rules and provide training. They have to
keep reinforcing that message every day.

“Repetition is the main thing I do. ‘Be familiar with
your surroundings, know the potential hazards’ – I preach
that constantly,” he said. Thomas has high praise for the
programs offered to employers through the Department of
Labor, the Oklahoma Municipal Assurance Group
(OMAG), and also OSHA. He said that it’s important for
employers to get a fresh perspective on a familiar work en-
vironment.

“You need somebody from the outside coming in and
pointing out things that are hazardous. Because when you
see this environment every day, you can be blind to certain
things that need taking care of.”

Mike Cahalen wears two hats in Bixby. He’s the city’s
safety coordinator and also the utilities director. Working
closely with employees in the water and sewer departments
gives him the opportunity to enforce the safety culture that

Labor
(continued from preceding page)

Safety
(continued from preceding page)

(see SAFETY, page 12)

study successful local programs like those in Edmond, Bro-
ken Arrow and Bixby.

Two representatives of the Bixby city government were
on the OML panel, sharing success stories from dramatic
improvements after the fast-growing community commit-
ted itself to a “safety culture” for public employees.

The panel presentation was moderated by Shawnee
mayor Chuck Mills, an advocate of safety programs in both
the public and private sectors. When he introduced
Reneau, he called the three-term commissioner “one of the
hardest-working safety people Oklahoma has ever had.”

 The 2004 “average incident” rate for public employees
in Oklahoma is 5.7 per each 100 workers — the lowest
ever.
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he and others at Bixby have worked
hard to create.

“Safety isn’t optional,” Cahalen
said. He said that in order to keep
safety foremost on employees’ minds
as they go about their jobs, he rein-
forces safety regulations on a daily ba-
sis. “A once-a-month meeting doesn’t
do it. You need to start it when
they’re fresh employees, so it’s some-
thing they live with every day. They
have to know you mean it,” he said.

Bixby holds safety classes for utility
and public works employees once a
month. Office employees attend safety
meetings four times a year. And be-
tween the meetings, the culture of
safety is maintained by managers and
employees alike.

“If you see someone doing some-
thing dangerous, you tell them no,
and you tell them why. And you teach
other employees to look out for each
other in the same way,” Cahalen said.
He said that it’s important not to
think of safety issues only for employ-
ees working out in the field or with
equipment. “Trips and falls, lifting,
that’s everybody. Sometimes when
you’re in a hurry it’s easy to do some-
thing you probably shouldn’t do, and
our employees have to learn not to do
that.

“It saves the city money, it saves
employees having to take time off,
but the bottom line is, you just don’t
want your people getting hurt,”
Cahalen said.

Bixby is serious about keeping its
firefighters safe and healthy, as well.
Here’s a trivia question for you:
What do you suppose is the number-
one cause of death for firemen on the
job in the United States?  Surpris-
ingly, it’s got nothing to do with fire.

“Our biggest danger is firefighters
getting injured or dying in vehicular
accidents on the way to the scenes,”
said Abel. He said that in one Okla-
homa municipality, three fire trucks
have been rolled in accidents this year.
“So we talk about that a lot,” he said.
Bixby’s firefighters regularly attend
emergency vehicle operations courses
and take driving tests. Many of

Safety
(continued from page 11)

Bixby’s firefighters have attended a
six-month vehicle program where
they learned to operate the vehicles
more safely, and these drivers hold a
higher “driving rank” within the de-
partment.

Abel pointed out that many of the
young people entering fire service to-
day don’t have a background driving
large vehicles and operating heavy
equipment. “So you have to recognize
they’re going from cars to fifty- and
sixty-thousand-pound trucks. You
have to make everyone understand
this is not a vehicle you can stop and
start and turn sharply like a car. That’s
important because our issue is getting
to that scene, not becoming part of
that scene.”

Abel said that the City of Bixby’s
support has made all the difference in
his safety program.

