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OH THE HOLIDAYS!
The season of giving is upon us. It is within the human spirit to give. This is the time of 
year OML receives numerous inquiries regarding giving employees a Christmas bonus, 
providing a turkey/ham or giving city/town councilmember a gift. 

SIEMENS ACCEPTING APPLICATIONS FOR SUSTAINABLE COMMUNITY AWARDS
Siemens is sponsoring The Siemens Sustainable Community Awards in partnership with 
the U.S. Chamber of Commerce Business Civic Leadership Center (BCLC). Nomina-
tions for the 2012 awards will be accepted until Jan. 13, 2012, in three categories: small 
communities (less than 50,000 residents), midsize cities (50,000-500,000 residents) and 
large communities (more than 500,000 residents).

DEADLINE EXTENDED FOR COMMENTING ON ADA RULES
A federal independent agency has extended the deadline for commenting on an exten-
sive set of new guidelines on pedestrian rights-of-way and steps that local governments 
must take to comply under the Americans with Disabilities Act (ADA) until February 2 at 
the request of NLC and other local groups.

OKLAHOMA ONE-CALL SYSTEM SPONSORING PUBLIC WORKS EMPLOYEE 
SAFETY PROGRAM
Oklahoma One-Call System Inc. (Call Okie), in conjunction with local underground 
facility companies, is sponsoring a Public Works Employee Safety Program for all 
Municipalities and public works directors and their employees to increase awareness of 
the underground facility dangers that exist and to encourage use of the State’s One-Call 
notifi cation system.  
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Merry Christmas & 
Happy New Year

from the OML Staff.
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Oklahoma delegates to the National League of Cities Congress of Cities & Exposition in Phoenix last month 
included (left to right) Homer Nicholson, Mayor of Ponca City and OML president; OML Executive Director 
Carolyn Stager; Stanley Haywood, Lawton Councilmember; Broken Arrow Councilmember Craig Thurmond and 
Jack Henderson, Vice Chair, Tulsa City Council. This event is held every year in November or December. Almost 40 
Oklahoma municipal offi cials were in attendance. 

The 2011 Congress of Cities, held at the Phoenix convention center, offered four concurrent conferences to pro-
vide more in-depth exploration of the most pressing challenges facing cities. Keynote speakers included Hill Harper, 
a mentor, author, actor and activist; Ed Rendell, NBC News analyst and former governor of Pennsylvania; Majora 
Carter, eco-entrepreneur and Cecilia Munoz, deputy assistant to the president and director of intergovernmental af-
fairs at the White House.

The next opportunity that NLC provides to bring everyone together is the Congressional City Conference, which 
will be held March 10-14, 2012 in Washington, D.C.  This event provides effective strategies that enable local lead-
ers to have the most impact on critical legislative and regulatory issues. Especially in this economy where every 
dollar counts, it is imperative that local leaders make every effort to ensure that their constituents are not forgotten 
when key discussions about funding, laws and regulations that impact local jurisdictions are occurring at the state 
and federal levels.
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Oh the Holidays! 
The season of giving is upon us. It is within the human spirit to give. This is the time of year OML receives nu-

merous inquiries regarding giving employees a Christmas bonus, providing a turkey/ham or giving city/town coun-
cilmember a gift. Although the intent is good, it can cause a great deal of confusion for 
city employees and members of the governing body. 

OK Const. Article 10 Section 14. A “Except as otherwise provided by this section, 
taxes shall be levied and collected by general laws, and for public purposes only, et al.” 
Basically this prohibits gifts or donations of public funds directly by the payment of 
money, including providing free rent, utilities or other services, or indirectly by lending 
public equipment or the labor of public employees when the primary benefi t goes to a 
private corporation, association or individual. 

Oklahoma State Laws have strict regulations about changing an elected offi cial’s 
salary while he/she is in offi ce. What about giving a turkey or a ham?  It seems harm-
less, but if the turkey or ham was purchased with public funds, it would be considered 
an emolument (fringe benefi t). Laws in Oklahoma prohibit an elected or appointed offi cial’s salary or emolument to 
be changed after his or her election and/or appointment. 

Municipal employees may receive a Christmas bonus or a turkey/ham as compensation, but this is a matter of 
policy. A Christmas bonus or free turkey/ham is not a gift when they are used as payment in exchange for service to 
the public as a whole. The value of the compensation must be fi gured as income for reporting purposes under state 
and federal laws. For a non-cash item to be a true payment, it must be recorded as a real part of one’s salary. 

It is important to consult with your city attorney when implementing a policy for the expenditure of public funds. 
Relying and acting upon the advice of your municipal attorney offers a measure of protection that otherwise you 
would not have if you act without consultation.

Holiday partiers: Don’t take a chance
and drive after drinking — call AAA’s Tipsy Tow

Free AAA Tipsy Tow services will once again be offered over the Christmas and New Year’s holidays this year to 
AAA members and non-members alike. The auto club will give you, your car, and up to one more person a free ride 
home if you feel unsafe behind the wheel after drinking.

“It’s never a good idea to drive after drinking,” said Chuck Mai, spokesman for AAA Oklahoma. “You’re really 
rolling the dice. Not only do you put yourself and others in jeopardy, but now with Oklahoma’s tough new DUI law, 
the Erin Elizabeth Act, even fi rst-time offenders with a blood alcohol level of 0.15 percent or higher face up to six 
months administrative license suspension along with 18 months of having a mandatory ignition interlock device at-
tached to their car after driving privileges are reinstated. The penalties for repeat offenders are even stiffer.”

AAA is offering Tipsy Tow in Metropolitan Tulsa and Oklahoma City as well as in Shawnee, Muskogee, Enid, 
Bartlesville and Lawton. The free service started at 6 p.m. on Friday, Dec. 16, and runs until 2 a.m. on Monday, Jan. 
2, 2012.

“We’re always hopeful for a Tipsy Tow,” said Mai. “Because we know many holiday partiers go ahead and take 
that chance behind the wheel when they really know they shouldn’t.”

