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Randy Green, McAlester city manager, was elected president of
the Oklahoma Municipal League last month during the association’s
annual conference in Oklahoma City. Elgin Mayor Larry Thoma was
elected vice president of the association that represents cities and
towns statewide.

Green was first elected to the OML Board in 1990. His tenure
with the League includes service as a director and as vice president.

Elected to serve as directors on the board were:
Jack Barrett, Holdenville mayor; Robert Johnston, Frederick city
manager; Teresa Mullican, Elk City mayor; Jesse Joe Johnson,
Vinita mayor and Jeff Shockley, Poteau mayor.

Continuing as directors on the board are:
Martha Allen-Barber, Atoka city manager; Glenn Lewis, Moore
mayor; Arden Chaffee, Alva mayor; Hershel McBride, Muskogee
mayor; Mick Cornett, Oklahoma City mayor; Ed Tinker, Drumright
city manager; James Couch, Oklahoma City city manager; Michael
Willis, Tulsa deputy chief of policy and development; Bill LaFortune,
Tulsa mayor and Leroy Lage, Watonga treasurer. Checotah Mayor
Jay Hayes will serve as past president.

McAlester city manager elected OML president

Newly-elected OML
president Randy Green is
shown with Gov. Brad
Henry immediately follow-
ing the Opening General
Session during the An-
nual Conference last
month.

Oklahoma Gov. Brad Henry kicked off the
OML/MESO conference as a keynote speaker
at the Opening General Session. Henry
welcomed the crowd to the 91st annual con-
vention which he noted was quite an accom-
plishment for any institution in Oklahoma.

As a former city attorney, Gov. Henry had
many great memories working for municipal
government and was pleased to see some of
his former colleagues in the audience.

“It is so important that we communicate
more and more effectively,” Henry said. “We
need to build a better partnership. The com-
munities and towns are the lifeblood of our
state.”

He stressed the importance of developing
business to ensure the quality of life continues
to improve.

“You are on the front lines, every single
day. You get to see first hand what is happen-
ing in this state. You make a difference,” he
said. “All too often, our municipal officials are
under appreciated.”

Henry shared with the audience that things

Gov. Henry opens General Session
are looking up in Oklahoma. Revenues are up
across the board for the state. Tax collection is
up. The state recently made a $200 million de-
posit to the Rainy Day Fund.

In Oklahoma last year, the state averaged a
loss of 2,600 jobs per month. In 2004 after six
months, Oklahoma has a net increase of 3,400
jobs per month.

“That’s great news for the state of Okla-
homa,” Henry said. “We still have challenges
though.”

He also addressed the need for a communi-
cations infrastructure across the state for the
first responders. All emergency response per-
sonnel need to be able to communicate with
each other. He spoke on several state questions
that he was actively seeking support for, in-
cluding S.Q. 713 (Healthcare initiative), S.Q.
712 (Gaming regulations), S.Q. 705-706
(Education lottery) and S.Q. 708 (Amend the
Rainy Day Fund statute).

“You are all leaders,” he said. “It all starts at
the local level and I want to partner with you.”
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Another successful OML/MESO Annual Conference
and Exposition has opened and closed. Thanks to all of
you who participated and attended this important
yearly educational opportunity. We were pleased to
present a magical forum of speakers from Oklahoma
Gov. Brad Henry and Lt. Gov. Mary Fallin to Galen
Culver who truly proved this is a Great State! I hope
you were each able to take something home and
share this knowledge with your peers. We had dy-

namic programs and speakers featured this year to cover a wide
range of topics.

Congratulations to those who were honored at the conference this year. The
Oklahoma Conference of Mayors named Mayor Jon Gumerson of Guthrie and
Mayor Cleo Ramsey of Drumright as Mayors of the Year. Assistant City Manager
of Stillwater Mary Rupp received the Don Rider Award and Steve Whitlock of
Coweta was honored with the Gerald Wilkins Award. With an impressive group of
nominees, everyone should feel proud to have been recognized by their leaders and
communities.

One of the most interesting concepts offered at the conference was a session on
ESB — Electronic Sealed Bidding. On Aug. 24, the City of Poteau held the state’s
first ESB “reverse” auction. The auction was successful and city officials are in the
process of selecting the best bid to make some capital equipment purchases under
budget. This type of purchasing opportunity is a win-win situation for municipali-
ties. Prices are driven downward to the lowest point the market will bear. Why is
this win-win? Our towns and cities will be able to more efficiently meet budgets
and save taxpayer money.

Letter to the Editor
Mr. Danny George
Oklahoma Municipal League

Dear Mr. George,
Last year saw the State of Oklahoma enact legislation designed to slow the tide

of lawsuits, most commonly referred to as tort reform.  Many agree the legislation
did not go far enough and that more work remains to be done.

In the home building industry, we think proactive measures can also be taken
that can limit the liability of various parties.  By taking small proactive steps, large
losses can be avoided in the future.

To be a member of the Oklahoma State Home Builders Association (OSHBA),
or one of the various local associations, members agree to abide by a code of eth-
ics.  Our code states our paramount responsibility is to our customer, our commu-
nity and our country.  We do that by making sure we and our employees are
adequately insured.  If we do not do this, then our customers are exposed to poten-
tial legal and liability problems.

We also feel that municipalities need to take certain steps to protect the consum-
ers, their constituents, and offer some suggestions.  The first step is in the permit-
ting process.  By law, every employer is required to have workers compensation
insurance.  Before issuing a permit, the governing authority should verify whether
that insurance is in place.  Our association believes this will not only protect work-
ers and consumers, but protect municipalities from possible liability themselves.

OSHBA also has a certified professional builders program which is steadily
growing.  To be a certified builder, you must agree to continuing education re-

(see LETTER, next page)
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EXCLUSIVELY SERVING LOCAL GOVERNMENTS
WITH ACCOUNTING, AUDITING & CONSULTING SERVICES

! Financial Statement Audits
! Single Audits
! Compliance Audits
! Monthly Accounting Assistance
! Fraud Investigations
! Computer System Consulting
! Budget Preparation Assistance
! Expert Witness Services
! Bond Issue Verifications
! Labor Relations Assistance
! Staff Training

Crawford & Associates, P.C.
CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

Crawford & Associates, P.C.
10308 GREENBRIAR PLACE • OKLAHOMA CITY, OK 73159

PHONE:  405/691-5550
FAX:  405/691-5646

E-MAIL:  info@crawfordcpas.com
WEB SITE:  www.crawfordcpas.com

AICPA OSCPA

The City of Poteau held the state’s
first reverse auction for a municipality
on Aug. 24. Also known as Electronic
Sealed Bidding™(ESB), the Oklahoma
Legislature made the reverse auction
application available for cities and
towns to use with passage of House
Bill 2353, authored by Sen. Nancy
Riley and Rep. Chris Benge.

“We were able to hold a successful
auction and we are still reviewing the
proposals to accept the lowest and best
bid on a 10-wheel and a 6-wheel dump
truck for the city,” said Mayor Jeff
Shockley of Poteau.

The way a reverse auction works is
that companies place bids over the
Internet of what they would like to sell
the item or service for. The businesses

Poteau goes for the gold with reverse auction
don’t know what other suppliers are
bidding — only how they rank. If they
aren’t the lowest bidder, they are able
to keep coming down on the price until
they are the lowest bidder, if they so
choose. When a company is outbid,
three minutes are added to the auction
time until the lowest bid is given and
the bidding stops.

“We will take the two lowest and/or
best bids to the city council on Septem-
ber 7 and determine what companies to
purchase the items from,” he said. “I
was very pleased with the way it went.
The event itself was fascinating. To see
it work was a lot of fun.”

Both trucks came in under budget.
Three vendors bid a total of 17 times
in the 6-wheel truck auction. The 10-
wheel truck had four vendors partici-
pating with a total of 31 bids.

OMSC, the business affiliate of the
Oklahoma Municipal League, is con-
ducting the auctions through its partner

Ecuity (www.ecuity.com). The process
seeks to establish a market price for
goods or services. What can be bid
through ESB? Virtually anything that is
currently bid through conventional pa-
per-based sealed bidding processes can
use this method. From capital equip-
ment purchases to janitorial services to
office supplies, ESB can help drive the
marketplace to save money for munici-
palities. Since the inception of the pro-
gram, other state public entities have
experienced an average of a 10 percent
savings. This savings results in savings
of taxpayer dollars.

The service is entirely web-based
with no software or hardware to install.
With no charge to the buyer, the win-
ning supplier pays a small transaction
fee.

For more information about this ser-
vice, contact Alan Holt, (800) 324-
6651, 918-671-2589 (cell) or e-mail
AlanHolt@oml.org.

quirements and maintain certain insur-
ances.  General Liability and Builders
Risk are two of those insurances.  Mu-
nicipalities working with certified
builders can maintain a peace of mind
due to those requirements.

Recently there was a situation
where a young man died while playing
in the sand at a construction site.  The
sand was not on the ground, but in the
dump truck sitting on a city street.
Fortunately, the builder in this case was
insured.  Who knows all the legal or li-
ability problems that could have arisen
if the city had issued a permit and the
builder was not insured?

As I have already mentioned, our as-
sociation wants to be responsible to
our customers and our communities.
We are professionals representing the
best in the home building industry.
Working together with our leaders in
municipal government, we can assure
the public that not only their new
home, but their welfare, is our priority.

Sincerely,
Mike Means
Executive Vice President
Okla. State Homebuilders Assn.

Letter
(continued from preceding page)
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Spotlight on OML Members
The cities and towns of Oklahoma have rich and varied histories, and they are moving forward in a myriad of
directions. They make stories worth telling, so each month the League features one member community and one
individual in each month’s newsletter. Our affiliate and associate memberships are composed of companies, organi-
zations and governmental entities that recognize the importance of supporting local government, and we’d like to
introduce them to you here on these pages as well. Is something happening where you are that our members would like
to know about? We welcome your suggestions for future spotlight columns.

City in the Spotlight
Harrah selected as one of the most desirable places to live

(Left) Jerry Taylor, Harrah city manager, and Michelle
Cogdill, finance director and human resource officer
for Harrah.

(see SPOTLIGHT, next page)

The Heart of the Heartland, Harrah,
Oklahoma, has been named as one of
the most 25 desirable places to live in
the United States in populations under
10,000 by “Champions of Industry
300” sponsored by Pat Summerall Pro-
ductions in Dallas, Texas.

Harrah was the only community in
Oklahoma considered. Through this
special recognition, during the first
week of October, a video featuring
Harrah will be shown on CNN Head-
line News and the city will be listed in
Forbes Magazine.

