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NATURAL GAS SAVES MONEY AND THE ENVIRONMENT
Oklahoma is home to a robust oil and natural gas industry and is actively making strides 
to clean our air and to decrease our nation’s dependence on foreign oil. 

TWO OKLAHOMA TOWNS TIE FOR STATE’S SMALLEST
Lotsee and Shady Grove have ascended to the top of the list of the least-populated 
communities in Oklahoma.

MAYORS FILL HOUSE CHAMBER AS 2ND ANNUAL CONGRESS OF MAYORS 
CONVENES
Last Friday, nearly 80 Oklahoma mayors and vice mayors gathered in the House Cham-
ber of the Oklahoma State Capitol to convene the 2nd annual Congress of Mayors. 
During the daylong legislative event, they debated issues of great importance to munici-
palities and passed resolutions on a variety of topics including public safety, economic 
development, transportation, fi nance, and operations. 

NEW EPA RESOURCES TO HELP LOCAL GOVERNMENTS ACHIEVE ENERGY 
GOALS
The U.S. Environmental Protection Agency (EPA) recently launched two tools to help lo-
cal governments make policy decisions pertaining to greenhouse gas reduction, particu-
larly through energy effi ciency and renewable energy programs. 

STATE USE PROGRAM ANNUAL TRADE SHOW SLATED FOR FEB. 8
The Department of Central Services invites municipal offi cials to come see a sampe of 
the wide variety of products and services State Use Vendors provide and obtain state 
pricing.
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From the desk of 
OML Executive Director Carolyn Stager
2012 has begun with a fast pace with the January board meeting being held on January 
4.  Also meeting that day for their fi rst meeting of 2012 was the OML Legislative 
Committee, which is gearing up for the upcoming legislative session.  The two-hour 
meeting included a presentation from Rep. Randy McDaniel about shoring up all 
pension systems, which include the two systems of most importance to cities and towns, 
police and fi re.  A copy of his report is on the OML website and was also presented 
to the OML Board of Directors in my Executive Director report. Ross VanderHamm, 
Edmond fi nance director, and Bob Ponkilla, Oklahoma City treasurer, both members 
of the OML Municipal Liaison Board to the Oklahoma Tax Commission, provided 
the committee with an update of activity and accomplishment by the baord including 
reviewing the fi nal implementation plan to SB 750 enacted last session.
 
The mayors were also busy with a number of meetings including fi nalizing details for the Mayors/OML Board 
Summer Conference to be hosted by the City of Midwest City on June 21 – 23, 2012.  Our Midwest City team has 
promised an action-packed adventure for Oklahoma mayors and their families, including a behind-the-scenes tour 
at Tinker Air Force Base and a concert in the park. Keep checking the MCO website for additional information. On 
January 20th the Second Annual Congress of Mayors was held in the House Chamber at the state capitol.  Thanks to 
our generous sponsors, MCO was able to offer this daylong legislative experience to all Oklahoma mayors and vice-
mayors at NO CHARGE! 

I was truly impressed with the level of decorum, commitment and enthusiasm displayed throughout the day by these 
mayors. They re-created the entire legislative process, from delivery of “the state of cites” address from Mayor 
Randy Ross, Choctaw, and adjourning to mayor-led committee hearings, to debate and fi nal passage of resolutions, 
which will be presented to the governor and state legislature for consideration. 
 
The 2012 legislative session is scheduled to begin February 6.  The landscape of this year’s session will have some 
unique components and will again create its own personality.  Redistricting, signs that many republican incumbents 
are already drawing opposition from members of their own party, and fi ling in April for the fi rst time ever while the 
legislation is still in session, are just some of the issues that will set the stage for what may become a very interesting 
session.
 
The next New Offi cials Institute (NOI) will be in Stillwater on Saturday, February 11, 8 a.m. to 5 p.m., in the OSU 
Alumni Center. This is the last opportunity for offi cials elected last April to meet the one year deadline for their 
training. CLICK HERE for registration information.

Continue to watch for my weekly Executive Director’s Update (EDU) arriving the fi rst part of each week.   
Beginning next week, we will once again be providing you with a weekly Legislative Update that should arrive on 
Thursday in time for you to have updated information handy when visiting with your legislators when they are back 
in the district for the weekend. Thank you for being an important part of the OML family!
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Natural gas saves money and the environment
by Will Schmidt
OML Intern

 Oklahoma is home to a robust oil and natural gas industry and is actively making strides to clean our air and to 
decrease our nation’s dependence on foreign oil. Natural gas offers an answer to both of these issues. The main dif-
fi culty with fossil fuels is the production of carbon dioxide, using compressed natural gas (CNG) over oil reduces 
carbon dioxide emissions by 25%. The Environmental Protection Agency (EPA) has stated that using CNG is the 
cleanest alternative available for the internal combustion engine. CNG dissipates in air, so in the event of a leak or 
accident the fuel does not “pool” but rather disperses in air.

   Not only is CNG better for your health, it is also a lot better for your wallet. In Oklahoma the average price of a 
gallon of gasoline is $3.19, whereas the average price of a gallon of CNG is $1.08. Nationally the average price of a 
gallon of gasoline is $3.76 and the average price of a gallon of CNG is $2.07.

Oklahomans have to take advantage of the abundant resource of natural gas under their feet. Two of the top fi ve 
largest natural gas producers in the United States, Chesapeake Energy and Devon Energy, are based in Oklahoma. 
The growth of American natural gas industries is as important for Oklahoma as it is for the U.S. in decreasing na-
tional oil imports, which means more dollars being spent and kept domestically and the creation of more jobs locally. 

According to the U.S. Energy Information Administration, in 2010 the United States imported almost 3.4 billion 
barrels of crude oil (an average of over 9 million barrels a day). According to information found in the Central Intel-
ligence Agency’s World Fact Book, the U.S. imports roughly 53% of the oil it consumes per day compared to the 
U.S. only importing 15% of the natural gas it consumes per day. If Americans are serious about increasing our fuel 
independence, natural gas is the clear alternative to oil. 