To call for Tipsy Tow, dial (800) 222-4357 (AAA-HELP) and ask for Tipsy Tow. AAA will take you and your 
vehicle home — up to 15 miles from point of pickup. 
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SPOTLIGHT ON OML BOARDMEMBER

Randy Ross, Mayor, Choctaw
When were you elected mayor of Choctaw?
I was elected mayor December 14, 2004 in a special election. 

Why did you want to be mayor?
We had a lot of turmoil in Choctaw at that time. I spent a lot of years working 
on school bonds and trying to improve the community that way. I saw what 
was happening at the city level which was an impediment to what we were 
trying to do with the rest of the community. A number of people came to me 
and asked if I would run for mayor. I told them that if they could get enough 
signatures for a recall, I would do it. They did and I did.

What is your real job?
I am the executive director for the Oklahoma Accountancy Board. What the 
executive director of the medical board does for doctors, I do for CPA’s. 

How long have you lived in Choctaw?
I have lived in Choctaw for almost 29 years. I am originally from Midwest 
City. I attended UCO so I lived in Edmond for awhile then moved back to 
Midwest City before moving to Choctaw.

What do you think are the biggest challenges currently facing Oklahoma municipalities? 
Obviously revenue and infrastructure are always the two biggest challenges. With the economy the way it is and our 
ability to fund cities only with sales tax, it puts a real damper on trying to spend millions of dollars for roads, streets, 
sewers and other basic needs.

What is the biggest challenge facing Choctaw?
We have the same issues mentioned above. However, our biggest challenge is in the growth of Choctaw with the 
limited retail sales up to this point. Recently we were able to announce that Walmart will be the anchor store for 
our Town Square project with a 165,000 sq. ft. store which will include a lawn and garden center. This is the largest 
retail shopping project in eastern Oklahoma County. We are addressing all those issues. It’s just a very slow process. 

What are some exciting things going on in Choctaw?
Obviously the Town Square project which will include a lot of shopping and other conveniences. We plan on having 
a fi ve theater complex and a new city hall. We are also developing a sports complex so that we can have tournament-
sized fi elds for softball, baseball, and soccer – basically three sports where we can service our community’s needs 
and be able accommodate other cities that come into Choctaw for tournaments.  We’re working on more festivals for 
our Choctaw Creek Park, which is in a separate area from the sports complex, and is where we host our Oktoberfest. 
This year’s event brought in 55,000 people over two weekends. We’re looking at a couple of other festivals or 
musical events that will bring signifi cant numbers into Choctaw. We are excited about all these plans.

What are some goals you would like to see achieved for Choctaw?
I want to complete the shopping area and sports complex projects. There is an amphitheater opportunity for 
the future which would rival the Oklahoma City Zoo Amphitheater. I would like to see north/south high speed 
transportation that connects I-40 & I-240 with I-44, not just for Choctaw, but for eastern Oklahoma County. Also, I 
would like for us to have a four-lane, boulevard type connection that would serve Choctaw as well as our sister cities 
– Harrah, Luther, Jones, Midwest City and Nicoma Park.

What project or undertaking are you most proud of?
I was able to get 120 acres of land donated to the city where we’ve put two splash pads. If you go there in the summer, 
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those two are the most-used facilities in the city.  You go there any time after 9:00 a.m. and you’ll see tons of kids 
playing and having fun. It was really satisfying to see that. We are going to expand those types of public amenities.

How do you think Choctaw will be different when this generation’s young people are grown and raising their 
own families?
Signifi cantly – it will go from a sleepy bedroom community that you had to leave to get goods and services to a 
community that offers goods and services basically at your doorstep plus amenities that you don’t have today. 

Why do people like living in Choctaw?
People like living in Choctaw because it still has that small town feel even though we are a 6A school system. We 
have the advantages of a 6A school system that is at the top tier in the state both academically and competitively 
with sports. We are currently the state’s cheer pom champions and the drama state champions. Our schools are the 
number 1 reason people come here, and number 2, we have great topography. We have rolling hills, and trees. We sit 
on top of the Garber Wellington aquifer which is the best water in the state. We don’t have the water problems that 
they have on the western side or in northwest Oklahoma City. We have plenty of water but infrastructure to get it to 
the homes is another matter. We have great education, great places to live, the small town feel, plenty of water and 
it’s just a great place to live and raise your children.

Tell us about your citizens.
We have a really diverse group. We have a lot of professionals and a big military presence since we are adjacent to 
Tinker Air Force Base. We get a lot of executives who prefer the 20 minute drive to downtown versus a 45 minute 
drive from the north side of Oklahoma City, or longer if they live in Norman. We have great housing developments. 
The average size house of houses being built in the last fi ve years is 3,250 square feet, so we are not building small 
houses.  We are attracting a lot of professionals, military offi cers, and executives. 

We have several really active civic groups. It never fails that we have volunteers for everything. When we have 
our Oktoberfest, we have hundreds working that event who are all volunteers. We are one of the fi rst to have a 
playground called Dreamcatcher that is not only handicapped accessible but handicapped usable. In other words, if 
you have a child in a wheelchair, they can get on the merry-go-round, which they’ve not been able to do before. This 
has all been done through our volunteers. Over the last ten or fi fteen years, we’ve raised over a million dollars to 
build this playground and we continue to work toward the next phase. 

What is there for tourists to see when they visit Choctaw?
Actually, when they come to Choctaw, they come for specifi c reasons, i.e., the Oktoberfest. People came from about 
23 states and fi ve countries this year. We have Old Germany Restaurant, which is renowned in the area. People drive 
for miles just to eat at an authentic German restaurant. If you come looking for history, Louis L’Amour lived in 
Choctaw. Lyle Boren, OU President Boren’s father, used to live here – our activity center is named for him. If you 
are interested in history, Choctaw is the oldest charter city in the state. Indian Meridian, where the land run initiated, 
is in Choctaw. We don’t have a White Water Bay or Frontier City but we do have a lot of history. We have people 
who come in for special events, we have the novice state wrestling tournament and a lot of things like that.