“Our selection was based on a sur-
vey submitted by the city containing in-
formation on our low crime rate, our
school system rating as compared to
the state average, proximity to the ma-
jor airport, our fire rating, outstanding
debt and quality of life,” said City Man-
ager Jerry A. Taylor.

Through participation in this oppor-
tunity to shine the light on Harrah, the
city had to provide funding for the
video that will be aired on CNN. A
videographer journeyed to Harrah and
filmed more than eight hours of tape to
be condensed into a five to six minute
video. The entire package cost $73,000
and the city had to come up with
$28,000.

“The video will be available on the
Champions of Industry website for a
year — anyone can access and play it.
Plus, we will have a link on our
website and be able to use the video for
economic development,” Taylor said.

Former Dallas Cowboy quarterback
Troy Aikman was selected by the city
to be the video’s narrator. Taylor said
they had already planned to produce
some kind of video for economic devel-
opment and so having a professionally-
produced video will boost their

recruiting efforts.
Knowing the video team

was coming to town
spurred on residents and
businesses to put on their
best look. Citizens cleaned
up their community. Many
businesses did a facelift.
City crews added new en-
trance signs.

“We felt really proud and
felt the video was a good
investment,” he said.

He hopes to use the tape
to attract business and in-
dustry to their 155-acre in-
dustrial park. Dolese
Concrete is a current resi-

dent and Harrah officials want to bring
businesses in that create jobs.

“Our goal is to have a community
people can work and shop in,” Taylor
said. “We are trying to also recruit
some new restaurants.”

City officials recently annexed 160
acres to accommodate a commercial
business and residential development
which includes approximately 140
homes and six commercial buildings.
To accommodate future growth, the
city is considering annexing more land
to the south.

A new municipal complex is also in
the works to house the fire, police and
city offices and will be paid for by a
new sales tax that was passed in Octo-
ber 2003. To meet the health needs of
the citizens, a three structure medical
complex is under construction for a
pharmacy, physician and dentist office.

Labor Day weekend last year more
than 200 people visited the new Harrah
city-owned RV park. Starting with 30
campsites complete with electrical hook
ups, the city recently added an addi-
tional 30 spots. Paved roads to the park
were funded by a REAP grant of
$50,000.

City-owned Lion’s Park was recently
renovated with a $50,000 state parks
and recreation grant (60/40) for ADA
approved playground equipment. This
park offers a walking trail and bike
trail. New park benches and picnic
tables will be added soon to increase
the amenities for the enjoyment of
those who use the park.
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Affiliate in the Spotlight
Through the years, same bank, new name, expanded capabilities

Bank One has a new name, JP Mor-
gan/Chase. Recently acquired by the
large New York financial institution,
Bank One has been serving Oklaho-
mans since before statehood. Formerly
Liberty Bank of Oklahoma City and
the First National Bank of Tulsa, Bank
One is ready for the name change.
Now with the strength of the second
largest U.S. bank holding company and
assets exceeding $1 trillion, Bank One
employees are ready to offer even more
financial programs to the citizens and
municipalities of Oklahoma.

“We like to say national capabilities
with local delivery,” said Marcia
Matthews Hutton, JPMC first vice
president and OML liaison. “Our cus-
tomer service is handled locally. Our
bankers are still available locally. We
have a local president, Jim Young, and
a local chairman, Ed Keller.”

Municipal accounts are handled by
Oklahoma commercial bank client ser-
vice consultants. And, Hutton says with a
smile, a government entity should never
have to call an 800 number. A team of
client service consultants is available in
downtown Tulsa and Oklahoma City.

JP Morgan/Chase provides financial
services to many Oklahoma public
fund entities, some of the largest in the
state, including the office of the state
treasurer. According to Hutton, the
size and strength JPMC can provide
any municipality in Oklahoma with a
broad spectrum of sophisticated finan-
cial products and services.

“We are committed to provide our
public sector clients with the type of
support they need to effectively man-

age solutions by working with public
entities and understanding financial, le-
gal and budgetary constraints,” she
said.

JP Morgan/Chase has a team of pub-
lic policy and government relations ex-
perts who consult with state and federal
legislators. Their primary responsibility
is to stay informed on issues and legisla-
tion that may impact municipalities,
state treasuries and other entities with
constituencies and tax revenues.

Through the secured investment
program, a liquid investment account
that meets the criteria of state statute,
JP Morgan/Chase has several choices
available.

The State of Oklahoma Purchasing
Card Program is open to any govern-
mental entity in Oklahoma. This pur-
chasing card program is designed to
streamline the procurement and pay-
ment process. The card works like a
credit card, debt accumulates then is
paid monthly, in full, from a statement.
Because of the contract offered, JPMC
is offering a rebate based on the aver-
age transaction size and total spent on
the card. Joining the program is com-
pletely free and there is no cost for the
card. Municipalities can even receive a
rebate. The reporting software is all
internet-based. Hutton says it is very
user friendly.

“One of our strengths due to our na-
tional capabilities is that we can easily
collateralize large deposits, basically
with very little notice. We always collat-
eralize according to state statute at 110
percent,” she said. “We check our col-
lateral position daily.”

Hutton also adds that JPMC is the
leader in the public finance market and
they offer custody and safe keeping ser-
vices. JPMC is a registrar and paying
agent. They also have corporate trust
services, municipal leasing, investment
management and broker dealer ser-
vices.

JP Morgan/Chase serves consumers
through an extensive distribution net-
work, including 35 banking centers
and more than 53 automated teller ma-
chines. Special packages are available
for groups of employees as well.

“Our commitment to the govern-
mental sector has remained strong and
uninterrupted since 1899,” said
Hutton. “We provide unparalleled ser-
vice and support to this extremely im-
portant group of customers and we are
high attuned to each set of needs.”

For more information about JP Mor-
gan/Chase, contact Hutton at 405-231-
6718.

Spotlight

Harrah’s larger park, Heritage, on
Harrah Road features a pool, wetlands
and lit walking trail.

“The park gets used 24 hours a
day,” said Taylor.

On October 2nd, Harrah Day 2004
will be held at Heritage Park. Organiz-
ers have been hoping to start a yearly
event to celebrate the heritage of their
home town. There is no cost for at-
tending and only non-profit vendors
and exhibitors will be allowed. In the
spirit of American Idol for those who
want to show off their performance
skills, the talent show kicks off at noon
through 8 p.m.

Attempting to break a Guinness
World Record, Harrah will be offering
the world’s longest apple strudel. The
record is currently 173 ½ feet. The
strudel must be one continuous piece
and edible! Other features of Harrah

Day will include a car show, antique
tractor show, and arts and crafts.

Another plan to accommodate
Harrah’s future growth is to double the
capacity of the wastewater treatment
plant. The city has applied for a loan
with the Oklahoma Water Resources
Board to fund the $4 million project.

Harrah, located in eastern Okla-
homa County, is a bedroom community
to Oklahoma City. The city has more
than 5,000 residents. Formerly Indian
land, the original town site of 32 acres
was platted on Feb. 18, 1899 by Frank
Harrah. After Oklahoma statehood,
Harrah became incorporated on May
12, 1908. In 1922, OG&E built an
electric generating plant which caused
Harrah’s population and growth to
boom and Harrah to officially become
a city.

For more information about
Harrah, visit the city’s website at
www.harrah.net.
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Are your retirement ducks in a row?

Lining up your retirement goals with even the smallest
investment today can multiply your results in the future.

For more information, contact Cindy Shattuck at
888-394-6673, ext. 3575.

© 2004 Oklahoma Municipal Retirement Fund

A new bail bond fee is so confusing,
municipal court clerks are considering
asking the state Supreme Court to
intervene. The $25 fee which took
effect on July 1 was added to bonds
issued in felony and misdemeanor
court cases. However, questions
surrounding SB 1419 are swarming
around the controversy.

While the fees impact could be
substantial, especially in larger
counties, the major question is does
the fee apply to municipal cases? The
legislation added one sentence to the
existing law that sets a $10 fee on all
bonds to help run the courts.
Municipal court clerks have been
collecting the $10 fee but they aren’t
sure what to do about the $25
additional fee.

OML Chief of Corporate Affairs
and General Counsel Diane Pedicord
says that guidance on the issue is
critical.

Sheriffs are anxious to see if the
money approved will remain under
their control or whether county
budgetmakers can use it in other ways.

State Rep. Randall Erwin (D-
Nashoba) says he never intended the
fees to address municipal court bonds,
just county jails. However, he honestly
admits that he never thought about it.

While in committee, discussion
never ensued over whether the fee
applied to cash bonds and personal
recognizance bonds or just to surety
bonds which are those bail bondsmen
post.

Since the $10 fee goes into the
court fund, Norman Assistant City
Attorney Rickey Knighton feels that it
is up to each court to decide how to
interpret the law. With the $25
supposed to go to sheriffs, Knighton is
concerned that people who post cash,

Municipal courts seeking clarification on new bail bond fee
personal recognizance and surety bonds
and never go to jail, might come back
and sue the city claiming it was
unconstitutional.

Knighton is also worried that if the
fees are only collected on surety bonds,
sheriffs could sue municipal courts for
not assessing the fee on other types of
bonds.

Now that this situation has come to
the forefront, Erwin agrees that
questions surrounding the fees must be
resolved.

Pedicord hopes the problem might
be resolved in the next legislative
session. Unfortunately, Erwin will not
be able to address the issue because he
has been forced out by mandatory term
limits. The bill’s Senate author, Jerry
Smith, R-Tulsa, was also forced out by
term limits.

Court officials don’t want to wait—
they want a quicker solution by
possibly asking the state Supreme
Court to accept the case.

Pedicord thinks that people won’t

care how it turns out. Municipalities
just want some clarification to know
what their municipal courts are
supposed to do.

The new law earmarks the bond fee
for jail operations but nothing can
prevent county officials from reducing
the amount given for that purpose from
the county’s general fund. Sheriffs may
want the money immediately upon
setting of the bond, the money in
actuality isn’t collected until the
disposition of the case which can
typically be months later.

Jails across the state have been faced
with overcrowding, budget shortfalls
and a lack of facilities to meet
standards. This new fee, once clarified,
may not be as helpful as it sounds.
Former state Sen. Dave Herbert, now a
lobbyist for elected county officer
associations, says he wouldn’t be
surprised to see sheriffs’ jail budgets
reduced to make up for the revenue
that is expected to be generated by the
new fee.

Visit the League on the web,
www.oml.org

for all the latest
municipal information.
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Let us pick up your trash!

Waste Connections currently services over 50 cities and towns
throughout the State of Oklahoma just like yours.