T. Boone Pickens, founder and chairman of BP Capital and an avid supporter of American energy independence, 
stated in May 2011, “I’m for anything American. My No. 1 issue is security. I want off OPEC oil. We’re buying oil 
from the enemy and we’re paying for both sides of the war. I don’t like to look stupid. And we look stupid.”

Cities and towns are starting to see the benefi ts of converting their fl eets to natural gas vehicles (NGVs). As T. 
Boone Pickens states in his “Pickens Plan” on his website, “Even with higher initial costs (which will disappear as 
manufacturing ramps up) the life-cycle costs of NGVs are signifi cantly lower (than petroleum fueled vehicles). Fuel 
costs are at least 15 percent less using natural gas rather than gasoline or diesel. An equivalent of CNG provides the 
same miles per gallon as a gallon of gasoline. And the cleaner burning nature of natural gas means maintenance costs 
are reduced because engine parts such as spark plugs stay cleaner while operating on natural gas.”

The Tahlequah Daily Press featured a story on the opening of the city of Tahlequah’s CNG fueling station:  
The city of Tahlequah installed one of the fi rst compressed natural gas fueling stations in the area on September 

18, 2011. The CNG station is located within Tahlequah’s industrial park. At the grand opening of the facility Mayor 
Jason Nichols of Tahlequah said, “We’re excited about the benefi ts this hold for Tahlequah,” adding, “It will help 
nationally and internationally.”  The Tahlequah station is part of a partnership between Northeastern Oklahoma Pub-
lic Facilities Authority, Northeastern State University, and the city of Tahlequah. The station will be open 24/7 with 
credit card access for public use and fl eet operations.

The Cherokee Nation opened its fi rst compressed natural gas fueling station on September 27, 2011. The Chero-
kee Nation received funding in part from an Energy Effi cient Community Block Grant (EECBG) from the Depart-
ment of Energy; the EECBG was included in the Energy Independence and Security Act of 2007, the block grant’s 
purpose is to conduct energy effi cient projects for the tribe and its community partners.

 There are currently 34 cities with public CNG stations in Oklahoma as well as a growing number of fl eet conver-
sion implementation policies. The EECBG has helped fund alternative fuel projects in the cities of Moore, Edmond, 
Enid, and continues to encourage investment in alternative fuels. Though, many partners are coming together to open 
more CNG fueling stations in the future.

Kaylah McNabb, representing the Oklahoma Department of Commerce, said that feedback has been positive 
regarding fl eet conversion to CNG and installing CNG refueling stations. The Oklahoma Department of Commerce 
offers cities and towns low-interest loans for fl eet conversions. McNabb also said that the Oklahoma Department of 
Commerce acts as a service and resource clearinghouse and has been involved with personal vehicle conversions to 
CNG-fueled alternatives. 
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The Oklahoma Department of Commerce is partnered with the United States Department of Energy’s “Clean 
Cities” program, which encourages public and private sector stakeholders to deploy and consider alternative and 
renewable fuels, fuel economy improvements, and emerging transportation technologies. The state of Oklahoma has 
two Clean Cities Coalitions, the Tulsa Clean Cities Coalition and the Central Oklahoma Clean Cities Coalition. Led 
by Clean Cities coordinators, coalitions are composed of businesses, fuel providers, vehicle fl eets, state and local 
government agencies, and community organizations. The benefi ts of these stakeholders coming together to share 
information and resources include: 

- Public recognition for progress in reducing petroleum consumption 
- Funding opportunities from the U.S. Department of Energy
- Assistance with funding applications as well as providing information about funding sources from state and local 

government agencies, nonprofi ts, and foundations
- Networking opportunities with fl eets and industry partners that have experience in alternative fuels and ad-

vanced vehicles
- Individual consultation and technical assistance
- Technical training, workshops, and webinars
- Assistance with media outreach

 According to Boone Pickens, the New Alternative Transportation to Give Americans Solutions Act of 2011 (H.R. 
1380) “is designed to help jump-start a natural-gas vehicle industry in the United States, which would provide new 
jobs ranging from design engineers to toolmakers to manufacturers to those who maintain the vehicles.”  The NAT 
GAS Act extends highly targeted tax incentives (not federal grants) to organizations that have heavy vehicles cur-
rently running on diesel. 

The NAT GAS Act is sponsored by Representative John Sullivan (R-Okla.) representing the 1st District of Okla-
homa, and was supported by 76 co-sponsors at the time of introduction. The bill was introduced by Representatives 
John Sullivan (R-Okla.), Dan Boren (D-Okla.), John Larson (D- Conn.), and Kevin Brady (R-Texas.) during the 
112th Congress. The legislation would provide incentives for fl eet owners to change from diesel-powered trucks to 
vehicles running on natural gas. Each of these incentives would be in place for fi ve years. Key provisions include:

•A tax credit for up to 80 percent of the incremental cost of buying a natural gas vehicle, with a maximum value 
ranging from $7,500 for a light-duty passenger vehicle to $64,000 for the heaviest trucks. The bill includes incen-
tives for both bi-fuel vehicles, those that run on either natural gas or gasoline, and dual-fueled vehicles, where there 
is a mixture of small amount of diesel fuel with the natural gas. There are no vehicle tax credits in place today.

•Extension of the current 50-cent per gallon fuel tax credit
•An infrastructure tax credit of 5 percent of the cost up to a maximum tax credit of $100,000 per station. For sta-

tions built this year, an existing infrastructure tax credit of 30 percent with a maximum credit of $30,000 is available. 
The credits cover only a small portion of the cost of building a station. This credit would also extend to home refuel-
ing units, where purchases would be eligible for a $2,000 tax credit.

•A tax credit to the manufacturer for the production of natural gas vehicles.

