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Successful economic development is the
key to any municipality’s survival. How can
your city or town woo new business and in-
dustry to help your town grow tax dollars,
more jobs and add to your local economy?

Six years ago, the City of Durant named its
first full-time economic development director
— Tommy Kramer. Since he began, Kramer
has been instrumental in the recruitment, devel-
opment and retention of over $400,000,000 in
business investments for Durant and the cre-
ation of over 5,100 new jobs. In the past three
years, his team has successfully recruited the
two largest single business investments in the
history of Durant and Bryan County. Cardinal
Glass Industries chose Durant as the site to
build their 4th Float Glass manufacturing fa-
cility – an investment of $122,000,000 which
represents a job creation of 260 new jobs. The
second largest single investment is the Durant
Big Lots Distribution Center. The 1.2 million
square foot facility became operational in
January of 2004. This is an investment of over

Economic development creates jobs

Legislation that gives collective bargaining
rights to municipal employees in communities
larger than 35,000 goes into effect Nov. 1.
Senate Bill 1529 also known as the Oklahoma
Municipal Employees Collective Bargaining
Act, will require larger Oklahoma communi-
ties to allow non-uniformed municipal em-
ployees to organize or join an employee
association and choose representatives for the
purpose of negotiating wages, hours and
other employment terms.

The provisions of the measure will affect
11 cities: Oklahoma City, Tulsa, Moore, Bro-
ken Arrow, Edmond, Lawton, Midwest City,
Stillwater, Norman, Muskogee and Enid.
Elected officials, temporary workers employed
for four months or less yearly, state and county
employees, patients and inmates employed,
sentenced or committed to any local prison,
hospital or other institution, are exempt from
the new law.

Police officers and firefighters in Oklahoma
communities already have collective bargain-

New collective bargaining law goes into effect
ing authority. Non-public safety employees in
Oklahoma City, Tulsa, Norman and Muskogee
have collective bargaining rights under local
ordinances. SB 1529 will not affect contracts
with teachers in Oklahoma’s 541 public school
districts or the State System of Higher Educa-
tion.

Municipalities under the new law will be
required to recognize and negotiate with em-
ployee organizations. However, according to
the act, the obligation to negotiate in good
faith does not compel either party to agree to
a proposal or to make a concession. If the two
parties reach an impasse and a grievance was
referred to an arbitrator, the negotiator’s rec-
ommendation would be final and binding on
the municipality unless it required an expendi-
ture of public funds. Any expenditure neces-
sary to fund a collective bargaining settlement
must be approved by the municipality’s gov-
erning body. If the city council rejects an
arbitrator’s proposal, either party may reopen

(see COLLECTIVE, page 10)

(see DEVELOPMENT, page 11)

Big Lots opens $70 Million distribution center.
Nation’s largest broadline closeout retailer
adds Durant facility to keep pace with growing
business center to create 250 jobs in 2004.

$70,000,000 in the community and repre-
sented a job creation of 500 new jobs. Durant
is the eighth fastest growing city in Oklahoma
and is number one in population growth
among rural counties.
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By the time you receive this newsletter, the 2004
elections will be over (hopefully!) It has certainly been
an interesting election with record numbers of people
newly registered and exercising their rights as citizens
to express their opinion. We will have a new U.S.
Senator in place and a Second District U.S.
Congressman as well as many state legislators. We’ll
need to bring our new legislators up to speed on the
issues cities and towns are concerned with.

OML has a very aggressive legislative agenda for this year
and, with our OCOM grass roots coalition organizing, we will need your support
in many important issues. Our members can be a powerful force to be reckoned
with if we work together. Every voice is important to our legislators and we
appreciate your leadership.

As we come together as families and friends to celebrate Thanksgiving, I hope
that each of you can enjoy this special time of fellowship. We have so much to be
thankful for in this great nation we live in.

In September, Dustin City Hall’s
town warehouse burned up after an
electrical short sparked a fire. The
former town hall was being used as
storage and by the time the fire was
out, not much was left.

Surviving walls were knocked down
and all that remains is a pile of rubble.
All maintenance equipment was lost —
generators, park supplies, hand tools
and lawn mowers.

Dustin Mayor Cleo Robinson and
other town officials will have to figure

Dustin’s warehouse left in a pile of dust
a way to replace the $60,000 worth of
equipment. Unfortunately, the town’s
annual budget is less than half of the
equipment loss.

Officials thought the equipment and
building were insured. After the blaze
was out, Robinson discovered that the
warehouse wasn’t covered by their in-
surance. Dustin will ask for help from
the Muscogee Nation and state govern-
ment.

“We will survive,” Robinson said.

There’s still time to sign up
for the Watonga District Dinner Meeting!

November 18 • Roman Nose State Park

AND THE BIDS
COME TUMBLING DOWN!

Learn about an innovative way
to procure materials and supplies

AND SAVE MONEY!

Reception: 6:00 – 6:30 p.m.
Dinner & Presentation: 6:30 – 8:30 p.m.

Cost: $30 per person

To register or for additional information, check the OML website,
www. oml.org or call OML, 1-800-324-6651 long distance or 528-7515 locally.
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EXCLUSIVELY SERVING LOCAL GOVERNMENTS
WITH ACCOUNTING, AUDITING & CONSULTING SERVICES

! Financial Statement Audits
! Single Audits
! Compliance Audits
! Monthly Accounting Assistance
! Fraud Investigations
! Computer System Consulting
! Budget Preparation Assistance
! Expert Witness Services
! Bond Issue Verifications
! Labor Relations Assistance
! Staff Training

Crawford & Associates, P.C.
CERTIFIED PUBLIC ACCOUNTANTS AND ADVISORS TO GOVERNMENT

Crawford & Associates, P.C.
10308 GREENBRIAR PLACE • OKLAHOMA CITY, OK 73159

PHONE:  405/691-5550
FAX:  405/691-5646

E-MAIL:  info@crawfordcpas.com
WEB SITE:  www.crawfordcpas.com

AICPA OSCPA

The following bills will go into effect
on Nov. 1.

! HB 2139, authored by Rep.
Jerry Ellis and Sen. Johnnie
Crutchfield, allows county and munici-
pal jail facilities to have only one jailer
or dispatcher onsite if the facility
houses 20 or less prisoners. The facility
must provide 24-hour supervision of
prisoner activity through direct obser-
vation or closed circuit television. One
more element of the bill requires an in-
tercommunication system that termi-
nates in a location, is staffed 24 hours a
day and is capable of providing emer-
gency response.

! Rep. Chris Benge and Sen.
Nancy Riley authored HB 2353 which
authorizes a municipality or any public
trust for which the municipality is a
beneficiary to use a reverse auction bid-
ding procedure to obtain bids for the
purchase of goods or services of any
type.  The reverse auction is a real-
time bidding process at a previously
scheduled time via the Internet and for
a previously established duration. Mul-
tiple suppliers, anonymous to each
other, submit bids to provide the goods
or services. The reverse auction proce-
dure may be used as an alternative to
any state law applicable to the purchase
of the goods or services.

The bidding procedure is as follows:
◆ A bid opening and bid closure
◆ The posting of all reverse auction

bids electronically and updating of
bids on a real-time basis by the mu-
nicipality or public trust

◆ The authorization for the municipal-
ity or public trust to require bidders
to register prior to the opening date
and time and, require bidders to
agree to any terms, conditions or
other requirements of the solicita-
tion or applicable acts

◆ The authorization for the municipal-
ity or public trust to also require po-
tential bidders to prequalify as
bidders and to restrict solicitations
to prequalified online and reverse
auction bidders

◆ The retention of the authority of the

BILLS THAT BECOME EFFECTIVE NOV. 1
municipality or public trust to deter-
mine the criteria that will be used as
the basis for making awards

◆ The authorization for the municipal-
ity or public trust to determine it is
in the best interest of the municipal-
ity or public trust to allow it to ac-
cept an electronic bid after the
specified official closing date and
time, in the event the municipality
or public trust determines that a sig-
nificant error or event occurred that
affected the electronic receipt of any
reverse auction bid by the munici-
pality or public trust
All bids submitted electronically

through the reverse auction bidding
process are subject to the same public
disclosure laws that govern bids re-
ceived pursuant to any other law of
this state governing procurement pro-
cedures for a municipality or public
trust.

All remedies available to the munici-
pality or public trust and suppliers
through a bid process pursuant to any

other law of this state are also available
to the municipality or public trust re-
verse auction bidders in a reverse auc-
tion bidding process.

This bill also provides an annexation
provision where municipalities will be
required to mail by first-class to the
board of county commissioners of the
adjacent county and of the county
where the proposed annexation is lo-
cated if the territory being annexed en-
croaches upon the adjacent county.