“It’s easy to get caught up in sav-
ing a dollar here, a dollar there, and
obviously with city government you
have to be as strict as you can,” Abel
said. “But the city has bent over back-
wards letting me go ahead with my
safety program, and we haven’t had
any injuries related to safety issues. As
the fire chief, that’s my biggest role
— to make sure nobody gets hurt. So

my goal is to see they have the safest
equipment to do what they need to
do”

From his office in Shawnee, Mills is
working to spread the message to his
colleagues statewide. “We’re trying to
get communities to understand how
much money they can save by insti-
tuting a safety program,” he said.
“The bottom line is, there aren’t
many things we can control in our
overhead. By reducing our workers’
comp payments, this is something we
can control. It’s the right thing to do,
and it’s our choice.”

Want to learn more?
Contact the Department of Labor

for more information about Safety
Pays®. There’s information on their
website, too, that’s http://
www.state.ok.us/~okdol . You can
get in touch with Pam Spinks at
(405) 525-6624 about the safety
classes offered through OMAG. And
Mayor Chuck Mills encouraged any-
one with questions about safety pro-
grams to give him a call.

“I’m available to answer any ques-
tions or allay any fears about this,”
Mills said. “I’m looking to start hear-
ing some success stories.”

and specific information about who
provides emergency service at that ad-
dress. Wireless calls come with no
such information. “So when that wire-
less call is made, it will be answered,
but it won’t necessarily be routed to
the right place. And in no case can
they know where that caller is.”

The need for this technology in
Oklahoma is increasing almost daily.
Every month, an average of 1,000
people opt to unplug their land-line
phones for good and rely solely on
mobile telephones. With current tech-
nology, it takes dispatchers three
times longer to process wireless calls
compared to calls from land lines.

Because the current enhanced 911
system is funded by fees on land line
telephone bills, it will likely deterio-
rate if the bill doesn’t pass. People will
continue to switch off their land lines

in favor of going wireless, and the
revenue to support 911 will dwindle.

Chief Jim Cox, Executive Director
of the Oklahoma Chiefs of Police, said
his organization is strongly in favor of
the measure.

“When people need police services,
we have to be able to know where
they are, instead of having to go
through all kinds of convoluted things
to figure out where they are. There’s
only one way to do that, and that’s
through the enhanced services that
this new law would make possible.”
He said that the $0.50 per month
charge on the part of wireless custom-
ers would be money well spent.

“From the standpoint of the people
who are the consumers of police ser-
vices, it’s a good investment on their
part, because it will enable us to find
them immediately when they need
us,” he said.

911
(continued from page 1)
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2006 will be an important election year
in Oklahoma, as the state will decide
whether to keep Governor Brad Henry in
place for another term or to elect a new
leader to the governor’s post. Over the
next several months, OC&T will feature
interviews with the individuals who have
tossed their hats into the gubernatorial
ring. This month, we caught Senator
James Williamson between busy com-
mutes from his office in Tulsa to the state
Capitol. Here’s what he had to say.

OML:  Tell us about your platform
for the upcoming election.

Sen. Williamson:  My platform is all
about economic prosperity, job cre-
ation, and the growth of our private
sector. I believe that can be accom-
plished by encouraging positive
growth through being effective in the
areas government regulates busi-
nesses.

We’re in competition with other
states. We have to be the best in tax
policy, workers’ comp reform, lawsuit
reform, education and infrastructure.
My administration would be about
providing strong leadership in those
areas so we can be the best in our ef-
fort to create new jobs in Oklahoma.

OML:  Elected leaders are in a posi-
tion to help lots of people, but you
can’t make everybody happy all of the
time. As Governor, you’ll have to
make even more of these tough
choices. How do you prioritize?

Sen. Williamson:  Well, you have to
prioritize in the areas that would pro-
vide the greatest return for your in-
vestment. I believe the greatest return
from the standpoint of government is
when we invest in strong education,
strong infrastructure, our roads and
bridges and such, when we prioritize
public safety, and when we make sure
everyone has adequate health care.
Those should be the priorities in gov-
ernment, and spending should be pri-
oritized for those areas.
OML: You’ve been involved with
youth quite a bit throughout your ca-

A visit with Senator James Williamson
reer, first as a social studies teacher
and later through the Hugh O’Brien
Youth Foundation. Will your concern
for the state’s youth affect your plat-
form?