Representative John Sullivan explained that the NAT GAS Act would not only benefi t Oklahoma economically 
but would provide an opportunity for the United States to attain greater energy independence, “Oklahoma is a leader 
in natural gas production - jumpstarting the natural gas vehicle market place, as my bill would do, will create hun-
dreds of thousands of jobs nationwide and provide a tremendous economic boom for our state. Natural gas is cleaner, 
cheaper and more abundant, but most importantly it’s made right here in Oklahoma – it makes no sense whatsoever 
to continue sending billions of dollars a day overseas for OPEC oil when we have a better American made alterna-
tive sitting right under our feet.”

Boone Pickens explained that two-thirds of our nation’s oil is used just for transportation, and about one-third of 
all oil is consumed by heavy-use trucks, which number around 8 million in America. Refuse and recycling trucks are 
among the most ineffi cient vehicles on the road. They are either at idle or driving at walking speeds for most of their 
work day. Any fl eet operator — taxi cabs, utilities, and express delivery fi rms, for example — whose vehicles go 
back to “the barn” every night are candidates to be up-fi tted to NGVs. AT&T, which operates one of the largest do-
mestic fl eets in America, recently announced it is purchasing approximately 8,000 vehicles over the next few years 
to replace gasoline and diesel vehicles with NGVs. 
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Two Oklahoma towns tie for state’s smallest
By Curtis Killman
Tulsa World

Step aside Hoot Owl. 
Make room for Lotsee and Shady Grove. 
The two latter towns have ascended to the top of the list of the least-populated communities in Oklahoma. 
Lotsee, in western Tulsa County, and Shady Grove, near Keystone Lake in Pawnee County, both had populations 

of two in 2010, according to the U.S. Census Bureau. 
The two newly designated smallest towns are separated by fewer than six miles. 
Hoot Owl, near Lake Hudson in Mayes County, lost top tiny town status after going through a growth spurt of 

sorts. 
With an offi cial population of zero residents after the 2000 census, the Census Bureau estimated the Hoot Owl 

population climbed to one resident in 2001, a fi gure that held steady throughout the decade. 
The latest offi cial head count by the Census Bureau, conducted in April 2010, found four people living in Hoot 

Owl, which is comprised of a single parcel of land originally incorporated in 1977. 
Lotsee and Shady Grove are seeing relatively big losses in population. 
The population in Lotsee dropped from 11 in 2000 to two in 2010. 

A family town
Lotsee resident Lotsee Spradling cites the latest reason for the population decline. 
“One of the daughters bought a house on 10 acres that butts right up against the town,” Spradling said with a 

laugh. 
Now it’s just Lotsee and her husband, Mike, living in the 2,000-acre town, which is comprised entirely of the 

family-owned Flying G Ranch, which was incorporated by Lotsee’s father, George Campbell, in 1963. 
The Census Bureau said the population of Lotsee peaked in 1970 with 16 residents. It then declined to seven 

residents in 1980 and 1990 before increasing to 11 people in 2000. 
“That’s when our girls were home and the gentleman who worked for us and his family lived on the ranch,” 

Spradling said. 
The family has no plans to dissolve the town, despite its declining numbers, Spradling said. 
“We still allow church groups to come out and have picnics and bonfi res,” Spradling said. “We still let Scout 

groups come out and camp. 
“We feel like we are lucky to have the lifestyle we have and we do try to share and we probably couldn’t do that 

legally if we could not be our own township.” 

From 44 to 2
Meanwhile, Shady Grove, just off the Keystone Expressway near the Appalachia Bay recreation area, shrunk from 

44 people in 2000 to two in 2010. 
The seven-acre town was incorporated and owned by Lester Pendergraft, said his daughter, Betty King. 
Shady Grove was one of 17 Pawnee County towns incorporated in 1977, said Pawnee County Clerk Marcelee 

Welch. 
King said her father incorporated the land amid concerns that larger towns would annex his property.
The town was comprised of seven mobile home lots, which Pendergraft managed through the years. 
“He was the one and only mayor,” King said of her father. 
Shady Grove resident Frank Lilly said he has lived in the town for about 13 years, even serving on the town 

council. 
Lilly recalled busier times in the town. 
At one time, it was all fi lled up and stayed pretty much fi lled up for years,” Lilly said of the mobile home park. 
Pendergraft was a fi xture in the community, Lilly said. 
“He was out there every day, even Christmas, trying to keep that place up,” he said. 
As the years went by, Lilly began helping to take care of Pendergraft as he began to age. 
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“He just kind of took to me and my daughter like family,” he said. 
“We took care of him, and in return, he took care of us,” said Lilly, who now owns a portion of Shady Grove. 
Pendergraft notifi ed offi cials in 2006 that the town had been dissolved, just before his death in 2009.
“When he died, I don’t know really what happened,” Lilly said. “All I know is just like overnight everybody 

moved out.” 
The Census Bureau said two residents were still living in Shady Grove in April 2010. 
Now, the feline population outnumbers the human population in Shady Grove. 

Then there was 1
“It’s down to one now,” Lilly said Thursday. “My daughter moved to town.” 
In addition to Lilly’s home, the shells of fi ve gutted and stripped mobile homes remain on the property.
King said the land was recently donated to a Broken Arrow Church in the hope that it will be cleaned up and 

reused. 
Note: There are actually three Shady Groves in Oklahoma that are recognized by the U.S. Census Bureau. 
In addition to the Shady Grove town in Pawnee County, there is a Shady Grove in McIntosh County, population 

194. 
A third Shady Grove, with a 2010 population of 556, is in Cherokee County. 
The latter two Shady Groves are counted as “census designated places,” or the statistical counterparts of 

incorporated places.

Original Print Headline: 2010 Census reveals Oklahoma’s TINIEST TOWNS.
Reprinted with permission from The Tulsa World.