Why do you want to serve on the OML Board?
I have found that the more active you are in OML, the more opportunities there are to learn things that will help your 
community. I guess it’s just in my nature that if you are going to be in an organization you take ownership in it and 
want to lead it. If you are going to be a leader, you have to lead. 

Do you have any specifi c goals as a member of the OML Board?
Some of the things we are dealing with the legislature is to educate them to provide new avenues for revenue for 
municipalities and to raise awareness through the legislature of the needs not only for Choctaw, but also for all the 
cities in the state regarding infrastructure, streets, roads – all those types of things. They seem to be overlooked. We 
spend a lot of time worrying about political issues and not so much about what generates jobs in the state and what 
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keeps jobs in the state – transportation, good infrastructure – so cities can attract industry which is what makes our 
cities go.

Spouse’s name and children?
My wife’s name is Lane. We have two sons, a daughter-in-law, and one granddaughter who keeps us pretty busy.

What do you do for relaxation?
I am an avid scuba diver. I taught it for a number of years and now I just enjoy doing it. I also enjoy spending time 
on my boat at Lake Tenkiller.

KOB Environmental Excellence Awards 
Call for Nominations

The Keep Oklahoma Beautiful statewide Environmental Excellence Awards recognize the good works of Okla-
homans for exceptional environmental improvement efforts completed during the 12-month period ending June 30th 
each year.

A statewide call for nominations goes out on June 1st for awards in a variety of categories.   After a rigorous judg-
ing process, the top three fi nalists in each category are notifi ed and invited to attend the Environmental Excellence 
Awards Banquet in November.  This highly anticipated event is well attended and full of fun, surprises, inspiring 
stories, good food and entertainment.  Each fi nalist is honored with a media presentation telling the story of their 
achievements just before the winners in each category are revealed.

Out of all the category winners for the year, one is selected by the judges to be the OUTSTANDING ACHIEVE-
MENT AWARD recipient, presented as a surprise at the close of the evening. 

As you click through the pages in this section, you can fi nd former award winners (from 1999 to present) in the 
KOB Hall of Fame.  Reading the stories of amazing accomplishments through the years will amaze and inspire you.

You may also use the site search feature on the Home Page to fi nd a specifi c person, organization, agency or busi-
ness.
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First Auditing Firm Certified By The OTC
With today’s tough economic times you need to take smart steps to insure that you

receive all revenues due your jurisdiction.

For 30 years, RDS has helped governments run efficiently. We offer the most 

comprehensive range of revenue enhancement services of any of our competitors,

including sales/use tax compliance auditing.

•  75+ experienced Auditors, Certified Revenue Examiners and CPAs

•  Local auditor on staff in Oklahoma

•  Conducted more than 8,400 sales/use audits in the last three years

•  Produce immediate unrealized revenue and promote growth of revenue base

•  Safe, secure and stable partnership in a challenging economic business climate

•  A competitive services rate structure with an above average return 

on investment

Largest sales/use tax auditing firm 
in Alabama and Louisiana

In These Times, 
Every Penny Counts.
RDS provides cost effective, high value solutions 
to more than 750 governments nationwide. Let 
RDS show you how to get the most out of your 
revenue sources.

Danny George
Business Development, OK

405.595.9331
dannygeorge@globalassetmgt.net

David MacLeod
VP Sales & Business Development, RDS

205.423.4111
dmacleod@revds.com

Alan Holt
Business Development, OK

918.671.2589
alanholt@globalassetmgt.net

2317 Third Avenue North, Suite 200
Birmingham, Alabama 35203
800.556.7274 • Fax 205.423.4099
www.revds.com
twitter.com/smartgovt

Siemens Accepting Applications 
for Sustainable Community Awards

by Cynthia Cusick

For the fi fth year, Siemens, an NLC Corporate Partner, is sponsoring The Siemens Sustainable Community 
Awards in partnership with the U.S. Chamber of Commerce Business Civic Leadership Center (BCLC). Nomina-
tions for the 2012 awards will be accepted until January 13, 2012, in three categories: small communities (less than 
50,000 residents), midsize cities (50,000-500,000 residents) and large communities (more than 500,000 residents).

Each winning city will be announced during an awards reception in April 2012 and will receive a donation of 
$20,000 worth of trees through the Alliance for Community Trees.

Strong candidates for the award are able to demonstrate that their community has forged relationships with 
residents and the local private sector to set and achieve complementary economic, environmental and social goals. 
Together, these goals have helped the community realize long-term competitiveness and success. Communities will 
be judged by a panel of experts in three categories — environmental sustainability, economic sustainability and over-
arching sustainability.

“We believe there is a clear tie between sustainable development and long-term success for communities,” said 
Alison Taylor, vice president of Sustainability-Americas, Siemens Corporation. “These communities are examples of 
how investment in sustainable solutions can benefi t not only the environment and the bottom line — but also im-
prove overall living conditions for residents.”

In 2011, nearly 90 communities from 40 states applied for the award. The three winning communities — San 
Jose, Calif.; Raleigh, N.C.; and Greensburg, Kan. — took proactive steps to improve quality of life, be a steward of 
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the environment and increase the ability to sustain a successful community for generations to come.
In the category of large community, San Jose won the 2011 Siemens Sustainable Community Award for its adop-

tion of Green Vision, a 10-point roadmap for innovation and environmental responsibility that serves to strengthen 
economic opportunity and prosperity. With $4 billion in venture capital funding for clean technology and a goal of 
creating 25,000 clean tech jobs — of which, more than 4,000 have been created since 2007 — San Jose shows how 
environmental innovation and economic opportunity can go hand in hand.