Sen. Williamson:  Absolutely!  As
you know, I’ve worked with Okla-
homa youth all my life. My part was
trying to educate youth on the posi-
tives in Oklahoma and on the free en-
terprise system in our state. I’m a
strong believer that the policies we set
now can effect today’s youth and also
our grandkids, as they graduate from
high school or college and decide
whether or not to stay in the state.

OML:  Governor Henry’s numbers
are looking pretty good. How does
one go about beating such a popular
incumbent governor?

Sen. Williamson:  Those numbers in-
dicate a surface support, but those of
us who are running have seen that the
Governor’s support dramatically dives
when you start defining him and tell-
ing people about his record. And
that’s what we intend to do.

OML:  Conflicts between municipali-
ties and rural water districts have be-
come an increasingly contentious
problem in Oklahoma. How would
Governor Williamson’s administration
approach these conflicts?

Sen. Williamson:  I would take a
hard look at any legislation dealing
with this area. It’s a classic area where
you have to balance the rural water
district’s interests against those of the
city or town. Other than that kind of
balancing effort, I’d have to see what
legislation attempted to do to solve
the problem.

OML:  Do you support exempting
sales taxes on groceries at the state
level?

Sen. Williamson:  Yes. I always
have. I know that the municipalities
have been opposed to that. My belief
is that we can have a system where
we tax it at the local level but not at
the state level – the same way we ex-
empt sales taxes on electricity, but al-
low it to be taxed locally. At the very
least, we can take a strong look at
providing a broader base of revenue
for the cities to offset exemptions on
sales taxes on groceries. I would limit
the state exemption on groceries to
the areas that are clearly determined
priority needs, such as the types of
groceries you can obtain with food
stamps.

OML:  So you don’t support exempt-
ing sales taxes on groceries at the lo-
cal level?

Sen. Williamson:  No. I believe that
should be a local decision, determined
by local voters.

OML:  Do you support efforts to en-
act a sales tax holiday in Oklahoma?

Sen. Williamson:  The better ques-
tion for me is if that would really be a
priority. If the legislation passed, I
would sign it. But in my book, it’s
not a high-priority exemption. It
doesn’t meet a proven purpose of pro-
viding those increased sales that its
supporters allege.

OML:  If sales tax holiday legislation
does pass, what alternatives will you
as Governor establish for municipali-
ties to recover lost revenue?

Sen. Williamson:  We’d have to see,
of course, what such a bill did as far
as revenue loss projections for cities.
There are many other exemptions we
could take a hard look at to see if
they’re still valid, to see if they still
have the purpose that they were
originally set up to do.

(see ELECTION, next page)

ELECTION
2006
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EXCLUSIVELY SERVING LOCAL GOVERNMENTS
WITH ACCOUNTING, AUDITING & CONSULTING SERVICES

! Financial Statement Audits
! Single Audits
! Compliance Audits
! Monthly Accounting Assistance
! Fraud Investigations
! Computer System Consulting
! Budget Preparation Assistance
! Expert Witness Services
! Bond Issue Verifications
! Labor Relations Assistance
! Staff Training

Crawford & Associates, P.C.
CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

Crawford & Associates, P.C.
10308 GREENBRIAR PLACE • OKLAHOMA CITY, OK 73159

PHONE:  405/691-5550
FAX:  405/691-5646

E-MAIL:  info@crawfordcpas.com
WEB SITE:  www.crawfordcpas.com

AICPA OSCPA

GRANTS & LOANS

I understand and strongly support
the need to protect the tax base in the
cities and towns. I understand they
provide essential services to the
people who live in these municipali-
ties. I am going to be very careful to
be sure that what happens to that tax
base remains an option for the voters
in those municipalities to decide on.

OML:  What other issues do you feel
are important to cities and towns in
Oklahoma?

Sen. Williamson:  I want to empha-
size the concept that economic
growth and prosperity in Oklahoma
positively affects all of us. We should
all be working together to bring new
jobs and new businesses to the state.

OML:  Anything else you’d like to
say to OML members?  Now’s your
chance!

Williamson:  Vote for Williamson
(laughs).