Top 10 least populated towns, 2010
Shady Grove town, Pawnee County: 2 
Lotsee, Tulsa County: 2 
Cardin, Ottawa County: 3 
Hoot Owl, Mayes County: 4 
Lambert, Alfalfa County: 6 
Knowles, Beaver County: 11 
Jefferson, Grant County: 12 
Renfrow, Grant County: 12 
Tagg Flats CDP, Delaware County: 13 
Loveland, Tillman County: 13

Top 10 most populated towns, 2010
Oklahoma City: 579,999 
Tulsa: 391,906 
Norman: 110,925 
Broken Arrow: 98,850 
Lawton: 96,867 
Edmond: 81,405 
Moore: 55,081 
Midwest City: 54,371 
Enid: 49,379 
Stillwater: 45,688

— Source: U.S. Census 
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Mayors fi ll House Chamber as 2nd Annual 
Congress of Mayors convenes

 Last Friday, nearly 80 Oklahoma mayors and vice mayors gathered in the House Chamber of the Oklahoma State 
Capitol to convene the 2nd annual Congress of Mayors. During the daylong legislative event, they debated issues of 
great importance to municipalities and passed resolutions on a variety of topics including public safety, economic 
development, transportation, fi nance, and operations. 

The Congress kicked off with a “State of the Cities” address from Mayor-Speaker of the House Randy Ross, 
Choctaw. Rep. Joe Dorman, D-Rush Springs, once again volunteered to serve as parliamentarian and helped steer 
the mayors through the legislative process as they broke into committees to hear each resolution and proffer amend-
ments. “I am delighted to serve these municipalities in formulating their agenda for the upcoming legislation. The 
Congress of Mayors is an important annual event that helps municipal offi cials and lawmakers work closely together 
to serve their constituents,” said Dorman. After a lunch break in the rotunda, the Congress reconvened in the House 
chamber and spent the afternoon engaged in lively fl oor debate and passage of six resolutions, which will now be 
presented by the Mayors Council of Oklahoma to the governor and state legislature for consideration. 

Throughout the day, state legislators were recognized in the gallery and several, including Rep. Purcy Walker, D-
Elk City and Rep. Randy McDaniel, R-Edmond, spoke from the podium to the mayor-legislators.

Vice mayor John Browne, McAlester, was one of a dozen who served on the Transportation/Infrastructure Com-
mittee. Browne stated, “It was a great experience….we proposed a resolution that, if passed, will greatly increase 
the current allotment of the fuel tax to municipalities. This would not be a new tax, simply a re-allocation of existing 
money. If passed, this will provide additional resources for cities to repair and maintain streets. “Chairman of the 
Public Safety Committee, Mayor Nathan Bates, Stillwater, was proud to have passed a resolution in support of the 
prohibition of over-the-counter sales of tablet-form pseudoephedrine, a key ingredient in the production of metham-
phetamine.

The next opportunity for mayors and all municipal offi cials to converge on the Capitol is coming up on March 19, 
when MCO and OML will host the annual Legislative Forum. Attendees will be briefed on the issues, have oppor-
tunities to visit with state legislators, sit in the house and senate galleries while session is underway, and join with 
legislators at a reception later that day. CLICK HERE for registration information for the 2012 Legislative Forum.



8

Left to right beginning with the top left photo: 
Rep. Joe Dorman, who served as parliamentarian for the Congress of Mayors, explains the legislative process prior to the mayors 
breaking into committees. 

Back row, left to right: Brad Sewell, Pawnee; John Alberts, Yukon and Ralph Barnett, Bristow. Going around the table left to right: 
Morris Bluejacket, Bluejacket; Earnest Ware, Spencer; Alex Damon, New Cordell, Tina Foshee, Idabel and John Tyler Hammons, 
Muskogee.

Brian Priegal, Okmulgee; Tommy Carner, Glenpool and John Browne, McAlester.

Former State Representative Purcy Walker visits with Gage Mayor Richard Chapman prior to the kickoff of the event.

Rep. Joe Dorman, Choctaw Mayor Randy Ross and Sand Springs Mayor Mike Burdge at the podium in the House Chambers.

Robert Pittman, Nicoma Park and Larry Thoma, Elgin.
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Left to right beginning with top left photo: 
Mike Burdge, Sand Springs and Randy 
Ross, Choctaw, go over details prior to 
kicking off the event.

Robert Pittman, Nicoma Park and Alex 
Damon, New Cordell.

Tina Foshee Thomas, Idabel; John Tyler 
Hammons, Muskogee; Arden Chaffee, 
Alva; Missy Dean, OML; Morris Blue-
jacket, Blue Jacket.

Mike Brown, Weatherford.

Homer Nicholson, Ponca City; Caro-
lyn Stager, OML Executive Director; 
Stephen Brinlee, Wilburton and Wanda 
Eviage, Frederick.
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New EPA Resources to Help 
Local Governments Achieve Energy Goals

by Carolyn Berndt

The U.S. Environmental Protection Agency (EPA) recently launched two tools to help local governments make 
policy decisions pertaining to greenhouse gas reduction, particularly through energy effi ciency and renewable energy 
programs. 

The fi rst, a Clean Energy Financing Decision Tool and Guide will help local governments evaluate options for 
fi nancing clean energy programs, either in municipal facilities or in the residential and commercial sectors. Also, an 
interactive greenhouse gas (GHG) emissions map allows users to view and sort GHG data for calendar year 2010 
from more than 6,700 facilities in a variety of ways, including by state, county, facility, industrial sector and the type 
of GHG emitted.

Clean Energy Financing Decision Tool and Guide
States and communities are increasingly investing in energy effi ciency and renewable energy to achieve their air 

quality, economic, and energy goals. By adopting clean energy fi nancing programs, local governments can make en-
ergy effi ciency and renewable energy more affordable for homeowners, building owners and businesses. To support 
local government efforts, EPA’s State and Local Climate and Clean Energy Program launched two new resources. 

The Financing Program Decision Tool is designed for state and local staff to identify clean energy fi nancing pro-
grams suited to their jurisdiction’s specifi c needs.