We realize each Oklahoma community is unique.

Through the use of innovative and creative approaches our trash disposal
services are tailored to meet the needs of each city and town.

Whether your trash disposal needs are commercial and/or residential.

          Commercial Services:        Residential Services:

                                                  

State Headquarters
Waste Connections, Inc
4625 South Rockwell

Oklahoma City, OK  73179

            Offices – Ada, Duncan, Enid, Lawton and Osage

Landfills:
Southern Plains – Alex, OK

Red Carpet – Meno, OK
Osage - Bartlesville, OK

Oklahoma – Oklahoma City, OK
Transfer Station – Hinton, OK

For more information about quality waste services for your
business or community, contact Brenda Merchant, Oklahoma Municipal Manager
at 405-745-2942 or toll free at 800-522-7375 or by cell phone at 405-613-9996.
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eBay, the Internet auction company,
has been host to a wide array of items
for sale — some even illegal such as in-
ternal organs. Recently, the Buffalo
School District decided to turn to eBay
as a solution to sell an empty elemen-
tary school. The ad started running in
June to advertise the 1939-built school
accompanied by 3.2 acres of land for
$121,000.

Although the school is not an auc-
tion item, Buffalo officials hope that
the sale will solve two problems. The
school is no longer needed due to
dwindling populations and consolida-
tion of schools and the town hopes to
attract a new business.

“We don’t have the population we
used to,” said Superintendent Terry
Chapman. “We’re trying to increase ef-
ficiency.”

The property includes a 20,000-
square-foot building, a large gymna-
sium and playground equipment.

James Leonard, Buffalo’s develop-
ment director, was contacted by a resi-
dent who suggested the town try eBay.
The resident had seen a story about a

“It’s on eBay…”Buffalo uses Internet to solicit school

New changes to the nation’s over-
time pay rules went into effect on Au-
gust 23 and many are still unaware of
the changes. The U.S. Labor
Department’s revisions to the Fair La-
bor Standards Act guarantees overtime
pay to all workers earning less than
$23,600 annually and automatically
take away overtime rights from white
collar workers who earn $100,000 or
more.

For workers who fall between those
salary levels, their overtime status now
depends on revised “duties tests” for
their positions. Administrative employ-
ees qualify for overtime pay unless
their primary duty is office work re-
lated to management and they use in-
dependent judgment and discretion in
significant matters. Managers also
qualify unless management is their pri-
mary duty, they direct two or more
full-time employees and they have an
impact on hiring and firing decisions.

New overtime rules unclear to many employers
The Fair Labor Standards Act

(FLSA), also known as the federal
Wage and Hour Law, regulates mini-
mum wage, overtime, equal pay,
recordkeeping, and child labor for em-
ployees of enterprises engaged in inter-
state or foreign commerce and
employees of state and local govern-
ments. The FLSA is enforced by the
Wage and Hour Division of the U.S.
Department of Labor (DOL). The
FLSA applies in all states, but states
are permitted to develop their own
laws and regulations to provide even
greater protection for their workers
than is provided under federal law.
Where the two laws conflict, the law
most beneficial to the employee pre-
vails. Therefore, it is essential that em-
ployers understand both the state and
federal laws.

Under the Fair Labor Standards
Act, enacted in 1938, all employees
were considered to be eligible for over-

time pay, unless the employer proved
otherwise.

To comply with the new rules, all
employers should update job descrip-
tions, correctly classify employees’ over-
time status, post new rules and explain
any changes.

Under the revised rules, manual la-
borers or other “blue collar workers”
will continue to be entitled to overtime
pay, no matter how highly they may be
paid.

The FLSA does not regulate vacation
pay, holiday pay, severance pay, sick
pay, meal or rest periods, time off for
holidays or vacations, premium pay for
weekend or holiday work, pay raises,
fringe benefits, discharge notices, the
reasons for discharge, or the immediate
payment of final wages to terminated
employees.

For more information, consult the
FLSA website at http://www.dol.gov/
esa/whd/flsa/

school in Kansas that had been sold
this way and the town gained a new
business to boot.

Buffalo’s city officials hope more
business owners will be enticed to
move to western Oklahoma. With
plans for a viable business to take over
the property, all interested parties have
been asked to submit a business plan.
If the building isn’t used in the way it
was indicated in the plan, it will revert
back to the school system.

The building might make an excel-
lent restaurant, senior care center or
manufacturing plant — creating more
jobs for this small community of 1200.

No offers have come in just yet;
however, town officials have received
calls from Chicago, New Jersey and
Fort Worth.

Mid West eServices, Inc., in Salina,
Kan., is handling the listing for the
school. So far, Mid West owner Dave
Rose, says that eBay has helped him
sell 10 school buildings in four Kansas
towns.

The website listing has had more
than 7,000 hits.

Acquiring Grants
Is Easy With

The Grant Book
1) CD with funding & grant

sources

2) Website access with
• technical assistance
• periodic updates
• word search capacity

Previous price
at last five

OML conferences:
$339

OMSC/The Grant Book
Partnership price:

$180 + tax (if applicable)

For information call
 Cheryl Dorrance or Katie King,
1-800-324-6651 or 528-7515

in the OKC metro area.
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Oklahoma Municipal Assurance Group
4130 N. Lincoln Blvd.   Oklahoma City, OK  73105     fax: 405/525-5888   website: www.omag.org

The Oklahoma Municipal Assurance Group
provides Oklahoma cities and towns the best coverage
in

♦ liability ♦ life and health
♦ property ♦ workers’ compensation

If you live in Oklahoma, you are in
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Oklahoma’s best city and town offi-
cials were recognized last month at the
2004 OML/MESO Annual Conference
and Exposition in Oklahoma City.

Stillwater Asst. City
Manager Tapped As
Don Rider Award Winner
Award honors state’s most
outstanding municipal official

Mary Rupp, Stillwater assistant city
manager, is the recipient of the 2004
Don Rider Award. She was presented
the award during the Oklahoma Mu-
nicipal League Annual Awards Break-
fast Aug. 20. Rupp is the seventeenth
recipient of the award, which honors
the late Don Rider, former OML ex-
ecutive director. The citation, named
in his memory, recognizes a local offi-
cial who has made outstanding long-
term commitments to his or her
community.

“When things happen that aren’t ex-
pected, it really is special,” said Rupp.
“Having known Don Rider, this award
was truly an honor and just being
nominated was truly an honor.”

Top city and town officials, innovative ideas
receive recognition at Annual Conference

Rupp has more than 28 years of
dedicated service to the City of
Stillwater beginning her career as a
secretary.

“Reflecting back over the years and
all the great people I have had the op-
portunity to work for and people who
gave me the opportunity to grow, I just
can’t think of a better profession,” she
said. “Stillwater is such a stable city
government and I’ve only worked for
three city managers, I’d like to think
that I have helped with that and helped
with the progress the city has made.
Being recognized by your peers is the
highest form of flattery. I am really
humbled by it all.”

Rupp has made a commitment to
professional management and is a
member of the International City Man-
agement Association. She is a longtime
active member of the City Manage-
ment Association of Oklahoma, having
served as president in 1996-97 and
continuing her CMAO work with
membership on several committees.
She is a graduate of Leadership
Stillwater Class of 1990, a member of
the Stillwater Leadership Alumni Asso-
ciation and has coordinated city ses-
sions of Stillwater’s Leadership
Tomorrow, a program for high school
juniors.

As assistant city manager, Rupp
served as project manager for con-
struction of a nearly million-dollar
Multi Arts Center and came in under
budget. She was responsible for bid-
ding and coordinating the move of city
offices in three phases due to the con-
struction of the new police building
and remodeling of the municipal build-
ing. Each year, she actively partici-
pates in the Government Finance
Officers Association award-winning
budget process and the update of the
five-year financial plan.

Rupp serves as the risk management
officer for Stillwater. She reviews tort
claims filed against the city to evaluate
liability, determines needed follow up
by the involved city department and
provides input on the recommendation
to the city commission. Rupp is also an
excellent manager of people and pro-
cesses. Her knowledge of city functions
is one of the most comprehensive
known by any employee. She under-
stands enough about various operations
to ask intelligent questions and trouble-
shoot when necessary and deals with
incidents or issues in an efficient and
effective manner.

Through the years, Rupp’s commu-
nity volunteer work has included serv-
ing on the Starting Point II Board of
Directors since 1987, including mul-
tiple terms as president. She’s also a
long-time 4H leader, member of the
Volunteer Center Advisory Board and
an active volunteer with Mobile Meals
since 1985.

Guthrie’s Jon Gumerson
wins large communities
Mayor of Year Award

Jon Gumerson, mayor, City of
Guthrie, is the recipient of the 2004
Oklahoma Mayor of the Year Award
representing communities with 5,000-
plus population. He was presented the
award from the Oklahoma Conference
of Mayors (OCOM) at the Oklahoma
Municipal League Annual Awards
Breakfast on Aug. 20.

“To begin with, I was stunned,”
said Gumerson. “Now, I am feeling
very proud, but frankly, I told my city
manager and staff, I don’t consider my-
self the best mayor in Oklahoma.”

 “I know I represent a very honor-
able position in serving as mayor and
there is a lot of responsibility. For that

OML President Jay Hayes, Mayor of
Checotah, presents the Don Rider Award
to Stillwater Assistant City Manager Mary
Rupp.
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part, I am very proud,” he said. “I am
a proactive mayor and try to help my
city manager and anyone else but I
don’t get involved with running the
city. There were a lot of equally deserv-
ing people. I will always be grateful to
the selection committee to be in the
company I was in for this award nomi-
nation.”

In his third term as mayor,
Gumerson has only missed one city
council meeting. He has supported and
facilitated a comprehensive plan for
Guthrie and led the city from deficit fi-
nancing to showing revenues in the
black. He has helped increase revenue
through enforcement and revision of
the fee structure. Through continued
improvements, Guthrie Airport is now
a Regional Airport and a partnership
has been developed with the City of
Edmond on the operation of the re-
gional airport. Gumerson has also
helped develop a partnership with
Langston University to extend city ser-
vices to that entity.

Additionally, he has established a
five-year infrastructure Capital Im-
provement Plan (CIP). Public improve-
ments under Gumerson’s tenure
include construction of a new main fire
station. Infrastructure improvements
under the five-year CIP include water
and sewer line extensions in parts of
the city, three-and-a-half miles of street
improvements and the $6 million air-
port improvement project. The airport
improvement project includes land ac-

quisition for airport expansion, runway
extension of 1000 feet, construction of
new taxiways, water and sewer line ex-
tension and rerouting of the Industrial
Road.