“Our Green Vision has helped San Jose become the global center of clean tech innovation,” Mayor Chuck Reed 
said. “Today, our city is home to world leaders in green technology, who are creating jobs, fueling economic growth 
and helping us build a sustainable community.”

In the midsize community category, Raleigh won the award for a range of factors including its commitment to de-
veloping a “green economy.” The city established the Economic Development Group, comprising government agen-
cies, businesses and community organizations, to help make sustainability-based jobs more available to residents. 
Raleigh created a workforce development program to retrain workers with the skills needed to make them more 
employable in the green economy, training more than 200 people in the fi rst year. Additionally, Raleigh is home to 
one of the nation’s two LEED Silver convention centers.

“Raleigh’s approach to sustainability addresses economic strength, environmental stewardship and social equity,” 
said Raleigh Mayor Charles Meeker. “The result is a thriving community that provides opportunities for all residents, 
is a careful steward of the environment and has a long-term vision for a prosperous future.”

The winner of the small community category, Greensburg, overcame challenging odds to become one of the 
world’s fi rst municipalities to build from the ground up with a community master plan tied to sustainability prin-
ciples. In May 2007, Greensburg, a two-mile-wide town, captured headlines when it was leveled by an EF-5 tornado. 
Its commitment to rebuilding and reinventing itself through sustainable living and a healthy environment is at the 
heart of the town’s recovery from the disaster. Among many accomplishments, Greensburg has already achieved the 
most per capita LEED-platinum buildings in the world. “The Greensburg Model” has led to new tourism opportuni-
ties, as people travel from across the world to experience the town’s green rebuilding projects.

“The citizens of Greensburg are honored to receive the Siemens Sustainable Community Award,” said Greensburg 
Mayor Bob Dixson. “Public and private partnerships have been instrumental in the recovery. The resilience, determi-
nation and vision of the citizens of Greensburg have enabled us to rebuild a sustainable community of the future.”

Apply for the Siemens Sustainable Community Awards
To apply for the Siemens Sustainable Community Awards, please visit: http://sustainablecommunity.uschamber.

com/. Applications must be submitted by Friday, January 13, 2012.

NLC Corporate Partners Program
The NLC Corporate Partners Program promotes the exchange of ideas between corporate leaders and the lead-

ers of America’s cities in order to strengthen local government, encourage economic competitiveness and promote 
corporate civic engagement. For more information, visit www.nlc.org.

About Siemens
Siemens is a global leader in electronics and electrical engineering, and operates in the industry, energy and health 

care sectors. For more than 160 years, Siemens has built a reputation for leading-edge innovation and the quality of 
its products, services and solutions. With its United States corporate headquarters in Washington, D.C., Siemens in 
the U.S. employs more than 60,000 people throughout all 50 states and Puerto Rico.
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Crawford & Associates, P.C.
10308 Greenbriar Place • Oklahoma City, OK 73159

Phone: 405/691-5550
Fax: 405/691-5646

E-mail: info@crawfordcpas.com
Web site: www.crawfordcpas.com

Crawford & Associates, P.C.
Certifi ed Public Accountants and Advisors to Government

 Financial Statement Preparation
 Budget Preparation
 Accounting Principles Implementation
 Policies and Procedures Development
 Monthly Accounting and Balancing
 Fraud Investigations
 Computer System Implementation
 Internal Control Evaluations
 Expert Witness Services
 Bond Issue Verifi cations
 Internal Audit Services
 Training

SERVING GOVERNMENT ENTITIES
WORLDWIDE SINCE 1984

Deadline Extended for Commenting on ADA Rules
by Leslie Wollack

A federal independent agency has extended the deadline for commenting on an extensive set of new guidelines on 
pedestrian rights-of-way and steps that local governments must take to comply under the Americans with Disabilities 
Act (ADA) until February 2 at the request of NLC and other local groups.

The U.S. Access Board, the federal agency created to help implement the ADA and coordinate among federal 
agencies, recently proposed a set of guidelines governing sidewalks, street crossings and other elements of the public 
rights-of-ways to enhance mobility and cover pedestrian access to sidewalks and streets, including crosswalks, curb 
ramps, street furnishings, pedestrian signals, parking, and other components of public rights-of-way.

The initial comment period closed on November 23rd but NLC, together with the US Conference of Mayors and 
National Association of Counties, had requested the extension due to the far reaching nature of the proposals and the 
limited economic resources that many local governments have to implement them at this time.

Noting that cities continue to support the goals of the proposal to provide access for all citizens to local streets 
and sidewalks, the organizations and the cities and counties they represent are seeking more fl exibility in achieving 
this important goal. “Given the broad and generational impact of this pending proposal, it is crucial that the Access 
Board’s fi nal guidelines produce timely compliance and the effective use of ever limited government resources, the 
organizations wrote.

For an overview of the guidelines see: http://www.access-board.gov/prowac/nprm-guide.htm.
Cities are encouraged to provide comments to the Access Board and copy NLC on those comments. The three 

organizations will have a joint response on the comments and will incorporate the responses of individual cities into 
the organizational response.
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Great American Cleanup Oklahoma
Keep Oklahoma Beautiful, a state affi liate of Keep America Beautiful, is taking part again in the nation’s largest 

annual cleanup, beautifi cation and community improvement program. We are encouraging you and your volunteer 
groups to make a visible difference where you live by getting on board with this effort.  

Join 40,000 Oklahomans, and millions across the nation, for the Great American Cleanup. Participating groups 
include scouting troops, civic organizations, chamber beautifi cation committees, schools, families, businesses, adopt-
a-highway groups, sports teams, municipalities and county governments.

You can participate in your community by gathering together a group of volunteers and cleaning up litter along 
roadsides, in parks, streams, forests, schoolyards and neighborhoods. But don’t stop there! Additional event ideas 
include fl ower and tree plantings, recycling drives, educational workshops, graffi ti removal and freshening up build-
ings by giving them a fresh coat of paint.  There are many ways to participate and make our state and nation sparkle. 
For more project ideas & tips, go to http://www.keepoklahomabeautiful.com/gac-projects-and-tips.