The Financing Program Decision Guide includes the basics on fi nancing-program options, as well as key consid-
erations and factors for local governments to weigh as they start up or expand their clean energy fi nancing programs. 

To access the Financing Program Decision Tool and Guide, visit http://epa.gov/statelocalclimate/state/activities/
fi nancing.html. 

Greenhouse Gas Data Publication Tool
For the fi rst time, comprehensive greenhouse gas (GHG) data reported directly from large facilities and suppliers 

across the country are now accessible through EPA’s GHG Reporting Program. The 2010 GHG data includes public 
information from facilities in nine industry groups that directly emit large quantities of GHGs, such as power plants, 
landfi lls, government and commercial facilities and others, as well as suppliers of certain fossil fuels. An additional 
12 industry groups will begin reporting their 2011 GHG data this year. 

The information from the GHG map can be used by communities to identify nearby sources of GHGs, provide 
information to state and local governments, and help businesses compare and track emissions.

While the GHG Reporting Program provides data on roughly 80 percent of total GHG emissions in the U.S., it 
does not provide full coverage of total annual U.S. GHG emissions.

To access EPA’s GHG Reporting Program Data and Data Publication Tool, visit http://epa.gov/climatechange/
emissions/ghgdata.
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State Use Program Annual Trade Show
slated for Feb. 8, 2012

The Department of Central Services, State Use Program, provides employment opportunities for Oklahomans 
with disabilities. We would like to invite all municipalities to attend our annual trade show on Feb. 8, 2012 at the 
Oklahoma History Center (800 Nazih Zuhdi Dr) in Oklahoma City. The State of Oklahoma has statewide contracts 
in place which can be used by your offi ce. Come see a sample of the wide variety of products and services State Use 
Vendors provide and obtain state pricing.
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The following companies show their support 
for Oklahoma cities & towns by partnering with the League.

Their partnership enables the League 
to better serve Oklahoma municipalities.

The following companies show their support 
f Okl h iti & t b t i ith th L

AFFILIATE MEMBERS

Accurate Environmental Services
American Cancer Society-OKC
American Fidelity Assurance Co

BancFirst
Bank of America

Bank of Oklahoma
Blackshare Environmental Solutions

C H Guernsey
C L Boyd Co, Inc

Caldwell Tanks, Inc
Cardinal Tracking, Inc
CASECO Truck Body

CH2M Hill
Center Point Energy
Chesapeake Energy

Crafton Tull
Crawford & Associates

EST, Inc
Fowler

Hanson Pipe & Precast
Honeywell

J&R Equipment, LLC
Jacobs Engineering
Jayhawk Software

KellPro, Inc
Landplan Consultants, Inc
Mehleburger Brawley, Inc

Meshek & Associates, PLC
MKEC Engineering Consultants
Municipal Finance Services, Inc

Myers Engineering
OG&E

OGE Energy Corp
OMRF
ONG

Okla. Environmental Management Authority
Planning Design Group

Power Play, LLC
Professional Engineering Consultants

PSO
Red Wing Software

Retail Attractions, LLC
RJN Group Inc

Roger Hicks & Associates
Security State Bank

Siemens Industry, Inc
Standley Systems

Tetra Tech
The Baker Group

Tomberlin & Jennings Consulting, LLC
Total Truck & Trailers, LLC

TRC Disaster Solutions
Triad Design Group

Tri-State Engineering, Inc
Unique Paving Materials

Utility Service Co Inc
Utility Technology Services, Inc

Veolia Water
Waste Connections

Waste Management (NTOA)
WCA of Oklahoma

Wells Nelson & Associates
Wilson & Co
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EMPLOYMENT OPPORTUNITIES
ROOKIE POLICE OFFICERS: The City of Wood-
ward is accepting applications for Rookie Police 
Offi cers in the Woodward Police Department. Competi-
tive pay and benefi t package offered. Must be CLEET 
certifi ed to be considered. Applications will be accepted 
until the positions are fi lled. For an application and job 
description, contact the City Manager’s Offi ce, City of 
Woodward, 1219 Eighth Street, Woodward, OK 73801, 
580-254-8512, or visit our website at www.cityofwood-
ward.com. EOE and Drug Free Workplace. 

LIBRARY DIRECTOR: The City of Lawton is ac-
cepting applications for the position of Library Director. 
Beginning Salary: $72,000 - $101,688 DOQ. Closing 
Date: Applications will be reviewed every 7 days until 
the position is fi lled. Status: Full-time position. The 
Library Director is a professional position providing 
general administration, management and operational 
oversight of the Lawton Public Library. The Lawton 
Public Library, which services the greater Comanche 
County area, is recognized by the State of Oklahoma 

Department of Libraries (ODL) as a certifi ed State Li-
brary. Job duties include the formulation of policies and 
procedures, planning, organizing, budgeting, employee 
management, directing and coordinating all activities 
of the Library system while observing all applicable 
department, city, state, and federal policies, rules and/
or regulations. This position requires a considerable 
degree of contact with the general public, public of-
fi cials and civic groups both internal and external. Job 
Duties/Knowledge Organizes, directs, and promotes a 
variety of diverse activities of the Library Department 
to include but not limited to hiring, staffi ng, develop-
ing, leading library personnel and managing its assets/
inventory. Responsible for setting realistic program 
goals, the conservative allocation of existing and/or 
needed resources, and producing sound solutions for 
program concerns and other complex social dilem-
mas. Responsible for the preparation, administration 
and implementation of the library’s budget. Respon-
sible for identifying funding opportunities. Provides 
direct oversight of the selection and procurement of 

First Auditing Firm Certified By The OTC
With today’s tough economic times you need to take smart steps to insure that you

receive all revenues due your jurisdiction.

For 30 years, RDS has helped governments run efficiently. We offer the most 

comprehensive range of revenue enhancement services of any of our competitors,

including sales/use tax compliance auditing.