Working with the local school dis-
trict is a priority with Gumerson, who
has helped in the enhancement of read-
ing programs. Through his initiatives,
Guthrie citizens are now enjoying a
new walking trail developed in High-
land Park.

“Jon genuinely cares about Guthrie,
Oklahoma and our nation,” said
Guthrie City Manager Glenn Hayes.
“Jon is at City Hall almost every work-
ing day. He almost never turns down a
request to greet at a function or serve
in any capacity as mayor of Guthrie.”

Cleo Ramsey dubbed
small communities
Mayor of the Year

Cleo Ramsey, mayor, City of
Drumright, is the recipient of the 2004
Oklahoma Mayor of the Year Award
representing communities with less
than 5,000 populations. He was pre-
sented the award from the Oklahoma
Conference of Mayors (OCOM) at the
Oklahoma Municipal League Annual
Awards Breakfast on Aug. 20.

Elected in 2000, Ramsey has taken a
lead role in the development of

Drumright. He has made quality of life
a priority in his hierarchy of needs and
overseen many new additions to the
community. Those improvements in-
clude a new water tower, improve-
ments to the animal shelter facility, a
much used skateboard park that pro-
vides a safe place for the youth to
spend energy in a positive way, new
walking trails, a new children’s park
and a new outdoor stage to promote
the living arts to its citizens.

In 2001, Drumright lost their hospi-
tal operated by an outside company.
Along with a loss in medical care,
nearly 60 people were unemployed.
Ramsey and the Drumright City Com-
mission went to work to fill the void in
the community. Working with the
Healthcare Trust Authority and the
Chamber of Commerce, support of the
citizens was gained through the leader-
ship of Ramsey. A bond issue to ensure
the construction of the first HUD-
guaranteed community hospital in the
U.S. was passed. The $7 million hospi-
tal is 70 percent complete and will
open in January 2005. The critical ac-
cess facility will have 15 beds, a trauma
center, two surgical facilities, a large
out-patient service center and cardio-
rehab facilities.

During the last four years, more
than 140 jobs have been created in
Drumright, evidence of Ramsey’s hard
work to recruit more business. Amaz-
ingly he still considers himself learning
his job as mayor. His approach has al-
ways been to view issues as if he was a
citizen looking at the topic and deal
with it. He has had a calming effect on
commission meetings and the commu-
nity in general.

Ramsey exhibits a strong dedication
to his citizens and also to the City of
Drumright employees. He has led the
city commission in seeking to provide
the best benefits in the state for mu-
nicipal employees. In the last two
years, Drumright has experienced no
personnel turnover.

Elgin Mayor Larry Thoma presents the
2004 Mayor of the Year Award for cities
below 5,000 population to Drumright
Mayor Cleo Ramsey. Thoma was the
2003 recipient of the award.

(continues to top of page 12)

J. E. Parker, Mayor of Chickasha and re-
cipient of the 2002 Mayor of the Year
Award for cities above 5,000 population,
presents the 2004 award to Jon
Gumerson, Mayor of Guthrie.
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Coweta City Manager
Named 2004 Gerald Wilkins
Award Winner
Citation recognizes most
outstanding city manager

The Gerald Wilkins Award pre-
sented by the City Management Asso-
ciation of Oklahoma (CMAO)

recognizes the most outstanding city
manager in Oklahoma. The award is
named in honor of former OML presi-
dent and longtime city manager and
municipal advisor Gerald Wilkins.

Whitlock is the sixteenth recipient
of the annual award that honors the
late Gerald Wilkins, former OML
president and longtime city manager
and municipal advisor in the Okla-
homa Department of Commerce. The
citation, named in his memory, recog-
nizes the most outstanding city man-
ager in Oklahoma.

Nominated for his solid manage-
ment background, Whitlock is in his
second go-round as city manager of
Coweta. Beginning in July 1992, he
served for eight years in his first role
as a city manager. He returned to
Coweta in 2001 after three years as
city manager of Collinsville.

His record of accomplishment has

not only served him well and the com-
munity he manages but reflects the
high standards for whom the award is
named.

It’s not every day when someone re-
ceives an award that their father had
previously been honored with.
Whitlock followed his father’s career
path into city government. Jim
Whitlock received the Wilkins Award
when he was city manager of Broken
Arrow. He is currently city manager of
Mannford.

“The award is obviously a huge
honor. When you follow in your
father’s footsteps and then recognized
by your peers, words can’t explain how
excited I was,” said Steven Whitlock.

“I love the profession – of course, it
has its days. Having the ability to be
involved in projects to improve people’s
lives makes it all worthwhile,” he said.
“I appreciate the people who voted for
me. I appreciate the organization and I
appreciate the man the award was
named after. I hope I can follow in his
foot steps and carry out those ideas as
well.”

Major accomplishments during his
tenure in Coweta include managing
and directing the explosive growth of a
community in the third fastest growing
Oklahoma county. He initiated a public
nuisance abatement program which re-
sulted in the removal of more than 50
dilapidated structures. After successful
negotiations with representatives of an
electric power generation facility,
Whitlock helped reach an agreement to
construct a $550 million power plant
facility within the City of Coweta.

Other successful projects during
Whitlock’s tenure include: directed the
compliance of two Oklahoma Depart-
ment of Environmental Quality consent
orders and managed $2.8 million of
Wastewater Treatment Facility improve-
ments and $750,000 in sanitary sewer
interceptor construction financed by
the Authority-issued revenue bonds and
Oklahoma Department of Commerce
Community Development Block

Grants; Coweta recognized as one of
31 Oklahoma communities for reduc-
tion of violent crime greater than the
average crime reduction rate by the
Oklahoma Council on Violence Preven-
tion; and, implemented Coweta’s first
police K-9 unit.

Innovations
Showcase Awards

Innovative municipal programs are
showcased each year through OML’s Inno-
vations Awards. The awards honor cities
and towns that have found creative solu-
tions to problems or progressive ideas
through which they may address their
community’s needs. Awards are presented
in two population categories: above 10,000
and below 10,000. Ada and Owasso tied
for the Innovations Award for cities above
10,000 and Anadarko received the award
in the smaller communities category.

Ada’s Television Show
Informs and Entertains

The City of Ada received a 2004
Municipal Innovations Award for its
“Explore Ada” program during the
Oklahoma Municipal League Annual
Awards Breakfast on Aug. 20.

“Explore Ada” is a cable television
show spotlighting the city and its spe-
cial citizens. The show is the brain-

CMAO President Janice Cain, City Man-
ager of Marlow, presents the 2004
Gerald Wilkins Award to Coweta City
Manager Steve Whitlock.

The City of Ada tied for the 2004 Innova-
tions Award for cities above 10,000
population. Shown above are (left to
right) Vice Mayor Donna York, Will Boggs,
Mayor Darrell Nemecek, and Mark
Bratcher.
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child of Mark Bratcher and Will
Boggs. Bratcher is the host and public
information officer for the city and
Boggs’ Dustbowl Productions, handles
the production of the show. “Explore
Ada” features several area residents in
addition to Ada city council members
and city officials.

“The purpose of the show is to first
inform the people of Ada,” Bratcher
said. “We’re in the information busi-
ness, not the entertainment business.”

However, the show is also entertain-
ing.

“The show has a nice formula of in-
forming and entertaining. If anyone
watches this, they will learn about city
government but they will also learn
about the community. That’s why the
show has been so successful,” said
Bratcher.

Ada owns the channel on which the
show is broadcast. Boggs and Bratcher
pitched the idea for the show to the
city council which liked the idea but
were leery. Using a trial contract, the
city council agreed to the concept. Five
initial episodes were produced and
highlighted each of the city council
members. The program is extremely
popular with the citizens.

“It is a real honor to win the
award,” said Ada City Manager David
Hathcoat. “I am really proud of Mark
Bratcher and Will Boggs (the produc-
ers of the show). The show has been
very good for the City of Ada and
ended up going way beyond what I ex-
pected at the time.”

Now with a new franchise agree-
ment with the city and a move for the
channel to a lower tier so basic cable
subscribers can see the program, the
show currently reaches an estimated
15,000 homes.

A Penny Saved
for Capital Projects

The 2003 Capital Project Sales Tax
Election for Owasso was held on Octo-
ber 14, 2003. This election involved
not only extending a one cent sales tax
dedicated to capital construction
projects but also requesting the citizens
to make the one cent sales tax perma-

nent. Additionally, a list of projects
were presented to voters in four prior-
ity “tiers” that outlined the future im-
provements and their expected dates of
completion.

“We spoke to anyone who would lis-
ten to us,” said Rodney Ray, Owasso
city manager. “We were very surprised
to have been given the nod for the In-
novations Award. Our staff put in a lot
of work to pass the sales tax cam-
paign.”

The city management team con-
ducted more than 25 neighborhood
meetings throughout the city beginning
July 2003. At each meeting, materials
were presented to each citizen who en-
tered the room, followed by a Power
Point presentation. Included in the pre-
sentation was a history of capital
projects sales tax in Owasso, and iden-
tified the projects and their respective
costs and schedules. The presentation
also had video clips from citizens, busi-
ness leaders and city councilors who
identified the need for the permanency
of the tax.

Private sectors supporters of the
Capital Project Election developed a
web site -www.sameoldpenny.com –
that contained information about his-
tory, need, growth, safeguards,
projects, meeting schedule, frequently
asked questions, contact information,
voter registration, polling locations and
how a citizen could help.

Record numbers turned out for this
election and received 68 percent voter
approval for this proposal. This was ac-

complished by utilizing unique and in-
novative methods to get information
out to the citizens of Owasso.

Ray hopes to share what they
learned and the secret of their success
with other communities at next year’s
OML conference.

A Tee for Town
The City of Anadarko received a

2004 Municipal Innovations Award for
its “Dietrich Memorial Municipal Golf
Course” project.

“This was a cool project and was
not without criticism in our commu-
nity,” said City Manager Roy Rainey.
“If we were going to continue to move
forward, we needed some quality
amenities.”

More than 18 months ago, the
board of directors of the Dietrich Me-

morial Golf and Country Club in-
formed the Anadarko Economic Devel-
opment Authority and the City of
Anadarko that due to financial short-
ages, the golf and country club would
be forced to close. Three of the nine
greens were in need of total replace-
ment and temporary greens were being
substituted. The swimming pool had
been closed for three seasons. A mem-
bership drive to create cash didn’t
seem to be a strong possibility for the
private club.

After a great deal of discussion, the
Anadarko Economic Development Au-
thority and the City of Anadarko pur-
chased the golf and country club to

Anadarko Vice Mayor Mo Kelley accepts
the 2004 Innovations Award for cities be-
low 10,000.