Pretty Clean Places Stay Pretty Clean
Research shows that attractive, clean environments tend to stay that way. Conversely, unattractive, litter-strewn 

areas will only worsen. Prevent future community eyesores by cleaning up, painting up and fi xing up today.
Reports also show that a cleaner environment and town helps community members feel safe. A recent Keep Amer-

ica Beautiful survey revealed that 89 percent of community leaders reporting Great American Cleanup™ results 
indicated that their volunteers felt safer in their communities after participating in the cleanup activities.

KEEP OKLAHOMA BEAUTIFUL WILL HELP
Through its affi liation with Keep America Beautiful, GAC statewide sponsor, Devon Energy, the national GAC 

sponsors and other sponsors and partners, KOB is able to offer registered groups in the GAC FREE supplies and 
support materials for your project: posters, banners, trash bags, media kits, public relations assistance, creative ideas 
for projects, guidelines for volunteers, etc.

In addition to these supplies, KOB offers a number of grants and cash awards to registered groups which are made 
possible by funding from Devon Energy and OGE Energy Corp.

For more information about the grants, supplies and resources made available to registered groups, go to http://
www.keepoklahomabeautiful.com/gac-grants-supplies-resources.

Since KOB began participating in the Great American Cleanup™ in 2002, 190 millions pounds of litter and debris 
has been collected by 211,842 volunteers & participants. In addition, 37,300 trees & 389,652 fl owers have been 
planted in communities across Oklahoma.
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Before you start your excavation, Call Okie 48 hours 
before you dig….it’s the Law!

Oklahoma One-Call System Inc. (Call Okie), in conjunction with local underground facility companies, is 
sponsoring a Public Works Employee Safety Program for all Municipalities and Public Works Directors 
and their employees. The meeting is being held to increase awareness of the underground facility dangers 
that exist and to encourage use of the State’s One-Call notifi cation system.  Whether you have one employee 
or hundreds…as their employer you are responsible for their safety. Maintaining a safe work environment 
is more than just good practice.

Coming to your town soon…
Watch for your invitation in the mail. The programs are scheduled during the months of February thru 
May. Listed are the towns scheduled for 2012 Ada, Ardmore, Broken Arrow, Durant, Duncan, Enid, Elk 
City, Hugo, Idabel, Kingfi sher, Lawton, McAlester, Muskogee, Norman, Pauls Valley, Ponca City, 
Shawnee, Stillwater, Weatherford, Wilburton, and Woodward. Attending this FREE program will help 
you avoid costly mistakes when excavating near underground facilities. Call Okie will explain the key steps 
and identify the common mistakes associated with every day excavations.

Some of what you will learn…
When to Call• 
Life of a Ticket• 
White Lining• 
Types of Tickets• 
Dealing with accident investigations• 
What is Dial 811?• 

Attendees will receive a FREE catered lunch, door prizes followed by a 45-minute presentation and there 
will be an opportunity to meet and visit with underground facility representatives. In addition, every attendee 
can register their municipality or public works department to receive $1,000 that will be given away at the 
end of our training year.

Who should attend?
Public works directors, managers, fi eld supervisors, sub-contractors, employees anyone that excavates!

Our goal is to keep everyone in your town and in the State of Oklahoma Safe.  By working together and 
being informed, we can accomplish this goal.  

For more information contact Leslie Carter, Damage Prevention Events Coordinator, at 
1-800-522-6544 ext. 7205 or lcarter@callokie.com. 
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The following companies show their support 
for Oklahoma cities & towns by partnering with the League.

Their partnership enables the League 
to better serve Oklahoma municipalities.

The following companies show their support 
f Okl h iti & t b t i ith th L

AFFILIATE MEMBERS

Accurate Environmental Services
American Cancer Society-OKC
American Fidelity Assurance Co

Apposite Engineering, LLC
BancFirst

Bank of America
Bank of Oklahoma

Blackshare Environmental Solutions
C H Guernsey

C L Boyd Co, Inc
Caldwell Tanks, Inc

Cardinal Tracking, Inc
CASECO Truck Body

CH2M Hill
Center Point Energy
Chesapeake Energy

Crafton Tull
Crawford & Associates

EST, Inc
Fowler

Hanson Pipe & Precast
Honeywell

Hulme Rahhal Henderson, Inc
J&R Equipment, LLC

Jacobs Engineering
Jayhawk Software

KellPro, Inc
Landplan Consultants, Inc
Mehleburger Brawley, Inc

Meshek & Associates, PLC
MKEC Engineering Consultants
Municipal Finance Services, Inc

Myers Engineering
OG&E

OGE Energy Corp
OMRF
ONG

Okla. Environmental Management Authority
Planning Design Group

Power Play, LLC
PSO

Red Wing Software
Retail Attractions, LLC

RJN Group Inc
Roger Hicks & Associates

Security State Bank
Siemens Industry, Inc

Standley Systems
Tetra Tech

The Baker Group
Tomberlin & Jennings Consulting, LLC

Total Truck & Trailers, LLC
TRC Disaster Solutions

Triad Design Group
Tri-State Engineering, Inc
Unique Paving Materials

Utility Service Co Inc
Utility Technology Services, Inc

Veolia Water
Waste Connections

Waste Management (NTOA)
WCA of Oklahoma

Wilson & Co
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GRANTS & LOANS
National Endowment of the Arts 
guidelines for 2012 Our Town grants

The National Endowment for the Arts has posted the 
guidelines for 2012 Our Town grants at http://arts.gov/
grants/apply/OurTown/index.html.

Now in its second year, Our Town supports creative 
placemaking projects that contribute toward the livabil-
ity of communities and help transform them into lively, 
beautiful, and sustainable places with the arts at their 
core. Our Town will invest in creative and innovative 
projects in which communities, together with their arts 
and design organizations and artists, seek to:

*   Improve their quality of life.
*   Encourage creative activity.
*   Create community identity and a sense of place.
*   Revitalize local economies.
Pending availability of funding, grants will range 

from $25,000 to $150,000. Projects may include plan-
ning, design, and arts engagement activities that refl ect 
a systemic approach to civic development and a persua-
sive vision for enhanced community vibrancy.