•  75+ experienced Auditors, Certified Revenue Examiners and CPAs

•  Local auditor on staff in Oklahoma

•  Conducted more than 8,400 sales/use audits in the last three years

•  Produce immediate unrealized revenue and promote growth of revenue base

•  Safe, secure and stable partnership in a challenging economic business climate

•  A competitive services rate structure with an above average return 

on investment

Largest sales/use tax auditing firm 
in Alabama and Louisiana

In These Times, 
Every Penny Counts.
RDS provides cost effective, high value solutions 
to more than 750 governments nationwide. Let 
RDS show you how to get the most out of your 
revenue sources.

Danny George
Business Development, OK

405.595.9331
dannygeorge@globalassetmgt.net

David MacLeod
VP Sales & Business Development, RDS

205.423.4111
dmacleod@revds.com

Alan Holt
Business Development, OK

918.671.2589
alanholt@globalassetmgt.net

2317 Third Avenue North, Suite 200
Birmingham, Alabama 35203
800.556.7274 • Fax 205.423.4099
www.revds.com
twitter.com/smartgovt
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EMPLOYMENT OPPORTUNITIES
all library materials. Responsible for all aspects of 
personnel staffi ng. Maintains good rapport with lo-
cal media outlets in order to promote the Library and 
its services. Serves on various City committees and 
State Library committees. Knowledge of municipal 
government organizations. Knowledge of library laws, 
decisions, and other regulations pertaining to local, 
state and federal government(s). Knowledge of how to 
interpret community needs in order to provide greater 
public value. Knowledge of and ability to administer 
an effi cient fi nancial program for the Library. Ability to 
communicate, establish and maintain effective relation-
ships will others. Requirement-Education & Experience 
Must currently possess a Master’s degree in Library and 
Information Sciences or equivalent from an institution 
that is accredited by the American Library Association. 
Eight (8) years Library experience in which fi ve (5) 
years must have been attained in a public library setting. 
A record of progressive responsibility must have been 
established in an administrative or supervisory capacity. 
Possession of a valid driver’s license. Must complete 
application and attach resume, college transcript and 
any current certifi cations held. APPLY: City of Lawton 
Human Resources (HR) Department, 212 SW 9th St., 
Lawton, OK 73501 or http://www.cityof.lawton.ok.us/
hr, (580) 581-3392, JOB LINE (580) 581-3392 x3010, 
TDD (580) 581-3398, FAX (580) 581-3530. Condi-
tions of Employment: Persons selected for employment 
into any position must pass a drug test. Some positions 
may require passing an alcohol 
test. Previous employment and 
any additional experience will 
be subject to verifi cation prior 
to employment processing. A 
driver’s license and driving 
record check will be conducted 
if driving is a job requirement. 
A post offer employment medi-
cal examination may be con-
ducted prior to job placement. 
The City of Lawton affords 
equal employment opportunity 
to all individuals regardless of 
race, color, national origin, sex, 
religion, age, disability status 
or genetic information. EQUAL 
OPPORTUNITY EMPLOYER.

FIRE CHIEF: The City of Shawnee is accepting ap-
plications for the position of Fire Chief. This position 
reports to the City Manager. Status: Exempt POSITION 
DECRIPTION: To plan direct, manage, and oversee 
the activities and operations of the Fire Department and 
Emergency Management offi ce including suppression, 
prevention, emergency operations, technical services 
and administration; to provide coordinated efforts for 
the protection of the life and property within the City. 
Coordinates Departmental activities with other Depart-
ments in the City. Develops, prepares and administers 
Departmental budget. ESSENTIAL DUTIES: Manage 
the development and implementation of Fire Depart-
ment goals, objectives, policies and priorities for each 
assigned service area; establish and maintain appro-
priate service and staffi ng levels; allocate resources 
accordingly. Establishes policies and procedures for 
fi re and emergency medical service activities in order 
to ensure compliance with Shawnee ordinances and 
state fi re regulations through supervision and evalua-
tion of all such activities. Select, train, motivate and 
evaluate personnel; provide or coordinate staff training; 
work with employees to correct defi ciencies; implement 
discipline and termination procedures when appropriate. 
Counsels employees on work performance, maintaining 
discipline among employees, approving all performance 
appraisals, communication and enforcing City and De-
partmental polices and regulations, assigning job duties, 
and maintaining morale and high work performance 

among employees. Responds to 
citizens inquires and develops 
reasonable solutions to such 
inquires. Provides staff as-
sistance to City Manager, the 
City Commissioners and other 
management personnel. Plan, 
direct, supervise and coordinate 
the fi re code compliance and fi re 
reaction/prevention activities of 
the Fire Department utilizing all 
available tools and procedures. 
Other related duties as required. 
DESIRED SKILLS AND 
KNOWLEDGE: Experienced 
in all phases of fi re fi ghting and 
fi re prevention. Knowledge of 
methods and procedures of mu-
nicipal fi re service operations. 
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Knowledge of City and departmental policies and pro-
cedures Ability to deal effectively with co-workers, the 
general public, outside agencies and vendors. Ability to 
express ideas clearly and concisely, orally and in writ-
ing to groups and/or individuals. Skill in planning and 
directing the work of others. Skill in the use of personal 
computer. PREFERRED EXPERIENCE, EDUCATION 
AND CERTIFICATION: Bachelors Degree in Fire 
Science, Business/Administration or related fi eld and a 
minimum of 10 years progressively responsible experi-
ence in fi re service. WORKING CONDITIONS: While 
performing the essential functions of this position the 
employee is occasionally exposed to work near moving 
mechanical parts, fumes or airborne particles, outdoor 
weather conditions, bloodborne pathogens, risks of ra-
diation, and work with explosives. Occasional exposure 
to working in extremely hazardous, and life-threatening 
environments at emergency scenes. The incumbent’s 
working conditions are typically moderately quiet, but 
may be loud when on an emergency scene. Must be 
mentally and physically prepared for unforeseen emer-
gencies at all times. Must be able to push, pull or carry 
objects weighing up to 50 pounds or more. SPECIAL 
CERTIFICATIONS, REGISTRATIONS, AND LI-
CENSES REQUIRED: Must either possess or have 
the ability to obtain a valid Oklahoma State driver’s 
licenses. Must be able to meet all requirements to enter 
the Oklahoma State Fire Pension System. 