Owasso City Manager Rodney Ray ac-
cepts the 2004 Innovations Award for cit-
ies above 10,000 population. Owasso
tied with the City of Ada for the award.

(see AWARDS, page 15)
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A pictorial review of the 2004 Annual Conference
Top photo: Taking a break in the exhibit hall during the conference are, beginning from the left, Earl Burson (back to camera),
Stroud City Manager; Steve Whitlock, Coweta City Manager; Randy Green, McAlester City Manager (standing); Ed Tinker,
Drumright City Manager; Missy Dean, OML Governmental Relations Specialist; Janice Cain, Marlow City Manager, and Chris
Bullard, Marlow City Clerk.
Second row, left to right: Arden Chaffee accepts the Arts Star
Award from the Arts Alliance during the OCOM Mayors break-
fast. Elk City Mayor Teresa Mullican (far left) and Edmond
Clerk Nancy Nichols, assist magician Rick Neilson during his
performance at the Presidents Lunch. Carolyn Stager, OML
Chief Operating Officer, presents outgoing OML President Jay
Hayes with a plaque commemorating his years of service to
the League.
Third row, left to right: OMAG’s Chuck Smith visits with a del-
egate during exhibit hall activities. Hall of Fame inductees
Don Bown, Robert LaFortune, Nancy Powell (on behalf of
Terry Powell, the posthumous inductee) and George
Wilkinson pose with emcee Gaylon Stacey (far left). Lawton
Mayor John Purcell (left) and Lawton City Manager Larry
Mitchell, take a minute between sessions.
Bottom row: OML staffers assist Frank Crawford, an exhibitor
with Crawford & Associates. Hall of Fame Foundation Board
members Chuck Smith, Teresa Mullican and Bill Moyer visit
during the Thursday banquet.
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CMO graduates recognized during Awards Breakfast

become the Dietrich Memorial Municipal Golf Course. The
venture has been well supported by private citizens and busi-
nesses within the community as evidenced by the amount of
donations received.

The Special Maintenance Department repaired the swim-
ming pool. Now, citizens can enroll in swimming lessons or
water aerobics at the pool. Then, the crew updated and re-
modeled the pro shop. The Anadarko Bank and Trust do-
nated new carpet and tile for the pro shop project.

Three of the greens were rebuilt including one designed
as a “signature hole.” The remaining six holes also received
green care to restore them to playing condition. Most of the
cart trails have been resurfaced and cart storage sheds were
repaired. City crews are now in the process of constructing a
driving range. The cost to sprig the driving range was do-
nated by the First State Bank of Anadarko.

“We really took on too much but we didn’t have much
choice or to close it down which wasn’t an option at all,”
Rainey said. “The work was done with our city forces al-
most exclusively but we did have some volunteers. We don’t
have large equipment for heavy construction. It has taken us
longer and we have it pretty well completed.”

The restaurant at the club closed six years ago. Crews are
now doing a general facelift, painting, installing new carpet
and tile and replacing any necessary kitchen equipment. Af-
ter completion, the city will offer restaurant operations on a
lease agreement. Another benefit of the new municipal golf
course is the addition of seven jobs created by the venture.
Now, the residents all get to benefit from a well-maintained
local golf course.

“It would have been a loss to the community had we not
been able to do this,” he said.

Awards
(continued from page 13)

Managing today’s cities
and towns is a complex en-
deavor further challenged by
the continual advances in
technology. Municipal offi-
cials and employees need a
tremendous amount of
knowledge to run a munici-
pality. In order to gain this
knowledge, they must make

a serious commitment to in-
vestigating hot issues affect-
ing local government.
Unfortunately, their efforts
to become informed often
go unrecognized.

With this in mind, the
Oklahoma Municipal
League established a Certi-
fied Municipal Official Pro-

gram. The purpose of this
program is to recognize offi-
cials and employees who
continue to develop their
skills and enrich their exper-
tise in local government.
This is a voluntary program
available to all municipal of-
ficials and employees.

Those who complete this
program demonstrate to
both their community and
peers that they are commit-
ted to carrying out the duties
of their office or position.

During the past year, 12
individuals completed the re-
quired 40 hours of training
in order to attain the desig-

Rebecca Byers
Finance Director/Treasurer

Bixby

Kimberly McClure
Assistant Treasurer, Marlow

Francine Morris
Councilmember, Hugo

John Ramey
City Manager, Tonkawa

Dean Smith
Mayor, Eufaula

Jerry Taylor
City Manager, Harrah

Wesley Taylor
Mayor, Carnegie

Susan White
Court Clerk, Drumright

nation of Certified Munici-
pal Official. In the photos
below are shown those indi-
vidual who were able to at-
tend the Awards Breakfast
and receive their certificate
and pin.

In addition to these indi-
viduals, the following also
completed certification re-
quirements: Bud Green,
Chairman/Mayor, Nicoma
Park; Sue Osborne, Clerk,
Davenport; Vickie Tincher,
Court Clerk, Gore and
Kathy Wittie, Trustee,
Chouteau.
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NLC First Vice President Anthony
A. Williams, mayor of Washington,
D.C., recently announced his plans for
the 2005 leadership and committee ap-
pointment process. Williams said he
will make all leadership appointments
in November in order to have his lead-
ership team in place at the conclusion
of the 2004 Congress of Cities in In-
dianapolis.

“Having all newly-elected and ap-
pointed NLC leaders in place at the
conclusion of the annual conference
makes it possible for us to hit the
ground running early in January,” Will-
iams said.

In his role as incoming NLC Presi-
dent, Williams will appoint chairs, vice
chairs and members to all standing
committees for one-year terms.

He will also appoint the chair and
vice chairs of the NLC Advisory Coun-
cil based on the recommendation of
NLC Second Vice President Jim
Hunt. Because the Second Vice Presi-
dent helps shape the focus of the Advi-
sory Council’s work in the coming
year, the incoming NLC President tra-
ditionally defers to the Second Vice
President to select Advisory Council
leaders. 

Individuals must be from NLC
member cities to hold a leadership po-
sition and serve on NLC standing
committees.

Williams said he will be asking all
newly appointed chairs and vice chairs
to participate actively in NLC’s lobby-
ing and advocacy work next year.

Committee Chairs
and Vice Chairs

Applications for committee chairs
and vice chairs for all standing com-
mittees are due at NLC headquarters
by Monday, Oct. 4.

Applications for committee chair
and vice chair positions are available
from the NLC Executive Office, from
your state municipal league and on the
NLC web site. The review of candi-
dates will begin shortly after the Nov. 2
election.

Committee chairs will be notified of

2005 appointment process for National Leadership Committees
their selection in mid-November.  
Those appointments will not be con-
firmed or announced until after Mayor
Williams’ election as NLC President
on Dec. 4 at the 2004 Congress of Cit-
ies in Indianapolis.

Policy and Advocacy
Committees

Each policy and advocacy commit-
tee is made up of two groups — the
full committee, which includes about
200 people that sets the overall agenda
for the group, and a steering commit-
tee made up of about 35 people who
carries out policy development and ad-
vocacy work recommended by the
larger group. 

The NLC President appoints mem-
bers of the steering committees, and
the state municipal league directors ap-
point members to the larger group
based on a number of slots allocated to
each league. Applications for service
on the steering committees for the
seven policy and advocacy committees
are due by Monday, Nov. 8. 

The new chairs and vice chairs of
the seven policy and advocacy commit-
tees will review all applications and
will make recommendations to Mayor
Williams on committee appointments. 

Current steering committee members
who are interested in serving again
must submit an application in order to
be considered for reappointment. 

The full policy/advocacy commit-
tees meet during the Congressional
City Conference in March to discuss
new policy priorities for the steering
committee, learn about the advocacy
agenda, and explore ways to get in-
volved in supporting the advocacy
agenda. The full committee meets
again during the Congress of Cities
in December to act on the recom-
mendations of the steering commit-
tee. Policy/advocacy committee
appointments will be made in Janu-
ary 2005 shortly after the steering
committees are confirmed. If you
are interested in serving on a policy
committee, contact your state mu-
nicipal league.

Standing Committees
Individuals interested in serving on

any other NLC standing committee
should also submit applications to
NLC by November 8. Mayor Williams
will make appointments to all NLC
standing committees early in January
2005. The committees will hold their

Anthony Francisco, Norman’s fi-
nance director, was recognized as one
of 46 Association of Public Treasurers
of the United States and Canada who
maintained his Certified Public Finance
Administrator (CPFA) credential last
year. He was honored at the annual
conference in Las Vegas although he
was unable to attend.

The CPFA credential recognizes
public treasury and finance officials
who have demonstrated a high level of
professional competency through con-
tinuing education and professional ex-
perience. Successful applicants must
have earned sufficient education and
experience points and have been a

Norman finance director honored
for maintaining credential

member of APT US&C for two con-
secutive years. Members who already
have the CPFA designation are re-
quired to maintain certification every
five years.

Founded in 1965, APT US&C rep-
resents 2,000 public treasury and fi-
nance officials in local, county and
state/provincial governments through-
out North America. The association
works closely with affiliated state asso-
ciations and universities; national asso-
ciations; and municipal leagues in an
effort to provide the most up-to-date
and accurate information to its mem-
bers.

(see COMMITTEES, page23)
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U N I V E R S A L

ACCESSIBILITY AT ALL
POINTS MEANS MORE

PLAY VALUE
FOR DISABLED CHILDREN

EXCEEDS
CONSUMER PRODUCT
SAFETY COMMISSION

SPECIFICATION
GUIDELINES

TESTED IN ACCORDANCE WITH

ASTM DESIGNATION F1292

PLAYGROUND SAFETY SURFACING
MANUFACTURED BY MIDGARD CORPORATION • ESTABLISHED 1989

                       safety surfacing is manufactured and quality controlled at
Midgard owned and operated facilities. No production subcontractors are used.

PLAYGROUND ENGINEERED WOOD FIBER
ENGINEERED FOR OPTIMUM PARTICLE SIZE, SHAPE AND DISTRIBUTION

                IS CURRENTLY ON THOUSANDS OF MUNICIPAL AND SCHOOL PLAYGROUNDS

CALL FOR DELIVERED PRICE  1.800.580.5200     IN OKLAHOMA CITY 636.0796
midgard@midgardcorp.com • www.midgardcorp.com

ACCESSIBILITY AT ALL
POINTS MEANS MORE

PLAY VALUE
FOR DISABLED CHILDREN

EXCEEDS
CONSUMER PRODUCT
SAFETY COMMISSION

SPECIFICATION
GUIDELINES

Chief and Command Staff Training
September 20 - 24, 2004

OACP Facility • 3701 S.E. 15th Street • Del City, OK  73115
(405)672-1225 or toll free (888)528-6227

Fax (405)670-8763 • E-Mail:  tammy@okla-chiefs.org

This forty hour C.L.E.E.T. certified course is designed for Chiefs
of Police and Command Staff personnel. The training topics will
include:

You must pre-register to attend this training. The fee for this
training is $100. Please phone, fax or e-mail your registration
today to insure your spot in the class.