COMPLETE GUIDELINES:
http://arts.gov/grants/apply/OurTown/index.html.

APPLICATION DEADLINE:
Thursday, March 1, 2012 at 11:59PM EST.

GRANT AMOUNTS:
$25,000, $50,000, $75,000, $100,000, or $150,000.

PERIOD OF SUPPORT:
September 1, 2012 through December 31, 2014

ELIGIBILITY:
A partnership between a local government entity and 
a nonprofi t cultural institution is required; additional 
partners are encouraged.

FAQs:
http://www.arts.gov/grants/apply/OurTown/FAQ.html.

PROGRAM INQUIRIES:
Email ot@arts.gov to schedule a call with NEA staff.

GRANTS.GOV QUESTIONS:
Contact Grants.gov at http://Grants.gov, Help Desk at 
800-518-4726 or support@grants.gov.

NEA staff will be conducting Our Town webinars on 
Wednesday, January 11 and Tuesday, February 7, 2012 
to answer questions and walk applicants through this 
year’s guidelines. Schedule and registration details will 
be posted on the Our Town guidelines webpage next 
week.

For more information on creative placemaking and 
to view the 51 Our Town grants awarded in 2011, visit 
http://www.arts.gov/national/ourtown/index.php.

Funding Available for “Livable” Transporta-
tion Projects
FHWA Announces TCSP Grants:
Deadline January 6, 2012

The Federal Highway Administration (FHWA) has 
announced the availability of its Transportation, Com-
munity, and System Preservation (TCSP) grant fund-
ing to support strategies that integrate transportation, 
community and system preservation practices. FHWA 
is giving priority this year to projects that address liv-
ability, which could include complete streets strategies, 
traffi c calming, street connectivity improvements, and 
livability plans. FHWA expects to have approximately 
$29 million in TCSP funding available in 2012. The 
deadline for applications is January 6, 2012. For more 
information, click here http://cts.vresp.com/c/?Sustainab
leStrategie/752f3344e4/df08551e62/786667389e.

Grants Available to Improve Community 
Water Quality
EPA Announces Urban Waters Small Grants:
Deadline January 23, 2012 

The U.S. Environmental Protection Agency (EPA) 
expects to award up to $3.8 million in grants for proj-
ects that contribute to improved water quality and com-
munity revitalization. EPA’s Urban Waters Small Grants 
can fund research, studies, training and demonstration 
projects that advance the restoration of urban waters. 
EPA seeks to support projects that involve community 
members in the design, planning and performance of 
water quality restoration activities. Examples of eli-
gible projects include planning activities, educational  
campaigns and water quality monitoring programs. The 
deadline for applications is January 23, 2012. Let Sus-
tainable Strategies DC write your grant proposal. For 
more information, click here http://cts.vresp.com/c/?Sus
tainableStrategie/752f3344e4/df08551e62/507967feec.
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Sustainable Strategies Launches!
We are pleased to announce that we have launched 

a new enterprise that will help you secure resources 
for revitalization and tools for success in the green 
economy. Sustainable Strategies DC is a new fi rm that 
provides local governments, non-profi ts, coalitions and 
green technology fi rms with strategic consulting, federal 
advocacy, funding support, grants advocacy, issue cam-
paign management, environmental legal services, and 
other assistance. Our focus areas include community 
revitalization, sustainable community development, in-
frastructure investment, environmental and clean energy 
technologies, clean transportation, brownfi eld redevel-
opment, and other sustainability issues. Matt Ward and 
Andrew Seth, the fi rm’s founders and leaders, are eager 
to serve you, and welcome your ideas on how we can 
partner for success.

Learn More at http://cts.vresp.com/c/?SustainableStra
tegie/752f3344e4/df08551e62/3e0adae86f.

nches!

GRANTS & LOANS
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EMPLOYMENT OPPORTUNITIES

CHIEF OF POLICE: The City of Heavener is accept-
ing applications for two full time positions of Police Of-
fi cer.  Positions report to the Chief of Police. Qualifi ed 
applicants must be 21 years or older, successfully com-
plete pre-employment drug screening, medical examina-
tion and background checks. Successful applicants must 
be able to work under stress, be State CLEET certifi ed 
or attend and successfully complete training within one 
year of hire. Spanish language skills considered a plus. 
Work schedule involves rotating shifts, including week-
ends and holidays.  Pay D.O.Q. with excellent benefi ts 
package.  Applications can be obtained from the Chief 
of Police at 105 East Ave C, Heavener, OK 74937.  
Non-local applicants should contact the City Clerk at 
(918) 653-2217 to arrange for mailing or FAX of blank 
application. EOE.

ELECTRICAL SUPERINTENDENT EXEMPT: 
Perry, OK, Municipal Authority (PMA) is seeking an 
individual for the position of Electrical Superinten-
dent. This full time position reports to Administrative 
Services/Public Works Director. The applicant will be 
responsible for overseeing the electric operations for a 
customer base of over 3,000 meters with 3 employees. 
The individual must have the ability to direct person-
nel in the planning and coordination of construction, 
maintenance and operation of electric utility. Must be 
a journeyman and have a minimum of fi ve years of 
increasingly responsible experience in construction 
and maintenance of an electric utility. Applicant should 
be skilled in the areas of organizing, planning, direct-
ing and controlling the operations and supervision of 
an electric utility. Must have customer service skills 
and possess excellent writing, verbal and interpersonal 
skills. Must be skilled in motivating, training and evalu-
ating subordinates in order to obtain the highest degree 
of productivity, and be responsible for the development 
of individual capabilities. The ability to effectively work 
with the other city departments is a requirement. This 
position will be involved in budget planning. Strong 
analytical skills and ability to operate personal computer 
is essential. Please send resume and three references. 
Resumes will be accepted until job is fi lled. Contact per-
son: Vicki Hagerman, P.O. Box 798, Perry, OK 73077. 
Email address: Vicki.hagerman@sbcglobal.net. Phone: 
580-336-3104. For a more details go to www.cityofper-
ryok.com. The City of Perry is an Equal Opportunity 

Employer. 