POLICE OFFICER: The City of Geary currently has 
an opening for 1 full-time Police Offi cer. CLEET certi-
fi ed is preferred but not required. Applicants must be at 
least 21 yrs old and possess a valid Oklahoma driver’s 
license, high school diploma or G.E.D. equivalent, and 
must be a U.S. citizen. Applicants need to have a clean 
driving record and must not have ever been convicted 
of a felony or a crime of domestic violence. The City of 
Geary offers a paid benefi t package for full-time em-
ployees. Applications can be picked up at the Police De-
partment located at 129 NW 5th or at City Hall located 
on West Main & South Broadway. 

PUBLIC WORKS DIRECTOR: The City of Geary is 
accepting applications for a Public Works Director. The 
public works director has primary responsibility for the 
organization, operation and overall performance of the 
public works department. Department functions include 

engineering, water and sewer utilities, solid waste man-
agement, streets and public works, parks, construction, 
gas and utility management and upgrades. Public Works 
Director plans, directs, manages, and oversees the 
activities and operations of the Public Works Depart-
ment which includes gas, electric, water, waste water, 
parks, street and alley, construction and other related 
duties as assigned. Valid Oklahoma driver’s license and 
automobile insurance (CDL, Class B license preferred 
or must be obtained within 90 days of employment) 
and reliable transportation. Minimum of fi ve (5) years 
full-time paid work experience in Water Treatment, 
preferably Reverse Osmosis operations; Water Operator 
License with endorsements in chlorination; gas pipeline 
OQ qualifi cation in abnormal operating procedures, line 
locating, leak survey, plastic pipe fusion, regulators and 
relief valves, hydrostatic testing, tapping and plugging, 
excavating and other operating procedures as required 
by OCC; Waste Water Operator License. Minimum 
of fi ve (5) years supervisory experience; experience 
in staff training and procedural manual development. 
After employment must maintain licensing by acquir-
ing twenty (20) credit hours in Water and Waste Water 
Licensing every two years and re-qualifi cation in gas 
pipeline safety and operations as required by PHSMA; 
twenty (20) hours electric training every two years. 
Must quickly acquire considerable knowledge of the 
City’s functions, procedures, purpose, and applicable 
ordinances and have experience in Microsoft Offi ce 
2003. Extensive knowledge of utility operating systems, 
preventive maintenance operations and necessary up-
grades; knowledge of hiring practices, employee rights, 
and labor laws; skills necessary to ensure the adequate 
repair and maintenance of diverse types of equipment 
as well as municipal buildings; basic knowledge of 
electricity; proper use of hand tools; ability to oper-
ate backhoe, mowers, tractors, pickups; dump trucks, 
etc.; practice and promote safe work habits; ability to 
maintain effective working relationships with other em-
ployees and with the public; effective communication 
skills; ability to use good judgment in the completion 
of a variety of work situations; and plan work to meet 
deadlines. Visibility requires maintaining a professional 
appearance and providing a positive City image to the 
public. The Geary Utility Authority has an annual oper-
ating budget of $2,000,000 and has 9 full-time employ-
ees. The public works director is appointed by the Geary 

ity and departmental policies and pro- engineering, water and sewer utilities, solid waste man-

EMPLOYMENT OPPORTUNITIES
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City Council and reports to the Mayor. Starting Sal-
ary: $30,000 - $55,000 depending upon qualifi cations. 
Send resume, complete application, and three letters of 
reference to: City of Geary Attn: Leslie Swinerton, Vice 
Mayor P.O. Box 125 Geary, OK 73040 Deadline for 
receipt of resumes and applications: March 7, 2012 

DISPATCHER/JAILER: The City of Geary Police 
Department is now accepting applications for a full-time 
and part time Dispatcher/Jailer. Applicants must be at 
least 18 years old and have no criminal record. Appli-
cants must also be willing and able to work evenings, 
nights, weekends, and holidays. Applicants must pass a 
pre-employment drug test. Applications can be picked 
up at the Geary Police Department located at 129 
Northwest 5th Street or at the Geary City Hall located at 
South Broadway and West Main Street in Geary. 
CHIEF OF POLICE: The City of Chickasha (popula-
tion 16,034) is accepting applications for the position 
of Chief of Police. This is responsible administrative 
and supervisory police work in planning, organizing 
and directing of the activities of the City of Chickasha 
Police Department.  This an important administrative 
position involving responsibility for the protection of 
lives and property in the city through supervision of 
all police functions. Salary is negotiable. Applications 
are available online at www.chickasha.org or call city 
hall at (405) 222-6020 to request one. Send completed 
applications to the attention of Gina Snedeker, City of 
Chickasha, 117 North 4th,  Chickasha, OK 73018. Ap-
plications will be accepted until the position is fi lled.