• Politics of Command
• Personnel
• Budgets
• Liability Issues
• Contract Management
• Media Relations
• Ethics and Integrity
• Fair Labor Standards Act

• Field Training Officer
Programs

• Internal Investigations
• Policies and Procedures
• Reserve Officer Programs
• Asset Forfeiture
• Open records
• Community and

Intergovernmental Relations

Two Oklahoma towns
ranked in Top 10
places to live

A national publication recently
ranked two Oklahoma towns in its
TOP 10 places to consider for reloca-
tion. Edmond, a suburb of Oklahoma
City, has been ranked third and
Bartlesville, is seventh. Relocate-
America.com selected the towns that
were compared against education,
crime, employment and housing data
over the past year.

Bartlesville was chosen for its proud
heritage, mild climate and quality
health systems among reasons to relo-
cate there. Edmond was picked due to
its quality schools, rolling hills and the
large number of community activities.

Venice, Florida, was the number one
town on the list for relocation. Al-
though Oklahoma City did not place in
the TOP 10, it did make the TOP 100
list.
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W A S H I N G T O N U P D A T E

More Than $230,000 Available
in Grants for Second District
Fire Department
Almost $900,000 in Fire Grants
awarded to 2nd District so far this year

Congressman Carson recently an-
nounced $236,418 in grants to three
fire departments in the second district.
The grants were awarded by the Assis-
tance to Firefighters Grant Program
(AFG). The AFG Program awards
one-year grants directly to fire
departments. These funds provide di-
rect assistance to firefighters to im-
prove the effectiveness of firefighting
operations, firefighter health and safety
programs, and to establish or expand
fire prevention programs in local fire
departments throughout the country.  
The program, formerly under the Fed-
eral Emergency Management Associa-
tion (FEMA), is now administered by
the Office for Domestic Preparedness
(ODP) under the Department of
Homeland Security in cooperation with
the U.S. Fire Administration.

“I am very pleased to announce
these critical grants to fire departments
in eastern Oklahoma,” said Congress-
man Carson. “Many departments across
Oklahoma desperately need assistance
to provide the necessary equipment and
training for their firefighters. The AFG
Program is an incredibly important and
successful program that has improved
thousands of fire departments across
our nation.”

Congressman Cole Announces
Grant Opportunity, Fire
Prevention and Safety

Congressman Tom Cole announced
that on Wednesday, September 1, 2004,
the Department of Homeland Security
will open the application period for the
FY 2004 Fire Prevention and Safety
Grant Program.

“These grants will help local fire
departments educate their communities
on fire prevention and fire safety. This
program will especially help inform

high-risk groups like children and
seniors,” Congressman Cole said.

The Assistance for Firefighters
Grant Program is administered by the
Department of Homeland Security’s
Office of State and Local Government
Coordination and Preparedness
(SLGCP). The office will accept
applications September 1, 2004
through September 30, 2004.

The application and program
guidance may be found at http://
www.firegrantssupport.com/.
Prospective applications with questions
about the program should call the fire
grant help desk at 1-866-274-0960. For
additional information please contact
Congressman Cole’s Office in Lawton
at 580-357-2131.

Istook to Lead
OK Delegation to China

 Congressman Ernest Istook (R-
OK) announced recently that he will
lead a high-level delegation of Okla-

homa business leaders to China at the
invitation of the Chinese Ambassador.  
The trip will be the first Congression-
ally-led trade mission to China in the
history of Oklahoma.

Istook accepted the invitation of
Chinese Ambassador to the United
States, Yang Jiechi, last week and has
requested the assistance of the State
Chamber, Oklahoma’s Association of
Business and Industry, in developing
the itinerary and the delegation for the
trip. 

“This is a wonderful opportunity to
strengthen and expand the already well-
established relationship between Okla-
homa and China,” said Istook. “China
is the United States’ fourth largest trad-
ing partner. The untapped potential for
selling Oklahoma goods and services is
enormous. I’m pleased to be able to
lead this trip as both the Chairman of
the House Appropriations Subcommit-
tee on Transportation and Treasury and

Duane Smith, Oklahoma Water Re-
sources Board Executive Director, and
Steve Thompson, Department of Envi-
ronmental Quality Executive Director,
will kick-off the OML/OMUP Water
Workshop on Nov. 12. OWRB is re-
sponsible for developing the Statewide
Water Plan, water use permits, and wa-
ter regulations. DEQ is responsible for
enforcement of water regulations. Both
presentations will be followed by re-
sponse panels on how actions of these
agencies impact municipalities and
what actions municipal officials need
to take to protect current and future
water resources. The workshop will fo-
cus on water issues as they are related
to towns and cities. Topics will include
new water and wastewater regulations,
treatment options and their costs to
municipalities, regionalization and con-

OWRB & DEQ department chiefs
to lead off Nov. 12 Water Workshop

servation, effective communications be-
tween field staff, administration, and
elected officials, rural water updates, le-
gal issues related to water, tribal sover-
eignty and water, and more.

Water will continue to be a front
burner issue for municipalities. The
water session at the OML Conference
this year was the most highly attended
session of conference. Sen. Richard
Lerblance and Sen. Scott Pruitt pre-
sented a legislative perspective on cur-
rent water legislation. Bob Baxter, City
Manager, Okmulgee, and Mayor Jay
Hayes of Checotah briefed attendees on
current water issues. The Nov. 12 Wa-
ter Workshop will allow time to bring
town and city officials detailed informa-
tion that they need to make informed
decisions for their communities.

(see UPDATE, next page)
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by Charles Lyons
President, National League of Cities

It is time for the leaders of
America’s cities and towns to stand up
and be counted as champions of hope,
opportunity and fairness for all of our
residents — champions of the Ameri-
can dream.

You can do that by joining us on
Tuesday, September 28, for a national
day of deliberation and commitment –
America’s Cities and Towns Working
Together to Resurrect the American
Dream. 

The National League of Cities Cam-
paign to Resurrect the American
Dream emerged from the 2003 Advi-
sory Council report, Divided We Fall:
Inequalities and the Future of
America’s Cities and Towns.  That re-
port documented the problem of in-
equalities by race, class and geography
that threaten the well-being of entire
regions and the nation as a whole.

Several news reports released last
week reaffirmed the issues and conclu-
sions we have been talking about for
the past year.   According to Gallup’s
June 2004 Minority Rights and Rela-
tions poll, 48 percent of blacks and 28
percent of whites describe themselves
as “have-nots” of American society.  
Nearly three in five blacks (53 per-
cent), 35 percent of whites, and 31 per-
cent of Hispanics think of America as
starkly divided.

And, according to the poll, poverty
isn’t the defining factor.  The percent-
ages of Americans in each group who

Working Together to Resurrect the American Dream
define themselves as have-nots are at
least twice the percentages that live be-
low the official poverty line.

The poll concludes that we are a na-
tion more divided as the ranks of
“have-nots” swell.

A report issued by the D.C. Fiscal
Policy Institute said the gap between
rich and poor is growing in cities
across the country.  In Washington,
D.C., during the 1990s, the average in-
come for the top fifth of D.C. house-
holds grew 38 percent while the
average income for the bottom fifth
rose just 3 percent.

And, Federal Reserve Chairman
Alan Greenspan told a House of Repre-
sentatives committee hearing that
growing income inequality in the
United States reflects a gap in educa-
tion and job skills, which makes many
workers ill-prepared for better paying
job opportunities in our technologi-
cally-based economy.  

During the past month, the National
League of Cities convened two public
policy roundtables that examined the
divide between haves and have-nots in
two important aspects of the American
dream — access to an affordable home
and eventual homeownership and a
good education that leads to a good,

quality-of-life sustaining job.
Two clear messages emerged from

the roundtables: (1) the need for a na-
tional commitment — a “national will”
— to work together to ensure opportu-
nity and fairness for all; and (2) the im-
portance of getting candidates for
national office to talk about these issues
and their commitment to working to-
ward solutions.

America’s cities and towns recog-
nize the urgency of dealing with the in-
equalities and disparities that leave
many people behind to create a country
of haves and have-nots.  Now it is
time to find out what candidates for
national official are willing to commit
to making the American dream pos-
sible for all families.

We sincerely believe that dealing
with these inequalities and disparities
is the most urgent domestic issue we
face as a nation.

And, we sincerely believe that local
leaders joining together in a bipartisan
call to action can make a difference.

We don’t have all the answers or a
formula for fixing these enormous
problems.  But a “collective will” reso-
nating from cities and towns across the
country is an important way to call at-

(see  TOGETHER,  page 21)

Update
as a representative of the state of Okla-
homa.”

 The trip is currently scheduled for
early November.  A tentative itinerary
includes visits with numerous Chinese
business and government officials and
at least half a dozen Chinese cities, in-
cluding Bejing, Shenyang, Lanzhou,
and Shanghai.  The stated purpose of
the trip is to open markets in China
for Oklahoma companies to better
compete.
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Oklahoma Municipal LeagueOklahoma Municipal LeagueOklahoma Municipal LeagueOklahoma Municipal LeagueOklahoma Municipal League

UPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPS
Employment Seminar
September 17, 2004
Oklahoma Regional Training Center, Oklahoma City
Topics will include: PERB Roadmap That Will Mark the Deci-
sions Along the Way That Led to the Road We Are on Today,
Bargaining, Conflict Management, Worker’s Compensation,
and Recent Development in Employment and Labor Law.

Water Issues Workshop
November 12, 2004
Oklahoma Regional Training Institute, Oklahoma City

Practical Guide to Municipal Problems
Workshop
December 3, 2004
Oklahoma Regional Training Institute, Oklahoma City

Budget Process Workshop
January 21, 2005
Oklahoma Regional Training Institute, Oklahoma City

Election Workshop
February 10, 2005
Oklahoma Regional Training Institute, Oklahoma City

OCOM/OML Legislative Forum
March 3, 2005
Holiday Inn, 63rd & Robinson, Oklahoma City

Registration Information
Pre-registration. Pre-registration is highly recommended so
we can notify registrants if unforeseen circumstances require
us to cancel or reschedule a workshop. Reservations made by
mail or fax, unless cancelled in writing, will be considered a
commitment to attend. No shows will be billed since meeting
and refreshment arrangements have to be made for all regis-
trants.
Cancellation Policies. For a full refund, cancellations must be
received in writing no later than 72 hours prior to the meeting.
This does not include weekends and holidays. Cancellations
made after the deadline will receive only a 50% refund of the
registration fee. No cancellations will be accepted the day of the
meeting. All registrants will be billed.
Persons with Disabilities and Special Needs. If you require
special arrangements, please contact the League’s director of
meetings no later than seven days before the workshop date.
We are not able to accommodate such requests on the day of
the program.