Election
(continued from preceding page)

AmeriCorps spreads
resources across the country

The Corporation for National and
Community Service AmeriCorps State
and National Programs currently has
seven grant programs requesting ap-
plications for February and March
2006 deadlines.

AmeriCorps is a group that brings
together more than 70,000 Americans
each year. AmeriCorps members ad-
dress the country’s critical needs, such
as fighting illiteracy; improving health
services; cleaning parks and streams
and building affordable houses.

For fiscal year 2006, the Corpora-
tion for National and Community Ser-
vice has allocated more than $69
million for AmeriCorps state and na-
tional grant programs.
1. States and Territories Competitive

Program (Funds: $43 million; dead-
line: Feb. 16, 2006)

2. Education Award Program (Funds:
$1 million; deadline: Feb. 14, 2006
for commissions and March 14,
2006 for National Directs)

3. National Direct Program (Funds:
$20 million; deadline: Feb. 14,
2006)

4. National Planning Grants Program
(Funds: $200,000; deadline: Feb.
14, 2006)

5. National Professional Corps Pro-
gram (Funds: $1 million; deadline,
Feb. 14, 2006)

6. Indian Tribes Program (Funds: $1.2
million; deadline: Feb. 14, 2006)

7. States and Territories without

Commissions Program (Funds: $2.8
million; deadline: Feb. 14, 2006)
The goal of the AmeriCorps grants

is to provide resources to community
organizations so they can meet their
needs in areas such as: education, en-
vironment, senior independent living,
public safety, and homeland security,
among others.

The grant period is three years.
Funding will be made available in an-
nual increments.

For more information, visit www.
americorps.gov/for_organizations/
funding/apply_state_national.asp. In-
structions also can be obtained by call-
ing (202)606-5000 or (202)606-7509.
The announcement of grant winners
will be made in May 2006.

Oklahoma Municipal League ...
Where Rural & Urban Unite!
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Water Issues Summit
November 17, 2005
Topics: Negotiating Water Contracts: Stop the Trouble Before It
Starts; Dealing Effectively with NOV’s and Consent Orders: Think
Before You Sign; And When It Doesn’t Work: Problem Resolution,
Mediation, and Arbitration; New Law Have You Confused?
Floodplain Management Requirements; New EPA Regulations,
Arsenic & Nitrate Solutions; Bid Specs, Water Loss, Costs to
Treat: Save Money, Stay Legal; Stormwater Regulation
Implementation: Phase II & Municipal Operations

Institutes for Newly Elected Officials for
Mandatory Training
Various Dates (see next page for dates & locations)

Practical Guide Workshop
December 8, 2005
Oklahoma Regional Training Institute, 63rd & Kelley, OKC
Topics: Utility Issues, Nuisance Abatement, Liability Issues,
Operations (see next page for complete agenda)

Budget Process Workshop
January 27, 2006
Metro Tech
1900 Springlake Drive
Oklahoma City, OK

Registration Information
Pre-registration. ORTI is a military facility and requires that all
delegates be pre-registered. Also, pre-registration is highly recom-
mended so we can notify registrants if unforeseen circumstances
require us to cancel or reschedule a workshop. Reservations
made by mail or fax, unless cancelled in writing, will be consid-
ered a commitment to attend. No shows will be billed since meet-
ing and refreshment arrangements have to be made for all
registrants.
Cancellation Policies. For a full refund, cancellations must be
received in writing no later than 72 hours prior to the meeting.
This does not include weekends and holidays. Cancellations
made after the deadline will receive only a 50% refund of the reg-
istration fee. No cancellations will be accepted the day of the
meeting. All registrants will be billed. No telephone registrations
will be accepted. Registration is considered confirmation to
attend.
Persons with Disabilities and Special Needs. If you require
special arrangements, please contact OML no later than seven
days before the workshop date. We are not able to accommodate
such requests on the day of the program.

To register:
1. Fax form to 405-528-7560 no later than one week before the

workshop or

2. Mail form to arrive no later than one week before the work-
shop to OML, 201 N.E. 23rd Street, Oklahoma City, OK 73105.

Please copy this form for additional registrants.