WATER & WASTE WATER TREATMENT 
PLANTS SUPERINTENDENT: The City of Ana-
darko, OK is seeking applicants for water & waste 
water treatment plants superintendent. Salary Range: 
$34,000–$45,000 DOQ. Benefi ts: Health, Dental, Vi-
sion, & Life provided, Retirement: 5% Employee, 13% 
Employer contribution. Status: Full-time. NATURE OF 
WORK: Provides supervisory, administrative and tech-
nical work in the operation of the Wastewater Treatment 
Plant and Water Treatment Plant including the respon-
sibility for regulatory compliance and maintenance of 
required plant and operating records. Responsible for 
fi ve subordinate employees at two locations. ESSEN-
TIAL JOB FUNCTIONS: Assigns work crews for work 
connected with maintenance and repair of water treat-
ment and waste water collection systems; provides fi eld 
supervision. Updates personnel time sheets, overtime, 
and stand by to ensure accuracy. Prepares work sched-
ules, trains personnel and assigns duties. Develops regu-
lar and preventive maintenance programs and imple-
ments. Performs regular diagnostics of equipment and 
periodically calibrates equipment. Performs chemical 
and mathematical calculations; prepares and maintains 
necessary records and reports. Such records include 
computer input and knowledge of specialized software 
programs. Conducts standard and specialized chemical 
and bacteriological examinations of regular and special 
samples of raw and treated water, wastewater and effl u-
ent. Responsible for upkeep of sanitary sewer reports 
and sanitary sewer stoppage map; completion of sani-
tary sewer discharge reports. Assists in budget prepa-
ration; evaluates department personnel. Participates 
in department safety committee with topics for safety 
meetings. Other duties as assigned. EDUCATION, EX-
PERIENCE, TRAINING, CERTIFICATIONS: Prefer 
graduation from a four-year college or university with 
a degree in environmental science, public health, civil 
engineering, public administration or closely related 
fi eld. Prefer minimum fi ve (5) years experience related 
to the administration and operation of water treatment 
or wastewater treatment systems; or any equivalent 
combination of education and experience. Possession 
of a valid Oklahoma driver’s license. Possession of, or 
the ability to obtain, a Class “B” Wastewater Operator 
Certifi cation and Class “C” Water Operator Certifi cation 
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EMPLOYMENT OPPORTUNITIES

as issued by the Oklahoma Department of Environmen-
tal Quality within one year of date of hire. Applications 
can be downloaded at http://www.cityofanadarko.org/
FormsandPermits.aspx or picked up in person at 501 W. 
Virginia, Anadarko, OK 73005. Resume, salary history, 
and cover letter will be accepted with application if 
submitted. Please contact Shirley Grose at (405)247-
7819 or sgrose@cityofanadarko.org for more informa-
tion and complete job description. Persons selected for 
employment are subject to drug testing as well as civil, 
criminal, and fi nancial background checks. 

CITY MANAGER: The City of Alva, Okla. is cur-
rently accepting resumes for the position of City Man-
ager. Aldermanic form of government. Resumes will be 
accepted until the position is fi lled. Please send a letter 
of interest in the position along with resume to: City of 
Alva, Attn: Monty Pfl eider, 415 4th St, Alva, Ok 73717 
or email mayor@alvaok.org Attn: Monty Pfl eider. EOE. 

ASSISTANT CITY PLANNER: The City of Shawnee 
is seeking qualifi ed applicants for the position of As-
sistant City Planner. Principal duties include assisting 
the Planning Director in the administration of the City’s 
land use regulations and the Shawnee Comprehensive 
Plan. The Assistant City Planner will assist in the issu-
ance of land use permits, review of development plans, 
preparation and maintenance of planning materials, 
preparation of grant applications and serve as staff to 
elected and appointed offi cials. The City of Shawnee is 
embarking on a major code revision process and the As-
sistant City Planner will be instrumental to these efforts. 
Selected individual must have excellent communication 
skills and be comfortable interacting with the general 
public, elected and appointed bodies, and state and local 
agencies. Must also be able to work independently and 
take initiative. A bachelor’s degree in planning or relat-
ed fi eld, plus one year of experience preferred. Salary is 
dependent upon qualifi cations. Full job description and 
details available at: http://www.shawneeok.org/Dept/
HR/EmploymentOpportunities.asp. Interested individu-
als please submit a complete application and resume 
and cover letter by December 30 to City of Shawnee, 
Attention Tammy Johnson, 16 W 9TH Street, Shawnee, 
OK 74801. 

FIREFIGHTER: The City of Midwest City, (pop. 
54371) is seeking applications for a fi refi ghter. Fights 
fi res, provides emergency medical services, and re-
sponse to other emergency incidents to save lives and 
property. Performs related prevention, education, & sup-
port activities. Must possess a H.S. diploma or equiva-
lent and pass a written and practical examination. EMT 
National Registry is required with Core Academy skills 
preferred. These include FFI, FF2, Hazmat Awareness, 
Hazmat Ops, Intro to Technical Rescue, Vehicle Extri-
cation, CPR Instructor, LPG Emergency Operations, 
WMD Awareness, Intro to Computers, & NIMS (IMS). 
Starting salary $35,106 with benefi ts. Applications ac-
cepted 5 p.m. Friday, 1-13-12. Contact Linda Burnham, 
HR Director, 100 North Midwest Blvd., Midwest City, 
OK 73110, (405) 739-1232, lburnham@midwestcityok.
org.