Meeting room temperatures often vary
so please bring a sweater or jacket for your comfort.

To register:
1. Fax form to 405-528-7560 no later than one week before the

workshop or

2. Mail form to arrive no later than one week before the work-
shop to OML, P.O. Box 268984, Oklahoma City, OK
73126-8984.

Please copy this form for additional registrants.

Name of Municipality:
_________________________________________________

Name & Title of Registrant:
_________________________________________________

Billing Address:
_________________________________________________

Phone:
_________________________________________________

Fax:
_________________________________________________

City, State, Zip:
_________________________________________________

E-Mail:
_________________________________________________

! Please check the box that corresponds to the
program for which you wish to register.

NON
WORKSHOP MBR MBR ENTER COST
" Employment Seminar $ 85 $105 $__________
" Water Issues $ 85 $105 $__________
" Practical Guide $ 85 $105 $__________
" Budget Process $ 85 $105 $__________
" Election Workshop $ 85 $105 $__________
" Legislative Forum $ 75 $ 95 $__________

TOTAL AMOUNT DUE $__________

Payment Information:
" Purchase Order No._________________________
" Check Enclosed " Please Bill
" Credit Card: " Visa " Mastercard

Name (as it appears on your card):
_________________________________________________

Card No. __________________________________________

Expiration Date (Month/Year) __________________________

Three-digit V Code __________________________________
(The V code is the three-digit number found on the back of the card on
the signature panel after the card number.)

Credit Card Billing Address / Zip Code:
_________________________________________________
_________________________________________________

Signature _________________________________________
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GRANTS & LOANS

FYI from the Head Start
State Collaboration Office

AmeriCorps Professional Corps pro-
grams operate where insufficient num-
bers of qualified professionals exist to
serve a critical need, and engage
AmeriCorps members in service to ad-
dress that need. The Corporation an-
ticipates making 30 to 60 grants,
ranging from $30,000 to $100,000.
For more information go to:

http://www.usafreedomcorps.gov/
content/about_usafc/newsroom/
announcements_dynamic.asp?ID=627.

Conservation Assessment Program
Grants Available This Fall

Could you benefit from the advice of
an outside professional to help you plan
for the care and maintenance of your
collections and historic buildings?
Would you like to jump start collec-
tions care at your museum? The Con-
servation Assessment Program (CAP)
can help!

CAP is a non-competitive federal
grant that provides funds for small to
mid-sized museums to hire a profes-
sional conservator, approved by Heri-
tage Preservation, for a two-day site
visit. The CAP assessor uses the site
visit to examine the museum’s collec-
tions, environmental conditions and
sites. The assessor then spends three
days writing a report recommending
priorities to improve collections care.
The resulting CAP report can help your
institution develop strategies for im-
proved collections care, long-range
planning, staff and board education and
fund-raising. If your museum is located
in a historic building (50 years or
older), CAP will support the participa-
tion of an architectural assessor as well.
Zoos, aquariums, nature centers, bo-
tanical gardens and arboreta may have
one of their CAP assessors look at con-
servation needs of their living collec-
tions.

CAP is funded by the Institute of

Museum of Library Services and ad-
ministered by Heritage Preservation.
The FY 2005 application will be mailed
on October 8, 2004 and will also be
available on Heritage Preservation’s
Web site at www.
heritagepreservation.org. Grants are
available to eligible museums on a first-
come, first-served basis until the post-
mark deadline of December 1, 2004.

For more information please contact
Kate Marks at 202-233-0831 or
kmarks@heritagepreservation.org.

Rural Technical Assistance
Program: Building Foundations
for Housing Development
October 27-28, 2004, Ramada Inn,
Shawnee, Oklahoma

Get your housing task force ener-
gized and focused! Register now for
this two-day seminar that will guide
communities through a model process
to address housing development efforts.
The target community for this process
should have a population of less than
30,000 (communities of less than

20,000 are preferred).
Many specialized tools that stream-

line the efforts of local housing organi-
zations will be shared at the seminar.
Groups participating are required to
have at least three to five community
members attend the seminar. Represen-
tation must include an FHLBank mem-
ber institution and local unit of
government. Participants will work to-
gether to identify local needs and de-
velop an action plan to address those
needs. Each community must also com-
plete an application before attending
the seminar. Download the application
at: http://www.fhlbtopeka.com/pdf/
RTAP_seminar_application.pdf.

The cost for the seminar is $50 per
participant, which includes materials,
lunch both days, dinner the first
evening and a continental breakfast the
second day.

More information about the meeting
is available on the FHLBank Web site
at http://www.fhlbtopeka.com/rtap_
seminars_04.htm. This page also links
to the online registration. If you have
any questions, please contact Melissa
Miller-Atwood at 866.571.8155.

tention to the challenges, to demon-
strate our commitment to be part of the
solution and to begin to work on strate-
gies that will keep the American dream
alive in the 21st century.

And a collective will can become a
national will to guide us during the
coming year.

There’s a national election just
around the corner.  During these
highly-charged political times, it is dif-
ficult for an organization like the Na-
tional League of Cites to make our
bipartisan voice heard amid the politi-
cal and partisan debate, dialogue and
rhetoric.  Our ability to be a bipartisan
voice of reason and to be the voice for
all of our residents — both the haves
and have-nots in our communities —

makes the National League of Cities
the right organization to lead this
charge.

As leaders in America’s cities and
towns, we know the people and we
know their needs because we work on
the front lines of these divides and dis-
parities everyday.  

Together, we believe we can raise
these issues to the national agenda. 
That’s why we have declared Septem-
ber 28 a national day of deliberation
and commitment for America’s cities
and towns.  We will begin our work
on the morning of September 28 with a
national roundtable discussion in Wash-
ington, D.C., to call attention to the is-
sues and action strategies.

We are asking local leaders in every
community across the country — in

Together
(continued from page 19)

(see WORKING, page 23)
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Employment Opportunities

Municipal Marketplace

NOTICE TO BIDDERS
The City of Jenks will be accepting sealed
bids for miscellaneous equipment that has
been declared as surplus and/or obsolete.
In accordance with Jenks City Code, §7-2-
6, bids may be rejected and advertised again
following the City’s review of bid results.
If accepted, each item will go to the highest
responsible bidder for payment in cash.
Payment must be received no later than
September 24, 2004.  The equipment is
available for viewing at Jenks Public Works
Maintenance Shop located at 1701 N.
Birch in Jenks between the hours of
9:00am and 3:00pm on Sept. 13 & 14,
2004.  Bids shall be sealed and submitted
to City Hall no later than 2:30 p.m., Sep-
tember 15, 2004.  Bids will be opened in
public at 2:30 p.m., Sept. 15, 2004, at
Jenks City Hall Community Room.
Equipment to be sold:  1) 1986 Case 885

Tractor w/15’ Flail Mower, 916.8 hours; 2)
1979 Chevrolet C-60 Pull Truck 16’ Tan-
dem Axle Gooseneck Trailer w/6’
 Dovetail, 16,000GVW, 100,634 miles; 3)
1974 Bantam T-744 Ditch Digger w/Extra
Rock Bucket, 21,885 miles; 4) 1966 Lin-
coln Welder Trailer Mounted; 5) 1969
Flexible Sewer Rodder Machine; 6) 1984
Ford E-150-1/2 Ton Van, 92,590 miles; 7)
1947 Austin-Western MotoGrader; 8)
1993 Pontiac Grand Prix SE 158,905 miles
(wrecked); 9) Alamo Brush Hog, 6’; 10)
Dump Truck Bed, 5 yard; 11) Ford Ranger
Truck Bed; 12) 4-ft x 6-ft Animal Box;
13) 300 Gallon Diesel Tank; 14) Pick-up
Bed Sander; 15) Walk-Behind Striping Ma-
chine; 16) Nu-Mark Drill Press; 17) 1988
VIP Bass Boat w/Trailer; 18) 1988 VIP
Trailer; and 19) 1993 US Marine Power
Outboard Motor, 125HP.

FIRE CHIEF: The City of Derby, Kansas,
is accepting applications for the position of
Fire Chief. Derby is a family-oriented, fast
growing community of 19,000 located 10
minutes south of Wichita. Appointed by
the City Manager, the Fire Chief is an ex-
empt employee with immediate responsibil-
ity for the development and administration
of the City’s fire protection program. The
ideal candidate will have a thorough knowl-
edge of firefighting techniques, safety pro-
cedures, hazardous material management,
Fire & Life Safety Enforcement, state and
local fire building codes, and personnel
management. Derby’s fire service is cur-
rently a volunteer department. The Fire
Chief will lead the efforts of moving to a
partial paid/partial volunteer fire service in
July 2005. The Fire Chief will also super-
vise the Fire Marshal as well as the cities
volunteer fire and volunteer emergency
medical services. Salary competitive, DOQ,
plus excellent benefits. Bachelor’s degree in
related field required, master’s preferred. At
least 10 years of progressive experience in
the fire service, with at least 5 years of expe-
rience in a command position equivalent to
Battalion Chief ’s level or higher. Must have
EMT certification. Job offer contingent
upon passing physical, drug test, and back-
ground investigation. Candidates must
complete a city application on or before
October 11, 2004 at www.derbyweb.com/
jobs.htm. For additional information e-mail
Shawne Boyd at shawneboyd @derbyweb.
com or 316-788-1519. EOE

LINEPERSON: Work involving the con-
struction, maintenance, and repair of electri-
cal overhead and underground
distribution. Requires HS diploma or
GED, including or supplemented by
courses in electrical theory and application,
three years distribution experience in ALL
above items or completion of an approved
apprenticeship program. Position is full
time; rotating weekend and holiday
standby is required. The City of Tecumseh
is an Equal Opportunity Employer. Send
resume to: City of Tecumseh, Attn: Jerry
Yates, 114 N. Broadway, Tecumseh, OK
74873. Email address: YatesTecElectric
@aol.com. NO PHONE CALLS
PLEASE.