Name of Municipality:
_________________________________________________

Name & Title of Registrant:
_________________________________________________

Billing Address:
_________________________________________________

Phone:
_________________________________________________

Fax:
_________________________________________________

City, State, Zip:
_________________________________________________

E-Mail:
_________________________________________________

! Please check the box that corresponds to the
program for which you wish to register.

MBR NONMBR

! Water Issues Summit $ 85 $105 $______

! Practical Guide Wrkshp $ 85 $105 $______

! 12/6/05 Newly Elected Institute $ 85 $______

! 1/12/06 Newly Elected Institute $ 85 $______

! 1/19/06 Newly Elected Institute $ 85 $______

! Budget Process Wrkshp $ 85 $105 $______

! 3/11/06 Newly Elected Institute $ 85 $______

TOTAL AMOUNT DUE $______

Payment Information:
! Purchase Order No._________________________
! Check Enclosed ! Please Bill
! Credit Card: ! Visa ! Mastercard

Name (as it appears on your card):
_________________________________________________

Card No. __________________________________________

Expiration Date (Month/Year) ___________________________

Three-digit V Code___________________________________
(The V code is the three-digit number found on the back of the card on
the signature panel after the card number.)

Credit Card Billing Address / Zip Code:
_________________________________________________
_________________________________________________

Signature __________________________________________
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PRELIMINARY AGENDA
8:30 – 9:00 a.m. Registration
9:00 – 10:30 a.m. UTILITY ISSUES

Setting Rates, Deposits, Late Charges,
Service Outside Municipal Limits, Cut-off Procedures

10:30 – 10:45 a.m. Break
10:45 – 11:45 a.m. NUISANCE ABATEMENT

Weeds, Abandoned Cars, Dilapidated Buildings, Dogs
11:45 a.m. – 1:15 p.m. Lunch (on your own)
1:15 – 2:15 p.m. LIABILITY ISSUES

Drug Testing, Employee Termination and Other Employment Issues
Sewer Back-ups, Police Outside Municipal Limits and Other Liability Issues

2:15 – 2:30 p.m. Break
2:30 – 4:00 p.m. OPERATIONS

Public Trusts, Cemeteries, Volunteer Firefighters, Managing Rights-of-Way

Oklahoma Municipal League
A PRACTICAL GUIDE TO

EVERYDAY MUNICIPAL PROBLEMS
December 8, 2005

Oklahoma Regional Training Institute
6500 North Kelley, Oklahoma City

AGENDA
8:00 – 8:30 a.m. Registration
8:30 – 9:05 a.m. Principles of Municipal Government

Forms of Government, Liability of Municipal Officials
Cheryl Dorrance, Director of Research, OML

9:05 – 9:35 a.m. Budgeting & Revenue Issues
Cheryl Dorrance, Director of Research, OML

9:45 – 11:10 a.m. Purchasing & Spending
Municipal Contracting, Competitive Bidding, Debt Limitation
Diane Pedicord, General Counsel, OML

11:20 a.m. – 12:20 p.m. Fair Labor Standards Act
Sue Ann Nicely, Associate General Counsel, OML

12:20 – 1:30 p.m. Lunch (on your own)
1:30 – 2:00 p.m. Hot Button Employment Issues

Sue Ann Nicely, Associate General Counsel, OML
2:00 – 3:00 p.m. Open Meetings

Diane Pedicord, General Counsel, OML
3:10 – 3:50 p.m. Open Records

Diane Pedicord, General Counsel, OML
3:50 – 4:20 p.m. Ethics

Cheryl Dorrance, Director of Research, OML
4:20 – 4:50 p.m. Conflict of Interest & Nepotism

Diane Pedicord, General Counsel, OML

Institute for Newly Elected Officials for Mandatory Training
to retain your elected position

Due to demand, we have developed additional Institute dates and locations.