! HB 2365, introduced by Rep.
Lance Cargill and Sen. Glenn Coffee,
allows cities with a population of
65,000 or more to establish a Munici-
pal Court of Record. Currently, only
cities with a population of 200,000 or
more can have a Municipal Court of
Record. Only four cities would be af-
fected: Norman: 95,964; Lawton: 
92,757; Broken Arrow: 74,859, and
Edmond: 68,315

Under current law, first time DUI

(see LEGISLATION, page 8)
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Spotlight on OML Members
The cities and towns of Oklahoma have rich and varied histories, and they are moving forward in a myriad of
directions. They make stories worth telling, so each month the League features one member community and one
individual in each month’s newsletter. Our affiliate and associate memberships are composed of companies, organi-
zations and governmental entities that recognize the importance of supporting local government, and we’d like to
introduce them to you here on these pages as well. Is something happening where you are that our members would like
to know about? We welcome your suggestions for future spotlight columns.

City in the Spotlight
Webbers Falls looks adversity in the eye and triumphs

Despite adversity, Webbers Falls has
risen to the challenge.

“It’s the greatest place in the world,”
says Jewell Horne, hometown hero and
mayor of Webbers Falls.

The small community of 726 in east-
ern Oklahoma has seen tragedy and tri-
umph from its own front yard. On May
26, 2002, 14 people lost their lives
when a barge hit the I-40 Bridge. A
memorial — Going Home — a young
girl sits on top of an angled beam fac-
ing south holding a dove — is a place
in Webbers Fall where people can re-
member and reflect. On a 14-sided oval
base, the names of each victim were
carved into the black granite.

“When the bridge collapsed, that
was the most demanding thing I have
ever gone through,” Horne said. “We
are still in contact with the families and
we remember them each Memorial
Day.”

The town was established in 1828
and named for a small lava flow that
created a rush of water on the Arkansas
River. The second oldest town in Okla-
homa, the falls are now just a memory.
Webbers Falls was the scene of a Civil
War battle in 1863. Near the turn of
the 20th century, the town was de-
stroyed by fire. The Arkansas River has
run over its banks and flooded the
town. In 1943, the town lost its bridge
— U.S. 64 — which ran right through
the center of town. Now, the road ends
as a boat ramp into the river.

A movie theatre in 1938, before
opening day, burned down. No movies
were ever shown.  The site now houses
the Webbers Falls Historical Museum.
Black and white photos grace the mu-
seum showing hometown families. A

wall is dedicated to fallen servicemen
who called Webbers Fall home. One
photo sits in the corner displaying a
fuzzy image of the falls in the back-
ground.

Webbers Falls is the perfect place to
get away from ‘big city’ life.

“We are a very close community,”
Horne said. “For anyone in need, we
will certainly reach out and do our
part.”

As mayor, Horne has learned how
to be a top notch grant writer. The
town desperately needed funds to im-
prove infrastructure.

“We didn’t have the funds to pay
someone and we needed the assistance.
I thought, I can or I can’t, but I won’t
know until I started trying. We have
been very happy with what we have re-
ceived so far in grants,” she said.

Since she began the process,
Webbers Falls has received $2 million
in grants to improve the town’s infra-
structure. The town just recently re-
ceived a grant to help overlay the
streets. Another grant in the works
concerns water. Webbers Falls relies on
Lake Tenkiller for its water supply.
The water line runs under the Arkansas
River and the town wants to ensure

that its water will always be safe and
plentiful.

Also on the Mayor’s agenda is to re-
cruit new business and jobs. With no
grocery store, Horne is hoping that the
town will soon have a new store. “We
may be real close,” she said.

On the site of the former battle-
ground is a park where visitors can
camp next to the river. This quiet
camping area draws visitors who are
looking for a trip back to the good ole
days of peace and beauty.

While the town attracts a circus now
and then, a real “performer” visited last
year — a two-year-old black bear. The
bear caused quite the media circus
when the Muskogee County Sheriff ’s
Department, Oklahoma Department of
Wildlife, Tulsa Zoo, local law enforce-
ment authorities and the media con-
templated how to capture him safely.
The bear was eventually shot with tran-
quilizer darts and safely fell from a tree
into a cargo net.

All in all, Webbers Falls has experi-
enced maybe more than its share of
tragedy. However, the town remains
rock solid in its effort to grow and im-
prove the quality of life for its citizens.

Towns & Cities ...

Oklahoma’s
Economic Engines!
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Boardmember in the Spotlight
District 1 Representative, Jesse Joe Johnson, Vinita

Jesse Joe Johnson was first elected
to the city council of Vinita in 1982.
He served as president of the council
for several years. Johnson was named
acting mayor several times and then fi-
nally decided to run for the position.
On March 8, 1994, Johnson was
elected mayor.

“The day I was elected, there was
eight inches of snow on the ground but
we still had a good voter turnout,” he
said.

Vinita has a population of 6,400 and
is located in northeastern Oklahoma
close to Grand Lake. The town re-
cently welcomed a new Wal-Mart Super
Center, Walls Department Store and an
Ace Hardware.

In the recent past, when Eastern
State Hospital downsized, many resi-
dents lost their jobs. However, the
economy is on the upswing. The De-

Hershel McBride was first elected to
the city council in 1976. He served
more than four years during two terms.
Now, he is in his third term as mayor.

“When I was first elected mayor,
there was a lot of controversy and dis-
trust in city government,” McBride
said.

The first thing he initiated was to
hold public listening sessions at the city
council, public works and finance
meetings. These special sessions were
televised. In his second year as mayor,
the citizens voted to spend $20 million
in water and sewer improvements. A ¾
cent permanent sales tax to give city
employees a raise was voted in by the
citizens. A ¼ cent tax funded a civic
center renovation and built a market
square.

partment of Corrections recently added
130 positions at the prison.

The town is in the process of hav-
ing a master plan completed on how to
best utilize 640 acres. Leaders hope to
make a park complete with a lake,
docks and handicapped access. Part of
the land was sold to the county for a
new courthouse and jail. The industrial
park was expanded after receiving a
“donation” of 220 acres from the state.
West of Vinita sits 5,000 acres and the
group from California who own it are
paying for a usage study. Many of the
town’s residents are anxious to play a
part in whatever ends up happening on
that property.

 Johnson retired in 2000 as the
safety and compliance director for the
Northeastern Electric Co-op after 37
years. He works as a full time mayor.
He has served on the Oklahoma Con-

ference of Mayors
board and cur-
rently serves on
the OML board.

“I enjoy serving
on the board and
trying to help get
things accom-
plished that ben-
efit cities and
towns,” he said.

One of the
pieces of legisla-
tion he worked on and was particularly
interested in was allowing city elected
officials to stay in office if they want to
run for the state legislature. This legis-
lation will go into affect on Nov. 1. He
plans to run for state representative in
District 6.

“It is enjoyable work serving on the
board and I am glad to be a part of it,”
Johnson said.

Boardmember in the Spotlight
District 2 Representative, Hershel McBride, Muskogee

A five-year ¼ cent sales tax was
dedicated to economic development.
The tax generated $40,000 and the
city contributed $20,000 to put
$60,000 in place for the chamber
to recruit and retain business.

The city has undertaken beautifica-
tion projects with murals to improve
the look and buildings. Muskogee also
has a strong program to take out der-
elict homes.

“We have one of the finest sports
complexes in the state that was funded
by our taxpayers,” McBride said.
“We’ll have a 28 acre soccer complex
open next spring.”

The newest and most modern water
park in this region, River Country Wa-
ter Park, is now open in Muskogee,
funded by sales tax dollars.

Once a year, the Mayor’s Apple Cin-

namon Cider Day,
is a chance for
citizens to visit
with the mayor as
well as other city
services. Every
city department
sets up a display at
Arrowhead Mall.
McBride serves
apple cider to the
citizens who stop
by.

He is in his third year on the OML
board and tries to attend every meet-
ing.

“I am looking forward to continuing
my service on the board,” he said. “I
am excited to try and help other cities
and towns. I strive to meet the de-
mands on whatever is put on me.”

Jesse Joe
Johnson

Hershel McBride
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Are your retirement ducks in a row?

Lining up your retirement goals with even the smallest
investment today can multiply your results in the future.

For more information, contact Cindy Shattuck at
888-394-6673, ext. 3575.

© 2004 Oklahoma Municipal Retirement Fund

Affiliate Member in the Spotlight
IESI partners with communities to develop programs that work

When it comes to trash, let IESI lift
the burden off of you! IESI is an envi-
ronmental services company dedicated
to the collection, transportation and
disposal of non-hazardous residential,
commercial and industrial waste and to
recycling in the communities it serves.
IESI prides itself on its community in-
volvement, environmental awareness
and its strong commitment to person-
alized customer service.

Founded in 1995, IESI has experi-
enced an annual growth rate of more
than 150 percent. While their opera-
tions continued to expand, they have
diligently maintained a commitment to
delivering high quality, cost effective
solid waste disposal services. IESI’s
corporate headquarters are located in
Fort Worth, Texas. The company cur-
rently serves residential, commercial
and industrial roll-off customers in two
core regions including the states of Ar-
kansas, Louisiana, Maryland, Missouri,
New Jersey, New York, Oklahoma,
Pennsylvania and Texas.

IESI’s original location was in Jus-
tin, Texas, and began with three trucks
and two drivers. Today, IESI employs
more than 1,500 people, operates six
hundred trucks across nine states and
services more than 400,000 residential
customers and 50,000 commercial/in-
dustrial customers.