UTILITIES GAS FOREMAN: The City
of Grove, Grand Lake, Oklahoma, popula-
tion 5,100 is seeking a Gas Foreman for the
utilities department. The position will re-
port to the City Manager, and will be re-

sponsible for maintenance and operation of
the gas transmission and distribution sys-
tem. Prefer, Operator’s Qualification tester
on various tasks including regulator relief,
valve maintenance, meter maintenance, ca-
thartic protection, pipe to soil, rectifiers,
etc. Applicant will be responsible for cross
training and assisting the water and waste-
water departments. Applications are avail-
able by calling 918-786-6107 or writing to
104 W. 3rd, Grove, OK 74344. Beginning
salary $27,500, position open until filled.
The City of Grove is an Equal Opportunity
Employer.

CREW FOREMAN: The Town of
Weleetka is currently taking applications for
Crew Foreman. Applicants must be moti-
vated and have knowledge of Water &
Sewer line maintenance and repair, Street
maintenance and repair, Cemetery Work,
and be able to operate a backhoe and sewer
machine and other job related equipment as
well as obtain a class D water and waste wa-
ter license. Health insurance, holiday pay,
and retirement after 90 days, sick leave and
vacation after 1 year. $8.17 per hour start-
ing, $8.33 after 90 days. The Town of
Weleetka is an equal opportunity employer.

STREET CREWMAN: The Town of
Weleetka is currently taking applications for
street crewman. Applicant must have
knowledge of the operation of basic equip-

ment used in water, sewer, and street repairs
and be willing and able to learn. Health in-
surance, holiday pay, and retirement after
90 days, sick leave and vacation after 1 year.
$5.65 per hour starting, $6.59 after 90
days, $7.08 in 6 months and $7.25 after 1
year. The Town of Weleetka is an equal op-
portunity employer.

DIRECTOR OF ENGINEERING: The
City of Broken Arrow, OK (pop 81,900)
is seeking candidates for director of engi-
neering. The director manages all engineer-
ing services, which include reviewing/
approving water and sewer lines, storm
sewer, paving and grading plans for subdi-
visions; supervising the storm water man-
agement program; and, managing the
selection and contracting of A/E firms in
implementing the city’s capital improve-
ment program. The engineering depart-
ment may also participate in the design of
municipal projects. The director, who re-
ports to the city manager, supervises, man-
ages and reviews the work of a staff of 14.
Qualified applicants must have a bachelor’s
degree from a 4-year college or university in
a related field and 5 years of progressively
more responsible practical work experience
in the civil engineering field with experience
managing multiple projects. Starting salary
is negotiable based on knowledge and ex-

(continues to top of next page)
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perience. The salary range is $65,586 to
$89,869 with excellent benefits. Resumes
may be submitted to the City of Broken
Arrow, Human Resources Director, P.O.
Box 610, Broken Arrow, OK 74013 or
faxed to 918-251-9210. Applications may
be downloaded at www.brokenarrowok.
gov applications will be accepted through
October 8, 2004. The city is an equal op-
portunity employer. All qualified applicants
will receive consideration for employment
without regard to age, race, color, religion,
sex, disability or national origin.

POLICE CHIEF: City of Durant, OK
(14,500). Responsible for department of
32 officers plus 12 support staff. BA in law
enforcement. Salary range: $50,754 -
$68,259 per year, plus generous benefit
package. For further information on
Durant, see www.durant.org. Send resume
to City Manager: PO Box 578, Durant,
OK 74702; fax 580-924-3490; email
cityaction@durant.org.

ASSISTANT CITY MANAGER: The
City of Chickasha is accepting applications
for the position of Assistant City Manager.
This position performs administrative work
in analyzing, controlling, recommending
and implementing policy concerning bud-
get, managerial, operational, personnel, and
project management issues. Bachelor’s de-
gree in public administration, engineering,
business administration, or related field,
with a minimum of five years related experi-
ence. Salary range: $61,295 - $76,618/year
+ benefits DOQ. Interested candidates
should send resume with cover letter and
five professional references to the City of
Chickasha, Personnel Office, 117 N 4th
Street, Chickasha, OK 73018 or by calling
(405-222-6020, e-mail; marygorte
@chickasha.org or visit the city web page:
www.chickasha.org. The position will re-
main open until filled. The City of
Chickasha is an Equal Opportunity Em-
ployer.

CITY CLERK: Responsible for staff of six
persons in department functions, including
accounts receivable, accounts payable, cem-
etery records, records management, court
clerk, utility billing and payroll. Desire
Bachelor’s degree in accounting, business or
related field; three or more years supervisory
experience required.  Excellent benefits
package; salary dependent on qualifications.
Resume to City Manager: PO Box 578,
Durant, OK 74702; fax 580-924-3490;
email cityaction @durant.org. Equal Op-
portunity Employer www.durant.org.

CITY TREASURER: City of Bartlesville
is seeking a city treasurer to act as fiduciary
agent for the City in all banking activities
and is custodian of municipal obligation
bonds issued.  Administers the City’s de-
pository and investment portfolio. Directs
and leads the Treasury Department staff.
Bachelor’s degree in Accounting or related
field required.  Salary DOQ.  Minimum
$20.73 per hour.  Bartlesville is a vibrant
community located in north eastern Okla-
homa with a population of nearly 35,000.
For a complete job announcement and ap-
plication visit www.cityofbartlesville.org

CHIEF OF POLICE: The City of
Bristow is currently accepting applications
for a Chief of Police.  Pop. 4,325.  This po-
sition reports to the Mayor and directs the
activities and operations of the Bristow Po-
lice Department.  The Department has 7
certified Officers plus a civilian staff.  The
basic responsibilities include Planning and
directing the activities of the patrol divi-
sion, criminal investigation division, com-
munications, animal control, records and
internal training.  The ideal candidate will
have a Bachelor’s degree or equivalent from
an accredited college or university with ma-
jor course work in Police Science, Law
Enforcement, Public or Business Adminis-
tration or a related field and ten years of
progressively responsible experience in law
enforcement with at least five years of
managerial experience.  Preference will be
given to a candidate with strong manage-
ment experience in a department that had a
collective bargaining agreement.  Salary will
be determined based on individual qualifi-
cations plus excellent benefits.  Interested
candidates should submit their resume to:
The Mayor’s Office, 110 W. 7th St.,
Bristow, Oklahoma 74010. Equal Oppor-
tunity Employer.

CHIEF OF POLICE: The City of
Tonkawa, a Council/Manager form of gov-
ernment with a population of approxi-
mately 3,300, is currently seeking
applicants for Chief of Police.  In addition
to the police chief, the city currently em-
ploys seven (7) full-time police officers,
four (4) dispatchers and utilizes numerous
reserve officers as necessary.  The Tonkawa
Police Department staffs the 911 emer-
gency call center and dispatches police, fire
and ambulance emergency personnel.  The
position becomes vacant due to the current
police chief ’s upcoming retirement.  Inter-
ested candidates should submit their re-
sume to: City of Tonkawa, Attn: City
Manager, 113 S. 7th, Tonkawa, OK 74635.
The position will remain open until filled.

first meetings at the Congressional City
Conference which will be held March
11- 15, 2005 in Washington, D.C.

Williams also urged city officials to
work with their state municipal leagues
to discuss opportunities for participating
actively in NLC, to communicate inter-
est in serving on an NLC committee,
and to seek a state league endorsement.

Visit the NLC web site at
www.nlc.org for more information or
to download the appropriate applica-
tion or send an e-mail to Valerie Van
Etten (vanetten@nlc.org) for leader-
ship and standing committee applica-
tions or Keith Kirk (kirk@ nlc.org) for
policy and advocacy steering commit-
tee applications.  In order to be con-
sidered for appointment to any
committee, an application must be sub-
mitted by the appropriate deadline.

Committees
(continued from page 16)

Together
(continued from page 21)

both red states and blue states — to
convene a special city or town council
meeting on September 28 to discuss
how these issues affect your commu-
nity, to pass a resolution for action that
the National League of Cities will pro-
vide during the coming weeks, and to
call on your constituents to support this
collective will to make a difference for
every American.

You can start by visiting the NLC
web site at www.nlc.org and filling
out the online commitment form to
demonstrate your commitment and be-
gin making plans for your work on
September 28.

During the coming weeks, we will
provide resources to help you plan your
event on September 28.  That informa-
tion will be available on the NLC
website, in Nation’s Cities Weekly and
in fax alerts to NLC member cities.
The voice of every city and town will
count in this campaign.  Together, we
can take us all a step closer to expand-
ing opportunities for all Americans —
a step closer to resurrecting the Ameri-
can dream.
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Calendar of Events
SEPTEMBER 17, 2004
Employment Seminar
Oklahoma Regional Training Institute,
Oklahoma City

SEPTEMBER 23
OML District Dinner Meeting,
Drumright

SEPTEMBER 30
OML District Dinner Meeting,
Woodward

OCTOBER 7
OML District Dinner Meeting,
Lawton

OCTOBER 15, 2004
Oklahoma Municipal Court Clerks
Association Fall Conference
Postal Training Center, Norman

OCTOBER 18 – 20, 2004
ICMA Conference
San Diego

OCTOBER 20 – 22, 2004
MCTFOA Fall Conference
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cities& towns
 oklahoma

OCTOBER 28, 2004
OML District Dinner Meeting,
Claremore

NOVEMBER 4, 2004
OML District Dinner Meeting,
Krebs

NOVEMBER 12, 2004
Water Issues Workshop
Oklahoma Regional Training Center,
Oklahoma City

NOVEMBER 18, 2004
OML District Dinner Meeting,
Watonga

DECEMBER 3, 2004
Practical Guide Workshop
Oklahoma Regional Training Center,
Oklahoma City

JANUARY 12-14, 2005
CMAO Winter Conference
OSU, Stillwater

JANUARY 21, 2005
Budget Process Workshop
Oklahoma Regional Training Institute,
Oklahoma City

Oklahoma
Municipal League

EMPLOYMENT
SEMINAR

September 17, 2004
Regional Training Center, OKC

TOPICS
PERB Roadmap

Bargaining
Conflict Management

Worker’s Compensation
Recent Developments

in Employment and Labor Law.

For additional information,
call OML, 1-800-324-6651 long

distance or 528-7515 in the
metro area.Or check our
website, www.oml.org.

OML DISTRICT
DINNER MEETINGS

Reception
6:00 – 6:30

Dinner & Presentation
6:30 – 8:30 p.m.

September 23
Drumright

September 30
Woodward
October 7

Lawton
October 28
Claremore

November 4
Krebs

November 18
Watonga

Registration Fee: $30
For registration information,

log onto our website,
www.oml.org.