DATES & LOCATIONS

Tuesday, December 6, 2005
Guymon Police Department
906 NW 5th Street, Guymon

Thursday, January 12, 2006
Autry Technology Center
1201 West Willow, Enid

Thursday, January 19, 2006
Riverside Campus

Tulsa Technology Center
801 East 91st Street, Tulsa

(please note the facility
 is actually in Jenks)

Saturday, March 11, 2006
Oklahoma Regional

Training Institute
63rd & Kelley, OKC
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Employment Opportunities

CALL 1-800-522-9050

For information

Courses, Assessment

State Set Fees

ALCOHOL / DRUG ABUSE

& Counseling
FOR COURT OR DRIVERS LICENSE REINSTATEMENT

CHIEF OF POLICE: The City of Okmulgee (pop. 14,000) is
seeking candidates for the position of CHIEF OF POLICE. The
department has 30 sworn police officers. Desired qualifications in-
clude a bachelor’s degree in Criminal Justice, Administration of
Justice, Public Administration or related field, and ten years of
progressively responsible experience in law enforcement. The City
is seeking a proactive and innovative chief who has proven leader-
ship capabilities and a diverse background. The successful candi-
date must have outstanding communication and community
relations skills and a broad knowledge of principles, standards and
practices of modern police administration. Salary is dependent
upon qualifications and related experience. The City of Okmulgee
offers an excellent benefit package. References required with re-
sume. Resumes accepted at the Personnel Office, City of
Okmulgee, City Hall, 111 East Fourth Street, P.O. Box 250,
Okmulgee, OK  74447. Phone 918-758-1102, Fax 918-758-1176,
chery@okmcity.net. EOE

FIRE CHIEF: The City of Okmulgee (pop. 14,000) is seeking
candidates for the position of FIRE CHIEF. The department con-
sists of 29 paid firefighters. Desired qualifications include a
bachelor’s degree in fire science, business administration, public
administration or related field of study, and ten years progressively
responsible experience in fire service. Must be a member of the
Oklahoma Firefighters Pension & Retirement System, or eligible,
to be successful candidate and must have outstanding communica-
tion and community relations skills and exceptional administration
and management skills. Salary is dependent upon qualifications
and related experience. The City of Okmulgee offers an excellent
benefit package. References required with resume. Resumes ac-
cepted at the Personnel Office, City of Okmulgee, City Hall, 111
East Fourth Street, P.O. Box 250, Okmulgee, OK  74447. Phone
918-758-1176, Cheryl@okmcity.net. EOE

GRANT COORDINATOR: The City of Miami is accepting re-
sumes for the new position of grant coordinator for its department
of community and economic development. The city is seeking an
individual preferably with previous grant writing experience or a
demonstrated ability in a related field with capability to complete
duties and responsibilities. Also, previous experience with executive
level administration, public relations, or financial experience is de-
sired. The coordinator will work with the economic development
executive director on day-to-day operations and assist with admin-
istration of department activities. The coordinator will also oversee
certain community programs and prepare, track, and administer

private, state, and federal grants awarded to the city of authority.
The coordinator will also provide technical assistance to the city’s
departments in helping them to apply for federal, state, and local
funding to complete the city’s mission and public projects. Coordi-
nator will attend day and night meetings and periodically of busi-
nesses, city boards, and organizations involved with economic
development and will at times represent the city on local and state
boards, committees, etc. Interfacing with the leadership of local
communities and coordinating the activities of the executive direc-
tor is also part of the duties and responsibilities. Will help the di-
rector manage the city’s economic development revolving loan
programs. The successful candidate must be able to function inde-
pendently and demonstrate enthusiasm and personal initiative. Sal-
ary offered will depend on qualifications. Interested parties should
submit a cover letter, resume, and five (5) personal references to
the office of the City Manager, P.O. Box 1288, Miami, Oklahoma,
74355-1288. Position will be open until filled.

POLICE CHIEF: The City of Grandfield is taking applications
for the position of an available full time Police Chief. Candidates
must be CLEET certified and willing to reside in the Grandfield
community. Salary will be determined by qualification and experi-
ence. Benefits include contribution to the police pension system,
paid vacation, sick leave and health and life insurance benefits. In-
terested applicants must obtain an application from the office of
the City Clerk, Grandfield City Hall, 223 S. Main St., Grandfield,
OK or by phone at 580-479-5215. Applications will be accepted
until November 30, 2005. The City of Grandfield is an Equal Op-
portunity Employer.