“IESI is unique in that we extend
our service philosophy to the commu-
nities of our customers,” said Dwain
Pomykal, IESI sales and municipal
marketing manager. “In each of the
communities we serve, we hire em-
ployees and make purchases of supplies
and equipment. We also invest our
time, money and services in a variety
of community programs.”

The economic impact IESI has had
in Oklahoma with local vendors alone,
just on maintenance, is in excess of
one and a half million dollars per year.
IESI has approximately 100 full time
employees in Oklahoma.

As a result of their commitment to
quality and service, IESI has become
one of the fastest growing independent
waste management companies in the
United States.

“IESI takes great pride in satisfying
our customers and making a difference
in the communities that we serve,”
Pomykal said. “Our phenomenal
growth, from start up seven years ago
to becoming now the seventh largest
solid waste collection company in the
nation, reflects our commitment and
dedication.”

When partnering with municipali-
ties, IESI strives to become a vital part
of the communities they serve. IESI is
positioned to provide excellent service
to all municipalities around Oklahoma

with offices strategically located in
Norman, Lawton, El Reno, Hobart,
Prague, Frederick, Walters, Waurika,
Eakly, Chickasha and Bristow.

IESI donates time, money and ser-
vices to area schools, Meals on Wheels,
senior citizens, community clean up
programs and more. Whenever pos-
sible, IESI hires within the communi-
ties it serves and locally purchases
supplies, fuel and equipment. IESI
doesn’t just sign a contract with the
city, they want to be a part of the com-
munity.

“Protecting the environment is a
team effort and our unique position in
the community gives us the opportu-
nity to partner with our customers and
their communities to develop programs
that work,” Pomykal said. “We believe
waste reduction and the recovery of
valuable resources are major contribu-
tors to the overall health of the environ-
ment and we take great pride in the
significance of our roles.”

Visit the League on the web,
www.oml.org

for all the latest
municipal information.
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If you live in Oklahoma, you are in

The Oklahoma Municipal Assurance Group
provides Oklahoma cities and towns

the best coverage in

♦ liability ♦ life and health
♦ property ♦ workers’ compensation

Oklahoma Municipal Assurance Group
4130 N. Lincoln Blvd.   Oklahoma City, OK  73105      405/525-6624      fax: 405/525-5888

website: www.omag.org
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Legislation
(continued from page 3)

offenses can be filed in the municipal-
ity. Second time offenders must be re-
ferred to county. On a second DUI
offense (after former conviction), the
first DUI offense is not treated as a
conviction if it was prosecuted in a
Municipal Court-Not of Record. With
passage of HB 2365, the county dis-
trict courts will be able to treat a sec-
ond DUI, after former conviction,
more seriously. District courts will be
able to refer second time offenders to
28 days of treatment, incarceration of
1-5 years, and/or a maximum fine of
$2,500.

Before a Municipal Criminal Court
of Record not in existence before Nov.
1, 2004 may be created, the municipal
governing body can determine by reso-
lution that the efficient disposition of
cases involving the violation of munici-
pal ordinances necessitates creating a
Municipal Court of Record. If such a
resolution is not adopted, the criminal
court of the municipality shall remain a
Court Not of Record. The governing
body shall cause a certified copy of the
resolution to be filed in the office of
the county clerk of each county in
which the municipality is located. The
resolution and the filing will be judi-
cially noticed in all state courts. The
provisions of this bill do not apply to
any Municipal Criminal Court of
Record created prior to November 1,
2004, and such courts shall have all the
powers and duties provided for such
courts.

The measure also modifies the maxi-
mum amount for appeal bonds from
$200 to no more than twice the
amount of the fine.

! HB 2472 by Rep. David
Braddock, Sen. Sam Helton and Sen.
Cliff Aldridge requires municipal ordi-
nances to be consistent with the most
current recommendations or studies
made by the United States Air Force
installations located at Altus Air Force
Base located in Altus, Oklahoma,
Tinker Air Force Base located in Okla-
homa City, and Vance Air Force Base

located in Enid, entitled “Air Installa-
tion Compatible Use Zone Study” or
studies made by the United States De-
partment of the Army installations lo-
cated at Fort Sill in Lawton, entitled
“Army Compatible Use Buffers” or any
similar zoning relating to or surround-
ing a military installation as adopted
by a county, city or town or any com-
bination of those governmental enti-
ties.

! Sen. Glenn Coffee and Rep. John
Wright authored SB 450 that will in-
crease fees for printing of legal notices.
The changes mean that fees will be in-
creased from 60 cents to 70 cents, per
line for newspaper tabular matter, for
first insertion, and from 55 cents, to
65 cents per line for each subsequent
insertion. Non-tabular insertions
would increase from 11 cents to 15
cents per word for the first insertion,
and from 10 cents to 14 cents per
word for each subsequent insertion.

! SB 850 by Sen. Johnnie
Crutchfield and Rep. Greg Piatt in-
creases the number of citizens required
for notice of misconduct in office that
is submitted to the Attorney General.
The number is increased from five to
fifteen or by one percent of the regis-
tered voters that voted in the previous
election for the political subdivision of
which the officer who is the subject of
the complaint is an official, whichever
is greater.

! SB 877, introduced by Sen. Ken-
neth Corn and Rep. John Nance, allows
the Oklahoma State Bureau of Investiga-
tion to use funds from the OSBI Revolv-
ing Fund, the A.F.I.S. Fund or the
Forensic Science Improvement Revolv-
ing Fund to purchase equipment and
provide training to law enforcement
agencies located in the state. The OSBI
Commission may circulate rules that will
allow the OSBI to donate any surplus
property, as defined in Section 62.2 of
this title, to any law enforcement agency
of any political subdivision of the State
of Oklahoma. The use of donated
equipment will be limited to valid and

authorized law enforcement efforts by the
receiving agency.

! SB 1366 authored by Sen.
Jonathan Nichols and Rep. Leonard
Sullivan requires one-half of the costs
charged to a defendant, accused of
driving under the influence of alcohol
or other intoxicating substances within
a municipality with a muncipal court to
be paid to the municipality to defer the
costs of such prosecution to the mu-
nicipality if the arresting officer was an
employee of the municipality’s law en-
forcement agency.

! SB 1542, authored by Sen.
Jonathan Nichols and Rep. Thad
Balkman, increases the fingerprinting
fee charged by the court to any person
convicted of any offense, excluding
parking and standing violations, from
$3 to $5. Out of each fee, $4.50 will
be paid directly to the A.F.I.S. Fund.
The court clerk will deposit the balance
in the General Revenue Fund.

! SB 1558 by Sen. Kenneth Corn,
Rep. Gary Taylor and Rep. Dennis
Adkins states that the municipal au-
thorities and the bargaining agent shall
agree on a ballot, within 20 days of the
date of the decision to call for an arbi-
tration election. If no agreement is
reached within that time, each party
can present a proposed ballot to the ar-
bitration board. The parties will
present their ballot to the board no later
than seven days after the 20-day pe-

(see LEGISLATION, page 15)
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Let us pick up your trash!

Waste Connections currently services over 50 cities and towns
throughout the State of Oklahoma just like yours.

We realize each Oklahoma community is unique.

Through the use of innovative and creative approaches our trash disposal
services are tailored to meet the needs of each city and town.

Whether your trash disposal needs are commercial and/or residential.

          Commercial Services:        Residential Services:

                                                  

State Headquarters
Waste Connections, Inc
4625 South Rockwell

Oklahoma City, OK  73179

            Offices – Ada, Duncan, Enid, Lawton and Osage

Landfills:
Southern Plains – Alex, OK

Red Carpet – Meno, OK
Osage - Bartlesville, OK

Oklahoma – Oklahoma City, OK
Transfer Station – Hinton, OK

For more information about quality waste services for your
business or community, contact Brenda Merchant, Oklahoma Municipal Manager
at 405-745-2942 or toll free at 800-522-7375 or by cell phone at 405-613-9996.
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ICMA honors three city leaders

negotiations.
Employees are not allowed to strike.

It is unlawful for any municipal em-
ployee to authorize, condone or pay an
employee for any day in which the em-
ployee participates in a strike. A mu-
nicipal employee can refuse to join a
union or pay union dues.

The intent of SB 1529 is to “pro-
mote orderly and constructive employ-
ment relations between municipal
employers and their employees and to
increase the efficiency of … govern-
ment throughout the state.”

Collective
(continued from page 1)

A motorcycle accident took the lives
of Jim Bob and Linda Thompson,
Marietta, on Oct. 3rd. Jim Bob was
employed as a supervisor for the
Marietta Police Department for more
than 10 years and was formerly fire
chief at Thackerville. Linda was serv-
ing as Marietta’s City Clerk. She had
previously served as a deputy in the
Love County Assessor’s Office.

The two loved riding motorcycles
and were instrumental in founding the
Love County Toy Run.

They are survived by a son and
daughter-in-law, Bill and Traci Thomp-
son, Walters; a daughter and son-in-
law, Jilin and Steven Henson, Marietta;
and four grandsons, Colten, Chase,
Christian and Brayden and a host of
other family members.