RESERVE POLICE OFFICER / ANIMAL CON-
TROL OFFICER: The Town of Beaver (population 
1,570) is accepting applications/resumes for a reserve 
certifi ed police offi cer. The job includes patrol and en-
forcement of federal, state and local laws as well as city 
ordinances up to 30 hours a week and Animal Control 
for 10 hours. The Chief of Police assigns the shifts 
required to work. This is a full-time position. Candidate 
must be able to work in small town environment. Start-
ing pay is above average and is dependent upon quali-
fi cations and experience. The Town offers excellent re-
tirement and health insurance benefi ts. Must be CLEET 
Reserve Offi cer Certifi ed. Must be at least 25 years of 
age & U.S. citizen. Must have a high school diploma 
or GED, valid driver’s license & insurable driving 
record, and must pass a background investigation. No 

d reports to the Mayor. Starting Sal-

EMPLOYMENT OPPORTUNITIES
felony convictions or major misdemeanors, no domestic 
violence convictions, and no convictions for crimes of 
moral turpitude. Excellent rural community communi-
cation skills. Must be available any shift (nights, week-
ends and holidays). Must be computer profi cient. Highly 
principled ethics and moral character. Sound judgment 
and the ability to think quickly. A true desire to serve all 
members of society. Benefi ts include: take-home vehicle 
(must live within the town limits), paid sick leave, paid 
holidays, paid vacation, health benefi ts for employee 
and family paid by the city, and retirement. Position 
open until fi lled. Email resume/questions to J. C. Moser, 
Town Administrator, at bvradmn@ptsi.net. Applications 
may be picked up at the Beaver City Hall or requested 
by phone at 580-625-3331. 

ASSISTANT CITY SUPERINTENDENT: The City 
of Anthony, Kansas (pop. 2,300), is seeking an in-
novative professional to serve as the City’s Assistant 
Superintendent to guide the fast-growing town with 
recent high economic activity. The ideal candidate must 
be able to manage the municipal airport, street depart-
ment, parks department and other non-utility depart-
ments. Knowledge in building inspections, permitting, 
infrastructures, airport planning and management, and 
planning and zoning is expected. Knowledge in water, 
wastewater, electric production, and electric distribution 
is highly preferred. Ideal candidate must have team-
building and leadership qualities, be goal oriented, and 
possess the ability to proactively anticipate the city’s 
future needs. Must have excellent organizational, super-
visory, communication, public relation, and mechanical 
skills. Must be willing to be a part of the city’s future 
succession planning and be willing to train and assist 
with the city’s utility departments under the direction of 
the City Superintendent when necessary. Under direct 
supervision of the City Clerk/Administrator and the 
City Superintendent, this position contains supervision 
duties over the non-utility departments of the city. High 
school diploma or GED is required. Technical degree or 
bachelor’s degree in community planning, sanitary or 
civil engineering, or related fi eld is preferred. Five years 
minimum of progressive supervisory duties is required. 
Salary is dependent upon experience and qualifi ca-
tions. The city has excellent benefi ts package. For more 
information and complete job description, visit www.
anthonykansas.org or call City Hall at 620-842-5434. 
This position is open until fi lled. Application review 
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will begin February 1st, 2012. The City of Anthony is 
an EOE. 

CHIEF TECHNICIAN (MECHANIC): The City 
of Sand Springs (population 18,906) is seeking ap-
plications for Chief Technician (Mechanic) Fleet 
Maintenance. Salary is $16.39/hr + excellent benefi ts. 
Hours 7:00 a.m. - 4:00 p.m., Monday through Friday. 
REQUIREMENTS: Education equivalent to gradua-
tion from an accredited two-year junior college with 
a degree in automotive service management, or four 
years experience as an auto/equipment mechanic. One 
or more courses in advanced or specialty mechanics 
by auto manufacturer or trade school. Completion of 
advanced or specialty mechanics course work accred-
ited by automobile manufacturer or trade school, or 
military. Ability to obtain R134a Reclaim and Recovery 
license and Advanced ABS Diagnostics certifi cation 
within one year of hire. Valid Oklahoma Class D Driver 
License. DUTIES: Supervises and coordinates activities 
of mechanics engaged in the repair and overhauling of 
automobiles, trucks and other vehicles and equipment 
utilizing knowledge of departmental objectives, rules, 
regulations, procedures and practices. Reviews work 
load and assigns work activities to personnel. Coor-
dinates work activities with other departments. Plans 
and conducts indoctrination and training of personnel. 

ary 1st, 2012. The City of Anthony is

EMPLOYMENT OPPORTUNITIES
Examines and determines nature and extent of damage 
or malfunction to vehicles and equipment. Estimates 
cost of repairs and prepares itemized work order. Plans 
work procedure using charts, technical manuals and 
experience. SELECTION PROCESS: Qualifi cations 
evaluation, interview, background investigation, pre-
employment drug screen. APPLICATIONS ACCEPT-
ED: Until qualifi ed candidate is hired. Resumes must 
be accompanied by a completed City of Sand Springs 
job application. City application form available online 
at www.sandspringsok.org. Submit to City of Sand 
Springs, P.O. Box 338, Sand Springs, OK 74063 ATTN: 
Human Resources; or e-mail to Jobs@sandspringsok.
org; or Workforce OK, 401 East Broadway, Suite B-1, 
Sand Springs, OK 74063 DRUG FREE WORKPLACE/
EEOE 

TOWN ADMINISTRATOR: The Town of Mooreland  
(population 1,190) is acceptng applications & resumes 
for the position of Town Administrator until the position 
is fi lled. Applications & Job Description can be obtained 
in the Offi ce of the Town Clerk, 214 S. Main or by call-
ing 580-995-5924. Applicant must be able to multitask, 
operate uinder the Board of Trustees, perform admin-
istrative duties with department heads and employees, 
knowledge of computer, payroll, bookkeeping, other 
offi ce duties and be able to prepare an annual budget. 
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CALENDAR OF EVENTS
February 1, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

February 11, 2012
NEW OFFICIALS INSTITUTE
OSU Alumni Center, Stillwater

February 17, 2012
MC&T TRAINING
Lawton

February 24, 2012
WATER SUMMIT
Rose State College, Midwest City

March 7, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

March 16, 2012
MC&T TRAINING
Elk City

March 19, 2012
DAY AT THE CAPITOL
State Capitol, Oklahoma City

April 4, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

April 20, 2012
MC&T TRAINING
McAlester

April 27, 2012
OKLAHOMA ASSOCIATION OF MUNICIPAL 
ATTORNEYS SPRING CONFERENCE
Gaylord-Pickens Museum, Oklahoma City

May 2, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

May 18, 2012
MC&T TRAINING
Woodward

Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984