CODE COMPLIANCE INSPECTOR: The Town of 
Forest Park (pop. 998) is accepting applications for a 
part-time Code Compliance Inspector. Requires high 
school diploma or equivalent. Applications can be made 
Mon-Fri, 9-5 at Town of Forest Park, 4203 N. Coltrane, 
Forest Park, OK 73121. For information contact Aman-
da Bittle, mandybittle@coxinet.net, (405) 424-1212.

POLICE OFFICER: The City of Elk City (pop. 
11,693) is seeking applications for a Police Offi cer. 
Requirements: Must be 21 years of age, must have valid 
Oklahoma Driver’s License with acceptable driving 
record, must pass extensive background investigation 
(no felonies, no domestic violence related offenses). 
Benefi ts: Paid holidays, vacation and sick leave, em-
ployee paid health, life, dental and vision, dependent 
health, dental and vision $140/month. Police Pension 
Salary Information: Minimum salary $15.30/hr (based 
on experience and certifi cations). Contact Marsha Sand-
ers, 320 W. 3rd, Elk City, OK 73644, (580) 225-3234, 
sandersm@elkcity.com.

STREET SUPERINTENDENT: City of Bella Vista, 
AR seeks an experienced Streets Superintendent to 
organize and form a new Street Department for the City 
and to manage the programs, activities, and staff of the 
newly formed department. Activities would include 
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day-to-day street maintenance and repair, planning 
for and overseeing street resurfacing contracts, street 
cleaning, snow and ice control and removal, right of 
way and drainage maintenance. Position reports to the 
mayor. Requires 5 years experience and/or education 
including direct supervisory experience and manage-
rial experience involving budgetary, planning, program 
development and evaluation responsibilities. Full job 
description and application are available at www.bel-
lavistacityar.com or at Bella Vista City Hall, 406 Town 
Center NE, Bella Vista, AR 72714, (479) 876-1255. 
Application deadline is Dec. 30, 2011. 

DISTRICT MANAGER: The Holiday Island Arkansas 
Suburban Improvement District (pop. 3,300; $4 million 
budget; 45 employees) is seeking applicants for District 
Manager. Holiday Island is a planned community in 
the scenic Ozark Mountains on Table Rock Lake. The 
District Manager is the chief executive and operational 
offi cer and is responsible to an elected Board of Com-
missioners for the overall affairs of the District’s service 
offerings, fi nances, programs, policies, and priorities. 
The Manager will work closely with the Board of Com-
missioners, Department Heads, District personnel and 
the general public to accomplish short and long term 
objectives. A Bachelor’s Degree in public administra-
tion, business administration, or related fi eld is required. 
Applicants should have substantial management and 
administrative experience in municipal government 
or a public agency. A competitive compensation pack-
age, commensurate with qualifi cations and experience, 
includes base salary, health and life insurance, vaca-
tion and sick leave, and employee retirement savings 
plan. General information about Holiday Island can be 
found on-line at www.holidayislandark.org and the job 
description is at http://hisid.info/DM.pdf. Applicants 
should send resume, cover letter and detailed salary his-
tory to: Holiday Island Suburban Improvement District 
ATTN: District Manager Search 110 Woodsdale Drive 

t maintenance and repair, planning

EMPLOYMENT OPPORTUNITIES

Holiday Island, AR 72631. 

COMMUNICATIONS CENTER MANAGER: The 
City of Hays, Kansas, population 20,000, is accepting 
resumes for the position of Communications Center 
Manager. For more information about Hays, please 
visit www.haysusa.net. The Communications Center 
Manager is an exempt position that is responsible for 
the administration and supervision of the county-wide 
Communications Center. This position directs and 
monitors all technical, personnel, and fi scal manage-
ment of the programs and operations of the Communi-
cations Center. The ideal candidate will have excellent 
leadership, supervisory and communication skills, with 
5 years experience in a similar or related position, and 
knowledge of law enforcement, fi re, EMS, and disaster 
management communications procedures and protocols. 
Ability to write grants and maintain working relation-
ships is a must. Applicants are required to have a bach-
elor’s degree or equivalent experience and certifi cation 
or the ability to obtain certifi cation from the Emergency 
Medical Dispatch and National Crime Information 
Center. Salary hiring range: $47,820 – $77,940 plus 
excellent benefi ts. Residency within Hays city limits 
required within 180 days of employment. Job offers 
contingent on passing a physical and drug test. Resumes 
must include a minimum of 3 references, 5 year salary 
history, and cover letter. Incomplete resumes will not be 
reviewed. Resumes can be emailed to jrupp@haysusa.
com or mailed to Human Resources, P.O. Box 490, 
Hays, KS 67601. Position is open until fi lled. Phone: 
785-628-7320 Fax: 785-628-7323 EOE 
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CALENDAR OF EVENTS
January 4, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

January 12, 2012, Great Plains Technology Center, 
Lawton
February 11, 2012, OSU Alumni Center, Stillwater
NEW MUNICIPAL OFFICIALS INSTITUTES

January 20, 2012
MCO CONGRESS OF MAYORS
State Capitol, Oklahoma City

January 27, 2012
BUDGET PROCESS WORKSHOP
Rose State College
Midwest City

February 1, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

February 24, 2012
WATER SUMMIT
Rose State College, Midwest City

March 7, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

March 19, 2012
DAY AT THE CAPITOL
State Capitol, Oklahoma City

April 4, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

May 2, 2012
OML BOARD MEETING
OML Offi ces, Oklahoma City

June 14 & 15, 2012
JUNE INSTITUTE
Rose State College, Midwest City

June 21, 2012
OML BOARD MEETING
Location TBA

June 21 – 23, 2012
MCO SUMMER CONFERENCE
Reed Conference Center / Sheraton Hotel
Midwest City

June 28 & 29, 2012
JUNE INSTITUTE
Technology Center, Claremore

September 25 – 27, 2012
OML Conference & Exposition
in association with MESO, OMAG & OkMRF