His honorary bearers were mem-
bers of the Marietta Police Depart-
ment, motorcycle buddies, Denton
Abate, Mike Jones, Harold Greene,
Cody Greene and Toxi Beavers and
American Iron Riders of Southern
Oklahoma.

Her honorary bearers were the staff
of Love County Assessor’s Office,
other courthouse employees, City
Council members, Abate Riders Club,
American Iron Riders of Southern
Oklahoma , Harold Greene, Cody
Greene, Toxi Beavers, Mike Jones, all
motorcycle buddies and enthusiasts.

Accident claims lives
of two city employees

Robert Floyd

Jim  Crosby

Doug Henley

Three city managers, Robert Floyd,
Doug Henley and Jim Crosby, were re-
cently honored for a combined 100
years of municipal government service
at the International City/County Man-
agement Association’s 90th Annual
Conference. The conference was held
Oct. 17-20 in San Diego.

Choctaw’s Robert Floyd, El Reno’s
Doug Henley and Yukon’s Jim Crosby
each celebrated milestone service
achievements this year and were recog-
nized by the association, which honors
chief appointed managers, administra-
tors and assistants in cities, towns,
counties and regional entities around
the world.

Yukon’s city manager, Crosby has
been in local government for 40 years.
Crosby served in several leadership
roles in Oklahoma City, 12 years in
Norman as city manager and has
served Yukon for 10 years.

Through his leadership, a $13 mil-
lion capital improvement bond issue
and a 3/4-cent public employees tax
were passed by Yukon residents. Over
the last 10 years, Yukon has burst at
the seams with rapid growth of new
homes and businesses.

El Reno’s city manager, Henley, a
native Californian, served several years
in city leadership before moving to
Oklahoma. He retired in 2002 as
Nichols Hills’ city manager after 24
years. After a brief retirement (one
month), Henley took on El Reno’s in-
terim city manager position and took
the job full time in March 2003.

When Henley came to El Reno, the
town’s leadership was in turmoil over
water problems. At his urging, the
council approved construction of a
three-mile, 16 inch water pipeline to
Oklahoma City. A dedicated 1.5 cent
sales tax approved in 2001 allowed
funding to be borrowed to provide
nearly $13 million for major street, wa-
ter and sewer improvements citywide.

Henley was named the Gerald
Wilkins Award winner by the City
Management Association of Oklahoma
in 1998. The Oklahoma Municipal
League honored him in 2002 with the

Don Rider Award.
Floyd, who has

served Choctaw for
17 years, wasn’t
originally planning
on going into city
management.

“I started look-
ing at going into
the State Depart-
ment side on the
national level, serv-
ing embassies,” he
said. But he started
an internship with
Oklahoma City and
“fell in love with
municipal govern-
ment.”

When he came
on board as city
manager, Choctaw
had three separate
water systems.
Now the systems
are all tied together.
For the first time
since 1962, the
City passed a $1.9
million bond issue
to construct a new
library.

“We have sunk a
lot of money into
our infrastructure.
We built two new
fire stations and
have  a new main street,” Floyd said.
“We have purchased property for a new
city hall and police station.”

He was honored by the Oklahoma
Municipal League in 1996 with the
Gerald Wilkins award recognizing
Oklahoma’s outstanding city manage-
ment.

Oklahoma
Municipal League ...

Where
Rural & Urban

Unite!
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Kramer came into the job after
spending most of his career in the busi-
ness world. To see how Durant could
benefit and grow from economic devel-
opment, he studied who had the most
successful programs in Oklahoma. He
visited with the executive directors of
those programs. He looked at the com-
petition in Texas, especially due to
Durant’s close proximity to the state
line. He toured Oklahoma and Texas
communities who had successful and
solid economic development programs.

“There was a commonality that each
one had. Each community had a strong
group of leadership,” he said. “And,
they had the funds to make economic
development happen — funds to be
used as an investment in the future.”

Kramer says Durant had a weakness
because the city wasn’t focused on long
term investments.

“Once you start seeing that growth
occur, our sales tax dollars grew, new
housing permits increased and new
jobs are created,” he said.

Durant’s monthly report card is
carefully monitored by Kramer: sales
tax, new housing permits and unem-
ployment.

The success Durant has experienced
wasn’t overnight.

“It took a couple of years to make
contacts and work closely with the
Oklahoma Department of Commerce,”
said Paul Buntz, Durant city manager.
“The Department of Commerce works
closely with communities that have the
staffing and resources to put a deal to-
gether. What helped us was that for a
period of time, the city was debt-free.
We had paid off all of our bonds.”

A revenue stream was dedicated to
economic development.

“We didn’t become a player until we
put money — $500,000 a year — dedi-
cated to economic development,”
Buntz said.

Another vital component to be a
player in attracting new business and
industry to your community is coopera-
tive spirit. As the process developed,
Kramer pulled together the idea of
leadership, called Team Durant. What-
ever the project is, Kramer brings in

Development
(continued from page 1)

the right “team” players to meet with
the prospective company.
“We have to make sure the company
realizes we have the commitment to
our supporters and across the commu-
nity that will make their company suc-
cessful,” Kramer said.

Buntz says that the cooperative spirit
is key.

“If you are having turf battles, any
negativity will immediately be picked
up by the industry and they will go to
another location,” Buntz said. “I think
industry looks for stable relationships
between the city, staff and economic
development staff. Our city council
voted unanimously on every project.
You must have community support and
a stable political environment to be suc-
cessful.”

Another component key to success is
having a full-time economic develop-
ment director.

“It’s not a 40-hour a week job. You
have to be committed seven days a
week to the call. You must have a pas-
sion and the leadership will follow,”
Kramer said.

“In the contacts Kramer receives, he
says that you only get one chance. You
get one shot today to keep the commu-
nity in the economic development
world.

“That position in the community is
very critical. Jobs are a community’s fu-
ture,” Kramer said.

Kramer and Buntz have presented
“The Art of the Deal” at OML confer-
ences. Kramer has also presented the
program across the state.

“I have communities call and ask for
me to present this program. They want

jobs and they want to grow, but they
don’t have a person in place to work
that arena on a full-time basis,” Kramer
said.

Funding is the investment for the fu-
ture. Communities must look at their
budgets and put money aside, Kramer
says. The return is not instant.

“We worked hard for three years be-
fore we had much success,” he said.
“The first three years of sacrifice
taught us all very important lessons that
we had to be unified to come together
as a team.”

Kramer advises community leader-
ship to become good listeners.

“They will tell you what their needs
are. Sometimes you can meet their
needs and sometimes you can’t. I al-
ways try to address those issues right
up front. You must be candid with
them,” he said.

He encourages prospective compa-
nies to meet with existing industry
leaders. He wants companies to see
how Durant treats business.

“We take great pride with customer
satisfaction after the sell. We are inter-
ested in so much more such as creating
new housing, retail growth, new jobs
and experiencing the residual economic
development growth,” Kramer said.

Durant has added more than 40 re-
tail stores in the last few years as well
as opening some larger franchise res-
taurants. Kramer says their next step is
to recruit national restaurant chains.

“Our ultimate mission is to improve
our quality of life for our Durant citi-
zens,” Kramer said. “Success breeds
success. The fun part is we are just
starting!”

Acquiring Grants Is Easy With THE GRANT BOOK!

1) CD with funding & grant
sources

2) Website access with
• technical assistance
• periodic updates
• word search capacity

For information call
Cheryl Dorrance or Katie King,

1-800-324-6651 or 528-7515 in the
OKC metro area.

Previous price at last five
OML conferences: $339

OMSC/The Grant Book
Partnership price:

 $180 + tax (if applicable)

Another FREE
grant training workshop

is in the works.
Watch for details coming soon!
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Oklahoma is at a crossroads. The
OML board recently voted to support
the Motor Fuel Tax Initiative petition
that is in the process of being circu-
lated throughout the state for signa-
tures. Cities and counties will receive a
10 percent dedicated share of the new
monies if the tax raise passes.

“We are in a crisis,” said Neal
McCaleb, former Oklahoma secretary
of transportation and spokesman for
Oklahomans for Safe Bridges and
Roads (OSBR). “The state of our
bridges and roads puts Oklahoma fami-
lies in harm’s way every day. One-
fourth of our roads are in critical
condition — meaning traffic accidents
are 56 percent more likely to occur on
these roads. Our state also leads the na-
tion with bridges in dire need of repair
or replacement. This is unacceptable
and the problem must be dealt with.”

The broad-based coalition includes
road contractors, associations, cham-
bers of commerce and tribal govern-
ments who hope to raise Oklahoma’s
gasoline tax nearly 30 percent. Oklaho-
mans for Safe Bridges and Roads offi-
cials hope to call a vote of the people
during a special election to raise gaso-
line taxes by 5 cents per gallon and in-
crease diesel taxes by 8 cents per

gallon. The tax on both fuels would be
22 cents per gallon if the tax increase is
approved. The proposal is to make the
tax permanent and officials estimate the
tax will generate an additional $150
million each year.