BUILDING INSPECTOR: The City of Grove is accepting ap-
plications for the position of Building Inspector. This position will
be responsible for code enforcement, building, electrical, plumbing
and mechanical inspections. This position will assist with plan re-
views and serve as the liaison to the Planning and Zoning Board.
Applicants must possess International Residential and Building In-
spector Licenses. Planning and Zoning experience is a plus. Salary
$40,000.00. Applications are available at the City of Grove, 104 W.
3rd, Grove, OK 74344. The City of Grove is an Equal Opportunity
Employer.

CITY CLERK/TREASURER: The City of Okemah, Oklahoma
(pop. approximately 3,100) is seeking candidates for the position

(continues to top of next page)
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Let Benchmark be the building blocks 
of your Municipal Employee Benefit Plans!

INSURANCESERVICES

� Employee Health Insurance  � Employee Dental Insurance

� Employee Life Insurance  � Employee Vision

� Retiree Medical Plans

� Retiree Life Insurance

� Long Term Care

� Health Reimbursement Arrangements

� Health Savings Accounts

� Cafeteria Plans &Services

CUSTOMIZEDRETIREMENTPLAN SERVICES

� Defined Benefit Plans

� Defined Contribution Plans

� Deferred Compensation Plans for City Managers

� Deferred Compensation Plans for Mayors and Clerks

� Retirement Planning for Public Employees

Benchmark Financial Group, Inc.
(One Stop Shop for all of your Employee Benefit Needs)

1900 NWExpressway, Suite 1200, Oklahoma City, Oklahoma 73118
(405) 840-0028/1-888-840-0028
www. benchmarkfinancial.com

Registered Representatives:Securities and Advisory Services offered through 
Ameritas Investment Corp. (AIC) Member NASD, SIPC.  AIC and 

Benchmark Financial Group, Inc. are not affiliated.

Life

Dental

Vision

Insurance

Retirement

Health

Municipal
Marketplace

of city clerk/treasurer. Okemah is an Okla-
homa Certified City and a participant in
the Century Community Program. Candi-
date must have excellent written and verbal
communication skills as well as exceptional
administration and interpersonal skill in
addition to working knowledge of munici-
pal accounting. Candidates must possess
the ability to communicate effectively with
the employees, city officials, government
agency representatives and the general
public. Salary is dependent upon qualifica-
tions and related experience. An applica-
tion and job description may be obtained
by contacting the City Manager’s office lo-
cated at 502 West Broadway or by calling
(918) 623-1050. All resumes should be ad-
dressed to Attn: City Manager. Application
information may be acquired Monday thru
Friday from 8:00 a.m. until 4:30 p.m.
daily. Interested candidates are encouraged
to apply; this position is open until filled.
Okemah operates under a Council/Man-
ager form of government. The City of
Okemah is an EOE.

MAINTENANCE WORKER: Full-time
Maintenance Worker for Line Mainte-
nance, Water, Wastewater and Streets. This
is a semi-skilled position in the Public
Works Department. Experience needed in
water and wastewater maintenance as well

WATER TREATMENT PROJECT:
Hulbert Public Works Authority is accept-
ing bids for an inspector for a waste water
treatment project. Plans and information
can be obtained at the HPWA office at 111
W. Main, or by contacting Carl Dill at
(918) 772-2503.

as light and heavy equipment. Must pos-
sess Class D Water & Wastewater Li-
censes. Apply in person at 110 N. Main,
Perkins, OK. The City of Perkins is an
EOE.

POLICE PATROL OFFICER: The City
of Muskogee is accepting applications to
establish an eligibility list for the position
of Police Patrol Officer. An employee in
this class, as a law enforcement officer, per-
forms a variety of tasks in direct contact
with the general public; is associated with
enforcement of state and federal laws in
city ordinances, regulation of traffic, emer-
gency rescue and general public safety ac-
tivities. Requires graduation from high
school or the equivalent as established in
validated tests; 21—45 years of age. Oral
and written examination tests of physical
agility, health and character as established
by the police department. POSITION DE-
SCRIPTION IS ONLY A SYNOPSIS.
FULL DESCRIPTION IS AVAILABLE
IN PERSONNEL OFFICE. Starting pay
is $21,070.00 yearly. Excellent fringe ben-
efits. To apply in person: City of
Muskogee, Personnel Dept., Room 200,
2nd Floor, 221 W. Okmulgee Street,
Muskogee, OK. To apply by mail: City of
Muskogee, Attention:  Personnel Dept.,
P.O. Box 1927, Muskogee, OK  74402-

1927, fax (918) 684-6223, or by email to
jtalley@muskogeeonline.org.