Oklahoma is the only state that uses
absolutely no state funds for new road
construction according to the OSBR.
Oklahoma currently has the lowest user
fees in an eight state region including
Texas, Louisana, New Mexico, Colo-
rado, Kansas, Missouri and Arkansas.

The tax increase, McCaleb says,
would mean an Oklahoman driving ap-
proximately 12,000 miles yearly would
pay an extra $2.50 a month, roughly
the price of a hamburger.

“I think most people in this state
will say, given the opportunity to vote,
I’ll give up a hamburger to have safe
roads and safe bridges in this state to
protect my family,” he said.

Oklahoma’s poor roads are a detri-
ment to economic development.

Dick Tanenbaum, Greater Okla-
homa City Chamber of Commerce
chairman of the transportation com-
mittee, says that there are certain ar-
eas of the state that are not going to
be able attract economic development
because the areas are not assessable

Condition of state bridges, roads put Oklahomans at risk
by good roads and bridges.

On the state highway system, 1,116
bridges are in dire need of repair and
481 must be completely replaced. Of
those, 150 have restricted load limits.
In our state, 135 bridges are 80 years
old or older. Oklahoma leads the nation
in the number of bridges that are struc-
turally deficient.

The amendment would add a new
article to the Oklahoma Constitution
and would enable greater building, con-
struction and reconstruction of bridges
and highways. It establishes a constitu-
tional fund known as the Oklahoma
Bridge and Highway Trust Fund. A
fixed percentage of existing gasoline
and diesel fuel user fees will be paid
into that fund. To assure proper use of
the revenue, the amendment would re-
quire a yearly review by the State Audi-
tor and Inspector, the State Board of
Equalization and the Oklahoma High-
way Oversight Commission.

If the petition is successful with at
least 82,850 signatures, an election
could occur in early 2005.

One high-profile Oklahoman held a
press conference to throw in his sup-
port.

“I’ve always said that I oppose gen-
eral tax increases, but I believe that the
people certainly ought to have a right
to vote on targeted tax increases with
the revenues dedicated for specific pur-
poses like the tobacco tax with rev-
enues dedicated for health care in the
state of Oklahoma as well as the gaso-
line or motor fuels tax with revenues
dedicated to improving our roads and
bridges in Oklahoma,” Governor Brad
Henry said. “We have a real transporta-
tion infrastructure problem in the
state.”

Principal author of Senate Bill 1561,
State Senator Harry Coates, says the
Fair Pay for Construction Act will help
businesses and families alike. Contrac-
tors working with the state will be paid
in a more timely way.

Coates says that the bill defines stan-
dards for payment on public construc-
tion projects that are more than
$25,000 so local contractors aren’t left
waiting for months, even years, to be
paid for the work they do.

With SB 1561, the prime contractor
must be paid by the agency or entity
they are dealing with within 30 days of
submitting an invoice. The entity may
reduce the amount of pay requested by
any amount that is reasonable to cor-

Legislation paves way for contractors
to be paid in a more timely manner

rect current or past deficiencies, as
long as the contractor is informed in
writing within seven days of submitting
the invoice. The legislation also sets
deadlines for the prime contractor to
pay sub-contractors.

He said that ultimately taxpayers will
benefit from the new law because of
decreased construction costs due to
more competition. He feels that many
qualified and capable contractors have
stopped bidding on public projects be-
cause they can’t afford to wait years to
get paid.

“I’m hopeful they will come back to
the table,” Coates said.

The Fair Pay for Construction Act
went into effect Nov. 1, 2004.

Reach the
municipal market.

Advertise in
Oklahoma Cities & Towns.

Call 1-800-324-6651
long distance or 528-7515 locally

for information.
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U N I V E R S A L

ACCESSIBILITY AT ALL
POINTS MEANS MORE

PLAY VALUE
FOR DISABLED CHILDREN

EXCEEDS
CONSUMER PRODUCT
SAFETY COMMISSION

SPECIFICATION
GUIDELINES

TESTED IN ACCORDANCE WITH

ASTM DESIGNATION F1292

PLAYGROUND SAFETY SURFACING
MANUFACTURED BY MIDGARD CORPORATION • ESTABLISHED 1989

                       safety surfacing is manufactured and quality controlled at
Midgard owned and operated facilities. No production subcontractors are used.

PLAYGROUND ENGINEERED WOOD FIBER
ENGINEERED FOR OPTIMUM PARTICLE SIZE, SHAPE AND DISTRIBUTION

                IS CURRENTLY ON THOUSANDS OF MUNICIPAL AND SCHOOL PLAYGROUNDS

CALL FOR DELIVERED PRICE  1.800.580.5200     IN OKLAHOMA CITY 636.0796
midgard@midgardcorp.com • www.midgardcorp.com

ACCESSIBILITY AT ALL
POINTS MEANS MORE

PLAY VALUE
FOR DISABLED CHILDREN

EXCEEDS
CONSUMER PRODUCT
SAFETY COMMISSION

SPECIFICATION
GUIDELINES

Congress enacted an eight-month ex-
tension of TEA-21 on Sept. 30th,
which will fund transportation pro-
grams through May 31, 2005. This is
the sixth extension since the transporta-
tion law originally expired last
year. House and Senate transportation
leaders agreed to the extension, which
does not include money to fund exist-
ing earmarked projects, and it cleared
both the House and Senate before the
deadline expired.

Despite the length of the extension,
Congressional transportation leaders re-
main optimistic about completing a
transportation bill well before the sixth
extension’s deadline.  House Transpor-
tation and Infrastructure Chair Don
Young (R-Alaska) would like a bill
completed soon after the 109th Con-
gress convenes early next year.  

“I want to make sure everybody
understands…just because this is an
eight-month extension doesn’t mean we
have to wait eight months to get this

Congress passes sixth extension of transportation legislation
done,” he said.

The day before the September 30
deadline, however, Congress included a
fail-safe provision to continue funding
for the Department of Transportation
in a stopgap-funding bill (H.J. Res.
107) that extended all appropriated fed-
eral programs through November 20. 
The continuing resolution easily passed
both the House and Senate on Septem-
ber 29, and President Bush signed it
into law.

Despite House insistence, the final
extension bill did not include about $2
billion in Fiscal Year 2004 money to
fund existing earmarked projects for
members through formula distribution
to the states. The Senate opposed in-
cluding money for member projects in
the extension. 

Instead, the extension requires the
Department of Transportation to allo-
cate that money to ensure that each
state receives its guaranteed 90.5
cents return per dollar of gas tax con-

tributed during fiscal year 2004.
In other issues, the extension ex-

tends transportation spending at the
House-proposed fiscal year 2005 ap-
propriations ceiling.  The extension
also includes a provision to convert the
ethanol exemption from the gas tax to a
tax credit in fiscal year 2004, which
would increase revenues into the High-
way Trust Fund. The stalled transporta-
tion bill would make this change
permanent.

Whether you’re looking
for a thingamajig

or a whatchamacallit,
the place to look is the

Municipal Blue Pages
in the OML

Directory of City
& Town Officials!
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SB 905 changes annexation requirements of consent

The Oklahoma Conference of May-
ors (OCOM) is setting up a quick re-
sponse team for Oklahoma mayors to
be able to respond to hot legislative is-
sues. OCOM, in cooperation with the
OML, is setting up a system to contact
mayors by phone or fax to reach them
promptly when votes on legislative is-
sues are imminent.

“We are working on issues that are
critical and timely and we need accu-
rate contact information,” said
Edmond Mayor Saundra Gragg Naifeh
who serves on the OCOM board.
“Most elected officials don’t office at
city hall and we need a method to con-
tact them when we have something
very important to convey.”

OCOM sets up quick response system
to keep mayors informed on critical issues

This mayor to mayor effort will in-
crease mayors’ awareness of important
legislative issues and their ability to re-
spond in a timely manner.

“We won’t be calling on something
considered average,” Naifeh said. “We
won’t be abusive to this list. When
someone takes the time to make that
phone call, I am going to take the call.
One of the advantages of our program
is that it is peer to peer.”

The Mayors and Leaders GRIP
sign-up form is now available on the
website, www.oml.org, choose Mu-
nicipal Groups, then OCOM. The
form to participate in this important
grass roots effort is on that page.

Source: Oklahoma
Department of Commerce

Oklahoma Conference of Mayors

• Among all comprehensive pub-
lic universities in the nation, OU
ranks at the top per capita in its
enrollment of National Merit
Scholars and ranks in the top
five U.S. public universities for
graduation of Rhodes Schol-
ars.

• OSU was named a Truman
Honor Institution for its produc-
tion of national scholars. This
distinction recognizes OSU’s
success in grooming Okla-
homa students to become
competitive for national schol-
arships.

• The University of Tulsa regu-
larly leads the nation in produc-
ing computer science Ph.D.s
and is one of only six pioneer
institutions in the National Sci-
ence Foundation’s “Cyber
Corps” program.

Going into effect Nov. 1, SB 905
changes the procedure for all munici-
palities for annexation both with and
without consent. This bill provides that
a roadway or road right-of-way that is
adjacent or contiguous to the territory
to be annexed shall be considered a
part and parcel to the territory. It re-
quires all municipalities to give notice
of the proposed annexation to the
board of county commissioners of the
county where the proposed annexation
is located. HB 2666, that also go into
effect on Nov. 1, requires municipali-
ties to give such notice also to the De-
partment of Transportation. Note that
SB 905 incorporates changes contained
in SB 851, HB 2353, and HB 2666
but there are slight variations among
the bills.

NEW NOTICE AND HEARING
REQUIREMENTS. The bill estab-
lishes new notice and a public hearing
requirements. These apply to cities
annexating with consent from the own-
ers of a majority of the acres to be an-
nexed. They also apply to towns
annexing platted lots.

In both instances, SB 905 requires a

governing body of a municipality to
provide notice and allow for a public
hearing. The notice must be published
and a copy mailed to the owners of the
property to be annexed and to the own-
ers of any property abutting any public
right-of-way that forms the boundary of
the territory to be annexed. The notice
and hearing requirements are identical
to the existing requirements for annex-
ation without consent except that the
municipality is not required to present
a service plan.

THREE-SIDED ANNEXATION.
No consent is needed where three sides
of the territory to be annexed are adja-
cent or contiguous to the property al-
ready within the municipal limits IF:

a. the adjacent municipal boundary
on each side constitutes an area in
width greater than three hundred (300)
feet at its narrowest point excluding a
roadway or right-of-way that is adjacent
or contiguous to the territory, or

b. municipal governing body makes
findings that the annexation furthers
municipal purposes relating to air-
ports, spaceports and military installa-
tions and such findings are included

in the public hearing provided, or
c. prior to the effective date of this

act, the municipality has directed that
notice be published in accordance with
the new notice requirements for annex-
ation with consent.

EXISTING FENCELINES AND
STRIPS. These are not altered by this
bill. They continue to serve as the mu-
nicipal boundary. Municipalities may
continue to establish such strips as part
of their annexation strategies. How-
ever, every municipality should be
aware of a recent case that invalidated
an annexation based on a very narrow
strip that was used to connect various
parcels that otherwise were not con-
tiguous to each other. Although that
case is pending on rehearing, the case
provides guidelines for judicial review
of annexation decisions. See, In re. De-
Annexation of Certain Real Property, etc.,
2004 OK 60.
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Oklahoma Municipal League (OML) & Oklahoma Utility Providers (OMUP)
Water’s Costly Future: A Water Issues Workshop

 Friday, November 19, 2004
Okla. Regional Training Institute (National Guard Training Facility), 63rd & Kelley, OKC

KEYNOTE SPEAKERS
Duane Smith,

OWRB Executive Director
OWRB is responsible for developing the Statewide Water

Plan, water use permits and water regulations.

 Steve Thompson,
DEQ Executive Director

DEQ is responsible
for enforcement of water regulations.

This workshop will provide detailed information
that municipal officials need to make

informed decisions for  their communities.

PRELIMINARY TOPICS
" New Water & Wastewater Regulations
" Treatment Options and Their Costs to Municipalities
" Regionalization and Conservation
" Effective Communications Between Field Staff,

Administration, and Elected Officials
" Rural Water Updates
" Legal Issues Related to Water
" Tribal Sovereignty and Water

A response panel follows OWRB and DEQ
describing the impact of federal regulations

on municipalities and offering methods
for municipal officials to protect

their current and future water resources.
Water certification renewal, engineering,

CMO and MC&T credit available for this workshop.

Workshop Sponsors: Accurate Environmental, The Benham Companies, Inc.,
Okla. Water Resources Board – Financial Assistance Division, Tetra Tech FHC and USDA Rural Development

riod.  The board will consider the proposed ballots and se-
lect one or the other within seven days of the date of re-
ceipt of the parties’ proposed ballots.

! Legislation that requires all public swimming pools and
hot tubs to be inspected and licensed every year, and accords
nursing homes more time to comply with nursing aide certi-
fication requirements, goes into effect Nov. 1.

House Bill 2282 requires all public pools, hot tubs and
spas to obtain a license each year from the state Department
of Health. Before any “public bathing place” can operate, it
has to be certified and licensed by the state Board of Health.
The requirement applies to approximately 3,000 public mu-
nicipal pools, as well as hot tubs and privately-owned public
facilities, such as those located in hotels and apartments. The
fee will be set by the board but cannot exceed $50 for any
municipality that has a population of 5,000 or less.

The representative who presented the bill on the House
floor said the licensure provision was spurred by a news story
in which several individuals contracted Legionnaires’ Disease
from using a hotel hot tub. According to the Centers for Dis-
ease Control and Prevention, reports from more than 22,000
pool inspections across the nation found that at least half had
filtration problems and too little chlorine or other chemicals.

The most common organisms found in the pools were diar-
rhea-causing E. coli bacteria, shigella bacteria, and
cryptosporidium, a microscopic parasite.

Under HB 2282, the State Commissioner of Health will
be able to suspend or revoke the license of any public bath-
ing place deemed to be “detrimental to the health, safety and
welfare of any person.” State Health Department Chief of
Staff Kevin Pipes said most problems result from lack of
training. The Health Department already conducts inspec-
tions, but Pipes said the new fees will allow the department
to increase its staff to perform inspections more often.

HB 2282 also grants nursing homes and other assisted liv-
ing facilities an extra year to comply with requirements es-
tablished in the Nursing Home Care Act and prevents those
facilities from being assessed penalties. Under the act, nurs-
ing aides at all nursing home and long-term care facilities in
the state are supposed to be certified by Nov. 1, 2004.

According to Pipes, many rural facilities are having diffi-
culty finding enough trained staff by the scheduled deadline.
HB 2282 gives those facilities an extra year to meet the re-
quirements and shields those facilities from penalties during
that time.

Facilities that are granted a waiver will be required to
have staff trained and certified by Oct. 31, 2005, the legisla-
tion stipulates.

Legislation
(continued from page 8)
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UPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPSUPCOMING WORKSHOPS
Water Issues Workshop
November 19, 2004
Oklahoma Regional Training Institute, Oklahoma City

Practical Guide to Municipal Problems
Workshop
December 3, 2004
Oklahoma Regional Training Institute, Oklahoma City

Budget Process Workshop
January 21, 2005
Oklahoma Regional Training Institute, Oklahoma City

Election Workshop
February 10, 2005
Oklahoma Regional Training Institute, Oklahoma City

OCOM/OML Legislative Forum
March 3, 2005
Holiday Inn, 63rd & Robinson, Oklahoma City

Registration Information
Pre-registration. Pre-registration is highly recommended so
we can notify registrants if unforeseen circumstances require
us to cancel or reschedule a workshop. Reservations made by
mail or fax, unless cancelled in writing, will be considered a
commitment to attend. No shows will be billed since meeting
and refreshment arrangements have to be made for all regis-
trants.
Cancellation Policies. For a full refund, cancellations must be
received in writing no later than 72 hours prior to the meeting.
This does not include weekends and holidays. Cancellations
made after the deadline will receive only a 50% refund of the
registration fee. No cancellations will be accepted the day of the
meeting. All registrants will be billed.
Persons with Disabilities and Special Needs. If you require
special arrangements, please contact the League’s director of
meetings no later than seven days before the workshop date.
We are not able to accommodate such requests on the day of
the program.

Meeting room temperatures often vary
so please bring a sweater or jacket for your comfort.

To register:
1. Fax form to 405-528-7560 no later than one week before the

workshop or
2. Mail form to arrive no later than one week before the work-

shop to OML, P.O. Box 268984, Oklahoma City, OK
73126-8984.

Please copy this form for additional registrants.

Name of Municipality:
_________________________________________________

Name & Title of Registrant:
_________________________________________________

Billing Address:
_________________________________________________

Phone:
_________________________________________________

Fax:
_________________________________________________

City, State, Zip:
_________________________________________________

E-Mail:
_________________________________________________

! Please check the box that corresponds to the
program for which you wish to register.

NON
WORKSHOP MBR MBR ENTER COST
" Water Issues $ 85 $105 $__________
" Practical Guide $ 85 $105 $__________
" Budget Process $ 85 $105 $__________
" Election Workshop $ 85 $105 $__________
" Legislative Forum $ 75 $ 95 $__________

TOTAL AMOUNT DUE $__________

Payment Information:
" Purchase Order No._________________________
" Check Enclosed " Please Bill
" Credit Card: " Visa " Mastercard

Name (as it appears on your card):
_________________________________________________

Card No. __________________________________________

Expiration Date (Month/Year) __________________________

Three-digit V Code __________________________________
(The V code is the three-digit number found on the back of the card on
the signature panel after the card number.)

Credit Card Billing Address / Zip Code:
_________________________________________________
_________________________________________________

Signature _________________________________________
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GRANTS & LOANS

Conservation Assessment
Program Grants Now Available

CAP is a non-competitive federal
grant that provides funds for small to
mid-sized museums to hire a profes-
sional conservator, approved by Heri-
tage Preservation, for a two-day site
visit. The CAP assessor uses the site
visit to examine the museum’s care.
The resulting CAP report can help your
institution develop strategies for im-
proved collections care, long-range
planning, staff and board education,
and fund-raising. If your museum is lo-
cated in a historic building (50 years or
older), CAP will support the participa-

tion of a preservation architect as well.
Zoos, aquariums, nature centers, bo-
tanical gardens and arboreta may have
one of their CAP assessors look at con-
servation needs of their living collec-
tions.