COME JOIN THE BEST, AS WE
BUILD A GREAT POLICE DEPART-
MENT: The City of Shawnee is accepting
applications for the position of Police Of-
ficer. Applicants must be at least 21 years
old, have a valid drivers license, and be
able to pass a background investigation.
Applications can be obtained in room 243,
City Hall, 16 West 9th Street, Shawnee,
Oklahoma  74801. All applications must
be turned in to the Personnel Department
by 5PM November 15th, 2005. The City of
Shawnee is an equal opportunity employer.
Contact Tommi Bierd 405-878-1669 for
more information or email,
tbierd@shawneeok.org.

Did you know ?
You can search for jobs

and post resumes
on the OML website,

www.oml.org, for FREE!FREE!FREE!FREE!FREE!
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Calendar of Events
NOVEMBER 17, 2005
Water Issues Summit
Okla. Regional Training Institute, OKC

DECEMBER 6, 2005
Institute for Newly Elected Officials
Police Department, Guymon

DECEMBER 8, 2005
Practical Guide Workshop
Okla. Regional Training Institute, OKC

JANUARY 11-13, 2006
CMAO Winter Conference
OSU, Stillwater

JANUARY 12, 2006
Institute for Newly Elected Officials
Autry Technology Center, Enid

JANUARY 19, 2006
Institute for Newly Elected Officials
Tulsa Technology Center, Jenks

JANUARY 27, 2006
Budget Process Workshop
Metro Tech, Oklahoma City

PRSRT STD
U.S. Postage
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Oklahoma Municipal League
201 NE 23rd Street
Oklahoma City, OK 73105

cities& towns
 oklahoma

JANUARY 27 – 29, 2006
4th Annual New Partners for Smart
Growth Conference
Miami Beach

MARCH 8, 2006
OCOM / OML Legislative Forum
Holiday Inn Oklahoma City North

MARCH 11, 2006
Institute for Newly Elected Officials

APRIL 27 & 28, 2006
OMCCA / OMJA Spring Conferences
Reed Center, Oklahoma City

JUNE 8 & 9, 2006
OML Governing Officials Institute
Francis Tuttle Technology Center, OKC

JUNE 15 & 16, 2006
OML Governing Officials Institute
Tulsa Technology Center, Tulsa

JUNE 22-24, 2006
OCOM/OML Board Retreat
Ponca City

OML INSTITUTES
FOR NEWLY

ELECTED OFFICIALS
Tuesday, December 6, 2005
Guymon Police Department
906 NW 5th Street, Guymon

Thursday, January 12, 2006
Autry Technology Center
1201 West Willow, Enid

Thursday, January 19, 2006
Riverside Campus

Tulsa Technology Center
801 East 91st Street, Tulsa

(please note the facility
 is actually in Jenks)

Saturday, March 11, 2006
Oklahoma Regional

Training Institute
63rd & Kelley, OKC

For additional information, call OML,
1-800-324-6651 long distance
or 528-7515 in the metro area.

Or check our website, www.oml.org.

WATER ISSUES SUMMIT
November 17, 2005
8:30 a.m. – 5:00 p.m. 

Oklahoma Regional Training Institute
63rd & Kelley, OKC

• Overview of Water Related Issues
• Updates from State Environmental

Agencies
• Leveraging Funds for Infrastructure
• Conservation & Regionalization: Are We

There Yet?
• Negotiating Water Contracts – Must

Do’s, Maybe Do’s and Don’ts
• Dealing Effectively with NOV and

Consent Orders
• Floodplain Management Requirements

Update
• and much, much more!

For additional information, call OML,
1-800-324-6651 long distance
or 528-7515 in the metro area.

Or check our website, www.oml.org.