CAP is funded by the Institute of
Museum and Library Services and ad-
ministered by Heritage Preservation.
The FY 2005 application is now avail-
able. Grants are available to eligible mu-
seums on a first-come, first-served basis
until the postmark deadline of Dec.1,
2004.

For more information, please contact
Kate Marks (202-233-0831)
kmarks@heritagepreservation.org or

Evelyn Chester (202-233-0832)
echester@heritagepreservation.org.

7-Eleven: Slurpees,
Big Gulps, and Grants

One of the nation’s largest conve-
nience store chains, 7-Eleven, is not
only known for its Big Gulp beverages
and Big Bite hot dogs, it has also
gained a solid reputation for its com-
munity outreach programs.

The company gives to pre-selected
organizations in the following areas:
education, multicultural understanding,
crime prevention, and hunger. Since
proposals are continually reviewed,
there is no set deadline. The company
responds to all complete applications.

Elgibility: Organizations that have
501(c)(3) status, public schools and li-
braries, and communities where 7-
Eleven stores operate.
Deadline: Open.
Funds: $1,000 to $2,500.
Contact: Nancy Lear, Manager, Com-
munity Affairs, 7-Eleven Inc., P.O. Box
711, Dallas, TX 75221.

Eight-year-old Courtney Lashar of
Norman dreamed up a Kid’s Rule club
during summer break and wanted to
write President Bush about it. This
club would recommend a “rule of the
month” to be enacted by the President
and challenge other children to follow
the rule for the next 30 days.

Courtney’s mom, Kelly, suggested to
her daughter to try locally first and
write to Mayor Harold Haralson. As a
result, Courtney’s idea was introduced
to the city council. Courtney’s third
grade class at Community Christian
School is adopting the Kid’s Rule club
as a project.

Council members adopted the rec-
ommendation that all Norman chil-
dren, aged 12 and under, will follow
the rule for the next 30 days.
Courtney’s classmate, Addison Hall,
announced the first rule for all children
to participate daily in 30 minutes of
physical activity. The activity can be
anything from bike riding to playing
baseball.

When Haralson first heard of the
Kid’s Rule club, he thought it was a
great idea. He wrote her and told her
to go for it. He also suggested that she
work with her third-grade teacher once
school began. When she had her con-

cept put together with her school and
teacher, Haralson told her he would get
the club idea on the city council
agenda.

A different child will present the rule
each month at the council meeting.
Rules will be presented monthly
through April except for December.

Kids Club rules in Norman
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Employment Opportunities
PARK/RECREATION DIRECTOR:
The City of Stilwell, Adair County, Okla-
homa, population 3,400 is taking applica-
tions for a full time park/recreation director,
salary negotiable. If interested contact City
Clerk’s office via fax (918-696-5083) for
application form and job description, or
you can pick up applications and job de-
scription at 503 W. Division. Required ap-
plications must be submitted by 4:00 p.m.
on November 12, 2004. Resumes accepted
but not required. We are an equal opportu-
nity employer.

FINANCE DIRECTOR: The City of
Sapulpa, population of 19,000, is seeking a
Finance Director. This position will report
directly to the City Manager. Maintains the
general accounting system, projects rev-
enues, and significantly contributes to the
preparation of the annual budget and all
budget revisions during the course of the
fiscal year. Coordinates assigned activities
with other departments, elected officials,
and outside agencies. Provides highly re-
sponsible and complex administrative sup-
port to the City of Sapulpa. Presents
financial information to the City Council.
Directs and supervises the activities of ac-
counts payable, accounts receivable and
payroll. Participates in union contract nego-
tiations. Qualifications: Graduation from
an accredited four year college or university,
with a degree in accounting, finance, busi-
ness or public administration or a closely re-
lated field. CPA preferred, governmental
auditing experience preferred. At least five
years of progressively responsible Municipal
Finance experience in a supervisory capacity.
Salary DOQ. EOE. All applicants must ap-
ply by 11-26-04. Please send resume to:
Personnel Director, City of Sapulpa, P.O.
Box 1130, Sapulpa, OK 74067.

FIRE CHIEF: The City of Noble is ac-
cepting applications for the position of Fire
Chief. Noble has a full time paid fire de-
partment and Emergency Management Ser-
vice currently employing twelve full time
firefighter/EMTs and a Chief. Noble also
utilizes volunteer firefighters. The ideal can-
didate will have a thorough knowledge of
firefighting techniques, safety procedures,
hazardous materials management, Fire and
Life Safety Enforcement, state and local fire
building codes, personnel management,
and meet minimum state requirements.
EMT certification is required. Job offer is
contingent upon passing physical, drug

test, and background investigation. Re-
sumes should be remitted to the City Man-
ager at P.O. Box 557, Noble, OK 73068.

DIRECTOR OF FINANCE: The City of
Enid is recruiting for the Director of Fi-
nance. This administrative staff position is
responsible to the City Manager. Duties in-
clude the overall direction of the Finance
Department and the accounting, purchas-
ing, information technology, warehouse,
payroll, treasury, city clerk/records/receipts
and utility services divisions. Position di-
rects and participates in investment activi-
ties for all City funds and is responsible for
the formulation of revenue and cost analy-
ses and reports and is responsible for the
preparation and execution of the City’s an-
nual budget. A bachelor’s degree is re-
quired with a master’s degree preferred in
finance, accounting, public administration
or business administration, as well as five
years of directly related work experience
and previous experience in government is
desired. A CPA certification is preferred.
Pre-employment drug screen and criminal
history background check required. Appli-
cations will be accepted until position filled
at 401 W. Owen Garriott, or fax resume to
580-249-4096 or visit our website at
www.enid.org. The City of Enid is an
Equal Opportunity Employer.

CITY MANAGER: The City of Wewoka,
pop 3,562, is accepting applications for the
position of City Manager. Wewoka is a pro-
gressive community, located 16 miles from
Interstate 40, with a new and revitalized
downtown, beautiful Wewoka Lake and
home of Dr. Gil Morgan Golf Course. The
City has fifty employees with full time po-
lice and fire departments. The winning ap-
plicant will have strong management,
communication and budgetary skills, with
knowledge and experience in economic de-
velopment activities. Bachelors degree in
Public Administration or related field and /
or two years experience in municipal gov-
ernment is desired. The City of Wewoka is
an EOE with competitive benefits, salary
negotiable depending on qualifications.
Applications will be taken until position is
filled. Submit resume to City of Wewoka,
P.O. Box 1497, Wewoka, OK 74884.

POLICE OFFICER: The Town of Perry,
Oklahoma is accepting applications for a
police officer. Must be 21 years of age, no
felony convictions. Must have good driv-
ing history, current driver’s license and be

legally able to possess a firearm. CLEET cer-
tification is preferred but not required. Posi-
tion requires passing a physical agility test,
medical examination, and pre-employment
drug screen. Compensation: Entry -
$10.34/hour with great benefits. The City
of Perry is an Equal Opportunity Employer.
Pick up application at the agency or send re-
sume to Attn: Major Dark, Perry Police De-
partment, 312 N. 8th St., Perry, Oklahoma
73077. Phone: (580) 336-4505: x-104.

POLICE OFFICER: The Town of Hydro,
Oklahoma is accepting applications for po-
lice officer. To apply contact the Hydro
Town Clerks office or telephone 405-633-
2531 for an application.

POLICE CHIEF:  The Town of Maysville
is taking applications for Police Chief. Expe-
rience necessary. Must be CLEET certified
and willing to re-locate to Maysville. Appli-
cations can be picked up at Town Hall, 510
Main Street, Mon. – Fri. 8:00 a.m. until
4:30 p.m.

CITY MANAGER: The City of Okemah
will receive applications for the position of
city manager. Okemah is a progressive com-
munity of 3,035 located 65 miles east of
Oklahoma City on Interstate 40. Okemah
has a Statutory Council-Manager form of
government. The City of Okemah has 36
full-time employees and a volunteer Fire
Department. The City of Okemah has a
Utilities Authority and an Economic Devel-
opment Authority. The city owns an Indus-
trial Park and is in the process of constructing
a new airport. The city manager supervises all
city operations and all personnel and serves
as the city’s chief administrative officer. A
college degree and/or experience in manag-
ing municipalities is preferred. Candidate
should be able to demonstrate knowledge
of all city services and programs, water and
sewer facilities, budget preparation, and per-
sonnel. Candidate should exhibit the ability
to communicate effectively with employees
and the community. Salary will be deter-
mined based on qualifications and experi-
ence. Applications will be accepted until the
position is filled. Send resume and salary re-
quirements to City Clerk, City of Okemah,
502 West Broadway, Okemah, OK 74859.
The City of Okemah is an Equal Opportu-
nity Employer.

POLICE OFFICER: The City of Coalgate
is taking applications for a full-time police
officer. Must be CLEET certified. Fax re-
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Municipal
Marketplace
NOTICE TO BIDDERS

Six 1997 CCC’s w/26yd Heil Rapid Rail
automated refuse collection bodies, low
miles and hours, route ready $37,500
each, specs available at www.home.
tampabay.rr.com/trucks/97ccc.htm or call
Scott @ 727-531-3400.

sume to (580-927-2966) or call (580-
927-3913) for more info.

POLICE PATROL OFFICER: The City
of Muskogee is accepting applications to es-
tablish an eligibility list for the position of
Police Patrol Officer. An employee in this
class, as a law enforcement officer, performs
a variety of tasks in direct contact with the
general public; is associated with enforce-
ment of state and federal laws in city ordi-
nances, regulations of traffic, emergency
rescue and general public safety activities.
Requires graduation from high school or
the equivalent as established in validated
tests; 21-45 years of age. Oral and written
examination tests of physical agility, health
and character as established by the police
department. POSITION DESCRIPTION
IS ONLY A SYNOPSIS. FULL DE-
SCRIPTION IS AVAILABLE IN PER-
SONNEL OFFICE. Starting pay is
$21,070.00 yearly. Excellent fringe ben-
efits. To apply: City of Muskogee, Person-
nel Dept., RM 200, 2nd floor, 221 W.
Okmulgee Street, Muskogee, OK. By mail:
City of Muskogee, Attention: Personnel
Dept., P.O. Box 1927, Muskogee, OK
74402-1927. Fax (918) 684-6223.
E-mail: judy01@muskogeeonline.org.
EOE

POLICE OFFICER: The Town of
Goodwell is accepting applications for the
position of full-time police officer. Appli-
cant must be 21 years of age, have equiva-
lent of a high school education, valid
driver’s license with good driving record,
and no criminal history. Applications may
be obtained by writing or emailing: Town
of Goodwell, 104 South Main Street, P.O.
Box 759, Goodwell, OK 73939. Email:
goodwell@ptsi.net. Applications will be
accepted until the position is filled. The
Town of Goodwell is an Equal Opportu-
nity Employer.

CITY MANAGER: As the third largest
city in Oklahoma, the City of Norman
(population 104,000) is home to the Uni-
versity of Oklahoma (student population
24,500) and the Gold Award winning
Norman Public Schools. The city is gov-
erned under the Council-Manager form of
government. The City Manager oversees ap-
proximately 720 full-time employees and
an annual operating budget of $133 mil-
lion. City management enjoys collaborative
relations with the city’s three unions, which
include AFSCME, IAFF and the FOP. Re-
quirements include a Master’s degree in
Public or Business Administration, Govern-
ment, Urban Planning or related fields and
10 plus years’ senior/executive municipal

management experience or public agency
experience in a large, complex and decen-
tralized organization. Significant extensive
experience may substitute for educational
qualifications. Consideration will be given
to candidates from private sector organiza-
tions. Experience in a university-oriented
community desired but not mandatory.
Backgrounds in high growth, high quality
suburban communities with a population
in excess of 65,000 is desirable for current
City Managers; service as an Assistant/
Deputy City Manager in communities of
90,000 or larger will qualify candidates.
Qualified individuals submit a statement of
interest, current salary and resume no later
than January 1, 2005 to: The City of
Norman, Director of Human Resources,
201 West Gray, Bldg. C. P.O. Box 370,
Norman, Oklahoma 73070, Phone: 405-
366-5482/Fax: 405-366-5488, Email:
gala.hicks@ci.norman.ok.us. For more
information, visit www.ci.norman.ok.us
/citymgr.htm. The City of Norman is an
Equal Opportunity Employer valuing di-
versity at all levels of its workforce.

CITY ENGINEER: The City of Grove,
Grand Lake, Oklahoma, population 5,100
is seeking a talented Professional Engineer
with a diverse background in municipal en-
gineering and management. Dedication to
internal communications and employee in-
volvement, community interaction and
participation, analytical thinking and prob-
lem solving are essential. Duties include co-
ordinating the design, construction
contracts, and coordination of construc-
tion inspector activities, managing staff,
and resolving engineering problems with
developers, contractors, and construction
companies. Assist with developing impact
fee programs and budget preparation. Pre-
ferred qualified individuals will possess a
Bachelors’ degree in Civil Engineering
from an accredited college or university. In
addition, a minimum of five (5) years of
recent, related engineering work experi-
ences in a comparable or larger municipal-
ity or private organization. Current
Oklahoma Professional Engineering Certi-
fication or ability to qualify by reciprocity
is required. A comprehensive background
investigation, and drug test is required. The
City of Grove implements a Drug and To-
bacco Free work place and is an Equal Op-
portunity Employer. To apply, submit a
cover letter, salary history, and resume to
Debbie Mavity, Assistant City Manager,
City of Grove, 104 W. 3rd, Grove, Okla-
homa 74344. Phone (918) 786-8798,

Fax (918) 786-8939, e-mail dmavity@
sbcglobal.com. Compensation: Mid $50’s
DOQ, Plus excellent benefits.

POLICE OFFICER: The City of
Okmulgee (pop. 14,000) is seeking candi-
dates for the position of Police Officer. The
Department has 30 sworn police officers.
Certified Officers start at $29,945.50, Non
Certified Officers start at $28,004.90.
Written and physical agility tests are re-
quired. The City of Okmulgee offers an ex-
cellent benefit package. Applications
accepted at the Personnel Office, City of
Okmulgee, 111 East Fourth Street, P.O.
Box 250, Okmulgee, OK 74447. 918-
758-1102 EOE.

LINEPERSON: Work involving the con-
struction, maintenance, and repair of elec-
trical overhead and underground
distribution. Requires; HS diploma or
GED, including or supplemented by
courses in electrical theory and application,
three years distribution experience in ALL
above items or completion of an approved
apprenticeship program. Position is full
time; rotating weekend and holiday stand-
by is required. The City of Tecumseh is an
Equal Opportunity Employer. Send re-
sume to: City of Tecumseh, Attn: Jerry
Yates, 114 N. Broadway, Tecumseh, OK
74873. Email address: YatesTecElectric
@aol.com. NO PHONE CALLS
PLEASE.

POLICE CHIEF: The City of Comanche
is accepting applications/resumes for the
position of Police Chief. Salary DOQ plus
benefits. Must be currently CLEET certi-
fied. Must have prior experience managing
Police Reserves. Shall assume regular patrol
shift in uniform as well as management of
department. Applications available from
City Clerk, 500 N. Rodeo Dr., Comanche,
OK 73529. EOE.
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Calendar of Events
NOVEMBER 19, 2004
Water Issues Workshop
Oklahoma Regional Training Center,
Oklahoma City

NOVEMBER 18, 2004
OML District Dinner Meeting,
Watonga

DECEMBER 3, 2004
Practical Guide to Everyday Municipal
Problems Workshop
Oklahoma Regional Training Center,
Oklahoma City

JANUARY 12-14, 2005
CMAO Winter Conference
OSU, Stillwater

JANUARY 21, 2005
Budget Process Workshop
Oklahoma Regional Training Institute,
Oklahoma City

FEBRUARY 10, 2005
Election Workshop
Oklahoma Regional Training Institute,
Oklahoma City
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MARCH 3, 2005
OCOM/OML Legislative Forum
Holiday Inn, Oklahoma City

MARCH 7-11, 2005
Oklahoma Municipal Clerks &
Treasurers Institute
OSU, Stillwater

APRIL 21 & 22, 2005
OMCCA Spring Conference
Reed Center, Midwest City

APRIL 21 & 22, 2005
OMJA Spring Conference
Reed Center, Midwest City

JULY 13-15, 2005
CMAO Summer Conference
Western Hills Guest Ranch

SEPTEMBER 14-16, 2005
OML/MESO Annual Conference
Convention Center, Tulsa

OCTOBER 19-21, 2005
MCTFOA Fall Conference
OU, Norman

WATER’S
COSTLY FUTURE
A Water Issues Workshop
November 19 • ORTI • OKC

KEYNOTE SPEAKERS
Duane Smith

OWRB Executive Director
Steve Thompson

DEQ Executive Director
This workshop will provide detailed
information that municipal officials
need to make informed decisions
for their communities.

Registration: 8:30 – 9:00
Program: 9:00 a.m. – 5:00 p.m.

Registration Fee: $85
For registration information,
see page 16 or log unto our

website, www.oml.org.

PRACTICAL GUIDE
TO MUNICIPAL

PROBLEMS
WORKSHOP

December 3 • ORTI • OKC
Experienced municipal

attorneys expertly convey
legal words of wisdom to

“non-lawyers.” Question and
answer sessions address how

other municipalities treat
everyday municipal issues.

TOPICS
Utility Issues, Code Enforcement/

Nuisance Abatement, Open
Meetings: Problems & Solutions,

& Drug Testing

Registration: 8:30 – 9:00
Program: 9:00 a.m. – 4:15 p.m.

Registration Fee: $85

For registration information,
see page 16 or

log onto our website, www.oml.org.


